
Agenda 67th meeting of BOG - 19.03.2018

Agenda for the 67s Meeting of the Board of Governors to be held on 19.03'2018 at
Punjab State Board of Technical Education & Industrial Training, Punjab, Plot no. 1-
A, Sector 36-A, Chandigarh at 12:30 PM.
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Item No.57.1 To @nfirm tfre Proceedings of 66b meeting of Board of Governorc
held on 15.09.2017.

The Proceedings of 666 meeting of Board of Governors held on

15.@.2017 were circulated vide IKGPTU/REG/RO/01 dated 07.02'2018

and are placed at Annexurc-I (Page no.22).

No comments have been received from any member of the Board. The

proceedings may accordingly be confirmed.
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Item No.67.2 Action taken nepoft on the proceedings of the 64th, 65th & 66'
meeting of the Board of Governors, I.K. Gujral Punjab Technical

University:

ATR on Proceedinos of 64th meeting held on 28.12.2O16

The action taken repot on the 640 meeting of the Board of

Governors held on 28.12.2016 will be presented in next Board

meeting.

ATR on Proceedings of 65s meetino held on 1O.07.20U

Item no. 65.1: To consider the matter regarding the
constitution of Search Committee for the appointment of
Vice-Chancellor, IKGPTU, talandhar.

Board Decision: The Board unanimously approved the following

Search Committee regarding appointment of Vice-Chancellor

IKGPTU:

1. Chief Secretary, Govt. of Pb. - Chairman

2. Additional Chief Secretary, Govt. of Pb.' Dept. of Technical

Education &Indl. Training

3. Director, IIT, Ropar

4. Dr. S.K. Salwan, Former Vice-Chancellor' IKGPTU

5, Prof. Arun Grover, Vice-Chancellor, Panjab University,

Chandigarh

Action Taken: The recommendations of the Search Committee

were Dresented in the 66th meeting of the Board of Governors

held on 15.09.2017.

The matter is placed before the Board for information.

Item no. 65.2 Any other agenda item with the permission

of the Chair

Board D€cision: Approval of payment of electricity bill of
Rs. 18,811162/- to M/s Punjab State Power Corporation

Ltd. forthe period 31 May 2017 to 30 June 2017.
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The Board authorized the Registrar, IKGPTU to approve the

electricity bill of Rs. L9,8l,l62l- to M/s Punjab State Power

Corporation Ltd. for the period 31 May 2017 to 30 June 2017 .

Action Taken: Bill amount approved for release of payment'

(a) To approve the r€@mmendations of the Committee
regarding grace marks for result of B.Tech 1't & 2"d

semester

Board Decision: The Board deliberated regarding result of

B.Tech 1$& 2nd semester and approved the recommendations of

the Committee dated 30.06.2017 constituted vide office order

IKGPTU/REG/OO/86 dated 09 May 2017.

Action Takenr Decision of the Board was conveyed to

examination depaftment.

(b) To approve the result of Ph.D' Entrance Test held

on Ol July 2017

Board Decision: A total of 111 candidates appeared in the Ph.D.

Entrance Test and 09 candidates were declared as qualified. The

Board approved the result of Ph.D. Entrance Test.

Action Taken: The decision of the Board was conveyed to Deptt.

of Research and Depaftment.

ATR on Proceedings of 66th meetino held on 15.09.2017

Item No. 66.3 To recommend a panel of names for
the post of Vice-Chancellor from the Panel necommended

by the Seatch C,ommittee nominabd by the BOG.

The Search committee constituted vide agenda item no. 65.1 has

recommended the panel of following names for the post of Vice

Chancellor, IKGPTU:
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(i)

(ii)

(iii)

Dr. Ajay Kumar Sharma

Dr. Yogender Kumar Yadav

Dr. K.K. Raina

The Board resolved to forward the same panel of names to the

State Government that may advise the Chancellor for the

appointment of the Vice-Chancellor from amongst the panel of

names as approved by the Board of Governors.

Action Taken: Dr. Ajay Kumar Sharma is appointed as Vice-

Chancellor IKGPTU for the period of three years with effect from

the date of assumption of ffice by him vide notification no.

5i 1/2018-IKGPTU-2G-PRD/307 dated 22.01.2018 issued by Office

of the secretary to Governor, Punjab, Raj Bhavan, Punjab,

Chandigarh.

The matter is olaced before the Board for information.

Item No. 66.4 Appeal filed by Dr. M.S. Saini before
Chairman, BOG, IKGPTU against order dated [4.O7.2OLG
passed by Vice Chancellor.

Board Decision: Board deliberated upon the matter and rejected

the appeal filed by Dr. M.S. Saini.

Action Taken: Matter has been conveyed to Legal Branch of the

University.

Item No. 66.5 Approval for hiring of legal l€tainer.

Board Decision: Board approved to hire Professor (Retd') R.D.

Anand as a legal retainer and authorised the Vice Chancellor to fix

the remuneration as prevailing in other Universities.

Action Taken: The services of Dr. R.D. Anand have been hired

as Legal retainers vide notification no. IKGPTU/REG/N/1438 dated

24.t0.20t7.
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Item No. 66.6 To consider and regularize the
admission of zimbabwean student Mr. Thandolwenkosi
Pride Ndlouv, Roll No, 1215609' Punjab College of
Technical Education Ludhiana affiliated to University.

Board Decision: Board deliberated upon the matter and decided

to regularize the admission of Mr. Thandolwenkosi Pride Ndlouv,

Roll No. 1215609 student of PCTE, Ludhiana.

Board directed that in future no such leniency is to be taken. Strict

action is required to be taken in future against any of the

college(s) found to be violating the mandatory norms.

Action Taken: The matter has been communicated to Academic

Dept. of the University to take action accordingly.

Item No. 66.7 To approve the minutes of 48th, 49th&

50s meeting of Academic Council held on 27.M.2OL6,
27.O6.2OLG & 13.05.2017 respectively.

The Board deliberated upon the proceedings of the 48h, 49th& 50th

meeting Academic Council and approved the same with following

riders:

(i)The decisions of Academic Council in the last 5 years which

have been taken but not initiated/implemented, be put up on file

to Vice Chancellor.

(ii)Chairman Board accepted the request for leave of absence to

Dr.DharinderTayal in deliberation & decisions on 50'n Academic

Council.

Action Taken: The matter has been communicated to Academic

Dept. of the University to take action accordingly'

fi,\



Item No.67.3 To approye the minutes of 29band 3Osmeeting of Finance

Commitbe held on 31.03.2017 and16.02.2018

The minutes of 29Mand 30smeeting of Finance Committee held on

31.03.2017 and 16.02.2018 respectively are placed as Ann€xurc - II
(Page no. 26, E) for the approval of the Board.

\
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Item No.67.4 To apprcve the minutes of 51*& 52nd meeting of Standing
Building Construction Committee meeting held on 20.12.2016 &
30.05, 2017 respectively'

1. The minutes of 51$& 52nd meeting of Standing Building Construction

Committee meeting held on 20.12.2016 & 30.05'2017 respectively are

placed as Annexure- UI (Page no. 33,41) for the approval of the

Board.

2. The Board of Governors in its 64rn meeting held on 28'12'20L6

directed all members to examine the minutes of 43'd, 446,45th, 46th,

47l$, 4dh, 49th & 50th meeting of Standing Building Construction

Committee and forward their comments/feedback (if any), so that the

same could be included before approving the minutes in the next

Board meeting.

3. It is brought to the notice of the Board that no comment/feedback

received from any of the Board members regarding the minutes of

Standing Building Construction Committee. Accordingly, Minutes of

43'd to 5oh meeting of SBcc may also be approved.
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Item No.67.5 To apprcve the Internal Complaints Committe€ (ICC) for gender
sensitization against sexual harassment as per UGC guidelines

University Grants Commission vide D.O No. F.91-3i2014(GS) dated

28.07.20L6 has notified Ucc(Prevention, Prohibition and Redressal of

Sexual Harassment of Women Employees and Students in Higher

Educational Institutions), Regulation, 2015 in the official gazette on 2nd

May,2016 which being statutory in nature, are binding on Universities

and Colleges.

As per this notification (Clause No. 4) the, constitution of Grievance

Redressal mechanism is reproduced as below:-

1. Every Executive Authority shall constitute an Internal Complaints

Committee (ICC) with an inbuilt mechanism for gender sensitization

against sexual harassment. The ICC shall have the following composition:

fi"t' \ '

Sr,

No.

Detail of Notification clauses Proposed name of the

member

Remarks

a, A Presiding Officer who shall be a women

faculty member employed at Senior level

(Not below a Professor in case of

University, not below an Associate

Professor or Reader in case of college) at

the Educational Institution, nominated by

Executive Authority.

Provided that in case a Senior level

Women Employee is not available, the

Presiding shall be nominated from other

offices or administrative units of the work

olace referred two in sub-section 2(O):

Dr. Prabhjot Kaur,

Professor

Senior level

Professor

Provided further that in case the other

offices or Administrative Units of the

workolace do not have senior level
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woman employee, the Presiding Officer

shall be nominated from any other

workplace of the same employer or other

department or organization.

b. Two Faculty members and two non-

teaching employees, preferably

committed to the cause of women or who

have had exDerience in social work or

have legal knowledge, nominated by the

Executive authority.

Teaching Non-Teaching

Three Students, if the matter involves

student, who shall be enrolled at the

undergraduate master's and research

scholar levels respectively, elected

through transparent democratic

proceoure.

d. One member from amongst non-

government organizations or associations

committed to the cause of women or a

person familiar with the issues relating to

sexual harassment

Ms. Parminder Beri, Family Counsellor,
Member of Punjab Police Women
Counselling Cell, Jalandhar

z. At least One-half of the total members of the ICC shall be

Women.

Persons in senior administrative positions in the HEI, such as

Vice Chancellor, Pro Vice Chancellors, Reactors, Registrar, Dean,

Heads of Depaftments etc., shall not be members of ICCs in order

to ensure the autonomy of their functioning'

The term of office of the members of the ICC shall be for a period

of three years. HEIS may also employ a system whereby one third

of the members of the ICC may change every year.

10
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5.

6.

The member appointed from amongst the non-governmental

Organizations or associations shall be paid such fees or allowances

for holding the proceedings of the internal committee, by the

Executive Authority as may be prescribed.

Where the Presiding Officer or any member of the internal

Committee: -

Contravenes the provisions of section 16 of the Act; or

Has been convicted from an offence or an enquiry into an offence

under any law for the time being in force is pending against him;

or

(iii) He has been found guilty in any disciplinary proceedings or a

disciplinary proceeding is pending against him; or

(iv) Has so abused his position as to render his continuance in office

prejudicial to the public interest.

Such Presiding Officer or Member, as the case may be, shall be removed

from the committee and the vacancy shall be filled by fresh nomination in

accordance with the provisions of this section.

The office order issued by the HRD branch of the University vide No'

10693 dated 04.04.2016 regarding notification of committee for

implementation of the policy of " Prevention of Sexual Harassment

against Women at work places" is placed as Annexure-fV (Page no'

51).

The Board is requested to approve the constitution of ICC and authorize

the Vice-Chancellor to nominate two names each of Teaching and Non-

Teaching members and three students on file as mentioned at Serial

No. 1(b) and 1 (c) respectively of the table.

Board is also requested to decide on the matter mentioned at Sr' No' 05

The matter is placed before the Board for approval'

fi"\ ,

(i)

(ii)
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Ibm no.67.6: Pl€csrt Slatsls of Implmntation d ilanpqrer Shdy RePort of IKGPTU
bt }|GSIPA

The present status of implementation of Manpower Study Report of IKGPTU by

MGSIPA is placed as Ann€xurc'v (PagE no. 52) for the information of the BOG.

t)'-\L2
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Item no.67.7: To approve Rustication of Nishant Kumar Univ. Roll no. 1616019,
student of B.Sc (ATHM) - 3d semester of CT Institute of HMCT,

Jalandhar

Principal, CT Institute of Hotel Management & Catering Technology

Jalandhar has forwarded a copy of rustication orders of Mr. Nishant

Kumar Univ. Roll no. 1616019, B.Sc (ATHM), 3'd semester vide no.

CnHMCT/OFF/2402 dated 1 1. 10'2017.

As per regulations:

Each case of order of rustication or expulsion shall be repofted to the

Registrar of the University by the Principal of the College concerned

without delay after the order has been passed by him and it shall be

accompanied by a ceftificate signed by the Principal to the effect that the

student had been given adequate and reasonable opportunity to explain

his position before the order was passed.

The Principal may, for reasons to be recorded, review and amend his

order within ten days of the original order. The amended order so

passed alongwith reasons shall be reported without delay to the Registrar

of the University. The Registrar shall place the amended order before the

BOG for its approval.

College has also attached the above certificate.

The matter is placed before the Board to approve the Rustication of

Nishant Kumar Univ. Roll no' 1616019, student of B.Sc (ATHM) - 3'd

semester of CT Institute of HMCT, Jalandhar.

nA
IirT

(a)

(b)

13
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Item no.67.8: To consider the notification of Child Care leave for female
employees of the University

Child Care Leave for female employees was made applicable in the

University as per notification issued by Director Education Depaftment'

Punjab, Chandigarh dated I6.t2.2014. The Board at its 45th meeting held

on December 2t, 20Lt had approved adoption of all the notification

issued by Punjab Government.

The case of imDlementation of Notification of Child Care Leave as per the

notification issued by Personal Department Govt. of Punjab vide No'

6l26l2OLL-6P.P.312046 dated 22.12.20IL and the subsequent

amendment notified vide No. 6/26l2011-6P.P'311276 dated 08.08'2012

was put up to the 55th meeting of Board of Governors'held on dated

03.07.2015 and 57th meeting held on dated 07.08.2015' The matter was

deferred for consideration in the next Board of Governors' meeting after

proper documentation.

Accordingly, the information on Child Care Leave as applicable in GNDU-

Amritsar, Punjabi University-Patiala and UGC Guidelines already notified

for staff at IKGPTU Campus has been compiled and is placed at

Annexure-W (Page no. 54).

As oer decision of the Board of Governors in its 55th meeting held on

03.07.2015, decided that University shall adopt UGC guidelines in totality'

Accordingly, UGC leave rules are applicable for the female faculty

members.

The matter is placed before the Board for consideration of adoption of

Child Care Leave as per State Govt. norms to the non-teaching female

emproyees.

\l*\T4
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Item no. 67,9: Release of Balance Payment of Regional Centres'

IKGPTU has been running its Distance Education Programme since 2001

as a 3 tier model in Public Private Partnership mode and had appointed

Regional Centres (RCs) and Learning centres (LCs) for providing student

suppot services to students on revenue sharing of (l8o/o+4o/o incentive)

and (45o/o+5o/o incentive) respectively. The Association of Regional

Centres was reimbursed upto 40lo of the total fee share on account of

books supplied to the all RCs/LCs on behalf of the University.

In the year 2012, PIU initiated restructuring of Distance Education

Program which included appointment of Coordinator & Facilitators (C&F)

in various regions on fixed monthly remunerations from the share of RCs

and LCs which led to a conflict between PTU and its RCs. As a result of

this the disbursement of fee share was put on hold by the University

since 2012.

Fufther, upon representations submitted by RCs, Vice Chancellor

constituted a committee on 15.06'2015 to look into the pending

payments (Annexure- VU) (Page no.80)'

The committee deliberated upon all concerned issues and recommended

disbursement of payments tabulated as per available data in EDP cell of

University. The committee categorized the regional centres as per their

legal / litigation status and accordingly made recommendations

(Annexure-VIII) (Page no.87)

A legal opinion was also sought by the committee before making these

recommendations (Annexure-IX) (Page no. 93)

In the meanwhile, a complaint was received from Dr. Rajneesh Arora

stating that detailed estimates of recovery (with suppoting) prepared by

a retired CAG officer during his term and a report was submitted on Oct

23'd, 2Ol3 in the Registrar office as per which few RCs had illegally

AAI\
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collected excess money. Thus payments recommended by the committee

should not be made (Annexure-X) (Page no. 96).

The then Vice Chancellor constituted another committee including the

representatives from the Government (Technical Education & Finance

Department) (Annexure-XI) (Page no' 98).

This Committee gave multiple chances to Dr. Rajneesh Arora to to submit

copy of the report which can substantiate allegations but the complainant

neither appeared in front of the committee nor provided any copy of the

report. The committee found allegations of Dr. Arora as baseless and

ratified the recommendations of the previous committee (Annexure-

xII) (Page no. 105).

During this period the Vice Chancellor approved the recommendations

based on which payments were made to LCs and C&F'

Thereafter the Vice Chancellor approved the minutes of meeting "that the

committee should make recommendations on the basis of actual fee

deposited in the accounts department instead of the EDP data"' A sub-

committee was constituted which presented the final data, based on

actual fees received in the University (Annexure-Xtl! (Page no. 113-

11s).

In view of the submission made above, the following three categories can

be considered for the decision in orderly and sequential manner.

geh

Sr,
No.

Description Remarks (if any)

1. For all agencies which have not

resofted to any litigation; fee is

verifiable for their share;

services have been availed

from them and MOU is valid for

the claimed time period.

Before release of payment

any/ all such agencies shall

have to submit an affidavit

mentioning that the said

move/restore/appeal any

shall

16
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court of law in future,

regarding this payment.

z. For all agencies whose fee is

verifiable for their share;

seryices have been availed

from them; MOU is valid for the

claimed time Deriod and there

is no complaint against them,

however, they are involved in

litigation due to delay in

payments,

Upon disposal/ settlemenv

withdrawal of the pending

cases and before release of

payments any/all such

agencies shall have to submit

an affidavit mentioning that

the said agency shall not

move/restore/appeal in any

cout of law in future,

regarding this payment.All those agencies where there

is any issue of misappropriation

of funds/complaints/pending

enquiries / litigation in any of

the Courts by IKGPTU or

against IKGPTU or any case

which has not been covered in

Phase I and II above,

The matter is olaced before the board for consideration'

t)ui,
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Item no. 67.1O To ratify the following agenda items:

(a)The appointments of faculty for various departments of the
UniversitY

University had advertised for 49 number of Faculty positions in different

disciplines vide adveftisement No. Advt./1002 dated 14.10.2016. The

applications were processed as per the laid down selection procedure.

Interviews were conducted from 20.03.2017 to 29.03.2017 by the duly

constituted selection committees under the chairmanship of the Vice

Chancellor.

The sealed envelopes of the recommendations of the selection committee

were opened with the approval of Chairman, BOG-IKGPTU.

Appointment letters were issued to the 21 selected candidates. 20

candidates have joined their duV. One candidate had refused to join

(Annexure-Xlv) (Page no. 116).

In lieu of this, another candidate from the waiting list was issued

appointment letter. But he has since not given any consent' the offer

letter has been withdrawn,

In addition to this, the University had adveftised teaching and technical

positions vide adveftisement no. Adw./506 for IKGPTU Main Campus' The

selection Committee interviewed the candidates as per the schedule given

below:

As approved by the Vice-Chancellor-cum-Chairman Board of Governors,

the appointment letter to selected faculty in discipline of Architecture was

issued. (Annexure-nfl (Page no. 119)'

Sr,
No.

Stream Name of
Post

o, of Post
adveftised

No, of
candidates
applied

No, of
candidates
called fol
interview

Interviews
conducted
on

1. Architecture Assistant
Professor

5 73 28 03.11.2017

The matter is placed before the Board for ratification. 
I18 
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(b) Re-designation of the permanently appointed lteans as
Dean-cum-Professor

A meeting was held on 25,3.2017 at IKGPTU Mohali Campus on

finalization of draft regulations. As per Sr. No. 2(e) of the proceedings of

this meeting, the following decision has been taken by the Vice

Chancellor as per the feedback and suggestions submitted by non-

teaching staff association and Office/s Welfare Association on draft

Univerity regulations :-

" Since now Univercity has established academic ampus and created

teaching departmenB in iE Univesity ampus and constituent

campuses, fiierefore permanendy appointed Deans may be re'

designated as Dean cum Professor. The matter shall be placed before

BOG for approval."

The following members were present in the meeting for discussing

University draft regulations under the Chairmanship of Vice Chancellor:-

1. Dr. N.P Singh, Dean (P&EP)

2. Dr. A.P Singh, Dean (R&D)

3. Dr. S.K Mishra, Finance Officer

4. Dr. Amanpreet Singh, Registrar

5. Dr. Harmeen Soch, Associate Professor, Director-DDE & HOD-

Management

6. Dr. Hitesh Sharma, Assistant Professor

In the light of decision quoted above, the matter regarding re-

designation of permanently appointed Deans as Dean cum Professor is

approved by the Chairman Board of Governors on 13.02.2018.

The matter is Dlaced before the Board for ratification.

fi-t19
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(c) Delegauon of Financial Powers to Heads of Teaching
Irepartments for Pur€hase, RePair and Maintenance of lab
equipments/ instruments/appliances/ Machinery etc.

In anticipation of approval of Board of Governors and to expedite the

purchase, reDair and Maintenance of Lab

equipments/Instruments/Appliances/machinery etc. for the immediate

establishment of laboratories required in the academic departments, Vice-

Chancellor IKGPTU has approved the delegation of financial power of Rs.

01 Lac to the Heads of Teaching Depaftments of IKGPTU main campus

upto 15.09.2017.

The matter is Dlaced before the Board for ratification.

f\"h20
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'isyJ#",i,Tffi trFtr:sffiH:li"
No. lKGpru/DRyHRDt lO{ qJ

cc to:
Secretary to Vice Chancellor _

Registrar

All head of the Departments

Deputy Regibtrar (Computer Section)

i, Dr. Harmeen Soch, Ass

1 r. "*r""*i*,,|.::ff;i"--(Manasement)3. Regiskar, l.K Gujral punjab Technical University4. Dr. Nitya Sharma Dy. Controller of Examinations (lKGpTU)

l. 
,. Madhu Midha, Deputy Librarian 0KGPTU)

: 
Ms. pocia, Mehta, Assistant professor (Mgmt HRM)t y. Gitika Sood, Legat Officer
(on without pay leave w.€8 Dr S K,-;;;,,#"";:::,#:iii,l3082olo

l^ 
Shri Vachaspati Sharma, Sr. Assistant (tKGpTU)

l0 Ms Jasbir Kaur, Senior Assistant (lKGpTU)
t t I: 

parminder.Beri, 
Famity Counse or,Member of punjab police

12. Ms. T€nu cnopra, stuoent%man 
counselling cell, Jalandhar

1rr r napurthala (B.Tech CSE roll No. 1542049))

Dated: ,lulrc

\

i{ote: The same commrttee wit work as 'women wetfare cert,,for alr wetfare prans for wornen.

OFFICE ORDER

As approved by the competent
to 16.03.2018 r,. ,,r",",i",,llt}lJT,ff:i:r',:T;l* is herebv notiried w.e.r i7 03 zr,:.

:omen 
at work places" adopted by the university. The detail 

of sexuat Harassment ag;jir'ii
website '\,vww.ptu.ac.in,,. v'!vsr>rty' Ine oetail of the same is available on universrr.i

Chair person

Deputy Chaii pt_.rr;,:,r 
i

(Ex-Officio)

Member

Member

Member

Member

Member

Member

Mernber

Member

Member

For information of Honb,le Vice Chancellor please

I

{r

- For updation of University website.



As per record , the present status ofthe project is as below : *

1' In supersession of al the previous orderc regarding creation of Departnents
Branches or any other such unit, the Teadtingl NoR_T,eaching Departmenb and
Branches are notified for the srirooth working orthe univer.ity vide Notification No.
IKcPTu/Reg/Notification/4524 date d 14.12.2(ir6.

2. A meeting was herd on 27,07.2017 with ail the HoDs of 
'K€FRJ 

with MGsIpA teamto address the issues with regards to the draft report sent by MGSIpA for therr
feedbaclVobservations.

Accordingly, the conies_g1_ 
loles and responsibilities/functions of the following

branches were sentto'HGSIPA, Chandigarh for futher necessary action :

& Recruitment Cell

j
g
t
Ii

IV'Store,itihd.,PriilGhe{Se

V. Acadernic Departrnent and ib branches

In the meeting, it has been decided that initially only part-B of phase_I shall becompleted and subsequently further phases and their respecth€ sub phases shall beaddressed.

3. A letter has been issued vide No. IKGpTU/DR/HRQ/tr7OS dated 08.08.2017 to
MGSIPA for updating the status regarding the completion of para 2 of pnase_i wittr
the comments of HODS.

4. 
l-S^ll_l letter has been,issued,vide No, IKGpTUIDR/HRD/1789 dated 11.08.2017 to
MGSIPA vide whiah it was requested to update the statui on @mpletion of phase_I
(a&b) taking into cognizance the data as received from all Head of tfie Departments
and fix up a meeting In the coming week so that the cunent phase of study can b€
finalized and subsequent review of second phase can be taken up.

5' A Reminder letter has been sent vide ref No. IKGprU/DR/HRD/2166 dated
0r'09'2017 to MGSIPA for updating the sbtus on compretion of phase-I (a&b) taking
into cognizance the data as received from all Head of the Departments.

6. A review meeting was herd on 26.10.2017 to review the imprementation pran of HR
Audit.
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7. A final report of phase.I,n:l$" 
re@ived vide letters No. MGSIpAy'MDg2Ol5/6541dater 2st3o.rt.2o17 and Mcsrp^y'llodz-or;ft;olL ro.rr.rorrlo r.12.2017.

In this regard; a Circular No, IKGpTU/REG/597 dated L2.72,2OtZwas issued to all*: 
t3;'j":ffi,:,tff 

:-r"' g"i"*il;l;;il";"". on nnarization or tunctions
zO,tZ,2Ol7. stgned to each non.teachino Aeparbnenti;;"rc; ;;

::,ffi:Iil'|.HiH'ljT'f:s::"ll'-r"lr,,n i: h:ard from rhe concerned, the

:rnunmi$:rri###n Jffil#",ff :n,ir *irtrH,*1

LrhHEl",*",fid;t nothins has been heard rrom rhe HoD,s or

8. A letter has been *r{. 
:g: No_ IKGtrrU/DR/ HRDl442t datec, 23.01.2018 roMGSIpA vide whidr i opy of tunctions una ."1po".tiirtoes of store and purchase

i:H,iT,ffi,tg1:*:lf:rm *r#li'ilton"n ro this *re rorrowing

i],tT,Lr#"":li,:ins 
departmenb/Branches have not been received so far:_

(b) Regirsffar office
(c) @nemlAdministration
(d) Lesal
(e) IT servi@s

II) Funetions of teaching deparbnenb as notifted by Registrar ofnce videnotificatiirn No; tKcFru/Res/4izc dutuJ , i+.iiJii.*.*l awaited.

9' A review rneetirig vrrds herd on. 15.02.201g for the imprementation pran of HR Auditwherein it has been o*,0"1:lar^Igsipn *ilr;"#iliiin* *0, of functions ofteaching deparbnents and @mments on circurars/notificiions eartier fonrvarded byRegistrar, IKGPTU. It was also decided to ,",,f, li"'pf,.."_I within 15 days andturther to notiry phase-Ir & III expeditioustt, ;;;;;;;. ' "'

Dr' sanjeev chaddha, Professor & Hea4 MDc emphasized on immediate notificationof Phase -I, II and III of th
duesorMesrpe',,*Jrr".ffi 'il1#irl#T,l#*:[:'*T"ffifl?
the outstanding dues of MGiIpn at the earliest.

\t* w
r.l
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UE 6r6d w 5ffi, rrifl5rre

ffiirrs f,cnil
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fri#ic et fetig.€' fir& zs.oa.zotze +d'd. s+(vul) €'-fr E?5ffi *E:r-s zooz,

ff,-6€ qffi t tLnla It ]r{qtd 6t€ Fgfi EzEix fe-e qffi f€B ic-iq ss6p dl1t
fu,=fr;"-.t d sdug ircl-g d€.,ee.'6;-" mifr=FaftqcF- lks td ffi uol-d'frq

rs's at* a* fr:-

bent Statute

Chapter-II
(ir) Leave in the case of Oflicers of Class A

(Administrative oflicers)

Page 45
573 xx;( xxx xxx

Prooosod Statute

Chapter-Il
(ix) Leave in the case of Oflicers of Class A

(Administrative o{Iicers)

Page 45
57,3 xxx KKx xxx
573.1 Child Care Leave
a) Women employees who have minor children

(below 18 years) can take leave for
maximum of 365 days during the complete

service for child oare.

b) This type of leave can be availed for care of
maximum of two children. It can be availed

during their examination or if they fall sick'
'Documentary proof will have to be
submitted for such leave.

c) For such leave, ths appropriate admissible

leave salary would be given as in the cases

of Eamed Leave.
d) This leave can be availed for more than one

spell but there rn ould be a maximum of 3

spells only during; one calendar year.

e) Such leave woulcL not be givon for less than

15 days.

I 0 If any women employee remains absent

I unauthorizedly arrd seek Child Care Leave,

I she would not be given the Child Care

| l,eave under any ,]ircumstances.

I g) This leave would not be debited from the

I leave account but the account of this leave
I

I tt* to be maintained in standard performa.

I The record of this would be maintained in

I tr. . 
Service Book of the concemed

I employe€,

I h) Such leave cannot be claimed by the way of
I night unAer the Punjab Civil Services Rules

I Volume-I Partl and Rule 8.15 of Punjab

I Civil Serviccs Rules.

I il Such leave is trr be granted like Eamed

I leave. The prior permission for this leave

I tras to be taken from the competent

I authoritv.
I ii The competent authority may reject this

55



leave in public interest and oan also cancel
the leave granted earlier.

But the following categories of female
omployees do not have the right to this type of
leave:-

l. Employees suspended or who are facing
disciplinary action.

2. Women employees under probation. But
if for some medical emergencies leave is
required for urgent child care, it may be
grante.d by the sanctioning authority
considering rcquest and merits of the
case at the request of the employee. And
for this kind of Child Care Leave. a
medical certi{icate will have to be
obtained duly oounter signed alleast by
the Civil Surgeon.

3. Employees u,ho are working on daily
wages or on work charged or appointed
on oontract basis.

(x) Leave in the crse of employees of Class .B'.
Page 52

7 | .3 xxx ui\ x)Lx
713.f Child Care Leave
a) Women employees who have minor children

(below lE years) can take leave for
maximum of 365 days during the complete
service for child care.

b) This type of leave can be availed for care of
maxinum of twc' children. It can be availed
during their examination or iflhey fall sick.
Documentary proof will have to be
submitted for such leave.

c) For such leave, the appropriate admissible
leave salary would be given as in the cases
of Earned kave.

d) This leave can be availed for more than one
spell but tlere vyould be a maximum of 3
spells only durinl; one calendar year.

e) Such leave would not be given for less than
l5 days.

f) If any women employee remains absent
unauthorizedly aud seeks Child Care lrave,
she would not be given the Child Care
Leave under any circumstances.

g) This leave would not be debited from the
leave account but the account of this leave
has to be maintained in standard performa.
The record of this would be maintained in
the Service Book of the concerned
employee.

h) Such leave cannot be claimed by the way of
Right under the P\rnjab Civil Services Rules
Volumel Partl and Rule 8.15 of Puniab
Civil Services Rules.

x) kave in the ca.se of employees of Class .B'.
Pege 52
71,3 xxx xxx xxx



(ri) Leave in the case of
Page 56
76 xxx xxx

Class 'C' Employees

xxx

i)

Such leave is to t'e granted like Eamed leave.

The prior permission for this leave has to be

taken from the competent authority.
The competent authority may reject this
leave in public interest and can also cancel

the leave granted earlier.
But the followi:rg categories of female

employees do not have the right to this type of
leave:-

l. Employees suspended or who are facing
disciplinary a.otion.

2. Women employees under probation. But
if for some medical emergencies leave is

required for urgent child care, it may be
granted by the sanctioning authority
considering request and merits of the
case at the request of the employee. And
for this kinrl of Child Care Leave, a
medical certilicate will have to be

obtained duly counter signed atleast by

the Civil Surgeon.

3. Employees who are working on daily
wages or on work charged or appointed

on contract basis.

(ri) Leave in the case of Class 'C' Employees

Page 56
76 xxx xx-x. xxx
76.1 Child Care Loave
a) Women employees who have minor children

(bolow 18 years) can take leave for
maximum of 365 days during the complete

service for child care.

b) This type of leale can be availed for care of
maximum of tlt'o children. It can be availed
during their examination or if they fall sick.

Dooumontary pr,cof will have to be submitted
for such leave.

c) For such leave, the appropriate admissible
leave salary would be given as in the cases of
Eamed Leave.

d) This leave can be availed for more than one

spell but there would be a maximum of 3

spells only during one calendar year.

e) Such leave would not be given for less than

l5 days.
f1 If any women employee remains absent

unauthorizedly and seoks Child Care Leave,

she would not be given the Child Care Leave
under any circurnstances.

g) This leave would not be debited from the
leave account but the account of this leave

has to be maintained in standard performa.
The record of this would be maintained in
the Service Book ofthe concerned employee.



4

h) Such leave cannot be claimed by the way of
Right under the I'unjab Civil Services Rules
Volume-I Partl and Rule 8.15 of Punjab
Civil Services Rules.

i) Such leave is to be granted like Eamed leave.

The prior permission for this leave has to be

taken from the competent authority.
j) The competent authority may reject this

leave in public interest and can also cancel
the leave granted earlier.

But the follow:Lng categories of female
employees do not have the right to this type of
leave:-

L Employees suspended or who are facing
disciplinary ar;tion.

2. Women employees under probation. But
if for some medical emergencies leave is
required for urgent child care, it may be
granted by the sanctioning authority
considering rcquest and merits of the
case at the rerluest ofthe employee. Ald
for this kind of Child Care [-eave, a
medical certificate will have to be

obtained dul1, counter signed atleast by
the Civil Surpeon.

3. Employees who are working on daily
wages or on work charged or appointed
on contract basis.

(xii) Leave in the casrl of University Teachcrs.
Page 69
85. xxx xxx x)fi
85.1 Child Care ksve
a) Women employees who have minor children

(below 1E years) can take leave for
maximum of 365 days during the complele
service for child care.

b) This type of leave can be availed for care of
maximum of two children. It can be availed
during their exarmination or if they fall sick.
Documentary proof will have to be

submitted for such leave.
c) For such leave, the appropriate admissible

leave salary would be given as in the cases

of Eamed Leave.
d) This leave can be availed for more than one

spell but there would be a maximum of 3

spells only during one calendar year.
e) Such leave would not be given for less than

l5 days.
If any women employee remains absent

unauthorizedly and seeks Child Care Leave,
she would not be given the Child Care

(xii) Leave in the case of University Teachers.
Page 69
85. xxx :{xx xxx

Leave under ant' circumstances.



g) This leave would not be debited from the

leave account but the account of this leave

has to be maintained in standard performa.

The record of ttris would be maintained in
the Service Elook of t}te ooncemed
employee.

h) Such leave cannot be claimed by the way of
Right under the Punjab Civil Servises Rules

Volume-I Partl and Rule 8.15 of Punjab

Civil Services Rules,
i) Such leave is to b,o gtanted like Eamed leave.

The prior permission for this leave has to be

taken from the competent autlority.
j) The competent authority may reject this leave

in public interest and can also cancel the

leave granted earlier.
But the following categories of female

employees do not have the right to this tlpe of
leave:-

l. Employees suspended or who are facing
disciplinary action.

2. Women employees under probation, But
if for some medical emergencies leave is

required for wgont ohild care, it may be

granted by the sanctioning authority
considering request and merits of the
case at the request of the employee, And
for this kind of Child Care Leave. al
medioal certificate will have to be

obtained duly counter signed atleast by
the Civil Surseon.

3. Employees who are working on daily
wages or on work charged or appointed
on contract bitsis.
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THE GAZETTE OF lNDtA, SEPTEMBER tt,20 t0 (BHADRA 27, 1932) [Pmr tll-Sec. 4

(ii) 'Leave not due" shall not be granted, unl€sg the Vic6 Chancello/Prlncipat is
satislied that as far as can reaeonably be foreaeen, the teacher will roturn to duty
on the expiry of the leave and eern the leave granted.

(ii) A teacher lo whom 'leave not due' is granted shall not be permitted to tender
his/her resignation from service so long as the dcbit belance In h6/het terve
account is not wiped off by active seruice, or he/she refunds the amount paid to
him/her as pay and allowances for the period not so qarned. In a case where
retirement is unavoidable on accounl of rearon of ill health, incapacitBting the
teacher for further service, refund of leave salary for the period of leave stillio be
earned may be waived by the Executive Council.

Provided that the Executive council may waive off, in any other exceptional, for
reasons to be recorded in writing, the refund of leave salary for the period of
leave still to be earne{.

E.4.8 ilatsmity Leave

(i) Maternity leave on full pay may be granted to a u,oman teacher for a period not
exceeding 180 days, to be availed of twice in the entire carser. Matemity teave
may also be granted in case of mi3caniage including eborlion, subject to the
condition that the total leave granted in respect of thls to a woman toacher in her
career is not more than 45 days, and the appltcafion for leave is rupportcd by a
medical certificate.

(i0 Maternity leave may be combined with earned teave, half pay leave or
extlaordinary leave but any leave applied lor in continuation of matsmity leave
may be granted if the request is supported by a medlcal certiticate.

8.'0.9 Chnd Cate Leave

worneh teachers having minor children may be granted leave up to two years for taking
care of their minor cf ildren. child care leave for a maximum period of two years (730
days) may be granted to the women teacherE durin0 entlre service period in t;n6s with
Gentral Government women employees. ln lhe cases, where the child care leave is
granted more than 45 days. the University/College/lnstitution may appoint a p8rt time /
guest substitute teacher with intimation to the UGC.

8.4.10 Patemlty Leave

Paternity leave of 15 days may be granted to male teachsrs during fhe confinemcnt of
their wives, and such leave shall granted only up to two children.

8.4.11 Adoption l€ave

Adoption leave may be provided as per the rules of the Central Governmont.

9, RESEARCH PROiIOTION GRANT
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From

Nc.
"cazJl 

g7)

The Registrar
Pujab and High Court,
Chandigarh.

TO , ,-i,I. Allthe Disfdct and Sessbns Judges,
in the Siare of?unjab.

2. The District & Secsions Judgg
U.T., Chandigar.lr,

3. The Directqr (Adminisharion),
Chandlgarh J udicial Academy.
Secror 43, Chandigarh.

Dared; Chandigarh rhe tg ,o l. Zo,Ji
:

Subjecr i-{9gifigadgrl of ichild Car€ Leave (CCL) qua
Judicial Offic*s in the Statc ofpurjab.

Reference: II,r:_ gqfr ileqer No. B{VSpl.iGazette II (17)
08.01.2013.

Sir/Mada4 :

I am direced 1o refer you on the subject cited aboye and !o
inforn you rhat Hon'ble thi Chief lusrice and Judges have been pleased

to reconsider tlrc matrer rcgading Child Care Leave (CCL) qua women
Judicial Officers in the Sate of punjab and have been ptuGlGi-uiiy
the conditions as inposed at the time of adoption of instrucdons
contained in lsrlet No. 6il?5l20:.l-6p.p,3tilg46 dared 22.12.V)ll ans

i

letter No. 6l2f/2ul1-6p.p311276 dats,d 08.08.2012 by this Corn as
conveyed vide rhb Couri's letter No. g41/Spl./Gazette II(17) dated
08.0t.2013 (copy atached); the said conditiors after modification shall
read as follows:

1

1. Child Care Leave will be admissibte only rvheo the

dated

ft* + W conocmed wonren Judicial Officer has no Bamed t-€ave at

.rf.OfLfY cArh) hercredit'

+ Z. No ChiL, Cbe lleave will be $aoted ro wornen Judicial
- {!.1 j- *}.t Olficer during the probarion pemod excepr under rhe- cistlr<r. otY.t t t
d..r;;.ttt-*.l'l.'r* follo*ingcircunsances:-

- ii.l*t'.r^, *.bn bdlrfu. I 
t* event of such medical reasons - rvhere rhe

I I r{ f"morate c{e ol minor children is required, then on dre$;lA d*il. 73'rl



:

reque$ of, ernployee, the salctioning authority while
considering her request on merit could sancdoo Child
Care Ltave subject to the cooditioo lhat the medical

ceftifi&tte is counter signed by the Civil Surgeon.

3. Child Care Leave should be got sancuoaed in advaoce aod
under no cirduqstances leave already availed or peird of
Wauallodsd aqsence shan be converted into Child Care

Leave retrospeqively.

You are thererforp, reques(ed to bring the sarne to the notice
of the Judicial Ofiicers wo*ing in your re+ective Sessions Divisjon.

Xiodty ackBiw&dgc the receipt of rhis @mmudcation.

. Yourc frirhfirllv.

EDd$. No. RO&g
A copy is forwarded to r

n@essarv actiont. :

Dated:=JE t3__.:_2o!S_
A copy is forwarded:to the foltowing offi:ffi61ffiffi6;;d

necessary ac$oft.
l. The Legat
2. The Menier

and U.T.,

rgr,)"M fu{|
Depur;i Registrar (Gaz. II)
for Registrar General

€rs, Punjab a$d U,T., Chardic.arh.
, State Legd Services Autho'rities, prajab

3.

4.

5.

6.

7.

8.

9.

10.

lt.

Thc Principal Seuetary io Hon'bl€ the.Chief Justice-cum_Registrdr.
Pulab & HaryarE High Coun, Chanogarn.
P_S/PA,/Reader/Sreno to lhe Registrar funeral, punjab & IlarlanaIiigh Court, Chandieartl

lvrvReaderlseno to all the Regisuars, puqiab & Ha4rana ltighCourt, Cbarxligarhevtrlr, vlr.tt|lrtarn.

Ls'/"t{Sreno to a[ OSDS, punjab & Haryana High Coun,
ChandiS,adr"

l5'erileade$ (R.ules Cell), punjab & Har),ana HigI Court,Chandigarh, for comoihtion.

8fitrT:ff*t (saiaryi, Punjab & Harvana Hish courr,

8ffiHY (GatJ), Puqiab & Harvae Hish cour,

*t#ff*- (corput€r): Pu{ab & Haryaoa Hish c-ourr,

8:tritffi;f.*"'.k control ceqae, Puniab & Haryana Hish

,-<?, /_Wq{a A/*t
Deptty Registnr (C,iz. O' for Regisuar General

4r



(>, I n r I
No. b.rr \ \Ol .l(;u{ue ll tl?}-t

Fmnr

Thc Rcgi$trsr Gcnerel.
Pr{jsb ard llrry! a Hig[ Courr,
Ch!ndigsrh.

To

l. All ths Dirtrict .Dd Scssioc Judges iu thr Stetc ofPunjab.
2, Th€ Distrlct and Session3 Judge, ChaDdigrrh.

r.)\ I
D{ted: ('h{adigrrh th€ X \\ \ 

1-ol\

Srbr htroduclion ofChild C:rr.e Leive (CCl.) qu{ rvomc.t Judicill Olncers in
thc Slat( of Punjab.

Sir/lvl6d |trr,

I sm directed to refcr you oD thc robjeca citcd aboy€ and ao i orm you

thsl Hon'ble the Chief Justlce hr! b.en plcrled to Ndopt the insiiuctiols contrined

in llre fctaer No. 6n6nlll---{,P.P3n046 datc.l 2f.l2l0lt aud trrter t{o. 6/2612{} -

6P,P,31t27(t dated 08.08.2012 of Puljab Golernment (col), of ench enck)scd for
rcady referEtrce) qua womcn Judicial Otticets workirrg in thc litate of Po4iab and

Chaodigarlt (Punjab C,{drc) witb thc following conditionsi-

l. Child (l:rre Lcalc rvill be rdtnirsible Unly whco the r:onccmed womla Judicill
Ofticor has no F;!|incd L€{r'c |t{ her caedi{.

2. No Child (:arc Lcar'e rvill bc grantcd t0 rvomcn Judicial Ofliccrs duriog ihe

probatirro pcriod; and

3. Child Care l.e$ve should be goa sr[ctioned in advancc and under no

cir{unlilaoce! lclre dlrc.(b ,vailed or period of unauthorised absence stdl bg

convcrted into Chtld Care Lcave rctrospectir'.1y.

Thc othcr tcnus atrd coodiliotr! of llte punjab Governt cbl leatcls referrcd
to above tlall rcnrri! the safir€.

Kiadly achoor+lcdge abe rccript oflhi$ communication.

l'onr3 f{ithtully,

-<l2 . 1^ ' o- ^1rEncr:.nlalx,vr. ?ffi'IH,ff,il.',,
Er'tst:No.ggvsFt, /4lz.r. ( r r ) 

tr'or Rcgisrrar Generrl

Copy forwarded to lhe followlng tor inlormation and nccci-ari aition r
l. L,R", Puojab and U.'l.Cbandigarh.
2. Dirccto., (lhadigarh Judicial Ac{dcm), Cblndigarh.
3. Rcsder/Prl. Secretary/Ste.o to all thc Ld. Regisarsrs.
d. Pvl. Secrctary/Saeno to rll th. Ld- OSDS.
5. Mcmbcr Sccre..ry, 51at€ l-egat Service Authoriry, punjab and U.T.,

Chrndigrrt.
6. Supdr. (Rules)
7. Supdt.(Srlary)
8. So0dl,(Compuarr) ,.:rffi';ta\ 6"d

DeF.'urv Rcgistrar {Caz. ll)
For Rcgistrur Cclreral

'+<



sc trc.55.16

Item No. 55.17

Agenda BOG TNGPTU 55'h meeting ' 3,7'2075

It is brought to the notice that the Board of Governors at its 45th meetinq held

on December 21, 2011 had approved the implemenrdtion of notifications of

Punjab Government issued from time to time'

The matter is placed before the Board for approval please

Replacement of earlier adopted notification of Child Cars Leave

issued by the Government of Punjab as per requirement of dle

UnaversitY

Child Care Leave for female employees was made applicable in the University

as pe, notincation issued by Director Education Department' Pb' Chandigarh

dated16.12'2014.SincetheBoardatits45thmeetinghe|donDecember2l,
2011 had approved adoption of all the notlfications issued by Pb' Govt'' it is

propotua tlai tite notification of Child Care Leave as referred above be

,epia.ea by the notfication issued by Personnel Dept' Govt' of Pb' vide no'

ei zo/ za|''op.p.z/2046 dated 27'!2'2otl and the subsequent amendments

noiiriuo vioe no.6lz6l701r-6p.p.31t276 dated 8,8.2012. copies placed at

Annexure- XKIII.
The matter is placed before the Board of Governors for approval'

To onsider the enhancement of Retirement Age from 58 years to 60

yI"ts tor etoup B & C Non'teaching employees

university was established !n 1997. Initially majority oJ officers/staff were

aDDointed on deputauon/contractuat basis' Onwards regular recruitments of all

caiegories were made from time to time'

At present the retirement age for 6roup-A & D employees is 60 years in the

li-r,i"r:r'rv. 
-xo*"u"r, 

ro.. eiouj B & c emplovee:' tle,r:lirement ase is s8

;;;;;.;it; empiovees wo*inl'in Group B & c of th€ universitv are requesting

time and again to consider tnZ unhuntttunt of retirement age from 58 to 60

years at pai with other Universities in Punjab'

Accordingly the Universrty nas collected information from Punjabi University'

Patiala, Guru Nanak Dev University' Amrltsar' PAU' Ludhiana regarding

r"t'i."i""ils. oi Group-B & c employees working over there' The information

;;ceiv; ;';'; inr uniuersiti It irat"o at Annexure xxw' As per the

information received from tni! univeisitv' the retirement age for Group-B & c

employees is 60 Years.

The proposal ror ennancement of retirement age of Group-B & C employees of

iil Jff;-v from 58 to oo vlars at par with 

'ther 
universities of the state is

il;itt;;i;; consideration and approval bv the Board of Governors'

.\il
. 1_ ,,\r'V!n
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Item No. 55.11

Item No. 55.12

Item No. 55.13

Item No.55.14

Item No.55,15

SruiilBSi.15

Item No.55.17

Item No. 55.18

Praceedings 55'n meeting of BOG, lKGPTUe3.Ol.20lS

To take decision on requests made by University Officials for
transfer/shifting from IKGPTU to MRRSSTU

It was decided that the Regjstrars of both the universities will jointly
decide officers/officials to be transferred as per their requtrements, within
a period of 30 days.

To review the Status of Contractual appointments in the
University.

It was decid€d that the matter be placed in the next meeting along with
the process of recruitment. qualifications (as per UGC norms), and other
relevant details.

To approve the promotions of faculty under CAS

It was decided that the UGC Regulations regarding CAS should be
presented in the next meeting in tabular form along with deviation (lf
any) and justification of the safle.

To re-consider the policy of appointments on compassionate
grounds

It was decided the rtem be placed in the next meetlng of the Board.

To implementation the policy of Punjab Govt. Notification No.
LT l20lz0'0-Zrfrr.fr2/13z dated 17.11.2014 for the persons with
disabilities (Equal Opportunities, Protection of Rights and Full
Participation) Actf 1995 (Central Act No. 1of 1995) clause No.
33.

The Board approvcd to adopt the Punjab Govt. Policy for implementation.

:Replacement of €arlier adopted notification of Child Care Leave
issued by the Governrnent of Punjab as per requirement of the
University

It was desired the item be placed in the nexl rneeting along with existing
regulations of UGC, GNDU, Punjabi Universiiy and Punjab University.

To consider the enhancement of Retirement Age from 58 years
to 60 years for Group B & C Non-teaching employees

It was decided that the item be placed in lhe next mceling-

To inforrn about the recruitment status,

It was decided that the item be placed in the next meeting along with the
details of advertisement and qualifications as per UGC norms, posts
sanctioned by the competent authority and other relevant details
recardinc the nornrs followed bv the Universitv.

a\

\
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It r No.57.3

Ite.n flo. s7.s

Agenda BOG tKcprU 5/" meeting - A7.e.ZO1S

To apprgve the promotions of faculty under CAS
The cases oi faculq/ .ri IKGPTU for promotnn i.lnder CAs were
placed In the 55:f meetirrg of gOG hetd on 03.07.2015. The board
decided that the t]C;C Regulations regarding CAS shoutd be
presented in the nezt nteeting in tabular foam along with devrattcn
(if any) and ]ulrtificatlon cf tfre same.

Accord,ngly all the .eses under CrAS were examined by the
Ljniversrfy ilitd ic,,jit that in $ome cases the adminisffaltve
expenence rs qtote{j as erlurvaien: io Academic alongwith sorne
Oth€r cf)servdtton. As lhe matter is academic nature, tt is theref<re
ilropos€(J iirnr. :){ lrlli_r|'ri'rg:Cl.'}nriilee mAy l.}e aOFCtittjtr:d til
aijlrfaiii! f {ainr:ir, ih9 , ;11*,.,

{a} Dr. V.K. Jain, a-lff(j. Directof SL!ET Loigowal
(b) Dr. :iDy )olrn, llrr-:i pEC, Chandigafi.t {Forfnijr Deai, IKGPT!)
(c) Dean {Acadenlcs), lKGpTU, latandhar

The rnatter is piared lrefore the boarcl for approval of the
contmtftee.

Replace ent of carlier adopted notin€ation of Child Care
Leave issued by tle Gov€rnment of punjab.

Child Care Leavr for tenrale empioyees.,^ras made applicaDle tn rne
University as per nobFication issued by Director, Tech. Edu
Depariment, Pb. Cirar:drgarh dated 15.12.1014. Since the Boitrd ,tiis 45t11 meeting -retd on Decenrber 21, 2011 had approved
aocL,lic]n of i,il fht f]rftfiaations issued by pb.6ovt., it is proposeo
trr:i'. lFar ,- c-:.i:1"\tt,cr r tr :_trrlC Care ,_eave a5 refgrfed above hercpinced 0,v ilt nr:trf,r:,::,,.r.r ra,r,r.,ja lt\, rersonnel Dept- GOn. Of pi)
vtde No, 5.i25iltt l-fip.p.Ji2044 .larecj 22.12.20i1 dno rhesuDs€qi,€nt amendments rotified vide no. 6/26i101 1-6 p.i,.l i ttz odated 8,8.2012 Copres piaced ar Ann€xure-Xft. ifre practcr
:,::l.r:lt_"I". ar_GNou, pb: Uni.. eo unrvesity & Resu-ralons orulrL rs ptacec dt Annexure_XIII.

;r-ffi ; l[":"1.;;,, 
Boa: o c ; ccvemors for approva L

yearsb eo y."", io. e,.o-u;'JlT^ffjI;Hi:iilfiH
Universrry- //as estallltshed
c[icers/s:aff w-,re Jppo,rtec ']^ t-9-?t. In't,dlly rnaJoriry o,
wr.waros .equrar, :...r t",",,tr' -?n-,,clllitauon/contractual pasis
rl,1e tc ti^re ci all cateqorres were rn,rde rror,.

At present ti)( ret,rcmeni aoe,^_ -
vears in the,",uiiltu - 

n"J"'".',.,"'r:-'1?'o 'i -D 
ernpl6ygs5 15 69

retrremenr u,l" ,s su'iea.ri";:'J:,:',::l ! &. c .rptoy..r, rn.L or ttrc dn.\,ej:r[] o,,, .*qr,rri,n,ir,i'ltTi l"lrkns in Grogp B &caaln to consider ,ne



flaoc.edings "{ sth ror
or-o8.QoF

approach; and in no case diluting the eligibility and

experience qualifications.

I'f EM No. 5?.-1 "fo approve thc promotions of faculty undcr CAS

'l'he Board constituted the tbllorving commiltee to revierv thc

cases of tbculty for CAS as per UCC regulations and will submir

the repon in tabular form regartling deviations in the ncxr

meeting olthe Board

(i) Dr.MPPnonia,
(ii) Dr. Ravi Kumar,
(iii) Sh.Parveen Kumar Thind. nominee of PSF
(iv) Registrar, IKOPTLJ. Convenor

tf Replaccment of earlicr ndopted notilication of Child Care
Leave issued by the Governnrent of funjab

Delerred lbr its consideration in the next BOG meetinu afler
proper documentation.

ITEM No 57.5 To consider the enhenccment of rctirement age from 58 years

to 60 years for Group B & C Non-Teaching employees

Detbned for its consideration in the next BOG meeting al1er

proper documentation.

ITEM No 57.6 To considcr the recruitment cascs of Administrative and
'l'eaching l>ositions

t he Board dircctecl to present thL- case in thc ncxt mecting ol'lhc
Board along-with clear-cut annotatcd details of qualilications

advertised fbr the posts and qualifications prescribed b,v- UCC-

ITEM No 57.7 'fo approve the retirement benefits to cmployecs who have
retired heforc qualifying period as one timc nteasure

Defened lbr its consideration in the nexl llOC meeting afier

proper documentation.

--_-.-=,.-I-*
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