
Agenda HRC Meetins- 11.7.2014

Agenda for the meeting of the Human Resource Committee to be held on
11,7,2014 in the PTU Camp Office Mohali.

Sr,
l{o.

Item

1. Review of Promotion Policy for the staff working under
Category'A'

2. Appointqents made on contract/adhoc basis
3. Recruitment of PITs for session 2014-15 (Teaching & non

Teaching Staff)
4. Qualification of Project Officer (Foreiqn Lanquaqes)
E To formulate the Academic Committee to consider the

cases ol faclllty for Career Advancement Scheme
6. To consider the amendment in qualification for the post of

Assistant Professor (Paramedical Sciences) & Assistant
Professor (Fashion)

7. Any other item with the permission of the chair

Item I{o, 1 Review of Promotion Policy for the staff working under Category
'A'

The history in respect of Promotions done from time to time as approved by Human
Resource Committee & Board of Governors, PTU is annexed.

The fact sheet regarding promotion is as under:

1. In 34h meeting held on 03.09.2009 vide item No. 34.3, Board of Governors
approved that new posts of Assistant Registrar and Deputy Registrar be
advertized as per UGC Qualification and Pay Scale.

For promotion, it was decided that HR Committee put recommendation in its
next meeting.

2. ln 37th meeting held on 11.02.2010 vide item No. 37.3, Board of Governors

approved promotion of 8 regular olficers on the basis of recommendations of
Promotion Committee which took note of 10fr Board of Governors meeting Le

eligibility for promotion to higher grade may be five years.

3. In 4Bs Meeting held on 24.12.20L2, two officers were again promoted as per

prevlous practice of 5 years as per 10tr BoG.
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4. In 51* meeting held on 08 Oct 20L3, Promotion Policy of PTU 2013 was put up
in BOG and Board suggested that as regard to Promotion Policy it should be at
par with Punjab Govt. Rules and in sync with regulations of pru.

5. Till date PTU has never adopted UGC regulation for Promotion, only pay scale
and Minimum qualification is adopted for recruitment of officers.

The matter is placed before the HRC for deliberation.

rtem No. 2 Appointments made on contract basis/adhoc basis

The University has made appointments on contract/adhoc basis as follows:

Sr. No. Name of
Incumbent

Designation Emoluments to be
Paid

Remarks

1. Dr. Nirmal Singh Director PIT
Hoshiarpur

Last Pay drawn
minus pension

Appointment
made for a
period of one
year by
invitation.

2. Dr. Rupinder Pal
Singh Suker-Chakia

Director PIT
Amritsar

Last pay drawn Appointment
made for a
period of one
year by
invitation.

3. Shri Satnam Singh Civil Engineer Last pay drawn
minus pension

Appointment
made for a
period of one
year.

4. Shri Arun Prabhkar OSD to VC/CVO Last pay drawn
minus pension

Appointment
made for a
period of one
year on contract
basis.

5. Shri Pardeep Singh Assistant
Librarian Grade
II-PIT Nand$arh

10300-34800 (GP
3800)

Appointment
made on
contract basis.
Extension given
upto 31.8.2014

6. Shri Navdeep Bagga Project Officer 16000/- P.M Appointment
made on
contract basis for
a period of one
year
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7. Shri Sumeer Sharma Assistant
Director (Cultural
Activities)

B. Shrl Kanwarpreet
Singh

Technical
Assistant

9. Shri Balram Kumar Co-ordinator
(Industrial
Projects)

The matter is placed before HRC for information.

Item No.3 Recruitment of PITs for session 2014-15 (Teaching & non
Teaching Staff)

The admissions in various PITs of the University is to be made w.e.f session 2014-15.
At present for 10 PITs the administrative and Faculty positions are required to be filled
up. The detailed proposal is annexed for the consideration of the Committee.

Item No. 4 Qualification of Project Officer (Foreign Languages)

The post of Project Officer (Foreign Languages) has been approved by the BOG with
the following qualifi cations:

A Master degree in at least one Foreign Language with 55o/o rndrks or its equivalent
from a recognized University and 02 years experience in relevant field.

This post was advertised and the Chairman of the Interview Board and the selection
committee members opined amendment in the eligibility criteria with regards to
qualification for the post of Project Officer (Foreign Language) as per the requirement
and expansion plan of the University, since the job profile of the said post is to promote
the study/knowledge of Foreign Languages.

In the light of this, the following is proposed:

"Master degree 55o/o marks or its equivalent from a recognized University. The
candidate with master degree having 550/o mdrks from a foreign recognized University
shall be considered subject to having two years experience in the relevant field.

Appointment
made on
contract basis.
Extension given

'31,7,20t4

Appointment on
contract basis for
a period of 06
months w.e.f
01.3.2014
Appointment
made on
contract basis for
a period of one

#3zll

a\"*;

1s600-39100 (AGP

6000)

1s000/- P.M

Last Pay drawn
minus pension
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The matter is put to HRC for consideration.

Item no. 5 To formulate the Academic Committee to consider the cases of
Faculty for Career Advancement Scheme.

The University has recruited the regular faculty for its own campus in the year 2010
onwards, The faculty having Ph.D. degree has requested to promote themselves to the
next AGP after the completion of 04 years of regular service as per UGC norms.

The Academic Committee is being constituted which will give their recommendations for
this purpose. The recommendations of this Committee will be put up to HR Committee
for deliberations

The matter is placed before the HRC for information.

Item no. 6 To consider the amendment in qualificatlon for the post of
Assistant Professor (Paramedical Sciences) & Assistant
Professor (Fashion)

The University has advertised the posts of Assistant Professor (Paramedical Sciences) &
Assistant Professor (Fashion) :

Assistant Professor Para Medical Sciences: (Payscale Rs. 15600-39100 AGp 6000)

(i) Good academic record as defined by the concerned University with at least
55o/o marks (or an equivalent grade in a point scale wherever grading system
is followed) at the Master's Degree level in a relevant subject from an Indian
University, or an equivalent degree from an accredited foreign University.

(ii) Besides fulfilling the above qualifications, the candidate must have cleared
the National Eligibility Test (NET)

(iii) Notwithstanding anything contained in sub-clauses (i) and (ii) to the clause
4.4.1 of UGC regulations, candidates, who are, or have been awarded a Ph.D.
Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall
be exempted from the requirement of the minimum eligibility condition of
NET/SLEf/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Unlversities/Colleges/Institutions.

(iv) NETiSLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.

None of the candidate found suitable according to posts adyertised as per above
qualifications. The Directorate of Distance Education, PTU has sent the revised
qualifications according to their requirement as follows:

4
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(I) Assistant Professor-Para Medical Sciences

(Pay Scale-1s6O0-391OO (AGP-6000)

1. Bachelor degree in Medical Laboratory Technology/Medical Laboratory
Sciences & Master's Degree level in Medical Laboratory
Technology/ Medical Laboratory Sciences, Good academic record with at
least 550/0 marks (or an equivalent grade in a point scale wherever grading
system is followed) at both Bachelor & tvlasters level from a recognized Indian
University, or an equivalent degree declared by AIU from an accredited foreign
university.

2. Besides fulfilling the above qualification, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, . CSIR, or similar test
accredited by the UGC like SLET/SET,

3. Notwithstanding anything contained in sub-clauses (i) and (ii) to the Clause 4,4.1
of UGC Regulations, candidate, who are, or have been awarded the ph.D degree
in accordance with the University Grant Commission (Minimum standards and
Procedures for Award of ph.D Degree) Regulations, 2009, shall be exempted
from the requirement of the minimum eliqibility conditions of NET/SLET/SET for
recruitment and appointment of Assistant professors or equivalent position in
University/ Colleges / institutions.

4. NEr/SLET/SET shall also not be required for such Masters programmes in
disciplines for which NET/SLET/SET is not conducted.

(II)Assistant Professor (Fashion)

(Pay Scale - 15600-39100 (AGP-6000)

UG/PG Diploma/Degree in relevant area(as per table'A) from a recognized Institute or
univercity or national/international repute, with required years of relevant experience in
teachi ng/research/i nd ustry.

Candidates with a Ph.D degree in the relevant area will be given preference. All
candidates who do not possess PhD degree shall be encouraged to obtain the same
within 5 years from the date of appointment.
Total minimum relevant experience required :(i) 4-years UG Diploma/degree - 5 years (+1 year if it's a 3 year UG

degree/diploma)
(ii) 2 years PG Diploma/degree - 2 years (+1 year if duration <2 year)

The matter is placed before the HRC for deliberation.

Item l{o. 7 Any other item with the permission of the



The item is placed before the Board for information.

Item No 34.3 To approve the recruitment proposal for the 'A' &'B'Grade
posts.

In pursuance of the decision taken in the 33'd meeting of the Board of Governors, PTU the

Human Resource Committee was constituted to deal with all the issues relating to Human

Resources of the UniversitY:

The Committee deliberated upon the issue and has submitted its report. The proposal of the

Committee for the Posts to be filled up on urgent basis for A and B Grade Posts, is placed at

Annorure II.;

The item is placed before the Board for approval.

Item 34.4 Brief about CET-2009- Online Counselling

Online counselling was conducted by the University for Admissions to 1$ year of B.Tech /

B.PharmacY courses.

Two round of online counselling were held and seats were allotted on the basis of CET-09

iAIEEE-9 resPectivelY.

Accordingly t3746 seats were allotted for B.Tech courses and 243 B' Pharmacy courses'

The counseilings were conducted as per the notifications issued by the State Government.

After the ena Jr 2nd round of counselling as the process of further allotment of seats on the

basis of qualifying examination had been initiated, the process was stayed followed by the

orders of Punjab & Haryana High court in civil writ petitions filed in the court'

The case was defended by the University in the Hon'ble court. The court has quashed the

counseling and arso the ailotments made on the basis of quarifying examination i.e 10+2

etc.

Accordingry new schedure of the counseiling in the 3'd round based on the CET/AIEEE-09

rankings in accordance with the guidelines of the Hon'ble court being issued'

The rast date for admissions to these courses has arso been extended to 30th september

2009.

ThematterisplacedbeforetheBoardforinformation.

Item 34.5 To approve the minutes of 33'd meeting of the Academic Council

held on 29'8'2009

The minutes of 33d meeting of the Academic councir herd on 29.8.2009 are placed at

I

\b
Annexure III for approval of the Board'
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Annexure-Il

Report of the Human Resource Committee

in the 33'd meeting of the BOG the Human Resource Committee was constituted to examine

the amendment in revised cadre structure as placed before the board by the University. The

HR Committee examined the issues relating to the revised cadre structure and deliberated at

length. The Committee members observed that the University is in dire need of academic

as well as administrative staff and in order to pursue its goal of high academic standards it is

high time that the fresh recruitments are made in a manner that only those candidates who

confirm to very high standards of academics get setected. The Committee is of the view that---:----
this objective can be achieved if the University follows some set pattern of norms. The

Committee examined the amendments proposed by the University and was of the view that
these didn't confirm to uniform standards of academic institutions. 

.;

A number of models as well as the previous norms set by the University were also

examined. It has been observed that the University had not been following a set pa[tern
while undertaking recruitments previously. The rules framed by the University do not
confirm to any single model which is very necessary to bring in uniformity. After detailed

deliberations the Committee arrived at the conclusion that the Norms set up by the UGC are

best suited for the University and these are the minimum that the University should look for
while going in for fresh recruitments. Any deviations from these rules shall not be in the

academic interest of the University and needs to be avoided to the hilt.

It was also observed that for some administrative posts, norms were not available with the

UGC. For such posts the University could follow the norms fixed by the Govt of Punjab.

The Committee also deliberated on the cadre structure of the University. It opined that the

University requires some changes in its cadre structure immediately to allow it to get staff as

per work requirement. Accordinqly some amendme,nts in staff structure for A and B

categories has been recommended alongwith suitable amendments in payscale wherever

required. The policy regarding other sanctioned posts and promotion policy of the Universily

shall be discussed in the Human Resource Committee and put up in the subsequent BOG

meetings.
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PUNIAB TECHNTCAL UNMRSTW, JALANDHAR'

will be as Per UGC norms'

Qualifications for posts from Sr' No'1 to 8 will be as per UGC Norms' 
---.

For Sr. No. 9 Govt. of Pb' Norms as applicable to S'D'E' shall be applicable'

ForSr.No.l0qualification&experienceaSperDeptt,oflnformation&Technology,GoW.ofPb.
ForSr.No.llQualiflcationsasprescribedbyGovtofPb'forthePostofClerkandand13years
work experien." u, ,"guli';.rk i r*|" typisi in any Govt,PSU, semi Govt' University

ReservationPolicyasperPbGovt.,slatestinstructionsshallbefollowed.
ExceptforpostofDean,Punjabipassat{vlatriclevelrnrillbecompulsory'
Proficiency in computer usage is required at all levels'

The payscale of the Assistant Librarian is as per uGC and "?t$%'erience 
& qualifications
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Sr.

No

Existing
Designation

Revised
Designation

Existing Proposed Existing
No. of
Posts

Revised
No. of
Posts

1. Dean Dean 16400-450-22400 16400-450-22400 05 05

2. Registrar Registrar 16400-450-22400 t6400-450-22400 01 01

3. Controller of
Examination

Controller of
Examination

14300-400-18300 16400-450-22400 0t o2

4. Deputy Registrar Deputy Registrar 12000-420- 18300 12000-420-18300 a, o6
-d--*.-.
L2

5. Assistant
Registrar

Assistant
Registrar

8000-275-13500 8000-275-13500 05

8000-275-13500 18 18i
6, Lecturers /

Assistant Officer
Lecturers 8000-275-13500

8000-275-13500 01 01
7. Assistant

Librarian

Assistant
Librarian

s800-9200

8000-275-13500 N.A. o1
B. Assistant

Director
(Sports)

8000-27s- 13500 8000-275- 13500 01 01
o Estate Officer Estate Officer

8000-275- 13500 02

10. Programmer

11. Superintendent Superintendent 7220-220-71600 7220-220-11600 05 06



34'" BoG Mlnutes 03.09.09

No. 34.1 To confirm the proceedings of 33'd meeting of the BOG

Secretary informed that the proceedings were circulated and no written comments were

ived. The Board confirmed the proceedings'

34.2 Action Taken Report on the 33'd meeting of the BOG'

of the Institute and recovery rnade against them'

To approve the recruitment proposat for the Grade 'A' &'B'
posts.

Board noted the Action Taken Report. The Board desired that in the next meeting of

goard the university may prace on record the details of the dues outstanding against

The Board noticecl the Report of the Human Resource committee, PTU. Dr' R'S'

Khandpur, chairman of Human Resource comntittee explained before the Board that

this is an interim l."pott of the committee' He also explained that for the smooth

functioning of the University, there is need for filling up the posts on urgent basis'

As such Human nesource Committee has focused upbn the posts which are required

to be filled ,p irr.oiuiutv. ot. Khandpur explained that the minimum qualifications

/payscales for University iosts have. been based as per UGC norms' For some posts

where UGC norms were not available, the Govt' of bunjab norms shall be followed'

As such promotion poliry is also requireo to be based on norms fixed by UGC' for

which the Committee,s recommendationi for promotion of grade'A' &'B' officers of

in" Uniu.oity will be placed before the Board in its next meeting'

The Board desired that the HR Committee shourd arso deriberate upon the issue of

promotion of existing officers of ine univeisitv and should come up with detaile$

recommendations before the Board in'ris next meeting''The Board also desired.'h.il

the proposal for giaae 'C' &'D' posts snould also be placed before the Board in its

next meeting.

The Board altowed the university to advertise the following posts:

1. Dean
2. Registrar
3. Contr:oller of Exam

4. DePutY Registrar

5. Assistant Registrar

6. Lecturer
7. Assistant Librarian

B. Assistant Director
9. Estate Officer
10. Programmer
11. SuPerintendent

05
01
02
03
09
10
01
01
01

-ql
04

filled uP lruith candidates
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Itefn No. 37.3 To brief about the Promouon Surtus or elgnr regular Ltrrt(ErD f,

of ttt" UnivercitP{

The meeting of the promotion committee constituted by the BoG in its 36th meeting ,met on

6.1.2010 to discuss the promotion rtiilJri J!nt-*gurur'6il;";t oi il'..t Universitv' Thd

Proceedinss of the il;til; ;iti ue ptaced on table for approvak

Itenr No. 37.4 To approvg the selection of Deans' Registrar' Controller of

Ciaminat'rons & Deputy Registrars'

lntewiews for the posts of Dean, }es\str1r, 
Contro\\er of Examinatrons & Depu\ Reg\strar

;;conducted from 1'2'2010 to 5'2'2010'

Detairs of the recommendations of the Serection committees will be placed on table for

aPProval of the BOG'

Item no. 37'5 To brief the Board about Recruitment Status of other posts'

For the posts of Assistant Registrar test wi* be conducte d on 2t.2.2010 at 10:00 A'M' The

Interuiew for, Assistant Director (Ph;ili;*-toll, ntti#"t Librarian aid t-ecturers shall

be conducted by 15.3.2010. The .pbji.rii"rs ror c g Jpots are being processed'

The services of Shri R.P. Bhardwaj, Princing] J.net$'), 
Doala College-lalandhar has been

raken for 03 months (1,t January idro i" g1, March iotdii"r co-oidination of recruitment

process at univirsity" eio-auta is enclosed at Annexure rr

The matter is placed before the Board for information'

Item No. 37'6 To Create Post of Language Officer'

Government of punjab has directed all the Institutions /Departments to conduct their office

work in punjabi language, rn arr tleiotieges affiliateiIPlu itre medium of instructions is

Ensrish. ro riciiita[e t-ne rnstituii;;;;;i;ff .no ,arilus"iunaionuries for better draftins in

punjabi language, a Languag. omi.i ir urgently required in the University'

Pay scale and qualification required for this post may be decided by^t1" HRD committee of

the university. Board is requesteJio ippr* the creation of the post and worthy chairman

may be authorized to approv"-ti," qualificatio"t unj"pty- tiJf"t decided by the HRD

Committee.

Iltem No. 37.7 To approve the minutes of 16th meeting of the Finance

Committee held on 29'1'2010

The minutes of the 16th meeting of the Finance committee herd on 7g.l.2oro are praced at

Annexure III for approval of the Board'

rtem No.37.8 To brief about the Bth Convocation to be held on 25th

February, 2010'

Bth Annual Convocation of the University is to be lul.d gn.25th February'

;,'.',ff ki[T"f-t"::u:izl;":::]t:J;:[::1#Hffil'

2010. His ExcellencY

kindly consented to

by Shri J.S. Bajaj,



Itenr No.37'3

rtem No. 37.1 
H l?:[I3o$;."o"uedinss 

of 36s meetins of the

TheSecretaryinformedthatthe.pro.:u-qlg,werecirculatedandnowrittencommentswere
;#ffi. ild soara conRrmeo the proceedinss'

Item No. 37'2 Action Taken Report on the 36s meeting of the BOG'

TheBoardnotedtheActionTakenReportandexpressedsatisfaction.

To brief about the Promotion Status of eight regular Officers

of the UniversitY

TheproceedingsofthePromotigl.cgmitteewercplacegonthetableandtheBoarQ
approved ttre recomnlf,io;ffi#';;6ffii8* (copv enclosed)+;

ri6m rrb. 37.4-- H[H:];"tltl"rrty Resistra r --

The proceedings of the sdlection committees for the above posts were placed before the

Board of Governors, ff" ;;;;J ;pprored'trr?i.to**.noationi 
(copv enclosed) 

.

TheVice-ChancellorrequestedtheBoardtoallowto_fillthewvopostsofDeputyRegistrar
fallinq vacant d'" lJ;;;;t'" "1..tn""t'i'iitq 

Dv' Registrais from the waitins list

recoirmendea uy tnJ's"r:;;;-crmmittefin ii,e iJrp"aiu" #i;t rhe Board allowed the

same.

ItemNo.37'5l,?lt#:,#outtheRecruitmentstatusbeinsinitiatedbvthe"

The Board noted the matter'

Item no. 37.6 To create the Post of Language Officer

The Board approved the creation_of the post of Lang. uage,offrcer in principle' The detailed

oualificauonr, ,.urll-"*perience una il#[;p;r;',bilitv 
"rririu* determined by the Human

Ratort.. Committee'

Item No.37'7 Ii.iHH;;lli.:T:frH"#I'T"'o* 
'u* 

meetins or the

After detailed deliberat:"if'-*?,*T:f.3lT3:rt:rolt: '"'o'mendations 
of the Finance

*ff#E',ff"f"",'lTi:T;'i'd;,i"sherdon2e.t.2010.
To brief about the 8tt'Convocation of the University to be held

Item No.37'8 ii lid6"bruary, 2o1o.

The Board nsted-n: Tu*t'
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'i''' ' --^-atinn commiftee ( Constituted by PTU BoG t" iti:{'fl."[-

,"",,"I"n":[t;:t ;:: :l'JtHr'il.. aeenda no. 36 e) was herd todav i'e'"',Filt',*,

January,2010 in the office * r1"o::l secretary, recrrnical.education 
and rndustriar'':i';r'''

Training , Govt. or eun5au , chandigarh .Fo,owing nrernber's were present in the 
l

meeting :

Pro'ceedings

r:*;";";;--'' 7600' rheY sharr *"u"8

r."sn.=najniin Aroiu ' 
vice cnancellor - chairman

z. Sh' Surestr Kumar IAS ' 
P'S' ( TE &IT) - Member 

I

3. Sh' R'S' Khandpur ' 
DG ( Science city ) - Member

Committeedelib.grateduponthe.promotionpolicyoftheuniversity.Tiltdate

university has nqt framed any procedrr"'in,. promotion of its ernployees' committee

advised the Uniygrsity to frame u. ,oo,o*of promotion poticy for all categories of

. .,grnplo}ees 
in ,,i,1-".,.",".i.,"" *on note of the-BoG decision taken in its 10th

rneetlng regprdlng proniotion' (reproduced below)'

n'Career.growthfor'technicaland.administrativepersonnellnorder.toattractbesl;

tarent and to motivate staff to o"r'il"n:'' ol-'lj 
:::'fi; ::':;:"ffi1'1;'"

ffi:I'-il:ffJffii""i"ffffi-:1{H*:,; '[o 
hsher:'i:" misht be as

. per ucc guio"in... ,o.. administrative and supporting staff minimum residency

period for eligibirity for promotion to higher grade may be five years' Detailed

:: 
procedure f" p'o*otion is framed separately"'

committggalsoconsideredMl-lRDn:Yi:tissuedbyMHRDvideitscircular

no t.3z- 2o o u ; iii o 
: Iy::'. k*;X : : I ;:'[, il : ff : :" : : ru:-1",

' ---^l 'c F)eoutv Registrar / Deputy Finance Officer / D

on appointment as Deputv -::'::j::'":;;";"y 
scare or Rs. 1s6oo-3e1oo *:'l

or e*u,,-,i,,..,.., pav si'"''-' o"-tl:::::::".: 
p.allband or Rs. iz+oo: oiooo

ffiM



with a srade pav of *'' .:1::::: 
c;'::':''rt 5 vears of service as

Deputy nugi"trar /Deppty ri"";;. officer ''" '"0't' 
controller of

Examination,and 
orr moving t' nt'n"' pay band't:t' shall continue to be

designated pCno,,!put] ne.gistrarsT'#;";r' 
ot"t""e -officer / Deputv

Controller of Examination'

commi$ee reviewed the avarlabirity of rerevant positions in the sanctioned staff

srrengrh of univers,-,, ,onn"*u'" - z)' It also t"L1i::::j; ::::::5}::::lt
of different posts in University cadre and the qualificatiot

rakinsl"':f i*'l'i::'[":is'i:]'i"i'tr"::ffi':::;;"'lx"#*?J""#ff 
::

of emPlgYees on

follow: r

ft--ajinoer Dogra

E--.slw-arii- 
-

P,y--,@r'.","rolil
1ns.) I I untevtse9--

fu--ts::,_: -iggX-.'
';re;;- | Resistrar

Asstt. 6ooo-zzs-

ilpffiGnoent Tzzo-zzo-
11660

Altti Gricet a0oo-zzs-
13500

Registrar
..-.-...-.-....._-.
DePutY
Registrar

13500 a:

-ilodI4zo-
18300

-i[gooToo-/Lecture
18300

G-goo-+oo-
18300OePutY Dean

T7o-oo-+zo-
Director

eontroller
S.K.misnra Finance

fitoo7o-o;
18300

18300

ii'

Ifr-oo-gzs-

6;iutv Dea" m13o-4oo-

rzooo-+zo-

il

ti

l
I

I

I

...

Giignation

6#ffi#
Name -:

,,ri;i,..
1'uLJ

Smdhfu''"Fa

S.No

1.

I
[Es. seoi I

--tt-."-'i

FT%

loint
Registrar

#ffiean +

ru5

_ar



Committee further recommended that'

r.ul"j,, in

Meeting ended itin u vote of thanks to the chair'

':"^r in naw DdV scales according to

Pay of the promoted officers shall be fixed in new pay

prevailin$'rules' -', ,rtra r. rhe officers from S.No.4 to B in

No further promotion shall be available to the officers

above table. 
_u^..^ ra - ;) shall be given tlle

Officers at S'No' 6 and 7 in above table (Deputy 
::":'

pay scale <if Rs' 14300-400-18300' They will be re-designated as

Directors on completion of Ph'D degree'

In present staff strength there is only one (

Committee ' reEommended to convert one

Registrar' --ote all above officers in the proposed new

s' t",HI:":':[::l:1H l'.T compreted 5 vears or service in present

1) Post of loint Registrar'

post of Director to Joint

Kumar

inciPal SecretarY

TE & Ii, Govt. of Punjab

1-32-2006-4. II/4.i(II) dated 31't December

2.

1.

3.

4.

-,{.$(^:*fP
f.airiish Arora

Vice Chancellor. Director General

PTU , Jalandhar Science CitY ' 
KPt'

Enclosed Annexure :-

1. MHRD guidelines circular no'

2008.:' 
t"

Detail of '6anctioned staff strength of University'

Detail of particulars of'concerned officers'
2.

3.

#=\i)ttM
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1. Dr Buta Singh, Dean Academic

Dr M.K Surappa, Director IIT, Ropar or his nominee

Dr H.S Bains, Registrar'

Item No 48.5

Item No 48.6

The Board decided that necessary steps be taken for contractual appointments of faculty in

the view of interest of students. The Board further decided that appeal be fited in the court

againsttheorderdated5.ll'2012inCMNo.11190ofCWPNo'20214of2011toensure
thatViceChancellorisabletoexercisettrefullnormalauthorityinsuchappointmentsetc.

Statutory Agenda

\
E

'';
I

I

Vice-chancellor informed the Board that inquiry proceedings in the case related to

suspension of Dean(DDE) has started .He further infornted that for restructuring the

Distance Education Programme, interim measures are being taken in the interest of students

and a transparent procedure shall be followed'

The Board further suggested bringing in some experts to help in restructuring the entire

Distance Education Program and to do this under the guidance of a committee to be

appointed by the Vice Chancellor in consultation with the Chairman'

Item No. 48'3 Status of Admissions 2012

The Board noted the matter and desired that all necessary steps be taken for increasing

admissions. The Board expressed some reservation regarding the large number of Ph'D

students and desired that efforts be made to improve quality of students admitted under

Ph.D.Programme.

Item No 48.4 Status regarding PIL Writ Petition

The Board deliberated upon the issue and constituted following comntittee to oversee the

appointments till final decision of the PIL:

Convener

2.

3.

To approve the minutes of 40th Academic Council Meeting

Noted & APProved

To approve the minutes of 24th Finance Committee Meeting

Noted & APProved

ffi
A[;



Agenda BOGs. pTU-24.12.2012

The Hon'ble couft has diluted the earlier order dated 14.11.2011 by way of modification vide
order dated 5.LL.20LZ and not only permitted for the appointment of new Chairman but also has
allowed applications of the university to make appointments to not less than 37+123 posts not
only in PTU main campus but also in its allied institutes-like PITs etc vide order dated
5.tL.2012.

The Hon'ble court while modifying its earlier order dt L4.LL.2Ol1has permitted the appointment
of the new chairman as per the PTU Act , 1996 and the same has already been done.

The petition also challenges the appointment of Sh. Dhirender Tayal under the category eminent
businessmen, Although PTU has taken its defences - explaining all the criteria and the procedure
followed but at the same time Mr.Tayal being one of the respondents has engaged an
independent counsel to represent him in the matter.

Lastly, the PIL also questions the formation of the present BoG being in violation of the
regulation of the university - which has been adequately replied too and taken care off.

The PIL and the interim order dt.14.11.2011 has been diluted to a great extent and it is just a
rnatter of time that the PIL will be exhausted - particularly after the change of Chairman , BOG
which was primarily under challenge in the pIL.

The next date is 20.L2.20t2 for final arguments.

The matter is placed before the BOG for information please.

Statutory Agenda

Item No 48.5 To approve the minutes of 40th A,cademic Council M\ \-
The 40th meeting of Acadeilic council was held on sept 26, zol2. The

the meeting are placed at AnnexuJe-vr. --
Itern No 48.6 To approve the minutes of 24th Finance committee Meeting
The 24th meeting of Finance Committee is scheduled for Decem ber !2, ZOL2.The minutes of the

meeting and Audit repoft shallbe placed on table.

Item No 48.7 To approve the minutes of Human Resource Committee Meeting

rtem No. 48.8 To approve tlre minutes of 33'd, 34th, 35,h and 36h meetings of
Standing Building Construction Committee.

33'd, 34th, 35th and 36th meetings of Standing Building Construction Committee were held on
7 .5.20L2, 6.6.2072, L3.B.2OL2 a nd 23. 1 0. 20 1 2 respe ctivFlij various items pertaining to

ncil Meeting\ \-
agenda )nd minutes of

,.t
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Recommendations of the Committee :-
The Committee discussed the issue and recommended that the UGC norms are since silent on
promotion criteria of Assistant Registrar to Deputy Registrar, Shri Dinesh Juneja, and Sh.
Rajinder Dogra be promoted as Deputy Registrar on the pattern of promotion policy of
University being followed for previous such promotions.

7.2 To consider the promotion of incumbents
Superintendent, PTU GZS Campus.

Recommendations of the Committee :-

from Senior Technician to Lab

The Committee discussed the issue and proposed
the Technical Category specifying an upgradation

that a consolidated promotion policy for
in designations be put up the next HR

(/

Meeting.

The Committee further recommended that
Officers in 'A'Category be also prepared.

an Administrative Training Schedule for all

7.3 To consider the fitting up of faculty positions at PTU GZS Campus, Bathinda.

Recommendations of the Committee :-

The Committee discussed the issue and recommended that recruitment process be initiated
only for regular positions as per AICTE norms.

The committee also desired that a sub-committee meeting be held up to sort out the HR and
Administrative issues on account of merger of PTU GZS campus, Bathinda in the light of
following :

a) Whether transfer cases be treated on deputation
b) Status of college as a separate identity
c) Status of college employees in their respective cadre

Meeting ended with a vote of thanks to the chair. fr\M

r($,
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Proceedlnge 5ttr meqtlirg BoG; pTtt:Og.lO,2013

Board desired that all necessary steps to ensure recognition of Distance
Education Pt'ogramme of the University by UGC be taken.

Board deslred that present Gzs-n'u campus be given autonomy instead of
creating a full fleciged Technical University.

Bogrd noted following targets, as put foryvard by Vice"ChancBllor, to be achieved {n next

(i) Approval of rules and regulations'from Govt. | ' I r

: (ill) Lobby for autonomous self regulatory body for dtgital eduqation , r :

'',',
Board appreciated the steps taken by PTU to bring an,overall impr.ovement in its
system. Board desired that PTU shoulcl develop a vision and a roadmap, for, future, In
thls regard, Chairman BOG advised that PTU should invlte Board membels and other
ehinent people to brainstorm and develop a vision roadmap. 

i

Board deliber:ated on Skill development Scheme of University and suggestedr:to;rr6rthink
qn this as whether it should be the role of university.

trtem No. 5l.4 To approve the minutes of meeting,6f AQtdemid',Gouncil

Board approved the minutes of Academlc Councll. Chairm.an'desired tha[,PTU qhould
study the crlterla of dlfferent rating agencies & prepare accordingiy so thai p,TU standi
highly ranked.

As r,egards to Quality revlew/inspection of affillated colleges, Board flesir:ed,that the
criteria followed for irtgpection should be shared with members of eoG, rru. '

'Item No.Str.S To,approve the :ninutes of meeting,,of,,,:H,umanitRe$ource
Comnrittee held on Sept 31 2018r & rSept' ll, 'A018
respectively.

Board approved the minutes with the observaLion that the faculty for PfIs be recrutted
as per III Norms. In case of non-availabllity of faculty fF..per',,,the,Ilf'normsilfac311ty
with relaxed norms be appointed on contractual basis till- such tlmelfacultn with llff
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PRoMoTIoNPoLIcYFoRTHESTAFFoFPTU-2o13
Preamble

This Promotion Policy relates to the promotion of officers and staff of PTU' covering

Adrninistrative/accounts, technical, i-f & others Staff bc!ev'r formulated as follows:

1. Short Title & Enactment: The Policy shall be called "Promotion Policy for the

Staff of PTU-2013".

)..ApplicabilityandScopeofthePolicy:ThePolicywrllgovernpromotionof
Ad m i n i strative/Acco u n tsl Tech n i ca l. I r & r.r Lir er:lilalf.-i(i-fl t'r-'rer5;5 i3 F+:

3.EffectiveDate:ThisPolicywouldcomeintoforcefromthedateonwhichPTU
€iever+i ng-{iociyLQ-QS: P ]-U acco rd s a pprova I to th e Po I i cy'

5.

Person Oriented Promotion: The person promoted at all levels will have a

''PersonorientedpromotionScheme.'He/slrewillholdthehigherposttillhe/
she continues in the services of pTU against the sanctioned lower post against

which he / she was recruited. on his / hLr promotion to the higher post, his / her

lower post gets temporaiii,irpq.uo"d'and. will not t'alt vacant. It will fall vacant for

recruitment at the tevet 
'af ''if,i.f, he / she was irritially recrtlited' by direct

recruitment only when ft"7 
'f't" 

vacates the post on resignation / r'etirement /
r"["uing on completion oF contract period / termination'

Rationale of the Scheme: The scl.reme aims to deal with the problem of

;;;;;;;;i";nation and'h-uiair'ip faced bv the emplovees due to lack of adequate

promotional avenues inJ iutiritut" competent employees of PTU with proven

rrleritrecordto|heirfurthercareerprogression.Underthel.,r.il,l:.:r1i-Scheme,surlgl
i.r:-,ililu;il! i1ry e.xt5-tti-!S-).L! rei:.tt+, nOrninistrative/Accounts' Technrcal & others'

stafl. who have demonriruiuo superior perfornrance and are efficient, on

completion of the rp".if'"A residency period in any particular cadre' shall be

assessed and promotion to tne next grade permitted The scherne facilitaries

career advancement n*"j ," pi"ven mierit durrnq the services of t.he concerned

staff wil-h PTU.

ThebasicpurposeoftheschemeiStorecogllizemeritandrewarcipersonswitlr
inrtiative and drive, p"rii.rrinv in relation tJtheir contribution torryards fulfillment

ol' the objectives of the PTU'

HigherResponsibility:TheSchemeenvisagesnotmerelypla'cernentinthe
Irigher pay scale / gr.u;ti of financial benefits ltfrrough change of qrade) lo the

employee concerned ""'"plrr"".f 
basis but srratt atsJnrake it nrariclatory on the

part- of the employee ,o Jnorrl"|. enhanced / additional functional responsibilities,

without requiring any creation of new posts for this purpose'

Assessment Year: The assessment years for reckoning the Policy would be the

i'".".iif year i.e. 1st April to 3lst March'

PromotionCycles:Tlreeligiblecasesforpromotionwillbeconsidci-edtwiceina
ycar. once rn April I,o|. p"iio;, rrom october of Lhe previous year lo l''larch of the

currert year and in ,t=to"nJ ti-e rn october for the perio'1 April to -september of

f.

the current Year

q

t 'll/

6.



PUNJAB TECHNICAL UNVERSITY, KAPURTHALA ROAD' JALANDHAR

g. For purpose of the Promotion Policy, the following definitions will apply:^

1l

!).1.... Screening Committee: Screening Committee means' a committee constituted

by the appointing Authority to eviluate the Annual Confidential Reports (ACR5)

for assessing tne"erigiuiiity of the candidates for promotion as per the approved

Promotion Policy of the University'

Eeire-EegLtl@- l
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9-7 - Departmental Promotion Committee (DPC): Departmental Promotion

committee (Dpc) means, a committee constituted by the Appointing Authority to

assess the canoiiaielroi promotion through test / interview /.AcRs evaluation as

prescribed in the promotion Policy ani recommend eligible candidates for

Promotion.

cr)

10,--*-Constitution of Screening / Departmental Promotion Committee: These

committees will be constituted as approved by the competent authority of the

University'ro,.p,o,.,otionPolicy,the.DepartmentalPromotionCommittee,shall
mean the 'selection Committee''

l, (].

1-j..MethodsofPerformanceAssessment:PerformanCeandcontributionsofall
members of the prU would be appraised with respect to productivity linked

performance eraluuti-i,cn ai reflected in tne annual confidential reports-. and

interviewbytheDepartmentalPromotionCommittee.AWritten/tradetestshall
also be conducted for certain category of staff, where-ever required'

{-1r

!2--Change Process: The iBoard of Governors in consultation with the Human

Resourcecommittee*ouldreviewthePerformanceSystemandPromotionPolicy
atperiodicintervalsandwouldinitiatecorrectiveinterventionsasandWhen
deemed fit.

'la' 
- h-^-^Li^^ onri^r rlnc< nnt envisaoe retrospecLive promotions.

Ll. - - 
Time Tables: The Promotion Policy does not envisage retrosp

However, to auoiJ ht;;;;'p; to memueii due to sys[em and institutional delavs'

the process or prorotions would ou rtu.t"J-go days before the normal dates of

promotions i.e. January l.t and:rrv ii. The administration section of the

Universitywouldpublishacalendarofeventstoaccomplishtheprocessof
Promotions in 90 daYS'

l-J' 
^h-ll nnrmall, he assessed from a fixed date

14. Date of Assessment: Promotions shall normally be assessec

-i.u. 

1tt luly and ltt January each year'

'l1r

15. Re-assessment for Promotion: If an employee is not recommended for

consideration ,"a"itn" sineme uv tne oepartmental Promotion Committee' he

shallbeconsideredforare-asse"'"nt-'nO"rtheSchemeafteragapoFone
year only. rr,e,J'*Iuio be no relaxation in norms for the re-assessment.

In-situ promotion to create higher grades: The in-situ promotion

catesories wirr automat:;li-;;"."-{ j*::::X:,-.0.";":":.:'J,l?,t",iill'it
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;,;; ;;;.^;rrl*r,'r, KAPURTHALA R.AD, TALANDHAR

will be filled up at the level the employee was originally recruited or at the level

from where he has been earning in-situ promotions. Employees given promotion

in situ will continue to be bornJon the seniority list of lower cadre / post. !n ll:-e

gra-.1e.Dilv--aljuiiE.rb!et-Q-!]-le--p,-Qs':('

t7. Annual Confidential Report Rating Scale & Screening: The employees who

qualify the minimum residency period to be considered for promotion based on

numberofyearswillbefirstscreenedonthebasisofgradingintheAnnual
Confidential Reports (ACRs). For consideration for promotion, the ACRs shall be

assessed on a 10 point scale as follows:

I recommendation of HRc Meetin8 on sept i

lit27 :

Outstanding
Very good
Good
Averaqe
Below average

Outstanding Performance and
candidates with all outstanding
residencY Period, the relaxation

10
B

6
4
2

20

1B

10

2l

onlythoseemployeeswhosatisfytheminimumresidencyperiodandaminimum
scoie based on RLRs for the assessment period as a whole shall be screened in

and considered for Promotion.

Reckoning of length of service: For calculating the length of service in PTU,

ninemonthsofregularandcontinuousserviceinthegraderenderedbythe
officer would be taken as a completed year for consideration for promotion to the

next higher grade'

Retrospectivepromotionwhennotadmissible:officerswhogoon
schotarship and extraordinary leave are not eligible for promotion from

retrospective date.

Asageneralrule,retrospectivepromotionwillnotbeconsidered.However,ifthe
;;";;ri;; ii o"ruveo oue to reasons nor aftributabte to employee directly and if

the candidate is recommended for promotion, the promotion shall be effective

iuttotp".tir"ly from the date on which he became eligible'

PromotionofofficersonDeputationabroadonTraining-Benefitof
retrospectivespromotion:officerwhoareondeputationabroadontrainingat
thetimeottheirnormalreviewwillbeconsideredonthefollowingbasis:

on return from abroad a duly constituted (if necessary specially constituted for

thispurpose)DepartmentalPromotionCommitteewillinterviewthecandidate,if
the officer has already ulun |.u.orn.ended for such interview by the screening

co.,itt"" (on the basis of ACRs). The Departmental Promotion Committee may

if it deems rit recommend promotion from a retrospecLive date, not exceeding six

months and in any case not earlier than the due date for review'

Counting of leave etc. for minimum residency period: The period of study

leave/anyotherleaVetakenforimprovingtheacademic/technical/SCientiFic
accomplishments, sr..|urr 

- 
not count towaids the minimum residency period

necessarilyrequiredtobeputinthelowergradeforpromotiontothenexthigher
grade.

relaxation thereto: Exceptionally meritorious
giadings may be granted relaxation in the

Oling n-ot more than one year on any single

,f
1/v22
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PUNJAB TECHNICAL UNVERSITY, KAPURTHALA ROAD, JALANDHAR

occasion. Such a relaxation witt Ue limited to a maximum of two occasions in the
entire career of a staff member.

Acquisition of additional qualifications: Acquisition of r-.dejiiirrr.i:ii qualifications

Crrfe while in service will not make any employee ipso-facto eligible to be placed

in- nigh,er grade. However, employees acquiring additional qualifications during
the service shall be given due weightage at the time of consideration of their case

for promotion under the scheme.

J4,.- --Pay Fixation on Promotion: Upon promotion, the pay fixation will be done as

pei normal rules i.e. one notional increment in the feeder grade and fixation in
the promoted grade as on the date of promotion'

'l ,1

25. The reqular services means regular service rendered at Punjab Technical

University, lalandhar

Total Marks shall be divided into ACR+TEST+lnterview'
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Note: a) As far as the promotion policy for Faculty positions, Librarian,
placement Officer, Spoits officer and all other similar positiorls having
.i*r"i"'e .rr,6P-1.!&,s-is concerned, the guidelines issuecl by the UGC from time
to time shall be aPPlicable.

b)Since,thereisnopromotionavenueforthepostofLegalofficerand
pLutic Relation Officer, they will be eligible for financial up-gradation
alongwith designation in their own next cadre of Deputy Registrar as

Oeprity Registrar (Legal) & Deputy Registrar (Public Relations) as per
j,: -1; .SSiILPTU Promotion PolicY.

:
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PUNJAB TECHNICAL UNVERSITY, KAPURTHALA ROAD, JALANDHAR

PROMOTION POLICY FOR

IT POSITION

1. ResidencY Period

All the posts covered under the Promotion scheme of PTU shall carry the

following uniForm scales of pay, designations and the minimum residency period

linked to Performance:

Designation Pay
Band

Grade
Pay

Minimum
Residency
period linked
to
Derformance

Method of
recruitment

No of
posts
available

Teehni;al
Arsr.s-tax-i

t,0l0u:
33!0-0

32_00 Dii,e_et .* p_2

SuI-e-ehrdr,Dl
AssistanI

,1.-Q_3--r10.-

34800
380-0 5-v-eo.m 5tl!itb: ,Jirc-gl

rec.ru itrltent
-501)'q:
nront<>t inn

___03_

r=ge h.ueal
Ql'tr!eil
Programmer

10300-
34800

5000 5c.'16:j-r-e-!t
Le!Lu-LuIIelll
5--0"?-{,r:-

c rcrnotiotlDire€t

o21

System
Analyst

1 5600-
39 100

5400 5 years " 50o/o by
d i rect
recru itmen I

. 50% by
Dromotion

021

System
Manager

1 5600-
39 100

6600 5 years " 25o/o by
d i rect
recruitment

. 75o/o by
oromotion

System
Administrator

1 5600-
39 100

7600 5 years . 100o/o bY
oromotion

2.

2.L

Criteria for Promotions

Annual Confidential RePorts

AnnualConfidentialReport(ACR)willbemaintainedforeachemployee.TheACRs
will be assessed on a 10 point -scale as per thc I'ollowing explanation: 

-1- /

Comment [a6]: clubbed in lT as Per

Comment [a7]: clubbed in lT as Per

recommendations of HRc Meeting of Sept

77.

56 cy,r_.6 i.rr:ctt

i.e€ri,iti1eflt
'50?,r-



PUNJAB TECHNICAL UNVERSIW, KAPURTHALA ROAD, JALANDHAR

The grading / marks in the Annual confidential Reports of the staff member shall

be as follows:-

2.2 All officers will be first screened on the basis of grading in the Annual Confidential

Reports (ACR5) for consideration for promotion. only those officers who satisfy

minimum residency period linked to their performance as indicated in the Table

below be ,.r""n"d in / will qualify to be called for interview' l!-l]g-9lb -qf-fltl[]ss

ii:-.iXs "iqi Qualltie,aliql-t [d e]p-eil-e-ll-ee- !'t- t-he 'ln!s tir-elti:

CategorY of Staff Mininrum Credits in the ACRs or
eligibility for interviews

,5r=..f e-r.h nt"c"a l-Assl s Lar*/Ieellruea l

Off icer/Program mer/SYstem
Analyst/System Manager/SYstem
Administrator 

-

50 each

T-ech n i eai-assbtanty'-SrJFeeh+'rieal
/,\,jisi{}tafi{l+e€h#€fl+€tffieef

l)U

Outstanding
Very good
Good
Average
Below average

10
B

6
4
-)

given review, will be
from the date of the

Comment [a10]: clubbed in lT as Per

recommendations of HRC Meeting of Sept

21.

i Comment [a11]: Amended as Per 
:

I recommendations of HRC Mceting of Sept :

127. .. j

Comment [a12]: Amended as Per

recommendations of llRC Meeting of Sept

21

Formatted: tlnderline

2.3

2.4

3.3

anysingteoccaSion'Such.arelaxationwillbelimitedtoamaximumoftwo
occasions in their entire career.

Exceptionallyme,ito.iouffinding9radin9maybegranted
relaxation in the residency period, the relaxa.tion being not more than :T y^"."i.:l

The cumulative credits obtained in the ACRs over the years in a particular grade

has to be equal to or greater than the above mentioned credits for qualifying for

interview for the next grade. For calculating the credits, 9 months of service tn a

ye-ar wilt be required. The ACRs will be for each financial year'

Procedure for Assessment for Promotions

Those staff members who qualify at the screening stage, arter obtaining minimum

credits for promotion as reFiected in the ACRs, wiil be considered for promotion by

the Departmental Promotion Committee'

The performance in the interview will be graded on the marks to be divided into

atnG_o:,1*rest[: 0,,a )i i nierview(?o,tq) u-nd tnu eti g i bit ity for promotion wi l l be

uasJ-on securing the minimum percentage as per the following table:

ii#;o*,rn" onstittLteo as per the staff-Rule.

{.e lr,.:ft18,j)oligy upp.or"J by the C;e+en++r+9-&tr'ii'!O-G;; for Selection Committees'

A staff member who does not qualify for promotion at a

"figibf" 
for the next review only on completion of one year'

3.

3.1

3.2

0
,l,A

t'

CategorY of Staff
le5

f"f ini--r- oZo -a.t.s in the interview for
Promollen-'.-----------.-----'-

Sr. Tech nical Assi sten l$Yste-v+l

An a{r,st

B0':,,b
aory;,

'ltJo/o'f+\)/i 609/o

i.l0'7;
-/ }')it 60q/

E L)tilc 7Cr(i,il (i 0()lq

System Manager

s-ystSiin-ao-m i n i ;a6tot --- -
LQi9-?s-

''-.. 1i60%

160o/o

jolN- -

600/b

-60%

ree*;,

3.4

last review.

:7

Comment [a13]: Amended as Per

recommendations of HRC Meeting of Sept

Comment [a15]: Amended as Per
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Therewillnotbeanyagelimitforastaffmemberforconsiderationforpromotion.

AnoFficerwillbegiven3chancestoappearbeforetheDepartmentalPromotion
committee after he I tn""it i"'"o 

"ri6ibr" 
f,"t pf.T:ti::-3LIij:5:IflB

Commlttee arter rre / srrE r> ruurru vrrY'vrv 
inil.ie I e'anees; lre / she nill be

J*"""i"sM*ryT+""^^.h/I,/r...L),..,-_i+-.aa.plic+hle^.-ot1

?ir tr-[ rr-]arl$ -as-, 611% "

Comment Ia16]: Amended as Per

recommendation5 of HRc Meeting of Sept

27

,t

:i$i:ft*Tl'#ffi;ffiH:# v.' * o- nt;ru n-C-p- sir n l n e ap p ris--a -b-l 
e- !v"h i! e "the

r,.o,.,.,oricn r:oticv beinq ir"pla;. in;;ig'Y;;.iii5it b; etiqible for pro'motion after

i

I

I

I
i
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PROMOTION POLICY FOR

TECHNICAL POSITIONS

4. Residency Period

All the posts covered
following uniform scales
linked to performance:

under the Promotion Scheme of PTU shall carry the

of pay, designations and the minimum residency period

I Comment [a17]: Deleted because of

I the posts being contractual iMatwe-__

.... ...i..... ....... ............ """" : l

I Comment [al8]: Amcnded as Per

I recommendations of HRC of SePt 27 
:

I because of Lhe post ot Junior Engineer

I beine entry level post, ,.,:,

i

:

I Comment [a19]: Amended as Per ;

I recommendations of HRC of SePt 27

i

i

5.

5.1

Criteria for Promotions

Annuat Confidential RePorts

AnnualConfidentialReport(ACR)willbemaintainedforeachemployee.TheACRs
;ii ;'"*.;;";;; " 

lo point -scale as per the followins explanation:

The grading / marks in the Annual Confidential Reports of the stafF member shall

be as follows :-

Designation Pay Band Grade
Pay

Minimum
Residency
period
linked to
performan
CE

Method of
recruitmen
t

No. of
posts
availabl
ee

5 UB ef 
-v i-s, -o-f StPe. rvt

sor
({iivillEteeEr"ieai)

5_9_10:

2-0?-0-05e1
0-20200

?4€$240
C

B+reel: elttil::0,,-i

-E!ec-tiieai:
0-l6ivil-
€3
Eleetrieal-
o+

lunior Engineer 10300-
34800

4800 5..1t:ars . 50Yo by
d i rect
recruitme
nt

. 50ryo by
promotio
n

o2

E.O. /A.E. 1 5600-
39 100

5400 5 years . 7554,o/o
by
promotio
n

. ?,-51i0o/o

by direct
recruitme
nt

0 1/05

A.E.E 1 5600-
39 100

6600 5 years . 75o/o by
promotio
n
25o/o bY

direct
recruitme
nt

03

Executive
Engineer

37 400-
67000

8700 B years Direct
Recruitment

Promotion

U1

Outstanding
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Very good
Good
Average
Below average

5.3

any singte occasion. such'a reiaxation will be limited to a maximum of two

occasions in their entire career'

ThecumulativecreditsobtainedintheACRSovertheyearsinaparticulargradehasto
be equal to or greater than the above mentioned credits for qualifying for interview for

the next grade. For calculating the credits, 9 months of servlce in a year will be required'

The ACRs will be for each financial year'

6. Procedure for Assessment for Promotions

B

6
4
2

5.2 All officers will be first screened on the basis of grading in the Annual Confidential

Reports (ACRs) for consideration for promotion. only those officers who satisfy

minimum residency period linked to their performance as indicated in the Table

below be r.r""n"i in / will qualify to be called for interview. l-he yo of nlarks

distribul.ion [-or test for Cadres not reouirinq any tesl shall t]e t.r'arrsferrecl to the

rnar-ks for: Qunliflfa"ti-a!::!..4n-d,e-xpe-rt.r:ng-e- in.!-he 'ltll-elviev'i:

E* nding grading maY be granted

relaxation in the residency period, the relaxation being not more than one year on

1
I
I
)

I

6.1 Thosestaffmemberswhoqualifyatthescreeningstage,afterobtainingminimum
credits for promotion as refiected in the ACRs, will be considered for promotion by

the Departmental Promotion Committee'

The performance in the interview will be graded on the basis of marks of

ACR(Siioft)+Test(i10-"rr,)iinterview(209i') and lhe eligibility for promotion will be

;;;A;; securing [he minimum percentage as per the following table:

TheDepartmentalPromotionCommitteewillbeconstitutedasperthe-5taFF{tt,+[es
Pe+ieyllB P-g-li-., upprou"J Uy the Govenr+n<iBo'4yS-Q-G-s for Selection Committees'

AstaffmemberWhodoesnotqua|ifyforpromotionatagivenreview,willbe
eligible for the n"*t ."ri"* only on completion of one year' from the date of the

last review.

Therewillnotbeanyagelimitforastaffmemberforconsiderationforpromotion.

An officer will be given 3 chances to appear before the Departmental Promotion

committee after he I tr'""it r""i"ririi6l" lor qlomlti^o1.:.i..:t:..:i:::",*ll,:tl,",l

6.2

6,3

6.4

6.5

6.6 ,,|

CategorY of Staff Minimum Credits in the ACRs or
eligibility for interviews ti

:omment [a20]r As per

'ecommendations of HRC of Sept 27; junior

rngineer being entry level Post

,r$I+ro.,'{i{+$+eei
s

E.O. /A.E
A.E.E

50
50

Executive Enqineer

Crt.S".Y "f Strff Number of the Years in the
5 16 tl

Mi,'tl,r"- "A marks in the interview for
Promotlqll=__-

iu'r.ricr'Ei'rqin etlr 80Vc 7}-i.i':

B0%
'/Oo/o 60olr

A,E.E -Executtve Engineer
991p---
9Oo/o

70"/y-- -
B0o/o

6.0Yq--
7Oo,/rt

ffi
UJ
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,i{r Q[ !l-lild-ts- rts .6ll?riq.

ploir,r",rqnj]alr:v rleino in place.'q'i eilrjiovee shatt b-g-ellgible for prp'motion after

*,v nuan-fler-si*veoi-s -QF-"r-r-ie9-.lx-P-T-U-as -ai-!-d whetl lle- ali'ana lll-e-In rrlim-Llnl

l

i

l

I Comment [a21]: Amended as Per

I recommendations of HRc Meetingof sept :

I )l

,)
l/
,I

/.-
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A^r^ n I

ADMINISTRATIVE POSITIONS'A :

PUNJAB TECHNICAL UNVERSITY, IGPURTHALA ROAD' JALANDHAR

Outstanding
Very good
Good

I

{

i

7. ResidencY Period

AllthepostscoveredunderthePromotionschemeofPTUshallcarrythe
fo|lowingunirormscalesofpay,designationsandtheminimumresidencyperiod
linked to Performance:

B.

8.1

:i'',-u.i:ttli. -l1ef-sl:;i--s !lr&d-!- G:*-l
Criteria for Promotions

Annual Confidential RePorts

AnnualConfidentia|Report(ACR)willbemar.ntainedforeachemployee.TheACRS
will be assessed on a riipoint -scale as per the following explanation:

Thegrading/marksintheAnnualConfidentialReportsofthestaffmembershall
be as follows :-

,.....1.._. .-.. .....-......-....--

i Fo_rmatted: tndent: Left: 1 27 cm i

I
I

1

10.
B

6

Designation Pay Band Grade
Pay

Minimum
ResidencY
period
linked to
performanc
e

Method of
recruitment

No: of I ror
posts -l-
available I

I

2Oo I

-matted Table

)mment Ia22]: Amended as Per

commendations of llRC of SePt 27

1.

li

l;

lr

li

ll
:-.-

Clerk 10300-34800 3200 7Oo/o

Direct
30o/o
through
promotio
n

Senior
Assistant

1 0300-34800 3600 5 years 100o/o bY
promotion

Executive
Assista nt/
A-<;Cp--tti-r!l

Auu!.alU
Administrative
Ass i sta nt

10300-34800 3800 5 years 75o/o bY
promotion t7 t6/.!:

5 years 50% bY
promotion

Ct
re

_1e1_Q_1

Superintendent
ExsElrlr4e

10300-34800 4400

Assistant
Reg istrarl
Seerej.arY-l=a Vg

1 5600-39 100 5400 5 years 75o/o bY
promotion
25olo by direct
recruitment 

-
Dy. Registrar/
Dy.--F.o/
Dy-.COElD\,
Drlanl

r 5600-39 100 7600 5 years 75o/o bY
promotion
25Yo bY direct
recruitment

to/ot/o4l
o5

5 years 100% bY
promotion

os-6/c-1lo
2/Or1Q5D i recto rl

t)ircqLQ-!:
(ILnance)/CoE/
loint Registrar/-
Dv. De..al,L

37400-67000 8700
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Average 4

Below average 2

A.Z All officers will be fiist screened on the basis of grading in the Annual Confidential

Reports (ACRs) for consideration for promotion. only those officers who satisfy

minimum residency period linked to their performance as indicated in the Table

below be screened in / will qualify to be called for interview' The l/"q o-f malks

di!i!:ributiorr for test.for Cadres rrot recluiritlq atly tesL shali Lre transferred to ilhe

marks f-or Qt-tallf!ea,!ian.. Qn-d. exp-er!en-ee-.ill.t-he lrtie!:Yi-s-ut:

anding grading maY be granted

Ltaxation in the residency period, the relaxation being not more than one year on8.3

The cumulative credits obtained in the ACRs over the years in a particular grade has to

be equal to or greater than the above mentioned credits for qualifying for interview for

the next grade. For calculating the credits, 9 months of service in a year will be required'

The ACRs will be for each financial year'

9. Procedure for Assessment for Promotions

9.1 Those staff members who qualify at the screening stage, after obtaining minimum

credits ro|. p.on1otion as reflected in the ACRs, will be considered for promotion by

the Departmental Promotion Committee'

g.2Theperformanceintheinterviewwillbegradedonthebasisofmarksof
Aeii5_0-%;:r:l-estlS9-"hltin!e;vL-ew.G0il|-AcR"i-:Festr+-{nt'er"vie.vr-and 

the eliqibility

for promotion *ir-6" based on ,".rring the minimum percentage as per the

following table:

unv'lnqr"occasion.Such'arelaxationwillbelimitedtoamaximumoftwo
occasions in their entire career.

CategorY of Staff ttlurnber of the years in the grade
5 6 7

lAi.lt"r- 'A ,"-.tt.s in the interview for
Prome!!e!!-

i ,:1 l6onioF-Assi5t3{1i B0o/o 7Oo/o 60'%

f:-xe!u!.Lrli'..,4551 si: a n t:

{PA),1A_qc-o*un,ts
n :.:rslalvadL:uts-Lm-tt-v e

A s s-Ls-t-a n t Execttt+ve
,4sr+isl:il+T ilAti+n i l:li+trati ve

i!,u!!qrlt .-
-Sr-tl 

pJj- l:| f.!.e-Llde I r t1!x e c u-t i v e

5 ecreti: rv (!'S-)$.tjPer:Ir1leBgenl, 
-

B0%

----B-0"/o -_ -

7Oo/o

7Oo/o

60%t

- 
a**lh

A 5 5i-!.. P\eqlslklrl S--es-e-! aril -t 
e B0% 70o/o 60-liiq

1[-ressr:-r-d Qv.-eQ-E1 DY, B0% 7Oo/o 6Q'Yo-

Llircc!-e !: lc-o-E/1. il nY..

DeanDir'ectof

B90o/o 780% ti"Oli:q

)

I Comment [a23]: Amended as Per

I recommendations of HRC Meeting of Sept

ln
1

Comment [a24]: Amended as Per i

recommendations of HRc Meeting of Sept i

)-7. j

,:::::::::::::]-::::::'-.- .)

I Formatted Table
'_---i ---_'----'---

:

I

i

r)
il

.,1
/l

Category of Staff Minimum Credits in the ACRs or

.9!gl!' l'_Y_ f 
". l! 

tery'9v,,1_
50

Execut^re Assista nt -(PA)/Aerotil!s
Ass isttr nt/Ad m i n istrative A!!E!e-!!

50

s u p e ri nten d entlEKe!.ultve Se{relarY G-S ) 50

Asstt. Req istrar/Secretarl-!Q-yg 5U
5{:0

Director /Director( Finanr:e)/COE/J. R/Dy'
l)oan

i60

!.fl-\
tu#

:
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9,,ri ef .gIaJ:lS-.s e5 6,Q-1llu.,

The Departmental Promotion Committee will be constituted as per the Staff-R*tes

rtrl+eyt-t'R Policv approved by the 6ever*ieg--&odytioGs-Plu' for selection

Committees.

Astaffmemberwhodoesnotqualifyforpromotionatagivenreview,willbe
eligible for the next review only on completion of one year, from the date of the

last review.

There will not be any age limit for a staff member l'or consideration for promotion'

An officer will be given 3 chances to appear before the Departmental Promotion

committee after he / she is found eligible for promotion on the basis of initial
uurrrrrrrLLLV

- [ -.^ l- 1,.

l'ri

Comment [a25]; Amended as Per

recommendations of HRC Meeting of Sept

27.

Comment Ia26]: Amended as Per

recommendations of HRC Meeting of Sept

)7

I s.s
I

I

9.4

9.5

9.6
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PROMOTION POLICY FOR

ADM I NTSTRATIVE POSITIONS.B

10. ResidencY Period.

All the posts covered under the Promotion scheme of PTU shall carry the

following uniform scales of pay, designations and the minimum residency period

linked to Performance:

Designation Pay
Band

Grade
Pay

Minimum
Residency
period linl<ed
to

Method of
recruitment

N.o. of
posts
available

Helper 4900-
10680

1 300 . In future there
will be no regular
recru itment,
however,
manpower will be
engaged through
out souTcino

:.1 
(l

Attend ant 59 10-
20200

1900 5 years 100% by
Dromotion

125

Office Assistant 59 10-
20200

2400 5 years 75o/o by
promotion

59

Clerk 1 0300-
34800

3200 5 years 30o/o bY
promotion

?-oo

11. Criteria for Promotions

11.1 Annual Confidential RePorts

AnnualConfidentialReport(ACR)willbemaintainedforeachemployee.TheACRs
will be assessed tn a l0 point -scale as per the following explanation:

Thegracling/marksintheAnnualConfidentialReportsoFthestafFmembershall
be as follows :-

Outstanding
Very good
Good
Average
Below average

3.1.2

CategorY of Staff

Attendant

minimum Credits in the ACRs

_or_el 
i g i bi I itY_ for i nterviews

50

OFfice Assistant

*-11*.-All officers will be first screened on the basis of grading in the Annual confidential

Reports (ACRs) ior ionsideration for promotionl Only those officers who satisfy

minimum residen"cy p.ii"a-ii"L"a to ti-reir performance as indicated in the Table

below be screened in / will qualify to be calied for interview. l he oft of trtarks

iidild iiilJili.rn and experierrce in llre lnterview:

l

i
I

I

i

i

I

I

:

I

l

Formatted Table

---)

10
B

_6
4
2

I

I Formatted: Indent: Left: 0.22 cm, :

I No 
-bullets 

o, numbgtilg... ... j
I

I

i

i

l

I Formatted: Indent: Left: 0 cm, 
;

I Hanoinq: 1.25 cm, Outlrne numbered :

I r re'rel 2 + Numberinq StYIe: 1, 2, 3, :

L.. r Start at: I + Alignment: Lett { 
:

I Aligned at: 0.63 cm + lndent at: 1 9 :

lcm i
'_:::.:..,,.,,,,,,,,,,,,. ,,-..,-,,,,i,,,. .i

I Fgrm?tted Table

,i\,
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11.3

occasions in their entire career

Exceptionallymeritoriouscandidateswithalloutstandinggradingmaybe
relaxationintheresidencyperiod,therelaxationbeingnotmorethanone
any single occasion. Such a relaxation will be limited to a maximum

granted
year on
of two

\
I
I

/P-,

e(

t,

t'I
I
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The cumulative credits obtained in the ACRs over the years in a particular grade has to

be equal to or greater than the above mentioned credits for qualifying for interview for

ttre next grade. 
-For 

calculating the credits, 9 months of service in a year will be required.

-The ACRs will be for each financial year.

L7

{: il.
Promotions

Procedure for Assessment for '

.1.2,.1 1.2'1. Jhose staff members, who qualify at the screening stage, after obtaining

minimum credits for promotion as reflected in the ACRs, will be considered for

promotion by the Departmental Promotion Committee'

.-- .-"*,''',-l

I

I
I

-

I

1

i

I Formatted: Left, Line spacing:

I uuttipte 1.15 ti, No bullels or

I numbering, Tab stoPs: 9,85 cm, Left

I Formatted: Font: Verdana, 10 Pt
:

i

I Formafted: Font: Verdana, 10 Pt

I

I

Category of Staff Number of the Years i! lhe glaqq 

-

5 6
.?

lqini-rrn o/o marks in the interview for
Promotiqn =_=-_-

lond a 7{}oi}BO% '--- 7600/o 60!tb

Office Assistant B:/ Oo/o -- ----:i600/o b89b

Clerk BlOo/o

-7EOo/o

60%

i2.2 Jhe performance in the interview will be graded on the basis of marks oF

nEnix:itnfirest(l0gro)+Interview{20(r,o-) and the eligibility for promotion will be

Our"J on lu.uring [he minimum percentage as per the following table:

-uJTheDepartmentalPromotionCommitteewillbeconstitutedaspertheStaff.
fi-rffi^net+ey6B fpl&-y approved by the tiover"nin!-]-BodYBQ-G=tPfU- for Selection

Committees.

A staff member who does not qualify for promotion at a given review, will be

"tigiUt" 
for the next review only on completion of one year, from the date of the

last review.

There will not be any age limit for a staff member for consideration for promotion'

AnofficerWillbegiven3ChancestoappearbeforetheDepartmentalPromotion
Committee after he / she is found eligible for promotion on the basis of initial

screening.--In-fase-he-/-s+1e-is-nerE^pr,oinoEed-i{,r-.tf,i1't-3-enairr:,es;- 
o*/^*:*lI 

l_1
orgiUr*-f.ro,foa++ei+l upg6ada6ion--undet'the--AcP/{"iA{Jr'-5ei+eme-ss-*ppl+e'rlr{e-otr
iirniprevec,+,op-p,r+jab--eilryt'-only. -N,o-. A-QP1-I:IACP sha!l . be-. applieable wlll!-e. ..tl-!e-

Dr^rr^ri.n noli.v beino in tr:laCe. An enrfilovee iirall be eiiqible l'or DrorllOtion after

I Formatted Table

-r---
I

I

I

I
I

I
I

i
I

t-
i
i

I Formatted: Indent: Lett: 0 cm,

I Hanoino: 1.27 cm, No bullets or

I nrri"rlng
,{--a--3

t2.4

t2.5

12.6

Comment [a27]: Amended as Per

recommendations of HRc Meeting of Sept
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W

*A-.*-f&esi@
Atl--the--posts,-eovered--under--tl're--Prorrlotioft..Se.t'Ieme---ot--PTU--shal}-ear"ry*.tle
fe
linked-t'o*perfia{'R1ar+eer

SesiEntati,on Fay
Banx*

Grade
Pay

s+iEiffiurfi
Resideney
ped,o*{i+tked
t6
6.{*crman€€

S{ettre*-e{
r.eet't*tr*ent

6|e+k +gee-
:1480r,)

:+00 ..-7($|6-Diret*
. ]0o,,o---Ehr-ough

+1l.+r.R<lEion.

Ar,.cor*n l --Assisilxr'tr tet300.
348€I€)

.35{}0 5-ye;rrs + 0ilar'o-b)'
nr.ornr.i.Lion

E;<eeutive
A$sisto nt/Administrati tte
AssisEant

10.3110-

34S$0
+B$0 S'years 759rbY

pl.or,nstiofi

S+Jp€{"inteRrient 10i]00-
344S0

4400 5..yeat's 50o,/o-by
araraoti'en

Assistant
*egr5+rar/5€€fi:tc"rY-te
VC

156&)-
3,;+80

5 400 S-years 7-5l/a-by
flFeftiotto$
259u-bY'tlireet
r<-'tr.uitrneRt

By'-Ftnanee€ffieerl
Controller*Fi*aRee

1,5600-
39+{}0

7.r$Q 5-ye*rs 1Sa/trltY
pror+retioR
?+'rirbldireef
r.tle r.ui.tment

lJ i recl:ot.Ftn.l nee 37400-
670{iti)

8rr00 Sjeix"s {,{,)(.'}0,ir-by

Br.or..notien

*/1r ffi
{**---.* *n rr r**l €enfidential-tlcperte

Annual€onfident{al.Repofff*6R}.witl-be-marfit0it:tet1-f,ol-eaelremp{oyee+he.AGRs
**+o"***"+""-"-l+pdr1+-seak-fl s-per- El+ef ettewifrq-explaftatief ti

be-as-fellsws-l-

C

rl
ij

*4'3__,qiloffitt*-<_w+}l-be{irst-seree*e&x.l_F}e_i}d5is_sfufat$i}s+}i_Ehi:.*ir
{ieperts- ( }€Rol f *-it"i'gt'*tioFr-k)r- pr€rY' }etion' -Only- tT=:-:.:lT::- jlffi::fl
:::ffiJ;t"X;';;ff;H;*r+ni<ea +e-tireir'- pe'ior+'rr;rt'iee-a:i-irrrJieated-ir++he-+able

il.=lcur-lre-.sr:1r'*enecl in-1-'wi'ti-gt atifY "ie$e-cat€rj-{'r+r'-ir'rt'r:rvir:wi. /,-1.}r
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Fxcept r.ic.tiE-c,a+rtliciates-witll-ali- orrtsta ncling'q red:ni1-l'na}, $e-q ranted
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PUNJAB TECHNICAL UNVERSITY, KAPURTHALA ROAD, JALANDHAR

Promotion Scheme for Drivers Formatted: Tab stops: 9.5 cm, Left

Designation Pay band Grade pay Minimum number of
vears for Promotion

D river 59 1 0-20200 2000
Driver-cum-Mechanic 59 10-20200 2400 10

Driver-cum-Sr. Mechanic 59 10-20200 2800 10
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1.. New aPPointments; and

2, Existing emPloYees

The matter was referred to the Chairman, HR Committee to go through and his

recommendations are at Annexure VIII-A with the following conclusion:

t. The chairman, HR Committee after going through the details, has come to conclude that

the dec'sions taken for all the appointments were prudent in the circumstances. It is

recommended that the new Board ratifies the decisions taken from time to time in the past'

2. After detailed review, it was observed that out of 12 ad hoc employees, one has been

selected as AR in PTU, one has been terminated and one has resigned' it is recommended

that the existing 9 ad hoc employees C and D category be given another chance as per the

criteria adopted for other employees as approved by BOG in 36th meeting '

3. The issue of B ad hoc officers has been examined. It has been found that 5 0ut of these B

have been relieved. The process of regular appointments to the remaining ad hoc posts has

been initialised and the 3 existing ad hoc employees will be relieved after regular

appointments are made.

The matter is placed before the Board for consideration and approval'

Item No.52,9

A promotion policy was drafted and put up to the HR Committee at its meeting held on septT-7'

2013. On the recommendations of the committee the matter was taken up with the Board of

Governors at its 51.r meeting held on 0B oct 2013 wherein the eouro IIIffi'

ntllltf lll milmffiHaxmltut 
-Hffir EffiII"lHr

Gr
while re-considering the p.romotion policy for c & D category, the norms being followed by

neighbouring universities like Punjabi University and GNDU, Amritsar were referred to and

accordingly the following is proposed as Promotiorr Policy for c&D category enrployees of PTU:

)Forpromotionbfrenexthigherpos!treminimr-tmbenchmarl<willbe'GooCI'inAnnualConfidential

Reports and there shall be no super cession on the basis of meril

ii)Toremovethegapbetweendifferentchannelsandladdersinthesamecadre,employeeswho

workedonUmescaleshouldbepromotedaspereligilrilitycriteriamentionedasfollows:-
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Agenda 52nd meeting BOG, PTU (20'03'2014)

For promotion to the skilled & Technical categories such as Drivers' Technical/sr' Technical

Assistant, Programmers, Junior Engineer etc', the promotion criteria slrall be the same as

adopted in the table above for Ministerial & Supporting staff with respect to time scale

promotionsandnextscaleasapplicableandnotifiedbyStateGovt.fromtimetotime.

seniority sha, not be the onry criteria for promotion. suitabirity, merit and efficiency arso wi, be

the determining factors in the matter of promotion'

An incumbent may be promoted to the next higher post as temporary charge without

confirmation on the higher post subject to availability of position on seniority cum merit basis

and his salary may be charged against the said higher vacant post till the time he fulfills the

minimumtimeperiod/qualificationandothereligibilitycriteriaforthatposition'

There sha, be a provision for qua,fying test in punjabi/Errgrish rype writing on computer which

should be equal to the one prescribed by the University and it should be made essential to pass

the test before an emproyee is considered erigibre for promotion to the post of clerk' The test

P u ni ult Tec lt r r ical U rtit' ars i$t
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116 139 Graduate witlr PGDCA Bt Iou"/o

anrongst Clerks at PTU havlng at
3 years exPerience,

1 Sr,
Asst/ Executi!
Asstt./Admln
strativo
Asstt.

10300-3480()
(GP 44oo)

2 Clerl< 10300-34800
(GP 32oo)

200 :1.39 t37

o4

54+9*
(adhoc
clerks)

63

Graduate/result awalteo dno

looo/o anrongst exlsting Office

Asslstant staff of tlre PTU having at

least 3 years experience sul'iect to

ihaving knowledge of comPuter

[tVnlnS 
in Punjabi- Engllsh'

h-omffi
liv categorY of the PTU havins at

lleast 3 Years experlence
3 Office

Assistant
5910-20200
(GP-24oo)

I25 79 73 52 tO positions falllng vacant on

rccount of Promotion in categorY

rt s.no 5 shall stand '!9lit99---

4 Attendant 4900-10660
(GP rsoo)

5 Helper Tgoo-rdooo
(GP 16sO)

40
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Agenda 52"d meeting BOG' PTU (20'03'2014)

may be held by $lu uppointing authority or any such authority to whom the posers for doing so

are delegated by the appointing authority'

poricies of the state Government regarding reservation of vacancies for schedured castes, Schedr"rled

Tribes, Backward crasses and any other specifled categories srra, appry to posts, filled by direct

recruitment and by promotion, where applicable as per the then Govt' rules'

Notwithstanding the method of recruitment laid down in the schedule' the appointing

authority may, decide that a vacancy be filled otherwise than in accordance with these

Regulations,e.g.byappointmentofaborrowedemployeeonsuchtermsandconditionsas
maybeagreedtobetweenthelendingauthorityandthePunjabTechnicalUniversity.

The item is placed before the Board of Governors for approval'

Item No. 52'10 Appointment of statutory Auditor of the University

Aspertheprovisionoftheregulation,theBoardshallappointanAuditoroftheUniversityfor
thepurposeofauditfortwoyearsinaccordancewiththeregulationsframedbyit.Theauditor

soappointedwillbeeligibleforreappointrrentforaperiodnotexceedingtwoyearsatatime.
Theremunerationofzuchauditorshallbefixedbyboard.TheAuditorsoappointedmay
undertake the work of finarization of annuar accounts, Audit and certification of Barance sheet

of the UniversitY'

InthisregardExpressionoflnteresthavebeeninvitedfromCAGempanelledChartered

Accountant flrms for engagement statutory Auditor of the university, the same wi* be placed to

the Board on table'

ThematterisplacedbeforetheBoardofGovernorsforconsiderationandapproval'

Item No. 52'LL Recruitment Status

University has conducted interview for the following post by following proper procedure :

(i) Estate officer

(ii) Project Officer (Foreign Language)

(iii) Secretary to VC

(iv) Project Officer (Value Education)

13 Feb, 2014

14 Feb,2014

15 Feb, 2014

17 Feb,2Ot4

10
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Proceedings of 52nd meeting BOG, pTU ,rO.Or.r#S

':,

:

rtem No. 52.6 To approve the minutes of 39th & 40,h meeting of standing
Building Construction Corn mittee

The Board approved the minutes of 39th and 40th meeting of Standing Building

construction committee held on 23.1.2.2013 & 20.1,2014 respectively.

rtem No. 52.7 To approve the minutes of 21st meeting of HR committee.

The Board approved the minutes of 21$ meeting of Human Resource Committee held

on 17,1.2014 and recommended inclusion of PSTE or his nominee as member of the

Human Resource Committee in future.

Item No. 52,8 Compliance of High Court Orders

The Board noted the recommendations of HR Committee at its meeting held on March

L3, 2014. The Board desired that the recommendations be reviewed by the HR

Committee including PSTE or his nominee, The Board authorized the Chairman to

decide considering the recommendations of HR Committee and take final decision

before 31st March, 2014 as per clirections of Hon'ble High Court.

Item No. 52.9 Re-structuring of existing posts in C&D Category

_ 
-__

Item No. 52.10 Appointment of statutory rtuditor of the University

The Board approved the appointment of M/s K. Bhagat & Co., lalandhar as statutory

auditor of the University. The Board also authorized the Vice-Chancellor to fix up

remuneration of the Auditor.

The Board desired that the University should prepare the terms of reference for

appointment of one of the big firms for doing process audit for University Accounting

System.

P unj ah Techn ical U n ivers ity
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A$i*ent.Prcfssgsr

Fordirectrecruits,minintumpayt0befixedat30,000/.plusallowances,Aftercompletionof

three years of satisfactory service in PB-3 they rvill he plared in PB'4 (Rs' 37400-67000) with

AGP of Rs' 9000/' Plus allowances'

Qualification 
-'|--L rr n the appropriate rrr'rnch with

. Ph,D with first class or equivalent at the precedirrg degree t

consistently good academic record tlrroughout'

Att..,tryearsteaching/research/industrialexperienceexcluclinghowever,the

experience gained tthile pursuing Ph'D'

r Candldate with less than 3 years experience may [re put on tenure track for the rcgular

postofAssistantProfessor,TheywillbeplacerlinPayband.3ofRs.15600.3g100vlith

AGPofRs'6000/-withsevennon-corilpounderjadvanceincrement.sandshallmoveafter

1yeartoAGPofRs.7000/.andafter3yearstoAGPofRs'8000/.withaminimtrmpayof

Rs. 30000/-

lOncompletionof3yearsserviceasAsslstantFrofessorwithAGPofRs.8000/.,shallnro.le

to Pay Band4 (Rs'37400-67000) rvith atr AGP of Rs'9000/-

ExPerlence

r At least 3 years Inclustrlal/research/teachinq after conrpleting Ph'D'

Asssirlc.PrsJegEet

Pay Band 4 (Rs' 37400-67000) with AGP of

the PB'4 to be fixed at 42'800i-

Rs, 9,500/-, For direct recrultq minimum p':ty in

Quallfrcation

. ph.D with first class or equivalent at the preceding degree in the appropriate branch with

consistently good acaclenric record throughour'

Experience

rAmlnimumofsyearsteachingiresearr:h/inclustria|experiencecrfrr}richatleast3years

should be at the level of Assistant Professgr in IlT,s, IiSc Banglore, IlMs, NITIE Mumba| and

Ilsersoraranequivalentleve|inanysr.tchotherlndianorforeignlnstitution(s)of
comParable standards'

OR

r A minimum of six years teachinglresearchlprofessional experience of which 3 years shoulc he

at tlre level of Assistant Professor, Senior scientific officer/senior Engineer in a research

organization or industry as otl the datr'' of appticatiott'

.Candidateshouldbepreferablybe|ow45yearsofage,

*_[,"fL*T r-



Profetqor

PayBand4(Rs.37400-67000)wit.hAGPRs,10,5tr01-'Forclirer:trecruits,rninimumpayinthe

PB-4 to be fixed at 48,000/-'

Qualification

. ph.D lvith first class or ecluivahnt at the prrecediriq de-q1ree in the appropriate hranch lvitlr

' consistently good academic record througltout'

Experience

, At least l0 years Industrial/research/teachirrg crperielrr:e clf t^rhicli at k:ast '1 years should

be at the level of Associatr-: professor irr ilTs, 1l5c Banglore, lil'ls, NITII l'lunrbai and ItS[Fls

or at an equivalent level in any such other lndi,rn or foreign inStitUlion / institut'ions of

comparable standards.
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Qualification & Exrreri

(i) Assistant Librarian
pay Band (Rs. 15,600 - Rs. 39,100 with AGP of Rs. 6,000)(As per UGC norms)

i. A Master's Degree in Library Science / Information Science / Documentation Science

or an equivalent professional degree with at least 55% marks (or an equivalent grade in a

point scale wherever grading system is followed) and a consistently good academic record

with knowledge of computerization of library.

ii. Qualifying in the national level test conducted for the purpose by the UGC or any other

agency approved by the UGC.

iii. However, candidates, who are, or have been awarded Ph. D. degree in;fcordance with the

"University Grants Commission (Minimum Standards and Procedure for Award of Ph.D.

Degree), Regulations 2009, shall be exempted from the requirement of the minimum eligibility

"onditio, 
of NET/SLET/SET for recruitment and appointment of University Assistant Director

of Physical Education/ College Director of Physical Education & Sports.

(ii) Industrial Coordinator

(Pay Scale - 15600-39100 (GP-5400)

A Master's Degree with at least 55%o marks in any stream.

Experience: 2 years experience in industries or equivalent services.

(iii) Prosrammer

(Pay Scale - 15600-39100 (GP-5400)

First Class BE/B. Tech in Computer Science/ Computer Engg. / Computer Technology/ Information

Technology or equivalent Or

First Class MCA Degree

Experienc e: Z years experience of data processing work, out of which atleast one year

experience should be in actual programming. f^\
S-;,



(iv) Technical Assistant

(Pay Scale - 10,300t14808(GP 3800)

Graduate with minimum of 5002 marks with advance diploma

from a recognized institution by state/ center govt.

Or

in relevant subject/field or its equivalent

3 yrs Diploma in relevant subject/ field from recognized Institution'

Or

M.C.A./B.Tech (Computer Science)

Experience: Minimum 2yrs experience in the relevantfield.T

(v) Laboratory Assistant
Rs. 5200-20200 with a Grade Pay of Rs. 2,0001-

Minimum Qualifi cations :

3 years Diploma/Degree in the relevant Subject/ Field.

Desirable: Certificate course in instrumentation or experience of handling sophisticated

instruments or good knowledge of computer maintenance.

(vi) Ministerial Staff

(Pay Scale - 10,300-34800 with GP 3200)

Graduation and PGDCA from recognized University with 3years experience in relevant field

(such as Data

Entry / Establishment /Store /Purchase /Accounts / Examination) in a University or State

lCentral Govt. Department or State I Central Govt. Institutions. Must have capacity to type 5000

key depressions per hour on computer. Must have passed Punjabi as one of the subjects at Matric

level. All Clerks to be recruited shall have to pass PGDCA from a recognized University within

two years from the'date ofjoining, otherwise their increments will be stopped and they will not

be eligible for any further promotion till they pass the PGDCA course from any recognized

University.

\



Prcposed designatioris, revised number of rcsts and conesponding qualifii:atbns of the 'C & ,D, posts to be redesignated or
vide item No.26.3, 26.3 (A) & 26.17 (B) of iG 26h meeting dated i7.10.02.

n6w

' Annexure-l

posts to be created vis-A-vis tre BOG

Sr.
No.

Designafion un-fiEvised
Pay Scale

l{o. oi Posts
Reqlired

Qualifica0ons & Experience RETAT!(s
a'-

;li i
1. Glefi(

'C'Category
3'r2&5160 200 gracluation from a recognized University with e ye-rs experience in

relevant field (such as Data Entry / Establishment / Store /
Furchase i Accounts / Examination) in a University or S-hte I
Central Golt Depirtrnent or State / Cenral Govt. lnsbiutions. Must
have capacity to type 5000 key depressidns per houi on computer.
Must have passed P.unjabi as one of the subjects at Matric level-

,85 losts of Data Enby Operators in the-
Scile of 402G.620O are atready
,approved. These are to be re-designed
?s,llerks in the Scale of 3120-5160
115 Posts of Clerks in addition are
:ieouired to be created.

333G.6200 10 (a) Middle srandard e
(b) Must posses valid drMng license to drivi Light Motor Vehicles

./ Heavy Motor Vehictes.
E:perience : An experience of driving lighuheavy vehicle for a
minimum p€riod of five years and navJ not been cbnvic.ted of any
ofience indicating thaf he is not capable of p€rbrming fie duties
effciently of the post of driver

sarffi
(wilh amendrnent to deleG desirable
gualification of Matric and to reduce
e4snence from 5 to 3 years.)

OfRca
Assbtant
'C'Category

28204400 (o Matriculation ftom recognizeA StncotnnsnuticruAotd---wlh l
addition of 3 years of experience in relevant field'sudr as I

establishment istores / purchase /- accounts / enminations in a I

University or State / Cent"at GoW Departrnent or State 1 aentrd I
Govt. lnsfitrlions. Must have passed pirnjabi as one of ihe sr^'.cts I
al MaEic levd. I

Sancticnec Posts- .-
(wilh addflim of three years of
exp'erience in relevant field)

i
1

4. Junior
Engineer
'C'Category

56U{i9200 o2 '1! Class Oiptorna
State/Board.of Technical Education wi& addition of three years of
experience in relevant field in a University or Stater'Cenhal Govt
Deptl Or Sfr / Cenbal GovL lnstitutions aftd to delete desirabte
qualifcation of B.Tecfr. Must have passed punjabi af-one of tE
subjects at Matric level.

Polt of Technical Assbtant is to be
re-{esignated as Junior Engineer.
(wif' addition of three years of'e4lerience in rehvant ffd and to.
dd=te disirable qualification of
B.Iech.)-?-;'

(f)
l
\
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sr.
No.

t€slgnation urHloviagd
Pay Scale

No. ofPosts
Requlred

Qualifi cations & E)(pedenco Rertarks

5. As-ristant
Ubrarian,
Grade-ll
C'C4egory

560G9200 02 \s,, r rrlr uax Eilrercr s ue-gree tn LJbrary Scierice with 3 years
professional erperience in Library in ; University-;6e;

.. . Fryd Golt departnent or State I Cenraf Co*ln'*mons.(b) Diploma j? .Corput"r Apptications tom 
" 

'ie"ogne"d

lnstiMion / Unlversity.
Must have passed Punjabi as one of the subjects d Mabic level

Posts ib be sanaionE

=-i--Posts tp be sanctioned,
1

!

1

6. Research
essistant
'll' /l=**anr

5000€100 a2 g-BAfromarecognizedffi
].n1ee years epeiience as Research Assistani &r a Siate/Cenral
ijniversity or Stater'Centsal Govt Departnent or StAJienfaf SovLlnstitrticns.Musthavepassedpr.nrlabi.;.;;";;"-;;,""b-"i
Matsic lerrel.

AEenctants
'D'Category

?72c-4'260 tza ,,,,vs,E pa._ w,!r Fur.Ucer as a suojecl Wiln 3 yeafs ellleriance inthe reteyant ,ield such as.Establishment I Soresl-p-urJ"ie"i
Accounts lExaminalions Cleaning I XouseKeeplrlq / ianteen ICc*ing / C€re Taking / Seqj=rity I efecttii-ilaintLance I
-Cafantery^/ Refrigeration / DG Setbperatons inC ilalntenancu/ Pump Operation in .a University o, St t"f C",.trf CortDepartnent or State / Central Govf lristltutions.

Posts Io be sanctioned

F 'Help€r
'D Categ'cry

252c-1140 40 Must be aOte tc..ea
he relevant field such as Cleaning I Xouse_feepins 7 Crnteun ICooking / C_are Taking I S"*rity I eecfica- il'alnteflarrce /
Carpantery-/ Re{rigeration / AC Maintenan""l OC Sa 6perations/ Pump Operation in a University or State/ b*t a Cort

...-'-
PosB Lt be sanctioned

TOTAL 44Lt

284 new posG as per'Rernarks'coloum above are to be created in addition tc already created sbengtr,. olotuto
J

I

@
EI,t



c. At least ten years teaching / research experience in a department / college of
Physical Education out of which at least five years in the post graduate
institution / University department.

ASSOCIATE PROFESSOR:

a. A Master's Degree in Physical Education with a minimum of 55% marks (or
an equivalent grade in a point scale wherever grading system is followed)

b. At least eight years teaching / research experience in a department / college
of Physical Education out of which at least three years in the post gracluate
level; and

c. Ph.D. in Physical Education or Equivalent published work.

Provided that in the event of non-availability of eligible and suitable candidates
for appointment as Professor / Reader as per above eligibility criteria, it would
be permissible to appoint retired Professor / Reader in physical Education on
contract basis for a period not exceeding one year at a time till such time the
candidates complete sixty five years of post-retirement service.

ASSISTANT PROFESSOR:

a. A Master's Degree in Physical Education with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed); and

b. Any other stipulation prescribed by the UGC / such other affiliating body /
State Government, from time to time for the positions of Principal and
lecturers, shall be mandatory.

4.5"1 UNIVERSITY LIBRARIAN

i. A Masteis Degree in Library Science /lnformation Science/documentation with at
least 55% marks or its equivalent grade of B in the UGC seven points scale and
consistently good academic record set out in these Regulations.

At least thirteen years as a Deputy Librarian in a university library or eighteen
years' experience as a college Librarian.

Evidence of innovative library service and organization of published work.

Desirabler A. M.Phil./Ph.D. Degree in library science/information science /
documentation/achieves and manuscript-keeping.

(iii)

(iv)

ii.

iii

iv.

2?



4.5.2. DEPUTY LIBRARIAN

i. A Masteis Degree in library science/information science/documentation with at
least 55% of the marks or its equivalent grade of B in the UGC seven point scale
and a consistently good academic record.

ii. Five years experience as an Assistant University Librarian/College Librarian.

iii. Evidence of innovative library service and organization of published work and
professional commitment, computerization of library.

iv. Desirable. A M.Phil./Ph.D. Degree in library sclence/lnformation science /
Documentation/Archives and manuscript-keeping/com puterization of library.

4.5.3 UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i. A Master's Degree in Library Science / lnformation Science / Documentation
Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with knowledge of computerization of library.

ii. Qualifying in the natjonal level test conducted for the purpose by the UGC or any
other agency approved by the UGC.

iii. However, candidates, who are, or have been awarded Ph. D. degree in
accordance with the "University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree), Regulations 2009, shall be exempted fronr
the requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of University Assistant Director of Physical Education/
College Director of Physical Education & Sports.

4.6.0 MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL EDUCATION AND SPOttTS

4.6.1. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

A Ph.D in Physical Education.
Experience of at least ten years as University Deputy or fifteen years as University
Assistant DPEs/College (selection grade).

(iii) Participation in at least two national/rn ternational sem inars/confere nces.
(iv) Consistently good appraisal reports.
(v) Evidence of organizing competitions and conducting coaching camps of at least

two weeks'duratiott.
(vi) Evidence of having produced good performance teams/athletes for competitions

like state/national/anter-university/combtned university, etc.,

4.6.2 UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPOR]'S /
COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

(i)
(ii)

f^\
a[]e
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Technlcal Asslstant
1 Name of the post

2. fi-h";iFos(s) and Year
3. Classlflcation
4. Scale of PaY

5. Whether Selection or non-Selection Selection

6 Mffium Aqe lim[ for direct recruits 35 years

7 Educalional and other qualiflcation prescribed for
direct recruils

tr ct"ass Oiploma in Civil or Electrical Engg. from

recogni2ed State/ Board of Technical Education

Deslrabie
B, Tech. in Civil or Electrical Engg.

B. @direct rocruits will

applv, if anv in the case of proEqtees
35 years

9. PerioO of probation, if anY Two years in case of dlrect recruitmenl

10. ffi whether by direct

recruitment or by promotlon or by deputation /
lransfer and percentage of vacancles to be filled
hv varlous methods.

Direct recruitment faillng which by deputation

11 ln case of rectuitment by promotion / deputation /
transfer, grades from qhlch promotion I
deputation / transfer to be made.

Deputatlon

Persons in regular seruice from Central I
Government / Universlties / Autonomous Bodies /
holdlng analogous grado.

OR

With at lqest five years regular servico in the grado of

Rs.500G81'00 or equivalent,

Possesslng educatlonal qualificatlons and experience as'
ln Sr. no.-7

Note 1: ACR should be ExcellenWory Good for at least

last three years during serulce

Note 2: All other cotlditlons of appointment on deputation
shalt be appticabte as per Govt.Guidelines or as dacided

by BOG.

State
PSU

w-





eD *r
Mlnutos of the mactlng of the Human Resource commrttee held on october r, 20rr ln tho offlcoof DG, purhpa Gufral Sclenco Clty, Chandlgarh:

Followlng members attended the meetlng:

L

Chalrman

Member

Member
Dr, Euta slngh, Dean (Academlcs) could riot attend the meeting,

The commlttee members dellberated upon the agenda ltems and recommended as follows:
Itcm No, 1 Rocrultment of ,A, grade posts

The commlttee recommended as follows:

A) ThematterofflrrnguptheposrtronaSarnstthevacantpostofDeanwasdeferred.

B) Fofiowrng posrtrons be fiiled up on contract basrs for two yoa* aSarnst prevrousryiEnctloned posltlons and avallable scales on conrolldated salerles.

1.Dr.R,S.(handpur

2,Dr.A.[.Sangal

3,Er.H.S.Batns

t To be created

Thr Oettllod quallflcauons for the above posltlons are as under:

ProfectOfflcer (Value Educatlon)

Esrcntl.l Quallflcatlon: A Master,s De8ree ln Humanlties / Sclence or

L

Sr No, Name, No. & 6), scals of post Nature of post
Concoll.lr+6,l r-l--

1 project off tce r (va tue e OGto il;ij:{o*,
15600-39L00 {cP s4001Prq'".t"ffi
15600.39100 (GP 54OO)

ns. rc,ooo7.1nxeO)--

Rs. 3p,000/-(ftxed)

,-
Hs. 30,000/-(flxed)

2

3 Project offtcer ( roret[nffi AssF=(oI )
15600-3e1Qq lcf s4oo)

4* Esrate offtcer llvew e-o1ecG)_--
15600-39100 (GP s4ooI

ns. 30,000/-(ftxedi

(2 No.)

B,E. / B.Tech / MBA wlth 55%marks and 2 years experience in relevant field

ProleqllPffi cer (tndustrtal t-latson) (t No.l

Ess€nflar quailfrcaflon: A Master degree in scrence or B.E./B.Tech/MBA wrth 5s% marks or ltsequlvalent from a recognrzed unrversrty and 2 years experrence in rerevant fierd.

Y V -k
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Prol.ct OfflcAL (Forel6n Lentue6.s) (01No.l

Esssntlal Quarflcatronr Master degree rn at least one Forergn [anguage wrth 55% marks fronr orecognlred unlverslty.

Expcrlcncel 2 years experlence ln relevant fleld.

a

[state Offlcer (New profects]
(o3 No.l

Essentlal Qualiflcatlons (already approved in 42nd BOG) as follows :

B.A' / I'Sc. wrth 15 years or Drproma rn Engrneering wrth 10 years experrence rn manaSement ofEstate lncludlnB securltyr HousekeeplnB anrl all other actlvltles relating to contrectual servlces orB,Toch wlth 5 yeors of experlence ln the management of Estate Affalrs.

Persons havlng experlence in co'ordlnatlon, development of new instltutlons and llasoning withpubllc and private authortttes wlll be preferred,

Item No. 2 Recrultrnent ofstaff ln Constructlon Cell

The commlttee recommended the followlnBi

1. Asslstant ExecuUve Englnecr (Clvll) _ 01 no, (15600.39100. Gp S4OOI

Quallflcatlou

B'E' clvll wlth 10 years experlence in constructlon preferably ln building constructlon or dtploma tn
clvll enBlneerh8 wlth 18 years of experlence ln construction preferably tn bulldlng construc6on

Atoi maxlmum 50 year

2. Asslstanr Englneer (Clvtu - 02 no. (10300.94800. qpsooo)

B'E' clvll with 05 years experlence ln constructlon preferably ln bulldlng constructlon or dlploma ln
clvll engineerlng wlth 10 years of experlence ln construction preferabty ln bulldin6 constructlon

,Age: maxlmum 4O year

It ls deslred that these posts be filled on regular/deputation basls ,

%ry
rr.l.(aatns

0(lldl1

u

Dr.A,L.San6al

t('l' kK,qC--
Dr. R. S. Khandp ",4\nl'n"'
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