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PROCEEDINGS OF THE 36™ MEETING OF THE BOARD OF GOVERNORS, PTU
HELD ON 23" November 2009 AT 0300 HRS IN THE PUNJAB CIVIL
SECRETARIAT, CHANDIGARH.

The following were presant in the meating:

Chief Secretary to Govt. of Puniab, Chandigarh
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Minutes of 26 BOG Meating
D, 1 23 New,, 2006

1tem No. 36.1 To confirm the proceedings of 34™ & 35" meeting of the
BOG held on 2.9.2000 & 22.10.2009 respectively.

The Board confirmed the proceedings as no comments were receives from any BOG

Marnbar

Item No. 36.2 Action Taken Report on the 34™ & 35" meeting of the
Board heid on 3.9.2009 & 22.10.2009 respectively.

Redistrar briefed the actions takan an the fems of the above mestings on which board
expressed s satssfaction.

Item Mo. 36.3 To consider the report of the Committee constituted vide
item no. 29.5 to examine the employees related lssues
with reference to Dr. S.P. Singh Committes Report &
Recruitment Proposal for C & D Grade Posts.

Secretary briefed Hie board about the position of C & D empioyess In the University, He

informed that 424, C and D employess are presently working In the differert categories

on adhoc / DPL basis and through Manpower Supplier.

Above adhoc 8 dally wage employees who are working in the University for guite & fong
time {mare than five years) are hard pressing for regularization of thelr sarvices. To |odk
into the grievances of C & D employees & Committee under the Chairmanship af
Dr. 5. P. Singh, Ex-Vice-Chancellor, GNDU, Amiitsar was constituted by the BDG of PTU
in s 27™ meeting vide Item No. 27.4. This Committes stbmitted its repart in July-2008.
To examine Dr. 5. P. Singh Committee report and to supgest measures 10 solve
emplovess related lssues the board constituted a Committes vide Itam No. 29.3 under
the Chairmanship of Vice-Chanceflor, PTU, Ragistrar enplained that Viee-Chancellor
Committes has submitted its report which has been vetted by HR Commitfee of the
University. VC Committes s of the view that present employees can't be reguiarized in
their presant jobs on in-situ basis and hence, University should immediately make direct
recruitment for © & D posts. However, relaation in norms and soms welahtage should
he given to employess already working (In any capacity) in the University,

Board agread to the proposal of the University and spproved the re-cesignaton and
creation of posts including 284 new posts 25 per annexure-1; with Delow mentoned
oadded qualifications :

All Clerks:to be recruited shall have o pass PGDCA from a recognized Uiniversty
within twe years ffam the date of foining, othenwise thele incraments will be
stopped and they will nat be aligible for any fUrthar promobion o ey pass the
PeDCA course from any recognired Universty,
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After detalled deliberations following s=lection criteria was approved DY the Board for
C and D posts:

i Lo Qi.lal.:r;'-lrl-lj Examination Maris

[ Welghtage to be given for the continuous services rendered in | 30%
any University or  State |/ Central Govt. Deparbment or State |
Central Govt. Institution st the rate of ong mark per year of
continuous service. However employess of PTU will be given
three marks per year of Service in any capacity (on adhoc,

| contractusl or dally wages basis) (mifimum 9 marks for FTU
eandidates and three marks for other candidates, maximum 30
miaris for BTU candidetes and 10 rmarks for other cendidates)
Year means one completed year. Experiencs of =i or less than
six manths will Mot be counted, howsver expesience of more

| than six months will be counted as one complate yesr

I

== Weightage for Higher Qualifications il

4, Interyview | 159

The Board was of the opinion that present working employees of PTU (Adhoc, DPL
Contract) have made a significant contrb n 1o the developmant of the Unhversity and
have spomt a precious time of thelr youth In this organization and have gained a
valuable experience of Intemal systems and working procedures of this University,
Therefore, some weightage should be given to the employees of PTU whila frakirig the
regular appointments. Therefore, board agresd o award thres marks per year of
rendered in any capacity (on adhoc, contractual or dally weges basis) to PTU employees.
Howevier, weightage to be given for the continuous services rendéred In any otner
ersity ar State/Central Governmant department or Stat@ | Centre Govh Institution at
the rate of one mark per year, Experience of slx months or less then sbo morth I
be counted, however, experence of more than sbx months will ‘be cou

complete vear. Marks will be awardad for maximuny of 10 years of pxperience.

gl
=L

The hoard desired that the University should initate the recruitmant process
e the Cand D posts as par cadre approved above. Board further advised |
tisp these posts In new pay scales.

Item No.36.4 Status of PTU Caparo Society

Sacretary Informed about the status of the PTU Caparg Society. He explalnad that in
Special meeting of the board held on 27, 10.2008 BUG had authorzed FTU Manmagemant
to negotiate with the idgants Le. Mfs G, 5. Bullders, M/ Rajindra Furnitures and others
and If the said lidgants agres, then the FTU will pay their agreed amounts fram Its own
funds on behatt of the PTU-Caparo Sodety upon thelr glving an UnCen k
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The hoard after dellberating upon the matter in detall agreed to the propesal of Caparg
Group for smooth withdrawal of Caparo Group from the FTU Caparo Society except the
claim for Interest part, Board euthorntd the PTU management to negotiate with the
Caparg Group for full and final settiement on the above terms gnd foregoing the interest
companent of thelr proposal, it |s on record that @ huge Statle of art infrastruciure
created (approx. 70,000 Sa. fest) by Sodety In the shape of an academic huilding,
residential guarters and some ufilifes will be very usaful for the University for starting
arademic programmes rmediately with some more [meestment,

Board further authorzed Chalrman of the BOG &t and Vice-Chancetlor, FTU to take
amy further decisioh for smooath withdrawal of Capara Group from FTU Caparp Society, if
Caparo Group does not agree to forego of tha |nberest component.

Item Mo. 36.5 tmplemantation of Revised Pay Scale.

Board desired that the revision of pay-scaies shauld ba legt pending tll the Issuance af
notification for révision of pay-scales 1o Technical Colleges/Institutes of Punjab by
Department of Technical Education and Tndustrial Training, Punjab Government,

Item no. 36.6 Appointment of consultant to frame Rules & Regulations
af the University

The beard approved the proposa and diracted the University to engage the Consultants
an lump-sum basis, for this specfic project, instead of monthly emoluments. The boarc
autharized the Universlty Management 10 decide the terms and conditions of the

contract along with the lump-sUm amaunt

Itam No. 36.7 Brief on Recruitment Process being initiated by the
University

The board expressed Its satisfaction on the matter and authorizad Chairman, BOG, FTU

{Chief Secretary to Govt. of Punjab) ta rominate two members of the salection

rommittes and also to Epprove the selection criteria.

Item No. 36.8 Creation of posts for Con struction Call.

The board approved the propoesal for creation of proposed posts retrospactively’ W I%
2006, Service conditions snd scales for these posts will De as per Gavt, of Punlab norms.
Board further desired that the pasts of Chief Enginear and Advisor (Eiectrical) showld be
abatished on thi recrulbment of regular Executive Enginear,
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Item No. 36.9 To Consider Promotion of Eight Regular Officars
University

After  deliberatl n oetall Upon the isal 1o promots Fegl e i
Unhversty tha b { constitited a Commities a5 under
Vic=-Chancellor, FTL Chalrma
y N s b
Py
. dar th omotions on case D Cce aEs af

Iam Mo. 36.10 Racovery of dues from the Affiliated Colleges

board appreciated F the Unhversity and advised to recover ail the

A dijee from

Item No. 36.11 Extonsions o Contractual & Adhoc Staff of the University.

a o Contractual and AQnOC S By (é i

The board notad the exbensions or

University

Item MNo. 36.12 Autonomy to GNDEC, Ludhiana

With permission of theé chair O, | Ltk :; el 35
L autonomy 0 GN ol Tl
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