
Agenda for fls Meeting of Human Resource Committee scheduled for September
03, 2013 at 11:OO A,M in the office of Director General, Pushpa Gujral Science City,

Chandigarh

1. Prcmotion Policy of Administrative Staff of the Univesity :

At present, Punjab Technical university does not have a defined Promotion Policy for the

Administrative and supporting cadres due to which difficulty is being experienced while

dealing with certain promotion/upgradation cases. To overcome this issue, a draft

Promotion Policy has been prepared as annexed at Hag A"

The matter is placed before the HR committee for consideratlon.

2. Career Advancement Scheme for Faculty:

The Human Resource committee vide its meeting held on March 26, 2013 had

considered the benefit under cAS/counting of past services rendered in

GovernmenvPrivate Institutes for faculty members of the University' The committee had

recommended that the issue may be discussed in detall after taking into consideration

the impact of the decision it may have, at various levels of the university staff.

The matter is placed before HR Committee for re-consideration '

3.Gradeupgradationofsh.JashwinderSingh,Sr'TechnicalAssistant

TheHumanResourcecommitteevideitsmeetingheldon26.03.2013had
recommended the conversion of pay scale of Sh. lashwinder singh from 9300-34800

(Gp 42OO) to 10300-34800 (GP-3800) to overcome any anomaly at a later stage and to

maintain Uniformity. This was recommended as a special isolated case'

sh. Jashwinder singh has again represented that he be given this benefit with the pay

scale of 1o3oo-34800 indicating Grade Pay as 4800 instead of 3800 as mentioned in

Paralabove.Insupportofhisapplication,hehasencloseddocumentindicatingthe
same benefit being glven at Guru Nanak Dev university, Amritsar to the category of sr'

TechnicalAssistantalongwithcopyofthenotificationNo.5/138/09-3FPI/881dated:
01.12.2011 highlighting the same benefit given to Technical category like Junior

Engineer.

The matter is placed before HR Committee for re-consideration '



4. To consider the contractual appointment of Pump Driver, Carpenter and

Sewer Man

The University had made appointments against the categories of Pump Driver, Carpenter

and Sewer Man as per the approval of Board of Governors. The positions were

advertised and filled up on contractual basis in the regular scale for two years. The

tenure of the persons appointed against these positions is expiring in October 2013.

The matter is placed before HR Committee for consideration.

Recruitment of faculty/Dircctors at various Punjab Institute of Technology

(PITs) for session 2013-14.

The Board of Governors had approved setting up of PITs as per IIT norms and hiring of

Faculty/Directors as per the norms applicable in IITs.

The University is facing extreme difficulty in finding suitable candidates at its PITs due to

locational problems of the Institutes. To combat this situation, it is desired that:

a) The criteria of having Faculty as per IIT norms for all PITs except at PIT

Kapurthala, be changed to PTU/AICTE/UGC Norms'

b) The post of Director be similarly filled up as per IIT norms for PlT-Kapufthala

Campus. For the PITs which are now becoming operational at other locations such

as Batala, Khoonimajra, Hoshiarpur, the norms being followed in other Engineering

Colleges of the State be considered.

c) Following faculties and technical staff be filled up at PITs for the current year:

5.

1 Associate Professor (EE)

1Asst. Prof. (Maths)
1 Asst. Professor (EE)

1 Lab Instructor

B. Tech. Electrical
Engg.(LEET)

1 Associate Professor (EE)

1 Asst. Prof. (Maths)

2 Asst, Professor (EE)

1 Lab Instructor

B.Tech Program (UG
Leve!) (Lateral Entry
LEET)

B.Tech. ( Electrical Engg.)

PIT,
Khunimajra
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B. Tech. (Mechanical
Engg.)

M. Arch Program

Master in Architectural
Education and Research

1 Associate Prof (ME)
2 Assist. Prof. (ME)
1 Lab instructor (ME)

01 Associate Prof
01 Asst. Professor

3 PIT
Hoshiarpur

B. Tech. (CSE)

B.Tech. (ME)

B. Tech. (Civil)

1 Associate Prof (CSE)

1 Assistant Prof. (Maths)
2 Assist. Prof. (CSE)

1 Lab instructor (CSE)

1 Associate Prof (ME)

2 Assist. Prof. (ME)

1 Lab instructor (ME)

1 Associate Prof (Civil)
2 Assist. Prof. (Civil)
1 Lab instructor (Civil)

4. PIT
Kapufthala

M. Tech. (ECE)

M. Tech. (CSE)

MBA

01 Associate Prof. (ECE/

Wireless Comm. Engg.)

03 Assistant Prof. (ECE/ Wireless
Comm. Engg.)

01 Lab Instructor (ECE)

01 Associate Prof. (CSE/ fT/
Networking SYstem)

03 Assistant Prof. (CSE/ IT/
Networking System)

01 l-ab Instructor (CSE)

01 Associate Prof. ( Marketing)
02 Assistant Prof' (Human
Resource Mgmt.)

The matter is placed before HR Committee for approval pls.
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Eligibility Criteria for the post of Secr€tary/Private Secretary (PS) to VC

The Board of Governors at its 26h meeting held on 17.10.2007 had laid down eligibility

criteria for the post of Secretary to VC in the scale of 8000-13500 (un-revised) as:

"Post Graduate degree in any subject from recognized University or equivalent.

Diploma in Computer application from recognized Govt. Institute/University.

Experience:

5 years experience as Private Secretary/Executive Secretary in Central/State Govt'

University/PSU/Autonomous body"'

It is desired that to attract better candidates, the eligibility criteria be adveftised as

amended under:

Essential:

""Post Graduate degree in any subject from recognized University or equivalent +

Post Graduate Diploma in Computer application from recognized Govt'

Institute/University.

Experience:

5 years experience with Knowledge of drafting letters/reports and expertise in computer

Typing

Desirable:
Experience of working with VC office.

The matter is placed before the Committee for consideration please'
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Proposed Promotion Policy for the Post of DR/ Equivalent (PTU)

Promotion policy of Panjab University, Chandigarh is placed atFlaglg" - y

Promotion policy of Punjabi University Patiala alFlag:'[" -L

%tW
(ft"

Un iversity/ Department Direct Promotion Exnerience Required

Panjab University,
Chandigarh (existing policy)

t5% 25% Minimum 3 years as AR

Punjabi University Patiala
(existing policy)

so% so% Minimum 1 year as AR

Proposed Policy for Punjab

Technical University

2s% 75 o/o Minimum 3 years as AR
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SERVICE AND CONDUCT RULES FOR NON.TEACHING EMPLOYEES 73
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l.l. Ttre staif of the University shall be categorised as under :

6hss ts'

'c'
Employees not covered under I and II above.

lbe as under :-

All University teachers, i.e., Professors, Readers, lrccturers and such otlrer
pirsons as may be designated as teachers by theSenatc including Research
issistants, Teaching Assistants, lnstructors and Pandits.

All Administrative Oflicers of and above the rank of Office Superinl.endent/
P.As. and other non-teaching staff having equivalent/corresponding pay-

scales.

)yee tol
rest of

Note.--University employee.s whc.r have not opted fo'r the ievised pay-scalt:s on the
pu4iab Governmint pattern, or techrrical/laboratory staff whose pay-scales

havl not been revisld will continue to be classified in the categories in
which they had continued to be classified so far'

l.Z. The appointing authority tbr the various catr:gories of University etnployees

ii6) . Senate-for employees of Class !A';

'(r) (i) Syndicate-for employees 9f Class B belonging to".cate-qo1"1-of
Assistants and employees in the equivalent/cclrresponding pay-scales;

(ii) vice-chancellor-for employees of class B b4longing to catt:gories of
Clerks and employees in the equivalent/corresponding pay..sr:ales;

(c) (i) Registrar-for Class 'C'employees of 'the adtninistrative offices and

chowkidars for all departmLnts including Tehching.O"t T"::,",.
(ii) Dean of university Instruction, on the recomrirendation of the l{ead of

the. Department-lfot Class C employees of 'l'eaching Deptts' except

Chowkidars.

1.3. The authority competent to suspend, charge-sheet and order arr enquiry

a UniversitY emPloYee shall be-
(i) Vice-Chancellor-in the case of employees of Class 'A''

, tiil Vice-chancellor-in the case of employees of clgss B belonging to the

,' 
ur' 

;;g;;;; ;f i""i"t.t t" and employeei inur.t equivdlent/cor:respQnding Pay-

scales; . r,'

(ii0(a)Registrar-inthecaseofemployeesof.ClassBbelongirrgto,the
categories of clerks and ernployees in the tninisterial cadre in the

equivalent/corresponding pay-scales;,

(b) D.U.I.-in the case of employer:s of Ctetss B bqlonging t: :T-t::f:F"t*"
otherthanmentionedin(iii)(a)intlle-TeaclringDepartrilents;
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of Superintendents, shall be filled by promotion on the basis of

it fiom arnongst such Senior Assistants as have eight years
on these posts and whose names are recommended by the Screening
lee appointed by the Vice-Chancellor keeping in view their overall
record.

dfiTregrdi *ryr r.rmfrrytiue-EH Hdtfr f6qlf f€ fffis' i-6t::i-;
to the post of Assistarlt Registrar in the University shall be made

ion on'the basis of seniority -cum- merit from the cadre of
and Fersonal Assistants of the University and by direct

J.

the number of posts of Assistant Registrar.

In
Re

of posts to be filled up by promotion, the first four posts of Assistant
strars shall go to the Superintendents and the fifth post to a personal

on the basis of seniority-cum- merit subject to the condition that
of Assistant Registrars promoted from the posts of Personal Assistant

not exceed 20o/o of the posts meant for promotion

3 persons (subject to availability of eligible candidates) against one
will be screened by screening Committee appointed by the Vice-
:llor. The recommended candidates shall be interviewed by a Selection
ittee to be constituted as per provision given under Statuie l3(l). The

rej0cted candidate will loose his seniority whereas the seniority of the selected
perlsons will remain the iame.

frrr. rrs+fur. 3 rre-QH mifr fsunn fus fssrs't6

nt in the ratio of 3:l subjelct to the condition that number of posts of
Registrars to be filled by ilirect recruitment shall not exceed 25% of

itmpnt of the post of Deputy Registrar shall be made by promotion on
of seniority cum, merit from the cadre of Assistant Registrars and by

d 3 persons(subject to availability of eligible candidates) against one
ill bg screened by Screening Cor,nmiitee appoirited by the Vice-'lll be scresned by Screening Cor,nmittee appointed by the Vice_
llor. The recommended candidates shall be interviewed by a Selection

ltee tp 
.be,constituted,p-s 

per provisign qiven under Statuie.l3(l). TheI--- -i: .--,--::':'i-"--:i-" r-' H':""'Y" 6r'vu rwruvr rrerur!.rJ\r,r. rrrs
candidate rviil loose,lris seuiority wherehs the seniorily of the selected

i williremain,the same.' i

the

50

No

recruitment in the ratio of 1:1. subject to the conclition that number of
'f DeputyRegistrars to be fitled by direct recruitment shall not exceecl

the total number of posts of Deputy Registrar .

shall be appointed Deputy Registrar by promotion unless he has a
degree of a recognized University and has at least I year experience

Registrar in this Univeristy.

I

tr

Nol Rgrson shall be appointed to rhe post of Assistant Registrar by promotion
unlesd he haS a Bachelor's degree of a recognized University and has at least I
ye{r experience as SuperintendenVPersonal Assistant in this University .
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