
Agenda for 21't meeting of Human Resource Committee to be held on

January L7,2OL4 at 11:30 a,m in the office of Director General, Pushpa

Gujra! Science City, Chandigarh

Item No.21.1 : Creation of posts of Deputy Librarian and Professional Assistant

Library

To cater to the needs of PITs, a Centralized Library is being planned to be set up. At present,

the Library Management System is being managed by only One Assistant Librarian in the scale

of 15600-39100 (AGP-6000).

It is proposed that the following posts at Sr. No. 1 & 3 be given a consideration for creation and

positions from sr. No. 1 to 3 subsequently be filled up through open advertisement:-

5r,
No.

Post No. of
Posts

Pay Scale Qualifications

1, Deputy Libraria n One 15600-39100
(AGP-8000)

As per UGC norms attached at

Annexure A-1 .

2. Assistant Librarian, Gr- Two 10300-34800
(GP 3800)

Already approved by BOGS as at

Annexure A-1(i)

Professional Assistant

Library

Two 9300-34800
(GP 4200)

Copy attached at Annexure A-1(ii)

For posts at Sr. No.3, it is submitted that the said nomenclature exists under UGC norms only

with the pay scale of 9300-34800 (GP 4200). To avoid any anomaly arising because of parity in

pay scales of state Gow. and central Govt., it is proposed that the said post of Professional

Assistant Library be covered under the promotion channels and pay scale as applicable under

state Govt. Norms to Assistant Librarian, Gr-II with pay scale of 10300-34800 (GP 3800)

The matter is placed before the Committee for consideration'

Item No, 21.2 : To re-consider the service conditions for the post of controller of

Examination and Finance Officer(PTu) and Registrar, Dean' Director (PITS)

A)AsperthenotificationdatedDecember3l,2008issuedbyMlnistryofHumanResource
Development, Govt. of India, the age of superannuation for the incumbents in the post of

Finance Officer and Controller of Examination as per UGC norms is 62 Years(A|nexure-B)' The

sameholdsforthepostofRegistrar,DeanandDirectortobeappointedforPJT!onIIT

#$it )E
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pattern(Annexure-B-i, B-ii)

Contd...2.



-2-

B) The latter positions being on tenure basis, it is proposed that all such positions falling in the
G.P/A.G.P of Rs. 10,000/- be taken as on tenure initially for a period of three years or till the

attainment of age of 62 years whichever is earlier and extendable on contract basis for 3

years or attainment of age of 65 years whichever is earlier.

The matter is placed before the Committee for deliberation.

Item No. 21.3: To consider creation of posts for Academic and Administrative cadre
at PIT-Mohali

The Officiating Director, PIT-Mohali has put up a proposal for creation of positions in Academic

and Administrative cadre at PIT-Mohali Campus of PTU. The detail of the positions is at

Annexure-C.

The matter is placed before the Committee for deliberation.

Item No. 2L.4: To consider protection of pay of the staff employed through open

advertisement at PTU against the positions in C category

The BOGs at its 43'd meeting held on June 23,201L had approved protection of pay of all those

emptoyees who had been working on adhoc basis in the University prior to their

regularization.(Annexure-D)

In this regard, few employees have given a representation that they were working on adhoc

basis prlor to joining on regular basis in PTU. Their earlier appointments were through duly

constituted selection committees and were granted regular scales and accordingly they be also

given the benefit of pay protection at PTU.

The matter is placed before the Committee for deliberation'

Item No, 21.5: To consider formulation of policy for appointments on compassionate

grounds

The punjab Government had framed a policy vide circular letter No. lu27l94-PPIl2364 datedl.

05.02.1996 regarding grant of employment in the state services, Class III and Class IV on

compassionate ground. This policy was framed on the basis of the judgement of the Hon'ble

Supreme Court of India delivered in the case of " Umesh Kumar Nagpal State of Haryana and

others,, (1994) 4-S.C.Cases( l38.The Apex court held that the object of compassionate

appointments is to enable the penurious family of the deceased employee to tide over the

sudden financial crisis and not to provide employment. ,.4 . l\

rhe satient features of the policy are at Annexure-E' 6nt
The matter is placed before the Committee for deliberation. 

\#
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Item No. 21,61 Promotion policy 2013 for PTU emptoyees.

A Promotion poliry was framed at the 20th meeting of Human Resource Committee held on 27
September 2013 for the Officers and Staff of PTU. The Board of Governors at its 51$ meeting
held on 08 October 2013 had suggested that the promotion poliry so framed should be at par
with the Punjab Government Rules and in sync with the regulations of PTU.

The matter is placed before the Committee for information.

Item No. 2L,7 t To re-consider the qualification for the post of Assistant Director
(Cultural Actavaties)

The Board of Governors PTU vide its 48th meeting held on December 24, 2Ol2 on the
recommendations of Human Resource Committee held on 27.L1.20L2, had approved the
eligibility criteria for the post of Assistant Director (Cultural Activities) as available under State

Government norms.

The post of Assistant Director (Cultural Activities) is since not available in Punjab Govt., the
eligibility criteria applicable at State Govt. level for the post of Assistant Director (Department of
Sports & Youth Services) in the pay scale of 10300-34800 (GP 4400) is as under :

(a) MA Degree with 2nd class division from a recognized University / Institute

9 (b) Bachelort Degree with Social Science as one of the subjects from a recognized
' University / Institute

(c) Matriculation or its equivalent qualification with Punjabi as a main subject from a

recognized Board

f (d) Minimum 2 years of experience in National Service Scheme or National Cadet Corps
(e) Candidates, who have MA Degree in any subject of Social Sciences and worked in the
student's welfare,. SportS & cultural organization, and youth welfare activities, will be

-gteferred. U$"$,X
(f) For Ex-Servicemen: Should have worked on a post not below the rank of Lieutenant in

the Armed Forces of the Union and have served for a period of minimum 5 years as

Commissioned Officer.

Note: Preference will be given to those who have worked in the student's welfare, sports and
cultural organization and youth welfare activities.

The matter is placed before the Committee for consideration.

Item No. 21.8 Any other item with the permission of Chair.

ffi



A,nnexuzgt*l
TliE GAZ'ETTEOF INDIA, SEPTEMBER lt,20l0(BHADRA n,Wnl ftrrlll--Sc .q/.., ,r
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ii. Five yeas$siffi$Tl€ii1Etrd'tlHn'fissistantu

iii. Evidenee.of,'ingov$tire,Jibrary servioe and organiralion s{lPuhli$hQd,,i-l!|9lt,,l0d
profession al oomrnitrnenli,cor.nputerization of 'lihrary. t

iv. Desirable: A ,MiPhililPh"Oi

4.5..3 UNIVERSITY /\SSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i. A Master's Deg.ree in Library Science / lnformqtion Science / Documentition
Science or an,equivalent.professional degree with at least 55o/o marks (or an

equivalent grade in a point scale wherever gradlng system is follorved) and a
consistently good academic record with knowledge of computerization of library.

ii. Qualifuing in the national level test conducted for the purpose by the UGC or any
other agencY aPProved bY the UGC.

iii. Hqwever, candidates, who are, or have been aWarded Ph. D. degree in
accordance'with the "Unjversity Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree), Regulations 2009, shall be erempted from
the requirement of the minimunl eligibility condition of NET/SLET/SET for
recruitment and appointment of University Asslstant Director of PhysicalEducation/
Coilege Director of Physical Education & Sports.

4.6.0 MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF .PHYSIGAL
EDUCATION AND SPORTS, DEPUW DIRECTOR OF PHYSICAL EDUCATION AND

SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL EDUCATION AND SPORTS

4.6.1. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

A Ph.D. in Physical Education.
Experience of at least ten years as University Deputy or fifteen years as University
Assistant DPEs/College (selection grade).
Participation in at least two national/international seminars/conferences.
Consistently good appraisal reports.
Evidence of organizing competitions and conducting coaching camps of at least
two weeks'duration.

(vi) Evidence of having produced good performance teams/athletes for competitions
like stalelnation al/i nte r'un ivers ity/comb ined u n iversity. etc.,

4.6,2 UNIVERSITY OEPUTY OIRECTOR OF PHYSICAL EDUCA AND SPORTS /
COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND

i.

(i)
(ii )

(iii)
(iv)
(v)

-ef
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non-teachi^B poets in the
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n'.r*o]i-rioffSH:" 
r".iil,ir#ii"ry-croup-,8, [3 poeta-r.rRJ pay Band-2

Essenti: I eualifications;

1. A.{.Lib. $./MLIS or equivalenr ryith 50% marks. oR

ffH")Hffi,il;Tr*.il:e/c.mmerce or an).otrrer riisciprine with 50% and

' o'L"ffi 
:,xfffffi"T;il", L,.l[,*,, ,*:ffiIfi ,l,:i*ff"y

(i) Atleast three ye

f :l Ir;* ;"1:f,J*:1TtrI:ffi ,I; 
*0, *,i,ibra rv

(iti)Knowledge of ailt;if,##",j:ffi 
#Hfr ,i*r;r##ffi 

::r,,r[:;1i:tTfi ;I,,*2. Archivrl Super
11 p.;;:;Rr ;ffiH:T,l$;**ffit f;t 
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.:,Ii*:r:ffi Hrctory-6,oo*.p,

Escential eualificationg:

(i) Minionum SS%

. Recearchror*lr}o' 
in Modem Indian Hisrory and 2-* yea,, e,q,€rhnce in(ii) Knowleclge of newlncdia resources for hietorical research.(iii) E:rce,ent knowrra" ,r u"grr"h;;"", ;[ *" orher modern In<rian ranSuap.

Desirable gualifications;

(i) Diploma in Archival Studies, from National Mr(ii) hterest in expandins e.bar.a roorr.o-rnl ;;il ilJXXlte 
or equivatent.

3; .Assrstant Archiwlot- I
u"'aa n". gdi;;; ffI';::r:?.;'il?rul:rv Hictory-Grorrp-.8. F postoBci hy

Eecential eu, rificaHons:

, 
"i;J:.ffffd; ?.T,".a in ubrary science.or Arctuval stadiee rronr Nationai

(iii)I(nowledge of English ancl ",,*ri"."'**, ffir_ |pdan language.

Dcrirable eualiflcations:
(1) IGcwledge of web main@nances and e-based gchival techniques.S figatc*of,&syeare erehivof ,n"r.g.r".r,, 

'
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No. r - g2l2006-tr. tVU, I( il )
Governrrrcnt of India

Mtnlstry of Human Resource Development
Department of Htgher Educattoir 

-

The Secretary,
Universlty Gra nts Commlsst on,
Bahadu,r shah zarar Ma.rg,
New Delht - 110 00a.

$ubJecn- Schsrite_of jlyjsjon of pay scates-for the posrs_of Registrqn, ,q,spuByReg'rstrar, Asslstsflt Regrs*ar, csntroiler oi _ExaminaHon, DeputryController of EXamlnatlon, Asslstan,t Controller of Exarntimiion.
fiil:[::"oT;:,, 3if::l Frnonce ofn; ;,;;' nuu*t,I' *oH.i",.ffi.u,fottowtns the revrsron oi 

-puv''iirrll- 
;i"'H##"ffi:rffiffi[.drnploveos on th! recomrnerlbairons of rho Eritr, il;,:#';.-i;commisslon- regardlng, 'r'v vraHr r\i

{lg,c}"d to s€y that foilowrng the revrsron of the pay scates. of cefrt',ar
,?*e';rJjff, l:"ly T.":,i.,"_ -" 

r 
: l" recorn m€,nd a* o n s' of rrri- o; dffi ithe Mlnrsrry of Finance ( Department ,r eipui;;rr,"J t"o*ixsueolnE tfie p0y revislon oi the enrptoyees of QtraslrG.o:MdEr#rH€nt

3j-lolqToys br:sanisatrons ano 
-s#ili.; il,$ ;;, :H-I[T;

ilffilH fJ*nltj*nrrd ^Govery,,ent, 
v"lde rhsir. e.M, Nq, 7_

-l0li ry.Utgrnruer, 2ooe, raktns the reteiii"ni[io#.Jl*[,
il,..1it'111.!f , :,8 c-"nl'rl Governm ent to'"oi ;E; ;;;of 'the untversities and deerned to be;"ii;Eii$-f,[rl-Guveftment, namely, Registrars, Depu,ty neglstrars,,qff'rtrolTers of ExamlnaUoir, Oepu[y Gon&oller,E of

oF _ExamlnaUons, Finaflce Offlcers, Deprety
e Offlcers, as mentioned below. fhi Irwfslon

.I,.va.lgu: pro.vtslons as contalneO Atein, ano
iC tn this behatf.

trlew Delht, dated the 3l!r Decernber, 2O0g

ExEmlna,tlon

,&
ffi
F
Hi

ffi
&
+l;
x6
l,n
r&

ffi
'ffi

ffi

fi
,#
}tr

ffi
;$
,ffi

ffi
l{ri..it
l!5
tj;
.ri

*#
ntr

m
ffi

#[
ffi
H
{*ir

ffi
ii{s

:{i?r

*.il
lS-

ffi

ffi
#t*

w
{.ffi
."/...

bliffi

rii
.t

rli
',li

rli

:ii
lit

ifl-,

rlli
lti

'I
iil

iil;

oller. of ExamlnaUon in the pre-rovlsed
.2?4W shail be ptaced in ffri pay einds?40a-62000 wtth ai, ltr,-ns,rc,000, and ;;t-;i'ffi;1#il,;at the.appronrtft-HteBgi tn *re rav #nd in acoordanee wrth the

lssye_d by the tttntsti,ylof Frnance, uaiio on the recornmendauons of
&*j:^cgT3lr:,,90.a$.accepled b-y Central Governnent. irre posts oftr$ffi 
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grade.of 'B'in the UGC 7-potn.t rCuri..'.iH@consggueno u destgnation oi teachers vide this Mtntstry,s letter
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IVU.I(i) tlated 31st December, 200g, experience requlred fsr thers and equlvalent shall be

( ii)

(iri)

at least 15 years, of experlence as Asslstant professor in the AGF ofRs.7000 and above or wi$r B years,sisorvrce in [he AGp of Rs.g,ooand abgve lncludlng as Associate professor along wlth 6)gF,Effgmce ineducational admin,istratbn. or

Comparable experlence in research establishrnent andlor otherlnstltutions of higher education, or

15 years of administrative experlence, of whlch g years shall be asDeputy Reglstrar or an equivalent post,'

&-
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(c)

Approprlate reglutatlong sha[ bg,lsued by the rJn,]verslty Grants conrntls*ion inthis regard.
r;. l...:.. :

,g$Bll.iasntlnue ro be 52 (stxty

,Of.,f-l'ort*q,#,El,y, Gofitroller of

i:'+ir}: .

:rEeFtlW Rogrigtrar/ penu,tlt Flnan,se
ilii[6;$bri, pav shail be frxed in rhe Fay aand otR9r'iBa&uftHili
illl.iu^9o:_rl"_r^:lral move to the pay eanJ 

"]-*J.-_siii,ilwlth a ergde pay of Rs. 82b0, aFrer comprering 5 year.s 
*"rTdrIfi"i',

Reglstrar/ Deputy Ftna,nce.Officer / Deputy Contr;1er'of eiarntnA$arl. On,movlng to the hig,lrer paySand, they shalr con*nue to be oesignated es,oeputyReglstra r/Deputy Flnance Officer/Depu,ty Control lef of Exarnlna tion .

(b) The pay of a.ll incu,mbent Depyy Regisftars/ Deputy Ftn?nc€. eff,lqersfg:?.y!y Controilers of Exanrtnarion sha[ ue nxlo rn r]h,e bii aanos oF Rs. r"s600-3e1.s0 wlth Grade pay of Rs, 7600 or Rs. 37400-67000 *rin Cia;;'p;; #Rr,
_Y-ujl,ti"[::::: 111I b-:,-d:p:ng[e on rensrh orservic" rn the post; provtded
urat all.thgse who have completed 5 

-y*urc 
of service in the ;;":;;#;'#,il'#,.of Rs, j'eCIoo;raloo as on 1,1.2006 siratt be ptaced at inapproprtate sbage tn the

Pay Band:'gf.{iR$.}a+.Oo-02000 wtth the Grade pav of Rs. BToo

,i18-1993^r g!_1-,I.2006 shall be ptaced a,';;';i[,
R$. q44.00-67000 wtth the Gr.ade pay of ns, e7bb.

ltrlil l

!1,_.-Il"-:f{ ,t,:-T3,l!!:Jiols.fql. drre* recruirment ro the posr of Deputy
Kegrsrra.r ano 6q&M,qlent Bosts shall be a Master,s Eegree with at least 55<i6 0f
the marks or tts "eqlrll4aitent grade of 'B' tn the UGC z pdint scale; atong with_

(l) Ntne yeri#r ence as Assistdnt Professor in Lhe AGp of Rs.600O
and abov,: wlfh gxpertence tn educational admlnistration, or
cornBarable efiip€t{o.hco lrt research establlshment and/or other
lnstltutlons of higher educaUon, or

(d)
be
retaln

(ill) 5 years' of admtnlstraflve experience as Assistant Reglstra.r or in an
il equlvalent post,

Grants Commlssion shall frame approq.r;fte

rted to the post of Deputy Registr:ar and equivalerlt. I
ate Grade Pay for these categorles of posts. and,shall
Fay of the teaching post held.

( lr)



1( *,
Rr{

te

i

The appointrrlent will be on cont'ract 1for a periocl of tive years' The age of

reriremenr wil be 62 ,.r;;.;;il;;iiiv ."4 ailowances, te.rve, medical facilities

"il. 
it. admissible as per Institute Rules'

l. Pay Band &Gracie Pay: Rs'37400-67''O0O + Grade Fay Rs'10'000/-

2. Accomnrodotton

Unfurnishecl lict'nce-fec lrele qr-tarte'trs rvili hr: provrrled in Ihe Campus' Resrdinq ttr

the CamPus is nrandatory

3 Job DescriPtion

The Registrar of tlre Inst'itute rs the crr'qtodian of records' the common seal and lh

funds of the lrrst rrLrre. iiiiin--', tlre secre,tary'of the Board of Governors' senit(+'

Finance Comr,ittee O"u 
''o"iU."gs R worxl Cornmittcc' He/She lras tttc t)vttta

responsibility of *re ohie i".fl',,f,.q ,ecruitmlni-frr.nuttt ancl accounts l"leiShe i

requirecl to provide ujnt'i'"|.ut'ut "ppo't 
to'iil "o''"tio|. and Dean(Admn ) He/Sh'

nray be ca,ed upon.il;1il;-ri-."v utn"i.lutiut assigned bv tne Directof or trr'l

BoardofGoverrlcrrs \' \'
\

4. Qualiflrcation atrd ExPertence'

a) Essential
AMaster,sclegleeWlthi|tleast55i%rrnarksoritsequivalerlt,gradeAtit:ast]|r
years expertence as 'i",'it'ti'it"icssor 

in^tt.'t nct ot Rs'7000i'(or equivai*nt v

CPC Scale) a"t: ut'ouu-o|."A ytu" of servir:e in tne nCp of Rs 8000/-(or equrvalent

I^:::'ffi:'^"13'?j:g;'"'""or aI'.s with experierrcc r. educationaI

administration '

OR

ComparableexperlenceinresearchestablrshmenBancl/orotlrerinstitUtionsof
Higher educatiotl '

OR

l5 years of adminrstratrve experience' of which B Years shall be as Deptilv

Registrar or an equivalcnt Post'

b) Desirable:
Eipurlenc" in persorrnei nlanaqernent'

;;;;r; ,unus"*tnt and other aspects

human relclttons', rndustrial relatton''''

of-aJministration, preferably rn a large
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P.AY SCALE QUALIFTCATTON & SPECIAL,

A($PBESTOR (PIT)

* &-g$,X"y of Rs. 80,000/ per mq{h e.O with us-ual ar{owen€et.
guai'trsfri'lu Fh'D Degree wiqb.Ewscrasl.or eeavaf+t at.the prcpedins dqer,ee in,rhe qppropriate branchqAulieout'aad,aminimum of tOym:e+ #*ryessaprofessqin"r!frGlfiriffii,a lnStiarte.
'fiie EirtGic baint aE r-a.Oit i*,t$"',r,iyLi* hGd.i3 ct*rrd !o tauo pro,r4 adrFilisEaifuc !.scaing and r.s€ach bsolrgourd (foclqdltBfuffcoqryiqce io r..r".Ogulklns,6lt.O t r.fiwiO f,aE*U.e ;r;ftJ-
Ag{hant stould prefcnbly be ad raoro.San 6 }rs of,a8c. The qppointaed stu bE an c€Drractusl baifu for nw lears.

a€) DItECFOB, (P[w)

eqid E€ ofP.& S0,oo0/ pe. aodr@i'lrd) witt fslaf Cfoq,iii,tEr.

ffiffiffiE;'**+ " 'mf #**":ro*""" 
h'a'"n virt ao outstandins &c.drbic record

:i: !: ' . ,, --r;,..il:

feiably be notoore ulan OolIs of age. The4ppointme*t will be on contractual basis for five iears.

fu,

w:ith an ouBtanding acadenric record

i

3 years strou.lcl be at tlre level,of Assistant professor

i, ffir@ r140tji-o10) v*hAGP ofRs. l0,5OO- pm. FoI dlIecr requilsninirnuar pay in rhe peyBnltdS bc 6xcrt at n-i.l8,ooql:' l';1"H1..'##*;"Tffi'J:H,xffiTHfffi fi,:..l:-,ir#"..t'"T#1"1*H,l_",*J#Jffi:ftiffiffifqe.irflpMuobaiooauois.*"t_.iur;r""tili;;;.ffi;;iffii*A;;;ii*ilfrii,i"tTi"iiiishsrandards

Pry Band -4 Es 3740O.670b0) wirh AG? otits. 9,j00/- lim- For dirtel recruitsal4i4euspaa in the pB-4 to bc fixcd at R$. 4?,100

3l"1r["j1"t' 
tn o *th 6rst class or equivalent at ttE preceding degree in Erc {egree in the arproprialc braneh wirh a raqr good arailemic record

E.},e59q." : A mintdum of 6years Teachiry/.industry /Research,tly*p"ni.uo".,bt'.
($enr'c,rr'Scientific offider./:$cnisrDesigp gfgUeeif 

:J ' --1---'-:rr=il'--^YUYl+.vil

fl^s(4.-tI.
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Agenda ltem for HR on lan L7,2014 at PTU

Punjab lnstitute of Technology

Khuni Majra (Mohali)

Faculty requirement

Mechanical Engineering Branch

Electrical Engineering Branch

L Production Ensineerins 01 02 03 NIL

2 Thermal Engineering 01 01 01 03 NIL

3 I ndustrial Engineering 01 01 02 NIL

4 Metallursy 01 01 NIL

5 Machine Desisn 01 02 03 NIL

6 CAD/CAM 01 01 NIL

8 Mechanical Engineering
(General)

01 01 NIL

TOTAL 02 04 08 L4 NIL

Post Advertised on
05. 12.2013

NIL 01 02 03 NIL

Balance Post 02 03 06 LL

L Power Ensineering 01 02 03 06 NIL
2 Electrical Drives 01 02 03 NIL

3 Electrical Machine Drives 01 02 03 NIL

4 Control and
lnstrumentation

01 02 03 NIL

TOTAL 02 04 09 15 NIL

Post Advertised on
05. L2.20t3

NIL 01 02 03

Balance Post o2 03 07 t2

S.No Specialization Professor Associate
P rofessor

Assistant
Professor:

Total Available

S.No Specialization Professor Associate
P rofessor

Assista nt
Professor

Total Available



Civil Engineering Branch

Architecture Branch

t Structural Engineerine 01 01 o2 o4 NIL
2 Soil Engineerins 01 02 03 NIL
3 Surveying 01 01 02 NIL
4 Highway Engineering 01 02 03 NIL
5 I rrigation Engineering 01 o2 03 NIL

TOTAL 02 o4 09 15 NIL
Post Advertised on
05. 12.2013

Ntt NIL NIL NIL

Balance Post 02 04 09 15

t Architecture General 01 o2 05 08 02
2 Urban Design 01 02 03 NIL
3 Architectural

Conservation
01 01 NIL

4 La ndsca pe Architecture 01 01 NIL
5 Architectural Theory and

Design
01 01 NIL

6 Bu i ld i ng/Construction
Engineering and
Management

02 02 NlL

7 Architectural Gra phics 01 01 NIL
8 Civil Engineering 01 01 NIL

TOTAL 02 04 L2 18 02
Post Advertised on
05. 12.2013

NIL 01 01 02 02

Balance Post 02 03 ttd )rer\
[]

L)
IE

(try5il

S.No Specialization Professor Associate

Professor
Assista nt
Professor

Total Available

S.No Specialization Professor Associate
Professor

Assista nt
Professor

Total Available

i
)



Planning Branch

Common Teaching Staff Requirements

Asst. Prof Director(Officiating)

1 Urban Planning 01 01 01 03 NlL
2 Regional Planning 01 01 NIL
3 Transport Planning 01 01 02 NIL
4 Environment Planning o2 02 NIL
5 Housing 02 02 N!L

TOTAL 01 03 05 10 NIL
Post Advertised on
05. 12.2013

NIL NIL NIL NIL NIL

Balance Post 01 03 06 10

1. Management 01 01' Nil
2 Geologist 01 01 Nil
3 Mathematics 01 01 N!L
4 Human Values 01 01 NIL
5 Communication Skill 01 01 NIL
6 Physics 01 0t NIL
7 Chemistry 01 01 NIL

Sociologist 01 01
TOTAL 02 05 08 Nil
Post Advertised on
05. 12.2013

NIL NIL 01 01

Balance Post NIL 9?'v- 05 07

Ar. Avinash Singh

fr--\?u/e
i

!

Dr. Prabjot Kaur

S.No Specia lization Professor Associate
Professor

Assista nt
Professor

Total Available

S.No Specia lization Professor Associate

Professor
Assista nt
Professor

Total Available



Sr.

No.
Particular

Director
office

Gen.

Admn.
Finance Estb. PG

Deptt
(o3)

UG

Deptt
(041

Available Required Total

7 Dy. Registrar 01 01 01
2 Libriran 01 01 ol
3 Asst. Regis 01 01 01 03 034 Lab Technician

a Elect. Engg

Mech.Engg

CivilEngg

a

a

03

05

o4

01
02

02

03

o4

03

05
o4

Nil
5 JDM

01 01 Nil
6 PA / Steno 01 01 o1 01
7 Supdt. 01 01 01 038 Computer

Programmer
01 01

a9 Storekeeper 02
10

11

Clerk 01 01 01 01 03 o4 71. 11
Office Assistant 01 01 01 01 01 03 0412 Attenda nt 01 01 01 01 03 o4 11

13 Electrician 02
0274 Plumber 02
02

15 Mali 04 o2 o2 oa.
16 Sweeper 04 02 02 o4t7 Security Guard

08 Nil18 Research

Scholar
03 00 03 03

I
t

)

Ar. Avinash Singh, Ap , Architecture
PIT Khuni Majra Dr. prabjot Kaur

Director(Officating), ptT Khuni t\4ajra

)
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+D-

Sr.

No.
Name of the
emolovee Designation

Date of
Joinlng Previous dept.

Basic

pay+Grade

pay

r nroutn
Proper

Channel

Present pay

scale at the
time of ioinine NOC Remarks

1

Amandeep

Slngh Clerk 28.10.2010

crerG PunJabi

University
Patiala

7460+1900=

9360 Yes

s910+20200 (Gp

1900) Yes

Jor'c.-{ cJ
Pa+ unir,r
0v ba'-

2

Bharat
Bhushan Clerk 25.10.2010

Storekeeper,

lawahar
Navodya

Vldalava
7350+1900=

9250 Yes

s91(,+20200 (GP

1900) Yes

Balwlnder
Slngh Attendent tt.o2.20tr

Lnow(tdar,
lawahar
Navodaya
Vidalaya

(5zuu-

20200)

5860+1800=

7660 Yes

4900+10680 (GP

1400) Yes

A

tsnatwlnder
Slngh

Dhanaula Clerk 06.10.2010

Punjabi
University
Patiala

5550+1900=

8550 Yes

5910+20200 (Gp
1s00) Yes

5

Deepak

Kumar Attendent 05.01.2011
Pushpa Guiral
Sclensitv

6160+1800=

7950 No
49qr+10680 (GP

14001 No

5 Deepak Jaln Clerk 12.10.2010

ACCOUntant,

District
Educatlon
Office (SEl

10725+1900

=12625 Yes

5910+20200 (GP

19001 Yes

llarender
l(umar Clerk 21.10.2010

D.A.V. lnstltute
of Engineering
& Technology

7270+1900=

9170 Yes

5910+20200 (GP

19001 Yes

8

Navpreet

Kaur Clerk 28.10.2010

clerh Punlaba

Universlty
Patiala

6740+1900=

8640 Yes

5910+20200 (GP

1900) Yes

bud al
Pg uiy

I Prem Singh Clerk 20.10.2010

! yPrJr,-Gsm-

clerk, Sant

tongwal
lnstitute of
Englneerlng &
Technolosv

8510+2000=

10510 No
s910+20200 (GP

1900) Yes

-1,"#r

fh

5
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Anne*'+ f,

riaq reqs eB=sa n5q6s ftrgq-$'{'YtItr6 a-d-.rfr re'g trflrd eE Edfr

lisEr2oo2 6FfiHfumI3

copy of letter No. 11/105/98/4PPllt1442O, dated, chandigarh, the 21st.Nov.., 2002

i""rlo uv Government of Punjab, Department of Personnel (Personnel PoliciesJl
aranch.l io All Heads of Departments. Registrar, Punjab & Haryana High.Court',
ett commissioners of Divisions, All Deputy Gommissioners, and All sub-

Divisional Officers (Civil) in the State of Punjab'

sub.: scheme for compassionate appoinments-2002, Grant of employment in the

stateservices on compassionate grounds-Policyregarding.

Sir/Madam,

I am directed to address you on the subject noted above and to say that at present,

tn" ioti"y regarding grant of employment in ihe State Services, Class-lll and lV on

.ori.rriorri" grir,;6. (, is mainly contained. in circular letter No. 11127194- -

iiiiisA+,Oated'S.Z.tSgO. This policy was framed on the basis of the judgement of the

H";,;E ilpre;e court of lndia detivered in the case of 'Umesh Kumar Nagpal state of

;i;ry;;t;e 
"theis 

(i9sa)a S.C. cases (138). The Apex Court held that.the object of

."#p.rii"."t" apr pointments is to enable the penurious family of the deceased

"rp[v"" 
i" tio" 6rei tn" sudden financial crisis and not to provide employment lt was

furtherheldthatmere.deathofanemployeedoesnotentitlehisfamilyto
.ornp"..ionrt" appointment. The authority concerned must consider as to whether the

i;;iiy;ith" A"cdJ,seO empLyee is unable. to meet the financial crisis resulting from the

;;i;y;;;;[ath. The onuring compassionate-appointments as a matter of course

;ilpar; ofvthe financiat c6ndition of the famity of the deceased and making

.or[..tionri" appointmenis in posts above Class-lil and lV' is legally impermissible'

il;:;p;.;i;nltL appoinir"nti ."n not be-granted after a lapse of reasonable period

;i.h-;;Jb; specitido in the rutes. The consideration for such emplovment is not a

,ili"o iighi *nich can be e*eriisea at any time in future. The object being to enable the

t"ri,v t""glt 
"ver 

the tinrnciur crisis which it faces, at the time of death of the sole

bread-winner, tne compassionate employment can not be claimed and offered'

whatever the lapse of time and after the crisis is over'

lthasbeenconsideredappropriatethatthereisneedtoreviewthewholepolicyon
comoassionate appointmerit!"uy'i"xing a cue from .the 

policy of Government.of lndia

;o [ffi;;.iii,ii.o"oiti""s !o t at-compassionate appointments are available onlv

,J;;t&;in! ""r"". 
M;;i ;i the vacancies that are available or accrue in' direct

quota posts in various departments are consumed by these compassionate

liilit[-.,-"i-. considerabty ;il;g vacancies for carrying out recruitments from the

open market. This,has " O,r".t ieflection on the efficiency and working of the

departments as it restricts tn"'6o'"'n'""t f-tl. 11fIs^::"1",:*::,I3, 1[':"i,:?::::^tJ
lSliio#rl.,ilr;J[#;.'."p-on "orpassionate 

iooointments will also protect the

-.,^ri{iaA ^6rc^ne \ hn are waitino-{or-their turn fof beingLgiti;.t" right of young qualified persons who are



3. Henseforth, the objective of the Scheme

compassionate grounds to persons who fall

recruited various dePartments of the Government for years.

2. The State Government has decided to review the policy, on compassionate

lrounds stricly, on the decision of the Hon'ble Supreme Court of lndia in the case of
iumesh Kumai Nagpal' Versus State of Haryana', reffered as above. The Government

has reconsidered a-ti tne earlier instructions issued from time to time on compassionate

appointments and has decided to review the policy to provide the benefit only to

Jll"ring candidates as per directions of the Apex Court referred in Para-1 above.

limited to grant of aPPointment on

the categories mentioned below:-

4 AUrHoRrrY coMPErENr ro MAKE- coryA-s:'.")1]5|. g:?s#=j]4' AU rnLr^r' 'n'Lil'i"ti"Lii* ' g order of each Departmet' ?ndirl C.rp.t.nt Rrtnority for recruitment as per Standin
eaariaa RUIeS;

(1) A dependent member of the family of a person (bread-winner) killed or 100%

irivsicarri disabled in terrorist action or by security forces acting in-aid of civil power, in

the state;

iii n dependent member of the family of the deceased Govt, employee, who dies in

harness.

i3) Disabled Ex-Servicemen (fit for Civil Service)'

t;i A dependent member of the famity oi the Defence Services' Personnel;'

ii)' ritteo in service, while . performing duties, or

(ii) Who are slverely disabted and totally unfit for re-employment'

NOTE-I 'Dependent Family Member' means:

(a) spouse; - -r^, o6 
or

i;i son (including .. adopted sen); or

i;i Un-married Daughter 
' (inctuding adopted Daughter); or

(d) un-married grother or un-harried siiter in thL case of unmarried Govt. servant' -
who was wholly O"p"nJent on the Gbvt. ServanUmember of the Armed Forces at the

time of death in harness'

NOTE-ll 
,Governm"nt s"*rntfor the-[urpose of these instructions means a Govt.

servant - appointed on regular basis and not one working on daily-wage or casual

apprentice or adhoc or contract or re-employment or 89 days baSiS'

NOTE-HI ,confirmed work-charged staff will-also be covered by the terms

'Government Servant' 'ilntioneO 
in Note Il above'

NOTE-lv ,service'means a period prior to the .date 
of superannuation' lt does not

include extension in 'service o, i"'-"'ployment afier attaining the normal age of

retirement in a civil Post'

NoTE-V,Re-employment,doesnoteincludeemploymentofex-servicemenbeforethe
normal age of retirement in a civil post'

ts
in

Departmental Service Rules;



(b) Head of the Department, in. relation to the posts under his control and in the case of

attached and subordinate offices;

(c) secretary of the Department concerned in special types of cases'

5.PoSTSToWHICHSUCHAPPoINTMENTScANBEMADE- ^t +l-^ +i-o af
A;;;';o, o,Xup 'di pori. againsi direci i::'y'I?ll3?ii::?ll*F^3t,lni.,l1l]?,3'
;ffi l.,##il'I#olp;ilil"q1'e,ae9ea:"1^"Tll"y:";l1::::1.?-"'l:",.1'"i50,13;
fiij[:'J?:;'#;#;i'ii"inl ir"oipio1,rent cerr in Department or Personner ror

. -rr^-- h--^*a^^*^ aaaincl fha

$"J;]:ril'gl";;;; oiin" .rnoioate for appointment in ether Departments asainst the
nns,tsposts.

available direct quota

6. ELIGIBILITY
(a) The family is indigent and deserves immediate assistance for rerief from financial

destitution. The authority concerned must consider as to whether the family of deceased

employees is ,nunt" tb meet the financial crisis resulting from employee's death'

(b) Appticant for compassionate appointment should be eligible and suitable for the post

in all respects under the provisions of the reievant Recruitment Rules'

7. EXEMPTIONS
Compassionate PPointments are

exempted from observance of 
' the following requirements:-

(a) Recruitment pif."ort*ie. without the agency of the Punjab State Subordinate

ServicesSe.lectionBoard-or-theEmploymentExchange.
(b) clearance froin-tne surplus -cell of the Department of Administrative Reforms'

(c) The uan oro# oi tiling lp ot pott. itt,"J nv tn" State Government from time to

time.

i;i5htr]l?*,ir,, courd be reraxed wherever found to be necessary; rn case of

reserved
categories of SC/BC' Widows the age

reraxation may be arowed as per pJii.v in.tructions issued from time to time. The lower

age limit should ho*"rur, in no .r." n6 i"ia*"0 below 18 years of age in case of Group

,C and below 1G years in case oiOio,p'D'' However' the Administrative Department

may relax upper Jg" ii*it by 5,., yeais in deserving cases' NOTE Age eligibility shall be

determined with 6tlr"n.u io th6 o.t. orrpplicai'ron and not the date of appointment;

(b) No relaxation in eOr."tionar iuarincation is permissible' However' for Group 'D'

minimum Sth standard is n".".Jrry' For Group 'C the appointing authority may

temporarilv ,"r.*-inl*noition. i;i'h"'p"ting dt puniaoi Lalg:1ge for a period of

six months. The person .o 
"ppointeO 

siratr ha-ve to pass an examination of Punjabi

Language equiri"ni to fr4atricuia-tion standard or'he/she has to qualify a test

conducted by Language Wing 
- 
oi tn" Department of Education' Punjab within

prescribed peri;'lT nJlrn" tairs to quarify inu teit, he/she may be dealt with tike

other employees. as per rules'

NOTE tn the ""." of an attacrred/ subordinate office' tne sec1fl1Nhe concerned

,ii/ "\"+ii( ,):i

ti

I
{
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I
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Administrative Department shall be the competent authority for this purpose.(c) Where a widow is appointed on compassionate Group '6, post, she will beexempted from the requirement of possessing the educationai qualifications prescribed
in the relevant rules provided the duties of thle post can be satisfactorily p"rforrn"J Oyher'without posessing such educational qualification.

9, DETERMINATION/AVAILABILITY OF VACANCIES
(a) Appointment on compassionate grounds should be made only on regular basis andthat- too only if regular vacanties meant for that pripo." are available.(b) Compassionate appointments can be made upto a maximi/m of 5% of vacancies
falling under direct recruitment quota in any Grbup 'C or 'D' poit.- The appoiniing
authority may hold back upto 5o/o of vacancies in the aforesaid cat'eloiies to be iitteO Oi
direct recruitment through Subordinate Services Selection Board or otherwise so as tofill such vacancies by appointment on compassionate grounds. A person selected for
appointment on compassionate grounds should be/adjusted in the recruitment roster
against the appropriate. category viz. SC/ST/ OBCiGenerat depending upon th;
category to which he_ belongs. For example, if he belongs to SC catego.V f," will be
?Efleq against the SC reservation point, if he is ST/ OB-C He wiil ue ailuited against
ST/OBC/ point and if he belong to General Category , he will be adjusteO againit thevacancy point meant for General 

- 
bategory.

(c) Tje ceiling of 5o/o of direct recruitment vacancies for making compassionaie
appointment should not be exceeded by utilising any other vacancyL.g. sports quota
vacancy.
(d) Employment under the scheme is not confined to the DepartmenUoffice in which
deceased Government servant had been working. Such an appointment can be given
anyrrvhere under the Government of Punjab depending upon the availability of a suiiable
vacancy meant for the purpose of compassionate appointment.
(c) lf sufficient vacancies are not available in any particular office to accommodate the
person in the waiting list for compassionate appointrnent, it is-open to the Administrative
DepartmenUoffice (through Administrative Department) to take up the matter with the
Re-deployment Cell in the Department of Personnel to adjust the candidate in other
DepartmenUoffices of the Government of Punjab.

10. WIDOW APPOINTED ON COMPASSIONATE GROUNDS GETTING REMARRIED
A widow appointed on compassionate grounds will be allowed to continue in service
even

11.

after

THERE !S

re-marriage.

MEMBERWHERE AN EARNING
(a) ln deserving cases even where there is already an earning member may be
considered for compassionate appointment with prior approval of the Secretary of the
Department Concerned, who before approving such appointment will consult the
Department of Personnel and satisfy himself that grant of compassionate appointment
is justified having regard to number of dependents, assets and liabilities left by the
Government servant income of the earning member as also his liabilities including the
fact that the earning member is residing with the family of the Government servant and
whether he should not be a source of support to other the family.



I%

fll,:,,.:::_:*':" :ly::pj::lJl".l1riry of the deceased servant is arready in
:Itl.Jr::::l ,:^:31:yry.flr,g thg othermLmoers of the famiry of the ff;;;L;i:
:"T:1l:l1i^i-,y]io1 na;.]" q" observed in ,,ascertai,i,g th;L;;;;,;vcrL.rv, ,crs ru ue ooseryeo rn "ascertalning the economic distress ofthe members of the family of the Government servant so that-the facility of appointmentappointment

::,,:lrll::r_,f:*"^:111r1,:,.191 circumvented and misuseJ ov-prlirg fonruard, the
sround that the member of the family already 

"rpLv"Ji;;i!,iril;iirsi"i,,lirl;llr]
12. MISSING GOVERNMENT SERVANTuLt\vntY I

9^T::^:l311ino GgYgtlrent servants are also covered under the scheme for
::,Tp=:,i::?1"^ _-^Tt?iltT_"_ll . subject to the fo,owine conditions:-

!f;) reouest to-9rant the benefit of compassionate ,ppointru.i;;; oE consioered ontyafter a lapse of at least 7-
,"ri'has been,'i.i.riaL^a. issing provided

that;
(i) an FIR to this effect has been lodged with the porice;
(ii) the missing person is not traceable; and (iii) the competent authority feels that thecase is
(b) This benefit .will lot be applicable to the case of a Government ,1fl]il:(i) who had less than 7 years to retire the date from which he has been missing; or(ii) who is suspected to have comitted fraud or suspected to have joined any terroristorganisation or suspected to have jon" abroad.
Compassionate appointment in the case of a missing Government-servant also would
not be a matter of right as in the case of others anO ii will be subject to fulfillment of all
the conditions, including the availability of vacancy laid down ?or such appointmentunder the scheme;
While considering such a request, the results of the Police investigation should also be
taken into account; and A decision on any such request- for compassionate
appointment should be taken only at the level of the Secietary of the tiepartmentconcerned in consultation' with Department of personnel.

13. PROCEDURE
The performa as in..Annexure-l may be used by Departments/offices for ascertaining ,

necessary information and processing the cases of compassionate appointmeit,
alongwith the documents given in Annexure-ll, and submitted to the Appointing Authority
within a period of 6 months from the date of death or disability of a p6isonleriptoyee as
the case may be. Appointnment must be made within period of one year within the
Department and 2 years in other departments through Redeployment Cell. Genuine
belated requests ' with cogent reasons for compassionate appointment can be
entertained only within a period of 5 year from the date of death or disability of the
employee/person with the special approval of the Personnel Department and 

-Finance

Department. DepartmenUoffice should depute any senior official to meet the members
pf the family of the Government servant in question immediately after his death to
advise and assist them in getting appointment on compassionate grounds. The
applicant should be called in person at the very first stage and advised in person about
the requirements and formalities to be completed by him, within a period of 6 months.
All applications for appointment on comopassionate grounds str2lg_le considered in

62--{c
li ( l!)\',\ i;l\:jx_*_z.iy
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the light of these instructions And appointment be made by the Appointing Authority in
all Departments. To solve the complicated cases a Committee of 3 officers - one
Chairman and 2 Members in the rank of Deputy Secretaryi Director be constituted in
each Department. The Committee may meet during the 2nd week of every month to
consider cases received during the previous month. The applicant mjay also be granted
personal hearing by the Committee, if necessary, for better appreciation of the facts of
the case. Recommendations of the Committee should be placed before the competent
authority for a decision. lf the competent authority disagrees with the Committee's
recommendations, the case may he referred to the.-ne)d higher authority for a decision.
ln case of non-availability of posts in the Department, the matter may be taken up with
the Re-deployment Cell in Personnel Department which will adjudge the eligibility and
suitability of the candidates in the meeting of the Committee already constituted for the
purpose and recommend the names of the candidates to different departments for
compassionate appointment.

,14. UNDERTAKING
A person appointed on compassionate grounds under the Schemfe should give an
undertaking in writing (as in Annexures) that he/she will maintain property the other
family members who were dependent on the Government servanumembers of the
Armed Forces in question and in case it is proved subsequently (at any time) that the
family members are being neglected or are not being maintained properly by hrm/her,
appointment may be terminated forthwith.

PERSON15. REQUEST FOR CHANGE IN POST/
when a person has been appointed on compassionate grounds to a particular post, the

set of circumstances, which led to such appointment, should be deemed to have ceased

to exist. Therefore:-(a) he/she should strive in his/her career like his/her colleagues for
future advancement and any request for appointment to any higher post on

considerations of compassion should invariably be rejected'
(b) an appointment made on compassionate
other person and any request for the same
invariably

16. SENIORITY

grounds can not be transferred to any
on consideration of compassion should

rejected.

(a) The interse seniority of persons appointed on compassionate grounds may be fixed

wiih reference to their date of appointment. Their interpolation with the direct recruits/

promotees may also be made with reference to their dates of appointment without

disturbing tne interse seniority of direct recruits/promotees.

(b) Date-of joining by a person appointed on compassionate grounds shall be treated,

;i the - - daie of his/her regular appointment'

17. GENERAL
(a) Appointments made on grounds of compassion should be done in such a way that

idr.dir appointed to the post do have, the essential educational and technical

iualificatiohs and experience required for the post consistent with the requirement of

maintenance of efficiency of-^ administration'



(b) lt is not the intention to restrict employment of a family member of the deceasedGroup'D'Government servant to a Group';D';;i onry. As such, a famiry member ofsuch Group 'D' Government servant.can be ,ppoini"o to a Group ,c post for which he/

;frj:"*ucationallv 
quatiried, provided ; ffi;;;; ;n crou[ 1L pJr, exists ror this

(c) compassionate appointment should not be denied. or delayed merely on the groundthat there is reorganisation in the Departmenuoffice.lt shoulJ'G ffi; availabte to theperson concerned if there is a vacancy meant for compassionate appointment and he orshe is found etigiOte unOer the Scheme.(d) Requests for compassionate appointment .orr.qrunt on death of Group ,D, staffmay be considered with greater sv!n!!nv oy 3nqivi.g reraxed stanoaios depending onthe facts and circumstances of irre ca:e. i.l'c,i*fassionate appointment will haveprecedence over absorption of surplus 
^drprovS"r and regltarsation of dailywage/casual workers with/without temporary Status.
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