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Agenda for Human Resource Committee to be held on 27.11.2012 in the offico of Director

General Pushpa Gujral Science City, Chandigarh.

Item No. Description
I To Consider Creation of posts for PITTTR

2 To consider Policy on Upgradation of Employees

J Deirsron of Honorable Punjab & Haryana High Court against Civil writ

Petitions 2021 4 l2o1 1 (O&M)

4 To Consider New advertisement

5 fo Coniirjer Sanctioning of Posts of Sports & Cultural Department-

Reg

b ffinPolicy

7 Any otler liem wiiFthe Permission of Chair
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1. To Consider Creation of Posts for PITTTR

To develop professional competence of existing and perspective faculty members working in

i aAO institutes amflateJ to the University, PTU proposes to establish a dYnamic and constantly

agileinstitutep,ni"u-tn,tit,tuofTechnicalTeachersTraining&Research(PlTfiR)withtwo
cimpuses for short term courses and long term courses'

TheDetailedProjectReporttoestablishPunjablnstituteofTechnicalTeachersTraining&
ResearchtprrnnliasjreadybeenapprovedbytheBoGofPTUinits46thmeetingheldon
16.4.2012.ltem No 46 18 1

DetailofrequiredmanpowerforPITTTRandfinancialimplicationsareattachedatAnnoxur€A
& B respectivelY'

Manpowerrequirementandfinancialimplicationsfortheyear2ol2.l3areatAnnoxurgG&D
resPectivelY'

ThematterisplacedbeforethecommitteeforConsiderationforsanctioningthepostsaSper
A;;;;;;; "a'i 'ni"pp'oual 

of recruitment as per Annexure "c"

2' To consider Policy on Upgradation of Employees

FewemployeesoftheUniversityworkingindifferentcategorieshaverequestedforupgradation
onaccountot"nn"n""."ntofqualification/po..",,iono-fhigherqualification,intheirpresent
designations' fn" J"t'if of all such employees is at Annexure "E''

These employees had joined in their. respective cadres with effect from their date of

appointmenureg''"'"po"i"i'"*t at the University through a proper selection procedure As per

their application, they have requested to ,pgr"o;'tt ", ti tne nert higher post The university at

present'doesn't have a policy to consider their request'

lnthisregard,thePuniabTechnicalEiyltionandlndustrialTraining(Group.C,)Directorate
Ministerial S"ruice nures'1011 may kindly be referred to which reads as follows:-

Forpromotiontothepostofclerk,lSolo.ofthetotalsanctionedpositionsarefilledup.The
qualification and experience for promotion is:-

"FromamongsttheClaSs.lVemployeesworkingunderthecontroloftheDirectorandwhohave
an experience ;;il;; ;t ;uch'for a minim'u;;;; of five vears and who have passed

Matriculation ";;;;.;;; 
t]o, " 

,""ogni,"o uni,"litv ot lnstitution and who qualify a test in

Punjabitypewritingtobeheldbytne.appointingautno'itv"tsuchspeedasmaybespecifiedby
the Punjab Government time to time "

ThematteriSplacedbeforethecommitteeforConsiderationaSperAnncxure.,E''

3. Decision of Honorable Punjab & Haryana High Court against Civil writ

Petitions 20214 /2011(O&M)

**g*t""1*n*1i".;ryirul1*[1*#rrutfl]fl 
'frtft-:h{*;

The matter is placed before the committee for lnformation as per Iillffi ({(
Pase2of3 \Xl



4. To Consider New Advertisement

As per the direction of the court the recruitment process is to be taken up for positions

faculty and administrative cadres as per Annexurs "G,

The matter is placed before the committee for consideration as per Annoxure "G"

5. To Consider Sanctioning of posts of Sports & Cultural Department

To raise the standard of sports and cultural activities of PTU and its affiliated colleges, the

positions of Assistant Sport & Cultural organizer are required as Follows:

1 . Assistant Sports Organize(04- 03 Male, 01 Female)

2. Assistant Cultural Organize(02- 01 Male, 01 Female)

Rules governing the appointment of these Assistant sport & cultural organizer may be decided

keeping in consideration Annsxure "H"

The matter is placed before the committee for consideration as per Annexule "H"

6. To Consider Formulation of Promotion Policy

The university does not have any promotion policy for its employees working under different

categories at present. The employees ofthe University have been pressing hard for the same'

ln this regard a comparative study of promotion rules being follows in different neighboring

University as per Annexure "1" has been prepared'

The matter is placed before the committee for consideration as per Annexure "l"
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Legal opinion ol'Advocate on advertisement of posts

Annexure I

In furtherance of our discussion w.r.t order dt.5.l1 .2012 in the Anti-CorrLrption case. the

following will be able to clear the airlambiguity:-

1. There were in total four applications filed (copies attached).

Chronologically all the foLrr bear application no. as follows:-

a) Ist application -- CM 1 6228 of 201 I .

b) 2nd application -- CM no.4384 of 2012.

c) 3rd Application -- CM no. 7124 of 2012.

d) 4th Application no. -- CM no.l I 190 of 2012.

The Hon'ble court has pernritted us to make appoinmetrt as per Annerure A-1 (copy

attached) which was annexed with the lrrst application -- which had total 37 no. of Posts -- which

fronr where the number 37 has collle in the order dt.5.11.2012.

Annexure A-3 (copy attached)was annexed alongwith 2nd application-- there has been tlo order

with regard to Annexure A-3 -- so they cannot be advertised.

The 3rd application was not olrruch signiticance -- kindly peluse..(attached herervith)

Annexure A-5 (attached herewith )was attached with the 4th application -- which had l2-i posts.

Thus practically apart front A-3 we have been permitted by the hon'ble to nrake appointtnettts

with regard to A-1 and A-,i.

I l-rope the contents of the orclcr datcd 5.1i.2012 are explainecl -- as re'quired as per ottr totlilr''s

meeting.

a

j

/
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FINANCIAL IMPLIC rION (Tentative)
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pETAIL_OF MANPOWER REQUTRED FOR pTTTTR FOR YEAR-2012-13

Remarks

Applied Science / Pharnlacy

General Managomertt
Finance / Banking/ insurance
tlRD/ Marketing

-+-
I

I

__._,--.1 . ._

I

I0

01

02

05

.-.",-t
I One for Academlcs/
I One for Accntrrrts / Administration

Qualifications :

1) Acadernic staff as per IIT/IiM
2) Administrative/ Ministerial staff as per P1'U

(Short-term duration
courses )

, Electrical/ Elec
i Civil/ Architect
i Computer / IT
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FINANCIAL IMPLICATION (Tentative) for the year 2012-13
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Employees (04 No.) have requested for up gradation on account of enhancement of
qualification as follows:-

s.
No.

Name and Oesignation Oualification at
the time of

appointmenl

Qualilicalion
acquired after
joining PTU

Request and reason for up
gradation

Reason R€quest
'l Sh. Markanday Tiwari,

Attendant
8.A,, PGDCA,
M.Sc (lT)

8.A., PGOCA,
M.Sc. (lT)

Cleared Puniabi
paper recently

Altendant to
Clerk

2. Ms. Preeti Rani. Attendant '10'' 10"' Cleared Pun abi
paper recently

Attendant to
OfJice Assistant

3. Arvind Kumar, Help€r 10' '10'' Cleared Punjabi
Paper recently

Helper to OfIice
Assistant

4. Mr. Vinod Kumar, Helper 7'n Cleared middle
standard
recently

Helper lo Driver

Employees (09 No.) have requested for up gradation on account of other reasons as follows:-

No.
Name and Designation Qualification at

the time of
appointment

Qualiticatlon
acquired afler
joining PTU

Request and reason for up
gradation

Reason Request

1. Sh. Viiay Kumar, Ofrice
Assistanl

Army
Graduatlon

Army
Gradualion

lgnorance of the
eligibilily criterla
for the post of
Clerk

Oflice Assistant
to Clerk

2. Sh. Jaspal Slngh, Office
Assistant

Army
Graduation

Army
Graduation

lgnorance of the
ellgibility criteria
for the post of
Clerk

Office Assistanl
to Clerk

Sh. Jaswinder Singh, Ofllce
Assistant

Army
Graduation

Army
Graduation

lgnorance of the
eligibility criteria
for the post of
Clerk

Offlce Assistant
to Clerk

4. Sh. Harcharan Singh,
Attendant

10'" 1o'n lgnorance of the
eligibility criteria
for the post of
Assistant

Attendant to
Oflice Assistant

Mr. Satpal Singh, Attendant 10"', '10' lgnoranc€ of ths
eligibillty crlt€ria
for the post of
Assistant

Attendant to
Office Asslstanl

6. Mr. Ranjit Singh, Attendant 10'' 10"' lgnorance of the
eligibility criteria
for the posl of
Assistant

Attendanl to
Office Assistant

7. Mr. Mohinder Singh,
Attendant

10+2 1O+2 lgnorance of the
eligibility criteria
for the post of
Assistant

Attendant to
Office Assistant

8. Mr. Ravi Kumar, Attendant 1O+2 1O+2 lgnorance of the
eligibility criteria
for the post of
Assistant

Attendant to
Office Assistant

9. Mr. Arvinder Kumar,
Attendant

1O+2 10+2 lgnorance of the
eligibility criteria
for the post of
Assisiant

Atlendant lo
Oflice Assistant
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-:U TXE HIGH COURT OF PUNJAB AND HARYANA AT CHANDIGARH
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SUBJECT :- CIVIL WRIT pffiffON No. "}---3 rg of ,4or'(b*)

*,4*b' (A'^-?t").- {6-NZr, (W . ) S.t'"^24""-' 
Petitioner(s)

I vlrrrru

,?il,t- b ryt ,b- ....Respondent(s)

Sir,

In continuation of this court's order dated 
(4'n pofL-' 

' I am

directed to forward herewith a copy of order dated 9- lt ';''"L passed by

this Hon,ble High court in the above noted civil writ Petition, for immediate

st r i ct co m p I i a n ce a lo n g-w ith-a-c-opy-of-A nnexu rcJ r-'
i

GivenundermyhandandthesealofthisCourton?,t,ldayof
ft',J,r- 2oL2.*-

Y-----

l@\ HrGH couRr, .HANDTGARH'
".:r\

,'):'')), g.**A':--'
".'/. suPerint":1"",jY:1t]

6i nssistant Registrar (WRITS)

it
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2'XrY ,,0,,C.W. P. No.

(Regd. ) , J.-A,

(Punjab) t-hrough

GoIe Market,

its President

...Petitioner

Ladowali Road'

Ladowali

Governor

HON, BLE

. CorruPtion SocietY

ral Town, Jalandhar

HIGII COURT

HARYANA AT

EOR THE STATES

,CIIANDIGARIT.

Versus

State of Punjab through Prlncipal Secretary to

Govt- of Punjab' Department of Technical Education

and Industrial Training' Punjab Civil Secretariat'

4.

Chandigarh'

Puniab Technical. UniversitY'

Jalandhar, through its Registrar'

Chancellor, Punjab Technical University'

Road, Jalandhar (Hon'ble Governor Punjab'

House, Sector 6' Chandigarh) '

Board of Governors' Punjab Technical University'

Ladowali Road, Jalandhar Ehrough chairman'

Chief Secretary' Punjab Government' Punjab-b, ci*r\{'./'

6.

Secretariat' Chandigarh'

Dr. Dharinder Tayal' MD' RH Mechatronics'

Chandigarh' H'no '2t(,4t Sector z1-C' Chandigarh'

;:"""*:':"T:,":;', "":::;::'T:'":'', " 
;::::

through Cn^L'^un'r/
- - .ResPondents

I}7. ti
),J

i1
,:. -llriti
I,I

f:r,lrr,iil1:, tltl.ltl r! f)r-l

,!.xh'nrln'tl Fr,'l:.'i) ih

J.K. Anana:j
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CW? No. 2)2l4of 2011 ( O&M )

Anti Corruption Society (Regd'), Jalandhar Vs' State of Punjab & others

Present : Mr. S.S. Narula, Advocate,

for the petitioner.

Ms. Ritu Puqi, Addl. A.G', Punjab,

for respondents No.1 and 5'

Mr. Rajiv Atma Ram, Senior Advocate' with

Mr. Puneet Sharma, Advocate,

for respondents No.2 to 4 and 7'

Mr. V.M. GuPta, Advocate,

for respondent No.6.

Mr. K.S. Dadwal, Advocate'

++t

CM No. 15681-C'WP of 201'2

Application is allowed'

The filing of certified copy of Annexure R-3/2 is exempted'

/

APPlication is allowed'

The counter affidavit of

University, Jalandhar, is taken on record'

CM No. 15682-CWP of 2012

CM No. 11188-CWP of 2012
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Application is allowed'

The filing of certified copy of Arurexure A-5 is exempted'

CM No. 11189-CWP of 2012

Application is allowed'

Annexure A-5 is taken on record'

the Registrar, Punjab Technical

J 5+ ""J.,I.'t:lil;:li
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CWPNo.20214 of 20ll ( O&M ) -/'

CM No. 11190-CWP of 2012

After hearing learned counsel for the parties, this application is

disposed of with permission to respondent No.2-University to initiate the

process of selection of posts as mentioned in Annexure A-5 attached with

this application and complete the same. I{owever,. it is. made clear that

Chainnan of the Board of Governors may over-see the selection process and

if he and the Board of Governors are satisfied with the selection, they can

proceed further and issue appointment letters'

The Vice chancellor may not participate in the selection

process either as a Member or as a Chairman of the Board of Govemors'

CWP No. 20214 of 2011 ( O&M )

vide order dated November 14, 2011, while issuing notice of

motion, respondent No.2 and its Board of Govemor were restrained from

making any appointment without specific permission of this court.

Thereafter,respondentsNo.2andTfiledapplication(CMNo.

16228-CWP of 2012) seeking permission to make appointments on already

advertised posts and the following order was passed by this Court on

14.12.2011-

Having heard leamed counsel for the parties at some

length we are of the view that the respondent-University should

be permitted to initiate the process of selection of 25 posts as

mentioned in Annexure A-1 attached with this application and

complete the same' However, the appointments in terms of the

selection to be made will not be finalised without leave of the

Court. C.M stands disPosed of'"

Learned counsel for respondent No'2-University states that in view of the
, i ii.l
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CWPNo.20214 of 2011 ( o&M ) c1i##jl

aforesaid order, the selection process for filling up 37 posts has been

finalised. He further states that as per the affidavit filed today vide CM No.

15682'CWP of 2012, in terms of the order dated October 04,Illzpassed

by this Court, whereby the earlier order dated November 14, 2011 was

modified, Shri Sunil Kant Munjal has been appointed as..Chairman of the

Board of Governors and he has taken over the charge' According to the

Rules, the finalised selection process has to be put up.before the Board of

Governors, which has the right to reject or approve the recommendation.

we hope that chairman of the Board of Govemors will look intq the

selection process and if he and the Board of Govemors are satisfied with the

selection, they can proceed further and issue appointment letters.

Adjourned to December 07 ,2012 for arguments.
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,fl, VACANCIES

PTU is looking for dynamic, young, committed & value based candidates with consistent good academic

record and of proven ability to fill the following positions:

For details of the posts/instructions/application form visit university website www.ptu.ac.in. The last date

to apply online for the above said posts is at _ hrs. Complete applications in the prescribed format

(hardcopy with testimonials) should reatr Regishar, PTU, Jalandhar-lGpurthala HQhway, lGpurhala by

lz
t!,

JI

sli
r?,\

Chief Controller of
Finance/Finance Officer

Controller of Examination

15600-39100 (GP [400)J rr:

Assistant Registrar
(Physically llandicapped)

Assistant Executive Engineer

(Civil)

Project Officer (Value

Education)

Project Officer (industrial

Liaison)

Project Officer (Foreign

Language)

Estate Oflicer (New Projects)

Assistant Professor (Civil

Eng.)

Assistant Professor

(Computer Applications)

Assistant Professor

(Information Technology)

15600-39100 (AGP 6000)

Assistant Professor

(Fashion TechnologY)

Assistant Professor
(Hotel Management and

PTU12011150 Registrar

.:,



Qualilication & Experience

Student Counsellor (l)

Master's degree in Psychology/Sociology with at least 55% marks.

Post will be filled on contract basis for a maximum period of two years on a fixed salary i.e. Rs.
35,000/- pm

Programmer (1)

Master's degree in Computer Science/Post Graduate Diploma in Computer Science with 7 years working
experience

OR
B.Tech. in Computer Science and Engineering or M.C.A with 2 years working experience.

Desirable: Three yeaxs experience of electronic data processing work, out of which alfleast one year

experience should be in actual programming or an electronic computer

System Analyst (1)

B.E. /B.Tech.in computer science engineering (CSE) or M.Sc. (computer science)

Or

MCA. Or its equivalent or Post Graduate diploma in Computer Science with 7 years working

experience.

Desirable: Three years experience of electronic data processing work, out of which altleast one year

experience should be in acfual programming or an electronic computer or

Three years experience in programming and Database Management or networking administration.

Chief Controller of Financelf inance oflicer (1)

"A Master's degree with at least 55% of the marks or its equivalent grade of lB' in the UGC 7 point
scale.

At least 15 years" of experience as Assistant Professor in the AGP of Rs. 7000 and above or with 8

years; of service in the GP of Rs. 8000 and above including as Associate Professor along with

experience in educational administration. Or

Comparable experience in research establishment and / or other institutions of higher education, Or

15 years of administrative experience of which 8 years shall be as Deputy Registrar or an equivalent

post

ffi,
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Controller of Examination (1)

A Master's degree with atleast 55% of the marks or its equivalent grade of 'B' in the UGC 7 point

scale.

(D At least 15 years' of experience as Assistant Professor in the ACP of Rs. 7000 and above or with 8

years' of service in the AGP of Rs. 8000 and above including as Associate Professor along with

experience in educational administration. Or

(ii) Comparable experience in research establishment and / or other institutions of higher education, or

(iii) 15 years of administrative experience, of which I years shall be as Deputy Registrar or an

equivalent post

Dy. Finance Officer (1)

A Master's degree with at least 55 7o marks or its equivalent grade of '13 in the UGC 7 point

scale along with

Nine years of experience as Assistant professor in the AGP of Rs. 6000 and above
w i t h e x p e r i e n c e i n E d u c a t i o n a I Administration, or

Comparable experience in research establishment and/or Institutionsof HigherEducation

Or

5 years of Administrative experience as Assistant Registrar or in an equivalent post.

. Estate officer(l)

B.A/B.Sg. + 15 years experience or Diploma in Engineering * 10 years experience.

The experience should in the management of Estate including Security, Housekeeping, fire

fighting, Food services and all other activities relating to contractual services.

OR

B.Tech. * 5 years of experience in the management of Estate Affairs.

Assistant Registrar (Physically Handicapped) (1)

A Master's degree with at least 55% marks or its equivalent grade'13'in the UGC 7 pt Scale

along with a good academic record as laid down by UGC'

Project Officer (Value Education) (l)

A Master degree in Humanities/Science or B.E/B.Tech[vIBA with 55% marks and 2 years experience in

relevant field.

Project Officer (industrial Liaison) (1)

A Master degree in Science or B.E/B.TecMMBA with 55% marks or its equivalent from a recognized

University and} years experience in relevant field,

Project Officer (Foreign Language) (1)

Master degree in at least one Foreign Language with 55% marks from a recognized university'

Experience : 2 years experience in relevant field'

:
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Estate Officer (New Projects) (3)

B.A/B.Sc with l5 years or Diploma in Engineering with l0 years experience in management

of Estate including Security, Housekeeping and all other activities relating to contractual services

or B.Tech with 5 years of experience in management of Estate Affairs,

Persons having experience in co-ordination,

public and private authorities will be preferred.

development of new institutions and liasioning with

Assistant Executive Engineer (Civil) - Rs 15600-39100(GP-5400) (1)

Assistant Engineer (Civil) - Rs. 10300-34800 (GP-5000) (1)

BE Civil with 05 years experience in construction preferably in building construction or diploma

in civil engineering with 10 years of experience in construction preferably in building construction.

Age Maximum 40 years

Assistant Professor (Computer Applications) (1)

Essential : B.E/B.tech. and M.C.A. with First class or equivalent in either B.E/B.Tech or M.C.A.

Or
M.C.A. with first class or equivalent with trvo years relevant experience.

Assistant Professor (Information Technolory) (1)

Essential: First Class M.Tech in Information Technology/Computer Science or its equivalent from a

Reco gnized/Institution.

Desirable: Teaching, research indwtrial and /or professional experience in a reputed organization. Or

papers presented at Conferences and/ or in refenedjournals'

Assistant Professor (Para Medical) (1)

Degree in any of the following disciplines recognized from Indian universities.

Anatomy, physiology, Biochemistry, Pharmacology, Community Medicine, General Medicine, General

surgery, Pathology, Forensic Medicine, Anaesthesiology, Radiodiagnosis, Radiotherapy

Gastroenterology, Neurology, Urology, Nephrology, Cardiology, Plastic Surgery,Surgical

Gastroenterology, Endocrinolo gy, Physical Medicine'



Master Degree in clothing & textile from an Indian University or an equivalent degree from an

accredited foreign University with at least 60% marks.

Candidate must have cleared the National Eligibility Test (NET) The candidates, who are, or have

been awarded a Ph.D Degree in accordance with the University Grants Commission

(Minimum Standards and Procedure for Award of Ph.D Degree) Regulations, 2009, shall be

exempted from the requirement of minimum eligibility condition of NET for recruitment and

appointment of Assistant Professor or equivalent positions in University/Colleges/Institutions.

NET shall also not be required for such Master Programmes in disciplines for which NET is

Assistant Professor (Civil Engg.) (1)

B.E/B.Tech. and M.E/IvI.Tech in relevant subject with first class or equivalent either in B.E/B.Tech.

and M.Eilvl.Tech.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines

for which NET/SLET/SET is not conducted subject to the conditions stipulated in these

Regulations in clause .3.3.3 of UGC.

A minimum score as stipulated in the Academic Performance Indicator (API)based

Performance Based Appraisal System (PBAS) developed by UGC in these

Regulations shall be a mandatory requirement

Assistant Professor (Hotel Management and Catering Technolory) (1)

First Class at Bachelor's (3 years Degree or Diploma after 10+2 HMCT) or equivalent and

Master's degree in Hotel Managemeni and Cateiing Technology with first class or equivalent

either in Bachelor's or Master degree with 8 years relevant experience'

OR
First Class at Bachelor's 4 years degree or equivalent and Master's degree in Hotel Management

and Catering technology with first class or equivalent either in Bachelor's or Master's

degree Or 7 years relevant experience'

- , ,.;,,,
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FACULTY REQUIREMENTS FOR PIT'S
University is looking for dynamic, young, committed & value based candidates with

consistent good academic record and of proven ability to fill the post of

Professor (Electronics & Communication Engg.-(01 ))

Assistant Professor (Physics, English, Punjabi, Chemistry, Botany,

Zology, Maths, Commerce - one each)

for Punjab lnstitute of Technology(PlT)on regular basis as per lll norms. For details

of the posts/instructions I application form please visit university website

in. The last date to apply online for the above said posts is _ at

1700 hrs. Complete applications in the prescribed format (hardcopy with

timonials) should reach Registrar, PTU, Jalandhar-Kapurthala Highway,

Kapurthala by Nov. 28lh 2O1 1.

http://ptu. ac. in/Upload/AdvertisemenV23.-i pg tv23l20l2
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Oualification & Experience

L ',tii

S.No. Name of Post No. of Post Qualification

1 Assistant Professor (Chemistry) 1
Pay Band -3 (Rs.15600-39100) with AGP of
Rs.60001- p.m. For direct recruits, minimum pay in
the Pay Band to be fixed at Rs.30r0001-. On
completion of 3 years of service, they shall move to
Pay Band of Rs.37400-67000 (PB 4) with an
Academic Grade Pay (AGP) of Rs,9,0001 and will,:

however, continue to be designated as Assistrant
Professor.

QUALIFICATION: Ph.D., with first class or equivalent
at the preceding degree in the appropriate branch with
consistently good academic record throughout.

EXPERIENCE

At least 3 years industrial / research / teaching
experience excluding however, the experience
gained while pursuing Ph D.

2 Assista nt Professor ( Physics) 1

3 Asslstant Professor (Maths) 1

4 Assistant Professor (English) 7

5 Assista nt Professor (Punja bi ) 1

6 Assistant Professor (BotanY) 7

7 Assistant Professor (ZoologY) 7

I Assistant Professor (Commerce) 1.

9 Associate Professo r( ECE ) 1

Pay Band -4 (Rs 37400-67000)

with AGP of Rs. 9,500/- Pm,

For direct recruits minimum PaY

in the PB-4 to be fixed at

Rs.42,800/-

Qualification: Ph.D with first class or equivalent at
the preceding degree in the degree in the
appropriate branch with a vary good academic
record throughout

Experience : A minimum o16 years Teaching/
industry Research Experience, of which at

least 3 years should be at the level of
Assistant Professor (Senior Scientific Officer /
Senior Desisn Engineer)
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Puni ab Technical UniversitY

Subject: Appointment of Sports & Culturel Department'Reg'

In continuation of meeting held in the Registrar office on 06s March' 2012 (minutes of the meeting

are enclosed), a meeting was held in thc office of Dr. Amanpreet, CoE, (DEP) under the

chairmanship of Hon'ble Vice-Chancellor.Dr' Rajneesh Arora on d6ed 22il Nov' 2012' Dr' H'S'

Bains, Registrar, Mrs. Geet, Deputy Registrar, HRD Department and the undersigned were present in

the meeting. To raise the standard of sports and curturar Activities of pru and its affiriated co[eges

it was decided to appoint Assistant sports and cultural organizers' the details of which are

following:-

Assisttnt Sports Organizcr - 4 (3 Male ond lFemele)

Assistsnt Cultural Organizer:2 (lMale and 1 Female)

Rules governing the appointment of theses Assistant sports and cultural organizers would be decided

later,keepinginmindthedecisionstakeninthemeetingof06ftMarch,20l2.

Submitted for your Kind Approval Pl'

Reglstrar

Asstt ilircctor SPorts-bu ni-

t.
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Promotion Rules

oy'
Annet^* 4

Government of Puniab

(Department of
Personnel and

Admi nistrative Reforms

)
(Personnel Policies

Branch-l )

DTE&IT, ChandigarhGu.u Nunuk Dev UniversitY,Efr"b 6i*tsitY, Chandigarh

Promotion to GrouP
tA'and GrouP tB'

Services

1. For prornotion to the

post as Head of
Departn'leut lvould be

decided strictty on tlte

basis of rnerit-curn-
senioriry as per the

instructions issued bY

the Governtnent front

tirne to time. Tlie
minimum bench mark

for promotion for such

post would be 'Very
Good'. The officer who

is graded as

i 'Outstanding'would
supersede the officer
graded as'Very Good'

2. For promotion to
psiot falling in GrouP

Notification No G.S.R.

261 P.A.21L993/s/2s and

38l2OO7

All promotions to the Posts in the

Service shall be made on the basis

of seniority-cum-merit but no

person shall have anY right to

tluim pro.otion on the basis of
senioriry alone.

Ass istant Controller-Examinatio n

Fifty percent bY Promotion and

Fifty percent bY direct

Eligibility for Promotion

j From amongst the section

officers, who havg an exPerience

of working as such for a

min imum perig{l of two Years.

/.;{Geh

Calendar Volume-I,1981

The posts of Assistant Registrar

shall be filled on the basis of 50

per cent bY direct recruitments

after advertisenlent and 50 Per

cent by promotion from rvithin

the office and such aPPointments

shall be made alternativelY.

LThe promotion of Assistant

Registrars frorn within 1he oftlce

rvill be on the basis of senioritY-

cum-merit and shall be made on

the recommendation of a

Screening Committee aPPointed

by the Vive-Chancellor.

2. The senioritY alone will not be

I criteria for promotion from within

the office. Suitabiliry and

efficiency also will be the

determining factors in the matter

of prornotion.

ffijabTniversEEe rvice & Conduct
Rules for Non-Teaching EmPloYees

of UniversitY

Assistant Registrars:
h\ 25oh of the Posts of Assistant
heoistrars in the University offlce shall

ue iitteO in on the basis of selection after

adverlisement. The following
qualifications for these posts to be filled

by selection shall be -Essential 
:

Master's or LL.B. degree of a

recognized University or its equivalent
qualification.

Su perintendents/P.As' or. pe.rson

holding equivalent Posts in the

adminlstrative (ministerial) staff of the

Panjab University with the following

qualifications/exPerience :-

(i) 10 years'service in the existing post

(iirespective of the qualifications
prescribed)

Assistant
Registrar



Admi n istrative Offrcers

100% by promotion

Eligibility for promotion

From amongst the section
officers, who have an exPerience

of working as such for a
minimum period of five years.

'A' other than Head of
Department the
minimum benchmark
willbe'Very Good' as

per the instructions
issued by the
Govemment from time
to time. There shall be

no supersession on the

basis of rrerit.

3. For promotion to post
falling in Group'B' the
minimum benchmark
lvill be 'Good' and there
shall be no supersession
on the basis of merit.

3. No Superintendent shall be

promoted as Assistant Registrar

unless he has Put at least two
years service as Superintendent in

this UniversitY. In order that the

interests of the emPloYees do not

suffer on this account a Post of
Assistant Registrar which is to be

filled up by promotion from

amongst the SuPerintendents on

the basis of senioritY cum merit

may not be filled uP, but a

Superintendent Grade-II maY be

promoted as a temPorary
Superintendent and his salary be

charged against the vacant post of
Assistant Registrar. As and rvhen

in the in-sen'ice Superintendent
rvould fulfill the conditions of at

Ieast trvo year's service as a

Superintendent, he maY be

promoted as Assistant Registrar

and the Superintendent who had

been prontoted as temPorary
measure against the Post of an

Assistant Registrar will then be

adjusted against the vacancy thus

caused by the promotion of a

Superintendent as an Assistant

Registrar on the basis of seniority
cum merit.

(ii) 3 years'service in the existing post

with B.A., being the minimum
qualification, provided the total service

as AssistanustenograPher or
equivalent or higher post is not less

than 15 Years.

(iii) 5 years' service in the existing post

in ine-case of matriculates provided

the total service as Assistant
Stenographer or equivalent and higher

post is not less than '17 Years.
Desirabl€ :

At least 2 Years' exPerience of
Educational administration and

sufficient
knowledge of organisation and working

of a U niversitY/affiliated
college/or two years' experience in

managing and deveioPing comPuter

based sYstem.

(b) The other 75% of the posts of Asstt'

Registrars shall be filled in the
promotion
from amongst the SuPdts' and the
Personal Assistants on the basis of

seniority-cum-merit in the ratio of 4 : 1'

The officiating arrangements, if any,

against these 75% Posts be made

from the respective cadres on the basis

of seniority-cum-merit in the cadre

concerned. ln the case of a vacancY

against selection post, ofliciating
arrangements
be made as under:--

)-

@



@Firsttwo vacancies willgo to the
Supdts. cadre and

(b) The third vacancy will be filled in
from P.As. cadre.
The 25 : 75 ratio as at (a) and (b) shall

not be disturbed.
Whenever new Posts are created in

future i.e. in addition to existing 18

posts (as on 16.1 1 .1990), the first will

go to the Supdts. cadre, the second will

be
filled in by open selection, the third will

go to the Supdts. cadre and the fourth

to
the P.A.'s cadre. This pattern shall be

followed in future.

S ig<r'inten
i-nr<

(iv) Superintendents

The posts of Superintendents in the

University office shall be filled from
amongst the Assistants on the basis of
seniority-cum-merit.
Every appointment bY Promotion
referred to above in 4(ii) and 4(iii)

shall be on the basis of seniority-cum-
merit.
These provisions shall aPPIY to

vacancies occurring after 16th January,

I rgaz

I .One-third of the posts of
Superiutenclcnts shall be filled up

by direct recrttitrrrent aller
advertisement

2. Trvo-third of the posts of
Superintendents shall be filled bY

promotion from anlongst the

Superintendents Cradc-TI orr tlre

basis oIserriority ctrm trterit.

3. The promotion of
Superintendents from within tlre

office will lre on the basis of
serriority-cum-nterit and shall be

made ott the rccolnmendation of
Screcning Conrmittee to be

appointed by the Vice-
Chancellor.

Section Officer

100% by promotion

Eligibi liry for promotion

From amongst the Accountants,
who lrave an experience o[
u'orking as such for a mittimum
period of five years:

Provided that if no suitable
Accountant is available then from
amorlest the information
Assistants n'ho har e an

experience of working as such for
a nrininrum period often year

ffi
fo*#
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+ffiSp"ffi64""t Grade-Il

shall be Promofed as.

i;il;;;;eni: Grade-t unress he

hai put in a least rlvo Years

;;;i;; as suPerintendent Grade-

iii" ir,it university' In order that

ifr" i"t.r."t of the emPloYees do

not tuff"t on this account a Post

"ilrP.ti""ndent 
Grade-I which

is to be filled uP bY Promotton

from amongst the

Sur.rin*nJenis Grade-ll on the

["iit or SenioritY cutn merit ntaY

,"i U" fille<i uP but an Assistarrt

mav be Prorloted as temPorary

i,.,J"tirri""aent Grade-ll and his

tuf rtY be charged against the

"u.un, 
Post of SuPerintendent

Croa.-i. As and rvhen tlre in- 
,,

,-"* i"" S 
"P"ri 

ntendent Grade-l I

rvo"f a fulfitl the condition of at

least trvo Years servtcc as

iuoerinteirdent Grade-ll rvho may

[. ,ro.ot"a as SuPerintendent

C.uA"-f arrd tlie Superintenderrt

Crra"-il rvho'had been Promoted

*,"n,Poro,1 lneasure ^9i::::h:
;";; ;l; sr;critrtenrlent c rade-l

-I"iiirr.r",.r be arljusted agairrst the

vacallcy thus caused lry the

oro,no,ion of a SuPerintenderrt

brade-ll as a SuPerirrtendent

c;;;; i o* tlte basis of serrioritY

cum merit.
ffirttoi
Su perintendertts@ssistants

i"i P"rton,l Assistants^ -^i.r-^
!"il J J"-'l'' ";'il;;; t n"i'



Oe fNeO from amongst the
Stenographers in accordance with the

Gtad+II shaL!;be,filled uP bY

promotion fromamongst the

selecti-on made bY the Vice-
Chancellor or Registrar as the case

mav be. The other Posts of P'As'
shall be filled on the basis of seniority-

cum-merit from amongst the

StenograPhers.
(b) SpecialAssistants
ihe Vice-Chancellor, in his discretion,

may apPoint a SPecialAssistant
from amongst the members of the staff

working in the UniversitY' or

otherwise.
Every aPPointment bY Promotion 

.

referied [o above shall be on the basis

of suitabilitY,
j due regard being paid to seniority'

AssistantVste{.ograPhers on the

basis of senioritY-cum-merit in

the ratio d5t1,l 
,

2. the remaining'one-third Posts

of Superintendents grade-Il shall

be filled up bY selection from

amongst the

Assi starrtsiStenographers who are

already in the service of this

University.

3. The prornotion/Selection of
Superintendents Grade-ll shall be

on the recotnnrendation of a
Scrc'enittg Cortttttinee to be

i appointeJ by the Vice-
Chancel k:r.

4. The senioriN alone s'ill not be

tlre criteria for
prornotion/selection. Su itability
and efficiencY also will be the

determining factors in the matter

of promotion/selcction.

5. No Assistant/StenograPher be

promoted as SuPerintendent
Grade-ll unless he has Put in at

least two Years service as

Assistant/StenograPher in th is

University.

@



i ilf t"t Stenograph ers '. 25oh posts of

i Si"nographers shall be filled in by

I prornotjon from amongst the Steno-

':,', " ! typl;tt and the person having

I completed 15 years' service as a Steno-

ffilffiis:TF Posts of Assistants

i; i";*llbe filled bY Promotion from

: i anongst
i the clerks.

typist shall be eligible for
Dromotion against this quota.

iu) fne remaining 75% Posis of

StenograPhers shall be filled bY

i promotion

i. fouo-ttrirAs:of the Posts of
Assistants hall'be fiUed bY

promotion ftoni, amongst the

Clerks on merit combined with
seniority. '

2. One-third of the Posts of
Assistants hallbe filled bY

selection frbm amongst the Clerks

and Junior Scale

Steno graphers and Steno-typi sts.

3. Junior-Scale Stenographers and

Steno-typists shall also be eligible
for appointmelrt as Assistants in

respect of the posts which shall be

filled up b,n- selectiorr from the in

service U n iversit.v emPloYees.

Accountant

100% by promotion

Eligibility for promotion

From amongst the Information
Assistants, who have an

experience of working as such for
a minimum period of five Years;

i bf Steno-tvpists through competitive
, tests in Shorthand and typing tobe held

afier every 5-6 months PreferablY In

January and JulY each

;ear. ln case no person from in-service

' znPtsYss5 qualifies the test,

, tne post maY be advertised and
, sebction made bY a selection
: cornmittee

to be appointed by the Vice-Chancellor,

trrough comPetition which
l:.r;l be rr,ade open to out-sider"s as also

, rr-service steno-typists/Clerks'
; 1nl1 Steno-typists and Clerks : These

posts shall be filled through compe.titive
' Lsts and on the recommendation 6f a

Ccmmittee aPPointed bY the Vice-
Chancellor every Year.
Every aPPoinlment bY Promotion
refened to above shall be on basis of

i suitability;
, oue regard being paid to seniority'

i

i
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1. TwothiidS:of the posts of
AssistantS hall be filled by
promotion frqm amongst the
Clerks on merit combined with
seniority.

. ._ 
/i:,i U1

iissistants hall be filled by
selection from amongst the Clerks
and Junior Siale
Stenographeis and Steno-typists.

3. Junior-Scale Stenographers and
Steno-typists Shall also be eligible
for appointrnent as Assistants in
respect of tlre posts rvhich shallbe
filled rrp br,' selectiorr frorn tlre irr

service Un iversitv erlploy,ces.

Tir.i,. .r1",.i :rlirii h. firr . r

ilt:i-,'.r,:.;t c,.riliririilivt test artd ort
t lr e r,:col.r.rrrrcrrillll ii'rl rt i r
Screer: irr g Conr il ittce ali.ointcd
i-:' 1i ;'- :.,' 

1 4"-(l]r ;i :ri-.: I I i,r-.

Assistant

Clerk :ti.ll ...,. ) .l

)()1L bv pronrei.iL)n
li0i.i o-r ilirect appointrnent
Iliiqi'1,ilitv for prorrro(ion
.[rl]r'n :rrri)nqsi tlta pcon. rr ho
lrlr',',: :,,r r:\: ,iarici_rce oIrvrti-kinq as
sLrch for a nrinintrrrn period of
Seven years,
El igibil iqv for direct appointmenr
Should be a Craduate lront
recognizcd Un iversity or
Institution; and
Should possess knorvledqe of
Prrr',lahi lr ngrraec of I,fatricu Iation

a

::trirrrlerd or its eqrrivalcnt.



Seniority

Swamy's ComPilation on

Seniority and Promotion

Government of lndia,
Department of Personnel and

Training, office Memorandum

No 2001/5/90-Esn.(D), dated

that 4th November,1992

Seniority to be determined bY

the order of merit indicated at

the time of initial appointment-
The seniority of Government

servants is determined in

accordance with the general

principles of seriioritY

contained in M.H.A., O.M. No.

9/11/55-RPS, dated the 22nd

Decenrber,L959 (see Section -
ll) One of the basic PrinciPles
enunciated in the said OM is

that, seniority follows

confirmation and consequentlY
permanent officers in each

grade shall rank senior to those

who are officiating in the grade.

Pg no 01

O"p..t."nt of Tech. Edu' & lnd'
Government of Punjab

(Department of Personnel and

Administrative Reforms )

(Personnel Policies Branch-l)

Guru Nanak Dev UniversitY ,

Amritsar
Central Government Services

Notification No G.S.R.

26 I P.A.2 I t993l5/25 a nd

3 8/2007

The senioritY inter-se of the

persons aPPointed to the Posts in

each cadre of a Service shall be

determined bY the length of

continuous service on such Post

in that cadre of the Service.

Provided that in the case of

persons recruited bY direct

appointment who join within the

I period specified in the order of 
,

appointment or within such

period as maY be extended fro'

time to time bY the aPPointing

authority subject to a maximum

of four months from the date of

order of aPPointment the order

of merit determined bY the Eoard

or any other authoritY as the case

may be shall not be disturbed.

Provided further that in case anY

person of the next selection has

Notification No G.S.R.

33/const./A rt.1309194 dated 4 May

1994

The seniority inter-se of members of

the service shall be determined by

the length of continuous service on

a post in the service.

Provided that where there are

different cadre in a service the

seniority shall be determined

separatelY for each cadre'

Provided further that in the case of

members recruited bY direct

appointnrent the order of merit

determined by recruitirrg authority

shall not be disturbed in fixing the

s e nioritY.

Provided further that in case of two

members aPPointed on the same

date their senioritY shall be

deterrnined as follorvs:-

1. A member recruited bY direct

appointment shall_be senior to a

Calendar Volume-i, 1981 Pg No 19

1. Whenever in accordance with

these Statutes any person is to hold

an office or be a member of anY

authority of the UniversitY bY

rotation according to seniority such

seniority shall be determined

according to the length of continuous

service of such person in his grade or

post as the case maY be and in

accordance with such other

principles as the Syndicate may from

time to time Prescribe.

2. lt shall be the duty of the Registrar

to prepare and maintain in respect of

I each class of persons to whom the

provisions of these Statutes apply a

complete and up-to-date seniorrty list

in accordance with the provisions of

the foregoing clause.

3. lf two or more Persons have equal

length of continuous service in a

particular grade or Post or the

relative seniority of any perlenjl

I
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Seniority of Direct Recruits and
Promotees

1. The relative seniority of all
direct recruits is determined by
the order of merit in which they
are selected for such
appointment on the
recommendations of the UPSC

or other selecting authority,
persons appointed as a result
of an earlier selection being
senior to those appointed as a

result of a subsequent
se le ct io n.

2. Where promotions are made
on the basis of selection by a

DPC , the seniority of such
promotes shall be in the order
in which they are
recommended for such
promotion by the committee.
Where promotions are made
on the basis of seniority subject
to the rejection of the unfit the

-niority of persons considered
frt for promotion at the same
time shall be the same as the
relative seniority in the lower
grade from which they are
promoted. Where however a

p€rson is considered unfit for

joined a post in the cadre of the
Service before the person

referred to in the preceding

proviso joins the person so

referred shall be placed below all

the persons of the next selection

who join within the time
specified in the first proviso :-

Provided further that in the case

of two or more persons

appointed on the same date their
seniority shall be determined as

follows:-

1. A person appointed by direct
appointment shall be senior to a

person appointed otherwise;

2. A person appointed by
promotion shall be senior to a

person appointed by transfer;

3. ln the case of persons

appointed by promotion or
transfer the seniority shall be ,(i
determined according to the i;"i
;;il il' :;,ffi ;"" ::" :: ; I j'.F,(.
appointments from which they\r.:,
were promoted or transferred;
a nd.

persons is othen,rise in doubt the
Registrar may on his own motion and
shall at the request of any such
persons submit the matter to the
Syndicate whose decision thereon
shall be final.

member recruited otherwise;

2. A member appointed by
promotion shall be senior to a

members appointed by transfer.

3. ln case of members appointed by
promotion or transfer, seniority
shall be determined according to the
seniority of such members in the
appointments from which they were
promoted or transferred ; and

4. ln the case of members
appointed by transfer from different
cadres, their seniority shall be

determined according to pay

preference being given to member
who was drawing a higher rate of
pay in his previous appointment and

if the rate of pay drawn are also the

same; then by their length of service

in those appointments; and if the
length of such service is also the
same an older member shall be

senior to a younger member.
" ;)\-\t,

1tri!-t

promotion and is superseded
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by a junior such persons shall
not if he is subsequently found
suitable and promoted take
seniority in the higher grade

over the junior persons who
had superseded him.
Pg No 02

Depa rtme ntal Promotio n
Committees (Pg No 103)

Functions a nd composition
functions of the DPC's

A pon is filled by promotion
r,,here the Recruitment Rules
provide. ln making promotions,
k should be ensured that
*itability of the candidates for
promotion is considered in an

4. ln the case of persons

appointed by transfer from
different cadres their seniority

shall be determined according to
pay, preference being given to a

person who was drawing a higher

rate of pay in his previous

appointment and if the rates of
pay drawn are also the same

then by their length of service in

these appointments and if the

length of service is also the same

an older person shall be senior to

a younger person.

NOTE:- Seniority of persons

appointed on purely provisional

basis or an ad-hoc basis shall be

determined as an when they are

regularly appointed keeping in

view the dates of such regular

a ppointme nt.
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Composition of DPC

lil the case of GrouPs 'A' and 'B'

Members included in DPCs for

Groups'A' and 'B' Posts should

be officers who are at least one

srep above the Posts in which

,promotions/confirmation is to

be made.

Srd,ection M ethod ( Pg-113)

': l \ttr€re Promotions are to be

rrrade by "Se lection-cu m-

Sen ority" and "selection bY

ueff method as Prescribed in

itt [, Aerc..ining the number of
::: I .-. t- - -^^-i)-

Erftber of clear regular

irerxies proPosed to be filled

arthe year:

l:-.'f gr.".t who will be considered

€..,,F fcm out of those eligible

- 5-
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dran for the PurPose of

,cfficec in the feeder grade(s)

asict the field of choice as

I
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