I.K. Gujral
Punjab Technical University Jalandhar

AGENDA

28t Meeting
of
Internal Human Resource Committee

KAPURTHALA

8% January 2021 at 02.00 PM

Venue:
Conference Hall, Hotel Shivalikview
Sector 17E, Chandigarh




Agenda of 28™ meeting of Internal Human Resource Committee to be held
on 08-01-2021 02.00pm at Conference Hall, Hotel Shivalikview, Sector 17-
E Chandigarh.

Item no. 28.1 To consider and approve recommendations of
Departmental Promotion Committee(DPC) constituted in
27t meeting of IHRC.

The recommendations of Departmental Promotion Committee are placed at
(ANNEXURE-A) for consideration and approval.

Item no. 28.2 To grant benefit of Assured Career Progression(ACP)
Scheme (4-9-14) to group B, C & D employees.

With reference to the letter no.7/60/2006-5PPI/15963 dated 03-11-2006 issued by
Department of Personnel, Government of Punjab, on completion of 4, 9 and
14 years of service in the same post or posts in the same cadre and service
rendered in the same post in different Government departments (employee) who is
not promoted to a higher level on account of non-availability of vacancy or non-
existence of promotion avenue in the cadre, shall be granted pay scale which is
next higher in the hierarchy of pay scales(ANNEXURE-B).

Subsequently, in reference of above letter dated 03.11.2006, vide letter dated 01-
01-2018 issued by Department of Finance, Government of Punjab it has been
clarified that till the submission of sixth pay commission report the benefit of only
one increment should be given on completion of 4, 9 and 14 years of
service(ANNEXURE-C). This guideline of Punjab Government has already been
adopted by the University vide office order no. IKGPTU/REG/00/125 dated
18.01.2018(ANNEXURE-D).

Following above order, 30 employees of University have already been provided this
benefit of assured career progression by University in 2018(copy of one such order
is enclosed as ANNEXURE-E).

In light of above, all employees in group B, C and D may be granted benefit of one
increment under ACP scheme on completion of 4 years, 9 years and 14 years of

service as per the terms and conditions notified by Government of Punjab from
time to time.
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Item is submitted for consideration and approval please.

Item no. 28.3 Promotion to the post of Superintendent in the pay scale
of 15600-39100(5400).
With reference to the notification no.'IKGPTU/REG/Notiﬁcation/1328 dated 15-06-
2017 (ANNEXURE-F) six posts of Superintendent are available in University to be
filled 100% by promotion.
Currently, all these posts are lying vacant. As per the notification the eligibility
conditions for the post of Superintendent are as follows:
I. Amongst Assistants with five years regular service in the pay scale of 5000-
8000(un-revised).
II. ACR should be excellent/very good for atleast last three years during the
service in the University.

The post of Superintendent is to be filled through promotion amongst eligible
Senior Assistants working in University. Accordingly, a Departmental Promotion
Committee(DPC) may be constituted to check eligibility and all other necessary
conditions and give recommendation for promotion to the post of Superintendent.
Ttem is submitted for consideration and constitution of DPC please.

Item no. 28.4 Any other item with permission of the chair.
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Minutes of Meeting of Departmental Promotion Committee (DPC) B |

The first meeting of the Departmental Promotion Committee (DPC) constituted vide order no.
IKGPTU/REG/O0/731 dated 23-05-2020 was held on 15-06-2020 through video conferencing.
Minutes of this meeting are attached at Annexure-I. In the meantime, on account of
administrative changes/transfers of officers in the university, the DPC was revised as per
notification IKGPTU/REG/RO/86 dated 06-01-2021(Annexure-II).

The second meeting of the DPC as above was held on 08-01-2021 at 11:00 am at the
Conference Hall, Hotel Shivalikview, Sector 17-E, Chandigarh.

The following attended the meeting:

1. Sh. Raman Kumar Sharma (Member BOG)..........ccccceeeverrernenne. Chairman
2. Sh. Sandeep Kumar Kazal (Registrar IKGPTU)..........ccccoveeuneenne Member
3. Sh. Ravi Kalia (Service Matter EXpert)........cccccccvvrevirrvvininenrsennns Member
4. Sh. Jasdev Singh (District Welfare Officer Kapurthala).............. Member

(Joined through Video Conferencing)

Meeting started with welcome address by the Chairman. He emphasized that a committed
and motivated workforce is the prime mover for growth of any organization. So the cases of
promotion/placement of employees need to be addressed properly for better upkeep of
organizational productivity. However, all such decisions must be as per prevailing
norms/guidelines and the IKGPTU Act. Further the mandate of DPC is within recommending
the promotions only on an available and vacant post subject to fulfilling the eligibility.
Thereafter, the committee took up the employees’ cases in light of its previous minutes and
the record presented by HRM branch of university along with information in the required
standard format. The recommendations of the committee are as under:

1. Promotions to the 04 posts out of 07 posts of Registrar/Administrative
Officer (campuses) in the pay scale of 37400-67000 (GP: 10,000)

The committee has been apprised that these posts are not regular posts but are of
tenure cadre. The tenure shall be for a period of three years which may be extended
by another term of three years or attainment of age of superannuation, whichever is
earlier. Copy of said notification is enclosed at Annexure-III.

As per existing norms/policy, there is no provision of making promotions on tenure
posts. So making any policy change will be out of jurisdiction of the DPC. Hence this
proposal may be deliberated at appropriate competency level of the university.
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2.

3.

Placement of the officers working as Dy. Registrar/Dy. Controller in the PB-
III, pay scale of 15600-39100 (GP:7600) to PB-IV, pay scale of 37400-
67000 (GP:8700) after completion of five years of regular service

As per the record provided to the DPC, as per 10t BOG decision, “for administrative
and supporting staff, the minimum residency period for eligibility for promotion to
higher grade may be five years”. Copy enclosed at Annexure-IV.

Also, as per MHRD notification dated 31-12-2008, “the Deputy Registrar/Deputy
Finance Officer/Deputy Controller of Examination shall move to the pay band of Rs.
37,400-67000/- with Grade Pay of Rs.8700/- after completing five years of service”.
Copy enclosed at Annexure-V.

In line of the above, university has already placed 09 officers from time to time,
working as Dy. Registrar/Dy. Controller after completing five years of service in PB-III
(15600-39100, GP:7600) to PB-IV (37400-67000, GP: 8700). Copy of the proceedings
of a previous promotion committee including this type of placement are placed at
Annexure-VI. This was subsequently approved by the BOG in 37™ meeting vide item
no 37.3 (Annexure-VII).

In light of the above, committee has considered the case of placement of following
officers currently working as Deputy Registrar/Deputy Controller (PB-III (15600-
39100, GP:7600). The committee has checked their eligibility, ACRs, and other
conditions as per applicable policy and recommends them to be placed into PB-IV
(37400-67000, GP: 8700) as follows:

Table-1
S. Name of Officer Designation New Scale to Date of
No be given Placement in
new scale
1. | Sh. Dinesh Juneja | Deputy Registrar | 37400-67000 | 20-11-2015
(GP:8700)
1 2. | Sh. Sandeep Kumar | Deputy Controller | 37400-67000 | 28-07-2016
Kazal of Examination (GP:8700)
3 | Sh. Rajinder Kumar | Deputy Registrar | 37400-67000 | 04-05-2017
Dogra (GP:8700)

On request of the committee, Sh. Sandeep Kumar Kazal abstained from deliberations
of this item, as the item included his own case.

Re-designation of officers working as Deputy Registrar/Deputy Controller
in the pay scale of PB-IV (37400-67000, GP: 8700) as Director

The committee has been apprised that as per existing norms/policy, there is no
provision of re-designating officers working as Deputy Registrar/Deputy Controller in
the pay scale of PB-1IV (37400-67000, GP: 8700) as Director.
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So making any policy shift and giving recommendations on that will be out of
jurisdiction of the DPC. Hence this proposal may be deliberated at appropriate
competency level of the university.

. Promotion of the officers working as Assistant Registrar/PRO/equivalent in
the pay scale of 15600-39100 (GP:5400) to the post of Deputy
Registrar/Deputy Controller/DFO in the pay scale of 15600-
39100(GP:7600) and their placement under ACP scheme of 4-9-14

In this regard, as per the record submitted by HRM branch, the policy/scheme of
Dynamic ACP i.e. 4-9-14 has not been adopted/implemented by the university yet for
Group-A employees. Hence, it will be inappropriate to place the officers working as
Assistant Registrar/PRO/equivalent pay scale of 15600-39100 (GP:5400) into higher
scales of 15600-39100 (GP:6600/GP:7600/GP8700) in the absence of formally adopted-
Dynamic ACP policy. Recommending any policy decision and giving recommendations
on that will be out of jurisdiction of the DPC. Hence this proposal of implementing
Dynamic ACP on above referred officers may be deliberated at appropriate competency
level of the university.

Regarding the cases of promotion from Assistant Registrar/PRO/Equivalent to the post
of Deputy Registrar/Deputy Controller/DFO, following has been submitted to the
committee:

= As per 10" BOG decision, “for administrative and supporting staff, the minimum
residency period for eligibility for promotion to higher grade may be five years”.
Copy enclosed at Annexure-IV.

= Total Number of sanctioned posts of Deputy Registrar/Deputy
Controller/Deputy Finance Officer = 24 (Annexure-VIII)

* As per 72 BOG decision vide item no 72.6, the, "Post of officers (all cadres in
PB-3 i.e. 15600-39100 with GP:5400 and above) must be filled in the ratio of
60:40 through promotion. direct or as per Govt. of Punjab and authorized the
Vice-Chancellor to implement the HR recommendations where the posts are
available’.

» In light of above, the number of promotional posts turns out to be 14. Out of
these 14 posts, two posts have already been filled. The remaining number of
vacant posts of promotion quota are 12.

= As per Notification No. IKGPTU/Reg/Notification/1328 dated 15.06.2017 the
eligibility for promotion to the post of Deputy Registrar/Deputy
Controller/Deputy Finance Officer is as under:

'S years regular service in the grade of Rs.8000-13500(un-revised) or
equivalent as Assistant Registrar/Secretary to V(/Legal Officer/PRO
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A Master’s Degree with at least 55% of the marks or its equivalent grade of 'B’
in the UGC 7 point scale

ACR should be Excellent/Very Good for at least three years during the service
in the University. ”

* As per Punjab Govt norms (Punjab Act No 22 of 2006), “The percentage of
reservation for filling up the vacancies by promotion by Scheduled Castes in
Group 'A" and Group 'B' services shall be fourteen per cent” (Annexure-IX).
Also, as informed by District Welfare Officer, as per the reservation roster, first
and seventh posts are required to be filled from SC category candidates out of
total 14 posts of promotion quota for Deputy Registrar/Equivalent.

= One officer of 2010 batch Smt. Paramjit Kaur (Assistant Registrar) was selected
as Deputy Registrar in MRSPTU, Bathinda and her lien at the post of Assistant
Registrar at IKGPTU has been vacated after completion of her probation at
MRSPTU. The copy of office order of vacation of lien is enclosed at Annexure-
X.

= At present, the senior most batch of officers working in pay scale of 15600-
39100 (GP:5400) is the 2010 batch. In this batch, 10 officers are working as
Assistant Registrar. All of these 10 officers are eligible to be considered for
promotion to the 12 promotional posts of Deputy Registrar/Equivalent.

= The second batch of officers working in pay scale of 15600-39100 (GP:5400) is
the 2011 batch. It consists of 01 officer working as PRO and 05 officers working
as Assistant Registrar. Out of this second batch of 2011, two officers are eligible
for promotion against vacant 12 posts of Deputy Registrar or equivalent in
promotion quota.

* The DPC has checked the eligibility, ACRs, and other conditions and
recommends the following officers as per Table-2 who are currently working
as Assistant Registrar/PRO/Equivalent to be promoted to the post of Deputy
Registrar/Deputy Controller/Deputy Finance Officer in the pay scale of 15600-
39100 (GP:7600) after completing nine years of service as per the
recommendations of Internal HR Committee in its 27" meeting dated
17.03.2020 as below:

Table-2
Batch 2010
Name of Present Date of New New Scale
Officer/Category Designation Promotion Designation
Mr. Kishore Luthra | Assistant 01.04.2019 Deputy 15600-39100
(General) Registrar Registrar (GP 7600)
Dr. Pawan Kumar | Assistant 06.04.2019 Deputy 15600-39100
(General) Registrar Registrar (GP 7600)
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S. Name of Officer Present Date of New New Scale

No Designation Promotion Designation

3. | Mr. Rishi Gupta Assistant 01.04.2019 Deputy 15600-39100
(General) Registrar Registrar (GP 7600)

4. | Dr. Sandeep Assistant 28.05.2019 Deputy 15600-39100
Mehmi Registrar Registrar (GP 7600)
(SC)

5. | Mr. Naresh Kumar | Assistant 01.04.2019 Deputy 15600-39100
(SC) Registrar Registrar (GP 7600)

6. | Mr. Joginder Singh | Assistant 01.04.2019 Deputy 15600-39100
(SC) Registrar Registrar (GP 7600)

7. | Mr. Devinder Assistant 02.04.2019 Deputy 15600-39100
Kumar Registrar Registrar (GP 7600)
(ESM)

8. | Mr. Gaganjot Singh | Assistant 01.06.2019 Deputy 15600-39100
(General) Registrar Registrar (GP 7600)

9. | Mr. Parvesh Kumar | Assistant 03.08.2019 Deputy 15600-39100
Aspal Registrar Finance (GP 7600)
(BC) Officer

10. | Mr. Paramijit Singh | Assistant 18.11.2019 | Deputy 15600-39100
Gill Registrar Registrar (GP 7600)
(SC

Batch 2011

S. Name of Officer Present Date of New New Scale

No Designation Promotion Designation

11 | Sh. Rajneesh PRO 01.04.2020 Deputy 15600-39100
Kumar Sharma Registrar | (GP 7600)
(General)

12 | Sh. Saurabh Assistant 15.07.2020 Deputy 15600-39100
Sharma Registrar Registrar | (GP 7600)
(General)

The meeting ended with the vote of thanks to the chair.
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192021 Mail - Sandeep Kazal - Outlook

Re: Revised Minutes for Departmental Promotion Committee (DPC)

DWO KPT KAPURTHALA <dwokapurthala@gmail.com>
Fri 08-01-2021 15:33
To: Sandeep Kazal <skkazal@ptu.ac.in>

. Agree Dwo kapurthala M

O%gi, Jan 8, 2021 at 3:01 PM Sandeep Kazal <skkazal@ptu.ac.in> wrote:

With Regards

Sandeep Kumar Kazal

Registrar

IK Gujral Punjab Technical University

From: Sandeep Kazal <skkazal@ptu.ac.in>
Sent: 08 January 2021 14:32

To: dwokapurthala@gmail.com <dwokapurthala@gmail.com>
Subject: Draft Minutes for Departmental Promotion Committee (DPC)
Sir

Please check the draft minutes of DPC meeting and give your consent/remarks.

With Regards

Sandeep Kumar Kazal

Registrar

IK Guijral Punjab Technical University

From: Sandeep Kazal <skkazal@ptu.ac.in>

Sent: 07 January 2021 13:03

To: rksharmal209@gmail.com <rksharmal209@gmail.com>; RAMAN KUMAR. SHARMA
<rksharma@hondacarindia.com>; ravikalia2001@gmail.com <ravikalia2001@gmail.com>;
dwokapurthala@gmail.com <dwokapurthala@gmail.com>

Cc: Vice Chancellor <vc@ptu.ac.in>; Dr Ajay K Sharma <vcptul3@gmail.com>

Subject: Meeting Notice for Departmental Promotion Committee (DPC)

https://outiook office365.com/mail inboxi d/AAMKADg 3ZjNiZ DMwAT MyNWMINDc2Z S05Mz4LWU zND c2NWIOM 212Z QBGAAAAAABZj 8 PVmHZ QJcjm3mhithv..
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Attachment;02 Minytes of Meeting,of RS
o

Minutes of meeting of Departmental Promotion Committee (DPC)
regarding promotion case of officers held on 15.06.2020 at 04:15 PM
through Video Conferencing (ZOOM).

Following members were present in the meeting through Video Conferencing:

1. Sh. Raman Kumar Sharma, Member BOG
2.Dr. S.S. Walia, Registrar, IKGPTU
3. Sh. R.S. Mittal, Deputy Controller (Finance & Accounts) (Retd.), Govt. of Punjab

4. Sh. Jasdev Singh, District Welfare Officer, Kapurthala who is physically attended
the meeting in office of Registrar, IKGPTU.

The Chairman of Departmental Promotion Committee welcomed all the committee
members,

The recommendations of Internal Human Resource Committee are discussed and all
the cases recommended by the Internal Human Resource committee are deliberated
and following is desired by the committee:

1. Details of the all persons/officers to be promoted/placed - as recommended by
Internal Human Resource Committee - in the format attached at Annexure-'T'
may be presented in the next meeting.

2. In case of Ms. ParamjitKaur - Assistant Registrar, who joined at Maharaja Ranjit
Singh Punjab Technical University (MRSPTU), Bathinda on 15.11.2016 - regarding
confirmation & lien - status may be taken from Human Resource Management
Section, MRSPTU.

3. Number of posts for each positions/scale, along with the applicable policy, rule,
notification etc. may be presented in the next meeting.

The meeting ended with the votes of thanks to the chair.

(Raman Kumar Sharma)
Sr. Advisor (ASDC)
Member BOG

Chairman (DPC)
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iK Gujral Punjab Technical University Jalandhar, Kapurthala
(Registrar Office)

Notification
No: IKGPTU/REG/RO/ &4 Date: 06-01-2021
Sub: Revised constitution of Departmental Promotion Committee (DPC)

As approved by Honourable Vice-Chancellor, the Departmental Promotion Committee
constituted vide office order no. IKGPTU/REG/00/731 dated 23.05.2020 has been
revised as under:

. Sh. Raman Kumar Sharma, Member BOG - Chairman

1

2. Registrar, IKGPTU - Member
3. Sh. Ravi Kalla (Service Matter Expert) - Member
4. District Welfare Office, Kapurthala - Member

The revised DPC will check the eligibility, ACRs and other conditions and will submit
its recommendations to Internal HRC.

(Sandeep Kumar Kazal)
Registrar &

Endst. No. IKGPTU/REG/RO/ 27~ 9 Dated: 06-01-2021

A copy of the above is forwarded to the following for information and necessary action,
please.

I/C Secretariat, O/O Vice Chancellor: For information of Vice Chancellor
Sh. Raman Kumar Sharma, Member BOG

Registrar, IKGPTU ;

Sh. Ravi Kalia (Service Matter Expert)

District Welfare Officer, Kapurthala %;?b/
(Sandeep Kumar Kazal)

Registrar &
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For DPC Purpose

I.K.Gujral Punjab Technical University

Sr.N Carde/Post Group Pay GP Copy of Remarks Number of Posts* Promotion Posts** |Filled by Promotion | Vacant posts to be
o. Scale previous (as per cadre/Pay Scale) (Category wise) filled by promotion
Notificati
on
(IKGPTU Santioned | Direct Promotior| General | SC | General | SC | General | SC
) e
1|Registrar A 37400- | 10000 | Ann-'1" | Kapurthala 01, 7 3 4 3 1 0 0 4] 1
[Aﬁﬁrﬂsﬂ%ﬁw 67000 | (GP) Hoshiarpur-01,
1 Batala-01,
Campuses) -07 Bhikhiwind-01,
(Tenure) Dinanagar-01,
Amritsar-01,
~Mahali-01
2|Director-06 A 37400- 8700 | Ann-'2' | Administartive ] 3 5 4 1 2 0 2 1
67000 (GP)
3|Director (Finance){ A 37400- | 8700 | Ann-'3
01 67000 (GP)
4{Joint Registrar-01 A 37400- 8700 | Ann-'4’
67000 (GP)
5|Controller of A 15600- 7600 | Ann-'S' | Administrative 24 10 14 11 3 2 0 9 3
Finance/ Deputy 39100 (GP)
Finance Officer -
01
6| Deputy Controller A 15600- | 7600 | Ann-'6'
of Examination-04 39100 (GP)
7|Deputy Registrar- A 15600- | 7600 | Ann-'7' | Administrative-10
10+1 39100 (GP) Kapurthala
8|Deputy Registrar A 15600- 7600 | Ann-'8' |Hoshiarpur-01,
(Consituted 39100 (GP) Batala-01,
campuses)-08 Bhikhiwind-01,
Dinanagar-01,
Amritsar-01,
Mohali-01,
PITTIR-02

* As per decision of BOG vide item n0.72.6 in 72nd meeting the post of officer(all cadres in PB-3 i.e 15600-39100 with GP 5400 and above) must be filled in the ratio of 60:40
through promotion:direct (Copy attached)
*The previous relevant notification is attached.

**14% Group A posts has to be filled from SC Category as per Pb.Govt. and reserve category roster will be followed.
\

Note:- University has started 03 New Campuses(Mohali, Chamkor Sahib, Sultanpur Lodhi)
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File No. A/472/2020-HRM"(Computer No. 17078 )

ioned dat

Pos?Sanct

1t:

.

Designation of the | Natwof | No.of | PayBand | GPIAGP | Percentage for Appointment by Method, Qualification snd Experience for
post Post Posts | (nRs) | (WRs) |
Tonure/ Direct Appit Promotion Direct Appointment Promotion
3 il ] ) m
2 | Registrar/ @ lenure 7 37&”;1 10000 100% NA mmmuwmuumﬁnwemmw Seven Point %
3 A Scale. Al least fifeen years of experience as Assistan! Professor in the AGP of Rs. 7000/ and
- three years

above or wilh 8 years of service in the AGP of Rs. 8000 and above indluding as Associale
Professor.

Experience: Educational administration or Comparable experience in & research establishment
and/ or other institution of higher education or 15 years of administrative experiance of which 8
years as Deputy Registrar or an equivalent post.
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appointment, assigninent appointment elc may be adopted. Also for. senior appointments
by VC can appoint sea;ch-cum-selection committees. 1 addition to these authonz_ed
posts VC.be empowered 10 make adjunct appointments (o get executed specific
(asks/projects. Tor Administrative and gupport #lafl posts Tusk Torce recommends thal
these shall be filled through advertisement and direct recruitment, deputation, and
contract appointment modes be followed.

Regularization of e-xisi:ing stafl

Task Force observed that all existing staff is appointed on ad-hoc basis, deputation or

* contract appointment might be given the opportunity to appear before the duly constituted

board provided they .meet the QRs laid for the posts and compete with the open
candidates. : _ : _

_____,._-—-———‘-—"-.

Recruitment Rules for Academic/ Technical Posts

Task Force proposes indicative recruitment rules for various posts. However detailed RRs

“are to be framed after studying the guidelines of UGC and other academic institutions

like ITs/ISc. The general :ndicative RRS are given at annexure IV. All promotions be
based on merit and not seniority. '

Recruitment Rules for Administrat.i\f;e:'ﬁnd Support staff

Though Task Force has recommendt;d”.maximum outsourcing, but small contingent bas

been recommended to maintain confidentiality and continuity. All promotions be based
on merit and not seniority. The general indicative RRs are given at annexure IV.

o Growth for the Technical & ‘Administrative >ersonnel
In order to attract best talent and to motivate staff to deliver their best, the Task Force
recommends that all promotions should be based on merit rather seniority. For academic/
technical personnel minimfim residency period for eligibility for promotion to higher
grade might be as per UGC guidelines. ﬁq:_--adﬁﬁnistrativc and support Staff minimum
residency period for.eli gibility smiotioti ‘to higher grade may be five years. Detail
procedure for promotior "is framed separately.” : ¢

Spccial Contact Appointments

Since University will require spectalized knowleﬂgd skills, University may appoint a few
select professionals for a fixed period with emoluments more than indicated for regular
posts. In such cases, the individuals, will have to leave after the contract period.
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is also best served in such a concebf. Therefore the cohéem of
Regional Centres is not to be confined.fo five but:should be fle;db]a to

A -‘f:reote necéssc:ﬁy networks for Colleges and use College facilities to the

rﬁaximum\i'n addition to other resources l?f PTU. -Detailed diSCUssfons
were held on the practical fraining of studénts in the Industries. It wqs -
bointed out. by Dr. Khandpur, that with tHe increase of engineering
students, the'Industries are not inierestgg to {vs _ﬂl]'_e_m practical fraining -
rather the _lndusi;_ie‘_i expect sfbdenfs{Coilqges o pay something  for

giving fraining. He appreciated the éoncept of. splitting the Practicql

- fraining but said that total. numbers of months (six for engg.) should net

be reduced. After a lot of discussion_s on the prq¢iiccl- fraining of the

~ students, it was agreed that the report may be caﬁr_bved as such gng

we may have an expériente. Régionoi-Cenfres may adopt a flexible
approach. The.matter may reviewed after some ‘time and .If'nscassc':ry o
the matter again be brought before the BOG for consideration.

ltem No. 104 Report by Task Force on Adm[n'i_siynﬂon & Financjql
" Matters, E .

e Board noted that draft report has been sent fo Shri K.8.5: Sidhg and -

~other senior officers iri the PTU. The same will bs tg'roug_:".,f'before the
' Board affer re-drafting on the basis and commentsrécelved. .
. Rl . ¥ . Ny w

’

1. Inifiating the discussion VC said that Tasklj-'o',rg:fe‘ has 'stjbrll']iﬁeg hé

report affer several round of dﬂ?&#bm wifh:_éfﬁcials"of;' PTU and
their-own study of the whole system in the present context, The. -
Chairman of the Task Force, Dr.-S.K. sthl wsq’busy hence D, 1 T
Gaba who was ‘mermber of the Task'Forcé"%ﬁjs_ been.l ih#ﬁited., oy 5.
provide clarifications as this report is cm'clél t,o the future of PTU

which is pracﬁcc:ﬂy running with adhec s’r;::ff,:é[q large numpe, at
L]

the: bottom and 5. or 6 at the top with. peoéie_"'c_:bove 60. There
'wos practically no.middle Id_yers wr-}'k;ﬁ: is Cméiﬁl for organizationgl”
memory. VC further said that -officials of PTU present |
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e mapping .the revlsed approved posts and the existing s’rqﬁ
2 This exercise shovld also include suitable test for which some
noticg may be given to ’rhe exishng staff. The Committee for
a higher level will bé chaired by Shri Chandra Mohan member
of BQG with other member dFOWI'I from BOG. :as cwcnlc:ble The
consih‘uﬂon for both the CEommiﬁees are glven below:
% v \_ F i
Decisions of the BOG on the Task Force report on professnonalinng PTU
personnel is summarized’ below:

scales, for Vclrious posts were: approvmit

2 Medical clloquc:e of 10%, of salcry as proposed by the
Task Force was approved However mcxlmum limnit is

- acfucﬂ expendﬁure as per normcl ru[es be re-imbursed.
3. _BOG c:pproved certain ‘c.hcmgé&‘..':tb the broposed
indicative qualification for sor:ne:posfé as attached.

4. ACommitiee be cons‘ﬂiu’red by V€ for framing. deTGIIed

based on indicative qualifications given in the report.

i <
-

5.  Age of superannuation for all qd;_’gé-shall be 60 years

~ with provision to extend upfo :62&90#5 in exceptional

cases. TR

6. There shall not'be any pension sft;ﬁeme and only' CPF
scheme be Implemented. '

14

V. b Report of the Task: Force. cl,mnthh 1he propmecd pay-.. -

resh‘lc:ied to Rs. 500 PM and in case’ of hospiiaﬂmﬂon

RRs to be used “for . fUTUre (as It “will also address '
promo’_r_ion etc).- Meanwhie all the posts can be filed
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No.1-32/2006-U.11/U.1(ii)

Government of India -
Ministry of Human Resource Development @"/ ’/iﬁp?
Department of Hfgher Education

To

The Secretary,
" University Grants Commission,
Bahadur Shah Zafar Marg,

q ) New Delhi - 110 002. ] &
L ' ' Dokl 27

38 Subject:- Scheme of revision of pay scales for thefposts of Registrar, Deputv /
Registrar, Assistant Registrar, Controller of Examination, Deputy
Controller of Examination, Assistant Controller of Examination,
Finance Officer, Deputy Finance Officer and Assistant Finance Officer )
following the revision of pay scales of Central Goverrment
empioyees on the recommendations of the Sixth Central Pay
Commissioryfegarﬂing. '

Sir,

I am directed to say that foilowing the revision of the cay scales of zentra!
government employees in pursuance of the recommendations cf the 6" Centra!
Pay Commission, the Ministry of Finance ( Department of Expenditure) had issued
guidelines regarding the pay revision of the employees of Quasi-Government
Organisations, Autonomous Organisations and Statutory Bodies etc, set up by
and funded/ controlled by the Central Government, vide their O.M. No. 7-
23/2008.E.11I dated the 30" September, 2008, Taking the relevant factors into
consideration, it has been decided by the Central Government to revise the pay
scaies of the officers of the universities and deemed to be universities fully
funded by the Central Government, namely, Registrars, Deputy Registrars,
Assistant Registrars, Controllers of - Examination, Deputy Controilers of
Examination, Assistant Controllers of Examinations, Finance Officers, Deputy
Finance Officers and Assistant Finance Officers, as mentioned below. The revision
of pay scales, etc. shall be subject to various provisions as contained herein, and
Regulaticns to be framed by the UGC in this behalf.

1) Registrar /Finance Officer / Controller of Examination

03% {a) Recistrar /Finance Officer / Controller of Examination in the pre-revised
S) \ scale of pay of Rs.16400-450-20900-500-22400 shall be placed in the Pay Band
(, v of Re, 37400-87000 with a Grade Pay of Rs.10,00C, and pay of these officers

\ shall be fixed at the appropriate stage in the Pay Band in accordance with the
guidelines issued by the Ministry of Finance, based on the recommendations of

the 6™ Central Pay Commission as accepted by Central Government. The posts of
Registrar/ Finance Officer/ Controller of Examinations shali continue to be filled

through direct recruitment as per the existing criteria.

(b) The existing minimum qualifications for direct recruitment to the pc_ost of

Registrar and equivalent posts shall continue, namely, a Master's Degree with at :
teast 55% of the marks or its equivalent grade of "B’ in the UGC '?_ point scale. '
Consaquent on change in casignation of teachers vide this Ministry’s lecter .

e




.\
No.1-32/2006-U.11/U.1(i) dated 31* December, 2008, experience required for the
posts of Registrars and equivalent shall be

(i) at least 15 years' of experience as Assistant Professor in.the AGP of
Rs.7000 and above or with 8 years’ of service in the AGP of Rs.8000
and above including as Associate Professcr along with experience in
educational administration. or

(ii) -Comparable experience in research estabiishment and/ocr other
institutions of higher education, or

(it} 15 years of administrative experience, of which 8 years shall be as
Deputy Registrar or an equivalent post,

I Appropriate regu!anons shall be issued by the University Grants Commission in
this regard.

(c) The age of superannuation, as at present, shall continue to be 62 (sixty
two) years for Registrar and equivalent posts.

(i) Deputy Registrar / Deputy Finance Officer / Dy Controller of
Examination

(a) On appointment as Deputy Registrar/ Deputy Finance Officer/ Deputy
Controller of Examination, pay shall be fixed in the Pay Band of Rs. 15600-39100
with a Grade Pay of Rs. 7600. They shali move to the Pay Band of Rs. 37400~
67000 with a Grade Pay of Rs. 8700, after completing 5 years of service as
Deputy Registrar/ Deputy Finance Officer / Deputy Centrolier of Examination. On
moving to the higher Pay Band, tney shall continue to be designated as Deputy
Registrar/Deputy Finance Officer/Deputy Controller of Examination.

(b)- The pay of all incumbent Deputy Registrars/ Deputy Finance Officers/
Deputy Controllers of Examination shall be fixed in the Pay Bands of Rs. 15600-
39100 with Grade Pay of Rs. 7600 or Rs. 37400-67000 with Grade Pay of Rs.
8700, as the case may be, depending on length of service in the post; provided
that all those who have completed 5 years of service in the pre-revised pay scaile
of Rs. 12000-18300 as on 1.1,2006 shall be placed at an appropriate stage in the
Pay Band of Rs. 37400-67000 with the Grade Pay of Rs. 8700,

(c) The minimum qualifications for direct recruitment to the post of Deputy
Registrar and equivalent posts shall be a Master's Degree with at least 55% of
the marks or its equivalent grade of ‘B’ in the UGC 7 point scale; along with-

(i) Nine years’ of experience as Assistant Professor in the AGP of Rs.6000
and abov: with experience in educational administration, or

(i) Comparable experience in research establishment and/or other
institutions of higher education, or

(ili) 5 years’ of administrative experience as Assistant Registrar or in an
equivalent post, '

The University Grants Commission shaﬂ frame appropriate Regulations
[ accordingly.

(d) Teachers appointed to the post of Deputy Registrar and equivaient, shall
be entitled to appropriate Grade Pay for these categories of posts, and shall not
- retain Academic Grade Pay of the teaching post held. _
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(e) Seventy-five percent of the posts of Deputy Registrar/Deputy Finance
Officer/Deputy Controller of Examination, as the case may be, shall be filled by
direct recruitment, as at present.

(f There shall be no change in the designation of Deputy Registrar/
equivalent posts on movement to the higher Pay Band from the Pay Band of
Rs.15,600 - 39,100 with GP of Rs.7,600.

(g9) Twenty-five per cent of the posts of Deputy Registrars/Deputy Controller
of Examinations/Deputy Finance Officers shall be filled by promotion from among
eligible Assistant Registrars/Assistant Controller of Examinations/Assistant
Finance Officers, as the case may be.

(h) The age of superannuation of Deputy Registrar/ Deputy Finance Officer/
Deputy Controller of Examination, shall continue to be 60 (sixty) years as at
present.

(iii)  Assistant Registrar/Assistant Finance Officer/Assistant Controller
of Examination .

(a) These posts shaii be in the Pay Band of Rs. 15600-39100 with a Grade Pay
of Rs. 5400.

(b) The existing minimum qualifications prescribed for direct recruitment for the
post of Assistant Registrar and equivalent, which are Master's Degree with at
least 55% of the marks or its equivalent grade of ‘B’ in the UGC 7pt scale along
with a good academic record, as laid down by UGC, shail continue to be in force.

(c) All direct recruitment to posts of Assistant Registrar and equibalent posts
shall be made as per existing procedure.

(d)  The existing pattern of 50% of the posts at this level being filled through
promotion from the lower grades shall continue. The minimum educational
qualifications mentioned above shall not apply in the case of promotion.

(e) Assistant Registrar and equivalent posts shall be eligible for the higher
Grade Pay of Rs. Rs.6600 within the Pay Band of Rs. 15600-39100 after 8 years
of service provided, as currently required, they have participated in two training
programmes on Education Administration, each, of approximately four weeks’
duration and their performance appraisal reports are consistently satisfactory.
The higher Grade Pay of Rs.6,600 shall be restricted, as at present, in the case of
promotion to senior scale of these posts, to 50% of total strength of Assistant
Registrars or their equivalent grades, as the case may be.

(f) Appropriate regulations shall be issued by the University Grants
Commission in this regard.

(9) The age of superannuation of Assistant Registrar/Assistant Finance Officer/
Assistant Controller of Examination, shall continue to be 60 (sixty) years as at

present.

2: Pay ‘fixation formula’:

The pay ‘fixation formula’ recommended by 6™ Central Pay Commission as
accepted by the Central Government shall be adopted.




3. Date of implementation of revised pay and allowance and payment
of arrears:

(i) The revised Pay and revised rates of Dearness Allowance under this
Scheme shall be effective from 1.01.2006. The revised rates of all other
applicable allowances such as House Rent Allowance, Transport Allowance,
Children Education Allowance etc. shall take effect from 1,09.2008.

(ii) Payment of arrears up to 40% of the total arrears shall be made during
the current financial year i.e. 2008-09, after deduction of admissible income tax.

(i)  An undertaking shall be taken from every beneficiary under this Scheme
to the effect that any excess payment made on account of incorrect fixation of
pay in the revised Pay Bands or grant of inappropriate Pay Band/ Academic Grade
Pay or any other excess payment made shall be adjusted against the future
payments due or otherwise to the beneficiary in the same manner as provided in
this Ministry’s O.M. No. F.23-7/2008-IFD dated 23.10.2008. «

(iv). The revised scales of Pay and applicable allowances including arrears of
saiary as mentioned above shall be paid to all eligible beneficiaries under this
Scheme pending issue of Regulations by the UGC.

3. These orders shall be applicable in all Central Universities and institutions
Deemed to be Universities whose maintenance expenditure is met by the UGC.
Universities may be advised to amend their statutes and ordinances in line with
the Regulations within three months from the date of issue of this letter.

4. . Other terms and conditions shall be governed in accordance with the

guidelines issued by the Ministry of Finance (Department of Expenditure) vide OM
No. 7-23/2008-E.III dated 30.09.2008, regarding revision of the scales of pay of
the employees of all the Autonomous/Statutory Bodies/Institutes. In this
connection, this Ministry’s letter No. 2-1/2008-U.1(A) dated 6.10.2008 refers.

5 Anomalies, if any, in the implementation of this scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/decision.

Yours faithfully,

(R.Chakravarty)
Deputy Secretary to the Government of India

Copy to:

1. Vice Chancellors of all Central Universities/ Institutions Deemed to be
Universities maintained by the Central Government. B

Principal Secretary to Prime Minister, South Block, Central Secretariat, New
Delhi .

Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New Delhi
Secretary, Department of Expenditure, North Block, New Delhi
Secretary, Department of Personnel & Training, North Block, New Delhi

™

Ny p
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6. Secretary, Department of Agriculture Research and Education, Krishi Bhavan,
New Delhi. :

7. Secretary, Ministry of Health and Family Welfare (Medical Education), Nirman
Bhavan, New D=lhi.

8./ Member Secretary, All India Council for Technical Education, New Delhi
\/ Chief Secretaries of all State Governments.

10. Web Master, Ministry of Human Resource Development for publication on the
website cf the Ministry, hosted by the National Informatics Centre.

(R.Chakravarty)
Deputy Secretary to the Government of India
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Proceedings

Meelting of the promotion conumittese ( Constitut '

mesting held on 2 ™ Nov 2009 vige agenda no, 36 wWah

Iamaaiy, 2010 In the office of Principal Secretary , Techn sducut
Trasniing Govt. af Purnijab handigarh Foliowing rembers wete

1. Sh. Rajmsh Argra , Vice Uha o
2. Sh. Suresh Kumar LAS , P.S. ( TE &IT) — Membey
3 Sh RS Khandpur DG { Scence City ™M

Cemmittee delibgrated upon the pro y i
dur f it nployee

University has nol framed any procedurs

# . Py ¥ f v i
e . ZiLy . - 3 ToQipract P

employeses n future

cad balow)

meRting regarding promotion (repr

v Tor techs )l and Getr R0l tehe
T 1ivig wtar { e[ 1 | [}
i [ ar 1 ther than 5 1
TR LT 3 el ¢ igibility for pi to § ]
i - 1¢ 3 strat s - argd | |
ehigit r 1
wromot fr 3
i ttes gred MHRU gudeing - y "H
ne Wo-4. 11/4 ioted 1! Jarding schem
sralas of post s f o trars and ] il i i

On sppointment as Deputy Registrar { Deputy Finan

it 5. 160 They shall move to pay band of Rs

Committee took note of he BUL Jecision Laxers

37400- 67000
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with a grade pay of Rs. 8700 after completing 5 years of seérvice as
Deputy Registrar /Deputy Financs Officer / Deputy Controller of
Examinaticn and on moving to highes pay band they shall continue to be
designated as Deputy Registrar / Deputy Finance Officer / Depuly
Cantrolier of Examination,

Commitiee reviewed the availatulity of relevant positions in the sancuicned staff

strength of University (Annexure - 2) it also considered the eligibility conditions

of different pasts in University cadre and the qualifications of ‘concerned officery’

m mmmw the-sbove geldisiines committes considerad the pramolion,
an case to case BASK End recammendid (6 promote them af

follow:
:_gfw I_N'arm.- ].Ul"!’-ilj:l-.a-éll'.ll‘ i 53; ;i ‘é:ﬁlr 1 i-'l'l:".;-.“t.":] -.‘, New ray
H i ’ i Rs.) | Scale (Rs.)
et 0 TR '!, | ; | Unrevised
1. Dinesh Juneja Supesmtenmn. ?220 Asstt 8000-275-
. 11660 Registrar | 13500
DS ] P T Tr— __.__i e
2. | Rajinder Dogra | Superintendent | 7220-220- | Asstt | 8000-275-
| ‘ 5 11560 | fegistrar 13500
(37 | 5.5.wala | Asstt. Officer | B000-275- | Depuly | 12000-42
| | Jlecture 13500 Registrar | 18300
' TRPS. Bedi | Deputy Reg. | ABDRO-375- ,}Jumi l‘%%o -4
i ! 4 - | Registrar
il ! i SSLRRER i
5. | jaspal Singh | Deputy Reg 12000-325+ | Joint - ‘%
'r : 13500-400- | | Registrar |48
IR SO | |
6. | Balkar Singh I Deputy Dean 12000-420- Dr.nur.r Dean | 14300-400-
18300 . 18300
- . v N—— e — . [ N ——— 4 5 —— :! —
i | LK Sachdeva | Deputy Dean | 12000-430- Deguaty Desn | 14300-400
; | 18300 18300
E 3 r'._!_‘-‘_li-st":r.é. { -.i;l{t=z=1lx;;  of Téﬁf’j ‘_..:.__!_1__ | Director _— 14300-400
| Finance 18300 | 18300




Committee further recommended that,

P ——

k
% 1 Pay of the promoted officers shail be fixad in new pay scales according to
; prevalling rules

f i Mo further promotion shall be available to the officers from S.No 4t08in
‘ above tabie.

i 3. Officers at S.No. 6 and 7 i above table (Deputy Deans) shail be given the

pay scale of Rs, 14300-400-18300. They will be re-designated as
Directors on completion of Ph.D degree

4. I present staff strength there s anly one [ 1) post of Joint Registrar

Commitles  recommended to convert one post of Director to Joing

Registrar
5, Committes recommanded to promate all abave afficers in the prapased new
¥

5 years of service in presant

LT OIT L LU

scales fram the date théy have completed

<9
I . scale.
<3 Meeting ended with p vote of thanks to the chair. \ >
_r" . : ‘__.»"
. - ™ \ -~
b - ) A L 7
— 3 - 'p ' ;{ pamag o 3 -
Rajnish Arora LS. Khandpur "w‘f,'sﬁh Warriar
Vice Chancellor Director General Prir ipdl Setretary
PTU | Jatandhar Science City , Kpt o 1€ & IT, Govt. of Punjab

Enclosed Annexure !

MHRD guidelines circular no, 1-32-2008-4.11/4.i(1l) dated 317 December

1
2008
?  Detall of senctigned stalf strength of University

boded Loy

Detall of particutars of concerned officers.
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PROCEEDINGS OF THE 37th MEETING OF THE BOARD OF GOVERNORS, PTU HELD
ON 11.2.2010 AT 1215 HRS IN THE PUNJAB CIVIL SECRETARIAT, CHANDIGARH.

The following were present in the meeting:

Shrt 5.C. Agrawal, 1AS
Chief Secretary 1o Gowt, of Punjeb

Dr. Rajneash Arora
Vice-Chancallor, PTU

Mr Surash Kumar, 1AS
Principal Secretary
Dept. of Technical Edu. & Indl, Trainmg

Ghri M. 5. Nanda, TAS

Spd. Secretary to Govt, of Punjab
Dept. of Finance

Govt, of Punjab

Shri 5.7, Cowal

©MD, Vardhman Spinning & Gen Mills Lid.

Lucihiara

Shri Chandra Moharn

Chatrrman

Twenty First Century Battery Lidd
Changsgarh

Shei 5. C. Vaidva

Hominee President ClI
Unbversity Busiress School,
Paniab University, Chandigarn

Dr. M.S. Sanl
Principal, GHE, Ludhiana

Pr. NP, Singh
Dean (Examinations), FTU

Dr. Nachhasttar Singh
Registrar, FIU

Chatrman

Mernber

Member

Membaes

Musriber

Membst

Membier

Mermbuer

Mok

Secretary

The Vice-Chancelior welcomad ail the members. The Chairman and members of the Board of
Governers congratulatad Sh. S, P. Oswal for réceiving padama Bhushana Award on the
fepublic Day this year and after this regular agenda was taken up'
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To confirm the proceedings of 36™ meeting of the BOG held

Item No, 37.1
on 23.11.2009.

The Secretary informed that the procesdings were circulated and no written Comiments Were

mmmmmwm

Item No. 37.2 Action Taken Report on the 36™ meeting of the BOG,

The Board notad the Action Taken Report and expressed satislaction.

“Mhhwﬁuﬁ&dmuuhm

Item No. 37.3 To
of the University

{The procesdings of the mweg:m were pisced on the teble and the Board
W%mmmm& Committee (Copy encloseu)

Item No. 37.4 To approve the selection of the Dean, Registrar, Controlier of
Examinations & Deputy Registrar

The proceedings of the Selection Committees for the above posts were placed pefore the
Aoard of Governors, The Board approved the recommendations (Copy enciosed).

The Vice-Chancelior requested the Board to aliow to fill the two posts of Deputy Registras
faling vacant due to promation of the existing Dy. Registrars from the waiting hat
wm:ms&wmmtmrwmm. The Board allowed the

same

Item No. 37.5 To brief about the Recruitment Status being initiated by the
University

The Board noted the matter,

Item no. 37.6 To create the Post of Language Officer

The Board approved the creation of the post of Language Officer in prncipie. The detailed
qualifications, scale, expenence and job responsibility wit be determined by the Human
Resource Committee,

Item No. 37.7 To approve the recommendations of 16" meeting of the
Einance Committee held on 29.1.2010

After detailed deliberations, the Board approved the recommencations of the Finance
Committas made in the 16" mesting held on 29.1.2010.

Item No. 37.8 To brief about the 8 Convocation of the University to be held
on 25" February, 2010,

7

The Board noted the matter ,g—:
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For DPC Purpose .
LK.Gujral Punjab Technical University
Sr.N Carde/Post Group Pay GP Copy of Remarks Number of Posts* Promotion Posts** [Filled by Promotion | Vacant posts to be
0. Scale previous (as per cadre/Pay Scale) (Category wise) filled by promotion
: Notificati
by Santioned | Direct Promotior| General | SC | General| SC | General |—5¢
) posts
1|Registrar A 37400- | 10000 | Ann-'1' Kapurthala 01, 7 3 4 3 1 0 0 3 1
/Administrative 67000 (GP) Hoshiarpur-01,
Officer Batala-01,
Campuses) -07 Bhikhiwind-01,
(Tenure) Dinanagar-01,
Amritsar-01,
Maohali-01
2|Director-06 A 37400- 8700 | Ann-'2' | Administartive 8 3 5 4 1 2 0 2 1
67000 (
3|Director (Finance)] A 37400- | 8700 | Ann-'3'
01 67000 | (GP)
4|Joint Registrar-01 A 37400- 8700 Ann-'4'
67000 (GP)
5|Controller of A 15600- 7600 | Ann-'S' [ Administrative 24 10 14 11 3 2 0 9 3
Finance/ Deputy 39100 (GP) : -
Finance Officer -
01 v
6|Deputy Controller A 15600- 7600 | Ann-'6'
of Examination-04 39100 (GP)
7|Deputy Registrar- A 15600- 7600 | Ann-'7' | Administrative-10
10+1 i 39100 (GP) Kapurthala
8|Deputy Registrar A 15600- 7600 | Ann-'g' Hoshiarpur-01,
(Consituted 39100 (GP) Batala-01,
campuses)-08 Bhikhiwind-01,
Dinanagar-01,
Amritsar-01,
Mohali-01,
PITTTR-N2

* As per decision of BOG vide item no.,72.6 in 72nd meeting the post of officer(all cadres in PB-3 i.e 15600-39100 with GP 5400 and above) must be filled in the ratio of 60:40
through promotion:direct (Copy attached)
*The previous relevant notification is attached.

**14% Group A posts has to be filled from SC Category as per Pb.Govt. and reserve category roster will be followed.

Note:- University has started 03 New Campuses(Mohali, Chamkor Sahib, Sultanpur Lodhi) ﬂ,ﬂ\ﬁ/ ) {n“) D KH%\}"} ‘;\o‘ WN ;
@ ) A\




Rost Sanctioned d4

Method, Qualification and Experience for

Direct Appointmant

Promotion/Deputation

File No. A/472/2020-HR

0
A Masler's Degree with at least 55% of the marks or
its equivalent grade of B' in the UGC 7 pomnt scale;
Nine years' of experience as Assistant Professor in
the AGP of Rs. 6000 and above with experience in
educational administration, or

. Comparable experience In research establishment

and/ other institulions of higher education, or

. 5 years' of administrative experience as Assistant

Registrar of in an equivalent post

Q)
5 service in the of Rs. 8000-13500 (un-revised) or equivalent as
&%:m»’vﬁmmm
And
. educational qualifications as in coluran - _
ACR shou ‘hmm:uwu“mmmummm

Deputation: :
wmmmmummwmdmmm.m
Govemment/ State Government/ Autonomous bodles/ PSU holding posts in Analogous
Or
mmm@ummmemdmam1mmuw
Or

8 Years service in the grade of 8000-13500 (un-revised) o equivalent
AND
Possessing Educational qualification & experiency as in column-()

Docloral Degree and / or Published Research Work with Evidence of wriling Technical
reports.
Note 1: ACR should be Excelient/Very Good for at least last three years during sefvice.

Note Z: All other condiions of Appointment on Deputation shall be appiicable as per
University/ Govemment Guidelines.

m{..

Note . #1

P S S ————
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File No. A/472/2020-HRM (Computer No. 17078 )

Attachment:Post Sanctioned data,

Note . #1

Category: Group'A’

Natureof | MNo.of | Pay | GPI/A Percentage for Method, Qualification and Experiencs f
::,' Eo&::gnaﬂon i Post Posts | Band | GP Appointment by VRIS (O
; (Tenure (in (In :
Regular) Rs.) Rs.) Direct Promotio Direct Appointment Promotion/Deputation
Appointment n
- P- | 40% by Oirect | 60% by A Master's Degree with at least 55% of | § i i
Uty Registrar Regular " 15600 | G ‘ of | § years regular service in the grade of Rs. 8000-13500 (un-revised) or
i i (10+1) . 7600 | recruitment | promotion the marks o its equivalent grade of '8 | equivalent as Assistant Registrar / Secretary to VC/ Legal Officer/ PRO.
39100 “;E!&ngby in the UGC 7 point scale; Ad : %5, iy
il Nine years' of exper 5 Al Possessmgedumbonalqudﬁmbonsasmodmn-m
Professor in the AGP of Rs. 6000 and | ACR shoud be Excellent/Very Good for at least last three years during the
above with experience in educational | service in the University.
administration, or
Comparable experience in research ;
establishment and/ other institutions of | Deputation : s S
Jon, or Person in regular service from University/nstitutions of higher Education,
higher educalion : Central Govemment/ Stale Government/ Autonomous bodies/ PSU holding
5 years' of administrative experience posts in Analogous grada,
as Assistant Registrar or in an | Of
equivalent post. With 05 years regular service in the grade of Rs. 10000-15200 (Unrevised)
or equivalent.
Or
8 Y;ars service in the grade of 8000-13500 (un-revised) or equivalent.
AN
Possessing Educational qualification & experience as in column-{i)
Desirable:
/

Doctoral Degree and / or Published Research Work with Evidence of
writing Technical reports.

Note 1: ACR should be Excellent/Very Good for at least last three years
during service.
Note 2: All other condiions of Appointment on Deputation shall be

applicable as per University/ Govemment Guidelines.

il
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Category : Group 'A'

Attachment:Post Sanctioned data.pd

Note i) #1

iy Sr. | Designation of | Natureof | No.of | Pay GPIAGP Percentage for Appointment i :
E No. | the post Post Posts | Band (InRs.) ; i i ¥ethod, QumMication snd Exparience for
E (Tenure / {inRs.)
— Regular)
g Direct Promoti
ir romotion i
e Appointment Direct Appointment Promotion
5
g. (a) (b) (c) (d) (e) ) (9) (h) (M 0
10 | Controller of Regular 1 15600- | GP-7600 - By Promotion fail i
8 Finance/Deputy 9100 ymm by Dirac:ng A :x;f's Degree vilh at least 5% of the marks or its [ 5 years service in the grade of Rs. 8000-
o e et Rnikuait eq t grade of 'B' in the UGC 7 point scale; 13590 (un-revised) or equivalent as
E Nine years' of experience as Assistant Professor in the AGP | ASSistant Registrar (Accounts).
of Rs. 6000 and above with experience in educational
i;.' . administration, or .
g }'Joq’npqabie expmence. i in ‘reseamh establishment and/ othcs | Possess ing educational qualifications as in
S institutions of higher educafion, or Column-(i)
S 5 years' of administrative experience as Assistant Registrar or
; in an equivalent post. ACR should be ExcellentVery Good for at
E least last three years duing the service in
: the University.
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File No. A/472/2020-HRM (Computer No. 17078 )

Attachment:Post Sanctioned data':

Category : Group 'A’

Sr. | Designation of the Natureof | No.of | Pay | GPIA Percentage for Method, Qualification and Experience for
No. | post Post Posts | Band GP Appointment by

(Tenure / (In {in

Regular) Rs) | Rs)

Direct Promotio Direct Appointment Promotion/Deputation
Appointment n
(a) (b) (c) (d) (e) U] (9) (h) (i) 0
11 | Deputy Controlier of Regular - 15600 { GP- | 60% by Direct | 40% by A Masler's Degree with at least 55% of the | 5 years regular service in the grade of Rs 8000-13500 (un-
Examination - | 7600 | recritment | promotion marks of its equivalent grade of 'B' in the UGC 7 | revised) or equivalent
dmn Nine years' of experience as Assistant Professor | | C35e58ing educational qualifications as in Column-{i)

in the AGP of Rs. 6000 and above with
experience in educational administration, or
Comparable  experience in  research
establishment and/ other insfitutions of higher
educalion, or

5 years' of administrative experience as
Assistant Registrar or in an equivalent post.

ACR should be Excellent/Very Good for at least last three years
during the service in the University.

Deputation ; -
Person in regular service from University/institutions of higher
Education, Government, Government Autonomous bodies/ PSU
holding posts in Analogous grade.
Or

With 05 years regular service in the grade of Rs. 12000-
18300/12000-16500 (un-revised) or equivaient preferably in
Examinations.

And

Possessing Educational qualification & experience as in Column-
0}

Note 1: ACR should be ExcellentVery Good for at least last
three years during service.

Nole 2: All other conditions of Appointment on Deputation shall
be applicable as per University/ Government Guidelines.

Note i@). #1
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(iii)) sub-section (8) shall be omitted; and

(iv) after sub-section (7), the following sub-section shall be added,
namely:-
"(8) Reservation shall also be applicable to proforma

promotion and appointment by transfer.".

VIVEK PURI,
Secretary to Government of Punjab,
Department of Legal and Legislative Affairs.

1600/9-2018/Pb. Govt. Press, S.A.S. Nagar
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PART I
GOVERNMENT OF PUNJAB
DEPARTMENT OF LEGAL AND LEGISLATIVE AFFAIRS, PUNJAB
NOTIFICATION
The 14th September, 2018

No.18-Leg./2018.- The following Act of the Legislature of the State of
Punjab received the assent of the Governor of Punjab on the 12th day of
September, 2018, is hereby published for general information:-

THE PUNJAB SCHEDULED CASTES AND BACKWARD
CLASSES
(RESERVATION IN SERVICES) AMENDMENT ACT, 2018

(Punjab Act No. 17 of 2018)
AN
ACT

further to amend the Punjab Scheduled Castes and Backward Classes
(Reservation in Services) Act, 2006.

Be it enacted by the Legislature of the State of Punjab in the Sixty-ninth
Year of the Republic of India as follows:-

1. (1) This Act may be called the Punjab Scheduled Castes and Backward Short titlc

Classes (Reservation in Services) Amendment Act, 2018. e -« , l
J >
(2) Itshall be deemed to have come into force on and with effect from 5 "
the 20th day of February, 2018. -

2. Inthe Punjab Scheduled Castes and Backward Classes (Reservation \menc
in Services) Act, 2006, in section 4.-

(1)  sub-sections (3) and (4) shall be omitted;

(i)  after sub-section (2), the following sub-sections shall be inserted,
namely:-
“(3) The percentage of reservation for filling up the vacancies
by promotion by Scheduled Castes in Group 'A' and Group 'B'
Services shall be fourteen per cent.

(4) The percentage of reservation for filling up the vacancies
by promotion by Scheduled Castes in Group 'C' and Group 'D'
Services shall be twenty per cent.”;



I.K.Gujral Punjab Technical University Jalandhar
Human Resource Management

IKGPTU/AR/HRM/ | g Date; p1-2|~ 2o 2\
Office Order

As approved by competent authority, lien granted to Smt. Paramjit Kaur at the post of
Assistant Registrar at IKGPTU vide office order no. IKGPTU/REG/821 dated 15.11.16 as
per the clause 3.12 of Punjab Civil Services Rules Vol.1 Part I is hereby vacated w.e.f.
15.11.2018(A/N) on completion of her probation at Maharaja Ranjit Singh Punjab
Technical University, Bathinda

(Kishore Luthra)
Assistant Registrar

cC:

I/C VC Secretariat-For information of Hon'ble Vice-Chancellor IKGPTU
Registrar IKGPTU

Registrar MRSPTU, Bathinda

Smt.Paramijit Kaur(Deputy Registrar-MRSPTU,Bathinda)

Personal file of concerned

o L o o
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,}I K GUJRAL PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

As apprwed by Vice. Chameﬂm' dated 06. 05 2017 the Teachmg and Non-teaching positions for

Main Campus and-its oﬁver Campus as sanc&oned by Board of Governors from time to time are
- hereby notified as hetow - |

) ' Aeademic Sanction'ed 3poss‘60hs forIKGPTU Méin CameS' From Annexure 'A-1' to 'A-13'.

. Non-Awdemic sa pos:t:ons of IKGP'R} Main Campus: Annexure 'B-1' to 'B-39".
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For information of Vice Chancellor please
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