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The ideal candidate will be responsible for managing and engaging with the 

organization's online community in a way which builds brand awareness. They will 

work cross functionally with internal partners to understand business objectives in 

order to communicate effectively with customers. 

About the Company: 

We are a team transforming towards the future of Education/Learning an IIT/IIM and Symbiosis 

Alumni Start-Up, creating opportunities for individuals with a next-generation tech-enabled 

platform.We are building a platform for Students Pan India – wherein teachers and students 

can optimize their learning and teaching skills to build a successful career ahead. As a start-

up, we are looking for passionate, versatile, curious Young Rockstars who can challenge 

themselves and set a benchmark. www.talentserve.org  

Job Role: 

 Community Manager  

 Campus Managers 

 Marketing / Business Development 

 Social Media Managers 

 Digital Marketing Managers 

 HR Managers 

 Growth Managers 

 

Job Description: 

1. Community Manager- Build a strong community approach, and should be able to influence 

potential users in large numbers to promote the company's product. Overall Management Aspects of 

the Company. 

2. Campus Managers- Should be able to connect to multiple campuses and create a wider reach for 

students to promote the company and its products. Overall management aspects. 

3. Marketing / Business Development- Take care of marketing strategies, client acquisition, 

handling, team handling, KRA allocation, competitor analysis, P/L, and GTM process. Closely 

working with stakeholders of the company. 

4. Social Media Managers- Create great content on Social-Media, Collaborate and Partner with 

Social Media Influencers and promote company products across social media. 

5. Digital Marketing Managers- Do the Digital Marketing by Self in an Organic and inorganic way 

to reach the company's desired promotion and product outreach. 

6. HR Managers- Hire people via multiple online media and campuses. Allocate work, performance 

management, team handling, team engagement, etc. 

7. Growth Managers- Take care of complete 360-degree growth at a fast pace, be an individual as 

well as Team Contributor, and Work on the growth-based goals of the company. 
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