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AGENDA FoR 4eth MEETING oF AcADEMtc couNcrL SCHEDULED To BE HELD oN27th JUNE 2016 AT 12.00 NOON AT IKG-PTU MOHALI CAMPUS

49'01 To confirm the minutes of 48th Academic council meeting held on 21tn April,2016.
Minutes of 48th Academic council meeting held on 21th Aprll,2016 were crrculated to allmembers and are encrosed at Annexure - r. No comments were receiveo.

The item is praced before the Academic councir for its confirmation.

49.02 Action Taken Report (ATR) of the 4gth Academic councir Meeting.

IH"ltJiT_'i,:"" 
reporl on the 48th meeting of the Academic councit is enctosed as

The item is placed before the Academic council for information and deliberatrons.

49.03 Decision of the BoG on 47th Academic councir meeting.

The BoG has not approved the agenda item No. 47.10 to start new courses and theagenda item no 47 12 regarding etigrortity crrange to some of the courses. Both theitems have been referred back to aos ior. r.uuiu* and shall be placed in the nextmeetinq.

49.04 Review of onrine Admissions procedure for sessi on 2016-17

Government of P.unjab has appointed IKGPTU as authority competent to conduct theonline centralized counseling for admission to various degree level Engineering andArchitecture cgqlses being run in the institutions affitiated to lKGprU, MRSSTU & pAUon the basis of JEE (Mainf and NATA t"tp".trurv ror the Academic sessro n 2016-17.

In view of the recent notification by the Punjab Government that the post metricscholarship is applicable only to the students ,orittuo through centralized admissionprocedure'council has. also approved the centralized admission procedure for Non-AlcrE (uGC),courses being run'in the aritiateJ coii"g"r of IKG prU and the same wascirculated to all colleqes. - i

A. STATUTORYAGENDA

B. INFORMATTON AGENDA

C. AGENDA FOR DISCUSSION & REVIEW



ffimswri*'EMasgriffi

Agenda 4gth Academic Council Meeting Q7' June, 201 6)

For AICTE Centralized online counseling is to be conducted for which the schedule has

been prepared which is placed at Annexure - lll'

The counseling for B. Arch and B. Pharmacy courses has already been started as per

the above schedule.

The item is placed before the council for consideration and approval.

49.05 Progress of Choice Based Credit System

IKG PTU has implemented credit based evaluation system in its campuses, constituent
colleges as well as all the affiliated colleges from the year 2015-16. The result of 1''

semester is declared successfully following absolute grading system for affiliated
colleges and relative grading system for campuses, constituent colleges and
autonomous colleges.

Now as per the UGC directive the university is in process of revising teaching schemes
and syllabuses to implement the Choice Based Credit System (CBCS), which will be

imolemented from the vear 2017^18.

As desired by the council in the previous meeting, the detailed report regarding action
plan for choice based credit system is placed as Annexure-lV.

The item is placed before the council for information and review

49.06 Draft Policy on Placement

A policy is proposed for the Placements and related activities to bring a better coherence
among the colleges and the University. This policy is brought up to quantify the
placements qualitatively and an efforl to address the challenges faced at the college
level and at the university level regarding the employability of the students of Punjab.
This policy is uniformly applicable to all the colleges include Affiliated Colleges,
Autonomous Colleges, Constituent Colleges and University Campus. Policy on
olacement is olaced at Annexure - V.

The item is olaced before the council for information and review

49.07 Draft Policy on Industrial Training

A policy is proposed for the Industrial Training and other trainings which are the part of
the curriculum. This policy is brought up to enhance the practical enrichment among the
students. This policy is uniformly applicable to all the colleges associated with IKGPTU
Policy on Training is placed at Annexure - Vl.

The item is placed before the council for information and review.
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49.08 Draft Policy on Entrepreneurship

lK Gujral punjab Technical University has made extensive efforts in building an

entrepreneurial culture at its affiliated colleges during the last 4 years. To further

enhance entrepreneurship, First Draft of Entrepreneurship Development Policy 2016-17

(As per Annexure - Vll) to be followed by the colleges was prepared to encourage

students and faculty members for entrepreneurship

The item is placed before the councilfor information and review.

49.09 Draft Policy to Introduce Skill oriented courses in various disciplines

The members were informed in the previous meeting that the University is planning to

introduce skill based courses towards enhancing the employability of the student and

aligning the syllabus with the needs of the industry and employers.

The detailed drafted policy is placed at Annexure - Vlll for information and review.

49.10 Any other item with the permission of the Chair"
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Minutes aB'n ecadpmic CouncilMeeting (2V'April,NlApXUfe - |

MINU?H$ SF 48it' MHHTING CIF ACANEMIC COUf{E}L
3,3S prn AT *KG-pTq-.g IMOHAI-I CAMFUS

H$L* {}Ht zyh AtrRlL 2S1S AT

48.0:. To comfir*r the n'l*nil{es of 47th Academic Counail rneetie':g i":etd nn $h February, 2S16.

The council confirnred the minutes of 47th Academiq Council meetlng held on 5'h

February, 201,6"

48"02 Actiosr Tak*r'r Rep*rt {ATR) of the 47h Acadernic Cou*c!} Meeting.

The Council noted the action taken report on the 47'h mpeting of the Academic councii.
During defiberation rnembers suggested ihat fKGPTU will proceed for the combined
subscrlptian rates of e-journals so that the same will be rpade available to the institutions
at economlc rates.

The rnechanisrn for the payment o{ e*journalwil} also be gxplored

48.S3 Award cf Ph.il"

The council has recornrnended the
BOG:

followino candidates for award of Ph.D. denree tn'Y *-' -' "-'"

dh. s"relr#Ysffiv &GHN#&

$n
Nt>

Reg!strat:
ion 9*q:, :

ilate cf
V!va-v*

fo

mar*e l F S$agne $ranch Tit$e sf Thesis

a 18.01.09 29,r2.15 Prryan ka
Chugh

Mohinder
Chugh

Geology Physico chemlcal study
and indexing of pollution
in drinking water frorn
hand pumps of
pathankot and
hoshiarpur distl

07.30.09 25.01.1"6 Balwinder
Singh

Harcha nd
\lnnn Hatr

Matthematics Study of generalized
r"nds and reed-muller
codes wilh applications:

J. 11.98.09 0i.02,l6 lra ru i

Cha urd ha ry
Mohan Lal Manpgement Capital structure

analysis of selected
cornpanies in f ood
processinq inciustrv

4. 1012002 15.02.16 NirmaI Singh Gurbax
5inglr

Lnerlrstry Synthesis,
characterization and use
of carbohydrate derived
sudactants as
mrcellisation and reverse
miceliisation probes

q 02.48.09 19.02 " 16 Parveen
Singla

Dharmpal
Singla

Elecfronics &
Corrlmunicatia
n tnctneenno

Performance
tnvestigations on wcdrna
netwarks

\{-' 
\



Council desired that the faculty irr which
mentioned against *ach candidate"

Minutes afn ncaQemic Council Meeting (Zln April, ZArc)

Ph,D Degree tQ be awarded should also UU

48.04 Acaden"lis audit of engineering colleges.

whiie the rnembers welcomed the efforts of the universif{ in improving the standards oftechnical education in the slate and pledged their support, the members expressed
reservation about the entrre exercise of acadenric audit.

while discussing the acadenric audit, the members sougfrt the basis of the werghtagesgiven to various parameters and whetlrei tne same Were in accordance with theaccepted national stancards such as NrAC/NBAJNtRF etrc. ancJ whether any feedbackwas taken while finalizing the lramework for auclit as it impacts the rnstitutions, whetherthe entire scheme of acadernic auclit along with its key qb.lectives, detailed modalities,
validity period of tlre audit, and publlcation of the acadpnrc auc{it rankings was ever

il*\ q

11 lnq n.t./.4v./.w 27 .02.76 Geel Y.P. Mehra Manhqement Management of
occupational stress; a
study of technical
education institutrons in
puniab

7. I 109028 2 L02,16 Sonia Bansal B.N.
Ba nsa I

,; ^---r.>, Kana

Manpgement A study on cross sel:rng
strategies of commercial
hankc in inrlia

t' 14.41.09 11.03.16 Narinder
Singh Rana

Computer
Sciepce a nd
Fngiheering

Spectra or ipiny cVnei
world and sustainability
analysis of its security
issues & chaitenges in
nlnhel qron:rin

9. 1 109079 18.03 15 Ba blf a
5i ngl a

Pawa;r
Kuma r
Singla

Manpgement
.?-:-:*.*-" *--:'" -"" I

A study of problems and I

prospects of organized 
I

fmcg retailing in punjab 
Icfato f

10. 05.33.07 2 9.03.16 Tarsem
Chand

Jaimal
Rarn

Mecllranical
Engiheering

.=:-.***-J
study and Investigation Iof Sur-face lnteegrity in I

Electrical Discharqe i
Machining (EDM) process 

i

for-iungsten Carbide and 
I

Die Steel I
J-1. L / ,UI.U8 u9.u4.16 Bhoomi

Gupta
M.L.
Mahajan

Computer
Sciefrce and
Engiqieering

Disaster -tG[
managemenl lhrough
information anci
cornmunication
technology {ict)72. 17.03.08 09.04.16 Sachi n

Ctrnf r
S.C. Girpta L0mputer

Scierpce and
E1g!iieering

Security and qoi rn
wrreless sensor networks
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Minutes 4B'^ Aca$emic Council Meeting (27k April, 2016)

notified by the University to the stakeholders. The mqtxbers also pointed out certain
discrepancies in tl'ie marks and ranks a\darded,

ln additisn, i{ was also pointed out that the lnstitutions srrbnrit detailed information on
each of these pararneters and additional parameters anrlually while seeking continuation
of affiliations, This information is latest and backed by afiidavit of the institute, tt rnay atso
be kept in mind that half the districis have novv been trans{erred to the other University.

It was decided tc lcok into these aspects and detarl$ will be presented in the next
meeting. The nren:i:ers were also requested io give their suggestions in writrng to the
Universttlu.

Onllne AdffiisslGns pr*cedure for session

4.S,SG Choice ffiased Credlt $vstem

Dean Acadenric informed that Governrnent of Funja{b has appointed IKGpTU asauthority competent to conduct the online centraiized counseiing for admission tovarious degree level fingineerlng and Architecture cour$es betng run in the institutions
affiliated to IKGPTU, MRSSTU & pAU on the basis of JEE (Mairrfand NATA respectively
{or the Academic Sessron 2016-1"7.

It was also rnfornrecl in view of the recent notification by lhe Funjab Government that thepost Matric scholarshrp rs appilcable only to the studenis aclrnitted through ienrralizeC
adrnissio n procedr:re.

Tne central admission procedure as pr.oposed was clgliberated by Academic councilmenrbers and tlre upclated central Admissjon Procedurfe for session 2016-L7 (as per
Annexurs - i) was approrred by the Council,

The University shared further steps required for the irnplementation of choice Basedcredit system in line with the ucc directive. tt was inforfned that the syllabus needs tobe revised fsr the implemerrtation of choice based credir $ystem and a meeting of all theBos is being organizecJ separately. All the members Were requested to extend their
cooperation in successJully implemeniing the choice BasEd credit systenr.

whiie reviewing the inrplementatron of grading system, it was unanjrnously decided thatonly absoiute grading was possibie in case of affiliated cofleges as $re marks awarded tnlhe external exanirnation cannot i:e corrvertec{ into relatrvp grading anci a hybrici systemof part relative and part absolute will not be in accordqnce with uGc gLlidelines andnone of affiliating 'Jnivefsities have aclcptecl a hybrid sysrem. Reiatrve gr.ading will

h*t \

AffitrruM& Fffiffi re}lSCqj}sS$

$q*e s$i}ffiKrum&Y$ffiffiS
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Minurcs 48n Acadpntic Council Meeting (2ft'April, 20L6)

however be implernented in the consiitrrent/nratn campug/autonomous ii'lstitutions, which
have academic autcnonry.

It is al$o decjded that mulriplying factor
CGPA into percentage.

of 9.5 will be u$ed instead of 10 for converting

The Universiry will follow the Gracling
accordance with the UGC gurdelines.

System anq nomenclature of Grades In

A detailed presentation on action plan and timelines for choice based credit system will
be made in the next meeting.

48.07 Skill toased Fducarion

The members were rnformecj that the University is
courses towards enhancing the employability of the
wiih the needs ol the lndustry and Employers.

pl{nning to introduce skili based
stuqlerrts and aligning our syllabus

The detailed presentatian regarding same will
meehng.

48.08 To esta&rlish Natio*al Career Service Centre

be shareff in the next academic col.:ncil

The members were informed that the university is going !o renew its focus on enhancrngthe enrpioyability of rts students to eftsure their pla$ernent as well as promoting
efttrepreneurshrp. Due to paucity of tinre, detailed dilcussion on industrial training,
placement and entrepreneurship could not tre heid All thb menrbers were asked to give
their suggestions to the University and the sanre woHld be discussed in the next
meetln0.

4S.09 Any otfier it*rn with the permission of the Chair.

i\ hil 1 Ut{"-eli\
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Agenda 49'' Academtc Council Meeting 12/h June, 2016)

tt"rygd*t_ . . ._

ACTION TAKEN REPORT
ON

ISth MEETING oF ACADEMIC coUNcIL HELD oN 27th APRIL,2o16
AT 02:30 PM AT tKG-PTU MOHALT CAMPUS

A. STATUTORYAGENDA

-

I ltem I Agenda ttem 
- 

f ActionTixen report
No.__ F_

i 48 01 
| To confirm the minutes of 47th nCaOemiC I ihe goiid-did noGai,rove the

I lCouncil meeting held on sth February, i agenda item No 47 10, The
I I 2016. 1 agenda item no 47.j2 was referreo

I aaa;z f4;i."-ra*en-neport (ArRi;,i*-otrf-J l€T53#,=tffHa
i I Academic Council meeting held on Sth 

I

L__ ___]lgqqgty/q16,_r- .^ ;^ -t--^
48 03 Award of ph.D I npproveO -

i__ _L=_ l__ _,_--.

B. INFORMATION AGENDA

r1__

C. AGENDA FOR DISCUSSION & RECOMMENDATIONS

48 05 ' onlirie Admrssions for sessi on 2016-17 lmplemented

I I ] A review item is being ptaced as

[** fe -ce eased creoifsvstem I ra,.n ,uuffl#n**ryr"r1"nHtn*il
! ___+_- No 49 05
) 48.07 I Skill based Education ; ltem rs being ptJceo aJ agenda ifm
!_^^_1_ j ruo4e.0e
I 48'08 I To establish National Caieei -ServiCe 

I itemieg;idngindustriahrarilnglt^
| | 

Centre I placement and entrepreneurship-is

i I I being placed as agenda item No.
e 07 & 4e.08 ___l

D. ANY OTHER AGENDA

r;;-;^- r ^ 
-

48.09 i Any other item with the permission of tfre I
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Draft of

CHOICE BASED CREDIT S

DBPARTMENT OFACA-DE.
r.K. GTJJRAL PTINJAB TECHNICAL

JAI-ANDHAR
TVERSIry

Annexure - fV

(cBCS)



INTRODUCTION

I' K' Gujral Punjab Technical University (IKGPTU) (Formly known as punjab rechnical
University), Jalandhat was established in the Year lggT und,er the punjab Technical
university Act, 1996 (Punjab Act No. 1 of lggT) to enhance technical educarion and
development thereof in the State of Punjab and for matters connected therewith. The
university is aware of the urgent need to move towards choice-Based credit System
(CBCS) and Grading system as per guide lines of [JGC. The university has already
implemented credit Based System from the Acadernic session- 20IS^16.'fhe university
is committed to irnplement CBCS in future.

APPLICABILITY OIT CHOICE BASED CREDI'T SYSTEM
The choice Based Credit System (CBCS) shall apply ro all Under Graduate/post Graduare
courses of IKGPTU's campuses, Autonomous Institutions and affiliated
colleges/Institutions. under cBCS the requirement for awarding a degree is prescribed in
terms of number of credits and students are given choices from the pool of elective
courses.

COURSE STRUCTTJRE/ PATTERN UNDER CBCS
Degree programs will consist of three major cornponents i.e.. core courses. Elective
Courses and Inter Disciplinary Elective Courses.

Core courses: These are off'ered by the parent department ancl are totally related to
the mafor/discipline program. The core courses also include subjects related to
Basic Sciences/Basic Engineering and Humanities.

The subject to promote the individual development of the student, one course
"lnnovative Product or Process development" has been proposed in the 6rh

semester of the B. Tech. program.

Elective courses: These are also offered b1, the parent department.

The B fech programs will have FOUR Llective courses

Inter Disciplinary Elective courses: These courses are to be chosen from a list of
courses offered by various departments.

The B. Tech programs wilr have TLIto Inter Departmentar courses.



NUMBER OF CREDITS FRO DIFF
Under Graduate program (B. Tech.) ar

have 25 credits/semester and 20 credi

uniform credits for these programs as pc

L Prosrams

ERENT PR

rd Post Gra<

.ts/semester

:r the follow

OGRAMS

uate (M. Tech.)

respectively. So

ng guidelines.

No. ol Credits per year
Lr\r rrcgree rrograms 1Il. l'ech.) 50

rtr L.,egree Frograms (M. fech.) 40

KELETONS FOR STUDY SCHEMES OF DIF
keletons for Study Schemes of some of the progral

: presented during the meeting.

ERENT PROGRA

s have been prepare

SI

SK

be

programs will

there will be

)GRAMS

repared and will



Annexure - V
I K Gujral Punjab Technical University

Office of Corporate Relations & Alumni

A policy is proposed here for the Placements and related activities to bring a betterconerence among the colleges and b/w University and college than the p""t. rni. policy isbrought up to quantify the placements qualitatively and an eifort to address the challengesfaced at the college level and at the university level regarding the emptoyability of thestudents of Punjab rhis policy is uniformly apptrcaole to all the colleges assocrated* toIKGPTU

::;3:J:*' 
cotteges inctude Affitiated colteges, Autonomous coleges, constituent coueges and university

1' college will set up a Placements cell as a separate section in their college premises.
2 College will appoint at least o'1 regular person designated either as placement officeror as Training & Placement officer. coilege will also identify Training coordinator/s atthe department level who will coordinatelll the related activities with the centralizedptacement cell of the college.

3' college will provide a link of r&P cell on their website which will be updated regularlyand it will also be evaluated as one of the components of Academic Audit done bythe university college will upload a placement brochure in the said link in whichinformation about the university will be given before the details of the college.
4 colleges will share the data of_the final year students in the desired format (issuedby the university) by August 16 every year through email onry. srfr, data in hardcopies will not be entertained.

5 colleges will share the information of their joint campus placement drives withcomplete details (like number of openings, date, venue, etigibility, job profile,company pro,file, pay-package. offered aid any working boid or commercialsinvolved) to the university oz days prior to the date of the event. In case of soloptacement drive/s, college will submit the result of the selected students with in the15 days of the event.

6 Colleges will submit the updated placement record to University quarterly.
7 In case of a huge number of openings or in case of region specific emptoymentopportunities, University will conduct zone wise joint campus placement drive/s of thecompany as per their requirement.

S TPO at college level will develop a separate set of data of those students who areinterested into placements and who are interested to pursue higher education.
9. college wiil ensure pre-pracement preparation of the students.
l0 college will also facilitate the students who are interested to pursue higher educationtn coordination with the HoD of the concerned department or also get f"acilitated to beentrepreneurs by the EDP coordinator of their college and throuih EDp cell of theIKGPTU

ll college TPo will ensure the parlicipation of interested students in the pracementsand related events.

12' TPoi or concerned departmental r&P coordinator will accompany the studentsduring joint campus pracement drrves organised by the university.



college will establish Alumni cell in accordance with their departments and willorganrse annualAlumni meet with the information to the University.
college will encourage their Alumni to register them at university alumni web-portal.
Student will be eligible to participate in the placement process provided he/she fulfilsall academic requirement to be a eligible candidate.

student' who are not interested to participate in the placement process, will submit awritten declaration stating their intention for non-participation in the placementprocess.

student will be allowed to participate rn any number of Joint campus placement
Drive/s till he/she receives a Job oifer

A student will convey his/her decision about (acceptance or rejection) within the timeperiod stipulated by the company.

A student who gets one job offer (accepted or rejected) from the joint campusptacement drives will appear for further placement drive subjected to thafollowing:
a' on receiving the second Job offer, he/she will accept the same and the firstjob offer wiil get invatid.

14.

15

IO

17.

'18.

19

b. Once the student procured 02 iobs
further placement event unlesi a
suosequent events.

offers, he/she will not considered for anyfar better package will be offered in ine

20

21.

22

student will participate the events with full sincerity and dedication failed to whichmay turn him/ her debarred to participate in the suosequent events.
student will give their correct information in their resume. An in disciplinary action will

ff,.li|ilJ:S:;1il""n|t,"i1!l the situation ot supptvins rarse inrormation aiany time

student will be debarred for the subsequent recruitment processes if failed to
tffiiffi,|llilrl'"'ng the consent or parricipation in consecutive 03 campus

student will maintain a decorum in all interactions with company officials such as prePlacement Talk, written exam.

selected student will submit the copy of offer letter to the T&p cell of their college.

::[tffi, il" i,;:?Til:ld 
to the companies to furnish a waitins tist for every drive

companies are advised to be in touch with the placement votunteers and staff at alltimes while circulating any information directly to the stuoents, college placementoffice should be kept in loop.

Any unethical or unacceptable approach of the student, college or university for thecompany will be handled at the university level.

zJ.

24.

23.

zo.

a1ZI



I K Gujrat punjab Technical University
Office of Corporate Relations & Alumni

Training Policy 2016-17

Industrial rraining and other trainings which are the
is 

-brought up to enhance the praJtical enrichment
uniformly applicable to all the colleges associated* to

l;;:i:?:;zr2"l'::"" inctude Affitiated cotteses, Autonomous coileses, constituent coileges and

college will set up a Training cell as a separate section in their college premises.
college will appoint rraining in charge (P,referabty Tpo wilt be appointed for the same).college will also 1?ryilt iraining i-ooioinator 

"i tr'u-inoividual department tevet whocoordinate ail the rerated activities"with the Training in-c|.,uig".
College will organize at least one counseling session before the start of the Trainrng.
college will identify one dedicated faculty member to coordinate with a group of max1Q - 15 students.during the entire training ftii taciiv member will handte ail theadministrative and academic queries ;i iXu rii"tt"J 

"tidents. students wi' submitmonthly progress report to the assigned facurty ;;bJ,. tln'iough emair.
students will finalize,his/her project topic after.consulting the concerned faculty mentor.The project title shall not be'chanqed during il'," t-nind wittrout informing the Industrymentor as well as Faculty mentor.

college will identifv a.team of rraining Mentors of each discipline to undertake periodicfollow-ups with thb students ouiing ihe traininq cori"gur wilt take a follow up with
liid-'"ly preferably through personaiviiit ort ir indusirv is? a distant ptace then rt wiil bedone through telephone or on skype chat. The unr"riiiv ri,itt 

"tro 
conduct surprise visitsat the industry when required.

college will submit the details of the organrzation/s/ companies within the .lo days of thecommencement of the training

It is recommended that students should. undergo training in one of the followingIndustries central or state Government deparlnients/ oooies; semi Government orReputed Autonomo.us Bodies; pubric-sectoi' unoertakiigs tpsu); Industry which is1so9001 
"2015 

certified/Regisiereo *itr't 
-si"t*-6"""irrErt 

Industry Depaftment orregtstered under companies ACT: company which are member of major industrialassociation such as confederation of lrior.an tnouitries 1ctty, crramber of Industrial &commerciat Undertaking (crcU) The Indus Enir;p;;;r, (,iE), pHD chamber ofCommerce & Industries 5tc.

f, rug';fJ;l'ili['fi:',H students can also opt skitt deveropment courses recosnize

Annexure - Vl

A policy is proposed here for the
part of the curriculum. This policy
among the students. This policy is
IKGPTU

1.

2.

4.

5

8.

q

15



10.

11.

12.

13.

14.

15.

16.

17.

18.

Colleges at the end of training will share a list of recoryltl^lf Ilversity. The coile-gu ,i[ pr"pare the saidperformance of the student in iiva aniirrerr overarl

College will call Industry Mentors/Officials at theconcerned student if possible /available.

colleges will made efforts to make student proficient infunctional skiils before he starts irr-ro traiiring 
"i 

t" i

Students will..give month.ly. reports (through email) tohis/her overall progress atihe industry.

Student will maintain a daily diary wherein he/she is reqrrelated to traininq in his/her f,an'O wrrting not typed. Inddiary' students wTt arso submit,r" J"i.ii mentioned as A
students will submit an evaruation sheet and certificate
mentioned as Annexure - B.

l: .::g5ering ,courses, students wiil undergo
lTi,lll:"_ysty,with the project Based Training cdm
:1?.:.il"J1y.,9" divided into two parts coveriis thesoftware from the list given in the Obiiillo course
subject is available atlhe tJniversity ieAsi,rJ
The student will deliver a power point presentation of Sin the curriculum) after joining cottete.-

The student must be professional in their work andkind of misconduct, disciplinary 
""tion 

rvitt O" taken.

nded company/s stream wise
on 

-the .basis of post training
feedback

of final external Viva of the

writing, data analysis and

deputed faculty, mentioning

ired to write daily observations
stry mentor will sign the daily
nexure - A.

Originality at the time of viva

yare Training component
, however in special cases
semester. Students will opt
, (List of Software's of eaih

Training (if it is mandatory

. lf found involved in any

1,6



Area(s) of Business

AnnualTurnover

EmployeeStrength

Recruitment policy

Recruitment schedule

Date:

Name & Signature of Faculty

Annexure A

Expected requirement for fresh professionars in the coming year

Preferred Skill Sets for prospective employees

Possible areas of collaboration with the Institute

Any other information

T7



CERTIFICATE OF ORIGIN
(To be filled in by the student in his i her h

I Roll No of 2016,

final year of Bachelor of Engineering programme of college nam

I hereby certify that this project work carried out by me at

report submitted in partiar furfirment of the requirements of the

mine under the guidance of the industry mentor

mentor and is not based or reproduced from

person or on any earlier work undertaken at any other time or for

been submitted anywhere else at any time

(Student's Signature with date)

(Faculty Mentor's Signature with date)

ITY

bonafide student of

the

mme is an original work of

and faculty

y existing work of any other

y other purpose, and has not

Annexure B



Annexure - Vll
I K Gujral Punjab Technical University

Office of Corporate Relations & Alumni

I K Gujral Punjab rechnical University has made extensive efforts in building an
innovation & entrepreneurial culture at its affiliated colleges during the last 4 years.
To further enhance entrepreneurship, followrng policy is proposed to be followed by
the Associate colleges*

I ' colleges will set up an Innovation and Entrepreneurship Development centre
(tEDC)

2' colleges will appoint 01 regular Entrepreneurship Development officer or
charge may be given to Training & pracement officer of the coilege

3' colleges will organize Entrepreneurship Expert Talks & Awareness camps.
colleges will apply for grants for this activity from various Government and
Non-Government agencies and Entrepreneurship promotional societies.

4' colleges will identify potential upcoming entrepreneurs from students &
arrange their mentoring sessions with the support of various rdentified
agencies' colleges will also help students in the incubation process i.e.ideation stage, company formuration, prototype deveropment &
commencement of business

S Colleges should encourage students to work as interns with industries
including start-ups.

6 colleges will allow students to use existing infrastructure for calng out
entrepreneu rship activities.

7 ' colleges will promote student start-up related activities during their festivals
such as Tech Fests & youth Fests

8' lf any student start-up represents the college or the University in a national or
international event, the college will facilitate it by providing special internal
examination and other similar evaluation processes, if he/ she should miss
regular internal examinations due to the schedule of the event. However aprior permission of the Principal would be required before the student
proceeds to attend the event.

,i;J3i:i:;t:;!::"' inctude Affitiated cotteges, Autonomou.s col/eses, constituent cotteges and



10.

9' college wiil encourage students and facurty mem
and state level activities like seminars.
and other similar programs related to En
through duty leave.

Colleges will publish their entrepreneurship
their officia I website.

11. Colleges will exempt student start_ups to avail
attendance grace based on the stage of start
students successfully pursue the start_up ba
ldeation stage - 2o/o b) Team & Company Formu
or Business services - S%.Including this grace of
have at least 7|o/o of attendance required
examination.

Student start-ups may also be considered at par
training and major project.

12.

to participate in national
s, programs of lncubators

neurship/ lnnovation/ lpR

s and achievements on

maximum of up to 10o/o

in any semester as these
on various milestones: a)
ion - 3% c) Working Model
1oo/o, a student will need to
appear in the semester

one semester Industrial



Annexure - Vlll

IKG-PTU SKILL DEVELOPMENT PROPOSAL

Introduction

It has been a long felt necessity to align higher education with the emerging needs of theeconomy so as to ensure that the graduates of higher education systeir r,ave aoequateknowledge and skills for employmerit and entreprerieurship The higher education systemhas to incorporate the requirements of various industries in its curriculum, rn an rnnovativeand flexible manner to develop a well groomed graduate.

An employability survey on engineering graduates (2014) concludes that tess than 20%engineers are employable for tr loos aid-1.5o/o are employable for core engrneerrng jobs,even though more than 90% aspire for such jobs. The key reason behrnd such parlyemployabillty percentages is inadequate preparaiion in the domain area, the ability to applybasic principles of say, computer engineenng or mechanrcal engineering to real worldproblems' A skill gap study conducted-by NSD-c over 2o10-2014 indicates that there is anadditional net incremental requirement of 109.73 million skilled manpower by 2o22in twentyfour key sectors' Academia as a whole has recognised the benefits of integratron of industryrecognized skills with regular studies.

Therefore higher education institute have to evolve some structure/system to inculcate skillsto the students along with the regular studies As being professionai university, IKG punjab
Technical University may also develop skill developme"niiennancement programmes for thebelow mentioned courses running under its affiriated 

"otiugu.
1. Engineering programmes

2. Unemployed Youth (1Oth, +2, Diploma, lTl holders)

Government Framework for Skill Development
The National skill Development corporation India (NSDC) is the nodal agency whichwas setup with the primary mandate of catalysing the skills landscape in India. The mainobjectives of the NSDC are to upgrade skills to international standards through significantindustry involvement qnd develof necessary frameworks for standards, currrculum andquality assurance. NSDC also collaborates with Universities to vocationalise educationthrough specific training programs, evolution of credit framework, entrepreneur development,etc.

1. Sector Skills Gouncils

Sector skill councils (sscs) are set up as autonomous industry-ted bodies by NSDC. Thesesscs create occupational standards and Qualification bodies, develop competencyframework, conduct training for the Program Trainers, conduct skill gap stujils and Assessand certify trainees on the curriculum aligned to National o"ciupaiional standardsdeveloped rill date, the NSDC Board has approved proposals for 3g sector skill councilsThere are approximalely 450 Corporate Repiesentatives in the Governing Councits of theseSSCs. The list of SSCs is given betow.

21
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2. Nationat Skill eualifications Framework NSeF
The National skills Qualifications Framework (NSQF) is a competency-based framework thatorganlzes all qualifications according to a series of levers of knowledge, skills and aptitudeThese levels, graded from one to tJn, are defined in terms of learning outcomes which thelearner must possess regardless of whether they are obtained through"f;*"; non-formal orinformal learning.

NSQF in India was notified on 27th December 2013. All other frameworks, Including theNVEQF (National Vocational Educational Qualification Framework) released by the Ministryof HRD stand superseded by the NSeF.

IKG PTU seeks to integrate NSQF within academic curricurum at all levels of education inorder to enhance employability of the graduates and meet industry requirements suchgraduates apart from meeting the needs-of local and national industry are also expected to0e equipped to become part of the global workforce MHRD has decided that AlcrE will runthe PMKVY and applications are tJbe.rnviteo accoroingty^rrom all the engineelng colleges

3,?,irto'utuchntcs 
approved by the AlcrE to train tr,e inemptoyment youth in engineering

The Engineering colleges/Polytechnics will utilize their existing infrastructure for offeringthese courses ln the off-college hours so that unemployed youth enrolled for rnese coursesshall acquire adequate skills for cerlification under NSeF and find placement rn suitableprrvate sector jobs or self employment

22



I K Guiral Puniab Technical Universitv

Objective

The main objective of the scheme is to impart engineering skills for 10 Lac youth in the next3 years, aimed to: Encourage the institutionJ for miking the best ,r" of available
infrastructure of higher education system during off hours for siitt training.' Provide employable and certifiable skilis based on National ocJupailonal Standards(NOS) with necessary soft skills to the school dropouts who want to pursue/attain

higher order skiils whire riving in the vicinity of coilege
' Based on the merit of the proposal ihe state level Steering Committee willrecommend institution under the scheme for the approval of National level Steering

Committee in AICTE/MHRD.

P;.q^9-ram3ndC,gr_1[--_c--u[up

These Engineering Collegesi Polytechnics will offer credit-based modularprogrammes, as per the available job roles/Qualification Packs prescribed by therespective Sector Skill Council/approved by National Skill eualification Committee(NSoc). NSec is the apex body to approve Noss and eps as per NSeFNotification.

A-s-9.-e,-s""p,.--1,9,nt

The Skill component of the course will be assessed by the respective Sector Skillcouncils as per the norms which are prescribed ov NSDAT NSeF approvedindependent third party agency approved by NSDA. rne Institutions should adoptand integrate the guidelines and recommendations of the NSDA for the assessment
and evaluation of the skiil component, wherever avairabre.

lnflggtru_c,-t"U(e

The Technical InstitutionsiPolytechnics approved under the Scheme shall operate intheir existing buildings and premises. They may also use industry sites and /orNSDC/AICTE approved training partners/SKPs wherever required for impartingnecessary skills' Each institute needs to have adequate laboratory / workshopfacilities for face-to-face delivery of skills and hands-on practice either owned,arranged through tie up with the partner industry or NSDC n'rCfr approveo trainingpartners.

F--un-ding

The following expenses would be funded by the Central Government throughan online DBT portal:
a. Cost of the trainers as per the prescribed level.b. The recurring cost of maintaining the faciritiesc' Cost of placement and post placement costs as per prescribed norms

' Rs 40.50 per hour of training for trades/sectors listed in Category-l ofSchedule-ll.

' Rs 351 per hour of training trades/sectors listed in Category ll of Schedule-ll.
' Rs 28 50 per hour of training trades/sectors listed in CaLgory lll of Schedule-

il.

UGC/AICTE Guidelines and Academic Equivalence

The UGC guidelines for Curricular Aspects,
development courses is in connection with

Assessment Criteria and Credit System for Skill
the NSQF level which is utilized as a tool for

z5



equlvalence to the academic qualifications at par with equar number of credits awarded byany institutions in related specializations.

National skill Qualifications Framework (NSOF) has defined 10 levels of competency. uGChas written to all universities that students coming out with Level-4 certificates inVocational Education should be given equal weightage "and 
considered for admission intodegree courses.

UGC guidelines for Skill Development courses according to the NSeF are as folowino:-

iilii4ii :i

i.level :jResponsible for decision making in complex technical,r^. iij'n ;iactivities, involving unpredictabre study/wort< situatron*.-" 
"""' Masters jit. 'i ,, ii

:

Jif:""' -;iResponsibre for strategic decisions in unpredictabre comprexii^ i;iitO :isituations of work/studf v"'-'vv'v(q 
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.r;;;;;n::;r..::--*,.---*:I
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'-Jand ctose supeiuirion. 

\rcr uurrtrrruous tnstructlonlipertains 
to

{i ;l
i:.r::r::::::::::::.::::::::::; 1:::|:::::::::::::::r:::::::::::i:r:.:.r:t:i:it: :::i:::::rjirrr::t :::::

f,t"u"t _:lNo responsibitity,
io supervtston

ljlevel education

^i^^: 
_ .. .r: 

1:.:r: 1111 ..::...11...1111r,..._ _1_.

ur \JDcl nliz :lsupervision. -'-"-iiPertains to school
*=::==- iilevel education
l. *-" -- f:*_:- l:-1;.::;;;:.:;;llt:)::;:;:t:i.t::.;i;;:x:::;::;;::;;;)::::)):.-t::;::::;,,,r,,,.,*t,,,,,,,a,_,,,,,,a=__.;:;;xi.r:i:r:;:

i,Lever -r"Y:""t,i: :lder close supervision somJ responsibirities for own i .

,3 worK wrthin defined limit. " ',Pertains to school
, 
-

, t-evel - ^
,,4 xesponsibrlity for own work and learning :Pertains to scfrooti

i:Lever *:t"^::l?iiir- ioi"'f;;'-;;;k 'and ' ,";;;,nn 'and' 'som'.levglfduQqlLol.:=,"''i

l,t 
responsibility for other's work and learning. Diploma ,i

i*;ii[:1,A:gi'y?," o*l'*#ifi.dG},.n,s'*a il*.b";,i;iity,-' 'ji:*.::';:',**;:*;::;i

;o 
ttor other's works and learning. ,Advance Diploma iij;;;;;uxamiioh'am;iail;;a;iltment - .. ri, ,,,,.,,,..,,-,..--=--,-,-.,,:.i

iiLEVcr _. v, .,,vuv qrru rrcvcrupr 
ii

i,7

i 
-*"* 

,F:* 
.-=.:::,:iii'-.:r::: 

*.-r=.==:::-:*i
iiiiliiiil ii , 'l
i, .,- ) 

tl

',Level - hj(erclse management and supervision in the context of workli. ii

,B :t^Y1Y - 
navrng unpredictable changes, responsibte tor longurs at Under-ii

oevelopment of self and others Graduate level
:::,ii

24



I K Guiral puniab Technical Universitv

Although academic higher education courses (such as academic degrees) are not covered
in the NSQF, it may be broadly aligned with the prevailing framewoik for higher education
qualifications, allowing levels of acquired competency to oe compared with the academic
degrees as suggested below :

iab Market

--ri::::::t .*'k$

Doctorete/
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fnt rr---,Sf,S
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Base Level [ducatlon

Therefore, it is sugsested that pru mav 
"n",. ,*,,, ;";";.;;"nt 

"orou" to affiriatedcourses which are from Level4 - Level 7 on National skilt eualification Framework(NsoF).

I nfrastructu re Req u irements

Adequate laboratory /workshop facilities for face to face delivery of skills and hands-onpractice either owned or arranged through tie-up with the par-tnei industry will be needed.The existing institutes/college affiliated with IKG PTU already having a nuge infrastructurethat may be used to inculcate the skill to the existing students and dropouts may be in theevening or on weekends.

college should use its regular faculty for the conduct of general education component andalso for the skills components, if existing Additionally, they may hire faculty on contractualbasis and guest faculty in the core trades only as per universrty norms

Financial Viabitity

The constituted committee may fix fee structure as per the prevalent mechanism.Programmes will be evaluated and monitored by the university/college through its existingmechanism or by setting up an alternate mechanism, wittr involvement of industryrepresentatives. The government/industry grants wherever applicable may be used toenhance the quality.

:
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lKGu ral Pun ab Technical U iversit

Examination and Assessment

The assessment for the general education component will
their prevailing standards and procedures.

The assessment for the skill development components will
demonstrations of the skills acquired. The university may co
council for designing the examination and asserireni
components. The university will establish a credit based
more employable and industry ready.

done by the University as per

cessarily focus on practical
t the respective Sector Skill

rn for the skill development
ssment to make its students

26



Skill Development Modet IKG pTU
IKGPTU will play a leading role in the National Skill Development Mission to futfit the growingneed for skilled manpower across sectors and narrow the gap between demand and supplyof skilled manpower and provide emproyabre skiils to the youth.
In order to provide skill based educaiion to the students, iollowing skill development model isproposed:

A. For Under Graduate Courses (Engineering)

1- Training semester in the UG programmes will be split into two parts with 50% of the timeto be devoted to skill development as per the curriculum developed by skill sectorcouncils under NSQF and remaining time will be used for industrial training.

2- Skill based modules will be introduced in the existing program of Engineering. Thecourse curriculum of B'Tech programmes will be reviewed tJrino the ga[s to align thecourses with respective NSQF curriculum. lt will be introduced in the form of add-onmodules to the existing curriculum After the completion of each module, evatuation forthe module will be done as per SSC guidelines ano completion certificate will be issuedby concerned SSC.

21 MoU will be signed with the NSDC for implementation of the above programs.NSDC model to integrate skill based training into the academic cycte of theUniversities will be adopted. The salient features-of the model are as given below:

' ldentification of sectors and job roles corresponding to various programmes of theUniversity.
o Curriculum alignment with NSeF.. Faculty identification from the affiliated

component.
a

a

colleges to work as trainers in the skill

for which the fee will be paid to

Faculty Development programme(s) to train the trainers.
List of the basic Infrastructure required for labs and practicat sessions to be made. ltwill help in establishment of Labs equlpped with required equipment / for theparticular QP as specified by Sector Skill Council.

Integration of skill development programme into time table as per university norms ore.g.: colleges can allocate three seisions (60 - 90 minutes) perweek.

. The assessment & certification by respective SSC
SSCs as per norms approved by NSDC/SSCs .

B. Unemployed youth (101h, +2,Diploma, lTl holders)

The dropouts,loth pass,l o+2 pass, lrl certified will be offered courses as per NSeF withthe option of multiple entry and exit.
These courses will be offered i1 AIcTE approved institutes using the existinginfrastructure' Under the scheme all eligible institltions will have to offerlkitt training foraround 250 Hrs to a batch of 100 students based on Nationat occupaiion standards
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(NOS) in Engineering Skills. IKGPTU will fonruard the scheme to all affiliated coleges forimplementation of the same in the colleges.

1) All eligible Institutions will offer these programs using the existing infrastructure.
2) The programmes will be aligned to Nationil occupationat Standards (Nos) devetoped

by SSCs.
3) Skill enhancement courses will be started on evening and weekend basis.

4) lmplementation and assessment will be as per the sscs guidelines.

5) To impart the training, trainers will be trained by recognised training institute(s).

C. New NSQF Courses (for 10+2 students)

IKGPTU will motivate colleges to start skill based programmes based on Nationaloccupation standards developed by NSQF from level 5 to 8. These courses will be offour to five months duration. After the successful completion of the level 5 programme,
the student wiil have the option to register for rever 6 programme.

D. Admission, Affiliation and Monitoring

1) Guidelines for admission, affiliatlon and monitoring will be developed separately.

E. General guidelines for curriculum review

1' First year curriculum of all engineering programmes will be modified to make it morepractical oriented wrth clearly defined projramme outcomes and course outcomes.Laboratory contents of all engineering p-rogrammes will be linked and depth ofknowledge and skill requirements should incrJase from first year to final year.

2' To improve the soft skills of engineering graduates, presentations/ group discussionswill be incorporated in all subjeCts.

3 To improve team working in the students, group-based assignments and projects willbe introduceo.

4' To improve the, problem solving skills including definrng and analyzing the problem,the students wiil be made to use the probrem-*6ruinf toor.

5' Emphasis will be given on quality, productivity, sustainability and envrronmentalaspects in the curriculum.

6. Evaluation system will be developed to evaluate the learning outcomes.
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