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Dr. M.K SuraPPa
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Managing Director
RH Mechatronix (Pvt.)Ltd.
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N om inee- P resident, CII
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Sh. Sher Singh
Nominee, Principal Secretary to Govt. of Punjab

Dept of Finance

Dr.Buta Singh Sidhu
Dean, PTU
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Principal, lvlIMIT, Malout
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Proceedings 53rd meetinB of BOG, PTU-06.08 2014

proceedings of the 53'd meeting of the Board of Governors held on 6'8.2014

at Flote! Clarion Collection, New Delhi at 3'00 p.m
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The tbllo',.,,ing could noi atlenc tj're nreeting end were gran[ed leave oi absen':e:

Di' Prodipta Banerji
Dr Vijay P. Bihatkar

5h Amnit Sagar ivliflal

DirectDr, lIT, Roorkee
Chairrnan, ETH R€searci Lab

' Cl"]D, SonBlikE GroLip of lndustfles
Chairman, Nonh lvesi Commit€c, Algl-E

The Chairman welcorned ali the members of the Board of Governors and apprecjated

lhe cgntributron by each member of Eoard durinq the last three Year5'

The meetjng started with d detailefi presentation by th€ vice-chancellol. (copy

encLosed). Following comments and observations were mad€ during the VC

presentati0n:

VErious fflafrers like staftlng of MahAcia Ranjit Sngh Technical University, BhatindA,

renarning of PTU, centfalised counselling, fee structure of students \,vere dlscuss€d.

,qfter detailed dEliilerations, it was decided that joint rnechanism between lF'lu and

State Govt. be cr€ated to resolve the issues in Sre Overall larger interest of improving

the oualitv of Technical Education for the overall development of the state of Punjab'

PTu lo take necessary sleps tc!'rards this ob'jecti\€'

It was suggested that a ivo*shop on im'provin€ the quality in tedlnical education be

organised. chairman BoG desired the workshop to be based on devising the

mechanism for inducting lhe tcois to be adopted.fof improving rhe quality in Tmhnical

Eduction. lt was alsD be suggelted that in future all the BoG meehngs be conduct€d'

in a $'ay that not rnore than 10o/o time is deyoted on routine mafrers, 30o/o on

resolntion anrJ compllanCe and updatiOn Of actual operatbns of the Univefsily and 60%

on gtra-t€gy anri p{anning. Cha:iritan, BOG deslr+d that each board member shou{d

provide inputs every quarter for the growth and dev€lopment of ffu.
Ilern NB"53.1 To confirrrl the procsedings of S2dmeeting of the Board of

G,ove'rnors, PTU held on 20-3.2014.

Board confirrned lhe proceedings of 52"'meeting of the BOG held on 20'3.2014

Item HB" 53,2 Action Ta ken Re,F,ort on the sz"dmeeting of the Eoard of
GovtrnBrs, PTU alDnE with Mce-Chanccllo/s Frgsentation of
Uniuersity Actiliti€s.

The Board noted that tha minutes of 17th meeting of DEC were circulEt€d to all

mernbers in compliance to fhe minutes of 52nd meettng of BOGs and approved the
terminaUon of Lovely Inrternational Tru$. thu,pindm Socist? ard GCS Compui:er Tech

Pvt. Ltd.

The rerammendatlons of 18th meeFing of DEC rnrere taken up and tenninafion of Vidya

infosys arrd l,l/s imaEe Educaijonal Services rvas confirmed.
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Proceedings 53rd meeting of BOG, PTU-06.08.2014

Item No. 5-?.3 To approve the minutes of 44th meeting of Acadenllc Council

The Board approved the minutes of 44s meetjnq of Academic Council of pTU held on
09.06.2014.

Item No,53.4 To approve the minutes of 41i and 42nd meetings of Standing
Building Construction Committee

The Board approved the minutes of 41s& 42^d meetings of Standing Building Construction
Committee held on 3.4.2014 & 16.7.2014 respectively.

However matter related to the master plan and estirhat'on approval for pIT-Arniwala and

Sikhwala was deferred.

Item No. 53.5 To approve the minutes of 23'd&24th meeting of HR committee
The Board approved the minutes of 23'd& 24smeeting of HRC held on24.3.2074 & 11.7.2014.

The Board also noted and approved the re-constitution of HR committee with inclusion of
Director (Recruitment) as one of the members and DR(HRD) as the convenor.

rtem No. 53.6 Proposal to establish rnternational Resource center - Universal
Human Values & IRC-UHVE

The Board approved the establishment of International Resource Centre-U niversal Human' Values with the proposed scope of work.

The Board also noted the appointment of sh. RajulAsthana as Honorary Director for
International Resource centre-Universal Human Values without any honorarium/rem uneration
and appreciated rhe same.

Item No. 53.7 Fellowship/Internship in different areas
The Board approved the fellowship/internship in Rural Technology, Universal Human Values and
community development(Sewa fellowship) along with details proposed.

Item No, 53'8 To consider GpF & pension scheme to the officers/facu rty/ staff
The Board desired that the matter be put up to the next meeting of Finance committee.
Item No. 53'9 New courses to be started in prrs from the session 2014-15.
The Board approved the Iist of courses to be started in 09 pITs from the session 2014-2015.
Item No. 53.10 To brief about the admission status of ZO14
The admission status of 2014 was noted.

:;li))r \Y



Proceedings 53rd meeting of BOG, PTU-06.08.2014

Item No. 53.11 To brief about recruitment status
The Board appro'.,ed the recorn mendations of the selection cornrnittees as under and directed
the University to issue appointment lefters accordingly:

A) Registrar:
PIT-Amritsar
Dr. ArunMehraS/o Sh. Om Parkashmehra

PIT-Batala
Mrs. NirmalPandhi D/o Sh. Sat pal

PIT-Dina nagar
Dr. ShahsiKanta D/o Sh. D,P.Gupta

PIT-Ludhiana
Dr.S.K.Tandon

PIT-KhooniMajra
Dr. KiranArora

PIT-GTB GarhMoga
Sh. JatinderGarg

PIT-Hoshiarpur
Dr. Inderjit Singh S/o Sh. Balwant Singh

PIT-Su lta npurLodhi
Dr, Paramjit Kumar S/o Sh. Amarnath

PIT-Bh ikhiwind
Dr, Chandershekhar S/o Sh. Sham Sunder

PIT-Rajpura
Dr. Vijay Kumar

PITTTR Jalandhar
Dr. B.P.carg S/o Amarnath

B) DeputyLibrarian----pTu
Mrs. MadhuMidha D/o Sh. KrishanMidha

C) AssistantRegistrar(pH)-----pTU
lVs, Vaneeta Bala

D) AssistantProfessor-----(IT)
Sh. Dinesh Gupta S/o Sh. Ashok Gupta

Item No. 53.12 To inform about status of court cases
The Board noted the status and desired that the crucial cases be discussed in the BoGs
meettng.



Proceedlnfis 53rd meeting ot SOG, PTU-06-08.?014

Item F{D.5:.13 ,l-itigation erpenses ,of PTU 9ffisialsr ldeinb€rs of BOG and
Coflsuttants.

The Board .approred iiiat all !egd! exDenres o;ising at or,:isEnt and in fub.rre for PTLI officlals,
mefilbers of BOG5 shall be boj-ne by the ttni,/,Ersity er.ren after thel'cease to hold the positipns
they are hofding Bt present.

SI.I FPLEME]NTARY AGENDA

Item t{o. 53"X4.1 To aBp|Ene the avrard of PILD, degrees

The Soard apprcr,ed the award of Ph. D degree tothe following candidales:

1. Sh. Bhanu Gupta S/o 5h. Ajit Kumar (R€gn. f"lo. 07,22.08J

2. l'1s. lnderpreei Kaur D/o 5h. Bhrrpinder Singh (Regn. No,11,52.07)

ii4 a themaU cs

Flanagernent

3, Sh, aalraj Singh 5/o 5h. Ishar Stngh (Regn. No. 02.49.10) Eertronics & Comm. EnEg.

AFter all the ag€nda jtems were discuss€d, The Gralrman declared the house open for
dlsctJssion and sr.rggestlons frorn aH the Board mernbeg.

One of the Eoard members suggested lnat one of the meedngs of board be cofiv€ned at pTU

Cirnpus, KapurthBla.

one of the Board rnembers desired that a consolidated outstanding sfiare of fees payable to LG
be put up to Board in l$ ne)d rfleetjng,

Variaus rnstterc includlng conflnuous imprcvernent of exarninatlon system, curri.culum
redeslgning, improvement ln examination system, induqtrial exoeriencE for students, rs€arfh,
kseping an ey€ on sr-rflrise industries, getting up of incubatlon c€ntres, sfengthening of
placement cells, indusw-academia interaetjon, strengErening of laboratories and jncrease of
honorariu,m ior erperts lvere deliberaterj, Univ,:,riifrto take necessary acfion.

Heeting ended with a yote of thanks te the chair.
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ASenda S3d BOG- 6.8,2014

Item No.53.1 To confirm the proceedings of 52"d meetang of th€ Board of
covernors, pTU held on 20.3.2014.

Proceedings of 52'd meeting of the Board of Governors herd on 20.3.2014 were circulated to arl
the members and are placed at Annexure t.

No comments have been received from any of the member of the Board on the proceedings,
The proceedings, may therefore be taken as confirmed.

Item No,53.2 Action Tak€n Report on the 52hd mee$ng of the Board ofcovernors'_ pru arong with Vrce-chancetoit presenLtion oiUniversity Activities.
Action Taken Repott on the 52.d meeting ofthe BOG held on 20.3.2014

Lo TnftT -the 
proceedings of Fid meeting of

the Board of GovehoE, pTU held on 8.10.2013

The Bo_ard confirmed the proceedings of 5l* meeting
ofthe BOG held on 8.10.2013
Action Taken nepon on itrE SfFmeetinl of
Board of Governors, pTU

The Board noted the action taken report on the 51s
meeting of BOGs.
With regards to termination of Vidya Infosys, the
Board desired that the matter be put up to DEi.

No action required.

The Minutes of 18b meeting of DEC shall be

Vice-Chance or,s TEport- on - University
Activities

The Vice-Chancellor had presented the detailed
report by way of presentation on current progress of
PTU. The Board members noted the same

Inltlatives are betng taken by pTU on the
detailed activities report presented by vlce_
Chancellor.

The Progress sbtus shall be put up to BOG in
its next meetlnd-To approve the minutis of

The Board approved the minutes of 26th meeting of
Finance Committee. The AoarO desired ihit
expenditure for destination-punjab proposal snoutO Ue
maoe.tn a transparent and rational manner as per
procedure,

Expenditure on Destination punjab proposal ls
being made as desired.

To approve the minutes of
Academic Council
The Board approved the minutes of 43.d meeflno of
Academlc Council. The Board desired that the new Initlatives are being taken in this dlrection

,/1)' y'tt-,n'-
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where the Industry needs these courses, The Board
also resolved that the new courses be incubated for a
period of three years before belng offered to
remaining institutes.

courses should be offerEd fiEtln 6ise

To apprcve the rnilrntes
meetings of Standlng Buitding Constructlon
Commlttee
The Board approved the minutes of 39s and 40h
meeting of Standing Building Construction Committee
held on 23.12.2013 & 20,1.2014 respectivetv

buildings being constructed for punJab Instihrte
of T-echnology, Kapurthala has Gen revised
and flnallzed.

The detailed designing and esdmation of
tsKernat water supply, sewerage and raln water
Larugsulg systems for pIT, Kopurthala and
Nandgarh campuses, has been started by the
Archltect,

The .work of construction and devetopment of
parklng area at pTU,s Main Campus, Kapurthala
nas been started by punjab pWD.

PWD has commenced the wo* of construction
of balance portion of boundary wal oi eff,
Kapurthala.

The requirements of the proposed convenuon
:enl,re 3t main campus Kapurthata has been
nna zed and detailed designing has been
slaned Dy the Archltect.

The detatled plans of the proposed hostels at
l1n_aTpy.r Kapurthala has been approved
ano.oeEited designing is tn progress.

:l_y- 
nrr^ rut"T"d- advance payment to punjab

state Council for Science & Tech. for
conducting "Energy Audif' for FIU,S

39minj:tr.ativg. . building at Matn Campus,

requirement of elecffc load for tne new

Kapufthala, ft has been lnformed Uy ttrem 
'ttral

the audit will be taken uo in Mav-2nt4Toapproveth@
committee
The Board approved the mtnutes of 21s meeflng of
Human Resource Committee held on 12,1.2014 

-and

recommended inclusion of pSTE or his nominee as
member of the Human Resource Committee in future,

Nominee of psTE attended 23d & 24h HRC
meetings.

(LJ-2.
291
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The Board noted the recommendauons of l_lRgomT'ttee. at lb meeting held on March 13, ZOt4,
Ine Board deslred that Sre recommendations be
revigwed by the HR Committee Including pm or hiinomlnee. The Board authorized the Chairman to
decide_. consldering the recommendations oi fti
Committee and take final decision before 3t* March,
2014 as per directions of Hon,ble High Court.

?l'o HRC meeting was held on 24.3.2014 and
Chaiman approved the minutes of this
meeting. Accordlngly, the High Court Orders
were comp ed with and decislon of the Hlgh
Court dated 2S.4.ZOI4 has been received. The
servlces of 09 adhoc employees had been

The Board approved the mtnutes of HR Committee

i:.j:q_!"19 on.March 13, 2oL4 recommendtns re-
$rucunng of positions of C&D category.

Re_-strucuring of EEEng posts- ln

Appointment of statutory Auditor

]l.F.rd,1p?rll"d the appotnunent of M/s K.Bhasat.r 
. 
L0., Jahndhar as statutory auditor of [he

lllvers.ty. The Board atso authortzed ttre viie-
Chancellor to fix up remuneration of the Auditoi.

The,Soard desired that the University should prepare
!l.re 

tgrms of reference for appotntmtint of ;J fith;org nrms tor doing process audit for unlversity
Accountlng System

;fffJ] Auditor appotnted and remuneraflon

]ne ..Aoaq approved recommendatons of the
setechon Committees and further directed to take
qerlnlss-ion of the Election Commission in ule* of t'J
Code of Conduct for issuance of appointment letters,

Appolntment letters to selected candidates
were issued after the compleUon of elecuon
cooe ot conduct.

2. Sh. Sunil Kulnar, DR (Comp.), Member

Arbitratton Uetureen-trinOongiA Info6
llmlted and punjab T€chnical Univercity

Dr. S.K. Salwan briefed the Board the history and
present status of Arbitration going on between
Mlndloglo( and pTU. The Board advised the Registrar
to connect up the relevant documenb of the case
before its next hearing in May, ZOl4, The Board also
approved the Commiftee as under;

l. Sh. Jaspal Stngh, COE (officiating), Chairman

The legal 
. 
counsel has been replaced and

;;Or'l.O- 
hearing has been fixed'up tn Sept.

nf;rr'n"
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3. Sh. Klshore tuthra, nn(Ggaij, t'ternbEr
4. Sh. B,K.Gupta, (Retd.) Incharge, Computer

Centre, GNDU, Amritsar
5. Dr. Surjit Singh, (Retd.), GNDU, Amritsar

Mlnubs of Distanc€ Educadon Council

The Board desired that DEC recommendations should
be circulated to all members for getung their Inpub
before taklng the ffnal deciston.

Mlnutes of 17n meeting of DEC (Annexurc-tl)
were clrculated to all members, Since no
comments have been received from any of the
member, therefore the minutes may be taken
as apprcved,

vlce-chancellor's report on the universlty activities shall be put up as a Microsoft word ppr for
the Informafion of the BOG.

Item No. 53.3 To approve the minutes of 44s meeung of Academlc Councll

The '14h meeung of Academic council of pru was held on 09,06.2014. The minutes of the
meeung are placed at Ann€xure-Ill for approval of BOG,

It6m No.53.4 !o approve the minutes of 4ld and 42d meeungs of StandinE
Bullding Construction Committee

The minutes of 41* & 42nd meeungs of standrng Building construcaon committee held on
3.4,2014 &'L6.7.2014 respectively are placed at Annorue,-w, v for approval orttre goc. -

Item No' 53.5 To approve tfie mrnutes of 23d & 24s meedng of HR commitbe

The minutes of 23n & 24e meeting of HRc held on z4,3,zor4 & 11.7.2014 respecuvely areplaced at Annexure-W, WI for the approval of the BOG.

rtem ilo.53.6 proposal b establlsh rnt€rnauonal Resource center - universa!
Human Values & IRC_UHVE

.Punjab _Technical university proposes to eshbllsh an Internauonal Resource center for
universal Human values & Ethics (IRC-UHVE) at punJab rechnicar universrty.

(c^unendy_tundionhg, Depatunent of Human vatues (DHV) wirt be nergd rnto he IRC-TJHVE
IRGUHVE b continue all the responsibitiiles of ne oiV.1 '

The center will be focused on facilibting sre humanization of education globally; in pardcular
professional, technical and higher.education. In the long run, the center ispirei'to uE i rMrris
model.. of a humane famiry making effort for a hum-ane society through humanizauon o:f
educauon globally.

(1J
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Agcnda s3,! Boc- 6,8.2014

Vice.Chancellor, pTU, will be the Chalrman of IRC .

The team to cater to the enhanced scope of work of IRC-UHVE to be augmented.

Sope of Work!

h next 12 months, the IRC Intends to ensure that:

1. Foundauon course conunues to run smoothlv at pTU
Z. post craduate courses are tntroduced btiR6 ; pTU
3. Nationar and Intemationar coorainatton t Gtt'J pJru.ur.ny **h sMRc nagons4. F["ft:l grgparing next generation of G;;il;;* for punjab isintensifi ed (grooming teachers)

sh. Rajur Asthana has been requested by the vice chancetor to deverop IR.-UHVE as HonoraryDlrector. He has been p.rovrding votun'tary anJ p*lfono services for $e u.H.v. efforb atpunjab rechnlcar universrty for ta-st + veirs n"-n5r-rgr".o to bke up this appoint nent on anhonorary basis unur a. suitabre. p"rniun"ii ;#;t1 appornted. He is not accepung anyremuneratlon / honorarium, whab'oever for ih;;i;; "

The matter is placed before the BOG for conslderation.

Item No,53.z Fellowship/Intemship in different aneas

fullowships/Intemships are proposed to be offered in Sre following areasl

1. Rural Technology
2. Universal Human Values
3. Community Development (S€wa Fellowship)

Rural T€c-hnology Fellowshlp (RTF)

RTF ls an Independent prosram. gf_Iy.:lmed at€ngaging wlth creauve and innovauve youngpersons who have the desire and-capablrity to. bring-;i;ul r.i'ng ,rprou.r.nt in the lrves ofrurar popuration of the sbte through hew iriraginiuoi, ioiiosiering muru s€ctorar Inkages whrchTl paye.. sre. way for provrding greatei opportuniti-i--ri, enuironmenta y_sound andeconomicarry-wise- development ot lni in tt'" ririuiii.iuJ. cliectivery, the feilows will herocreate modules of sound environment practices ro, ,iiii.juu"nitiil;;;;;;,; ffi;;;and for Influencing pollcy change.

Detalls atbched ln Annexu re-VIIt

Fellowship in UnaveEal ]luman Values

For young persons with keen Interest to make a difference In the socrety through educadonf i.e.an educatron that provides a vision for horistic deveropment .nJ ,Krs ro,. u sustainabre rifestyreof happiness and prosperity, selected fellows will w;k tutFum;;; pracflcat research In

Q)
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universal Human Values, As a part of their worlt they will either develop models or prototypes
or implement their research ideas on a small scale. Each fellow will have a mentor to quide their
research work.
Details attached in Annexure-IX.
Sewa Fellowship:

Bhagat singh vivevakananda Vichar Kendra (BWK) sewa Intemship is for students of pru. In
this program students stay in villages and slums to do the various projecb in their summer
vacations. The main objectives of the Sewa internship is to understand the oroblems ano
hardships of the people living in the villages and slums and to identiry their needs and
problems and involve them in problem-solving, develop among themselves a sense of social and
civic responsibility, utilize their knowledge in finding practical solutions to individual and
community problems. This internship will be held under the guidance of faculty member to be
identified by BWK, Youth and cultural affairs, pTU.

Details attached in Annexure-X

The item is placed before the Board of Governors for consideration and approval,

Item No. 53,8 To consider GPF & pension scheme to the officers/faculty/staff

To consider the admissibility of Old Pension Scheme including (General Provident Fund) to
those employees who join PTU after rendering the seruice under the Central Govt/Central
Autonomous Body or State Govt./State Autonomous Body/recognised universities/other
recognised educational institutions including Institutions deemed to be universities under old
pension scheme.

A proposal with supporting documents is placed at Annexure-Xl

Recommendatlons olaced beforc the Board for consideration & aooroval.
Previous service of an employee on joining this university will be counted for the purposes of
Pension (Old/New only) if they have served under the Central Govt/Central Autonomous Body
or State Got./State Autonomous Body/recognised universities/other recognised educational
institutions including Institutions deemed to be universities, subject to the following conditions:

(A) The employees ,who have rendered pensionable service in the above mentioned
organisations, shall have to deposit the Pension Fund (including gratuity) with up to date
interest received from the previous employer or by the employee concerned himself on joining
the post or on sanction of the pension scheme by the Vice Chancellor to this university.

(B) Any'employee of the above mentioned organizations who was covered under Old pension
Scheme on 31.12.2003 or prior to that ,and gets selected and joins against a new post in this
university after resigning his post on technical grounds/submission of technical resignation will

continue to be placed in Old Pension Scheme including General provident Fund.

(c) subject to above said Regulations, the rules framed by the punjab Government relating to

'r/
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Pension Scheme etc, for their employees along with amendments made from time to time shall
be adopted in so far as these are not inconsistent with the Statutes of the university.

(D) The Regulations governing General Provident Fund of Guru Nanak Dev University, Amritsar
be adopted as such, since these are on the lines of puniab Government,

Supporting Documents

1. Perusal of Punjabi university Patiala calendar, at page 104 under Rule 9 (1) (Annexure )o
c) provides the sanction of Pension and counting of previous service rendered by the
emproyee.

Guru Nanak Dev,University Amritsar calendar under Rule 10 and Rule 11(i) appearing ar page
115 and 116 (Annexure XI D) has approved counting of previous service towards sinction of
Pension for the new employees.

Punjab university chandigarh at page 183 of its calendar under Rule 3.14 also refers to
counting of previous service towards sanction of pension for the employees (Annexure Xr B)

2. In that event the incumbent has to bring his share of Pension and Gratuity from the former
institution as per rules along with update interest.

3.. The circular Issued by Govt, of India No. 6/10/2008-6ivppq/723 dated 24-10-2008 duly
adopted by Punjab Government has finally clinched this issue by stating at the end that these
instructions have to be followed as such in letter and spirit, These are lhat employees coming
from central Govt. or state Govt. joining new postings after resigning on technical
grounds/submission of technical resignation shall only be placed UNDER oLD pENsIoN scheme
provided that their joining the earlier posting under govt was covered under old pension
Scheme prior to 1.1.2004.

4. The civil service Rule of Punjab Gow. regarding Retiral Benefits of pension (old/New) ,
Gratuity, and C.P.F, have always been followed by the different State Universities of punjab
including Punjab University chandigarh since their inceptions. Moreover, the universiw
employees were covered under Chapter III Volume II.

5. Guru Nanak Dev University Amritsar in its calendar Volume 1 at page 115 under Rule 10 has
referred to acceptance of all amendments made by punjab Govt. from time to time. (Annexure
)a D).

Punjabi university, Patiala has also adopted this regulation to the same effect under para 10
and the decision of syndicate taken on 29.10.2003, para 5 (Annexure XI C)

6. The statutes relating to GPF adopted by Guru Nanak Dev Universiw are enclosed as
(Annexure XI F)

The matter is placed before the BOG for consideration and approval.
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Agenda 53rE BoG- 6.8.2014

Item t{o. 53.9 : New Courses to be started In Pffs frcm th€ s€ssion 201/f-15'

The Punjab Government has transferred 20 MDAs (Multl disclpllne Academies) t0

punjab iechniol University to develop Centre of Excellence in the runl and

economically/educationally backlvard areas and to promote Technlcal Education,

Research and Innovation, at par with IIT/IIMs.

Out of 20 MDAs following PIT's have become functional'

1. Punjab lnstitute ofTechnology, PTU Main Campus, Kapurthala

2, Punjab In*itute ofTechnology, Hoshiarpur

3. Punjab Institute ofTechnology, Mohali

4. Punjab Instltute of Technology, Batala

5. Punjab Institute ofTechnology, Dinanagar

6, Punjab Institute ofTechnology, Bhikhiwind
7. Punjab Institute of Technology, Amritsar

8. Punjab Institute ofTechnology, GTB Garh

9. Punjab Institute ofTechnology' Nandgarh

List of courses to be started in the above PITS from the session 201+15 are placed at

Annexure-xll is placed before Board of Governors for information and approval

ptease.

rtem No. 53.10 To brief about th€ admlsslon status of 2014

GovemmentofPunJabhasauthorizedthePunjabtechnica|Universw!ocgnluctcenba|ized
cJr.liiiitgiJi.d;i:sion to B.Tech, B,Arch,g.Pharm, B'Tech (LE)' M'rech'' M'Pharm' MBA and

MCA courses vide notlficatons menUoned below:

flowever, Punjab Technical university conducted online counseling for the following courses

only:

Notificauon NumberCourse
B.Tech t3 | 4 I 14 -LIEU 639 dated 7. 5,?ql,l-
B.Arch
B.Pharm 13 I 4 I L+ITEU 646 dated 7. s;zQllll-
B.Tech (LE tt n not+t ez I 2627 46 | L dated iZZQll

iql"?l rn



- 1. 8.Tech (l* Year)
2. B.Arch (1$ Year)
3, B.PharmacY (1" Year)

- The status of admlsslon is as under:

(D Deputy Librarian

0D Assistant Registrar (PH)

(iiD Assistant Professor (IQ

(iv) Registrar (PIT KaPurthala)

Agenda 53" BoG- 6.8.2014

'7,A"t\t,

Sr. No. Disclplln€

tlo. of Total Fill€d S€ats
andidates 2014-15
,eposited the
:ounselllng
Fe€

t B. Engineering 7972 3079

z B, Architecture 314 42

3 B. Pharmacy 255 218

Grand Total 8s41 3339

vide letter no. PTU/VC/260 dated 27,6,20t4, the Hon'ble vc has written letter to Prlnclpal

secretary TE&IT that the admlsslon process at college level was started much earlier and ls

almost completed now. It is impractical to conduct centralized counselling at thls late stage for

session 2014-15 and requested to withdmw these nodfiotions from DTE website to avold any

confusion for student communlty'

The latest positjon of Admisslons wlll be put up to BoG on table. The item is placed before the

Board for conslderation,

Item llo. 53.11 To bdef about rccrultment status

Universiw has conducted inteMews for the followlng posts by following proper procedure :

i 16 June, 2014

: 18 June, 2014

: 14 July, 2014

i 24 JulY,2OL4

The recommendauons of Selection commlttees shall be placed on table'

The matter ls placed before the Board for consideratlon & approval.

rt)
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A8snda 53' BoG- 6'8.2014

Item No. 53.12 To inform about status of @urt cas6s

The court cases status of the universlty from the last 04 years are placed at Ann€xure -)cII
for the lnformation of the Board. The latest posluon of court cases will be put up to BoG on

table,

Item t{o. 53.13 LitigaHon €xpenses of PTU Officials, M€mbers of BOG and
Consultants.

PTU had embarked upon restructuring since 2012 to ellminate the undesirable elements as they

were indulging in manipulation and bringing dlsrepute to the Universlty

The vested, deeply entrenched int€rests who were indulging In manlpulations and exploiung the
system are now Wng to impllcate ffu officials, Member of BOG and Consultanb ln litigatlon

and police cases.

It ls proposed that in case of such a sifuation, pTU will bear all legal expenses arlsing at present

and in tuture for PTU officials, Member of BOG and Consultants even after they cease to hold

the posifions they are holding at present.

PTU will also by to get legal Insurance cover for PTU officials, Members of BOG and

Consulta nts.

The matter is placed before the BOG for consideration and approval.

Item No, 53.14 Any othel item with the p€rmlsslon of chaia

ls?lrr
0^)
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Proceedings of 52nd meeting BOG, PTU (20.03.2014)

Proc€edings of 52nd meeting of the Bcald of Governors held on March 20, 2014 in
Hotel Clarion Collection at 12OO hrs.

Following were present:

Shri Sunil lGnt Munjal Chairman
Chairman, Hero Corp. Service Ltd.

Dr. Rajneesh Arora Member
Vice-Chancellor, PTU

Sh. A.R,Talwar Member
Principal Secretary to Govt, of Punjab
Dept ofTech. Edu. And Ind. Training, Pb.

Dr.D.P,Reddy Member
Principal Secretary to Govt. of Punjab
Dept of Finance

Dr. M.K Surappa Member
Director, IIT, Ropar

Dr. S.K Salwan Member
Chairman Armament Research Board

Dr, Vijay P. Bhatkar Member
Chairman, ETH, Research Lab

Dr. Dharinder Tayal Member
Managing Director
RH Mechatronix (Pvt.)Ltd,

Dr.R.K.Shevgaonkar Member
Director, IIT, Delhi

Dr. Buta Singh Sidhu Member
Dean, PTU

Dr. Rajneesh Kant Sachdev Secretary
Offg. Registrar, PTU

P unj ab Techn ical UniversitY \
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Proceedings of 52"" meeting BOG, PTU (20.03.2014)

The following could not attend the meeting and were granted leave of absence:

Dr Pradipta Banerji
Sh, Amrit Sagar Mittal
Dr. Nirmal Singh
Dr.R.P.Yadav
Sh.D.L.Verma

Director, IIT, Roorkee
CMD, Sonalika Group of Industries
Principal, MIMIT, Malout
Chairman, North West Region, AICTE
President, CII, Punjab

Vice-Chancellor welcomed all the members on annual meeting (2013-14) of BOGs.

Vice-Chancellor informed the Board Members about the news published in Indian

Express and Dainik Jagran about the complaint to Election commission in respect of

holding of the meeting during Code of Conduct. However, all the Board Memoers

unanimously resolved that there is no such obstacle in holding the meeting since it is a

routine business like activity.

The meeting started with a detailed presentation by the Vice-Chancellor (copy

enclosed). Following observations were made on the VC report:

Chairman emphasized that there is a need to raise the standards and maintain

quality and consistency. It was advised that training and research facilities be

provided to existing faculty.

He also desired that brain-storming session of eminent academicians including all

Board members be convened and a road map of the University be drawn

accordingly.

Detailed discussions on the change in admission scenario since 2005 were held.

The Board members agreed that compliance of admission norms and criteria

adopted should be strictly adhered to and the mode of doing admissions either

by centralized or de-centralised counselling is entirely the prerogative of the

University.

P unj ab Technical Unive rs ig



Proceedings of 52no meeting BOG, PTU (20.03.2014)

The Chairman desired that the University must do a market study of students

(existing and potential) for accomplishing good results in "DESTINATION PUNJAB

CAMPAIGN", He also advised regular academic auditing of the affiliated institutes

and de-affiliation on account of non-performance. He recommended suggestive

measures like holding half day workshop on the critical issue of admissions

scenario, further analysis of the admission and placement data including Govt.

and Private Universities in Punjab and other States.

Vice-Chancellor apprised the Board about developments in the University during

the year 20I2-L3 (copy of annual report enclosed).

Status on PTU's Nalanda School ofTQM & Entrepreneurship and establishment of

incubation centre was noted by the Board,

Vice-Chancellor apprised the Board that Dr. H.S. Bains, Registrar-PTu has been

appointed to the post of Director-Professor at S.S,Giri, Panjab University,

Hoshiarpur campus. He had joined his duties on January 23,20L4. Dr,S.K.Salwan

informed the Board that Lien is not permissible for the post of Registrar as per

rules. The Board advised the Univercity for confirming the rules and appoint new

Registrar accordingly,

The Board ratified the appointment of Dr. Pawan Kapur and advised that in

future, the University should fill such coveted posts by a Search Committee duly

constituted by the Board, Chairman was authorized for the same.

The Board advised that the University should do the necessary follow up with

PSTE for notification of draft regulations.

The Board authorised the Chairman for constitution of Independent Boards for

running PITs as and where required.

The Board desired to prepare a detailed proposal for setting up of Institute of

Excellence in collaboration with UCSC.

The matter relating to Nomination of new member for BOG, PTU was deferred,

\. 1
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Proceedings of 52nd meeting BOG, pTU (20.03.2014)

. New PIT campuses should be planned on need basis and local industrial

requirements. Project reports, budgets and self-sustenance be also taken into
account,

After this other agenda items were taken up:

rtem No. 52.1 To confirm the prcceedings of sl* meeting of the Board of
Govemors, pTU held on 9.10.2013.

Board confirmed the proceedings of 51d meeting of the BoG herd on 8.10,2013 ,

rtem No.52.2 Action Taken Report on the 5r't meeting of the Board of
Governors, PTU

The Board noted the action taken report on the 51't meeting of BoGs, The Board
desired that the report of the enquiry committee related to issue of Vidya Infosys be
put up to DEC again and authorized the VC to take necessary action accordingly.

Item I{o. 52,3 Vice-Chancello/s Report

Vice chancellor's report was covered in VC presentation at the start of the meeting.

rtem No.52.4 To approve the minutes of 2Gh meeting of Finance
Committee

The Board approved the minutes of 26th meeting of Finance committee. The Board
desired that expenditure for destination-punjab proposal should be made in a

transparent and rational manner as per procedure,

Item No. 52.5 To approve the minutes of 43d meeting of Academic
Council

The Board approved the minutes of 43rd meeting of Academic council. The Board
desired that the new courses should be offered first in those locations where the
Industry needs these courses. The Board also resolved that the new courses oe
incubated for a period of three years before being offered to remaining institutes,

P unjab Tec h n ical anivets ity
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Proceedings of 52nd meeting BOG, PfU (20.03.2014)

Item No. 52.6 To approve the minutes of 39th & 40th meeting of Standing
Building Construction Committee

The Board approved the minutes of 39th and 40h meeting of standing Building

Construction Committee held on 23.12.2013 & 20.1,2014 respectively.

rtem No. 52.7 To approve the minutes of 2rst meeting of HR committee.

The Board approved the minutes of 21s meeting of Human Resource committee held
on t7.L.20L4 and recommended inclusion of psrE or his nominee as member of the
Human Resource Committee in future.

Item No. 52.8 Compliance of High Couft Orders

The Board noted the recommendations of HR committee at its meeting held on Marcn

L3' 20L4' The Board desired that the recommendations be reviewed by the HR

committee including psrE or his nominee. The Board authorized the chairman to
decide considering the recommendations of HR committee and take final decision
before 31st March, 2014 as per directions of Honble High Court.

Item No. 52.9 Re-structuring of existing posts in C&D Category

The Board approved the minutes of HR committee meeting held on March t3,2ol4
recommending re-structuring of positions of C& D Category,

Item No. 52.10 Appointment of statutory Auditor of the University

The Board approved the appointment of M/s K. Bhagat & co., Jalandhar as staturory
auditor of the University. The Board also authorized the vice-chancellor to fix uo
remuneration of the Auditor.

The Board desired that the University should prepare the terms of reference for
appointment of one of the big firms for doing process audit for university Accounting
System.

P unjab Tech n ical U niversi4r
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Proceedings of 52no meeting BOG, PTU (20.03.2014)

Item No. 52.U Recruitment Status

The Board approved recommendations of the Selection Committees and further directed

to take permission of the Election Commission in view of the Code of Conduct for

issuance of appointment letters.

Item No.52.12.1 Arbitration between Mindlogiu Infotech limited and

Punjab Technical University.

Dr,S,K.Salwan briefed the Board the history and present status of Arbitration going on

between Mindlogicx and PTU. The Board advised the Registrar to connect up the

relevant documents of the case before its next hearing in May, 2014. The Board also

approved the committee as under:

1. Sh. Jaspal singh, COE(Officiating), Chairman

2. Sh. Sunil Kumar, DR(Comp.), Member

3. Sh. Kishore Luthra, A.R(Legal), Member

4, Sh. B.K.Gupta, (Retd.) Incharge, Computer Centre, GNDU, Amritsar

5. Dr. Surjit Singh, (Retd.) GNDU, Amritsar

Item No.52.12.2 Minutes of Distance Education Council

The Board desired that DEC recommendations should be circulated to all members for
getting their inputs before taking the final decision.

Meeting ended with a vote of thank to the Chair.

& Secy.
Off$ Registrar, PTU

Board of Governors, PTU
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The following

l. Dr. M.P
Director
Dr. A.K.
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Panjab University Chandigarh

Kajal
Jalandhar

Chairman

Member

Convener3. Sh.

Dr. Ajit Kunar of Engineering & Technology IGNOU, New Delhi), Prof.
K.K.Ghai @x Jalandhar Study Center IGNOTD & Dr. Deepak Carg (Associate
Professor, Thapar Patiala) could not attend the meeting. However they were taken
over telephonic and have also given email consent on the proceedings.

The meeting , note given by Sh. Sandeep Kumar Kajal to the Counoil and
thereafter various ,Items were taken up.

r Action on l6th Meeting of DEC:
Directo(DDE) apprised the council about action taken upon

:mmendations of l6'n meeting of DEC which was held at 02100 PM
dated 03-10-2013 in the Board Room of MI'I'|R Chandiearh. It

informed by the Direotor(DDE) that consequent to
of DEC and subsequent approval of BOG, the

nent with M/S Vidya Infosys & lmage Educational Services had

terminated vide orders no Pf.U/Reg/Spl/DDE/156 dated 09-12-

reseived from Lovely Intemational Trust against show oause

is being tabled before the council in the present l7s Meeting

o different quality enhancement initiatives undertaken by
of Distan0e Education PTU are being put up to the Counoil

the Directo(DDE) by showing the detailed PPT.

Item No, l7.l: T
and PTU

under Sectibn 9 of MoU between Lovely International Trust

An MoU Intemational Trust (LIT) and PTU was signed on 29.03.2012
i.appornung Ll r asla Centre, However, the promoters of Lovely International Trust

opened Loyely University (LPu) which resulted in a clash of interest between
PTU and LPU. ll

Prof. A.K. Salhjpal



Since LPU was
SHOW CAUSE
terminated.

A reply has

programmes are

not found to be

It id, therefore,

Section 9.

The complete
consideration and

The Council
The Council has
PTU and.Lovely
especially
interests of LIT
show cause

Item No. 17.2: T
GCS Computer T

An MoU between
signed on 26.03;
reoeived thdt these
slown to PTU as
revealed that ihis
financial loss to

A SHOW CA
Limit€d was issued
be terminated.

A reply has been
found to be

.It is therefore

Bhupindra Sooiety
effect under Section
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to BoG.

under Section 9 of MoU
Limited and PTU

between Bhupindra Society and

competing with ffu, lhereby acting against the interests of FfU. a
I was issued !o LfT on 17.10.2013 as to why the MoU should not Le

on 31.10.2013 wherein LIT has accepted that the ODL
offered by the LPU on its own. The reply was oonsidered and

that the MoU with LIT be terminated with immediate effect under

this case including reply received are placed before DEC for

in detail the complete case of Lovely Intertrational Trust
nously concluded that there is clear clash of ilterest betw€€n
tional Trust.which is actively indulging in competitive acil;i€s
same through Lovely professional University, Also tne future
lonistic with those of pTU. Further the contents of reply toLIT are devoid of merit and are not found to be satisfacforv,

unanimously decided to recommend to BOG of pTU that
International Trust may be terminated with imrreaiaie

Society & GCS Computer Tech private Limited and FTU wasrting them as Regional Centres. However, oomplaints wei
centres had admitted students in their distancernoaa Uut tuu"
Ls under online mode. A sample check was 

"onauotea 
*ii.i

has been going on, on a large scale for.a I""g fi.;;r;;;;

;';:,:Ti ITIT ;:T:];:,^:,: J;TJil JTiJilT::

on 25:l1.2013 & 16-12_2013 which hai been considered and nots a clear case ofmishust and acting against the interests ofplUl
; in oidir to safeguard .the interests oi ptU, tf,. MoU withComputer Tech private Limited b€ terminated with immediate

/)rhe matter is placed

l/,lr\^4""Lftr4
I proi A.K. SJihi pat_.,.../

DEC fsr consideralion and reoommendations

sh. s

to BoG.



Page 3 of 4

The Council into full details of this case and examined all documents

provided irent signed, show csuse notices issued dated 14-11-13 &- 19-

eiafiine.l thE-details of sample survey foi'ms which thc.-uriiibisity alfhdiilies goi iiltdd

as direct students dated 1r-09-2013.

After comPlete analvsis of this case, the council mcmbers

unanimouslY
breached the

,on to cove. up their misdeeds, they have tlied to pnt lame

,rub."iouot replies receivetl from Bhupindra Society/GCS

11-201J anrl 16:12-2013. The Council mcmbers also carefully

Bhupindra Society/GCS Computer Tech have clearly

rsity- by iodotgiog lnto unfair practices and linancial

rl-13 & 07-12-20

Computer Tech

defence bY

language of
charges levelled

other stakeholders which is clearly visible from tone and

ubmitted, Hence the council is unanimously of the view that

Bhupindra Society/GCS Computer Tech are upheld and

immends to BOG of PTU that agreements signed with IWS

Computer Tech may be terminated with immediate effect'

under Section 9 of MoU between Quest Infosys/ Fortune

K. Saihjpal Sh.5a
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under Section 9 of MoU between Lally Infosys and pTU
An MoU iwas
Regional Cenhe.
students in their
sample check
targe scale for a

A S}IOW CA
should not be term

A reply dared 8.01
Civil Judge (
maintain status

The mafter is

The council
documents and
is a sub-judice

Item No. 17.5:
DEC meeaitrg.

The Director(DD
undertaken by
education e.g,
admission dat&

given for
aoademic

distance eduoation
apprised about
given by UGC

r 

-2!.03.20.12 
befween Lally Infosys and pTU, appointing it as ar, complaints were received that th

mode iut have ;il;;;;ri;. ;ffi1'.t:fi"ffiffi,if l*:T)ted wiich revealed that this malpractice has been going on, on aresulting financial loss to pTU.

to lally Infosys was issued on 26.12.2013 as to why,the MoU

been received. However, lallv Inf
) Jarandhar _il; ;;1ffi#ltr'.ii i:;rff", ffi::lffiexisting conditions ofthe parties till 19.03.2014.

Court. The
should fouow due course ofraw 

--.'-v'r uw!rs'' rtrur as

nenrr ^r +Li- ^^^^ directed by Ilonourable
DEC meeting.

pments of rhis case mry u" ioro.'n"j to tiJ;J#;T:j;

DEC for information only.

through the
:?ir"t: details of rhis crse as per the

l5::."j:l ."rb"",,,n"nirourty ;;;,ff; 
":i;

by Director @DE) regarding activities of FIU since the last

:l;r::l""ll:lyion about different quality initiatives

start :::?, "::, 1lf 
,,.y iq*, n",n initiua*, ;;1..ru,,1#

::r":::1,::i:fosirins srudenrs *; il; "#"Ji::
i?"ffi*:iT.,:::= T,r,v, ffi ".i#;ilffi ,;
il,?o^t:.:1ll**""" of '.;;; ;ffi;:|:H#J;:

ili#k fff'"lf ; fi#lp::l *""T' 
"r 

*c";;
sir rn prr r regrees etc. Council was alsoto PTU on dated r I & 12 Dr*.;* ,;;; ffi;*H;::

ijli*n*:,;:.TH','::"ri#]*;.ffiil1:'fi :$:next meeting, latest status of 
""" 

;;;;;;;;;I:

'ofthanks to the chair.

Distance Learning ( :ilfi :*""":,.:1,:::,rornewserf 
r.earn*;;;"""r*';

The Cou

next me(
members

should be

The meeti



*E€=r,u Minutes ol 44In Academic Council Meeting (Ogth June, Z0i4)

MINUTES OF 44Ih MEETING OF ACADEMIC COUNCIL HELD ON Ogth JUNE, 2014 AT 11IOO
AM IN CONFERENCE ROOM, PUNJAB TECHNICAL UNIVERSITY, JALANDHAR -
KAPURTHALA HIGHWAY

44,01 To confirm the minutes of43d Academic Council meeting held on 04s March,2014

The Council confirmed minutes of 43d Academic Council held on 04h March. 2014.

44.02 Action Taken Report (ATR) of the 43'd Academic Council Meeting.

Council noted the action taken report on the 43d meeting ofthe Academic council

B, INFORMATION AGENDA

44.03 Starting of two new self.flnanced courses at GZS - pTU Campus.

Dean (Academics) informed the council that the GZS-PTU Bathinda is going to start two new
course (selt-financed) as per details given below :

Course Branch Intake Remarks

B. Tech. Mechanical Engg. 30 On self finance

B. Tech. Civil Engg. 30 On self finance

It was also informed that fee structure for these courses is different from the normal fee
s{rucIure.

The council noted the same.

44.04 Starting of M. Tech. (ElEctronics System Design and control at PlT, Rajpura

council approved starting of M.Tech in ELECTRONICS SYSTEM DESIGN AND
CONTROL with intake of '18 students from July 2014 at Puryab Institute of Technology,
Rajpura (PlT-R)

t\\K',. t v
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Minutes of 44k Acadenic councit Meeting (ogth June, 2014)

44.05 Revision of fee structure Non-AICTE courses (excspt tuition fee)

Dean (Academics) informed that the fee structure of AICTE courses has already been
revised. The commitlee constituted for revision of fee structure of non-A|CTE courses
(except tuition fee) has revised the fee structure on the pattem of AICTE. The revised
fee is as under :

Sl.No. Present charges Revised

1. 8100/- r07o0/-

L7700/- r4700/-

The revised increase in fee shall be aoolicable to the
2014-15 onwards.

The council approved the same.

44.06 To ratity Academic Calendar for session 2014-{ 5.

batched admitted from sesston

Dean (Academics) informed the Council that the Academio Calendar for the session
2014-15 as approved by the competent authority has been prepared and uploaded on
the website. The council ratified the same.

44,07 Credlt Based systsm

Dean (Academics) lnformed the council that the University is planning to introduce Credit Based
Syslem for halch 2014-'15 onwer.ls A c^mmitlaa $/aa 

^^nQtitrrtc.l 
.cO.r.J;nO th. ramc.

Dean (Academics) informed that as per the existing system internal and externals will continue
only marks will be converted to credits as per the syllabus and the same shall be implemented
from 2014-15 batch of admission onwards. The credit based scheme will be uploaded on PTU
website as well foMarded through email to all the Principals and Academic Council members for
suggestions / comments. This scheme is applicable from the new batch starting from academiG
session 2014-15.

,14.08 CentralizedCounselling.

It was informed that the government of Punjab has notified admission to the B Tech. / B. Pharm

and B, Arch. Courses through Centralized Online Counselling to be conducted by the PTU for
PTU, PAU, Ludhlana and Punjabi University, Patiala

The Counseling fee deposition has already besn started. The detailed counseling schedule has

been revised and the same shall uploaded on the website soon.

This year the students will be allowed to fill their choices only once.

44.09 Re-constltutlon of Board of studies

The councll approved the constitutlon of following Board of studies as proposed

changes:

1. Electrical Engineering / Electronics and In6trumentation Engineering

slight
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Minutes of 44n Academic Council Meeting (Ogth June, 2014)

Chemical Engineerlng
Training and ceneral Fltness
Textile Engineering
Pharmacy
Hotel Management / Service lndustry / Airlines Tourjsm and Hospitality
Biotechnology Engineering and Sciences
Architecture / Planning / Interior Designing
Journalism & Mass Communication
Fashion Technology
Applied Mathematics
Food Technology
Applied Chemistry
Humanities & Management / Communication Skills
Applied Physics / Materiat Science/ Nano science & Tech
Aeronautical Engineerlng/ Aerospace Engg
Human Values & Professional Ethics
Foreign Language
Agricultural
Marine Engineering
Medical Laboratory Sciences
Clinicjrl Research / Radiotogy / Speech Therapy & Audiotogy
Civil Engineering / Environmental Science / tvtiriing Engine-iing
Elechonics. and Communication Engineering/ EleCtronics and Electrical Engineering
Mechanical Engineering/ Producion Engineering/ Induslriar Engineering/ Aut6mobile
Engineering/Automotive Technology/ Automation &Robotics Enginelring/To=ot Engg.
Computer Engg. /lnformation Technology / Animation and- Muttim;dia Tejhirology/
Computer Applications27. Management / Commerce/ Business

44.10 Establlshment of new colloges/ Starfing of new courses during session 2014-15

It was informed that the final approval for AlcrE course will be given by the AlcrE and
notified by the Punjab covt. university had invited application io save the time so that
approval can be given immediately after the notification made by the punjab Govt.

Establishment of new non-AlcrE colleges / variation in intake of Non-AlcrE courses is
under Drocess.

44.'l I Formulation of Migration rules and guldellnss for ph, D programme.

It was informed that at present in the pru system there are no rule for migration of phD
Students due to which students are facing problem for migration to other Universities
even due to valid reasons.

The Council for approved the migration rules as proposed.

44.12 ltems received from the different colleges

The decision regarding the items as received from different colleges is placed at
Annexure -1,

M.13. Any other item with the permlssion of the Vice-Chancellor,

5.

7.

s.
9.
10.
11.
1a
'13.

15.
lo.
17.
18.
'19.

20.
21.
22.

25.

26.
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Minutes of 44'n Academic Council Meeting (09th June, 2014)

SUPPLIMENTARY AGENDA

Award ot Ph.D.

The council recommended the following candidates to BOG for the award of ph.D.
Degree:

Meeting ended with a vote of thanks to the Chair

s-44.01
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Xeglstra
tlon No.

Coll€8e/lnstltute Speciali2ation Tltle of Th$li

1 Sh. Dharamjit

Singh

PCT€ Baddowal.

[udhlana, Punjab

142021

Management A stldy on Emer8lnsTrends in

Retailint ln No.thern Indie

2 02.29.08 AvtarSinSh
ghuttar

5.8achan

Singh

PITX, PTU Main

Campo5

Co|nputational IntelliSent

Techniquer for 0ptlmjaatlon of
treq uency a5si8n mant Problem
in Cellulrr5ystem

Regislrar-cUftl-
Membe{ Secretary



Annexure - I

Ferozepur -
152004
PUNJAB

in reference to your letter nef. NoI-U/DMEZ
daled 2010512014 for the subject cited.
Please consider the following ltems in the 44th Academic
Council Meeting:
1. There is need of clear cut guide lines about migraflon
or tne students. ts it right of lhe student? pTU has done
migration of student direcfly even the student has not
grven any request to the institute. pTU does migration
beyond 3rd semester also.
2. Evaluation rale of answer sheet of final pTU
examination should be Rs. 2Sl- per answer sheet,3. Full examination fee goes to pTU and whole
examlnatlon work is done by institutes. It affect teaching
as teachers are engaged in this work. The faculty/institute
made responsible for any kind of mistake in tilling of
examlnation forms i.e. name of student or subiects faithe
students appearing in the examination.
4. There is need ol new instruction regarding invlgilation
duty in the PTU examinations. Which is that ;facultv/staff
should not be altowed to do invtgilation duty in pariicular
session and day of the examination in which anv
candidate of hls/her close relation is appearing. This wiil
help to engage all faculty/staff specially aenior for
Invigilatlon duty for smooth and fair conduct of pTU
examinations.
5. Additional Rs. 2000/. should not be charged for direct
admissions for students, who hav€ already tegistered for
PTU o-nline counseling but did not get proper choice/seat.
Inererore they take direct admission in pTU affiliated
institute/college to meet their choice.

The guidelines / rules
regarding migration are
already exlsting and
availabl6 on webslte,

Referred to Exam Branch.

The remuneratlon is paid to
the college for each activity.

4. Referred to Exam Branch.

Rs. 2000/- will not be
charged again if the student
does not chano€ his/her
allotted college and the
college wlll submit a
certiticate that they have
not charged any additional
Counselllng tee for
Management Quota I

of
Management &
Information
Technology,
(Eslablished &
Promoted by
Govt. of
Punjab)
Malout (MlMlT)

As you are aware about the fact,
are detained the subjects in their previous semesters
have to clear their detention by attending the classes with
75% attendance in the detained subjects in the upcoming
semester, Such students for the sake of clearing their
detention in thelr previous semesters, often skip their
regular lectures in their regular semesters. This iauses
shodage of lectures and further detention in their regular
sublects also. So it is suggested that these students may
clear their detention during the perlod of summer
vacations in the institute by paying proportionate fees to

Such student can attend
classes during summer
vacation i.e. during June and
JUry

Universal
Institule of
Engineering &
Tachnology &
UBS
Universal
Group ot
Institutions

Proposal to Include Communicative English in more
semester terms as compulsory course.

Proposal to approve the syllabi of the Add-On-Course in
Foundation Course for '1'r vear B TeCh\BCA\BBA
(Session 20'14.15) on Intellectual Property Rights at
Universal Institute of Engineering & Technology, Lalru

to concerned BOS



FOUNDATION COURSE ON INTELLECTUAL
PROPERTY RIGHTS
(TWO MONTHS)

SYLLABUST

MODULE .I
ORIGIN OF INTELLECTUAL PROPERTY RIGHTS AND
ITS DEVELOPMENT
. Definition of Intellectual Property Right
. foundation of lntellectual Property Right
' Universal Declaratlon of Int6llectual Rlght
. The IPR Drotection Act
.lntellectual Rights and other IPR Rights

MODULE.2
TYPES OF INTELLECTUAL PROPERTY RIGHTS
. Patents
. Trademarks
' Registered Designs (lndustrial designs, trade secrets,
confi dential information, and

Layou!designs of integrated circuits)
. Copy Right
. Geographical Indication

MODULE.3
IP LEGISLATIONS IN INDIA
. Legislation updates
. Free Trade Agreements
.lP Resources

READINOS
1. Managing intellectual capital : organizational,

strategic and policy dimensions - oxlord press
2. Patent law essentials : a conclse gulde - Quorum

Books
3. Law relating to patents, trademarks, copyright

designs & geographlcal Indlcations - Universal
Law Publishing

4. Intellectual properly rights in the global economy -
Institute for lnternational Economics, Washington

5. Intellectual property law in lndia - Gogia Law
Agency, Hyderabad

4 Sri Sukhmani
lnstitute of
Engg.&
Technology
Dera Bassi
Distt
. Mohali (Pb)

The following points may kindly be Incorpolated in the
forthcoming 44', Meeling of the Academic Council of the
university, agenda for consideration and approval please.

'l) lt has been noted time and agaln that the
remunsration charges which the university has to demit
to the colleges in lieu of duties performed by
colleges namely for- evaluation of examination answer
books, and for examlnation nodal centre etc are not paid

in time in- spite of our making repeated request to
university authorities.

Since colleges deposit to university v€ry much In time
the money due to be deposited by them for admission

and other allied activities, therefore as a plausible

1, Referred to account branch



solution, the colleges in principle be directed to deposit
only the balance amount to avoid unnecessarv oroblem
on either side.

2) There have been effors in question paper in terms of
its normal format. Almost every time, there was some
printing lacuna in instructions causing problems to
studenls and examination center. The correction from the
university most of the time came only near the end of
examination hour when ma.iority of student had already
lefl the examination center. lt created embarassment to
the college almost every day. The prompt cofiection
procedure may b€ incorporated to avoid humjliation of the
university in outside world.

2. Referred to Exam Branch

IET Bhaddal
Technical

P.O. Mianpur-
140'108, Distt.
Ropar,
(Punjab) India

i. CoA New Delhi in section 3 of arc.hitect act mentions
That B.Arch course shall be conducted in 2 staqes.
Stage 1 shall of 3 years and is to be cteared within 5
years of admission.
On the other side under PTU provision , B.Arch
Degree course qan be cleared in twice the number of
years of course duration, For B.Arch course pTU
permits 10 years to get B.Arch Degree from date of
admission.

As such even if one holds B.Arch Degree of pTU 
,

CoA can refuse registration in case student has not
cleared first stage within 5 years of admlssion.

This issue needs lo be resolved in the Academic
council meeting.

BOS(Arch)PTU has at present 13 regular members.
Out of this 8 are from other universities like Chilkara,
GNDU. Punjab University CCA end somR Dracticino
architects. Only 5 members are from PTU affiliated
colleges. Because of these proporlions of members
major decision gets govemed by outside members ol
board.
Besides only l Director from indo Globat College of
Architecture is only member included in BOS. No
other affiliated college Direclor is part of BoS
PTU(Arch). This calls for review Director, College oi
Architecture IET Bhaddal should also be part of
BoS,PTU( Arch).

PTU runs 5 years duration B.Arch course. On the
other hand other universitles llke Chltkara. CU
university elc. attract students by giving impression
that B.Arch course run by them is of 4 years +l year
Training outside college. Fee etc are also reduced for
9'and 10'semester bv these unlversltles. Thus
students get attracted to ihese universities resulting in
loss to PTU admissions. Since CoA New Delhi
permits 4years + 1 Year training PTU should elso
revise and be disoussed in Academic council.
System of appointing Examiners for viva voce exams
needs revision to avoid unlformity at final exam level.
Present evaluation system of VIVA Voce creates
imbalance in marklng. Only reglstered/approved 

I

examiners should be in panel 
I

How to curb practice of exaggerated internals by 
I

ditferent institutions needs to be looked into to I

to concernsd

The new Board of studies is
being re-constituted.

Referred to concerned BOS

Referred to exam branch.

credit oaseo



maintain PTU standards. system it will be taken

6 ('ll,ntEl
Malout

1. Organization of an Annual Tech Fest zonewise or
otherwise. Every institution asked to send alleast
one best project in each branch category as
major project is part of curriculum of almost all
branches. Innovative Projects will be suitably
awarded.

2. Revision of curiculum of various branches as Der
demands of industries.

3. lrrelevant & obsolete subjects must be omifted
from the cuniculum.

4. As per new syllabus some important subjects as
per industrial needs are omitted from syllabus e.9
O.R Operation Research subject has been
omifted from syllabus of B.Tech lMechanical
Engg.

5. Syllabus of Mechanical Engg.:-
RAC BTME-804 is in 8th sem. previously it was
ln 6th sem. Due to level of difficult contents this
subject must be in 5th or 6th sem.
Contents of AE (Automobile Engg.) BTME-505
are almost obsolete & also very lengthy so revise
the contents as per modern technology requisites
and also divide its cont€nts in two parts AE-l &
AE- .

Mechatronics & Control Engg. Subject will be
introduced considering the industrial significance
of the subject.
Introduce TQN4 subject as compulsory subject
instead of Elective.

6, Inousmal Irarnrng ln /th/Eth sem. uuraton musl
be fixed atleast 6 months. As Der academic
calendar training starled on 6th Jan. & uploading
of Training marks will be completed upto 30th
May leaving duration less ihan sth months.

7. Strict measures must be taken to dlscourage the
growing culture of non-attending B.Tech Degrees.

8, An Entreereneurship cell wlll be established at the
university level to provide training, guidance &
prcject reports to its stud€nts so that they can be
able to set up their own enterprises.

9. Appointment of observers durlng examination.
University will appoint observers ln the exams on
its own as faculty dsta along with experience
available with the university in affiliated colleges'
login.

10. Reforms in answer sheets evaluation must be
required for timely declaration of sem. as well as
reevaluation results.

1'1. PTU affillated colleges Faculty will be encouraged
to work extensively in research activlties.

1. Referred to cultural affairs
department.

Already Done

Referred to concerned BOS

Referred to concerned BOS

Referred to concerned BOS

Keterr€o lo Exam Brancn to
re-conslder the uploading
date for industrial training
studenls.

There is no such rule ot
non-attending B. Tech.

Already exists and Dean
(RlC) is incharge

Referred to Exam branch

10. Referred to Exam branch

11. Akeady exists and Dean
(RlC) is incharge- PTU is
glving grants for foreign
conferences and research
proJects.

7.

7 l CGC Jhanieri
I Mlhar

1. lssue of orovisional merlt lists
Examination cell of PTU is declaring results of various
exams well in time however the merit lists are not issued

1. Referred to exam branch



along with these resutts, proUaUiy-ec-use ot posSU if
ot cnange in these list safter the results of reevaluation.
As a solution to this problem and to meet the curiositv of
meritorious students it is proposed that provisional merit
lists may be issued along with the results and if at all
there is some change tinal merit list may be issued as
soon as all the re evalution results are declared.

2. Review of a result by an expert committee before
declaring it.

At times it is observed that the result of a class in
particular subject is extremely poor muh lower than the
result of other subjets there can b€ many reasons for
such a situation a committee of 2-3 exoerts in pTU mav
be constltutes to review such cases & recommend
general grac€ marks if deemed fit lt mav not be out of
place to mention here that some other universities are I

following this practice. 
I3. Introduction of CGPA system I

Some of leading universities& boards including llTs llMs, I

thaopar university, GNDU, CBSE etc feloow CGPA I
system. At times employers are interested in knowing the I

relative position of a student. This system direc y gives 
I

relative posltlon of a student in the untversitv. I

Reterred to exam branch

ls being placed as agenda
items

o Gurukul
vidhapeeth

1. 3D Animatlon & graphics Su semester
onwards

Already apfroved up to 4h semester & sinc€ clases are to
start for 5'' semester in the monthol july so we need to
finalize the syllabus for the same before tha start of
semester so that student should not suffer.

2. Approval ot syllabus of b. Tech marjne3
enginerring from 3d semesler onwaros.grudo^t havo oomplotod ltr g edd ocnr now otudonto witl

be coming to 3d semester hsnce we need have the
syllabus before the start of semester.

3. Approval of syllabus of b.tech petrochem &
petroleum refinery enginn€ring from 3'
semester onwards.

Student have complete 1"t& 2nd sem now students will be
coming to 3d semester. Hence we need to have the
syllabus before the start of semester.

1. Referred to concerned BOS

Refened to concerned BOS

Referred to concerned BOS

SVtE | . Danur 1. lt has been observed that during the evaluation,
massfailure in any of the subject bcauses
dissatisfaction among the students. lt is suggested
that ta proper policy should be framed for the
rechecking of the answer sheets in such cases.

2. During had theory examinations of the current
session ,some of the discrepancies have been
observed llke.
. The strong question papers were uploaded and

the correct question papers were uploaded more
than 3 hours iate at 12,00 noon . many student
had left the centre bythattime

. The instruction written on the question papers dld
not match with the matter in question paper

. Question papers were printed with wrong
semester and wrong sub.ject names.

. Paper lD were not mentioned on the question
papers.

Hence it is oroposed lhat all question oaoers should be

1, Referred concerned

Referred to exam branch.



thoroughly checked before uploading.

3. When ever a new subject is introduced in the
currlculum of any course PTU should orqanize a work
shop on that particular subject.

4. In case of subject like compuler graphlcs & dataware
housing & mlning of MCA 4'" sem the answer to
question were long and ihe students complained that
number of pages in answer sheet not sufficlent to
wrile full answer. lt is proposed that paqes of the
answer sheet be increased.

3. Noted.

4. Referred to Exam branch.

10 DKTGI.
Nawanshahr

We have admitted the Students in B.Tech (LEET) during
2013-14 as per Punjab covt. instructions issued vide
Letter No. 8142113-1TE212527 dated 13/8/13 as
reproduced " The Candidate who have not passed
Diploma exam but havo appeared in supplementary exam
shall be allowed to admit provisionally Subject to
co_ndition that they will pass Diploma exam before start of
3'" sem. Exam.' Similarly the same condition of passing
10+2/ Bachelor Degree exam was applicable for
admission to B.Tech. as Der lelter no 2507 daled 1318113
&2512 daled 13/8/13 (Copjes Enclosed).
2. However The result of Diploma final exam was

declared very late l.e. just before starl of examination ot
Nov. 2013 and DMC 's were received late from
PSBTE&lT Chandigarh and students submitted their flnal
DMC'S for B.Tech admissions later than cut off date of
PTU.
3. The eligibllity was checked afrer cut off date of filling of
exam forms without late fee. Hence the exam late fee of
Rs. 5000/- was imDosed oer student. Total late exam fee
of no. 33OOOO/- wao imposcd en etud€nts (Oepy
Enclosed). lt does not seem to be justified because the
declaration of result is not in the domain of the students
and admissions were done as per PTU guidelines,
4. As the students belong to rural areal Poor Families and
reserve categories, so they are not able to bear it. Even
the reserve categories studenls are pursuing their studies
with help of scholarship being provlded by Govt. under
PMS scheme. This may lead to discontinuation of their
study,
5. Therefore Dlease waive off Rs. 330000/- the late exam
fee charges imposed on Students of DKTGI Rahon in
Nov. 2013 exam.
We have already taken up the matter via email

dt.13/'1 1/13 (as attached) and letter dt.2Z05l14.
Now you are requested to place it in agenda of 44u
Academic Council Meeting for waiving this late exam fee
of Nov-13 exam.

1. Not eligible student should
not be admitted by the
college.

Not eligible student should
not be admitted by the
college.

As per norms the lale tee
has to be charged.

As per norms the late fee
has to be charged.

As per norms the late fee
hasto be charged.

11 PCET
Baddowal

(a) Revision of Other Charoes lExceot Tuition Feel
of Non-AICTE Courses:
(i) This point has been put up earlier at agenda point

43.20 minutes in the 43'd Academic Council meeting held

on 4h March,2O14.
(iD As per University's view a committee was
constituted to submit lheir recommendations, but no

recommendations have been communicated so far. You

Administrated decision of
the recommendation of the
committee is under
consideration



are requested to look into the mtGr and Other Charges
may please be revised, so that these can be
implemented trom the 2014 Session.
(b) Revision of Svllabus of BHMCT:
(i) lt is submitted that on perusat of BHMCT
Syllabus, it has been found that the syllabus was revised
ln 201 '1. In the mean time a large number of new
techniques for food processing & preservalions have
been introduced by the Industry. Therefore, th€ syllabus
of BHMCT needs to be revised. A suggested syllabus
was sent vide our Lefter No. PCTSLDH/67/208 dated
28h Feb 2014 to Dean Academic for further solutions to
Chairperson of BOS to revise the syllabus in view of
students more acceptable in the job market and to setfle
them in Hotel Industry.
(iD A point was sent to include in the 42nd Academic
Council meeting to revise the tiUe ot the degree. The
point was discuss and Universlty has giv6n it,s vlew that
the matter is being refen-ed to Examlnation Branch. But
till date no intimation has been communicated. please do
the needful at the earliest so that student can apply
abroad for the higher studies/jobs.

2. Referred to concerned BOS

(ii) The name has been
amended and matter has been
referred to exam branch for
necessary actjon

12 GNIMT.
Ludhiana

We are extremely thankful to you for asking lhe points to
be included in lhe Agenda Points of 44tn meeting of
Academic Council. lt is felt that the ooints submltted bv
the Colleges are not taken very seriously in the meeting
and the points which are discussed, decisions taken,
approved by the Chairman and communicated through
'rri'ruler ut tlrc |lteett gir to a me memDefs afe not
tollowed by the University officials in the right sphit. A few
decisions taken by the Academic Council and noi
implemented fully by the PTU Staff are given betow:

(al.Agenda Point 40.2: (Action Taken Report (ATR) of
39'' AcadEmlc Council Meeting)

It was decided thal the result and provisional Merit (top
ten) should be announced stmultaneously and be given in
the Newspapers (State level/national level). The flnal
merit llst will be issued after declaration of re-evaluation
results. lt has been observed that the merit list has still
not been issued. On asking the reasons, the excuse given 

]

was that lot of students had asked for re.evaluation. i

Though the Academic Council had very clBarly decided I

that the Provisional List of Top Ten shall be issued along 
I

with the results and final merlt list will be issued after re- 
|

evaluation of the papers 
I

(b) Migration; 
i

As per the recommendations given by the committee 
I

constituted vide Agenda Point 40.17, the comments of the 
I

Principals of the Colleges, from where the students want I
to migrate shall be taken for which a communication will 

I

be sent by the PTU to the Colleges and if no reply is 
I

given by the Principal, after 15 days of the dat€ of 
I

communication onlv then the ex-oarte decision will be I

Referred to Exam branch.

A letter is issued to the college
to give their comments within
'15 days.



taken, otheMise the reasons forwarded by the Principals
shall be taken into consideration.

It has been observed that lhe migrations are still being
ordered without reference to the Colleges from where the
students want lo migrate. To add fuel to the fire, the
migrations are ordered from the regular courses to the
DEP courses and vice versa without reference to the
Colleges. lf we allow this practice to continue then there
wlll be hardly any students left in the regular courses. This
needs proper discussions/decisions on the matter.

(c) lssue of ldentilv Cards to the Academic Council
Referred io Registrar Office.

Referred to Exam Branch

EC!!]lglg.i

It was decided vide Minutes No. 39.29 (Sr,No.8) that atl
Academic Council members shall be issued ldenlity
Cards to facilitate their entry to the PTU.

Statusi No action was taken by the concerned
Departmsnt to issue the ldentity Cards. On request to the
concerned Department, the College had lo submit the
copies of the Academic Council decision and the
Notification of the PTU constituling the Academic Council
at least three times and at the end of the Drotracted
corespondence, temporary Gate Pass was issued
instead of ldentity Card.

(d) Non-paymsnt of Building Rent and Contingency
charges for re-appear students:

These charges were denied to the Colleges with effect
tronr Dccenrbcr aolO E^anr. o"U il vrcr et tJais!.I ur dly
decision, but on verbal orders of some ofllcer. The matter
was raised in the 39h Academic Council meeting. A sub-
committee constituted for the purp€e vide Minute No.
39.29 (Sr.No.5) never met even once inspite of best
efforts and when the matter was raised aaain in the
42nd meeting of Academic Council, the concerned
Department informed that a comprehenslve revision of all
payments ls underway, but nothing has been heard since
then. At least more than half a dozen times, the exams
are run only for the reappear students where all the staff
get the remunerations, but the colleg€s are denied the
building rent and the contingency charges.

It is, therefore, requested that the implementatjon of lhe
decisions taken by the Academic Councll may please be
ensured before any further points trom the Colleges are
asked for.
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Sh. D.L. Sharma, President.
Vardhman Spg. & Cen. Mills l-td..
Chandigarh Road, L,udhiana.

Sh. S.L. Kaushal,
Chief Architcct. Punjab (Retd).
2865, Sector 42-C, Chandigarh.

lzDr. A. P. Singh, Dean/P&D.
Punjab Technical University.
Jalandhar.

Sh. S. K. Mishra (Special Invitee),
Finance 0tIcer.
Punjab'Iechnical University. .[alandhar.

Sh. A, N. Chowdhry (Special Invitec),
3-8, Jyoti Nagar,

i a.landhar.

Er. J. S. Pabla (Special Invitee),
(Electrical Expert)
House No. 261I . Scctor-79.
lr4 oha li.

oJ'Dq-z'luDated

Sh. Amrit Sagar Miftal
('MD. Sonalika Traotors Ltd,
lioshialpur.

The Director,
Department of l'echnical Education. Punjab,
PIot No. I, Sector-36A. Chandigarh.

The Registrar,
Punjab Technical Unit ersity,
Jalandhar.

Dr. Prabhjot Kaur (Special Invitee),
Ofliciaring Director lvlohali Campus.
C1028. Phase-7 lndustrial Area, Mohali.

Sh. A.K. Parbhkar,
Engineer-in-chief (retd)..
Local Bodies Department, Jalandhar.

Sh. Rajiv Aggarwal, Arch ifect
Mls Archigroup Arch irects.
A- l.l. Scctor- I 5. \orrla -l0l.l0 | .

sub : construction of new csmpuses of punjab rechnical university - 4l't meeting ofthe
Standing Building Construction Committee.

Please find enclosed here'rvith minutes of the above said meering for kind infbrmation and further
necessary actiorl please. Commcnts, il any, may please be fonvarded within l0 da),s o1, 

.rru" 
o,

this letter.

Thanking you

Yours Sincerelv.

.,hD orl"*\rv
-'r'(H. P. Sineh)

Executive Engineer

Copy to : Dr. R. S. Khandpur. DC, PCSC, SCO 60-6t. Sector 34-A, Chandisarh.

€{NDIA 2010

-AIUAROS

R.cogniCq €rc.UmcD In ICT

Award ot the Year Punjab Technical University Jalandhar
Kapurthala Campus : Jalandhar-Kapurthal. Highway, Kapurthala- l 44601

Moblle :9478098017 www.ptu.ac.in E-Mail :exeptu@gmail.com
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PUNJAB TECHNICAL UNIVERSITY, JALANDIIAR

Minutes of the 4ltr Mecting of thc Stancling Building Constluction Committ€e held on
03,04,2014 under the Chairmanship of Dr. R. S. Khaudpur, Director General. PGSC at his
office at Chandigarh.

Following were present in the meeting:

I . Sh. A.K. Parbhakar, Engineer-in-Chief. Local Bodies department (Rctd),
2. Sh. S. L. Kaushal, Chief Architect. Punjab {Retd).
i. Sh. A. N. Chowdhry. Cihief [ngineer, PWD (Rctd).
.1. Sh. iasrvant Singh Pabla. Chiet L.ngineer., I,SPCL (Rctd)

5. Dr. A. P. Singh, Dean, P&D. PTLI
6. Dr. Prabhjot Kaur. ofliciating Direcbor, PTU's Mohali Campus
7. Sh. H.P. Singh, Executive Engineeq P1'U.

8. Sh.H.D. Sekhri. Deputy Director, DTE

9. Sh. Raiiv Ag-earrval. Architect-]
10. Sh. Jeewan Kapur', Architecr I M/s archigroup Architects, Noida
I l. Ms. Prerna Slrarma, Architccr J

Item No. 41.1 : To eonfirm the Minufes of 40ti meeting of Standing Building
Construction Committee held on 21.01.2014.

As no comments had been received. the minutes of 40h meeting of Standing Building
Construction Comm ittee held on 2 I .0 I .20 | 4 were confirmed,

ltem No. 41.2 : Action taken on various items discussed during previoas meetings of
Stauding Building Construction Committee.

It was informed by Executivc Engineet/PTU that follorving actions have been taken on
various items discussed during previous meetings of Standing Building Construction
Committee:

The rvork relating to detailed design and estination for External Electrical works
for the new buildings being constructed tbr Punjab lrrstitute of I'echnology,
Kapurthala and Punjab lnstitute of Technology, Nandgarh based upon the electric
load approved by the Building committee in the previous meeling have been

staned by the Architect.

The Architect has submitted offer for taking up the works pertaining to 'Criha
Rating' in respecl of the works of new buildings of Punjab lnstitute of
Technology, main campus, Kapurthala and the same is to be discussed in the
present meeting.



The Architect has prcpared concept plans ftrr Convention centre proposed ro be
constructed at main campus, Kapurthala based upon the seating capacity and
scheme approved in the previous meeting and the same is to be presented in the
Presenr meeung.

The Architecr has submitted rough cost estimate for hosrels proposed to be
constructed at main campus- Kapurthala based upon the concept plans approved in
the previous nteeling and the same is to be discussed in the present meeting,

PWD has awarded the works of parking area to be developed at p'I'U;i main
campus, Kapurthala and balance portioo of boundary rvall of pLrnjab Institute of
Technology, main campus. Kapunhala.

PTLJ has released advance pavmr'nr to punjab Srate Council lbr Science and
Technology for conducring 'Energy Audir' 1'or p'I-t./,s administrative builcling at
main campus, Kapurthala. lt has been informed by them that the audit will be
taken up after commensement of running of central air-conditioning plant.

Item No.4l.3: To discuss rnd finalize the plans of proposed convention centre at
rnaiu campus, Kapurthala.

The concept plans presented by the Archirect were discussed in detair and
approved with the tbllowing suggestions:

i. Screen proposed b), the Architect at fronr of the srage lo be shifted to back

ofthe stage.

ii' No provision for Vrp chairs is to be made. Air chairs should be of the same

design and style.

, iii' Location for placing wheel chairs of persons with disabirity to be shifted to

corners in place ofcentral area ol.the hall for their convenience.

iv. The height of farse ceiling is ress at rear side of the ha and shourd be

corrected.

v Provision for covered shed/area for atloast three cars at vrp entrance

portion to be pr.ovide.d.

vi. The Architeo was advised to work_out one/wo altemative roofin! plans

for outside (folded r-oof slab) ponion and present the same in lhe next

meetins.

.In
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Item No.,ll.4 : To discuss and tinalize the Master plan and buildings proposed to be
constructed under Phase-l in respect of Punjab lnstitutc of
Tech nolog1.,, Arniwala, Fnzilka.

-fhe master plan and concept plans for lst phase construction presenred by the
Archilect were discussed in detail and approved.

Item No.4l,5 : To discuss nnd finrlize the Master plan and buildings proposed to be
constructed under Phase-I in respcct of punjab Institute of
Technology, Sikhwala, Mukatsar Sahib.

The master plan and concept plans for lst phase construction presented by the
Archilect wsre delibet.ated and approved with the suggestion that paragola
proposed on thrce sides of the building should be redesigned or some alternarive
to be rvorked out.

ItemNo.4l.6: To discuss and approve the rough cost estimate for construction of
proposed bostels at main crmpus, Kapurthala,

The rough cost estimates for married accommodation (50 students), Girrs hosters
(150 students) and Boys hostel (200 srudents) at pTU's main campus based upon
plinth area rate 

. 
of C_'PWD amounting ro Rs. 6097.44 lacs were approved.

However, 700lo o{'this cosr shall be taken while making payments to the Aichitecr
as detailed estimates being preparecl on rhe basis of punjab pwD csR are alrvays
Iower than the esrimares prepared on the basis ofplinth area rates ofCpWD.

Item No.4l,7 I To discuss and epprove the platrs and rough cost estimate for
construction of Director o{fice in balance portion of College Building-3
at punj*b Institute of Technology, main campus, Kapurth-ala.

i. The concept plans presenl.ed by the Architect rvere deliberared and approved,

ii rhe rough cost estimates for this work based upon printh area rate of CpwD
amounting to Rs. 295.7g lacs were approved. However, 70% of this cost shall
be taken while making payments to the Architect as detailed estimates beine
pfepared on the basis ofpunjab pwD cSR are arways ro*er rhan rhe estimatei
prepared on the f,asis of plinth area rates olCpWD.

Iten No' 41'8 : To discuss and approve the rougb cost estimrte for coustruction of
buildings under phase.I of punjab Institute of Technotogy, eroiwafa,
Fazilks-

The rough cost estimates for construction of two-storeyed building under phase-l
based upon plinth arca rate of CPWD amounring io nr. 

-r;zf 
.OA lacs were

approved. However, 70% of this cost shall be taken while making payrnenrs to the
Architect as detailed esrimates being prepared on the basis of punjab pWD CSR
are always lower than the c$imates prepared on the basis of plinth area rates of
CPWD.

/' 'nj



Item No,41,9 : To discuss and approve the rough cost estimate for construction of
buildings under Phase.l of Punjab lnstitute of Technology, Sikhwala,
Mukatsar Sahib.

The rough cost estimates lor construction of tw'o-storeyed building under phase-r
based upon plinth area rate of CPWD amounthg to tts. 1174.82 lacs rvere
approved. Horvever, 70% of this cost shall be taken rvhile making payments to the
Architect as detailed estimates being prepared on the basis of Punjab PWD CSR
are always lorver than the estimates prepared on the basis of plinth area rates of
CPWD.

Item No.41.10 ; To discuss and approve the scheme and estimate for raising, .epairing
and painting of existing boundary wall of main campus, Kapurthala.

The Committee approved the scheme for raising, repairing and painting of the
existing boundary wall and also approvcd estimate fbr an amounl ofRs. 43.14 lacs
for this work.

Item No. 41.1 I : To discuss and finalizc the executing agency for construction of
campus (Ist Phase) of Punjab Institute of Technolop-, Sikhwala,
Mukatsar Sahib.

After detailed discussions, conrmittee suggested thar further construction works
should be got executed from Punjab PWD as per the MOU signed with PWD.

Item No.41.12: To discuss and finalize the agency and its fec for obtaining jGriha
Rating' for new works being executed at nain campus, Kapurthala.

After deliberation. it was decided that it will not be appropriare for opting 'Griha
Rating' cenification for ongoing works at this stage. rr.hen all the contractors have
been engaged, as lot of changes in the design. items of u,orks. specifications etc.
will be required and will result in introducrion of extra/non-scheduled items. But,
nevertheless, best possible effons should be made to make the buildings energy
cfficient by installing energy efficient equipments, lighthg syslems etc.

The meeting ended with a vote ofthanks to the chair.
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Sh. D.L' Sharma. President.
Vardhman Spg. & Gen. Milts Ltd.'
Chandigarh Road, Ludhiana,

Sh. S.L. Kauebal'
Chief Architeot. Puniab (Retd).

2865, Sector 112{, Chandigarh.

Dr. A. P. Singh'
Dean (P&D),
Punjab Technical University. Jalandhar.

Mohali.
Sh, lnderjil Komar (Special Invitee).
(PH Expefts)
House No. I 16, Phase 3B/1.

S.A.S. Nagaa Mohati.

Sl. Amrit Sagnr Mittal
CMD. Sonalika 'ltacrors Ltd.
Hoshiarpur.

Er. A, K. Prabhaksr,
OSD to Vice Chancellor'
Punjab Technical University' Jalandltar.

The Director'
DeDartment of Technical Education. Punjab'

Flor No. 1, Sector-36A. Chandigarh.

Sh. Rajiv Aggur*el, Architect
Mis Archigroup Arch itects.
A-14. Sector- 15.

Noida -201 301 .

Sh. ,{, N. Chon'dhry (speciul Invitee), The Regirtrar' . - -
3-8, JyotiNagar, Punjab Technical University'

Jalandhar. Jalandhar.

Er. Jaswant Singh Pabla (Sp. Invitec), Dr. Prabhjot Kaur (Special lnvitee)'

(Electrical Expen) Officiating Director Mohali Campus'

i{ouse No. 26] 1 , Sector-79. C l02B, Phase-? lnduitrial Area' Mohali

Sub : Construction of new €aEpucer of Punjab Techni$t University - 42nd meeting of the

Starding Building Construction Committse'

Dear Sir/Madilm,

Please find enclosed trerervith rninutes of the above said meeting for kind inlormation and l'urther

nec€ssary action please. comments, if any. may pleare bc fom'arded rvkhin l0 days of issue of

this letter,

Thanking you

Yours Sincerely,

t.^
Q21"+111

(11. P. Singh)
Executive Engineer

Copyto:Dr'R.S.Khandpur.Dc,PGsc(Retd).scienceHouse'}1.No.290]'Phaqe7.
(Sector6l)' Mohali.

Punjab Technical University Jalandhar
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PUNJAB TEC1IMCAL UNTVERSITY' JALANDHAR

Minutes of the 42od Meeting of the Standing Bailding Corstruction Committee held on

16.0?.2O14 untter tbe Chairmanship of Dr. R.i' Khandpur' Director General' PGSC (Retd)

st PTU's Moltali campus. 
?

Following were present in the Ineeting:

l. Sh. A.K. Parbhakar, OSD to Vice Chancellor and CVO' PTU

2. Sh. S, L, Kaushal, Chief ,A'rchitect' punjab (Retd),

3. Sh. A. N- Chowdhry' Chief Engineer, PWD (Retd).

4. Sh. Jasrvant Singh Pabla. Chief Engineer. PSPCL (Retd)

5. Sh, lnclerjil Kumar, Execulive Engineer (Retd), Public Healrh Expen

6. Dr. Prabhjot Kaur, ofEciating Director, ?TU's Mohali Campus

7. Sh. H. P. Singh, Executive Engineer' PTU'

8. Ms. Sangeeta Goyal, Deputy Dit€ctol DTE

9. Sh. Rajiv Aggarwal, Architect I
10. Sh. Nitin Coel, Architect I

I l. Ms. Frcma Sharma, Architect I M/s Archigroup Architects' Noida

12, Sh, Praveen Kurllsr, Consultanl I

13. Sh. Tanuj, Consultant )

Item No. 42.1 : To conlirE the Mirutes of 4l't meeting of Standtng Blilding
Construction Committee beld on 03'04'2014'

.4s no comments had been reeeived. the minutes of 4ln mecting o1' Sranding Building

Constmction Committee held on 03.04'2014 were confirrnod'

Item No,,fil,2: Action taken otr v*rious item6 diseussed during previous me€tings of

Standing Buildi4g Cofistruction Committee'

It was informed by Executive EngineerlPTU that foltowing aorions have been taken 0n

variousitemsdiscussedduringpreviousmeelingofstandingBuildingConstruction
Committee;

}Theconceptplansofconventionc€alre(auditofium)hasbeenrevisedbythe
Architect based upon the discussions held in the previous meeting and rough cost

esrimate for the same is to be discussed in the presenr meeiing. Building plans

have been submined to ChiefTown Planner, Punjab for approval'

Institute of Technology. sikhwata and Punjab lnstitwe of Technology, Arniwala

baseduponapprovedmasterplanandbuildingplanshasbeenganed.Building
plans for both the inslitures have been submifted to chief Town Planner, Punjab

for apProval.



The detailed designing and estimation for the host€Js to be construcred aI main
campus has been started by the Architect. Building plans lrave been submitted to
Chief Toq'n Planner, Punjab for approval.

The detailed estimate for proposed Director's office at Punjab l-ostitute of
Technology, Kapurthala hes been prepared and sed ro I,WD for vetting,

Prmjab State Council for Science and Technology has completed .Energy Audit,
tbr PTU's adminisrrative building ar main campus. Kapurrhala and their report is
awaited.

Item No 42.3: To discuss and approve tbe rough cost estimate for construction of
proposed auditorium at main egmpus, KapurthNla,

Afrer detailed discussions and deliberations, eommiftee decided thn detailed study,
onalysis and specifications of the following iterns are finalized betbre finalization ofthe
estimate:-

Video presentation system
Sound reinforcernent system
Stage lighting
Fire Fighting
Wall panelling
.A,coustic Trgatment.

It was decided thar expetu engaged by the Architeot for the above worlis shall roake the
piEsentations on the provisions, specifcations, manufacturers ete_ considered while
preparirg the eitimare. Qn approval of the provisions, specifications. manufacturers by
ths comminee. detailed estimate shall be revised by rhe Architect accordingly.

It was also agre€d thar a mesting to {inalize these issues shall be held on 01.08.2014 at
FTU's Mohali carnpus.

Item No.42.4: To disc,rsc and approvc the design basis reports sobmitted by tfte
Architect for Structurei Electricrl rnd Ptrblic Eealth works itr respect
of Punja b lnstitute of Technology, Arniwala, Fazi lka .

The committee noted thal Punjab Cabinet have approved consritution ol'new rechnical
universiry at Barhinda and district Fazilka will fall under the jurisdiction of new
unlversity, It was opinioned by the .committee that new university may have differenr
requirernents for this campus and thus it was.decided to dcfer this rime lix the time being.

riem No. 425 l To discuss urd apFmy'e the design basis reports submitted by thr
Archit€ct for Strrcturc, Electrical and publie Health works in respect
of Punjab Instifute of Tcchnologr, Sikhwala, Mukatsar Sahib.

ilte committee ooted that Punjab Cabinet have approved constitution of new technical
university at BarhindB and district Multatsar Sahib will f,all uoder rhe jurisdiction of new
university, li rvas opinioned by the comftrinee thst neN unive$ity rrsy have differcnr
requircments for this cacrpus and thus it was decided to defg this time foithe tine beins.

]
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Item No. 42.6 : To discuss and approve the design basis reports submitted by the
Architect for Structure. Blec'trical and Public Ilealth works of llostels
ard auditorium proposed to bc constructed at main campus,
Kapurthala.

After detailed discussions and deliberations on the repols prcsented by the Archirect-
following decisions have beer taken by the committee:

l. Structure:

The report prcserted by the Arclritect has been approved.

2. Ele4trical Works:

i. The calculation of loads may be re+xamined in light of the repo( being submitted
by Puqiab Slate Coutrcil for Science and Technology for the 'Energy Audit'
conducted for PTU's administrative building at main oampus, Kapurthala.

ii, Planning for 66 KVA sub-station is to be done as the toral elecrric load for the

entire oanpus rvill be more thsn !t000 KVA after considering the load for
auditorium and hostels.

iii. Provision oftwo DG sets of 125 KVA capacity each is approved. One ofthese will
be for emergency services oi hostels. However. when emergency supply for
auditorium will be required. both DG sets will be used for the same and during this
period, no emergency supply will be given to the bostels.

iv. Provision of LED lights for hostels is appmvd.

Friblic Health Works:

The location ofnew Sewerage treatment plant for auditorium and hostels shall be near
to the existing STP to have low mairtenance sost and better control.

EVAC wsrks:

lbe HVAC wo*s for dle auditofium should be designed for 25"C and AC load is re-
worked out.

Item No.42.7 : To discuss and approve the frn ishing schedules (interlrl and erterual)
for Punjab Institut€ of Technologr buildings at Arniwala, Eikhwala
and auditorium & hostek for main canpui, Kepur?tbale-

The discussions on the finishing schedules (intemal and extemal) for Punjab Instiute of
Teohnology buildings 6t Arniwa.la, Sikhwala was defened in lighr of the facts explained
under agenda item No, 41.4.

3"
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Afler detaile.d discussions and deliberations on the finishing schedules presented by the

Architecl|orproposedauditorium&hostelsatmaincampus.Kapurthala.fol|owing
decisions have been taken by the commitee:

1. External Finisbes:
I

L A.uditorium:

The committee agreed for provision o sone fot exterior finish of the auditorium

However, ir wrs adnised to the Architecr that type of stone and pattem is to be got

apgroved from the committee.

ii, Hostels:

T,lre committee agreod for prorrision of grit wash on entrance and painting lor rest

ofdre area. Hswiver, it wis advised to the Arohitect that patt€nVscheme is to be

got appmved from the committee.

2. lntcrnal Finishes:

i. Auditorium:

a) Flooing:

- ;:ii"ouai.o,,u- , X;::""*t'*
Toilets. change rooms, : V itrified tiles
VIP rooms

Fsr sirculation area and VIP Banquet, it was agteed that a pafiern of, gtanite

and marble stone will be provided' However, the same shall be prepared by the

Arohitect and got approved tiom the comminee.

b) Walls:

Ioside Auditorium : Panelling as per acoustic design

Toilas : Ceramic tiles

Circuletion area : MainteDance free dado upto 4'-0" height

and painting above.

ii. Hostels:

a) Flooring:

Rooms, corridors. toilets, warden : Kola stone

room and sickoom

Dinning hall, recr€ation room : Vitrified tiles
and lifl lobby

Intermediatt ierraces : Crary flooring with kota stone borcler

(r)



b) frblls :

Rooms and warden room Synthetic enamel paint

Ceramic tiles dado and
synthetic enamel paint above.

t

Csrridors, toi lets. stai rease.
Dining, recreation. sickroom,
Laundary. kitchen and hand
wash.

Item No.42.8 : To disrnss and epptove the revised estimate for raising, repairing and
painting of existing boundary waU of main campus, Kapurthala.

After detailed discussions and deliberations, committeE approved the revised estimere for
an amount of Rs.62.49 [acs.

I.tem No.42,9: To disclss and approve tbe relised estimate for construction of
boundrry wall of Punjab lnstitute of Technology,, Mansa.

The committee noted thar Punjab cabinet has approved constilutioo of new technical
university at Bathinds and districr Mansa will fsll under the jurisdiction of nerx, universitl,.
It was opinioned by the committee that new university may have different requirements
for this campus. It was apprised by Executive Engineer, pTU that contractor for
construction of boundary wall has already been appointed by pru and rnajor part of the
works have already been executed and some materials are lying at site ard precasl panels
have also besr fabricaled by the contractor. After detailed discussions and deliberaiions.
even though committee agreed for increased cost of the work it was d.ecided that works
upto award value of the rvorks is got executed from the contractor Lo avoid any litigation
with tie contractor and contract is foreclosed.

Item No' 42.10 : To discuss and spprove the requirement and scheme for construction
of buildings for Bank, Post oflice atrd shopping centre !t mtin clmpus,
Krpurthde,

.A'fier detailed discussicns and deliberstions on various options presented b1,- rhe Arch ilect
committee decided ihe follorvingr

l. The bank and post office should be located near rhe library building unoer
cohstruclion lor Punji,rb Institute of Technology.

2. Local shopping sentre is to be housed near proposed outdoor sports stadium and near
rear boundary rall.

Item Na' 42.11 : To discuss and approve the reqdrement and scleme for construction
of nnjor roads at main campus, Kapurthalt.

Afrer consid€ring the overall dwelopment of the campus, commialee decided that major
roads of the campus may be got conskucted.

The meeting ended with a vote ofthanks to the chair.
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lo complt.nce io hem no 52'E of th€ szd m'Gtlq ef BOG pTU drt'd 20'3'2014' fh'
meetlng of the PTU Human Resource @imlttre tndudlng nomlncc of Pt|nclprl $crrtrw

Tcdr. Educ.tlon .nd Industdal Trtlnln& Govt' of Punjtb wrr hcld on 24'3'2014'

Th. lssues rslatcd to radutmont of PTU strff undrr tha dlrsctloN of tho Hon'blc

Punlrb & Hary.na Htgh Coun, ch.ndlglrh w€re recoffldored ln thlr m€rtln8' Tho Mlnutes

of th! 23'! Meettnt of PTU Hum.n Rrsource Commlttee h'ld on 24'3'2014 rrs hersbY

onclosed.

Ihc Board In its 52d m€gtlnt ha! suthodted the chslrm8n BOG to trto d'cblon In

r.spect of r.tmc.tlon of th€ earll6| dcdslon! t*an by the HR Commttt's d old BOG ftom

tlma to tlme,

Kndly apProve the Mlnut.s (as €ncloccd t so thtt Hon'bls Punl'b & Hlry'na Hldl
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PUNJAB TECHNICAL UNIVERSITY

KAPURTHALA

Minutes of the 23'd Meeting of the PTU Human Resource Committee held on

24.O3,2Of4 in the office of the Director 6eneral, Pushpa Gujral Science City,

Chandigarh.

The following was present in the meeting:

Subject:

1

2.

3.

4.

5.

Dr. R,S, Khandpur, Chairman

Dr. D.K. Patnaik, Registrar, Thapar University, Patiala

Sh, Mohanbir Singh, Addltional Director, DTE&lT

Dr. Buta Singh, Dean (Academics), PTU

(Through Telephonic Record Available)

Dr. Rajneesh Kant Sachdev, Officiating Registrar, PTU

The Registrar informed the Committee that the issue of regularization of the staff of PTU

under directions of the Hon'ble High Court to the present Board of Governors was deliberated

in the PTU Board of Governors meeting held on 20.03.2014 vide Agenda ltem No. 52.8. The

Board of Governors had discussed the recommendations of the HR committee made in its

meeting held on 13.03.2014. The Board had advised that the matter may be reconsidered by

the HR Committee having the Principal secretary, Technical Education or his nominee in the

Committee. Accordingly, Sh. Mohanbir 5ingh, Additional Director, DTE&lT attended the present

meeting as nominee of the Principal Secretary, Technical Education'

The committee discussed the whole issue once again in detail and categorized the

regularization process in the broad three categories:

C & D Category

It is evident that at the time of inception of the university, there have been number of

ad hoc appointments particularly in C&D category in order to start and run the

university during its initial phase. The appointments were made in different categories

on ad hoc/contractfixed salaries/DC Rates during the years 1997 to 2002. The said

appointments came under the scanner of Vigilance Bureau as criminal case was

registered against the then university Management for making such appointments.

A)

L.
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The said appointees approached the Hon'ble Punjab & Haryana High Court to get

themselves regularized, particularly in view of the law laid down in the Supreme Court

iudgement on Secretary, State of Karnataka V/s Umma Devi' However' in view of the

Vigilance case, no effective one time measure could be evolved or implemented in

order to regularize the services of the said employees. These employees were well

covered under the above judgement of the Hon'ble Supreme Court and could have

been regularized under the above mentioned iudgement much earlier i'e' in 2004

itself.

During this period, the employees who were working on ad hoc arrangements were

agitating and bringing the University to a non-functional level due to often held strikes

and demonstrations. The matter was discussed in the various BoG meetings and it was

decided that a high level Committee may be formed to look into this issue for

permanent solution, For this purPose, a committee under the Chairmanship of Dr' S'P'

Singh, Former Vice Chancellor, Guru Nanak Dev University was formed'

Dr. S.P. Singh Committee observed that in view of the long service of emploYees and

the interest of the University, they should be regularized as per the procedure laid

down by the University / State Govt' The Committee also recommended that this

exercise of regu|arization sha|| be a one-time offer. However, re|axation in norms and

somewe|ghtageshou|dbegiventoemployeesa|readyworking(inanycapacity)inthe

UniversitY.

The Report of Dr' S' P' Singh Commlttee and Recruitment Proposal prepared by the

University for C & D category posts was considered by the Human Resource

Committee. The Committee recommended the recruitment criteria to the BoG broadly

based on the suggestions of the Dr' 5' P Singh committee'

The recommendations of the HR Committee were considered by the PTU Board of

Governors in its 36th Meeting held on 23'11 2009 The meeting of the BoG was chaired

bV the then Chief Secretary to Govt of Punjab in which Principal Secretary' Technical

Education and Secretary (Expenditure)' Deptt' of Finance were also present The norms

'(L,-\ \
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for recruitment developed by the university and recommended by the HR committee

were thoroughly discussed and approved in the meeting .

In view of the long services rendered by the employees when no other reSular

employee was available in the University, the BoG approved the norms and the

university accordingly took further action for recruitment under a transparent method

by advertising the vacancies in the press and constituting selection committees of the

experts.

It reouires consideration that it was only after the decision of criminal trial in the

Vigilance Case (whereby all the accused were acquitted) that the above referred

comprehensive policy dated 23.11.2009 for the appointment through proper

procedure was devised primarily to accommodate the said ad hoc employees who

were working in the university since the last more than 10 years. Thls could have been

otherwise one time measure - which also in fact was in compliance of the.iudgment of

Hon,ble supreme court in Umma Devi's case. However, it was clear that the said

Recruitment Policy, 2009 was only a one time measure and not to govern future

appointments made in the university. The said policy has never been the basis of any

further recruitments in the University.

The members of the HR committee were of the opinion that the action taken by

the university with the approval of the Eoard of Governors was prudent and taken in

the extraordinary circumstances of University facing a difficult situation of not having a

single regular staff member.

Sh'Mohanbirsingh,AdditionalDirector,DTE&|T(nomineeofPrincipa|secretary

TechnicaIEducation,Govt'ofPunjab)observedthatthe2o0gpolicyadoptedbyPTU't

for recruitment of staff did not provide level playing field for the employees of the

Universityandgenera|app|icanu.Thisisdifferentfromgenera|normsofrecruitmentin

the Government

The committee considered the observations of sh. Mohanbir singh and observed

that since the policy was adopted by the University only after it was approved by the

dLara of Governors, in which senior functionaries of the Govt were

\
l

present, the HR
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Committee recommends to the Board to approve the procedure followed by the

University for regularization of the C & D category Staff and their appointments in the

Unlversity.

ADioc EMPtoYEEs ( A& B category )

Regarding 8 ad hoc appointments, it was explained that these were made for meeting

the urgent requirements of the University under the powers vested in the Vice

Chancellor. 5 out of the 8 appointees have already been relieved as the nature of work

allotted to them stands completed. However,3 posts have been got sanctioned from

the BoG and have been advertised for regular recruitments. The process has been

presently withheld in view of code of conduct applicable on account of the upcoming

Lok sabha Elections. The 3 ad hoc employees shall be relieved as soon as the regular

appointments on the above said posts are made.

12 ADHOC EMPTOYEES (C&DCATEGORY)

The Registrar gave the background of the case with regard to 12 employees who did

not take advantage of the Recruitment Policy dated 25 11 2009' and instead

approached the Hon'ble Pun.lab & Haryana High Court seeking regularization of their

employment, The said employees have been working on ad hoc appointments since

theyearlggT.gSandevencou|dhavebeencoveredaftertheonetimeschemeto

regularize the ad hoc employees as laid down by Hon'ble Supreme Court in Umma

Devi's judgment in 2004. The said employees could not be regularized' firstly in view of

pendency of the criminal case of the Vigilance Bureau and subsequently in view of the

pendency of writ petition CWP No 20050 of 2009 titled as Arjun Singh and others

versus state of Punjab and another which was eventually disposed off on 9'10 2013

wherein the Hon'ble High Court directed the Board of Governors to take a final

decision for the said employees as well'

After in depth deliberations, it has been deemed appropriate that the said employees

be given the benefit of regularization of the employment as a one time measure being

the first opportunity in thelr case for implementation of the verdict of the Hon'ble

B)

10.

c)

II.

12.
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supreme court. Thus it is recommended that the services of the said employees be

regularized only as one time measure taking into account their long service rendered

to the university for more than 15 years and the law laid down by Hon'ble supreme

Court.

HR committee reiterates its recommendations on items A & B and further recommends that
the Board may take judicious and considered view on item c in view of the long service
rendered by the employees and the judgement of the Hon'ble supreme court in umma Devi's
Case 2004.

.0
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Additional Director, ' Registrar,
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Minutes of the 24h Meeting of the Human Resource Committee held on
11.7.2014 in the PTU Camp Office' Mohali'

- The following were present in the meeting :

- 1. Dr. R.S KhgndPur, Chairman
2. Sh. Mohanbir Singh, Additional Director, DTE & IT
3. Dr, Buta Singh, Dean (Academics), PTL

4. Dr. Rajneesh Kant Sachdev, Offtng Registrar, PTU

5, Dr. A.P Singh, Dean(RIC), PTU (Special Invitee)
6. Dr. R.P Bhardwaj, Director (Recruitment), PTU (Special Invitee)
7. Ms. Geet, Deputy Registra(HRD) - (Convener)

It was informed by IIT, Ropar that Registrar Dr. A.K Pallanivel has since resigned, Dr.

Shridhar has taken over the charge of Officiating Registrar.

Since Dr. Shridhar could not attend the meeting, he was granted leave of absence.

Registrar, Thapar University, Patiala was also granted leave of absence'

The Chairman desired that :

(a)The minutes of the meeting be circulated to all the members seeking their
comments within 10-15 daYs'

(b) Agenda be prepared and forwarded to members well in time'

- (c) Confirmation of minutes be invariably done in the subsequent meeting'

The Agenda Items were then taken up and discussed The committee made

recommendations as under l-

Item No, 1 Review of Promotion Policy for the staff working under category
- rAt

The history in respect of Promotions done from time to time as approved by Human

Resource Committee & Board of Governors, PTU is annexed'

The fact sheet regarding promotion is as under:

1. In 34h meeting held on 03.09.2009 vide item No. 34.3, Board of Governors

approved that new posts of Assistant Registrar and Deputy Registrar be

advertized as per UGC Qualification and Pay Scale'

- For promotion, it was decided that HR Committee put recommendation in its
ne)C meeting.
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2. In 37th meeting held on 11.02'2010 vide item No' 37'3' Board of Governors

approved promotion of 8 regular officers on.the basis of recommendations of

promotion committee which took note of 10s Board of Governors meeting i'e

eligibility for promotion to higher grade may be five years'

3. In 44h Meeting held on 05 oct 2011, two officers were again promoted as per

previous practice of 5 years as per 1Os BOG'

4.In51$meetinghe|don0Boct2013,PromotionPo|icyofPTU2013Wasputup
inBoGandBoardSuggestedthataSregardtoPromotionPolicyitshou|dbeat
par with Punjab Govt. Rules and in sync with regulations of PTU'

5.T.i|ldatePTUhasneveradoptedUGCregu|ationforPromotion,on|ypaySca|e
and Minimum qualification is adopted for recruitment of Officers'

The matter is placed before the HRC for deliberation'

Recommendations of the Committee:

The committee recommended as under :

(a)To prepare u .orpr"h"niive promotion policy for the Administrative staff of the

university in respect'oi'-nriirtrnt Registrar, Deputy Registrar or all equivalent

positions,acomparauveChartoftheFromotionPoliciesadoptedbyneighboring
Government uniu"titlet unJ ucc a euniaU GM' be prepared and put up in the

n& meeting of Human Resource Committee Meeting'

(b) For positiont not 
",itiing 

in oqnq Universities' some suitable rationale be

proposed Oy tne univeiiiti itt"f for future.promotions in the comparative chaft'

(c) Faculty snatt continue io-6e louerneo bv !GC, 
Rules. The screening/Assessment

'-' committee as per uGt may be constituted and the cases of faculty be put up to

this committee expediouslY'

Item No. 2 Appointments made on contract basis/adhoc basis

The University has made appointments on contract/adhoc basis as follows:
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period of one
year by
invitation.

2. Dr. Rupinder Pal

Singh Suker-Chakia

Director PIT
Amritsar

Last pay drawn Appointment
made for a

period of one
year Dy

invitation.

3. Shri Satnam Singh Civil Engineer Last pay orawn
minus pension

Appointment
made for a
period of one
vear,

4. Shri Arun Prabhkar OSD to Vc/CVo Last pay orawn
minus pension

Appointment
made for a

period of one
year on contract
basis.

5. Shri PardeeP Singh Assistant
Librarian Grade
II-PIT Nandgarh

10300-34800 (GP

3800)

Appointment
made on

contract basis.
Extension given
upto 31.8.2014

6. Shri Navdeep Bagga Project Officer 16000/- P.M Appointment
made on
contract basis for
a period of one
year

7. Shri Summer Sharma nssiffint-Trsooo-Egroo (AGP

Director (Cultural I 6000)
Activities) |

Appointment
made on

contract basis.
Extension given

upto 31.7.2014

B. Shri
Singh

Kanwarpreet technical l15o0o/- P.M

Assistant I

Appointment on
contract basis for
a period of 06
months w.e.f
01.3.2014

Last PaY drawn
minus pension

Appointment
made on
contract basis for
a period of one
vear.

o Shri Balram Kumar Co-ordinator
(Industrial
Projects)

The matter is placed before HRC for information'
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Recommendations of the Committee :

ThecommitteewasinformedthattheseappointmentshavebeenmadebytheVice
Chance|lorforoneyeartenwqasperrelevantrulesofPTU'Thecommitteenotedthe
.'pi"i"t.i""t .no a'ovised inui 

-iritu.n 
positions be filled up through direct selection

following a transparent t"r.aLn pioito"b tt^tlready decided by Board of Governors in

itt q9d ile"ting vide item no' 49'7 held on 10'04'2013'

Item No.3 Recruitment of PITS for session 2014-15 (Teaching & non

Teaching Staff)

The admissions in various pITs of the univerity is to be made w.e.f session 2014-15.

At present for 10 pITs tn" rOrinfutrutive and Ficulty positions are required to be fllled

uo. The detailed proposal is annexeO for the consideration of the Committee'

Recommendations of the commiftee :

Thecommitteede|iberateduponthestaffrequirementfor
recommended as under:

(a)The Ministerial staff in all PITs will be as per norms already approved by Board

of Governors for outsourcing'

tuli.a-o-"mif sar snarr oe as per IIT norms..The committee also desired that since

most of the pITs ,ru nofvJt op.rational, the positions be filled up depending on

requirement'
(c) The Committee recommended the change in the proposed staff structure of PIT5

by reducing tn" ruutO"i oietgtutm"t-ftom two to one for each PIT'

The committee arso desired that a comprehensive category qse cIS be prepared for

iif in" p*itions sanctioned so far by BObs-PTU for PTU as well as PITs '

Thequa|iflcationoftheexistingstaffofPTUwi||beapp|icab|eforTechnica|posjtionsof
pIT. wherever pru is sit# ioi'll*fintiti". ior tnbie posts, qualification of Punjab

Government shall aPP|Y.

Item No.4 QualifiGation of Project Officer (Foreign Languages)

The post of Project Officer (Foreign Languages) has been approved by the BOG with

the following qualifications:

A Master degree in at least one Foreign Language with 55% marks or its equivalent

from a recognized Universiii unJ oz v"5o experience in relevant field'

all the PITs and
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ThiSpostWaSadvertise(|andthechairmanofthelnteruiewBoardandtheSe|ection
committee members opin.o ir.noment in the eligibility criteria with l9g?l9t 

to

qruiin.ition for the post oi Ftoj"a officer .(Foreign 
Language) as .p€r 

the. requirement

;il ;;;;ti"; ptan of tne university, since the job proflle of the said post is to promote

the study/knowledge of Foreign Languages'

In the light of this, the following is proposed:

..Masterdegree55o/omarKoritsequiva|entfromarecognizedUniversity.The

candidate with master o"gi"" huui;g sio/o mark from a foreign recognizgd University

shall be considered subject to having two years experlence in the relevant field'

The matter is put to HRC for consideration'

Recommendations of the committee:

The matter was discussed in detail by the Committee members and it was

recommended that the porioi'pro:".t offter b_e.abolished and in place one post of

Assistant Registrdr ue nrrei-in t'ne tedlai s.are of Assistant Reqistrar out of the existing

sectioned strength of pfU as'peitne"pi"titiO"a 6;ulincatioffi of [6-C The qualification

recommended is as under:

..Mastersdegreewithat|east55%ofthemarksoritsequiva|entgradeofBintheUGC

7pt scale along with . go"['.lJiitit-*to as laid down by UGC' The candidate with

iiLiiit*" yeirs administrative experience will be preferred" '

Item no. 5 To formulate the Academic Committee to consider the cases of

Faculty for Career Advancement Scheme'

The University has recruited the regular faculty for its own campus in the year 2010

onwards. The faculty n,uing pn'O' iegree has requested to promote themselves to the

next AGp after the .orp,"i.iJn oi-04 yeirs of regular service as per UGC norms.

TheAcademiccommitteeisbeingconstitutedwhich]^|i|lqivetheirrecommendauonsfor
this purpose. rne ,ecomm-eiiuiirnt ort|rir committee iitt oe put up to HR committee

for deliberations'

The matter is placed before the HRC for information'

Recommendations of the committee:
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The committee deliberated upon the issue and recommended that the committee for

CASshou|dbesameasspecifiedbyUGCforthepurpose.Screening-9um-
Evaluation committees be constituted by PIU & the cases of faculty be put up before

these committees exPediouslY.

Vlce-chancellor may, if he so desires, nominate a suitable expeft in his place as

Chairman of the committee'

The University has advertised the posts of Assistant Professor (Paramedical sciences) &

Assistant Professor (Fashion):

Assistant Professor Para Medical Sciences: (Payscale Rs' 15600-39100 AGP 6000)

(i)GoodacademicrecordasdefinedbytheconcernedUniversitywithat|east55o/o
marks(oranequiva|entgradeinapointsca|ewherevergradingsystemis
followed) at the Master,sbegree level in a relevant subject from an. Indian

University,oranequiva|entdegreefromanaccreditedforeignUniversity.
(ii) Besides rutniting tne-aoove qualifications, the candidate must have cleared the

National Eligibility Test (NFD
(iii)ltotwtthstanain-g anytning contalned in sub-clauses (i) and (ii) to the clallse 4.4.1

ofUGCregulations,-candidates,whoare,orhavebeenawardedaPh'D'
Degreeinu..o'dun."withtheUniversityGrantsCommission(Minimum
Standards ano proieJure for Award of Ph'D' Degree) Reg.ulations' 2009' shall

be exempted rrom the iequirement of the minimum eligibility condition of

rrrrrlsr_Eilsrr ior recruitment and appointment of Assistant Professor or

equvaleni positions in Universities/Colleges/Institutions'

rivlruerTSlEr/srr snari arso 
-not 

be required for such Masters Programmes in

'''' - 
diiciotines for which NF|/SLF|/SET is not conducted'

None of the candidate found suitable according to Rosts glvgrtised as.,per above

qualifications. me pireitorate of Distance Education, PTU has sent the revised

duiiincations according to their requirement as follows:

Item no. 6

(I) Assistant Professor'Para Medical Sciences

6

To consider the amendment in qualification for the post of
Assistant Professor (Paramedical Sciences) & Assistant
Professor (Fashion)
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(Pay Scale-15600'39100 (AGP-6000)

1'Bache|ordegreeinMedica|LaboratoryTechno|ogy/Medica|Laboratory
Sciences & Master's Degree level in Medical Laboratory

iecfrnofog'llrledicat Laboratory Sciences. Good academic record with at

teast SSVo-iriarks (or an equivalent grade in a point scale wherever grading

system is followedj at both Bachelor & Masters level from a recognized Indian

university, or an equivalent degree declared by AIU from an accredited foreign

university'
Z. AesiOes iulfilling the above qualiflcation, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR, or similar test

accredited by the UGC like SLEI/SEI'
3. Notwithstanding anything contained in sub-clauses (i) and (ii) to the clause 4.4.1

of uGC Regulations, candidate, who are, or have been awarded the Ph.D degree

in accordance with the University Grant Commission (Minimum standards and

Procedures for Award of Ph.D Degree) Regulations, 2009, shall be exempted

from the requirement of the minimum eligibility conditions of NET/SLET/sET for

recruitment and appointment of Assistant Professors or equivalent position in

University/ Colleges / instituti0ns'
4. NE1/SLET/SEf inatt also not be required for such Masters Programmes in

disciolines for which NEI/SLFF/SEI is not conducted.

(Il)Assistant Professor (Fashion Technology)

(Pay Scale - 15600-39100 (AGP-6000)

UG/PG Diploma/Degree in relevant area(as per table'A) from a-recognized hs!i!!lt_e 
,oI

university or national/international repute, with requirecl years of relevant experlence In

teachi ng/resea rch/i ndustry.

Candidates with a Ph.D degree in the relevant area will be given .preference' All

canOiOates who do not possEss PhD degree shall be encouraged to obtain the same

within 5 years from the date of appointment.
Total minimum relevant experience required :--[i) 

4-yeais UG Diplorira/degree - 5 years (+1 year if it's a 3 year UG

degree/diPloma)
(ii) 2 year! pc oiplomd/degree - 2 years (+1 year if duration <2 year)

The matter is placed before the HRC for deliberation.

Recommendations of the commiftee:

AP (Paramedical : It was informed that the qualifications as included in the Agenda

are is per UGC . The Committee accordingly approved the qualification of AP

(Paramedical).
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A.P (Fashion technotogy) :The discussion on eligibility criteria for A.P (Fashion

technology) was inconclusive because of want of some clarification . It was advised
that the item may be put up in the next meeting of HRC.

The meeting ended with a vote of thanks to The Chair.



Rural Technology Fellowship (RTF) for transforming rural landscapes

RTF is an independent program of PTU aimed at engaging with creative and innovative young persons

*r1" t'i"" ti," desire and capability to bring about lasting improvement in the lives of rural population of

tlte state through new imagtnation for f6stering multisectoral linkages which can pave the way for

;;td]r, jreate-r opportunitils for environmentall-y-sound and economically-wise development of and in

th" 1.uruii"ar. ColieCively, the fellows will help cieate modules of sound environment practices for rural

rejuvenation aimed at wider adoption and for influencing policy change'

Fellows will be selected for a period of lhlgqcelr Fellowship proposal will be evaluated on the basis of

the following:

. for creative understanding of the issue under consideration'

. for innovative use of sustainable technology/system'

. for strategic role in transforming the rural landscape'

Eligibility

Youngindividua|,post-graduateinanydiscip|inebuthavingapenchantforapp|yinginnovativeideasfor
transiorming peoples'lives and for improving the farm ecosystems, are eligible to avail the opportunity

or*iaea tnE jet".ted fellow is willing to work in rural areas of Punjab'

RTF is open to Indian nationats, resident of any part of the country, who are under 35 ye€rs of age'

Applicants may rePresent academia, business, iocial movements and media' Fellows are likely to be

aiawn trom diverse disciplines viz., social sciences, agriculture, medicine' health,. engineering,

[].ln"m"nt, taw ana eoucation. strong urge, reasonable exposure and creative commitment to the

cause will be the add-on to the candidature'

Preference

. who have plan to apply creative ideas/innovation for change;

. who have iealistic objectives and clearly defined goals;'

. who have developed indicators for their self-assessment;

. who have a strategy to influence and impact public policy;

r who have a clear follow-uP Plan.

FellowshiPs

Fellowship will avail a monthly stip€nd of Rs 18,000 and will also be eligible to receive an annual

contingency grant of Rs 25,000.

Qualification

. Applicant should be Post Graduate in any subjecvstream, or

. nbbri-nt should be Graduate with minimum flve year work experience either in

GbvernmenWoluntary/Corporate/Self Employed in any field'



Actions

Broadly speaking, fellowships may be offered to individuals who wish to evolve innovative approaches,
action and/or research initiatives in the focus area. Proposals seeking support for policy advocacy and

information dissemination strategies for broadening public understanding of the issues will also be

entertained. However, all activities should be action oriented and be rooted in a community/site on Rural

Technologies and Sustainable Development (RT&SD).

Conditions

The fellowship will need lead to any award of a degree, It is not intended to provide partial support for
any of the ongoing activities, RTF will consider only one application from an individual at any given time.
In terms of specific activities, RTF cannot support any formal academic training, study programs and
profit making activities.

Applv

RTF requires that every applicant is linked (formally or informally) to a local mentor, The mentor could

either be an individual or an organization, having expertise on specific area/issue, Before applying the
applicant should have discussed the idea with the mentor and developed the plan. Mentor should have a

clearlv defined role and the same needs to be elaborated in the proposal. Applications not meeting this

requirement may not be considered.

Process

For availing RTF a concept note with requisite details need to be submitted which should not exceed 4

typed pages. Submissions made in any other format will not be considered. Application may be submifted

either in Punjabi, English or in Hindi.

The shortlisted applicants will be asked to submit the detailed proposal, along with supporting

documenb, at a later stage, The multi layered decision-making process of RTF involves personal

inteMew and a presentation by the applicnnt'

The decisions on RTF will be made only once a year and the review process may take two months to

complete. Only selected applicants shall be notified of the decision.

Focus Area

Ruml Technology and Sustainable Development fellowship places its focus on Rural and Local knowledge

or local innovation based different technologies and sustainable development in different fields like

agriculture, environmental toxiCity, natural resource Conservation (water, energy, Soil etc')

and climate change in rural areas.

a) Agriculture

Agriculture being prime occupation in rural areas of state so agricultural waste i,e. biomass is proving to

be big environment hazard. Moreover rising cost of cultivation is serious threat to rural based economy.

RT&SD will promote sustainable technological initiatives for addressing these rising concerns on biomass

management and cost of cultivation. The targeted activities may have rural perspective but most

\



important is for all the interventions to be solution based. Some suggestive activities that could be

supported under RS&TD may include those that:

. Demonstrate environmentally sustainable model on agriculturaFwaste management through

suitable local technological interventions.

. Promotion of sustainable techniques for checking costs of cultivation'

. Generate awareness among welFdefined target groups in this rural population with clear

indicators.

. Involve base line studies with a solution-based approach'

. Draw linkages between waste management and climate change.

b) EnvironmentalToxicity

Toxicity issues including presence of heavy metals in ground water, pesticides toxicities

and persistent organic pollutants among others. RS&TD encourages the following type of

activities on the issue:

. Research community impacb of heavy metals and/ or other toxic chemicals. including bio-

monitoring

. Generate awareness among well-defined target groups in this case rural population with clear

outcome.

. Testing of products for toxicify to establish facts.

. Generate new data on pesticides usages, persistent organic pollutants and other toxic chemicals.

. Identifo and promote sustainable technological altematives- to address environment toxicity.

c) Natural Resource conservation (water, energy, soil):

Being an agrarian state rural Punjab faces huge problem of natural resource wastage' Results of this has

been so that water table in Punjab is fast depleting, soil carbon content has reduced to 0'02o/o over years

and energy wastage either electricity or diesel to run farm equipmenrs like water pumps' tractors and

other imDlements is un checked, RT&SD Fellowship will focus towards suitable local technological

interuentions to check this resource wastage. Suggested technological alternatives should be catering to

the needs of the region with sustainable approach conserving water, energy and soil. some suggestive

activities that could be supported under RSTD may include those that:

. Demonstrate environmentally sustainable techniques for natural resource management especially

in rural areas (water, energy and soil)'

. Generate awareness among well-defined target groups in this rural population with clear

indicators.

. Involve base line studies with a solution-based approach'

. Draw linkages between natural resource management and climate change'



d) Climate change
Agriculture being prime occupation of rural populatlon has been shown to produce significant effects on

climate change, primarily through the production and release of greenhouse gases such as carbon

dioxide, methane, and nitrous oxide. Land use change such as deforestation and desertification, together

with use of fossil fuels, are the major sources of carbon dioxide; agriculture itself is the major contributor

to increasing methane and nitrous oxide concentfations in Earth's atmosphere. Some suggestive activities

that could be supported under RSTD may include those that:

. Demonstrating and promoting local sustainable techniques that can check greenhouse gas

emission checking climate change'

. Suggested sustainable technical alternatives need to have local applicability and mass

acceptability.

. Generate awareness among welFdefined target groups in this rural population with clear

indicators.

. Draw linkages between natural resource management and climate change'

e) other activities

Designing and developing successful environmental friendly sustainable biodiversity Models farms

& Kitchen gardens indicating decreasing cost of cultivation, decrease in use of external inputs

and increasing productivity.

working over NPM technologies (Non Pesticide Management) for pest management, reducing

dependence on agro-chemical leading to overall reduction in cost of cultivation and hence

improving soil health.

searching and documenting suitable sustainable rural innovations and technologies.

Spreading sustainable farming technologies through conducting on farm trainings, Farmer field

schools. field visits on sustainable agriculture.

Awareness creation on existing environment health crisis and toxicity mitigation and preparing

community resource persons for spreading the sustainable technologies for addressing the crisis.

working over increasing the nutriuonal security of households through kikhen grading and millet

based farming models.

Developing sustainable crop rotation cycles addressing soil health improvement and enhancing

crop production and biodiversity conservation.

Introducing sustainable management technologies for biomass/crop-residue management.

water management techniques like contour farming, rain water conservation and micro irrigation

technologies.
Generating awareness on necessity of conservation of indigenous livestock and available

sustainable technologies for rearing livestock based on traditional wisdom'

Conserving seeds and establishing community seed savior banks for conserving traditional

cultivars of trees, vegetables, cereals, pulses, oilseeds.

Engaging rural Community into tree plantation initiatives of native tree species leading to in-situ

genome conservation of indigenous tree species and hence conserving local biodiversity.

working on soil health improvement technologies like living manure, composting, cow Pat Pit

(CPP) and green manuring'



_ Fellowship in Universal Human Values

For young persons with keen interest to make a difference in the society through education, i.e, an

education that provides a vision for holistic development and skills for a sustainable lifestyle of happiness

and prosperity. Selected fellows will work fulFtime on practical research in Universal Human Values. As a

part of their workr they will either develop models or prototypes or implement their research ideas on a

small scale. Each fellow will have a mentor to guide their research work.
- All the work must meet 4 essential guidelines:

1. Universal
Whatever is shared as value education needs to be universally applicable to all human beings and

be true at all times and all places. It should not depend on sect, creed, nationality, race/ genoer,

2. Rational
a. It has to be amenable to logical reasoning.

b. It should not be based on blind beliefs.

3. veriftable
a, The student should be able to verify the values by checking with one's own experience'

and is not asked to believe just because it is stated in the course.

- 4. Leading to Harmony
Values have to enable the student to live in peace and harmony within his/her own self as well as

with others (human being and rest of nature)'

Duration
2 Years.

Depending on the performance, in the opinion of the mentor, the candidature may be extended to up to

4 years. Candidature may be terminated on basis of inadequate performance' as evaluated by the

mentor, with 2 weeks' notice'

Eligibility & selection
Postgraduate in any professional field (usually 4 year degree) or equivalent. E.g. ME/M.

- Tech./MCA/MBA/M' Ed as per UGC norms.
. Resident of India.
. Commitment for independent, hands-on research and field work in Universal Human Values

. Concern for sociew.

. Proficienqf in English, Punjabi and Hindi are desirable.

. Applicants should be willing to work anywhere in India, including Punjab for the duration of their

fellowshiD.

- . An exDeft setection committee will select the candidates. For applicants with relevant experience,

the formal qualification requirement may be relaxed at the discretion of the selection commiftee

& their decision will be final and binding.

Scholarship
The scholarship will be as per UGC (JRF/SRF) norms. Currently the amount is Rs. 18,000/- per month

with annual contingency of Rs. 25,000/- for eligible expenses on actuals.



Indicative Proiects
projects can be ilassified In one or more of the dlmenslons of systems requlred for a humane society:

1. Education Svstem
2. Health System
3. Production SYstem
4. lustice System
5. System for Enrichment, Protection & Right Utilisation of Nature

6. Exchange & Storage System

Projects should lead toward holistic development, i.e, fulfilling one or more aspects of human goal

1. Right Understanding (understanding of reality as it is)

2. ProsperitY
3. Fearlessness (Trust) in society and
4. Co-existence with Nature/in Existence

Projects will be of three types:

1. Study - observing/Recognizing/survey/Proposing a solution. e.g. finding out the change in

water table in the locat area and potential sustainable solutions e'g' Study food security on

the basis of relationship (traditional langar pratha in Punjab) vis-i-vis food security_on the

basis of shasan (Food security bill of 2013 and schemes like midday meal and Rs 2/kg rice)

2.Modeting/Prototyping_Ana|ysing,doingonasma||sca|eandforashortterm.e.g.
developing a prototype of a pedal driven generator

3. Imolementation - on some scale & for the long term. e,g. establishing an evening school for

. the local community

Reporting and Evaluation
Periodic reports, discussions will be used for evaluating progress'

At the end of the project, the candidates are expected to submit a final project report.

Essential contents of the project report can be decided by the project guide & evaluator. some suggested

essential contents are:

1. objective
2. Facts
3. Analysis
4, @nclusions
5, How this information can be useful for Humane Society

6. Sum-UP



Sewa Internship

Bhagat Singh Vivevakananda Vichar Kendra (BWK) Sewa Internship is for students of PTU. In this

program students stay in villages and slums to do the various projects in their summer vacations. This

internship will be held under the guidance of faculty member to be identified by BWK Youth and cultural

affairs, PTU.

The main objectives of the Sewa internship is to understand the problems and hardships of. the people

tiving in the villages and slums and to idenury their needs and problems and inv.olve.them in problem-

solving, develop-among themselves a sense of social and civic responsibility, utilise their knowledge in

findin! practical solut'ons to individual and community problems, develop competence required for

Sroupll;;nn and sharing of responsibilities, gain skills in mobilising community participation, acquire

iea-JJrsnip 
-quatities uni deroirutic attitudes, develop capacity to meet emergencies and natural

disasters and practise national integration and social harmony'

Eligibility

Young individual, Graduate or post-graduate in any discipline are eligible to avail the opportunity provided

the s;lected fellow is willing to work in the problems related to community development of Punjab'

Duration period: 2 Years

Activities

. identification of problems of community and find solution'

. To raise the educational level of community

. Awareness about local problems like nutrition, hygiene, cleanliness, conservation of natural

resources and traditional knowledge



Background Scenario

There were two kinds of retiral benefits available to the employees serving in Govt EstablishmenG on

31.12.2003 or before i.e., Old pension Scheme and General Provident Fund and alternatively Contributory

Provident Fund Scheme. The Provision of Gratuity was over and above this. The Central Govt' abolished

the Old pension Scheme with effect from 1.1.i004 and replaced it by the New Pension Scheme for

irrcumbents joining on 1.1.2004 and after that. This resulted in two kinds of Pension schemes. For

incumbents j;ining on1.1.2004 and after that could opt for c.P.F. or New Pension Scheme. Incumbents ln

position on 31,12.2003 and before that placed in c.P.F. could shift to New Pension scheme as the

mechanism of deductions was the same or continue with C.P.F. However, the ones placed in Old Pension

Scheme would automatically continue to be placed in that

Jusufication

1. Whereas, we are offering Pay Package at par with that of Indian InstiMe of Technology to attract tl1e

best talent of Quality Teachers, there ii is imperative that the post retiral benefits available to them are

not less than what they would have got from their former institutions.

2, Since the benefit of Old pension Scheme and General Provident Fund is available in the Universities of

Punjab viz., Guru Nanak Dev university, Punjabi universiw 
-Punjab 

university and- Punjab Agriculture

University to all those employees who h;d joined on 31.12.2003 and before, there it is automatic binding

that we also offer the same to our 
"rploy"u. 

both in teaching and non-teaching who join Punjab

Technical University after resigning their jobs on technical grounds from other State Universities of
punjab including 

'punjab 
University , Chandigarh. More so, when this facility in their Regulations and

Statutes is available in;ll other Sbte Univerities and as such our university has to reciProcate'

3. There is one simple rule in retiral benefits that no one can change the option after having once

exercised regarding pension or Contributory Provident Fund. It has specifically been mentioned in "C.S'R.

volume II. Section II Rule 4.2 (3)" (Annexure x A) "Punjabi university, Patiala at page 102 of the

cuiunaur una"1. Rule 8 (Annexuie-x b) and "Guru Nanak Dev Univerity' Amritsar likewise.under Rule 8

at page 115" (Annexure X D) in its calendar have reiterated this rule of exercising the option'

punjab Govt. Keeping in view this rule lssued a circular 6/10/2008-Sivppq 1723 dated 24-.10-2008 on

24.i0.2008 (Annexuie X E) clinching this issue finally according to which any employee placed in Old

Pension scheme would continue to be placed in the same scheme on joining a new post or new

depargnent after resigning the GovL job on technical reasons provided he was in position in that service

on 31.12.2003 or beifore-that concluding the Punjab Govt. has directed the strict compliance of this

circular to be ensured.

4. All the State Universities have been following till date the Rules of Pension both (Old/New) ,General

Provident Fund, contributory Provident Fund, and Gratuity as laid by Punjab Govt. in the civil service

Rules without any kind of amendment how so ever small, it may be, Punjab Technical Universify cannot

be an exceDtion,
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( 5 ) .{ Oovmuncnl employte, r.r,ho lxconre-t blind. de{, dumb of otlrcr$ise orthopledic0lly hmdicopped dutjug d}e 6en'ic€ €rtd iB rttire'

Sen'ice qs n re*ult tlrcrcsf shull aiso. be c liglblB tD rdd to lf.- Servico qlallfi ng lbr s p,crlnnuoliott pcns jot, a psliorl 0 f ft\"o yg:rrs-r'

( No. 1.2 { 2 }USF ( c) - fi3/66?3. dated l.{.s4). Aru,vexUK.6 A

CEAP'IBR-IV
lled<oning nfServiccr fsr Ptnsion

Scdloo I-lntroducto|a

4-1. The conditioDs rd lhnh.rtio&c under lvNch,lcwiec lna posr qunlifie iirr porsion aro lald elorvn fu Chapterllf.1'he rulc grrretqhtg s

tdditiots to scrrirc qulli$i4 lor supr-'rannution pursioq nnd tlro*e rdating to thc counting of {ilituy licrvice, periods of lear,e, ruspen

reSlgprdrnrr, rtr. for pension, oud c*ldonarioLr ofbroals and deficlmsirs In serylcc ore co ained in tho rucseeding *ocdons 0f llti$ chspter-

sf,grloN - II
Spcclnl Addldox tn Suvlce Qunlify{ng for Supcrnnftiittloll p€rlsisn

4-3. ( I ) A Croveumrart employeo appolnted to I service or post after riE twenty- Eixth dny ot'Ocmber , lt60 , ,*nll l* oltgible to ldd to hie st

qusli{ying f$r supersuu{tion peniion but uot for a.ry othel clsss o f pelrlo! } the acruol psrlod nol trceeding one - flrth of th'r lEogd} ,

6eni{c u thc sctu0l. pe/iod b,I wf clr his agc nt the tinl€ of r$cruitDre|Jt oxresd,tld h\'€rrt} - fi 1'e ye am , or a per:lod of five yelrs, r+hiclre'

kse, li'lre rcrvicc or post t0 which thE Go\,dflrnrem €mlloy€e h cppohrlid ls ao€-

(l), hl wfieh po'-r -, grudu.de reseorch or spcciallst qruJi6c*ion, or eirpulerco iu sr tendfic, techrrologicrrl or profcsslourat folds. [,s e*re

trnd

( b ) 1o n hich condiddEs of mors 1.h6r twnnty - five ye$s of age ar€ noruatly rEc ltcd; plovidod rlrat ttrls conce s$ion .dr0ll nut hs Bdtltis

to n Gaverunetrl €fiployer unle*+ his ar:tual qurlifilg lervlcn lt tho tfune he quit Coltmrnent $rvlDe ts not lsss {hm len )relm :

Puvided frrberrh$ rhis conce*.rion slrrll bs adnisdble only if rhe resruim€$ NlEr in r+sprct ofthe sald serlice or'p+st cortaiu E rFedfic proul

th{t dro EEn'icB or Io$ ln one $lriclr coflier dre benefit of drls ru.lc ,

( 2 ) GgvcrnmeN cnrployee \,ho ij fcnritGd !t rho uge of thlny * five I'am ur uorq rmy within a porlod of thrte nxrnttg F{}m the datc o

rFpoiulprsrr €leet to lorego hls rigbt to prtrsion tvlrereupor lre slutl be oligible 1o mlbscrihe to a Couributory Frovidsnt Fund 
'

{ 3 } The optio. n refefled to h sub * rule ( ! ) oncc exereis,cd, shtll be final .

( 4 ) ,,\ GoyEm$snl employae, wlro ls blird, ded, dunrb sr odrenllse orthopnodically hnnrliclpped ol lei.iov' ot thc lirlB of hiis entry

Grvg1nuiur stnicc! shall be ellgilrle to dd to his sen ice qudil-\iug for spernnauati ion pux.lon a period of tivo )Eam .

sEc'lloN - In
Coqrtlrg of t\filltrry Strvlcelhrmrdr Clr'll l'enslon

4-3- ( a ) Service rendercd by ar enrployee belonging to one of tlre classes mentlooed in the scbedule hehrlr' after aulinlrg the ^rge of | 8 ]'{

rvhich is pusiouable under mllitary ruie-r, but $rhich lerrninat€s bofprc n pension hm bc*n tat'ned in respcd of it , Nay , al thc dlsct'ufior

6trvg1glrrsnq bea]lowed to court, whan followed by sen'ice quttifhg lor penslo:r uodcr civil files,ffip! af 3r]'.rh s€t'r'ice : Frovldrd that ntty bo

or $11tuity wc€ived ir1 llcu of peo.rions, on.or*incq discharge for:n miLitoy senrice, sball be ttfttnded in such nutiber o[ monthly imtahrels'

usmraLly arceediug 36 und.lroginning frrrnr such date, as in €ach caso, ths Gol'tmttnnt tnay tlecide. Servicr so nllowed ro coulrt slull, borvever

!,artrict€d to s{rvh€, lTithiu or outside tte employees urit or deparlurenl. in lndla or elserl'here, rvhich lra-+ been pald for &om lndia mvenue sr

rvhich a perr*lonary coutlibution hos bec$ recei'rcd by India rereD$ss. In the carc olDeltncc Securily L'oqrs pcr,sonnel rc-tmployed hr uy ciTil p<

bolr.evcr, only halfoff,rEr€n4ce rendeNd by rlenl in theD(tbrce Socurity Coq's shrll co{.}tt fsr d}e purPosE ofpg|r"-ioll ybenafit8.

(b) Servlco pensionable urder ntilitary rubs which does not t€rmin E before o posion has beon earncd in respecI ol'ii rhall notbeallo'

1u colul for FenEiotr oDder clvil nLles tgithout tbs snDcdon ofthe coolpet€nl oult{rrity.

NDtel.-Ano{ficeI,cx.'ro[d1erorel.ailtlaDwitlnotbtbIou8ulufidsrtbe0perntl0nofthi"ct!|q.asunratt|gt
nerits, e.g., there ury lre cose in rvhiclr il oay lre open lo ! clairrtlnt fnt pcnsion to n{trd mititflLv service durirtg lhe &e{t wr to forner n

pe.lxictrablo renics in tlrc Atmy io orrler to cluinr, the bdBefft oI s militory pcnsior Jn r{ch qnse-r it rnay be 1o the poragraph 5?4 of tlre I ny

A1lowa1rc€R€gu|tdonof]Vtl,:yilllndi1'I'anII'onth'po|$itio|lot.$|djersof1iNIndio.,\'n]ytvh!re'.tltere<ldtu'ir1tlilre(I$i$l\l(ksel
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(c) thc dccision of the University oD ary question of withholding or

withdrawing the whole, or, any Part of the pension under this Regulstion

shall be final and conclusive.

2,4, No recovery may be made from the Pension of any employee (whether by

reduction of pension or by deduction from peneion), which has alrcady been sanctioned,

or, which is in thc process of being sanctioncd.

2.5.Provided that the Unive$ity reservca the right of withholding, or, withdrawing

a pension, or, part of it, whethsr Permanently, or, for a specified period and the right of
ordering the recovery from a pension of thc whole, or, psrt of any pecuniary loss caused

to the Univercity, if in a departmcntal, or, judicial proceedings tho Pensioner is found guilty

of grave misconduct, or, negligence during thc period of his service including service

rendered upon rc-employment after retirement,

(iii) Service quallfying for Penslon

3.1.Unless oth€rwise ProYided by special provision or contract, thc ssrvicc of an

employoe shall begin to qualify for pension whcn hs takes charge of the posi to which

he is first appointed.

3,2, ExcePt for compensalion gntuity, ssrvicc docs not qualify'till the cmployoo

has completcd eighteen years of age.

3.3.Following are thc gcneral conditions which should be fulfilled before service

qualifies for pension :-

First i

3.4.The tcmporary employees shall be [eated at Par with permansnt cmPloyocs ln

respect of all retirement u"n"iits vi" : Retiring' Superannuation, ComPensation and Invalid

Pensiou, Service 8raruiry, Death gratuity 8nd Rctirement gratuity, proYided that temPorary

service is followed without any interruption.

3.5. Scrvice rendered by an employee as work-charged as also scrvice paid from

contingencies, qualifies for pension providcd :

(i) all duty whether interruPted or continuous;

(iD all periods of leave whcn leave salary is paid;

(iii) joining time during which pay and allowances arc Paidi

(iv) all peliods of extraordinsry leave which count for insrcment under the

scrvice rules;

(v) sxtraordinaly leave gtanled to accapt a teaching/adminis[ative Post' or

fetlowship, ot research-cum-teaching post' or an assignmeni of technicaU

administrative, or academie work:

(vi) periods of training if so ordcred by the comPetent 1'thotity; ... .,
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(viii) an employee who.is dismissed, or removed from servrce, but rcinstated onappcal orrevision, is entitled to count his past r"nl""io. p"nrion, f,o*"u"., thJperiod of break in service between the da;of dismissal, or rcmovat and the dateof reinstaremenq xhall not couot, unl"", ;gul.,ir"J;, duLy, or leave by a$pecil'ic order of the authority which passed ihe order of reinstatemcnt;(ix) period of suspension, if the employee is fully exonerated of tlc charges; inorher cases, where the emproy€o is nor fulry ixonerated and is r"rnrt"iJio,orncr rcasons, the period.of suspension will count only if so d""id; Cy il;authority which ordered his reinstatement:
(x) period spent on foreign.service in, or outside India, if contributions towards

lrension are paid o the Univcrsity Oy itre ioffiirp-r"yi, * t'r," 
"rproyce 

himsclf.
3,7. Following periods do not quatify for pension:

(i) suspcnoion adjudged as a specific penalty;
(ir) casual or daily rate service;
(iii) servicc preceding resignation except where such resignauon is allowed to bewithdrawn by the 

^appoinring 
authority, as proviaed in the relevanr. rules, orwhen such resignarion hru becn submitted to take up with proper p;i-;;,another appointrnent under the Univeffity wtrerc seriice quafiRea for pension;(iv) joining time for which no pay snd allowances are paid undcr the relevantrules;(v) service as an apprentice;

(vi) period of ovelstayal of leavel
(vii) period of foreign. service outside India when no pension contributionsare paid to the University.

""""rJ;1:r":, 
qualirying seryice rendercd by an employee is forfeited under rhe fo owing

(i) resjgnation fronr service except as provided under Regulation 3.?. (iii);. . (iD if an unauthorised leave of absence occurs in continuation of authorised. leave of absence and if rhe posr of lhe 
"b*;;;;; been subsranrivetyfilled up, the past service oi tt" our"nt"" is-llriJr"o;(ii| removtrl from se

snrair rorfciture lv;i1,1"1"1,,T"1"j,""1;_:j1ffffJ#1i1:*":H"'"r:l
account of failure to pass an exinination shall noi cntait fodeiture;(iv) an intcrruption in the scrvicc of an employee caused by wilful absencefrom duty, or unauthorised uur"n"" witioui t"oull Jhatt entail forfcitureof the past selvlce.

. ('/) wilful absdnonce from performing duties by an cmployee by rosort. topendown sirike shall.be deemed to be wilful absence.from duty and shalleneil forfeiture of the past service.

^--. ,- 1'91*". employee appointcd to a selvice or posr, shar be eligibie to add to his
lillji" _g-r."lttr,"q 

tor sUperannuarion pension (but not for any ottrer'iensiony, rhe acrualpefloo, not exceeding one foul.th of the lengrh of his service, o, th" u"tiut period by whichhls age at the time of rect.uitmen( exceeded twenty fivc years, 
", "lar.a of five years,whichever is less, if the seryice or post to "lili he'",.pp"i"ilo"i!.on" _



PANJAB UNIVERSTTY EMPLOYEES (PENSION) I85

(tr) for which PosGgraduate research or specialist qualification.or exp€rience

in scientific, technological or professional field is essential, and

(b) to whicli bandidatcs ofmore than twenty five years of age are normally rccruited

Provided ihat this concession shall not be admissiblc to an employee

unless this actual qualifying scrvicc at the time he quits University service

is not less than ten Years.

3.10, An employee who is blind, deaf' dumb, or, otherwise orthopaedically

hnndicapped, or widow at the timc of his /her enlry into service shall be cligible to add

to his/hlr service qualifying for superannuation pension, a period of 5 years'

3.11, An employee who becomcs blind, deaf' dumb ot othcrwise orthopaedically

tranoicafpea, duling thc service, ond is retired from survice a8 a rcsult thcrEof' shall also

|e "Gi;i" 
io add io his/her service qualifying for pension' a period of five years'

3,12, ln the case of an employee retiring ioluntarily' as per Univenity Rules' after

putting in, not less than zO years' iuiiiying service, .weightage .of 
five years shall bc given

in his actual qualifying service, so ittu, itt" iotut qualifying servico so incr€ased shall not in

any case exceed thirty thre€ yea$, or the pcriod of-qualifying service which tho cmployec

wJuld have completei had he rotired on the date of his superannuation' whichever is less'

3.13. An employee who is dcclared invalid and retires on invalid Pension shall be granted

wcigntag;oinve years in the qualifying service. If tho gualifying service af[er the grant of w€ightage

,"#inri"to* t"n y"a$, il sh;ll be nised to ten years for the grant of pension'

,:3...rf4, 
.!tre 9i

.or Stqtg'.'GaBodv. .or State, GiJvt:/stl

"jieliiibi;i' 
initii'iion' i.

.$lotnuE in tiriivdisii, ;i

(i) . ifhe:was b

ilil;fttJ"ilri nioi,a,arplnSi"1i-u"4ltg iletbhilihed with rbrerence Io the

cormiTiijfaii;.'ii:tabl; presciibcd dnder'RegulAtion 7'2.'

(ii) if he was enjoyin! C.P. Fund benefis under tlre previous orgy]l^"::.1:
will have the option, either to receive C'P' Fund bencfits vhich have accrued

to him from ti'" pt"viout ojganisation and start scrvicc afresh under the

University' or choose to couit his previous service for pcnsion under the

University by toregoing employer's share of C P Fund with interest receivcd

from the prevrous Jrgariisation which sholl stand transfened to thc Univemity'

(iv) Service GratuitY ond PeNion

4.1.The amount of ponslon that may be granted to an emPloyee is delermined by

f"ngttr oi'q*iiiying scrvic", which shall be totput"d' in t€rms of completed half years'

Fractions of a year equal lo three months and above shall bq treated as a complete half

year and reckonecl as.qualifyinB for determining pension'

4.2.If the qualifying service tendered by an employee is less than ten years (20

half years), he shall bc enticteo to seivice glatuity, 
"olculut"d 

st the rate of half month's

"*otrt"nr, 
for every comPleted six monthly period of service'
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PENSIONSCHEN,IE

A Pension Fund to lre ealled, The pu4iabi Universiry pension
Fund, shall be establisheil for the benefit of the employees
eligible undm these Statutes by crcating a'Corpus, from the
Universify shalre of the CpF and the State Govemnrent will
continue to provide to the University the CFF matching
contibution in the shape of anhual grant_in_ait! which rvill be
added to this Furd. This shall ctlnre in force on 1.4.90. No
additional grant shall be provided by tlae punjab Goverrment,
All whole tirne paid employees who rvere beneficiaries uncler
the existing schu"me of CFF (Confiibutory provident Fund)
except tlrose appointecl on conhact basis, who on rrttaiuing the
age of retirement indicated in gatute 3g, r.etire on or after i.+.g0,
shall be entitled to tlre benefit of pension Scheme inclurjing
Pre-mature Retirgment pension, C(,xnftuted per:siou eb. and
Iiarnily Fension to eligible persons in case ofdeath of employee
on or after 1.4-90, unless they specificaily opt out in writing to
gontinue under the CpF Scheme.

The employees of the categories mentioned at I abor.e, who
joined the University an ar after the date of issue of tlre
Notification of the Statutes, rvill be governod by the pension
Scheme only.

Provided that such tlniversity ernployee who shall not be
completing l0 years service (5 years in theca.se of Univerrity
teachers) including permis*ible previous service, if any, at the
tinre of superannuation shall be allowed to opt for Cpl.-.

3.

100
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4. Enrployees ofthe catqgory mentioned at 2 above tvhojoined
the University before the date of issue of uolification will be
given an option to be exer.cised and conveyed to the Registrar's
Offrce within four mondn in the fom (to be prescribed by the
V.C.) if they wish to continue under the CpF Scherne or o-pr ro
come orrerto Pensiou Seheme. If no option is exercised by theru
within the stipulated perio{.su"h enrployees rvill be deerned to
have come over to lhe peruion Scherne^ The existing Slatutes/
Ordinances relating to CPF wi{l remain operative for employees
who opt til eontinue to lre govenred by tlre CpF Scheure.
The CPF beneficiaries wbo r'r,ert ia service on 1.4.90 but have
since retired and in whose case retirernent benefits ha,i,e also
bron paid underthe CPli$cheme and in case of such employees
as are contiauing in service afld have obfained loan /advance out
of University share of CpF, will aho have tJre option to adopt
Peusion Schene provided fhey retrirnd ro the lJniversjty, the
Univcrsity's confributiou (ra.rching) to their c ontribu torv
provident fund along with interest thereon.
In the case of CFF,beneficiaries who werc in serl,ice ou 1.4.90
but have since retired and in urhose case the CpF benefit has
not been paid., (on the dare of issue of orders) rvill be allowed
flre retirement benefits as if they were borne on peruionable
establishnren! uuless they specificallyoptout q,it+rin fotu months
to have tlreir retirement benefits settled under the CpF Scheme.
ln the case of CPF lreneficiaries who wer:e in service on L4.90
but have since died, either before retir.ement or after retirernent
tbe case rvill be settled irr accordance with para 5 or 6 above as
the case rnay be. Options in such cases will be exercised latest
-lvithin fonr months by dre wido#widrrwer and in the ahserrce
of widow/widowerby the eldesr survivfurg mouberof the faruily
lvho lvrluld ha,r,e otherrvise been eligible to rhe fnmily pensiion
under Family Pensiorr Sclreme, if *uch schemt3 \rfere npplicable
(i.e. ou the pattern available in the Fuqjab Goverument.)

5.

6.

7.

l0t
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8.

*1.

[**Provided that if an employoe who has opted for pension,

dies without depositing the University share of contibutory

prnvident fund along with interest as required under Statute 9,

itwillbe open to the person orpersonsentitledto farnilypension

to deposit -such amount and receirre family pension. In cace such

au option is not exercised within 4 rno.nths fiom the date of
death of rle employee, the right to fanaily peusion shail staed

extinguished.l

Frovidiid further that lvhere an en:ployee who has opted

fol pension but is not fouud entitledto pension as per rules rnay

be granted retirement lrenefits under CPF scheme.

That w-e-f. 23.2,2000 
" 

(the day of $yrdicate meeting) the Univemity

Employees be givon auother chance for opting Pensi*rn Scheme in

rclax.atio of Statute-8.
''Ihis Clunce rvould be available only to tlrose employtes rvho are covered

undcr C.PJ Schcmc and arc dcgirous of opting pcnsion' Thc r"rnployccs

who had alread1, opted for Pension bul to\& want to opt C.P'F do not corne

uuder tlre puwiew of this recommendation.

Aftcr thc approval of thc rccommcndations of rhc Sub-Colur:littcc btr' $e

Chancellor, the Univenity will issue anotification asking tle employees

to exercise their option within a period of one month from tlre datc of
release of the notitication.

On rcceipt of approvn,l of thc Chaucellor and subseguent issus of
uotification by the U'ni'r'ersity, the cmployecs will have to deposit (in one

go) with the Univenity, the Univenity Share of C.P.F and inlerest lhereon

within a period .of $ix month$ or before the daie of their retiremsn-L

u'hichever is earlier. Those employees rvho have alreirtiy retired (afler the

cut off date) rvouli be rcquired to deposit University Share ofC.P.F. togetlrer

wilh interest rvithin a period of 3 nronths fiom the date of notification.

Those who fril to comply with these requirements, shall ru* be given dre

benetit oi" Fension, though they have exercised theit option tbr Fension.

Such enrployees, horvever, slull get the berrrfit uutle-r C,PF" Scbenre oulli

appty {o ernployees appointed on or affer l5i l0/1997.

3.

*r Sha;ll

t02
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9. In the fype of cases covered gy parasS and 7 involving refund
of University contribution ts the Contributory prol,ident Fuud
together witlr interest dre amount will have to be refunded in
$oto in such manner ancl within such period as may be prescribeel
by the Syndicafe out of the Gp[ Fay anti in case of persons
retiri.g within 5 years, outof grafuity, reave encashme*t etc, rn
addition such perons will also pay interest whicb flre amourt in
reference worrld have earned till the date of refund, if retainJ
inthe CFFAcc<nnt, Entitlsmentto pensiora Scheme will accrue
only 0n refund of tohrl amotint along with iDterest wirhin 6hs
specified period.

hovided that a persou wiro after having sewe<l in any
Punjab Cofi. Deptt.l0overnrneut College in punjab tras.ioined
this Universify, shall also be allorved the benefit of plevious
service while calculating qualifting service under flro pension
Scheme ar tlris University al the timc of retirement,
superannuat.ion or pre-mature retircment, an the case may bg
provided he had put in at least 3 years scryice in his parent
Deptt. ancl no CpF/pensionary benefits had been obtained for
the service rendered in the palent Departruent.9*. (As amended vid.e Syredicate dated 23.6.gj para l0g),
Iu the type ofcases covertd hyparas 5 and 7 involviugreftnr<l
of University conlribution to the Contjbutory hovident Fund
together with interest the amr:unt will have io be refunded in
toto in sucL ,nanner and within such period as may be prescribed
by the Syudicate out of the Gpl.l, Fay and in case of persous
retiltng wirhin 5 years, out ofgrahrity, leave encasrunera etc. rn
addition such perons will also pay inter.ert which the anrount in
refercnce would have earned. ti ll the dateof refund" if ;l;;
iu the cPFAccount. Entifleme'r to pension scheme *.rll accrue
only on refuud of total amourt along with interest wirhin the
.specified period.

+. Amended stafute shrll apply to employees *pointed on or after l5/10/l9g7.

103
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Frovided a pereon urlro aftcr having served in any Punjab

Gorrt, Deptt./Goveflrment College in Funjab/a Statrtory Indian

Urriversity, has joiued this Uni$ersity" slrall also be allowed the

bmelit of previous *ervice while calculating qualiffing suvice
under the Pension Scheme at this Univertity at the time of
relir,aneut, superannuation, otpfi)-mahlre r€tirement as the ca*e

may be provided lre had put in at least 3 yeart service in any

Pu4iab Govt. DepttlStatutory lndian Universig on the condilion

that such an employee thall contibute fre arnorut of employels

share of CFF as per Statules of this {Jniversity along lvith up-

to-date interest accrued tilereou in toto ro the Fension Fund, lt
being understood that in case an emptoyee does not want to

avail the benefit of previous serrricq he will not be required to

deposit such amount of errployeris share of CPF'.

Provided llfiher tbat such bene.fr:t shall be allorryed to a

0eacher if he had put in at lea$ 5 yeari regular servic€ ard to a

non-teachitg employee ifhe hadput in at 16 st 10 years regutar

service at this Universify.

Amendnzent approved by

Co nditio n"s /nodil icatio ns :
ktrf:i:l[!L']fsf"

ln case of employees coming ftorn Universities outside

Punjab which have adoptodPension Scheme, theprevious

service may count for pmsion if the employee brings his

pensibn fuud (including gratufy) aud deposits the samd

rvith the Universify irnmediately'orr joiniug tlre post.

Chancell.or subi ed.to .followi.ng

l0.t
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3. The employees govemed by the C.P,F rules may be

allowed to count previous service provided the difference

betc'een the Pension Fund (including gratuity) worked out

on the bnsis of service retdered and the amouut of C.P.F

received by hfun is made good by the empioyee corcerned

himself.
*10.;i$s[ise1 :!o tho staflit€d'dtrliivsl {he rule$, frafted by the PunJab

Go.vernment relatiugto F<rrion Se.htiire fot rlreir emtrlloyees

ineiudlng' ComuutedPc$$inq,FrEmdftrte. fretircment Pension,

Fami'ly:Pemsion;Ete.5i.pl94g:'wif.h ameiiilme,nts' made fivrn ti me

tci tirqe: hE adqptgftjjigltii+egr$i,ft;ii,iims aft not inconsistent

rfith tho aboverteiufes.,',
11. In the case of ernployees referrcd to, above, rvho come over or

are deerned !o have come over b the Fensipn Scheme, flre
university conn'ilrution to tjlre CPS togofter rvith the interest
there on credited to the CFF Account of the encployee; will be

resu,med by tire University in Pension Fund. The employee's
own subscription togetlter wilh the interest thercon at his credit
in the CIF Account wil be trarsfened to the Genera] Provided
Fund on 6emirrg over to tlre Pension Scheme.

12. Actiou to discontilue sub,ssription/contribution to CPF Account
may be taken only after dre last date specified to excerc.ise the

option and on refund sf wtal Univerrity Share of CPF as
mentioned above.

13, i;: ThsVicq"6hahcBilor$fi4.l;b-q{tlpcogpefuhtrduthority t<i +anotlon

the,pension:undel'ilhe.Ci:bstnel, : .,

14. fire Syndicate might make Ordinances, as migbt be necessary

for irnpl emenlption of the sc;heme.

(Syndicate Dared ?9ll0D003. Para 5)
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amount standing to his credit in the Fund at the end ofthe last month for which his

account has been written uP.

18.4 Advances for pusposes other than those not covered in these Statutes may be

mnctioned bythe Vice-Chancellor in very special cases'

Note : Annexures A and D to Chapter )0II ofthe Punjab Civil Services Rules Volume

ll, may be teated as annexures A and D ofthese Statutes'

19. The rules regarding withdrawal ofrefundable and nori:refirndable advances as

amended fr6m timle to time by the Punjab Govemment will automatically

become applicable in this Univetsity'

Note: 1 These amendments will come into force w'e'f' the date of deoision

of SYndicate i'e, 7 -12-2002.

Note : 2. These amendments have been proposed on the basis of Punjab

Government Civil Services Rules (CSR),

Note :3,Any future amendment made by the P-unjab.Government in the Punjab

Civil Services Rules may also 6e made applicable from time to time'

PENSTONSTATUTES

l. A Pension Fund to be called "The Guru Nanak Dev University Pension

nuno,,,'rtoir rr"'"rt"urirn.o ror tn"-benefit of the erirployees elieible under these

Statutes by creating a ''Corput" d; ;t; U;i;iity"tt*'t o? tn", c'F'F at'd ttre State

Government will continue t" ;;;;iet to the" University . 
the C'P'F' matching

contribution in the sna" orannual irant-in-uia *rti"tt *itt u: idded to this Fund' This

in;'i J,r."'r"rii".il r'+'rsgo.1i"Jd-itionalgmntshallbeprovidedbvthePunjab
Govt.

2. All whole time paid employees who were beneficiaries under the existing

,.n"ti'Jibi.n. lcontitiutory 
pri,viient Fund) gxgpt th99e appointed on contract

ffii;:il";;tdinin! tt 
" 

ig. of retiremenr indicated. in r€levant statutes, on or

"fr'#'r.i.is90-Jh"li 
uE intiti"a t" tt" benefir of Pension Scheme including pre-

mature retirement p"nson, oorniluitJp"nti"" etc' and Family oension to eligible

ffi;;t'l;';;"Jia""tr' "r 
.'t"pr"itt'"i-on after 1'4'1i9b if thev opt for

penslon.

3. The employees of the categories mentioned at 2'above who ioined the

Universiw on or after the dat; #;:il;?;i;; ;;tiii"aiion ot th' Statut;s' will be

Gou"."d by the Pension Scheme only'
*Providedthatthoseomployeeswhose-date.ofsuperannuatiol/

retirement is within t"n yeais d;';ii;t daii of joining Guh Nanak Dev

University wilt be eligible t. til;;;"il;i tontributory Provident Fund in this

UnivelsitY.
*Note:Thisamendmentwouldbedeemedtohavecomeintoforcew'e.f.

I -3-94.

4. Employees of the category mentioned at .2 ,above 
who joined.-the

uniu"rri-ty' 6"i6re the. date of iss"ue of notification^-will. be given. an opporqntry

to exercise optron and-convey to the Registrarb-:Tf-i[^t*" wish to contrnue

under the C.P.F. Scheme o,'to 
"om" 

oier to Pension $qheme' within tltpyt"Fa

#ffi ilG;;;r*iu"J prot"*"' ji "" "pii"^ 
It exercised. bv them within the

itioulated period, such ".pil;t;iiid'at"tJ 
to t'uu" opteci for C'P F' Scheme'

ii#ff ili;ilil ;;ki"s'tbf i" *i ri **"in operative ior emplovees who opt

to'"oniinrE to be governeai by the C'P F' Scheme'

5. The C'P'F. beneficiaries who were in service on 1'4'1990 but have since

retired and in whose case retirernent benefits have also been'



STATLJTES 
1)

paid under the C.p.F. Scheme and. in case of such employees as arecontinuing in service and have obtained dil;;;;ilifiiu"oity
slare of C.p.F. wilt also have the option;i,;;rb; ffie;;,"plonru"athey retund to the Universitv. tn. u"iu.rrity,, .ootfUrli." iiri*r,i"gito their Contributory providlnt runa annfri*, in"#iijrS,l ,o p".cent per annum to date.

. 6. Employees in service on 1.4.1990 who have since retired priorto, the date ofnotification and havo not drawn C.pf. benefit will beallowed the rerirement benefits of pensi"il,ii.r", rrriJi'l'ii[, *"same within stipulated period.

7. In the case of C.p.F. beneficiaries who were in service on1.4. I 990 but have since died, either brfor.;;*;;; o; udo ."1,i"r"n,the case wiil be settled in accord.ance,ith p*;; ;;;iJu. * ti,"casemay be. Option in such cases wilf U *.r.irlA Uy tf," Ja"?lio"**
and. in the absencb of widoVwidowe, Uy tn""lJ.i ,u*i"i"; _.rU",of the famity who woutd haveott 

"*ir.'u.rJrglij" " 
,-nJiLitypensjon under the Famity pension Schemes, ii.;;:h ;;;":^' *"r.applicable (i.e. on the pattern available in tir. puniuU Co"r.i

: ,8.',Thp optioh oiitg:ixerojseashali.be,fintrl,, I ,

^. . 
9. In. the type of cases covered by paras 5 & 7 involving refundof University Contribution to rh. C""t ib"t;; p;;j""iffirig"*,.,

with interest @ i0 per cent per annum to date, the amount wi haveto be refunded in toto in such manner and with;" ,r;-;;;l;j;',n"ybeprescribed by the Syndicate out of G.p.F. paj an;l; I;;;f;""r,retiring wittrin 5 years outof Gratrity,,l*;d;hr;;;#i" liio"",
:.::,1,1T::T -y',t 

also.pay interest whi"h th" ;;;;;;;;;r1";;n""
woutd have earned till the date of refund, if."tuin"J in-ti" C.F-e-.Account. Entitlemenr ro pension S.h.;; ;id ;;;; ii'rr'l,l fli"a 

"total amount alongwith interest wrthrn the specified period.

^^.._.._l_9, 

Slbj:"i to,th'e.strinites aboiie, Ijii 
1ur.C. 

s;tatnea:ty rhg.punjabr.roveurmenr relatinS to pensicih JUheiNd-for ttreii,gnrffi,i in;fiii"gr:ommuted Pension; Pr+matur€!ryfitg.IiEt p.6ion, h#liv n""nIn 
"t".alongwith amendments made from trrne to time be adopted, in so foras the same are not inconsistenf with the abov; i;fi;;.*"' "'Ii (a) previoils service!. t6f; an,smployee who. h;i-tqin"j tr.,i,

11: iy:.:'t "*f ';:ndertne 
.sbwipe' irr,ith...btira' :da*.;F"",*iii%o"t 

rtyn rversitios/Semi.. Govt. Bodios e"tdOtist uj, Uy C*iiiiJt":ri"c".i7
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(ii).1n. case_of employees coming from Universities outside punjab who have
adopted pension scheme will bring their pension fund (incluiing gratuity)
and shall have to deposit the same with the University immediately enjoining
the post or on adoption the pension soheme.

(iii) The employees governed by the C,P.F. rules shall be allowed to count
p,rwious service for pension provided the differenc€ between the pension Fund
(including gratuity) worked out on the basis of service rendered and dre amount
of C.P.F. received by him is made good by the employee concemed himself

(b) (D The intelening period between leaving the seryice from the previous
deparhnent andjoining Guru Nanak Dev University does not exceed seven
days, However, Exha-ordinary Leave without pay taken from this
University or from any other institution shall be excluded while
determining the service for pension purpose and shall not be treated as
break in service, if an employee deposits the pensionary benefits
alongwith interest with the University, ttre said period of Extra-ordinary
Leave shall be oounted for pensionary benefits.

(ii) A documentary proof showing monthly share added by previous employer in the
C.P.F. alongwittr interest would be required. Interest will be charged @ 10 per
cent per annum from the date of withdrawal of amount from the previous
organisation to the date ofrepayment in the University Pension Fund.

(iii) Those employees who were on pensionable establishmem will have to deposit
dre prorata pension including gratuity of that sewice alongwith interest @ 10
per cent per annum from the date of withdrawal the amount from-that
department to the date of refund of amount qr the amount of Pension
including gratuity ofthat service alongwith interest @ 10 percent per annum
is made good by the employee concerned himself in this University.
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(These Statutes I I (a) & (b) will be applicable to the University
employees retiring from Guru Nanak Dev University on or after 14.9Q).

(c) (l) A University employee appointed to a service or post after the
twenty-sixth day of October, 1960, shall be eligible to add to his service
qualifing for superannuation pension (but not for any other class of
pension) the actual period noi exceeding one-fourth of the length of his
service or the actual period by which his age at the time of recruitrnent
exceeded twenty-five years or a period of five years, whichever is less, if
the service or post to which the University employee is appointed is one :-

(a) for which Post-Graduate / Research Degree or specialist
qualification or experience in scientific technological or
professional fields, is essential ; and

(b) to which candidates of more than twenty-five years of age are
normally recruited ;

Provided that this concession shall not be admissible to a' University employee unless his actual qualifling service at the
time he quits University sorvice is not less than ten years.

Provided further that this concession shall be admissible only ifthe
recruitrnent rules in resnect of the said sewice or Dost contain a
specific provision that tfre service or post is one which carries the
benefit ofthis rule.

(2) A University employee who is recruited at the age of thirty-five
years or more, may within a period of three months .from the date
of his appointment elect to forego his right to pension whereupon
he shall be eligible to subscribe to a Contributory Provident Fund.

(3) The option referred to in sub-rule(2) once exercised shall be final.

(4) A Univenity employee, who is blind, deaf, dumb or otherwise
orthopaedically handicapped or widow at the time of his entry into
University sewice, shall be. eligible to add his service qualirying
for superannuation pension a period offive years.

(5) A University employee who becomes blind, deai dumb or
otherwise orthopaedically handicapped during the service and is

retired from service as a result thereoi shall also be eligible to add
to his service qualif,ing for superannuation pension, a period of
five years.

12 ln the case ofemployees refered to above, who come over
or are deemed to have come over to the pension Scheme, the University
Contribution to the C.P.F. together with the interest thereon credited
to the C.P.F. Account of the employees will be resumed by the University
in Pension Fund. The employee's om subscription together with the
interest thereon at his credit in the C.P.F, Account will be transfened
to the General Provident Fund on coming over to the Pension Scheme.

13. Action to discontinue subscriotion/contribution to C.P.F. Account
may be taken only after the last date specified to exercise the option
and on refurid of total Universitv share of C.P.I. as mentioned above.

' 
14. The-Vice€Iurellor sliall'be the coinpetent ar:ttrority to sanctioh

pension under tho schlme.

15. The Syndicate rhight make regulations as would be necessary
for implementation of dre scheme.
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