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28.01 To confirm the minutes of 27" meeting of Finance Committee held on
04.09.2015

The 27" meeting of the Finance Committee was held under the Chairmanship

of Hon'ble Vice-Chancellor IKG PTU in the Office of Secretary, Technical

Education and Industrial Training, Government of Punjab, Room No. 514, gt

Floor, Punjab Civil Secretariat-ll, Chandigarh.

Minutes of the meeting were circulated to the members,no comments were

received, The copy of minutes is place at Annexure "A’,

The matter is placed before Finance Committee for confirmation,

28.02: Action taken report on 27" meeting of Finance Committee

Action Taken .

Item Particulars

No. _ —= —

27.01 | 14 confirm the minutes of the 26th meeting of FC.
The Committee confirmed the minutes of the 26"
meeting of the Finance Committee.

27.02 |

Action taken report on 26th meeting of Finance
Committee.

The Committee reviewed action taken report on minutes
of the 26" meeting. The Committee advised that PDA
scheme of UGC may be studied and Travel Grant 5cheme
be revised accordingly.

Confirmed

Placed as item
no. 28.09



27.03

—

Audited Balance Sheet and Audit Report for the year
2013-14.

The Committee deliberated on the Audited Balance Sheet
presented to the Committee for the year 2013-14, The
Committee suggested that Audited Balance Sheet should
be sent to the Government for publishing in Gazette as
per requirement of IKG IKG PTU Act and also desired that
University may approach to the local fund Audit and AG
Punjab for conducting of University Audit.

The Committee recommends the Audited Balance Sheet
along with notes to accounts of the University for the
year 2013-14 to the BOG for its approval. Audited
Balance Sheet along with the notes to accounts for the
L year 2013-14 is enclosed.

27.04 |

Order dated
20.04.2016
has been
issued by TE &
IT, Govt, Of
Punjab

Revised Budget Estimates for the year 2014-15 and
Budget Estimates for the year 2015-16.

Revised Budget for the financial year 2014-15 and Budget
Estimate for the year 2015-16 was presented to the
Committee along with the key highlights of the Budget.

After due deliberation, Committee approved the Revised
Budget for the year 2014-15 and Budget Estimate for the
year 2015-16 for Rs. 319.00 Crores and Rs.276.00 Crores
respectively. It was decided that in future, detailed write
up should be included in the budget proposal regarding
various items in the budget and justification thereof.

27.05

Implemented

- Approval of revision of fees and charges.

The Committee considered the agenda and verified the | implemented

revision of fee structure for Ph.D., program, and payment
to expert for viva and college inspection.




27.06

Status of service tax liability cases.

The Committee noted the status report of the service tax
matter and advised to defend the case strongly with
tribunal and Commissioner Cantral Excise & Service Tax.
The Committee advised that a senjior advocate / expert
should also be consulted to defend case properly in
addition to present advocate.

27.07

Status placed
as item No.
Z2E.13

Approval of advance payment of fellowship to JRF in
case of delay in release of Grant from UGC/AICTE.

- The Committee deliberated on the matter and ratified

. the decision taken by the Vice Chancellor for payment of

advance against the fellowship grant. It was appraised to

the Committee that UGC is in process to transfer the | Implemented

fellowship grant directly to the research scholar. Further,
such a system of advance does not exist in other
Universities and norms of UGC, the Committee therefore
decided that no further advance to be given to any
Research Fellow after 30.09.2015 and all advances should
be recovered from them on receipt of grant.

27.08

Approval of Delegation of Financial Powers.

The Committee discussed the proposal of revision of

delegation of Financial Power to the Officers of the |

University and after due deliberations, Committee
suggested that a detailed proposal regarding delegation
of power under various heads of budget be prepared. It
was also decided to update purchase policy and Standard
Operating Procedure. This should be done expeditiously.

27.09

Placed as Item
MNo. 28.04

Approval of Transfer of Funds of Rs.75 Cr. to MRSTU
Bathinda

The committee ratified the decision to transfer Rs, 75 Cr. | Implemented

To MRSTU, Bathinda in compliance of Government order
and recommended the same to the BOG for approval,

LaJ¥



27.10 lAppru!.raI of Adjustment of advance of Rs.2,23,000/- of

Late Sh. Jaspal Singh Joint Registrar.

The Committee discussed the matter and after due  Implemented
deliberations, keeping in view of untimely demise of Mr.
Jaspal Singh, approved the proposal,

Committee advised that advances of more than a year
should be recovered immediately from the salary of the |
employees and no further advance should be issued until
previous advance have been adjusted.

28.03; Approval of Revised Budget Estimates for the Financial Year 2015-16 and
Budget Estimates for Financial Year 2016-17.

Revised Budget for the financial year 2015-16 and Budget Estimates for the
Expenditure for year 2016-17 are worked out to Rs. 14455 lacs and Rs.33648
lacs respectively. It is proposed to incur expenditure of Rs33648 lacs as per
following units of expenditure for the year 2016-17 (for Examination,
Academic, Administration, Finance & Accounts, Distance Education,

Constituent Colleges ,PG Regional Centers and other Scheme/Projects etc.).

There is deficit of Rs. 665 lacs in 2015-16 and Rs.19900 lacs, will be in 2016-17
which will be met out of Reserves and Surpluses/interest on Corpus

Fund/Corpus Fund, if required Budget at a glance is given below.



' Sr.no Heads ' Budget Revised = Budget

! Estimate Budget Estimate

2015-16 Estimate 2016-17

2015-16

| Rs. In lacs Rs. In lacs ml
A Revenue Receipts 12330 13790| 13748
B Revenue Expenditure 14800 9124 20799 |
C ' Capital Expenditure 2980 353 5204
D | Civil works 9850 4978 7645 |
£ (B+C+D)| Total Expenditure | 27630 14455 33648
F(AE) | Surplus / Deficit) (15300} | (665) |  (19900)

Revised budget estimates for the financial year 2015-16 and budget estimates

for the financial year 2016-17 are placed at Annexure ‘B’.

Key highlights of the Budget 2016-17.

« Entrepreneurship and Skill Dev/Incubation centre ete. Rs.

* Academic Audit and Inspection Rs.
» Conferences/ Seminar/ workshop Rs.
* Grantin aid for promotion of S & T Rs.
* Brand building etc., Rs.
o Universal Value and Human Ethics Rs.
» Scholarships etc. Rs,
« Library and subscription of E journals Rs.
« Curriculum/Course material / LMS Rs.
* Research Innovation & Consultancy Activities etc. Rs.
» Computerization and Networking/ etc. Rs.
= Exam. &Confidential work etc. Rs.
* [KG PTU Academic Departments & Constituent CollegesRs.
* Fixed Assets etc. Rs.
* Provision for pay & pay revision Rs,
¢ Construction of Infrastructure etc. Rs.

The matter is placed for consideration and kind approval.
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7645 lacs



28.04: Manual of Policies and Procedures (SOP) for Finance, Accounts and
Purchase.
Manual of Policies and Procedure (SOP) for Finance, Accounts and Purchase

has been drafted to lay down necessary directives for the smooth and efficient
functioning. The policies & procedures mentioned in this manual are subject to
amendment, modification and changes to be incorporated with the approval of

the competent authority from time to time.,

This manual includes the delegation of financial power and purchase rule
keeping in mind the day-to-day requirement of the University and smooth
functioning at different level, While preparing the SOP,documents of Central
University, Himachal Pradesh, Thapar University, Patiala, MRS Punjab
Technical University, Bhatinda and other universities were also considered.
The Draft proposed Mannual of Policies and Procedures (SOP) for Finance,

Accounts and Purchase will be placed on table.
The matter is submitted for consideration and kind approval.

28.05:Approval of Audited Balance Sheet and Income & Expenditure for the
Financial Year 2014-15.

The Balance Sheet and Income & Expenditure for the financial year 2014-15
has been prepared. This includes the figures of IKG PTU Main Campus, GZS
Bathinda Campus, PG Regional Centers and PITs.

The financial statement has been audited by the University Auditors M/s K.
Bhagat & Company, Chartered Accountants, Jalandhar, Audited Balance Sheet

with notes to accounts will be placed on table.

The matter is placed before Finance Committee for consideration and kind

approval.



28.06: Approval of Cashless Health insurance Scheme.

The Government of Punjab has introduced a Cashless Health Insurance
Scheme hereinafter referred as Punjab Government Employees and
Pensioners Health Insurance Scheme (PGEPHIS) to cover indoor medical
treatment expenses, specified daycare procedure and treatment of chronic
diseases as specified or to be specified by State Government, As per para 13 of
the notification, a similar scheme can be adopted by the Boards, Corporations
and Public Sector Undertakings of Punjab Government for its Employees &
Pensions in consultation with the State Government in Finance Department.
As per the Punjab Govt. Notification No.21/28/12-5HS/758286/1 dated
20/05/2016 it has been intimated that the date for the enrollment of
employees and pensioners under the scheme has been extended to 30th June
2016.The key features of the notification No. 21/28/12-5HB5/268, dated
20.10.2015.(Annexure ‘C’).

In view of the above, this scheme may be adopted in IKG PTU to extend the
benefits of the scheme to the officers and employees of the University. The
reimbursement of expenses over and above the claim limit as per scheme by
the Insurance company shall be paid by the University as per its policy

approved by the competent authority from time to time.

At present the Board in its 10" meeting held on 20.05.2010 has approved that
“regarding medical allowance, members felt that it should be 10% of the basic
pay subject to maximum limit of Rs. 500 per month and in case of

hospitalization actual expenditure be reimbursed.”

In the financial year 2015-16 the University has spend around Rs. 26 lacs on

indoor medical reimbursements to staff and their dependents on actual claim
7



basis. In view of the above if approved in principal the University may take up
the matter with the Finance Department of Govt. of Punjab department for

further modalities and working out the financial liability for premium.

In the meeting of FC held on 16.03.2016 it was also discussed that Central
Govt. Health Scheme may also be explored. As per information over website
of CGHS the scheme covers 28 cities of which only Chandigarh is covered and
no other city of Punjab is covered. The University may not get coverage in
Punjab. In case it is decided to adopt CGHS scheme, It will have to get into the

process of enlisting Hospitals in Punjab for treatment at CGHS rates,
The matter is placed before the Finance Committee for consideration decision.
28.07: Revision of Evaluation and Re-evaluation rates.

There is ongoing demand from the colleges for revision of evaluation rates.
The Controller of examination has proposed for revision of evaluation and re-
evaluationrate of answer books.This includes the rate of controller, head
controller, evaluators and other allied services. The rates proposed are based
on the rates applicable in other Universities in the region. COE has proposed
to increase the existing rates by more than 50% for the different activities of

the University. The detail proposal is placed at Annexure 'D'.
The matter is placed before the Finance Committee for consideration.

28.08: To consider the representation of Dr. Harmeen Soch Associate Professor for
Pension Scheme.

Dr. Harmeen Soch has requested to consider her case for the benefit of Old
pension Scheme as per the scheme applicable during her previous

employment with GNDU.



She joined as Associate Professor in Department of Management at Punjab
Technical University, Jalandhar on 30.11.2011 in response to the appointment
letter ref. no.IKG PTU/DR/HRD/30832 dated 4/10/2011. She joined IKG PTU
after taking no objection from her previous employer. As per her request she

was covered under old pension scheme at GNDU.

In this regard her case is to be placed in the next meeting BOG (as per minutes

of 61" Meeting of BOG held on {1.04.2016).

It is brought to the notice that the matter of such cases was placed as agenda
item no. 53.8 in the meeting of BOG held on 6.08.2014. The matter placed

before BOG is given below.

Previous service of an employee on joining the university will be counted for
the purpose of Pension (Old/New only) if they have served under the Central
Govt./Central Autonomous Body or state Govt./State  Autonomous
body/Recognized universities/other recognized educational institutions
including institutions deemed to be the Universities, subject to the following

conditions:

(a) The employees who have rendered pensionable service in the above
mentioned organizations, shall have to deposit the pension fund(including
gratuity) with up to date interest received from the previous emplayer or
by the employee concerned himself on joining the post or on sanction of
the pension by the Vice Chancellor of this University,

(b) Any employee of the above mentioned organizations who was covered
under old pension scheme on 31.12.2013 or prior to that and gets selected

and joins against a new post in this University after resigning his post on



technical grounds/submission of technical resignation will continue to be
placed in the old pension scheme and GPF,

(c) Subject to the above regulations, the rules framed by the Punjab Gout.
relating to the pension scheme etc. for their employees along with
amendments made from time to time shall be adopted in so far as these
are consistent with the statute of University.

(d) The regulations governing GPF of the GNDU Amritsar be adopted as such,

as these are in lines with Punjab Govt. norms.

The matter was discussed in the BOG and it was desired that the matter may

be put up in the next meeting of finance committee.

In compliance of the decision the HR section had moved note dated
2/09/2015 of DR(HR) on subject “Consider GPF and Pension Scheme to the
Officers/faculty/staff”, in response to which FO has informed vide note dated
25/02/2016 that “The matter was placed as item 24.06 in the 24th meeting of
the Finance committee meeting held on 12.12.2012 in which following
decision was taken “ The committee discussed the matter and after due
deliberations, the committee decided that the GPF of those
employees/officers who are on deputation or on lien, the fund of those
employees/officers may be sent to their parent department till the date of
confirmation/end of the deputation period. On confirmation in the University

existing provident fund scheme should be applicable.

At the time of joining her services with IKG PTU the University did not have
any pension scheme for its employees except that the employees were

covered under EPFO. So any employee joining IKG PTU gets the benefit of



scheme which the IKG PTU has adopted and extended to other employees at

the time of their joining or subsequently adopted or implemented.

In light of the above, case of such employees who were covered under Old
Pension Scheme and who applied through proper channel and their
resignation in the parent Organization could be considered under the
definition of technical resignation, then those may be considered eligible for
the pension as per Govt. norms, only if such scheme s adopted as such with
retrospective effect at IKG IKG PTU. Such employees will have to bring the
pension contribution fund along with Gratuity and other terminal benefits as
per norms along with upto date applicable interest from their parent
organization. For such employees the University will have to adopt the Old
Pension Scheme and create pension fund corpus for meeting such liability.

The relevant paper are placed at annexure 'E".

The matter is placed before committee for consideratian.

28.09 To consider Professional Development Allowance Scheme for the Faculty of
IKG PTU and its Constituent Colleges,
As desired by Finance Committee regarding review of travel grant scheme of
IKG PTU for the faculty and consider the PDA Scheme, the matter was referred
to Dean RIC for review and comments, Dean RIC has recommended to adopt
PDA scheme as notified by the MHRD notification no. F.No.23-1/2008-TS-Il
dated 18/08/2009. The PDA scheme has been drafted which is placed below
for consideration while drafting the PDA scheme documents of NIT and IIT
were also considered.
Professional Development Allowance as provided by Sixth Central Pay

Commission, Ministry of Human Resource Development vide its notification

11



F.N0.23-1/2008-T5-1l dated 18/08/2009 at item no. Bliii) has approved a
cumulative Professional Development Allowance of 3.00 Lakhs for every block
period of 3 years (Rs, One lakh per year) may be made available to every
member of the faculty on reimbursement basis to meet the expenses for
participating in both national and international conferences, paying the
membership fee of various professional bodies and contingent expenses. The
same may be made available to every faculty member of IK Gujral Punjab

Technical University. PDA Scheme is placed at annexure F'.
The matter is placed before committee for kind consideration and approval.
28.10: Regarding Honorarium for interview/Counselling of Ph.D programme.

The RIC department has proposed to grant honorarium for the staff involved
in the admission process of Ph.D programmes at par with the staff involved
in the counseling and admission process of Engineering & Management and
other streams. As per proposal RIC department has been performing similar
funtions for central admission in the Ph.D programme through conduct of
enterance tests eligibility checking, conduct of interview/counseling since

2010 for all candidates registered,

An approx. Rs. 2.43 cr. income and Rs.39 lacs would be the expenditure. As
per RIC a total approx. 20 no. of staff are involved in the process and
additional financials for payment of Hon. involved would be Rs. 20 lacs p.a.as
per similar practice followed for Engg. And Management Admissions.

Proposal of Dean RIC is palced at annexure ‘G’

The matter is placed before the committee for kind consideration.



28.11:5tatus of Service tax liability Cases,

Show cause noticeno C.No. IV(ST] Sp. Cell/LDH/IKG PTU/10/11/6657, dated
19-4-2012 for Rs. 108.68 Cr. and No. V(ST)Commr. Adj/48/2012/20356, dated
30.10.12 for Rs. 35.47 Cr was served by the office of the Commissioner of
Central Excise, Ludhiana regarding taxable services treating Regional Centres
(RCs) and Learning Centre (LCs) service as 'Franchise Services'. Thus, they
appear to have evaded the serviced tax amounting to Rs. 144.15 Cr., which

appears recoverable under Section 73(1).

In this regard, reply has been filed in the officer of Commissioner, Central
Excise, Ludhiana and after several hearing, they issued an order No. F/S V(ST)
Commr, Adj/14/2012/23452 dated 19-12-2013 for demand of Rs. 144 crore

to be recovered from University with penalty.

Service of advocate Dr. Prabhat Kumar has been hired to represent IKG PTU
at Tribunal, Central Excise, Delhi. After hearing the case, the Tribunal,

Central Excise, Delhi has passed the following findings & directions:

i) We hold that the appellant provided franchise service.

ii) The extended period is not invocable.

i)  Penalty under Section 78 ibid cannot be imposed.

iv) The impugned demand has to be re-computed only for the normal
period and taking the assessable value as equal to the aggregate
amount collected by the appellant through LCs minus the amount
paid to LCs. Needless to say that the amount of penalty under Section

76 ibid has also to be re-computed.



The University partially won the case and major portion of the liability has
been waived off. As per email received from the Advocate, now the total

liability would work out to Rs. 12.00 Cr. (approx.) plus interest and penalty.

In continuation to that order, to defend our case, services of advocate Dr.
Prabhat Kumar have also been engaged to represent IKG IKG PTU in Hon'ble
Supreme Court of India for filing appeal against the order of CESTAT. In this
regard it is further informed that the University has further filed the appeal
in the Apex Court through Advocate Dr.Prabhat Kumar and the appeal was
heard on 9" May, 2016. The Advocate has informed vide email dated
19.05.2016 that (Copy placed at Annexure HJ:

“Right now demand of service tax is not quantified and hence there is no
recovery or stay thereof immediately, Commissioner has to adjudicate
afresh and determine the liability. We can unofficially work out the demand
since normal period of demand for one year has been confirmed @ 45-50%
of the total fee collected from LCs. So, Commissioner has to grant fresh
hearing for determination of the exact quantum.”

Further the University has again received Show Cause Notice from the
service tax Department vide its letter no. C.No.V(ST)CommrAdj/
JAL/54/2016/2405 dated 15.04,2016 received on 21.04.2016 vide which he
has raised service tax amounting to Rs.6,38,53,198/- for the period 2014-15.
In this regard action has been initiated by the department and legal cell for

filing the reply of the same through the Advocate.
This is for the information of the Committee.

28.12 Any other item with the approval of the chair.
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Minutes of the Meeting of 27" Meeting of the Finanece Committee of |.K.GUIRAL
PTU, Jalandhar

27" meeting of the Finance Committee, IKG PTU, Jalandhar was held on 4-9-2015 at
10:00 AM in the office of Secretary, Technical Education and Industrial Training,
Government of Punjab, Room No. 514, 5" Floor, Punjab Civil Secretariat-ll,

Chandigarh.

Following were present in the Meating:

Sh. R. K. Verma, IAS, Chairman
Vice- Chancellor,

|KG Punjab Technical University

Cum Secretary to Govt. of Punjab,

Department of TE & IT, Punjab

Sh. Jashir Singh, Member
Additional Director,

Department of Finance, Govt. of Punjab

[On behalf of Pr. Secy. Finance)

sh. H. D, Sekhri Member
Deputy Director,

Directorate of Technical Education & IT

(On behalf of Pr. Secy. TE&IT)

Dr. M. P. Poonia, Member
Director,
NITTTR, Chandigarh

Dr. 5.K.Mishra, Convenear
Finance Officer,
IKG Punjab Technical University,
lalandhar-
Pagelof 5
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Sh. Sachit lain, Jaint Managing Director, Vardhman Textile could not attend the

meeting and was granted leave of absence.

The Chairman welcomed the members to the first meeting of the newly constituted

Financial Committee of PTU.

Agenda No.27.1

Agenda No 27.2

Agenda No 27.3

To confirm the minutes of 26" meeting of the Finance
Committee hald on 12" Feb, 2014

The committee cenfirmed the minutes of the 26" meeting of the

Finance Commitiee.

Action taken report on 26" meeting of the Finance Committee

The Committee reviewed action taken report on minutes of the
26" meeting. The Committee advised that PDA scheme of UGE

may be studied and Travel Grant S5cheme be revised accordingly.

Audited Balance Sheet and Audit Report for the year 2013-2014

The Committee deliberated on the Audited Balance Sheat
presented to the Committee for the year 2013-14, The
Committee suggested that Audited Balance Sheet should be sent
ta the Government for publishing in Gazette as per requirement
of IKG PTU Act and also desired that University may approach the
local fund Audit and AG Punjab for conducting of University

Audit.

The Committee recommends the Audited Balance Sheet along
with notes to accounts of the University for the year 2013-14 to
the BOG for its approval, Audited Balance Sheet along with the

Page 2 of 5
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Agenda No 27.4

Agenda Na 27.5

Apenda No 27.6

notes to accounts for the year 2013-14 is enclosed at

Annexure-&_

Revised Budget Estimates for the year 2014-15 and Budget
Estimates for the year 2015-16

Revised Budget for the financial year 2014-15 and Budget
Estimate for the year 2015-16 was presented to the Committes
along with the key highlights of the Budget.

After due deliberation, Committee approved the Revised Budpet
for the year 2014-15 and Budget Estimate for the year 2015-16
for Rs. 319.00 Crores and Rs, 276.00 Crores respectively, Copy of
the Revised Budget and Budget Estimate is enclosed at

Annexure-B.

It was decided that in future, detailed write up should be
included in the budget proposal regarding various items in the

budget and justification thereof,

Approval of revision of fees and charges

The Committee considered the agenda and verified the revision
of fee structure for Ph. ., program and payment to expert for

viva and coliege inspection.

Status of service tax liability cases

The Committes noted the status report of the service tax matter
and advised to defend the case strongly with tribunal and

Commissioner Central Excise & Service Tax. The Committee

Page 3 af 5
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Agenda No 27.7

Agenda No 27.8

Agenda No 27.9

advised that a senior advocate [/ expert should also be consulted

to defend case properly in addition to present advocate,

Approval of advance payment of fellowship to JRF in case of
delay in release of Grant from UGC/AICTE
The Committee deliberated on the matter and ratified the

decision taken by the Vice Chancellor for payment of advance
against the fellowship grant. It was appraised to the Committee
that UGC is in process to transfer the fellowship grant directly to
the research scholar. Further, such a system of advance does not
exist in other Universities and norms of UGC, the Committee
therefore decided that no further advance to be given to any
Research Fellow after 30,09.2015 and all advances should be

recovered from them on receipt of grant.

Approval of Delegation of Financial Powers

The Committes discussed the proposal of revision of delegation
of Financial Power to the Officers of the University and after due
deliberations, Committee suggested that a detailed proposal
regarding delegation of power under various heads of budget be
prepared. It was alse decided to update purchase policy and

Standard Operating Procedure. This should be done

expeditiously.
Approval of Transfer of Funds of Rs.75 Cr. to MRSTU Bathinda

The Committee ratified the decision to transfer Rs.75 Cr, to
MRSTU, Bathinda in compliance of Government order and

recommended the same to the BOG for approval.
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Agenda No 27.10 Approval of Adjustment of advance of Rs. 2,23,000/- of Late Sh.

Vice Acellor
T

laspal Singh Joint Registrar

The Committee discussed the matter and after due deliberations,
keeping in view of untimely demise of Mr. Jaspal Singh, approved

the proposal.

Committee advised that advances of more than a year should be
recovered immediately from the salary of the employees and no
further advance should be issued until prev'!uus advances have

been adjusted.

[
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Finance Officer
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Government of Punjgh
Dpanment of Technics! Educefion snd Ingusirisl Traming
{Technicsl Education = 2 Bremch,)

Trie Gevemnor of Pungsb |s pleesed o enrust the aud of the accours of the

IK Gigjral Ponjal Techaical Univarsty, Kaplumnals:bo & & AG as piv standard 1erms snd
conditions. detailad balpw:-

P
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1

2}

3)

5)
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Ed

The ChAG of India mey asuggest the sppolitmand af @ permary auditar
sprduct the audd on his Hehalf and oo ke Basis of dheclicns guidenes
issped Dy Aim, Whess such an suditar ls-not eppolnied axpandilife incurred by
CAAG of Indle I connection with (he sudit wil be payabla 1o him by Tha
Enstitutar,

in - eddilon o sudd B Be conducted by the pﬂm.ﬂ.ﬂﬂrh:f whisre =0
appointed, CEAT India will heve 1hé dght o tesl chack of the sccounts and to
eamment on and suppiament tha repor of tha Primans Auditar.

Tha ShAG of indis or nny person sppaintsd by him in cannestion with the
wucH, kel heve tho rghis, prbdlepes and suthorty as the CRAG bos in
connestinn with the auditol Gavt, acoaunts, ‘

The mastilts of meidl w8 be communigeted by CEAG or any persan appoiniod
by hint 1o the Goveming bady who-shall submil & copy af the repart slang with
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PREFACE

Budget Provisions 2016-17

The | K Gujral FTU has come a long way since its inception in the year 1996. It has
now crossed the threshold of teen era and has entered into the era of performing
more matured functions for the students and all its stakeholders. Over a period of 20
years of its existence it has catered cervices to the lacs of students of Punjab and
other states and has helped in establishing no. of institutions while taking care of
needs and career of students from various disciplines of technical and management
courses etc.

1) Technological advancement and innovations:

Maost of the significant developments that one can abserve today can be
attributed to the impact of Science and Technology,

To keep pace with the developments in other spheres of human endeavor,
PTW has to enrich the learning experiences of their students by providing
them with State- of-the-Art educational technologies. Moving towards
slectronic data management and having institutional website to provide
ready and relevant information to stakeholders are desirable steps in this
direction. In othier words, effective use of ICT in PTU will be able to provide
ICT literacy to the campus community, using ICT for resource sharing and
networking, as well as adopting ICT -enabled administrative processes.
Therefore, the PTU has planned Lo invest towards making its Campus fully
ICT enabled. Budgetary provisions of Rs 15.43 crores in year 2016-17 this
regard has been made to achieve the same.

7. Inculcating a Value System among Students

Although skill development is crucial to the success of students in the job
market, skills are of less value in the ahsence of appropriate value systems.
PTU shoulders the responsibility of inculeating the desirable value systems
smongst the students The seeds of values sowr in the early stages of
technical/Management education, mostly simed at cooperation and mutual
understanding, have to be reiterated and re-emphasized at the higher
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educational institutions, through appropriate learning experiences and
oppartunities. In this regard Budget provision of Rs 83.00 lacs has been
made in 2016-17

3, Curriculum Design and Development:

This is a key aspect for Universities and Constituent Colleges, Universitias and
Constituent calleges play a major role in the Curriculum  Design and
Development and thus are expected to have processes, systems and
structures in place to shoulder this responsibility. Curriculum Design and
Development is a complex process involving several steps and experts. The
kiey aspect also considers the good practices of the institution in initiating &
range of programme options and courses that are relevant to the local needs
anid in tune with the emerging national and global trends.

PTU has taken various steps towards this and thus trying to keep pace with the
changing needs of the Industry and society. In this regard Budget provision of
As 3.40 Crores has been made in 2016-17

. Admission Processas

The process of admitting students to the progranmes is a transparent, well
administered mechanism, cemplying with all the norms of the concerned
regulatory/governing agencies including state and central governments. Apart
from the compliance to the various regulations the key aspect also considers
the institutions efforts in ensuring equity and wide access as reflected from
the student profile having representation of student community from
different geographical area and sacig-economic, cultural and educatianal
backgrounds

PTU in this regard has taken good initiatives and has been leading in this area
with the help of anline registration and sdmission of students by tying up with
NIC for its online admission processes far AICTE and Non AICTE courses. In this
regard Budget provision of Rs. 330 lacs has been made in 2016-17

Research, Consultancy and Extension

PTU has the responsibility to anable faculty to undertake research projects
useful to the society. Serving the cammunity through extension, which i &

¥
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social respansibility and a core value to be demonstrated by institutions, is
also a major aspect of this. The focus of this is on following Key Aspects:

il Promotion of Research,

il Resource Mohilization for Research

iii) Research Facilities.

iv] Research Publications and Awards.

v] Consultancy.

vi} Extension Activities and Institutional Social Responsibility.
vii] Collaborations.

Research Publications and Awards Exploration and reflection are crucial far
any teacher to be effective in his/her job. Quality research outcome s
beneficial for the discipline/ society/ industry/ region and the nation. Sharing
of knowledge especially theoretical and practical findings of research, through
various media enhances guality of teaching and learning,

Consultancy Activity organized or managed by the Faculty for an external
agency for which the expertise and the specific knowledge base of the faculty
becomes the major input. The finances generated through consultancy are
fairly utilized by the institution. The faculty taking up the consultancy is
properly rewarded.

There are formal agreement/ understanding between the PTU and othér HEIs
or agencies for  training/student exchange/faculty  exchange/
research/resource sharing etc.

in this regard PTU has taken steps towards providing Budget provision in
2016-17 of Rs 6.15 Cr for the fulfillment of the Resea reh Objectives,

5. Infrastructure and Learning Resources:

For any Institution the adeguacy and optimal use of the facilities available in
ar institution to maintain the guality of academic and other programmes on
the campus is very important. It alse requires on how every constituent of the
institution - students, teachers anidl staff - benefit from these facilities.
Expansion of facilities 1o meet future development is included among other
concarns. The focus of this is captured in the following Key Aspects:

i}, Physical Facilities :Adequate infrastructure facilities are key for effective and
afficient conduct of the educational programmes. The growth of the



infrastructure thus has to keep pace with the academic developments in the
institution. The other supportive fadilities on the campus are developed to
contribute to the effective ambignce for curricular, extra- curricular and
administrative activities.

ii. Library as a Learning Resgurce: The library heldings in terms of books,
inurnals and other learning materials and technology-aided learning
mechanisms which enable students to acquire information, knowledge and
skills required for their study programmes.

HiNT Infrastructure; Thie institution adopts policies and strategies for adequate
technolopy deployment and maintenance, The ICT facilities arid other learning
resources are adequately available in the Institute for academic and
administrative purposes. The staff and students have access to tec hnology and
information retrieval on current and relevant issues. The PTU deploys and
employs ICTs for a range of activities.

In this IKG PTU has kept provisions for Rs.2.30 Crin the year 2016-17
6. Maintenance of Campus Facilities

The Institute has sufficient resources allocated for regular upkeep of the
infrastructuie. There are effective mechanisms for the upkeep of the
infrastructure facilities and promote the aptimum use of the same.

I this regerd PTU has taken steps in providing Budget provision In 2016-17 of
Rs 77.85 Cr. for the desired infrastructure and Maintenance of Campus
facilities.

7. Student Support and Progression;

In any good HE!l the efforts be made to provide necessary assistance. to
students, to acgquire meaningful experiences for learning at the campus and to
facilitate thefr holistic development and progression. It also looks into student
performance and alumni profiles and the progression of students to higher
education and gainful employment. The focus is on the following key Aspects:
1 Student Mentoring and Support Facilitating mechanisms like guidance cell,
placement cell, grievance redressal cell and welfare measures to support



students, Specially designed inputs are provided to the needy students with
learning difficulties. Provision is made for bridge and value added courses in
relevant areas.

PTU has made provision for a well-structured, organized guidance and
counseling system to be in place.

Budget Provision in 2016-17 of Rs 9.65 Cr.has been made for the welfare of
students in the form of Scholarship and Freeship schemes. Also for the
development of Interest in the students provisions have been made for
various science exhibition and science city visits.

2. Environment Consciousness:

The HEls have to displays sensitivity to lssues like climate change and
environmental issues. They should adopt environment friendly practices and
takes necessary actions such as — energy conservation, rain water harvesting,
waste recycling, carban neutral etc. The Institution has to be geared to
promote an ambience of creativity innavation and improving quality, Best
Practices of the institution leading to improvement and having visible impact
on the guality of the institutional provisions are cansidered in these key
aspects,

 this regard PTU has taken injtiatives and positive steps towards achieving
the desired objectives and provided sufficient Budget provisions in 2016-17 of
Rs.30 lacs. to cater the needs of maintaining healthy Environment,

Key highlights of the provisions in Budget 2016-17.

e Entrepreneurship and Skill Dev/incubation centre etc. Rs. 50 lacs
¢ Academic Audit and Inspection Rs. 40 lacs
s Conferances/ Seminar/ workshop Rs. 60 lacs
« Grant in aid for promotion of S& T Rs. 60 lacs
» Brand building etc. Rs. 60 lacs
« Universal Value and Human Ethics Rs. 83 lacs
v Scholarships etc, Rs. 100 lacs

'I.\_'r
1



Library and subscription of E journals
Curriculum/Course material / LM5S

Research Innovation & Consultancy Activities etc.
Computerization and Networking/ efc,

Exam. &Confidential work etc,

PTU Academic Departments & Constituent Colleges
Fixed Assets etc.

Provision for pay & pay revision

Caonstruction of infrastructure etc.

6

Rs.
Hs.
Hs.
Rs.
Rs.
Rs.
Rs.
Rs.
Rs.

230 lacs
340 lacs
535 lacs
1543 lacs
2000 lacs
2160 lacs
1300 Lacs
4663 lacs
7645 lacs



| Annexure®

LK.GIMRAL PUNJAB TECHNICAL UNIVERSITY,

JALANDHAR

REVISED BUDGET 2015-16 & BUDGET ESTIMATES 2016-17

_I - = | At in Lacs
| Budget | Revised | Budget ﬁ
Br, | Head Estimate | Budgst | Estimate | g
No. 2015-16 | 201616 | 201617 | G
A |'R_EVEHI:.IE INCOME :
| Academic Alffais! Student affairsl RIC 3270 3460  3143] 1 |
|=@eminaien- Regular & Disiance Educafion Progeam 670 o0 4688| 2
|Digtance Education F'n:lg_r‘am e [ 2480) 3870| 3080, 3
| |Administration Finance & Bocounts - — ! W oo 180 4
(Geant In Aid Receipt Provision 60| 80, 80
Regional Center- reguiar- PG course 660 410 530, 5
__|Mohali Campus & Constituent Collages 1080 200 2086 &
__|Total Income-A 12330 13790 13748
B _!‘FIE'IJ’ENI.IE EXPENDITURE o | =
___Academic Affairg e S—— —.- - |
_|Sludent Affairs J3C 137 205| 7
_ | Research Innovation & Consultancy! PAD = E05 267 _o88) &
Examinalion- Regular & Distance Education 1630 16815 1980 8
Crstance Education f Frogram 28107 15e8]  sarg| 10
. \Administration ( Finance & Accounts S 1T G440, 11
__|Grant in Akd Payment Pravision B0 80 80
Regional Center- regular- PG course 360 s3] J20| 12
| |Mohall Campus & Constilvent Colleges = _2850( 788 2111l 13
_ Total8 = = 14auu 9124|  zo78e|
C _|CAPITAL EXPENDITURE |
| Fixed Assets PTU EE?E:'_ BS 2e34| 14
Civit Works PTLU 8850,  4a7B 7645 14 |
. [Motali Campus & Constiluent Calleges 240, 120/ 21351_
Regional Center- requiar- PQ course 3 170 148! 210 15
| |Total-C {2830 5331 1mm[
D [TOTAL EXPENDITURE (B+C _2M630] 14455 33648
E |EXCESS OF INCOME OVER EXPENDITURE (AD] 15300 m|

-1 EE’W|
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I Schedule- 1

r.u'ai.u.:ﬁ.m, PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

o | (At in Lacs,
A |REVEMUE INCOME
__ |Department of Academic Affairs
. Budget | Revised Budget
Hn" Head Estimate | Budget Estimate
21516 | 201516 201817
A |Afflliated Colleges [
1 Affiliation leuf r::-nrrhnuaﬂnn lees G20 . 1600 0N
2 Apﬂm..lnn Frocessing & Inspeciion fa-au a0 BG &0
3_ Migrationd Misc. Income ot £ 25 El
4 [IRCUHVE ! 0 ol
I ToTaLwy s uig  sool
B Student affalrs '
1 |Universty related fees-Stodents — e 1000
2 [sports fees 5 2 14
3 "'r'uu_lh & cultural leas 15 25 14
i TOTAL (8) 1150 1000 1028|
it Ennlnmﬂug._ﬁmmuntlﬂnﬂuhn [
1 |Engimeering admission counseling fee 200) 175 200
_E_ﬁdmlssi::n Processing fee (mat. quota) &0 BiEE 700
= TOTAL {C) 800 1040, 900
|
|0 |Research, Innovation & Eurul.ﬂlan:y
|1 _[Ph.D fees/ Thesis fee z 300 304 305
2 _|Research / Gonaultan 5 1 10
=== TOTAL (D 305 305 315
- Grand total (A+B+C+0) 3270 3480, 3143|




Schadule- 2

" LK.GUJRAL PUNJAB TECHNICAL UN

IVERSITY, JALAN

DHAR

o -};!.lﬂ-ﬂﬂ -
A |REVENUE INCOME B o |

!Dlplmn;mtnf &:ﬁnﬁéﬁ@hﬁﬁﬁ' == ]

_Ef_ I . Budget | Revised | Budget
No. | Haad Eziimate | Budget | Estimate
2015-18 205-16 | 201617

i Rogular Resppear Exarminaiion Feas ois. T o @ s
2 |Revaluation fessetc. - B 200 420 360
"3 |Dogres,OMG.PDC R 20| _md g
4_:'-rl.:'||m:. é. Excessilale fees - 50/ EL) ?t}
TOTAL 4570 6000  4p8g|
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Schedule -3

LK.G. FIJHJAE TECHHNICAL UNIVERSITY, JALANDHAR

mdtudda ==
b e — e o e = AL |m Lacs
A |REVENUE INCOME I [
Directorate of Distance Education Program
| Budget = Revised Budpet
Sr. Ho. Hoad Estimate = Budget Estlmats
2516 Z015-16 HHg-17
1 |Tubian & examingficn fees atc, 2414.’33]_ 2300 3L‘rDDI
2 |Reappear Examination fees #ic - -ﬂI:II asol ﬂr
3 |Degres, DMC.PDE feas ela 10 &0 o
4 |Late & Mi - 1 ]
isc fiees &ic. 10 50 10
|
| TOTAL 2480 2870 sa30)




Sohadule- 4

LK.G. PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

| ] Amt Fn Lacs
—'— T ——————— e o\ AL R o L s,
A | REVENUE INCOME |
Ibﬂplrhmnt of Admnlnistration/Finance & Accounts !
. | Budget | Revised | Budget
Ne. Head Estimate | Buwdget | Estimate
j_ 20516 201616 | 201617
_1 .ilnmr_ﬁﬂnfm' B . 140 150 150
3 I-M'm; Income [Tender & appllcation fess) 1] Al EE
TOTAL 160 190, 180
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- Schedule - 5
=== I K.G. FHNJAH TECHNICAL l.i‘}"ull'ln"EIil'.EtT"l"1II JALANDHAR o -
If___ == 5 e intaes|
A [REVENUE INCOME ) ‘
REGIONAL CENTERS B e .
& Budget | Revised | Budpet
"n' Hame of the Reglonal Centre Estimate | Budge! | Estimate
) 201516 | 201518 201617
P PTU |
1 .-’.mr‘ila.'lr Coliege of Engg. & Tech, Amvitsar 3] 15 a3
E Emt Coflegs af Engg, & Tech. Gurdassur 107 o i
3/CT Insit of Engg. Mgt & Tech. Shahgar, Jalsndhar 2 sal -
4 DAY Instt. of Engg. & Tech. Jalandbar 0 a0 -
5| Dioaba Insit. of Engg. & Tech. Ghatsur, Kharar a5 24 aq|
8 |Slokal Instiute of Mgl Amrilsar (hiew) o 10 12
'." GGES College of Modes Tach, Kharar 35 25 a5
EI RIET Mawanshah A0 46 5
5' Gul'l.l HM!KEHH’EHE GD-HB-DB Ludhéana B a5 70 a5
_HJ:I H.'nlliu c-uuega Amresar thlm'] ' [ _EI: 15 m
n 'l.uﬂuarm College of Engg  Tech. Klani Kalan Ludhlana 15 g T
11 Ramumhl& Inglt. of Engg. & Tech. Phagwara 50 aq 4
12]Shahesd Lidham Singh Gallegs of Engg. & Tach, Tangen = sl -
14 Bri Sukhemani Ingt, of Engg. & Tesh Derabassi B 211 2
Total &0 410 530
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Schedule- 6
I.K.G. PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

- | Amt In Lacs
A [REVENUE INCOME - I i .
PTU Main Campus Acedamic Depts./Constituent Colleges/Mohali Campus -
W e e e Budget Revised @ Budget
|PTU ADMCiConstituent Colleges Estimate  Budget 2015 Estimate
I 201516 186 201617
1 FTU Maln Campus Acedamis
_____ _I_prrlmanw{:nn:_r.it}.gun# Colleges 80 {0 a3
BN e e 8y 331
2 |Dinanagar &8 0 200
4 |Bhikhmwind & an 41
5 | Hoshiarpur : 470 450 500
_l_i R MH _ o 44 20 s
|7 |Khunimazra ) | 51 30| 122
B [Sultanpur Lodhi 0| o 298
—t - |
8 |pATIR 100, 10 103
10 | Mohall Campus 52‘ 5 ;
Tutal 1050 8OO 2095
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_ Schedule 7
LK.GUJRAL PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

] | Ame in Lacs
|

B |REVENUE EXPENDITURE N o
| _|Depariment of Academic Affairs N
S, Budgot | Reviged | Budget
ol Head Estimate | Budget |Estimate
201598 2015-18 | 2096-17
| . . |
1 Meesing Exp elc {B0S/Acad! Others, TADAHonoraruim to experts) 20 20 45
| 2 |Adv. & Pub. Exp  Ele 100 2 0
3_|Convacation & siher function exp. Eig B - 5. &
| 4 [Focully Deviogment Progrsma ) 60/ B0 1)
& |Brand Buiding 50 4z 80
& _|inspection elc 10 10 I
| 7 |Translafion work e - 8 2 65
|Library:Newspaper, pericdical & journalsd magzing
4 |subscripfion EE, 5 ' 170 1% 15
| 8 | Acadamic visit & Membership fee et. _ 140 5 20
10 | Counseling Exp {Adv Hono. Software changes ss) 3 280 3ap
11 | Centre for Skill Development B 5 1
12 | Refund of affialion/continulion Etc. To MRSTU 1] 160 Q
| 13 |Academic Audit - a 20
14 |Mise {unforesean) 1
Total & ' 888
Il Department of Student affairs
1 [Moaling Exp ato . &
2 |Adv, & Pub. Exp . EtcJEducationsl vis) - g ﬂ!_
| 3 Sporis affairs aupete : ) Bl
A (Cubural aMpis expoote. . - ,.ﬂ,ﬂ!
5 |NSS wp.etc : 15
| 6 |Placement & Job Fars exp.ele 18
-l..l*"ﬂ"“ﬁ" Training & Indistry defined Projact axp st 10
| 8 |Student faciltiston centre exp. ede 14
9 \Alumird Association expalc . a0
10 |ﬂrﬂ1'r9_55hmhmmw o . ]
11 Scnolarships expets. B0
12 Miso. (imforegeen) i
Total & 320
| _Total (14) ' 1315
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Schedule -8

__LK.G, PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

; = o At in Lacs
B |REVENUE EXPENDITURE
0| Department of Research, Innovation & Consultancy
Budge! Revised Budget
Sr. No. Head Estimale | Budget | Eslimate
i 2015-16 | 204516 | 2016-17
| . | .
1 Phd, Admisgion & examination Exp. | -11:| 10 i0
2 Travel Grant for Serndnasf workshop! conlarance 1 50 s 5
~ 3|Grants in Ald- Organizing conference/seminariwerkshop === i
- : 50 6] 3nl
4:GErants in Aid- Ressanch sctivities, 160 5 50
5 Entrepranurship develspment/Skill Dev. and mcubation cenim ;
8 L 25| 5
B|Intellactual property rights and patenting 10 o 10
 T[Consultancy, Techmcal Transier and collaboration 10 E 10
& Industry Defined Projects+ Techpedia . ol p
— - e !
& Research E Journal sic Sutscrpgdion, membarships abe. 150 'i?ﬂl 185
10]Adv. & Pub. Exp. E1c. = 15‘ al i
17 ]Westing Exp i - 4D 40 a0
12|Grant in Aid JRF elo. ﬁu[ 3 ;
13iGrantin Al for promotion of 8T '& ___;__ ';j
~ 14|Misc. {unforesean) S 3 u I
(] 1
T
otal{in 505 267 500
I |
____¥Bepariment of Planining & Development )
1
__|Gonsuttancy EDCILY Others etc ——— j o 50§
2|Meeting Exp, Etc. | a 5
3/ Repair & mainienance Elc. o ﬂi a
4|Misc {unforesean) ! '4' 0 10
'l"rnm i) 0l 0 &a|
I} e .' |
\Grand Total {IH+V) | '
| 808 2687 BEB
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Schedule -9
LK.G. PUNJAB TECHNICAL UNIVERSITY, JALANDHAR
i ._Ir__ | At In Lacs
B REVENUE EXPENDITURE
| |Department of Examination(Regular & DEP)
sr | Budget | Revised  Budget
o | Head Estimate | Budget | Estimate
. 2015-16 | 2015-16 | 201617
o] =
1| Configential work- QP sefting & Printing 250 350/ 440
2 |Conduct/Evaluation of Exam 1200) 1300 1300
_ 2 |Printing & Statlonery Etc, o | 100 110 ‘TE[F!
4 | Transportion - gy 1| b 30
5 |Meeting & Hospitabyexp. | 10| 10 1u’
6  Postage & telephons 10 15| 20
7 |Vehicie running & Maintenance 20 Ellli'I @(
8 |Misc. (unforeseen) 10 B 10
Total 1630, 1815 1980
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Schedule -0

LE.G. FI.IH..IAB TEEHMGAL UNIVERSITY, JALANDHAR

i _|_ = _lﬂ-mt.hl.ug_ '
REVENUE EXPENDITURE _ =]
! Directorate of Distance Education Program -
i Budget | Ruvisad Budgat
iy Head Estimate| Budget | Estimate
i 201516 | 2015-16 | 201817
s | i
1_|Share of admission fses to RC/LC/Study cantre/Provisions sl 1510 450) 725
2 IEnuraB BeatesialiDigeal ContanbiLids 00 150 5
2 [TADA(stamy i L
_4_[Wehical Running/Hifing & Maintanancs st , l |
5 |Advenisement & Pub, Et/Brand Butding stc. 100 30 1850
6 IMseting & Hosp, Exp. Ele. 5 12 10
7_|Printing & Stat. Eic. 10 B 10
& |Offica Exp, Eic, 10| 10 10
9 |Repar & Maintensnce oic BN TR e Sa——
10 tegelenp B | | w48l s
11 |Restrucluting of Destance Edyoation ProgramiCion [ 140 850 20
| 12 |Softeane Development charges 20 5 20
13 |ICT & Digital cennectivity exp. Etc 50 5| 20
14 ,Samlansl:aﬁ"rrllring_ 25 25 10'
15 |International conference & fis-up ) 10 5| m]
16 |vielp Desk gzexr) 0 s |
[ 17 |'uuuta:a-. Tases (service fax eic ] 0] 60| 2000
18 [Misc. {unforssean) o 0 10
| Total | 2910/ 458 8370
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— Schedule - 11

LK.G. PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

\Ami. In Leca -
| 8 |REVENUE EXPENDITURE
il'.‘hpm'tn-mnt of Administration’ Finance & Accounts
| Budget | Revised | Budget
ar. Hoad |Estimate | Budget | Estimate
”“*: | 201516 | 201516 | 201617
1 !ngj. Aliowance & Other Benefits etc 3300 2400 4653
| 2 |Wages { out -sourced! contractusl) ste. - 500, 600 700
) |m£a hete. - . 1uu| 24 50
| 4 .iﬁ“ﬁe runningHiring & Maint. Ete. e “Jﬂ!_ _ &0 *ﬂﬂl
_5 |Telaphone Fax Postage etg - 45 B
8 |Meeling Exp etc A0 12 20
_7_|Printing & Stationery et 3z 40
| 8 | Office Exp eie . 2 8
8 |Water 8 Etectricilygenrator sxp. Etc 100 110 150
A0 iﬂ:lvj#u_h_l_lg‘rt_'pgg S | 150 12 100
11 Repair & Malntenance/AMCs ate zm_l 100 150
12 | Stall welfare & Traning exp ete. % 20 50
13 |Legal fea/ TA/DA ete. 100 30 50
| 14 ok charges stc - 10 A 10
16 Audit fg6 & consultancy charges ete | 50| 70 70
16 |Soft. Charges etc/ CDIIT related services exp.atc W 85 &0
__IE{_ant free Bocomodation etc. 10 2 10
18 [Functlon expenses etc. 26] 5 2‘_0’
19 | Medical reimbursementMedical G | axp sic. 50 A0, 50
20 !Hc-m:ultum axp ate 20 15 @l
[ 21 Duties & Taxes etc 10. 5 10
22 |Mise. {unforeseen) ol 3 5
| Total 5070, 3814 6440
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__Schedule - 12

LE.G. FUNJAE TECHNICAL UNIVERSITY, JALANDHAR

LAt In Lacs

B REVENUE EXPENDITURE >
| |REGIOMAL CENTERS o _
Budget | Revised | Budget
Br.Mo. |Mame of Reglonal Cantre Estimate | Budget | Estimate
201516 | 201518 | 201897
. PTU
1| Amritsar Coflege of Engg. & Tech, Amsitear g g 10
|2 Beani College of Engg. & Tech Gurdaspur ] 23 1 23
__3iCTInsit. of Engg Mgt & Tech. Shahpur, Jslandnar 28 17 20
[ 4|DAV insit, of Engg. & Tech. Jalandhar | asl 3 25
|___9|Doaba Instt of Engg. & Tech, Ghataur, Kharar i 7 7 10]
B |Giabal Institute of Mgl. Amritsar (New) 0 5| 7
T GGS Colloge of Modern Tech, Kharar | 25| 11 20
_ S[RETNawansherar o & &0 ®
ATy |
9Gury Nanak Dav Engg. Caollege Ludhiana I .. it 55
10)Khalsa Coliege Amritear (Naw) 0 5 10
11 Ludhiana College of Engg. Tach. Kiani Kalan Lughiana 5 7 10
12 |Ramgarhia Instt. of Engg. & Tech. Phagwara 20 30 40
13'5hahu::l Udharm Singh Callega of Engg. & Tech. Tangori 22| 18 15
msn Sukhmani Instt of Engg. & Tech. Derabassi 4D 25 3
15, Euhulﬂmhjmrm&ﬂrmwl‘.!inm 100 4] 1]
1&| Misc. {unforesean) 0 ] 11]1
|
[Total 380, 83| 320
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Schedule <13

1/K.G. PUNJAB TECHNICAL UNIVERSITY, JALANDHAR
i Aml. In Lacs
RECURRING EXPENDITURE |
PTU Main Campus Acad.Depts./Constituent Colleges
| Budget | Revised | Budget
Sr. No Head | Estimate = Budget |Estimate
2015-16 201816 | 201617
~ |PTU Main Campus Acad.Depts.jconstituont
. |Colleges - - PP I a Y
1 |PTU Acadamic Departments Main Campus |. 600 100 570
sl || 20 5 0
Batala s i 53
| — Dinanagar . N B an 40 50
_ Bhikhivind o 5 1e]
| Heshiarpur 185 55 33
) ___Khumﬁmﬁ‘&‘hhhal‘i 160 &5 83
o, S ) o 50 28 6
!S”m’"”"'m' I 0| 3| 20
[y 85! 1 115
. |£Hhar Constituent Calleges ] . 8 i =
|Pay & Allowances and oiher Benifits elc
| Constituent Colieges - | __Too{ 320 Bo4
2 |Mahali Campus ] 180 45 180]
| Misc. {unferesean) 0 0 10
Lo 2850 788l 2114
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Schedule 14

|.LK.G, PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

C _|CAPITAL EXPENDITURE

_’ﬁm. in Lacs .y

| Budget | Revised | Budget
o | Head Estimate| Budget | Estimate
M. | | 201516 | 201516 | 2016-17
1 |EquipmentsiSaftware Developmant{ERPINetworking) efc 520, 0 2074
| 2 |Fumiturs & Fivture s, 00, 10 320
o I
| 3 [Vehicles alc. o . ‘5_*-‘rjr 0 o
¢ |Books & digital liabrary st 150 ] 230
5 |Central research faciity TR .. | R |
| & M. (unforasaen) 50, & &0
Total (4) 2570 BS 2834
s | . =
2, Fixad Azsets (PTu fain Campes fhcad DoptsiConsthuant CellygesiMahall Campus) | =%
_ 1 _|Equipments/Software Developmaent eta. 1] E!fli 1254
2 Fumire & Fidure ate, N — . B G608
3 Mehicesetc o 50 a 156
| 4 Bocks & digital katirary ek, 20 127)
|5 |Misc {unfareseen) 20 5 15
Taotal { C) 240/ 120, 180
3. Civill Work T |
. . | .
& |PTU Main Campus ! PIT Kapudhata | 8000 4800 5550
Mahall Campus | 50, 8 25
_8  PITTTR Lagowall foad | a0 o| 20|
FIT (Partrally compilated Buildings takan aver Balala, Bhikhivind, 1100 1
[Sultanpur ledhl, Dinanagar, Heshiarpur, Khisnimajra and e i
= |.P|.I'I1I'||.ﬂl"] ! -
Rher PIT's J Mise: (IBnd handed ovEry
CP3. Bagsisn Kothi. RalkolBazie Lisdhiana PIT armiwala,
10 PIT Sikhwata, PIT Nandgarh/biansa 300 T0 451
___ Total () 2350 44978 7645
_ Gross Toml e |_10090]  eosa|  aans|
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I.LK.G Punjab Technical University , Jalandhar

Exstimate SALARY Budget requirement for 2016-17

Gross Total
Ne of present |Epf of Manthly
Employee Monthly |University|Salary + |Total Annualy liability
rNo |Designation 5 Pay Scale Salary share Epf for the year 2015-16
Academic
1 Vice- Chancellar 1 75000 (Fixed) 170000 18710] 188710 2276820
2 Officer (Dean) 3 (37400-57000+ AGP 10000} 505468 34517 540285 6483420
3 |Officer (Deputy Librarian 1 (15600-39100 + AGP 8000) 82035 8864 90899 1090788,
4 _|Officer (Deputy Director) i {15600-33100 + AGP 6000) 57024 620Z| 63228 758712
5 Officer(AP/AD) 21 (15600-38100 + AGP E000) 14B8050] 157749] 1645789 19748588
5] Officer (SC) Deput. 1 (15600-38100 + AGP 6000} 48228 4873 54101 648212
Total A 28 2351805| 232215| 2584020 31008240
Non Academic
7 |Registrar 1 (37400-87000+ AGP 10000) 133285]  14585] 147850 1774200
B |Officer (Finance Officer) 1 (37400-67000+ AGP 10000) 140885 15434| 156419 1877028
9  |Officer (Dy Dean) 2 |(37400-67000 + AGP 8000) 340022  30898] a3ro9is 4451016
10 |Officer (/RiDirector/EE) 3 (37400-67000 + AGP B700) 420180 45734] 455914 05808688
: 4 (37400-67000 + AGP 8700} 470288 51088] 521384 625RA08
11_[Oreers (DR ety Con ) — — ST 7800) 454091]  30724] 493815 5925780]
Officer
(AR/PROLOIAE/PROG
i2 |/ ASS. DIRECTOR) &7 {15600-38100 + GP 5400 ] 1534854| 168574| 1703428 20441138
Total B 43 3493693 366035| 3859728 46316736
Ministerial Staff
13 |Senior Assistant 132 (10300-34800 + GP 4400} B8481643| 691653] 7183206 85180552
14 |Clarks 27 (10300-34800 + GP 3200) 1018894 108176 1127070 13524340
Non-Ministerial Staff (1] 0
15 |Admimsiralive Assistant 1 (10300-34800 + GP 3800) 36722 0 36722 440664
168 |Junior Drafiman 1 (10300-34800 + GF 3200) 36126 38749 40005 480080
17 [0A. 117 (5810+20200 + GP 2400) 3179718] 328933| 3508651 42103812
18 |Senior Technical Assista 1 (9300-34800 + GP 42000 38691 4232 43923 527078
19 |Drivar 10 (5910420200 + GP 2800) 341763 36618 378381 4540572
20 |Attendant 29 (4800-10680 + GP 1800 } 527499 54483 591882 8303784
21  |Helper 1 (4900-10680 + GP 1850 ) 21275 2187 23462 281544
Total © 319 11793331| 1240161 13033492 156401304
Gross Total A+B+C 390 17638823 1838411 18477240 233726880
i Provision for increase In DA + Increments @ 20 % of Gross lotal 46745376
Provisions for pay scales revisien/promotions/New appointments @ 40% of Gross Total 83480752
Provision for Sixth Pay Commission of Punjab Govt. from 01.01.2018 @ 30% of Gross Total 0118064
Grand Total (Requirement For 2016-17) 444081072
Grand Total (Requirement For 2016-17) rounded of i lacs | 4441
Provision for Medical Reimbursement/l TC/lsave Encashments/Gratuity elc.@5% of Gross Requireman 222
Grass Provisions for Pay and Allowances & other benifits ete. | | 4683
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l.K.G Punjab Technical University , Jalandhar

Constituent Cn]JEges ESTIMATE SALARY BUDGET REQUIREMENT 2016-17

No of Gross Total
articular Status Employe present Epfof  |Monthly |Total Annualy
es Monthly Universit|Salary +  |liability for the
Pay Scale Salary ¥ share |Epf vear 2015-16
alary PIT Kapurthala
\ssociate Regular GZ5
rofessor Staff 2 |{37400-87000+ AGP 95002000} B5847 TO077 725924 875088
\ssistant
‘ofessor Regular 1 |(15600-39100 + AGP 6000) 233378 0 233378 2800536
issistant
‘ofassor Contract 5 | Fixed 135000 0 135000 1620000
stal {A) B 434225 7077 441302 5295624
alary PIM Kapurthala
ssociate
ofessor Regular 1 |(37400-87000+ AGP S0y 139611 0 139811 1B7Tvaz
ssistant
ofessor Regular 1 |(15600-39100 + AGP 8000) 102540] 11243 113783 1365396
ssistant
'gistrar Regular 1 |(15500-39100 + GP 5400) 49915 5518 £5434 665208
ssistant
ofessor Contract 3 | Fixed 87000 0 B7000 1044000
tal {B) i 379266| 16762 396028 4752336
ilary PIT Amritsar
spistrar Tenure 1 1(37400-67000+ GP 10000) 147724 f 147724 1772688
ssistant
sfessor Contract 4 | Fixed 110000 Q 110000 1320000
ogrammer |Regular 1 {15600 - 39100 + GP B400) 51865 8175 58141 697602
tal (C) b 309689 6176 315865 3780380
lary PIT Hoshiarpur
gistrar Deputation 1 }(37400-87000+ GP 10000) 135095| 12733 147628 1773936
Sociate Regular GZ3
ifessor Staff 1 [(37400 - 67000 + AGF 8000) 115242 0 116242 1382904
sistant
ifessor Deputation 1 [{166800-39100 + AGP 6000) 54261 5326 58587 715044
nior Regular GZS
thnician Staff 1[(5910 - 20200 + GP 2800) 35105 0 35105 421260
sistant
fessor Deputation 14 | Fixed 333000 0 333000 3985000
al (D) 18 672703| 18059 690762 8289144
lary PIT Khunimajra
gistrar Tenure 1 [(37400-87000+ GP 10000) 123185 0 123188 1478340
iistant
fessor Regular 1 [(15600-39100 + AGP 6000) 87370 5986 97958 1175472
regular GZS
iftman Staff 1 |(9300 - 34800 + GP 4200) 48785 0 49785 597420
istant
fassor Contract 2 |Fixed 50000 0 50000 800000




otal (E) | 310050] 998s] 320936 3851217
alary Mohali Campus
Reguler GZ5
repfegsar Slafl (37400-ET000+ AGP 10000) 1B8552 i} 188362 2280224
yssistant Regular GZS
rofessar Staff {15500 - 39100 + AGP 8000) 74078 0 74978 899736
Regular GZ5
echnician  [Staff (5610 - 20200 + GP 2800) 71876 0 71676 862512
wiprTechnicl |Reguiar GZS
4 Siaf {10300 = 34800 + GP 3500} BATTE ] G374 TES300
rogrammer  |Regular {15500 - 38100+ GP 5400) 103838 15352 116282 13953484
atal {F) 502911| 12352] 515263 6183156
alary PIT Sultanpur Lodhi
egistrar Tenure {37a00-67000+ GP 1000:0) 116570 0 11ERT0 1358340
stal (G 116570 0] 116570 1396840
alary Batala
ssistant
ofessor Contract Fixed «32000) 0 235000 2B20000
ital [H) 235000 ol 235000 2820000
idiana
gistrar Tenure 0 a 0 0
tal (1) 0 0 o 0
tlary Bhikhiwind
agistrar Tenure (37400-657000+ GP 10000) 123195 O 123105 1475340
sulstant
fessor Contragt Flxad 10003 i} 100000 1200008
tal (i} 223195 O 2231585 28678340
ilary Dinanagar
sgistrar Tenure (37400-57000+ GP 10000) 126878 0 126875 1522512
;_s-:'stant
sessar Contragt Fiead 100800 4] 100000 1200000
tal (K] 226876 0] 226876 2723512
lary PITTTR
'gistrar Tenure 1 1[37400-67000+ GF 10000) 131080 ) 131000 1573080
3l (L) 121090/ 1] 131080 1573080
lary Mansa
sistant
fessor Regilar {15600 - 39100 + AGP B0 105525 11582 117108 1405266
al (M} 105526 11582( 117108 1405296
nd
alla+ M) 3648001) B1594| 3725995 44759040
I Provision for incraasa in DA + Increments @ 20 % of Grozs tolal BES 1988
Pravissns for pay scales revision/promations/New appoiniments (@ 40% of Gross Tom 17903976,
Proyiswan for Sixth Pay Commission of Puniab Gavt from 01 UT.20%6 & 30% of Gross Total 13427982
Grand Tetal (Requirement For 2016-17) B50438R5
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Fixed Assets PTU Main

:; | Particulars | Administration | Computer
1 |[Equipment ' =20 1544
| Furniture & Fixture 300 14

Books & digital Ifabrary etc. 0 0

4 Central research fanht'.r_ 0 0

| Misc. (unforeseen) 20 5
Total 840 1563




Lh

f e Fixed Assets (Mohali Campus & Constituent Colleges ) = = _ )
:L Particulars ]m':l_ sultanpur_|Dinansgar ll-l-n_ihjm'pur Bhikhiwind  [Batala AmrEn_u_Epurﬂu: E;:_';"
1 |Equipments/Software Development Etc. 38 60/ a0 77 33 333 ! S82| 154
2 |Fumiture & Fixture efc, ) 6 I w0 so| o 488] e
3 |Vehiclesetc, 21] 0 s 25z o 0 0| 156
4 |Books & digital liabrary etc. 5 ol 2 3 2 10 o/ 105 127
5 [Misc, (unforeseen) o 10 0 i 5 a 0 0 D[ 0 15
Total &0 140 151 112 70 393 41 1173 2160




JUSTIFICATION FOR REVISED BUDGET ESTIMATES 2015-16 & BUDGET
ESTIMATES 2016-17

The Revised Budget Estimates 2015-16 are based on the
information/justification received from the Department Concerned or has
been moderated as per the receivables/payables on actual/estimated basis.
The Budget Estimates for 2016-17 based on the information/justification
received from the Department Concerned.

. Department of Academics

The department has proposed the estimates for the income under the
following heads of accounts

Income from Affiliation &Continuation fee from colleges (Refer schedule 1
and 7 of Budget)

There will be an estimate receipt of Rs.700 lacs on account of sanctioned
intake of 1363 units of AICTE Courses and 767 Non AICTE courses @Rs.37500/-
p.0-and Rs.25000/- p.n. for AICTE and Non-AICTE courses respectively.

Keeping in view the estimated approval of 50% of the new courses and
variation applied by the colleges there would an estimated income of
provisional affiliation fee of Rs.88 lacs. Thus an over all estimate of Rs.800 lacs
have been estimated under this head.

An Application and Inspection fee of Rs.50 lacs on account of new COUrses
have heen estimated.

Migration and Misc. fee has been estimated at Rs.50 lacs keeping in view the
previous year receipts.

The department intends to spend around Rs.315 lacs on accounts of various
activities such as TA/DA, meeting expenses, Canvocation and other functions,
Brand building, e-journals and subscriptions, translation work,Academic visits
national and international and Academic audit etc. For details kindly refer
schedule 7 of the Budget Estimates



Income from Admission processing/Counseling Fee (Engg., Management,
Other courses etc.)

There is an estimate of receipts of Rs.900 lacs on account of
admission/counseling  fee@Rs.2000/-per  student through centralized
counseling and management quota seats to be filled by colleges from the new
students of various courses. This has been estimated on account of filling of
around 45000 seats out of the total sanctioned intake of 62000 students in
various courses in the affiliated colleges.

Against this receipt the department intends to spend Rs, 330 lacs on account
of advertisement on line counseling and honorariumexpenses etc..

. Department of Student Affairs (Kindly refer to Schedule | &Schedule 7 of
Budget )

The department estimates a receipt of around Rs 1000 lacs for the University
and student related fee from the students of affiliated colleges, This has been
estimated at Rs 1150/-p.a. per student for new students and Rs.550/- p.a per
student for old students. There would be an estimated income Rs.28 lacs on
account of Sports and youth welfare fee from 186 colleges @ Rs.7500/- as
sports fee and Rs.7500/- as youth welfare fee per college during 2016-17.

The department has proposed expenditure of Rs.320 lacs out of which it
intends to spend Rs.155 lacs on the sports activities i.e. around 95 lacs, on
youth welfare/cultural related activities around Rs.60 lacs during the year
2016-17.

The proposed expenditure on other activities such as Educational visits by
students, Student facilitation centre,NSS,placement and job fairs and
scholarships/freeships to Parent/Father Less Students and other misc./Admn.
Expenses would be around Rs.165 lacs.



3. Department of Research Innovation and Consultancy. (Kindly refer to
Schedule 1 and Schedule 8 of Budget)

The department has estimated an income of Rs. 305 lac on account of Phd
Students related fees and Rs.10 lac on account of Research and consultancy
work during the year 2016-17.

The income estimates from Phd students are based on Annual fee of Rs. 12000
per student from 2100 students and Admission fee of Rs 25000 p.s. from 200
students.

The department intends to spend Rs 535 lacs on various activities such as Phd
admission and conduct of viva meetings, Travel grant to affiliated colleges and
staff of PTU, Grant for organizing conferences seminars and waorkshops etc,
Grant in aid for research activities, for entrepreneurship and incubation centre
and other grants in aid for promotion of Science and Technology related
activities. For head wise details kindly refer schedule 8 of Budget Estimates.

4. Department of Examination (Regular and DEP)(Kindly refer to Schedule 2 and
9)

The department of Examination has proposed estimated income of Rs.4689
lacs from the Examination activities of the students of Affiliated colleges. This
includes Rs. 4040 lacs from Regular and Reappear Students as Exam fee for
two semesters,Rs. 360 lacs from Reevaluation fee and Rs.219 lacs on account
of issue degrees DMC PDC Transcripts etc. and Rs.70 lacs as misc and late fee
during the year 2016-17.

The department has provided for expenditure ofRs.2000 lacs on various heads
such as Confidential work Conduct and Evaluation work and other allied
activities for smooth working of examination.

The head wise details are mentioned in the schedule of Revenue expenditure
at schedule 9 of the Budget Estimates,
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5. Directorate of Distance Education (Kindly refer to schedule 3 and 10}

The directarate of distance education has provided an estimates of receipts of
Rs. 3000 lacs from the admission fee of new and old students. This is based on
expected new admission of 10000 students and continuation of old 5000 old
students at an average fee of Rs 10000/- per semester. So from 15000
students @ Rs. 10000/~ per semester an income of Rs. 3000 lacs has been
expected from two semesters during the year 2016-17.

The department intends to spend Rs. 1725 lacs on account of delivery of
education through LCs or Study Centres. Further the department has
proposed provision of Rs. 4000 lacs for final settlement of old dues of
RLFCs/LCs. The details will be worked aut ori actual payment and If needed the
same would be met/ worked out of the Budget provision/Provision for Admn.
Fee share made in previous respective years.

A provision of Rs. 295 lacs have been kept for Course Material, the
development and digitalization of SLIM Contents and their printing.

For head wise amount proposed to be spend kindly refer to schedule 10 of
Budget

A provision of Rs. 2000 lacs have been kept to meet the liability of Service tax
(Rs.1200 lacs plus interest) in case the amount has to be deposited with the
Service tax department. However the case is under process for filing appeal
before the Apex Court against the orders of Appellant Tribunal. As per
information from the Advocate on 19.05.2016 “Right now demand of service
tax is not quantified and hence there is no recovery or stay there of
immediately.

Commissioner has to adjudicate afresh and determine the liability. So,
Commissioner has to grant fresh hearing for determination of the exact
gquantum.”

Kindly Refer agenda point 28.10 of Finance Committee.

Sl



6. Department of Administration/Finance and Accounts

The administrative department has proposed an expenditure of Rs.6338 lacs.
The major part of the same i.e. Rs.4663 lacs is proposed to be spent on pay
and allowances & Rs.700 lacs for Wages for outsource /Contractual hiring of
manpower. The major increase in provisions is on account of plan for starting
Academic departments in the University

A provision of Rs. 300 lacs have been kept for the annual maintenance
contracts for Lifts, Housekeeping, STP etc, and for annual water & electricity
charges.

Further a provision of Rs.100 lacs has been made for Advt. and Publicity and
Rs. 100 lacs for Vehicle running and maintenance for running buses and
official/hiring of vehicles,

For head wise detail of expenditure kindly refer to Schedule 11 of the Budget,

The Admn/Acad/DRIC and Planning & development department has further
proposed to spend a sum of Rs 2834 lacs and for Academic departments
/Constituent Colleges/Mohali Campus Rs. 2160 lacs on Non Recurring heads of
expenditure.

Department of Planning and Development

The department has further proposed to spend a sum of Rs. 7645 lacs on
various civil works of PTU main Campus Rs.5550 lacs , Mohali Campus PITTTR
Rs.225 and Various Constituent Colleges Rs 1870 lacs

The computer department plans to connect the whole university campus with
LAN network for which it has proposed expenditure of Rs.1173 lacs during the
year 2016-17

For the University Automation and ERP it has proposed provision for Rs.370
lacs.



10. PTU Main Campus Academic Departments

The P&D department further proposed to start 8 New Academic departments
including conversion of present IRCUHVE and PITK and PIMK into Academic
departments. There would be 14 courses which will be offered in these 8
departments and with overall intake of 330 students.

For successful start of these courses the department has proposed Budget Estimate
of recurring expenditure of about Rs.1544 lacs and on Non recurring expenditure
Rs.1173 lacs From the proposed intake there would be an estimated receipt of fees
etc, will be Rs.352 lacs.

These provision are made on the basis of proposal of the concerned departments,
However the provisions made are subject to recommendations to be suggested by
EDCIL in its report.

Keeping in view all the above Budget provisions there would be an overall deficit of
Rs 19900 lacs in Budget 2016-17 which would be met out of University reserves and
Interest on the accumulated funds of the University.
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PGEPHIN I

PUNJAB GOVERNMENT EMPLOYEE'S & PENSIONERS
HEALTH INSURANCE SCHEME

THE SALIENT FEATURES OF PUNJAB GOVERNMENT EMPLOYEES AND
PENSIONERS HEALTH INSURANCE SCHEME

1. BENEFICIARIES:

All personnel of the Punjab Government including All India Service
officers, Serving, Mewly Recruited, Retired and Retiring who are
eovered under the existing Punjab Medical Altendant Rules [CS{MA)
Rules. 1940] shall be offered Health Insurance Scheme on
compulsory or on optional basis as indicated below:

g,  PGEPHIS shall be compulsory ta all serving Punjab Government Employees
and Pengiloners (herein afler refered 10 as “Sarving Employees and pansioners |
who are presently coverad urdes the existing Punjal Medical Altendant Rules |CS
(MA) Rules, 15940

Serving Employees and Pensionars shall have 1o mandatonly submil their
Enroliment Form within {he duration of Enroliment Period. In an event of ther faikere
to got enrolled under the Scheme durng the Enroliment Period. they shall be able 1o
ge! enrolled in the subseguent rengwal palicy plan peried of PGEPHIS, No fregh
enrolment of the Servng Employess and Penssaners shall be allowed after the dale
at ‘expiry of Enrollment Pariod except for any exceptional ciroumslances, under
which coverage a5 well as payment of premium of such employees/pensioners ghall
e allpwed on pro-rata basls (heren aler referred to as employves/pensioner Under
axceptional cirocumsiancis),

b. PGEPHIS shall also be compulsory 1o new Punjab Government Employees who
would be jining after the date of expiry ol Enrcliment Pariod of the schame
inevginafier relerred 1o as “New Employees’). The enoliment ol new employees,
wihg [oin after the dale of aiter the date ol expiry ol Eneolsan] Period, shall continue
throughout the poligy pian period. The coverage as well as payment of premwm of
new amplovees shall ba on peo rata basis, Tor he remairing period of policy plan
period from the date of their joining in the sérvice, In an avenl a new empioyae
avails hospitalization during the intervering perod betwess hes/her date of joining in
the service and hiether anrofimenal, the new employes shall be entitled o recene
treatmignt Gt the peovider niatwork on the reimbursemeant basis as per the pachage
rales. defined under the Schema. subjer! o submission ol bdler claim walhin
prescribed lme perod

¢, PGEPHIS would be avalable on veluntary! optlonal basis for the following
calagorkes:

» Al IAS & [PS offwers sorving in (he State- serving and rebired who are
coversd under the ekisting Puryat Medical Atlendant Rules [CS{MA) Rules,
1940

»  Harving & Ex-MLAS,
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2,

Maote :

PGEPHIS

LB}

*  Serving and Ex-Judicial officers including judges of Punjab & Haryana High
Courl

In order to enmoll under PGEPHIS, the beneficiaries falling under the category lor
which the schems = available on optional basis, il covered under the existing
Medical Attendant Rules, will have 1o opt oul of the cument reimbursement system, if
dpplicanle. Those who wish 1o opt for PGEPHIS ahall exaroise their oplion chaoice at
the time of filling the Ensollment Form within the stipulated Enrallrtant Pertod. Those
who do nol ool for PGEPHIS during the duratios of Exroliment Period, shall be able
0 emeicise their opton in the subsequent renewall policy plan perod of PGEPHIS.
Mo fresh enrollment ol the benshciares laling under calegories, for which the
scheme s available on opfional basls, skal be sliowed alter the date of expiry of
Entalimant Pericd.

TARGET GROUP/ STATUS
Category Applicability Premium Liability
Serving Employess & Fersioners | Compulspry | Stale
Afler 1he clogser of earcliment pericd Compulsery | Stala

(On pro rate hagde)
Maw armployeas and
armployess! paneioners Lendar
exceptional cincumstances.
All India Service pfficers, Serving & Ciptiomal Stale
Ex-bLAS Serving and Ex-Judicial
alficers including judges of Puniai &
Haryana High Courl

In case hustand and wile both are in Punjab Government jab or one of them is refirea
from Punjab Government, either one of them is eligible for the scheme. However, in
case any empioyee/pensioner i laking medical reimbursement (a5 a dependent of
spouse] from ofher saurca, hefshe will not be efigible under the PGEPHIS.

3.

INSURANCE COVERAGE:
The PGEFHIS will cover the indoor/ daycare entitements as specified under the

State Services| Medical Attendant Rules) [CS(MA)] Rules, 1940, except for
exclusions and other things specified in PGEPHIS.

a) In-patient benefits — The Ingurance Scheme shall pay all expenses incusred in

course of medisal reatment availed by ihe bareficiades in he empanalied hospdals
nursing homes {24 hours admission clause) within tha country, arising oul of any
ilinessidisasalinpry and or GIGANessS.

MOTE: In case of organ transplant, the expenses incurred for the Donot ar
alz payabie pndey tha scheme,
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PGEPHIS 3

b) Coverage of Pre-existing diseases: Al diseases under lhe Scheme shall be

€)

covered fram day one. A person sulfering from any disease prior 1o the inception of
thiz palicy shall alsa be coverad,

Pis & Post hospitalization benefit: Benelits up to 7 days Pre Hopspitalization & up
10 30 days Posl Hospitalization respectively which would cover all expenses related
to treatmenl of the sickness for which hospitalizalion was done, The beneficiary shall
avall this benefit on cashless basis in empanelled hospitals, The pre and post
hospitalization inveshgalions shall be covered at CGHS Hales

Coverage ol Chronic Diseases: Medical rembursement of bills against chromic

)

diseases. that are covered under the exisling Punjab Medical Altendant Rules [CS
(A Rules. 1940] shall be admissible as long a5 either the palien! is treated as
indoor patient or as outdoor patient having vahd “Complicated chronic disease
cerlificate”. Complicated chronic disease certiticate” has 10 be ssued by Stale
Governmen! Medical Golleges, PGIMER Chandigarh. AIMS Delhi and GMCH
Chandigarn. The bengligiary shall avail this benelit ‘on cashless basis from
designated stores and hospitals o every disincl and bigek of Punjab and
Chandigart.

Day Care Procedures: Given the advances made in the lreatmen lechniques, many
madical treatments, tarmerly requirng hespitalizatlion, can now be treated on a day
sare basis. The scheme would also provide for day care faciities (less than 24 hours
hospiralization) tor such igentified proceduras, OPD services shall net be part of Day
Care faciities.

=  Eye Surgery

« Lithotnpsy (kidney stone remiawval)

v Tansileclamy

= [Dac

»  [Denlal surgery loliowing an atcident

= SBurgery ol Hydrocele

»  Surgeryol Prosirale

» Few Gasfrointestinal Surgery

s Genilal Surgery

= Surgéry of Nose/Thraal ¢ Ear

s Surgery of Unnary Syslem,

= [iaiysis

» Paremeral Chemaotharapy

= Radiotherapy

»  Treaimem relaled lo dog bile/snake bite gic,

v Trealment of Facluresidisiocation, Contracture releases and minor
rocorstructive  procedures ol Denbs  owhish  elhenwise raguire
lpspitallzation

s Laparoscopic Iherapaubc surgeres that can be dong in day care

= identitied surgeries under Gereral Aneslhesia or any procedure
mutually agreed upon between Insurer/ THA and Nodal Department.

« Coronafy Angiography/ cardiac intervenlions done on daycare basis.
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g) Maternity and Newborn Benefits:

)

a, Maternity benefil

e  This means irealment laken in Empanelied HospitaliNursing Home arising from
childbih including Narma) Dalwery/Cassarean Section including miscardage or
aburtion induved by acsdent ar other medical emergency

«  This bengfil would be limited to only first two living children i respect of
Depsndem SpouseFemale Employes coversd from day one under the policy,
withzut any wailing periad,

b. MNewborn benefit

Newbam child (single/twins] fa an nsired melher would be covered fram gay one up o
the expiry of ihe current policy plan period tor Ihe expenses incurred laf ireatment talen
in empanglied Hospilals/Nursing Homes/Day Care Clinics as In-patigr during the
currency of the poliey and will be trealed as part ol the mothar subjset o eligiblity under
maternity benefil. Howaver, nex! year the child could be covered as a reqgular mambsr of
the tamily subpect to the efigibility of the miember as par gelinilion af the tamily-as defined
under Punjab Madical Attendant Rule [CS {MA) Rules. 1540].

s I first pregrancy, Iwins are born fhan the venell will cease for second
pregnancy. However, in second pregnancy twirts.are born than bath will be covered
lill the expiry of the current golicy.

= Conganital diseases of newbom child shall be covered

The exclusions unidar the PGEPHIS shall be made avadable on reimbursement basis 10
ihe amployees | pensianers as per exishng peley and Stale Services [Medical Attendan
Rulgs) [CSiMA)] Rules. 1940 as amended from time ta lime through Treasury route,

Any Irgatmeni laken abroad will nol be covered under PGEPHIS. Any  employee |
pensioner will have lo lake overseas Insurance cover before going abroad. Premium of
such nsurance cover will bé borne by employeepensiener. I case, any employed is
going on Government loor. premium of such overseas insurance will e borng by the
Stale Governmerni,

Robote Surgenes, Cochigar Implariation, liver ransplantation and Stem Cell surgeries
shall not be covered on cashless basis under the scheme. The employee/ pengioner will
seek reimbursement as per the exisfing paltern to the extent of the Stale Medical
Rsimbursement Policy and procedures as per hisiher antitlement under State Services
{Medical Attendeni RulesifCSiMAL rules, 1940

A. FAMILY SIZE:

4. The Scheme shall cover a family and dependents ag delingd under Pumab Medical
Attendant Rules (CS (MA] Rules, 1940]. New born shall be considered insured from
day ane till the expity of the current policy irrespective of the number of members
covered subject to eligibility under maternity benelil

MNote:
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PGEPHIS 3

i For the policy pernod. new borm would be provided all benefits under FGEPHIS
and will not be counied as a separate member The child will be trealed as pan
al the mother.

i Verificalion ler the rew borm could be dore by any of the eaisting family
members who are galting the PGEPHIS banelits.

iil. Member is required to enroll new born ehild al the lime of renewal of the palicy.

b, All Members shall be insured till they are the member of he scheme unless
withdrawn from the Scheme.

B. Age limit of dependent for the purposes of PGEPHIS includes:-

Age Limit of dependents shall be as defined under existing Punjah Medical
Attendance Rules [CS (MA) Rules, 1840

C. Income limit for dependency of family members -

Income Limit for dependency of family members shall be as defined under
existing Punjab Medical Attendance Rules [CS (MA) Rules, 1940].

NOTE:

The defiition of dependent shall be as per guidelines ssued by Punjab Government fram
bime 1o lime.

D. Addition & Deletion of Family Members during currency of the
policy:
i Addition 1o the lamily is allowed in following cantingencies during the policy.

= Marnage of the PGEPHIS baneficiary (requiring inclusion of spouse’s
name). or
* Parents becoming dependants.

il Deletion trom Family is allowed in following conlingencies:

al Death of covered benehciary.
2} Divoree of lhe spouse,
c) Mermber becoming meligible (on condilion of dependency)

E. New Employees

a) As regards the new ncumbents the coverage in he Insurance scheme 15
compuisory. The data of such employees! pensioners will be collected
from the vanious departmenls by the Insurance Comparny.

b) The respective department of the new employee would provide the data
to the insurer. Each of the New Employee shall fill up the enroliment form
and submil one recent passport siwe pholegraph of each of hisiher
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gligible tamily member including himselffhersell 10 be enrolled. to the
DDO of his/her department within 7 days of joining Inte the service,

) in an event a new emplayee avails hospitalization during the intervening
penod between higlher date of joining in the service and hislher
anrollment the new employee shall be entitled to receive  lreatment at
the provider network on lhe relimbursement basis as per the package
rates defined under the Scheme. subject to submission of bills/ claim
within prescribed time period.

¢l The said employees would have to be covered in the Insurance Scheme
from the date of joining. Thug for them the inclusion in the palicy will be
made by makng payment of the pre defined monihly pro-rata premium
rate which would be less than the yearly premium. il (heir date of joining
into the service falls after the date of slart of the policy.

IDENTIFICATION OF FAMILY:

Beneficiaries shall be identifisd by a "Pholo 10 Card" issued by the insurer/ TPA
1o all the beneticianes which would contain Unigue Heallh Identification Number
(UHID Na.) and all relevant details of the PGEPHIS members. This card would
be used at the Provider Network to access ‘Heaith Insurance Benefils. The
photograph printed on the 0 will be taken as the proof for determining the
eligibility of the beneticiaries.

SUM INSURED AND BUFFER / CORPORATE SUM INSURED:
BASE SUM INSURED:

The Scheme shall provide coverage for meeling all expenses relating to
hospitalization of beneficiary members up to Rs. 3.00.000/- per tamily per year in
any of the Empanelled Hospital(Nursing Home/Day Care Unit subject to
prescribed rates on cashless basis through Photo ID Cards, The benefit shall be
avallable 1o gach and every member ol the family on Hoater basis i.e. the 1o01al
cover af Rs. 3.00 lakh can be availed by one indiadual or collectively by all
members of the family In an event the sum insured of Rs 3 lacs per family is
exhausted, the coverage of the family ghall be mei thraugh  the Buffer Sum
Insured of Rs 25 Crore available to each and every benaficiary of the group. on
group floater basis, 1o be maintained by the Insutance Company-

I an event Ihe Buffer Sum Insured of Rs 25 grores gets completely exhausted,
the cashless reimbursement more (han Rs 3 00 lags will nol be available ta any
gmployeel pensioner and the over and above expenses shall be met by the State
Govermnmen! as per the extent of the meadical reimbursement policy and
procedures. In such circumstances, the Insurance Company will inform the
employee/pensioner that further reatmernt shall not be availlable en cashless but
reimbursement basis as per exisling pattern al PGV AlIMS rates and the
employee/pensioner will seek e reimbursement over and above Rs. .00 lacs
as per eusling pattem 1o the exient ol the medical reimbursement policy and
procedures. The concerned DDO will seek (ne reimbursement from congerned
Civil Surgeon/Directorate of Health & Farnily Weltare who will examine ine bill a5
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per the enfilement of the claimanl as per Siale Services (Medical Attendant
Rules) [CS{MA)] Rules, 1840 If that partcular billis) as per the entittemnent(s) is
less than Rs. 3.00 lacs then no amaunt will be reimbursed to the employee and if
the bill(s) is more than As. 3.00 lacs then additional amount will be reimbursed 1o
the employes through Treasury Route.

BUFFER / CORPORATE SUM INSURED:

An additional Sum Insured ol Bs. 25 Crore shall be provided Dy the [nsurer as
Bufter/Corparate Floater. This will be used in case hospitalization expenses of 8
family exceed the base sum insurad of Rs 3.00 lakhs. Insurer is required to infarm
\he Nodal Department with the detalls on case to case basis electronically.

PAYMENT OF PREMIUM:

In case of serving employees/pensioners and mentioned as a opted category,
the premium of the main member as well as dependent(s) (as defined in Lhe
State Services (Medical Attendant Rules) [CSIMA)] Rules, 1940) will be paid by
the Stale Governmenl.

ENROLLMENT PERIOD:

The enrolment perod shall stan with immediale effect from ihe date of
notification of the Scheme and will be completed by 31 12-2015. except for i)
“new employees”, who shall be efigible to get covered under PGEPHIS after
the date expiry of the enralimen! period, w.e.l their date of joining into the
service and i) "employees/pensioners under exceptional cirgumstances”, who
shall be eligible to get covered under PGEPHIS after the agxpiry of the
enroliment period and policy of employees/pensioners under exceptional
circumslances” shall start after 30 days from the dale of submissions of thair
enreliment form (o he insurance company,

Every employee/ pensioner will ensure histher enrolment along  with
dependants before 15-12-2015 enabling the Insurance Comparny to deliver the
enrolied ingurance cardgs uplo 311215

The insurance policy coverage/ Policy Plan Period shall commence from 181
January 2016 and will expire on midnight 12.00 am of 31 -12-2016.

Beneficiaries under oplional category as well as serving employees and
pensioners, shall have to submit their enroliment forms through their DDOs
within the enroliment period Enroliment of such beneficiaries shall not be
allowed after the expiry of the enrallment perlod,

The Scheme shall provide health insurance coverage fo all the beneficiaries
who submit their enralimerit form within the enrollment period for a Policy Plan
Period of twelve months initially.

In the case of new employees (employses joining after the expiry of anrgliment
perod) and Employees Pensioner  undee gxceplinnal circumstances, the
enrolment will conhnue thraughout the policy plan period, In this case. coverage
as well a5 payment ol premum shall be allowed on pro-rata basis.

&l
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PERIOD OF INSURANCE AND PERIOD OF CONTRACT:

The Scheme will be introduced from the date agreed by the Punjab Government/
PHSC. The peniod of Insurance Contract will be effective from the dale/ date of
signing of SLA and shall expire three months atter the date of expiry of policy plan
period or at completion ol all the obligalions of the insurance company, whichever
is later. subject to renewal of policy on yearly basis based on parameters lixed by
the Punjab Government/ PHSC at its absolute discretion. Without prejudice fo the
unconditional and independent right of the Punjab government! PHSC to take any
suitable legal or other remedial measure, the Punjab Gowernment’ ¢ PHSC
reserves the righl to terminate the contract if the policy is nol renewed In the
subseguent year with the same Insurance Company, for any reasoens whalsoever.

In case the contract is lerminated after the expiry of the Policy Plan Period, the
Insurer shall continue to remain lable for making payments in respect of all the
claims lodged with it or the TPA in respect of all the claims/ invaices of Provider
Netwark and Beneticanes on or hefore Ihe dale of expiry of {he policy plan
period,

PROVIDER NETWORK:

10,1 The hospitals in Punjab, Chandigarh and NCR area (Gurgaon, Noida and
Delhi), that shall be included for providing medical facilities to the
Beneficiaries undar the Scheme shall ba wentified by the Insurer or by the
TPA appoirted by the Insurer, ds pet the prescnbed mimmum gualitying
criteria of the hospitals and shall be empanelled by the TPA afier seeking
prior approval from the State Government’ PHSC. The Government
Hospitals. Government Medical College, | Research Institutes located in
Punjab, Chandigarh and NCR area (Gurgaon. Noida and Delhi} shall be
automatically included in the Pravider Network.

10.2 Madus Operandi to be followed for treatment at various Network Hospitals
tar all types of treatment shall be as under:

i) For private hospitals in Punjab, Chandigarh &Panchkula :
Rales shall be delermined in accordance with the PGEPHIS
Schedule of Rates. For treaiments that have nol been mentioned in
e PGEPHIS rates, the rates applicable shall be either CGHE Rates
or negotiated rates with the hospital whichever is less.

i) For Govt. hospitals in Punjab & Chandigarh : Rates shall be
determined in accordance wilh  |he PGEPHIS Schedule of Rates,
fixed by the MNodal Department: Stale Government. For treatments
that have not been mentioned in ihe PGEFPHIS rates. the rates shall
be internal rates of the respective Gowt. Mospital.  The treatment
provided shall be essentially on cashless basis, however in cases
where cashless services has ngt been rendered by the hospital, due
lo any reasons whatsoever. the beneficiary shall be eligible for
reimbursement. subject to submission of the claim to the TPA within
30 days from the date ef discharge from the hospital. The
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reimbursement shall be made at Govt Hospital rates or PGEPHIS
Rates, whichever is less.

For PGIMER, GMCH-32 and State Medical Colleges: The
Imernal rales of respective hospilalinstitution shall be applicable.
The lreatment availed by the beneficiary shall be on reimbursement
basis, subject lo submission of the claim ta the TPA within 30 days
trom the dale of discharge fram the hospital. The reimbursement
shall be made at respective Govi Hospital rates, where treatment is
taken or PGEPHIS Rates, whichaver 15 less,

For private hospitals in NCR area (Gurgaon, Noida and
Delhij: The CGHS-New Delhi rate shall be applicable. The
treatment availed by the beneficiary shall be on reimbursement
basis, subject to submission of the claim to the TPA within 30 days
from the date of discharge from the hospital.

The treatmenl provided shall be essentially on cashless basis.
however in cases wherg cashless services has notl been rendered by
{he hospital, due to any reasens whatsogver, Ihe beneficiary shall be
eligible for reimbursement at the CGHS rates or the hospital rates,
whichever is less, subject lo submission of the claim to the TPA
within 30 days from the date of discharge from the hospital.

For Govt. hospitals in NCR area (Gurgaon, Noida and
Delhi): The internal rates al the respecive Govi. hospilal shall be
applicable. The treatment availed by the benehciary shall be on
reimbursement basis, subjec! to submission of the claim 1e the TRPA
within 30 days frem the date of discharge from the hospital. . The
reimbursement shall be made &t the respective Govt Hogpital rates,
where treatment is laken or PGEPHIS Rates, whichever is less.

For Private Hospitals in remaining parts of the country:
The reimbursement to lhe bensficiary againsl the clam of the
{reatment availed in the private hospital localed anywhere in India
except Punjab, Chandigarh and NCR area (Gurgaon, Moida and
Delhi). shall be made in accordance with the PGEPHIS rates,
irrespective of the aclual expenditure incurred by the beneficiary. Far
treatments thal have not been mentioned in the PGEPHIS rate lisl.
the reimbursement shall be made in accordance with the PGIMER
Rates, Chandigarh.

For Govt Hospitals _in remaining parts of the country: The

reimbursement to the beneficiary against the claim of the treatment
availed in the Gavt hospital localed anywhere in India except Punjab,
Chandigarh and NCR area (Gurgaon. Noida and Delhi}, shall be
made in aceordgnce with (he internal rales of the respective Govt.
hospital OR PGEPHIS rates, whichever is lower.

Both Public and Private Health Providers which provide
hospitalization and/ar a Day Care Services would be eligible for
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inclusion under the PGEPHIS, subyecl fo such reguirements for
empanglment as agreed between the Punjab Govermment! PHSC
and Insurers. PGEPHIS aspires io provide to all its benafic:anes high
quality medical care services thal are affordable. The private
hospitals shall be empanelled by the TPAS Insurer. for providing
cashless treatment, in Punjab, Chandigatfh and NCR area
(Gurgaan, Moida and Delhi). The Hospitals/Mursing Homes/Day
Care Clinics interested o join the PGEPHIS should be preferably
accredited with MABHJC! [Jaint Commission International JACHS
{Austrata) or by any olher accreditalion body approved by
Intarnational Society for Quality in Health Care (I150ua) a5 minimum
gligipility  criteria  for  empanelment ol hospitals.  Such
Hospitals/Nurging Homes/Day Care Clinics should comply with thes
{ellowing minrmym qualifying criteria:

e Should have at leasl 25-bed indoor treatment capacity alang with full
fiedged Operation Theatre ang Inensive Gare Unil. Eye Hospitals
catering 1o OPD procedures swch Bs cataract and othar ays
surgeres, which are covered under the Scheme, may have less than
25 brds.

s Should have ansast three permanent MB.B.S doctors and at least
pne posigraduate doctor (M.OMS) on its roll. The Hospial shoukd
alsn have atieast ore DM MCh Doctor for the each super speciality
calarsd to by the Hospital,

= Should have atieast three pefmanent frained nurses, who are
registered with nursing ¢oundil of India: on its rofl,

= Snould nave faciity of n-house pharmacy and pathalogical lab or fig-
ups for pathological lwslgpharmaces 1o ensure completuly cashiess
treatment of 1he Benalc:armes

e Should have the faciity of 24 hrs nursing staffimadical staff
consisting of [ully qualiied doctor{sh. round the clock and . 24brs
admission facility,

« Shall agrae 1o tha ralesdurstion ol stay for vanous progedures as
mentigned in PGEPHIS Schedule of Rales,

« Shall ingtall ngcessary infrastructure such as computer, fax rachme,
software, hasdwate at its own cos! eto lor implemending 8-
preauthorization and facilitating online trangmission af radiglogical
images! modaliies ard identily minimum two coordinalors o
coordinate with patient, treating doctor, TPA and biling department
ot the mospital

= Shall provide preferred and priosily admission to Ihe hensficiaries
and ensyre thal hospdalization of the members is completely
cashiess | B arrange for unds for the medicinesiinvestigations. not
available with the hospilal or hawve nesessary tie-up with the
diagrostic cemarspharmacies lor the facifiies not avallable in the
hegpifale.

&M



PGEPHIS Ll

8) General purpose hospital having 25 or more beds with the following
specialties ; Gengral Medicire, General Surgery, Obstetrics and Gynecology.
Paediatrics, Onthapedics (excluding Joint Replacemsnt), ICU and Crilical
Care units ENT and Cphthalmeloay, Imageg faciifies | in house faboratary
tacilities and Blood Bank.

C) Specialty hospitals (speciallies list given below) Hospitals having less than
50 beds car aoply as a specially hospital -provided they have at least 10
beds earmarked for the spacialty applied for with a! least 15 addilional beds —
Thus under this calegory a single specially hospilal would have at leasl 25
heds, However, under this category @ maximum ol Ihres specialies is

alloweds,

. Cardlglogy . Cardiovascular ang Cardiothoracic surgery

. Urotagy - mcluching Dialysis and Lithotnpsy

. Orthopedic- Surgery - mcluding arthroseogic surgery and Jomt
Reglacemeant
Endoscopic stirgery
Maurosurgety

. Gyragcdlugy and Qhsieings

D) Super-specialty Hospitals- with 150 or more beds wilh rreatment facillies in
at least threa of following Super Specialties in additon to Cardiclogyé Cardio-
thoracic Surgery and Specialized Orthopaedic Treatmen! Tacilities thal inciude
Jon! Replacemen! surgery

- Mephrology & Umology incl. Renal Tramgglantation

+ Endocrinology

- Maurosurgery

- Gastro-emeralogy & Gl —Surgery incl. Liver Transplantation
- Onoology — ( Surgary, Chemotherapy & Radiotherapy)

Thess hospitals shall provide reatment [services 10 all dizciplines available in
1he hosptal,

E) Cancer hospilals hawng mmmmum of 50 beds and all treatmaeni tacilities for
cancer Including radiwlherapy (approved by BARC / AERB). Already
empaneiled hospitals tor Cancer frealment in {he Siate will corlinue lo be
empanelled Rospitals,

NOTE - A:

a)

b)

c)

Such Hospitats/Nursing Homes/Day Care Clinics thal obtained entry level pre
accreditation certificate fram NABH wauld alse be eligible ter empaneliment under
PGEPHIS.

The HospitalsiNursing Homes/Day Care Clinics which are already empanelled
under CGHS in Punjab, if, desires to be gel empanelled under PHEPHIS shall be
gligible for empanehnent under the Scheme:

I addition. the empanelled Hospitals/Nursing Homes/Day Care Clinics having
in-house diagnostic Labaralories of using (he linked diagnostic laboratories shall
also apply tor Mational Accreditation Board for Testing & Calibration Laboratories
(NABL) certification of the Laboralory.
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dy The diagnostic labs setup it the district hospitals under PPP mode shall be
covered under the scheme,

Note - B:

1) HospitalsiNursing  Homes/Day Care Clives that have already applied lor
acoredited wnder NABHAJCINAEBL shall inform the office of Insurer with
supportive docurment.

2) Those applying o NABHWICI for accreditation to join the PGEPHIS shall also
agree to the PGEPHIS package rates and to the clause 10.4-A and 10.4-B
mentinned below.

10.4 (A) Criteria for Empanelment of Hospitals/Nursing Homes/Day Care

Clinics in addition to the NABH /JCI /| ACHS / ISQua/ NABL
criteria.

i Fully equipped and engaged in providing Medical and! or Surgical faciliies. The
facility should have an operalional pharmacy and diagnostic services. In case
health provider does not have an operational pharmacy and diagnostic services,
they should be able to llie-up with the same m close vicinity so as o provide
‘cash less' service to the patent.

i) Those Hospitals/Nursing Homes/Day Care Glinics undertaking surgical operations
should have a fully equipped Operating Theatre of their own.

i) Fully gualified doctors and nursing stafl under its employmenit round the clock.

W] Agreeing lo the cosl ol packages for each identified procedures as approved
under the PGEPHIS scheme,

a)

b)

)

These package rates shall mean and mclude lumip sum cost af inpatient
Ireatmantiday care/diagnostic procedures lor which PGEPHIS beneficiary is
admitied from the time of admission 1o discharge including tbul not fimited tal
Aegisiration charges. Admission tharges Accommadation charges including
Patieris diet, Operation Charges, Injecton charges. dressing charges, Doclors/
Consultan! wist charges, ICLVCCU charges, Momltonng charges, Transhision
charges. IRC charges of listed Investigations, Anesilhesia charges, Preanesthalic
checkups, Operatien Theater charges. Procedural Charges/Surgeon charges,
Cosl of surpgical dispesables and sundnes used during hospitalization, Cosl of
Medicines and Drugs Blood, Oxygen ele, Relaled rouline and esserlizl
diagnoste investigatons. Physiotherapy charges ete, Nursing care and charges
for ils services, The lis! s an llusirauve one aniy.

I order lo remove the scope of any ambiguity on the paint al package rates, it s
reiteraled that the package rate for a padcular procedure is inclusive ol all sub-
procedures and all relaled pracedures 1o complete the treatment procedure. The
patien! shall not be asked 1o bear the cast of any such proceduralitem.

Mg addibonal chasge on accoun! of extended peridd of stay shall be allowed, i,
the sxlenson s due lo intechon on 1he consequences of surgical procedure or
due 1o @ny improper procedure.,

66



PGEPHIS I3

d) Cost of implants & payable in addition to package rates as per Punjab Medical
Anendance Bules lor defined implanis or as pet aclual, in case thare 15
prescribed cailing rales,

(1] Cosl of External Equipments required for treatment as permissible under PMA
Rules is payable in addition 1 package rales subject to ceiling rates for defined
External Eguipments under Punjab Medical Altendance Rules or as per actual, in
case thate 1% no prescribed ceding rates.

] Expariges ingurred for freatment af new bom baby arg separaiely payable in
addition o delivery charges o mother,

q} Package rates envisage duration of indoor treatment as follows:

Upto 12 days: for Specakzed (super specalty) Trealment,
Upto 7 days: for othet Major surgeries.

Uipto: 3 deys: [or Laparoscoplc surgeries! Mormal delivary.
-1 day; for Day Cared Minor sirgenies

h)  Entitlements for various types of wards: Banalicaries shall be enfitled 1o
facilties of privale, semi-privale or generdl ward depending on thair pay drawn
pay band’ pensipn, These entilements are amended fram time o time and the
latest order i this regards needs (o be lollowed. The entilement & as lollows:-

[SrNo. |  Group of Employes Entillement

i 1 . Giroup-0 - i"ﬁuncral WAl

| 2 | GwpBEC | Semi-Private Ward
3 Group-A Priveaie Wiand

NOTE:

a) Treatment in higher Category of accommadation than the entitled category 1s
nof permissible,

b} The package would cover the entire cost of treatment of the patient from date
of admissign to his' her discharge from hospital and any complication while
in hospital, making the transaction lruly cashless (o the patient as per
PGEPHIS package rales.

c) The applicable PGEPHIS rales under the Scheme would be for the palicy
period and shall not be amended during the currency of the policy. Rates for
such procedures which are not in the PGEPHIS list, can only be considered,
if, linalized during the pokcy perod,

d) Procedures will be subject o Cashless serwces and a preauvthonzabon
procedura, as per Clavse — 12,

v}  Maimtaining the necessary records as required and the Insurer or its
representative’State Government/Nodal Department will have an access 1o the
records of the Insured patien.
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vi} Allowing the Insurer or its representative / State Government / Nodal Department
to visit, carry out the inspeclion as and deemed hi.

i) The Private Empanelled Hospitals/Nursing Homes/Day Care Clinics be  legally
responsible for user authentication.

viii) Has to display its statug of being a preferred provider of PGEPHIS at the
receplion/admission desks and to keep the displays and other materiale supplied
by the Insurer for the ease of beneficiaries. State Government and Insurer.

ix) Agrees to provide a separate help desk headed by paramedical for providing the
necessary assistance round the clock (o lhe PGEPHIS baneliciary.

x) These empanelled Hospitale/Nursing Homes must have the capacity 1o submit all
claims / bills in electranic formal lo the Insurance Company. and must also have/
should be ready to establish at its own cost. the dedicaled equipment, software
and connactivity for such electronic submission.

xi) The prowider should have suitable backup arrangemeniis, so thal in the evenl of
any unforeseen situations. the altected portion of the dala should be retrievable
in totality,

xii) In case the PGEPHIS approved rales are more than whal is being charged for
same procedure from other (non- PGEPHIS) patients or institutions, then the
hospital has to ofter the same reduced rates tor the said procedure by allowing
appropriale discount 1o PGEPHIS,

xiii} The Hospital agrees that any liabifity arising dus 1o -any default or negligence in
providing or performance of the medical services shall be baorne exclusively by
the hospital that shall alone be respongible for the defect and / or deficiencies in
rendering such services,

10.5 (B) Additional Benefits 1t be Provided by Empanelled
Hospitals/Nursing Homes /Day Care Clinics

In addition to the benefits mentioned above, bath Empanalled Public and Private
Hospitals/Nursing Homes/Day Care Clinigs should bé in a positian to provide
follewing additional benefits to the PGEPHIS beneficiaries:

1) Free pre and post hospishzation consultation under pre -and post
hospialization cover pencd.

iy PGEPHIS rales for diagnostic lesls done under under pre and post
hospitalization cover period.

11.  DELISTING OF HOSPITALS:

Empanelled Hospitals/Nursing Homes/Day Care Clinics would be delisted by the
Irisurer from the PGEPHIS netwark after the approval tor the same has been
accorded by the State Govt/ PHSC, if, it is found thar guidelines of the Scheme
are not followed by them and services offered are not safislactary as per laid

&%



12.

PGEPHIS 15

down standards. Based on recommendation ol the Insurer, the Nodal
Department shall initiate disciplinary procesdings against eming NWHs for the
following reasons: (i) Infrastructure deficiencies (i) Equipment deficiencies (iii)
Man power deficiencies (iv) Service deficiencies (v) Viclation of service contracl
agreement vi) Misconduct Iraudulent activity. Nodal Department shall have the
dghts to approve ane or more of the following disciplinary aclions at its sole
discretion:

{I) Withholding of payments: Cashless treatment is the bedrock and the primary
non-negatiable of this Scheme. Any viclation of this condition shall result in
immediate withholding of entire payments of the hospital. Payrents shall
be released only after the hospital repays the patient and takes correciive
measures.

A particular claim may also be withheld in case ol any service deficiency in
management of any case and the paymenl may be released based on the
expert gpinicn obtained by the Govt. or after rectification.

i) Levy of peralty’ In cases where all the payments have been released o the
NWHs. a penalty shall be levied on the NWH for violations attracting
disciplinary action,

(ilf) Suspension: The NWH shall be liable to be suspended in all cases of
viplations af agreement.

(iv) De-empanelment of specialiies: The NWH can be de- empanelled for
a particular specialty in case of service deficiencies in that particular
specialty or completely as per the discretion of the State Gowvt’ Nodal
Deparimeant.

{v) Delisting: The NWH shall be delisted for repeated violation of service contract
agreemant and ather service deficiencigs for a peripd of not less than one
year.

CASHLESS ACCESS SERVICE:

The TP& Insurer has to ensure that all PGEPHIS members are provided wilh
adeguale facilites so that they do nol have lo pay any deposits al the
commancement of the reatmant or al the end of {realmenl lo the extent of the
Services as covered under Lhe Scheme, The service provided by the Insurer
along with the responsibiliies o the Insurer as detailed in this clause is
collectively referred 1o as the "Gashless Actess Servige.”

The services have to be provided by the Empanslled Hospitals/Nursing
Homes/Day Care Clinics to the beneficiary based on Phote D Card
authantication only without any delay. The beneficiaries shall be provided
rreatment free of cost for all such ailments covered under the Scheme within the
limita/sub-limils o defined package rates and sum insured, 1.8 | nol specifically
excluded under the scheme,
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Pre-Authorization for Cashless Access in case of
Emergency/Planned Hospitalization for Listed /Non Listed
packaged procedures:

Packaged procedures would mean the rates lor varous procedures
approved by the State Govt. for PGEPHIS. It would be the responsibility
of the TPA/ Insurer to have all empanelled hospitals/nursing homes/ day
care clinics agreed fo the same. Request for Authorization shall be
torwarded by the Empanelled Hospitals/Nursing Homes/Day Care Clinics
ahter ohitaming due delails irom the lrealing doctor in the prescribed
formal i . "Request for Authorization Letter” (BAL]. The RAL needs 10
glectronically send to Lthe 24-hour Aulhorizatior (Cashless deparimerit of
the TPA along with contact detals of treating physician. through e-
preauthorizalion mode. The medical team of TPA would get in touch with
treating physician, if necessary.

The RAL (Regues! for Authorization Letter) should resch the Authorization
Department ol TFA from the timg of admssion 1o not laler than 24 s of
admission, In ¢ase of emergency ar within 3 days pnor lo the expecled date of
admission, @ within & brs ol admission and nol fater than 12 hrs of admission
incase of planned admission. The RAL lorim shouid be dully filled m all cases.
Thare should be No Nil, or Blanks, which will help in providing the oulcome at the
carligstl. Along with RAL copies o diagnostic lest reports and radiplogical images
showid also be lorwarded eleciromcally:

Upon taiure of compliance of the provisions of the above “clause a'. the
clarification tar the defay needs to be furwarded along with RAL by the
Empanelled Hospitals’™Mursing Homes/Day Care Climes.

If. given medical data is not sufficent for the medical team of Autharizalion
Department 1o confirm g eligibility. @ will be responsibility of the Empanelled
HospuatsMursing Homas/Day Care Climes. upon recsip! of amy query’ demand
ol any additional intormation fram the TPA, o provide the complete details
wolhoul any further delay, failling which it would be freated as violalion ol the
Noems.

In case of non listed procedure. the Empanelled Hospilals/Nursing Homes/Day
Care Clinics and Insurer shall negotiale the cost of package based an (he type of
ireatment reguired; the agreed amount shall become a package raie ol that
procedure,

Insurer guarantess payment only aler recepl of RAL and lhe necessary
medical details. Only after TPA has ascertained the rales as per PGEPHIS
prescribed raies and or nagotiated Lhe packages (iIf no rates are fixed by
FGEPHIS), with provider, TPA shall issue the Authorizancn Letter (AL)
Additianal Informationd requast Denial Letler Query Leller, as the case may
b,

i) The TPA shall process the BAL within 2 hours ol il receipt af its end and
shall send 1o [he Frovider Hospital, either an Authorization Letler ar a Denial
Letfer or any olher leiter seeking additional Information as required lor
concluding the admissibility of the case, not later than 2 hours frem lhe lime of
the recéaipl ol the RAL atits end.
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i) 1 the event of asking lor seme additional informaven and no response being
received from the Provider Hospital. the TPA/Insuier shall ensure thal the
required intormation is oblained from the trgating doctar or the Beneficiary or
the Metwork Hospital through any other mode ol sommunication including:
thnse other than e-RAL for enabling it to take the final decision. The report of
the IRC shall be mandatorily laken by the TPA in Cardiac casey and Joint
FReplacemenl cases m case ol the admissions 1aking place m Matwork
Hospitals. Huwever under no groumstances, it emergency cardiac cases. the
issuance ol authorization shall be withhetd for wam ol IRC Repert. which can
be obianed laler o rule out any discrepancy in cardiac angiogram or any
oiher report received from the Network Hospital . tor which an explanation
may te sought from the Netwark Hogpital In cases of plarined admissions in
MNetwork Hospitals, where any radiclogical investigationy diagnostic modality
that can be reported by IRC Is conducted. the report of the IRC may be laken
on case o case basis. The repord uf IRG shall nol b2 Taken by e TPA in
cases of admissions laking place in Governmen| Hasmials.

ivi The TPA afier receipt of BAL fram (he Natwork Hospltal on its web porial shall
immediately send Bequisiion Letter (o the IRC. nol later than B0 minutes after
the receipt of the RAL. intimating the name, card rumber and CON Number of
Ine beneliciary, 1o seek repart of the IRC as par the formal ¢ontained in the
SLA.

v) In case of payment of expenses by the Beneliciary 1o tha hospial because of
non resoluion ol query of the hospital or delay in issuance of authorization
iaiter 1o the hospital. the Insurer shall uncondilionally and withou! any demur
make the reimbursemant of the hospitalization expenses Incurred by Ine
Beneliciary al the aglual rates charged by the hospital, respective of the
package rales, not exceeding the maximum hmil of Rs. 3 lacs of the Sum
Insured

v In an gvent .a Member goes 10 a Frovider Hospilal and insgite of showing
hisier 10 gard to the hospital authorities within stipulated time. period, is
denied cashiess hospitalization by the haspilal lor any reason whalsoever,
including bt ngl imited 1o, denial by the Hospial at #s own end without
receiving any demal from the TPA or the wrongful denial by the TRA or delay
i seuance of authgrzation by the TPA for a@ny reasons or -any other
circurnslancas whaisoever and no fault lies with the Member. he! she may
subimit his/ hier laim to the TPA as par the check st for reimbursamenl within
&0 days of date of discharge o the hospilal In such cases, Ihe TPA/Insurar
shall extend lull cooperalion 1o the Beneficiary and depending ugon menl’
genuingness of the case, determine the admissiblity of ihe claim within the
plirview ol 1he Schems and seltle the claim wilhin 15 days of receipt of the
ciaim. in accordance with terms and condifions of the Schemse,

In case the atlmenl s not covered. TPA can deny lhe aulhorzation, In such case
i1 would ge the respansibility of the Emparglied HospilalsMursing Homes/Day
Care Climics lo intorm the bengficiary accerdingly. The TPA shall clearly mention
explicit and justifiable reasons lor lhe dgenal ol cashless access in the Denial
Letter issued 1o the Netwerk Hospital or to the Benaficiary. The TPA shall deny
the cashless trealment to any Beneficiary. anly if the raspective treatment
procedure is niot admissible as per the letms and condilions laid in the Scherme.
The TPA shall nol, under any crcumstances whalsoever, deny cashless
ireatment 1o me Boneliciary on account of nun receipt dalayed receipt of the
guery response trom lhe Provider Hospital, The TPA shall gxercise s own
indepander! discretion, taking Mo account all clmical parameters’ conditions/
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eligiility terms and condilions, along With ine repor of IRC, wherevar applicable.
16 decide upon the admissibility of lhe case. Mo case shall be rejected by the
TPA/ Insurer. solely based upon the reporfing of the IR, IRC shall not be
allowed |0 decide upon Ihe rejechon or admissibilily of any RAL received from
the Netwark Hospital, IAC shall only provide miergretations’  findings  on
radiological image/ modality seni 1o i by the Insurer’ Network Hospital, establish
radiological extent ol disease, pont aut discrapancies, it any. batween ils own
report and report 6l the Netwark hospial and provide grading on the exten! of the
disease as inlerprated rachologically,

g. The TPA/ Insurer needs 1o lle & report 1o Modal Deparimeant explaning reasons for
denial of every stch clam on day 1o tuy basis.

k., Aulfiprzalion fetter |AL] shall be numbered, signed and slamnped by the Doclor ot
the TPA. Il shall mention the name of the lreatment O medical procedure for
which the amounl has been authonzed and lhe amoun guaranieed as a
PGEPHIS package rales and negofiated rates lor such procedure lor which
package has not been fixed earier Empanelsd Hospilaks/Nursing Homes/Day
Ciare Glines must see thal these rules are slnolly folioweed,

i, The guarantes of paymenl Is given only lar the necassary treatment cost of the
aibment coversd and mertioned in the reguesl for Authiorization letter (RAL) for
hospitalization-

J. I case of non listed procedurs, the Empanaiied Hospitals/Nursing Homaes and
Insurer shall negotiale the cost ol package based on the lype of reatment
reguired. the agreed amount shall become a package rls of hal procedure

In cases where the bereficiary iz admitted in a hospital during the current policy period

but is

discharged after the end of the pelicy period. the claim shall be paid under

pperating policy in which beneficiary was admitted.

13.

14.

15.

CLAIM SETTLEMENT:

The Empanelied Hospital/Nursing Home shall be reimbursed the cost of treatment
as per PGEPHIS Package Rates with hospitals. The Insurance Company shall
setle the claims of the Hospitals/Nursing Homes within 15 days of receipt of the
complele bills along wilh he discharge summary of the palient. The claim
settlement progress will be scrulinized and reviewar! by the State Government
PHSC -

REPUDIATION OF CLAIMS:

In case of any claim is found untenable, the TPA/ Insurer shall communicate
reasons to the Health provider and Designated Aulhority of the State / Nodal
Department for this purpose with a copy to the Beneficiary. Al such claims shall
be reviewed by lhe State Government/ PHSC an monthly muarterly basis

RIGHT OF APPEAL AND REOPENING OF CLAIM:

The Empanelied Hospitals/Mursing Homes shall have a right of appeal 1o Nadal
Department against the TPA! Insurer. i, the Health Care Provider feels that the
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claim |s payable. The Modal Dgpartmient can direct the Insurar! TPA io re-open
the claim, if, proper and relevant documents as required are submitted.

REVIEW OF PAID CLAIMS:

The Nodal Department will have Ine right 1o reopen a seitied glaim and to direct
the TPA/ Insurer to settle for an appropriate amount within a period of 3 months of
payment of the claim. The TPA and insurer furlher agree fa provide access to the
PHSC their records tor this purpose. All the claims settied by the Insurer 1o the
Empanelled Hospitals/Mursing Homes based on the bills received trom the
hospitals in conformity with the PGEPHIS package rale armived at and also based
an Ihe pre-authorization given by the Insurer/ TPA will be reckoned as final and
will not be subject 1o any reapening by any authenty excep! the Modal Gepariment

ENROLMENT:

The enrglment of lhe beneficiaries would be undenaken by the Insurance
Company selected by State Govemnment/Nodal Department. The Insurer shall
enrall the beneficiaries as per procedure laid down below and shall issue Photo
ID cards to all the PGEPHIS benefiparies.

{a) No tresh earolimenl of serving empioyees or pensones will take place after the
date of expiry of Enroliment Period, However, in the case af new employees,
whose date of joining falls afler the date af the expiry af the enrollment perod
and Employses/Pensioner under exgeplional cireumslances, tha enrelment will
continue throughioul the year Beneliciaries {alling under optional category who
ditt not opt for the Scheme in the first year, shall be eligible lo opt n the
subseguent renewals

The Scheme shall provide health insurance coverage tora Policy Plan Pariod
ol twelve months to all the beneficianes who have gol eniolled under the
Seheme within the Enroliment Period. Though the dale-of start of policy of the
new employees and Employees/Pensioner under axcaptional croumstances
chall. vary from member to member, depending upon \he date of jeining of
such member date of gnrolling under e scheme. Tha dale of expiry of policy
shall be co-derminus for all the bangficianes.

(o) Irsured will fave the option o change Ihe detals regarding dependent
pensficiary 0 the 10 card, however the total number pf dependents cannol be
more than the number fixed al the lime of next renawal of the Scheme,

(¢} The Insurer will arrange lor praparation of lhe Photo iD Card as per the
Guuidelings provided.,

{dl Al the me of delivering the card. the Insurer shall provide a baoklel! Guide
Buok along with Phote 1D Card 1o the PGEPHIS beneficiary incicating the fist of
the Metworked Hospitals, the availability of benefits and Ihe names and details
of the contact persanpersons, and tell-free number. The insuwer shall also
make available the soh copy of guide book on its wabsite, hat can ke
downloaded by the benelicary, n case required.

Ta address the preblems ol incerrectness, functionalily of cards elc and if
enroimem of the beneficiary could nol be done for any reason. inspite of
submission of e Enrolimerit Formi to the Insurance Company: the sama witild
be done at by tie TPA within 15 days of receipl of any such camplaini.

ie
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Prgto |D Cards alang with the: Guide Book shall be handed over by the
Insurance Company lo the DDOs for onward delivery lo the employeei
pansioner,

Insurance Company will dlso provide a wet-based errpliment applicalion
employees registration platformie-enrolimant module, The enrollment  forms
tor the employees/pensioners and oplion/enraiiment form lar the pmployees)
pensioners under ophonal calegory will be available ater the designated date.
on the website "www pbhealtn gov in” alang with the procedure to fill such
farns. & copy of the farms will be made available to all Ihe DUOs: The forms
can be [led online as well as oiffine bul have (o be submittad In haracopy
thraugh DOQ 1o Insurance Company, The Insurance Company will collect the
filied farms from DDO and hardover the Insurance Cards of the main member
and dependent(s} 1o the DDO for onward delivery 1o the employea/pensionar.
The insurance Company shall provide right 1o print 1D Card to the DDO of the
department. DDO, however won't have any nghts [0 make any amandmenls/
modihcalions/ alterations in the aarolimenl database of the employees, Every
employes/pensioner will be nanfied regarding enroliment with Unique Health,
identification Numbers. In case of misplacemen) of tife card/mon availabilly of
the card. this Umque Health \dentification NMumbeérs can be used for taking
treatmant i (he designated hospitals,

The empanslled Hospilals/Nursing Homesiday Care Clinics and  the
beneficiaries shall have the access to ihe dedicaled website lo sea their
relgvant informahen.

i) Ngdal Department at the State Health Deparment will also moniter data related

(i

to Insurance plan like enralment gl through this websits.

The bencliciaries lalling under the calegary of comipuisery enrollmen shall

remain the membar of the scheme with fulure renewals automatically awarded,
The hensfigianes falling under Ihe categery of splional grweliment, if wish o opt
oiut of 1he scheme. shall be reguired lo submil the declaration to the Department
ol Health & Famidy Weifare Punjab for discontinuation from the Scheme at the
lime of nexl renewal af the Schigma 1o stieh cases lhe beneills shall cease on
the sxpiry ol the policy.

ENROLMENT PROCESS:

The process of enralment shall be as under:

A. Serving Employees:

LI

Departments and offices will notify lhe employees to join compulsary
PGEPHIS without existing Medical reimbursement under PMA rules.

DDO would be the contact point for the Insurance Companies and shall be
responsible lor validating the enroliment forms filled by the employees and
forwarding i 1o the Insurance Company

Enrglment forms giving details about self and family and options given by
employees: pensioners falling under optional category would be consolidaled
by the Administrative Department’ respective Department. The data of the
beneliciary and dependenl members o be covered along with 1 recent
passport size colored phote of each member . has fo be provided in the
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enrolment farm, which will be collected by the Insurance Company from the
DDOs of various depantments on weekly/monthly basis during the enroliment
period.

Insurance Company will ssue Phete ID Cards on ihe basis of information
received In ihe Enrolment Form lilled by the benefliciares. received through
DDOs.

Such Phote 1d Cards along with the guide book shall be handed over lo the
respective DDO of the employee for onward delivery lo the employees within
15 days of recaipt of filled Enrollment Ferm and not later than & days pror o
the commencement date of the Policy Plan Perod. by the Insurance
Campany,

. Pensioners

In case of pensioners, wide publicity of the Scheme should be given through
various media sources like adverlisement in local newspapers. Cable network
elc.

The notificalion of the Scheme will be available on the website
“www. pbhealih.gov.in® giving details of the proposed Scheme.

. Information can also be disseminated through pensioners associations and

other related agencies,

Enrolment forms, along with the procedure to fill such forms, could be
downloaded! lilled online through the website "www.pbheaith.gov.in” along
with the procedure to fill such forms.

Perisioners would fill up the enrolment lorm giving delails relaling to self and
dependenl members along with 1 regent passpori swze phetes of each
member. The forms can be filled online as well as offine but have to be
submitted in hardeopy through DDO to Insurance Company. The Insurance
Company will collect the filled forms from the DDOs.

Photo Id Cards of the pensioners alang with the guide book shall be handed
over to the respective DDOQ, whers hey she was last serving, for onward
delivery to the pensioner, within 15 days of receipl of filled Enrollment Form
and nol later than 5 days prior to the cammencement date of the Policy Plan
Pericd. by the Insurance Company.

For New Employees.

a. Al New Employess shall e compulsenly covered winder PGEPHIS,
b. At the bme ol lbeir entry inlo service they are teguired 1o Garry out required

documentary formalities related to enralment under the Scheme at thewr
respactive places ol posting.
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¢. "Employse shall fill up form enrolmeant form. providing 1 resenl passporl size
photographs of the family each (individual) and submil the filted Enrolmeant Form
to the DDO of hist her Department within 7 days of jgining into the service.

. Insurer shall arrange to collegi the enrolment form & family photograph from Ihe
respective DD0s under ackhnowledgement, alter recenmg nlimation fram the
Doo:

f. After required processing of the Enrolment Form at the Insurer's! 'PA's end, ID
card shall be issued by the insurer and handed over (o the to the DDO far
oriward delivery o lhe new employes,

g. The ingurance cover shall be effective trom the date of joming of an employea.

Note: The Insurer will have to complete the following activities before the start
of the Policy Plan Period:

« ~Empanelmem of tire Hospilals/Nursing Homes/Day Carg Chnics.

» Setting up of Project Othice! Disinct Olfices -

*  Seling up ol adeguate ntrastruchare requitad for the implamentation ol
the Scheme.

19, EXCLUSIONS:

The Insurer shall not be liable to make any payment under this Scheme in
respeci of any expenses whatsoever incurred in connection with or in respect of:

A. Hospitalization Benefits:

1) Conditions that do not require hospitalization:

a) Candition thal do no! reguire hospilalization, Outpatient Diagriostic, Medical and
Surgical procedures or treaiments unless necessary for freaimen of 2 disease
covered under Day Care procedures or Inpalient hospitalization.

b) Expenses incurred at Haspital or Nursing Home primarily tor evalualion /
diagnostic purposes only. during the hospitalized period, Expenses on vitamins and
tanics ete unless torming part of treatment for injury or disease as certified by the
attending physician Expenses on telephone, tonics. cosmelics ( ioiletnies, etc

2) Any dental lreatmenl or surgery which is correciive, cosmelic or ol aesthelic
procedure, including wears and tears elc. unless arising fram disgase or accdent
which requires hospitalization for treatment.

3) Congenital external diseases etc: Congenilal External Diseases or defects or
Anomalies,

4) Sex change or treatment which resulls from or is in any way related to sex change.
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5) Vaccination/Cosmetic or of aesthetic treatment: Vaccination: [nocuiation
or change of life or cosmelc or of aesthelic leatment ot any descnption and Plastic
Surgery other than as may be necessitated due to an accident or as a part of any
illness. Cost of Spectacies / Contact Lens.

6) Suicide etc: Intentional self-injury/Suicide/Self manmade injuries.
7) Naturopathy, Homeopathy, Unani, Siddha, Ayurveda:

a) Homeopathy. Unam, Siddha. Ayurveda reament unless taken as inpanent in a
network hospital.

b) Naturopathy. unproven procedure or treatment experimental or allernative
medicine including acupressure. acupuncture. magnetic and such other therapies
ete. Any treatment recgived in convalescent home. convalescent hospital, health
hydre. nature care clinig or similar gstablishments.

8) External and/or durable Medical/Non-medical equipment of any kind used
for diagnosis andior treatment excepl covered under PGEPHIS scheme.

B. Maternity Benefit Exclusion Clauses:

1. Those insured persons who are already having lwo or more living children will nol be
eligible for Ihis benefit. Glaim in respect of only first wo living children will be
considered in respect of any one insured person covered under the policy ot any
renewal thereof. In such situation any such child born during the policy period, the
same shall be eovered as an additional member at Ihe time of renewal anly.

2. Expenses incuriéd in connection with veluntary medical lermination ol pregnancy
during the lirsl lwelve weeks frum ine date of conceplion are no! covered except
induced by acciden! or other medical emergency to save ihe life ot mather,

3. Pre-natal and post-natal expenses are nol covered LUnless admitted in
Hospital/nursing home and treatment ig taken there.

20. CALL CENTER SERVICES:
I Toll Free Number

Slate wide tall free medical helpling number "104" shall be available to all the
beneficiaries for taking any information/ clanfication regarding enrellment,
benefits available under the Scheme. exclusions, list of enrolled private as well
as government hospitals, process lo be tollowed for logging claim with Insurance
Company or with State Government and for redressal of any complaint regarding
enraliment. treatment, exclusions, benelils elc available under the Scheme, The
complain! will be redressed in a time bound manner.

21. DISPUTE RESOLUTION AND GRIEVANCE REDRESSAL:

Ji any dispule arises belween the parbes during the subsisltence of the poticy
perind of thereatter. m conmachion with the validity, interpretation, implementation
or alleged breach of any provision ol the scheme: it will be setlled in the following
way,
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a. Dispute between Beneficiary and Health Care Provider/Care Provider
and the TPA! Insurance Company:

1) District level Grievance Redressal committee

Grievarce Redressal commitiee shall be set up in each District for all possidle
Redressal of grievance of beneficiaries/Health provider by the Insurar. The
cammittes will gonstitute following members:

i Deputy Commissioner,
i Civil Surgeon
jil Deputy Medical Commissioner
v Representative of Insurance Company
The Committee will resolve the Grievance with in 30 days from the dale oi receiving

the application. Any Party, if not satisfied with the decision of the commiltes, can
reached to the State Level Commitiee.

» State level Grievance Redressal commitiee:

The next level of Grievance Redressal will be State Level SGRC
consisting having following members.

| Principal Secretary, Health & Family Welfare Punjab
i Managing Director, PHSC

iii Director Health Services, Punjab

iv State Representative of Insurance Company

v Nodal Officer, PGEPHIS

The Committee will resolve the Grievance with in 30 days from the date of
receiving the application. The Decision of the Committee Shall be final & binding
o all ihe parties.

b. Dispute between TPA/ Insurance Company and the State Government

A dispule belween the State Government /Nodal Depariment and Insurance TPA/
Company shall be referred lo the respective Chairmen/ GEQ’s/CMD's of the Nodal
Department tor resolution. In the event that the Chairmen/ CEQ's / CMD's are unable
160 resalve the dispute within {60 ) days of it being referred to them, then either Party
may refer 1he dispute Tor resolution 1o a sole arbitralor who shall be joinlly appointed
by both parlies, or, in the gvent thal the parties are unable lo agree on [ha person to
acl as the sole arbitrator within {20 } days afier any party has claimed for an
arbitration in wrillen form. by three arbitrators, ong lo be appointed by each party
with power to lhe twe arbitrators so appointed, to appoint a third arbitrator,
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» The law governing the arbitration shall be ihe Ambitration ahd Coneiliation Act, 1386
as amended or re-enacted from time to time.

« The proceedings of arbitrafion shall be conducled in the English Language.

« The arbitration shiall be held in Chandigarh, Punjab.

NODAL DEPARTMENT:

a) The Punjab health System Gorporation wauld be the Nodal Department for
the implementation of PGEPHIS.

by A Coordination Committee having the representatives from The Department
of Health & Family Wellare, Punjab, Finance, Planning, Pensioner Welfare
and Department of Admunistrative Reforms & Public Grievances for
maniloring the implementation ol the Scheme on a regular basis.

¢) The Punjab health System Corporation will monitor data related plan like
errolment, empanalment of hospitals, authorization status. claims status,

Note: Any liability arising due to any defaull or negligence in providing or
performance of the Insurance Services shall be bome exclusively by the Insurer
who shall alone be responsible for the defect and [ or deficiencies in rendering
such services, The complete financial and legal liabilities, if any, arising
conseguent to the operationalization of the Scheme or the Policy, shall rest
exclusively and uniconditionally with the Insurance Company.

OPERATIONAL TERMS AND CONDITIONS APPLICABLE TO THE
REIMBURSEMENT CLAIMS.

All hospitals of the Punjab Heaith Systems Corpgration (PHSC), Civil Hospitals,
Government Hospitals and Governmenl Medical Colleges/ Research Institutes
located in the State of Punjab and Chandigarh and Govt Hospitals in New Delhi
shall be automatically included in the list of Provider Hospitals where the
nencliciaries can aval madical services as covered under the terms and
conditions ol the Scheme. In an evenl. the sforesaid hospitals fail to provide
cashless treatment, beneficlary shall be entilled lo avail reimbursement ol his/her
claim, subject to lhe submission of claim within 30 days from the date of
discharge from the hospital.

The reimbursement lo the beneliciary against the clawm of the treatment availed
in the private hospital located anywhere in India except Punjab, Chandigarh and
NGR area [Gurgaon, Noida and Delhi), shall be made in accordance with Lhe
PGEPHIS rales, irrespectve of the aclual expenditure incurred by the
beneficiary, subject to the submission of claim within 30 days from the date of
discharge from the hospital, For treatments that have not been mentionéd in the
PGEPHIS rate list. the reimburseément shall be made in atcordance with the
PGIMER Rates. Chandigarh.

K.
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The treatment in PGIMER, GMCH-32 and State Medical Colleges of Punjab and
Governmenl Hospitals in NGR arga (Gurgaon, Noida and Delhi) will be covered
al Govl. Hospital rates as applicable in such Govt. Hospitals or PGEPHIS Rates,
whichever is less, The consumables. medicineg/investigations thal are not
dvailable 1n Govt. Hospial and are purchased by the beneticiary from outside
shall also be reimbursed by the TPA lo the Bencficiary, al the PGEPHIS Rates or
the rates as billed by outside source, whichever is less.

The beneficiaries shall bear all the expenses neurred  on
treatment/nospitalizafion In the Govi Hospitals. wherg (he treaiment is not
svailable off cashless basis and shall later claim lor reimbursement from the
TPA, within 30 days from the date of discharge from the Govl. Hospital.

Benefits Up 16 7 days Pre Hospitalization & up o 30 days Post Hospitalization
respectively which would cover all expenses related to reatment of the sickness
for which hospilalization was done shall be covered on cashless basis al
PGEPHIS Rates. in empanelied private hospitals in Chandigarh, Punjab and
Panchikula, on raimbursemant basis in Governmenl Hospitals al respective Govl
Hospital rates or PGEPHIS Rates, whichever is less; on reimbursemant basis in
the private hospitals in remaining pars of the country al PGEPHIS rates or the
rates as billed by the private hospital, whichever is |ess, subject to the
submission of bills to the TPA within 60 days of the date of discharge from the
hospital,

Medical reimbursement of bills against chronic diseases, that are covered under
the existing Punjab Medical Attendance Rules, shall be admissible as long as
gither the palient is trealed as indoor patient or as oul door patient having valid
“Complicated c¢hronic disease ocertificate”. Trealment can pa mad from any
hospital/Nursing Home/clinic localed anywhera in India. Complicated chronic
disease cerlificate” has lo be issued by Slale Governmen! Medical Colleges,
PGIMER Chandigarh, AlMS Deihi and GMCH Chandigarh. The beneficiary shall
avail this benefit on cashless basis in designated slores and empanelled
hespitals in all the districts of Punjab and Chandigarh.

CHECKLIST FOR REIMBURSEMENT CLAIMS:

=

Copy ol Phota 1.0. Card,
2 Orginal Hospital bill with bill breakup details, Pharmazy bills with prescriptions.
3

Onginal reports with Laboratary Bills, and prescriglion for investioatians.

I

Original Radiclogical Investigation reports with Irmagas,

50
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Orriginal or attested Decharge summary of the fnspital with Date and Time of
admission & discharge menlicned in il

Chaim form signed by (he patient o the clamnmsanl
Daath cartiticate in dealh cases.

For the medicings purchased, the bifls m original and prescriphicn by Lthe traaling
doctor’ hospital.

FIR or MLC report in accident, If the case has bean registered with Local polica
staticn

Bar codes. Bateh Number and Invoices for the stents, implants, catheters eic.

EE 2 L L
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SPIO(Nodal Officer)
PTL, Jalandhar.
Ph-No. GIE22-0G62361

Ref. No. PTUWRTUN/ 3323 Dated ; |2 g@@

MS. HARMEEN KAUR
Do 5. H.5. Soch

9 Lane MNo. b,

Hukkam singh road,
AMRITSAR.

Subject:  Supply of Information under RTI Act 2005,
Case No. 3948
Dear Applicant

Please refer to your appeal on the subject mentioned abiove. This information is received from
Deputy RegistrarfHRD), PTU vide ref. No. PTU/DR/HRDY 2248, dt. 02.12.2014 attached

herewith.

Note : 01 Page is attached. W'L =%
\ ddl. SPIO (Nodal Officer)

N PTT. Jalandhar

ywafeaas mioarat [ Appellue Authority | .
givreara it dty, memE 4] Y
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PUNJAB TECHNICAL UNIVERSITY JALANDHAR
{Dept. of HRD)

SPIO Nodal
PTU Jalandhar

Subject: Information under RTI

Case no, 3948

In this regard, it is to inform you that the matter regarding considering GPF &
pension scheme to the officers/faculty/staff was put up to the Board of Governors in
its 53 meeting held on 6.8.2014 and the Board decided that the matter be put up
to the next meeting of Finance Committes.

:.' .
Deputy Registrar (HRD) ,,

o



PUNJAB INSTITUTE OF MANAGEMENT (PIM)
PUNJAB TECHMICAL UNIVERSITY MAIN CAMPUS

r——— e

D. No. PIM/DIR/918 MONDAY, 30 JUNE, 2014

The Registrar
Punjab Technical University
Kapurthala

Subject: Final Request — Admissibility of Pension Scheme

Respected Sir,

As per my previous requests vide letter nos. PIT/DOM/68 dated May 17, 2012,
PITK/DOM/438 dated June 5, 2013 and PITK/DOM/M93 dated July 26, 2013, 1 have
repeatedly been requesting you 1o kindly let me know the admissibility of old pension scheme
and GPF to me as per Punjab Govemnment Rules. T received one response from the University
on 18/05/2012 stating that 1 can get my fund deducted under EPF or NPS, Subsequent 10 this
| had submitted rules pertaining to pension and GiPF vide circulars of Punjab Goverment
which clearly showed that 1 am entitled 1o old pension scheme under rules, In my tast letter, |
had even mentioned that my professional plans at my parent University i.e. Guru Nanak Dev
Uiniversity {wherein [ was entitled under the old pension schems as [ had joined prior 1o
01.01.2004) were contingent upon the admissibility of pension at FTU.

Recause of no response from PTU and a final notice from GNDU regarding o further leave
to be given 1o me, 1 had no option but to resign from GNDU hoping that a State Government
University like PTU will follow rules laid down by Government of Punjab and ensure that its
employee is not part of any financial loss on its account. | have been receiving innumerable
verbal assurances that a decision in my case will be taken soon and that the matter 10 this
effect is in the pipeline, However, no written confirmation of any decision has been given (o
me by the University nll date.

It may be noted that no response from the University for almost 3 years has lead to a lot of
mental agony and harassment lo me not to mention thé lacs of Rupees which I have not been
able 1o save because of silence / indecision on the part of PTU becanse of non-admissibility
of General Provident Fund (GPF) and pension to me. [t may be worthwhile to note here that
my GPF account at GNDU is also lying dormant for the last three vears in which my interest
income pet :.-eﬁr use 1o be approximately 1 lacs per year. Not to mention INR 2,530,000
(approx) which [ use 1o get deducted every year out of a salary of INR 6,50,000 (approx).
Had the University started dﬁduct'u{g my payment wowards GPF in 2011 itself, it would have
grown immensely by now.

1 would also like 10 bring 10 your kind notice here that whenever [ had moved my file for
admissibility of GPF and the old pension scheme to me. 1 was verbally asked every time 10
subimit supporting documents which were pertinent to my case. | have been doing so 2

. |s06, 968, 874, 18R , ST5,
._,L'u:ﬂﬂl.*.--&'. B ls. E-:r‘ [/‘ EE 3':?.". 592 ; ??3 ﬁ&m‘f?ﬁ'ﬂlﬂﬁ g



PUNJAB INSTITUTE OF MANAGEMENT (PIM)
PUNJAB TECHNICAL UNIVERSITY MAIN CAMPUS

e ____ m

number of times bul never received any response. | am once again submitting all documents /
rules / circulars of Punjab Government which are applicable in my case. Please note that the
concept of pension has been clarified by courts time and again. It is not & charity or bounty
nor is it a gratuitous payment solely dependent on the sweet will of the emplover. It is eamed
for rendering long-term service and is often described as deferred portion of compensation of
past service, | have been selected on merit at PTU because of my past service and experience.
And to be considered under the old pension scheme is my valuable right.

This letter may kindly be treated as a final request from my pan regarding admissibility of
old pension scheme as per Punjab Government Rules {copy attached). It is also requested that
I may kindly be responded to within 15 days of receipt &f this letter.

Thank you,
Regards,

J—[ﬂﬂmﬁ_#h E-" l’L
{Dr. Harmeen Soch)y—

Director Incharge

CC: Hon'ble Viece Chancellor Sir



PUNJAB INSTITUTE OF MANAGEMENT (PIM)
PuUNJAB TECHNICAL UNIVERSITY MAIN CAMPUS

—

D. No. PIM/DIR/957 MomNDAY, JULY 14, 2014

o

The Public Information Officer (PIO)
Punjab Technical Umversity
Kapurthala

Subject: Information regarding pension case

Respected Sir / Madam,

Kindly provide me each and every detail of progress on the file numbers PIT/IX /68 dated
May 17, 2012; PITK/DOM/438 dated June 3, 2015 and PITK/DOM/ME3 dated July 26, 2015
and PIM/DIR/O1E ~dated June 30, 2014 addressed to the Registrar. PTU regarding
admissibility of old pension scheme and GPF as per Punjab Government Rules 1o the
undersigned,

Thanking You.
¥ours sincerely,

R

{Harmeen Soch) e .
Director Incharge

14
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[. No. PIT/DOM/68 Date: May 17, 2012

.-"-. ! :
To
The Vice Chancellor
Punjab Technical University
Kapurthala
¢

Subject: Provident Fund Deduction \

Sir,

It 15 requested that my case for provident fund deduction be processed at the earliest. [ joimed
PTU on Nov 30, 2011 and as yet no provident fund has been deducted from my salary, When |
approached the establishment, | was told that the orders were sent last vear to accounts. And
when I approached the accounts department, [ was told that they have not received any order till
date,

[ am losing the opportunity to save money apart from the loss of interest on the amount had |
saved some. e T M am

s i S S 2 J

Kindly, get my casc processed at the earliest,

Thanking yvou. fa'??%fﬂ_i__ {? J[:é, -
Best regards, S_) #’ﬁ—?;_‘};?g::fﬂ Q_"_-’.IE’ T
“; ; lao et . -2

{Harmeen Kaur Soch) JPET 5‘,{"{_1’5: e ‘3-‘1.%‘

Associate Professor =%
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PUNJAB INSTITUTE OF TECHNCLOGY, KAPURTHALA (PITK]
DEPARTMENT OF MANAGEMENT (DOM)

M

D. No. PITK/DOM/ 438 Dated: June 5, 2013

To

The Director

Punjab Institute of Technelogy,
Kapurthala

Subject: Confirmation of admissibility of Old Pension Scheme

Respected Sir,

It is requested that admissibility of Old Pension Scheme may kindly be confirmed to me
keeping in view the teaching service rendered by me as assistant professor in the Department
of Commerce and Busingss Management of Guru Nanak Dev University, Amritsar from Jan
31, 2001 to Nov 29, 2011 prior 1o joining Punjab Technical University, Kapurthala.

Thanking you.

Reg::l:ds.
“.J'iﬁ" +-1-1_,L5L-..a-.f-‘l 'ff_j:"i

(Harmeen Soch)
Associate Professor (Marketing)



PUNJAB INSTITUTE OF TECHNOLOGY, KAPURTHALA (PITK)
DEPARTMENT OF MANAGEMENT (DOM)

D. No. PITK/DOM 483 FriDAY, 26 JuLY 2013

The Director,

Punjab Institute of Technology (PTL! Main Campus),
Punjab Technical University,

Kapurthala.

Subject: Reminder — admissibility of Pension Scheme

Respected Sir,

A3 per my carhier letter . No. PITEDOM/M438 dated 562013 vou are requested o once
again ¢onfirm the admissibility of pension scheme 1o me.

My sanctioned leave al me parent university {Guru Nanak Dev University, Amritsar) ends on
Auvgust 28, 2013 and my future professional plans are contingent upon the admissibility of
pension to me at PTUL

A few desired documents are attached with this file for vour kind perusal.

Thanking vou.

Regards,

Jawian b S

{Harmeen Soch)
Associate Professor (Management)
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| produce an attested copy of medical fitness certificate from their previous
employer, at the time of joining this Institute.

Character You should produce at the time of jeining the duty, the Character l;.:rti‘l’ﬂ:a;
an the attached proforma from a responsible person.

Termination of | During the period of probation or temparary appointment, services are liable
gervice 10 termination with one manth's notice in writing given by either wde. After
: confirmation, the condition for termination of service shall be accordng o
= Statutes / Rules of the unmrm-.'. - -
Medical The Employees of Departmant of Managemant at Kapurthata Campus of PTU
Attendance and | will be entithed to reimbursement of medical expenses incurred by them on
Treatmant | themselves and their dependents as approved by the BOG of PTU from Lime
| o time. ]

1l

11,

13

At the time of your joining the following certificate n original [with attested copées) have to be
produced for verification and return:

a) 55LC or School Certificate in proof of Date of Birth

b} Certificate relating to educational, technical qualification and previous services, if any,

¢} In addition, you are reguested to submil @ declaration that you are not under bond of
agreement or under obligation to serve the Central Gowl, a State Govt., University or a Public
Autharity/Undertaking, Institution.

Dtiver Conditigms:

a] o Employee of the Institute can contract plural marriage without the  permissian of the BOG.
b} Every emplayee of the institule has to take an oath of allegiance to Indiz and to the Constitution
of India as per prescribed form. The oath will be administered by the HOD/Centre concerned

Forms of attestation are accordingly attached harewith
¢} The duties and responsibilities will also include the activities as assigned by the Competent
Authonty from time to time

i

General

All other terms & conditions of service and rules of discipline and conduct as contained in the
Siatues and the rules framed there under shall be applicable. Those who are already in Govt.
service are required to produce relieying order and last pay centificate indicating therein the date of
next increment from thelr employer at the time of joining this institute.

If the above terms and conditions are acceptable, you should report for duty in any case not later than
31 Oct 2011

You will obtain clearance from your present employer before joining duty

=k




You should acknowledge the receipt of this jetter by return of post and Intimate the date when you will
| join the post offered. If no reply is recoived within 10 days of receipt of this letter, it will be presumed
that you are not interested in the offer and the same will stand cancelled

Yours faithtully
Deputy Registrar

Capy to:-

5 to VC for kind information of the W
- Regisirar

| g BFector (Finance)
Personal Fi

e
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. w# 61sf BOG-IRGPTU- 104 2016

” Item No. 61.14

Item Mo. 61.15

Item No, 61.16

Item Mo. 61.17

Item No. 61.18

SIC orders in complaint case 466,467 468,469,4718472 filed by
Sh. Sadhu Ram Kusla

The status was nated.

Decision on services of NetIIT ( Consultant)
The Board discussed the matter and approved the same,

Progress regarding preparation of strategic plan and DPR for the
University by EdCIL.

The Board discussed the matter and decided that DPR be completed In
time bound manner, EACIL to make a presentation before the Board In
the next meeating.

Preparation of detailed project report regarding University
Management System (ERP)

The Board discussed the matter and desired that while preparing DPR,
the success stories of similar implementation in some of the good
universities/ institutions must be considered.

Any other item with the permission of Chair.

(2) Representation of Dr. Harmeen Soch, Associated Professor,
IKGPTU

The representation regarding Pension case of Dr. Harmeen Soch be put
up In the next meeting.

(b)Status of Grievances on Portal

Board took serious note of pending grievances and directed that
pendency should be addressed immediately by the concerned authorities
of the University. It was also desired that University should make its
Grievances Portal more user friendly.

Meeting ended with a vote of thanks to the chair.

10 Q -~V |
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Universal Human Values. As a part of thelr work, they will either develop models or prototypes
or implement their research ideas on a small scale, Each fellow will have a8 mentor to guide their
research work.

Details attached In Annexura-LX,

Sewa Fellowship:

Bhagat Singh Vivevakananda Vichar Kendra (BVVK) Sewa Internship is for students of PTU. In
this program students stay in villages and siums to do the various projects in their summer
vacations. The main objectives of the Sewa internship is to understand the problems and
hardships of the people living in the villages and slums and to identify their needs and
problems and involve them In problem-salving, develop among themselves a sense of social and
civic responsibility, utilize their knowledge in finding practical Solutions to individual and
community problems. This internship will be held under the guidance of faculty member to be
identified by BVVK, Youth and cultural affairs, PTU.

Details attached in Annexure-X

The item Is placed before the Board of Governars for consideration and approval.
Item No. 53.8 To consider GPF & pension scheme to the officers/faculty/staff

To consider the admissibility of Old Pension Scheme induding (General Provident Fund) to
those employees who join PTU after rendering the service under the Central Govt/Central
Autonomous Body or State Govt/State Autonomous Body/recognised universities/other
recognised educational Institutions Including Institutions deemed to be universities under old
pension scheme.

A proposal with supporting documents is placed at Annexure-XI

O FOr Consiaerd

Previous service of an employee on joining this university will be counted for the purposes of
Pension (Old/New only) if they have served under the Central Govt/Central Autonomous Body
or State Govt./State Autonomous Bodyj/recognised universities/other recognised educational
institutions Including Institutions deemed to be universities, subject to the following conditions:

4 TLLEL -

(A) The employees ,who have rendered pensionable service in the above mentioned
organisations, shall have to deposit the Pension Fund (including gratuity) with up to date
interest received from the previous employer or by the employee concerned himself on joining
the post or on sanction of the pension scheme by the Vice Chancelior to this university.

(B) Any employee of the above mentioned organizations who was covered under Old Pension
Scheme on 31.12.2003 or prior to that ,and gets selected and joins against a new post in this
university after resigning his post on technical grounds/submission of technical resignation will
continue to be placed in Old Pension Scheme Including General Provident Fund.

(C) Subject to above said Regulations, the rules framed by the Punjab Government relating to

7
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Pension Scheme etc, for their employees along with amendments made from time to time shall
be adopted in so far as these are not inconsistent with the Statutes of the university.

(D) The Regulations governing General Provident Fund of Guru Nanak Dev University, Amritsar
be adopted as such, since these are on the lines of Punjab Government.

Supporting Documents

1. Perusal of Punjabi University Patiala Calendar, at page 104 under Rule 9 (1) (Annexure xXI
C) provides the sanction of Pension and counting of previous service rendered by the
employee.

Guru Nanak Dev University Amritsar Calendar under Rule 10 and Rule 11(]) appearing at page
115 and 116 (Annexure XI D) has appreved counting of previous service towards sanction of
Pension for the new employees.

Punjab University Chandigarh at page 183 of its Calendar under Rule 3.14 also refers to
counting of previous service towards sanction of Pension for the employzes (Annexure XI B)

2, In that avent the incumbent has to bring his share of Pension and Gratuity from the former
institution as per rules along with update interest.

3. The Circular Issued by Govt. of India No. 6/10/2008-6lvppq/723 dated 24-10-2008 duly
adopted by Punjab Government has finally clinched this issue by stating at the end that these
instructions have to be followed as such in letter and spirit. These are that employees coming
from Central Govt. or State Govt. joining new postings after resigning on technical
grounds/submission of technical resignation shail oniy be placed UNDER OLD PENSION scheme
provided that their joining the earlier posting under govt was covered under Old Pension
Scheme prior to 1,1.2004.

4. The Civil Service Rule of Punjab Gowvt. regarding Retiral Benefits of Pension (Old/New) ,
Gratuity, and C.P.F, have always been followed by the different State Universities of Punjab
including Punjab University Chandlgarh since their inceptions. Moreover, the university
employees were coverad under Chapter I1I Volume II.

5. Guru Nanak Dev University Amritsar in its Calendar Volume 1 at page 115 under Rule 10 has
referred to acceptance of all amendments made by Punjab Govt. from time to time. (Annexure
XID).

Punjabi University, Patiala has also adopted this regulation to the same effect under para 10
and the decision of syndicate taken on 25.10.2003, para 5 (Annexure XI C)

6. The Statutes relating to GPF adopted by Guru Nanak Dev University are enclosed as
(Annexure XI F)

The matter is placed before the BOG for consideration and approval.

MJ’
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Agenda Item No. 1:To cansider the proposal for Group Leave Encashment Scheme and Group
Gratuity Scheme for University employees

The competent authority has approved the financial proposal of UC of india for Group Leave
Encashment Scheme and Group Gratuity Scheme for University employees as details given b low :-

{a) Group Leave Encashment Scheme ° Rs. 4,04,57,157/-
{b) Group Gratuity Scheme - Rs. 3,46, 04497/

Eresh proposals as received amounting to Rs, 51880967 for Group Gratuity Scheme a2nd Rs.
44472397 are attached as (Annexure A’ and 'B')

The matter regarding Group Leave Enca shment Scheme and Group Gratuity scheme for employee is
placed before the Finance Committee for deliberation.

Agenda Item No. 2 : To consider GPF and Pension Scheme to the Officers/faculty/Staff

The matter regarding admissibility of Old Pension Scheme including {General Provident Fund) to
those employees who join PTU after rendering the service under the Central Gowvt/Central
autonomous Body or State Govt /State AuTonomaous Body/recognized Universities/Other recognized
educational institutions including institutions deemed to be universities under old pensicn scheme
has been discussed in by the Board of Governors in its 53rd meeting held on 06.08.2014, After
deliberation upon the issue, the anard has desired the matter may be put up to next meeting of

Elnance Committee.
A proposal with supporting documents is placed at Annexure 'C.
Recommendat laced b the B are as under

Previous service of an employee on joining this University will be counted for the purpose of Pansion
{0ld/New only) if they have served under the Central Govt/Central Autonomous Body or State
Govt,/State Autonomous Body/recognized Universities/Other recognized educational institutions
including Institutions deemed to be unlversities, subject to the following conditions :

(a) The employees, wha have rendered pensionable service in the above mentioned organisations,
shall have to deposit the Pension Fund (including gratuity) with up to date interest received from the
previous employer or by the employee concerned himself on joining the post or on sanction of the
pension scheme by the Vice Cha neellor to this University,

(b) Any employee of the above mentioned arganizations who was covered under Old Pension
Scheme on 31.12.2003 or prior to that and gets splected and joins against a new post in this
University after resigning his post on technical grounds/submissian of technical resignation will
continue to be placed in Old Pension scheme including General Provident Fund.

{c} Subject to above said Regulations, the rules framed by the Punjab Government relating to
pension Scheme etc, for their employees along with amendments made from time o time shall be
adapted in so far as these ara niot inconsistent with the Statutes of the University.

!
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{d) The Regulations governing General provident pund of Gury Nanak Dev Univarsity, Amritsar be
agopted 25 such, since these are on the lines of Punjab Government.

A proposal with the following supporting documents is placed at annexure ‘T

1. perusal of punjabi University patiala Calendal; at page 104 under Rule 9 (1) provides the sanction
of Pension and counting of previous service rendered by the amployee.

Guru Nanak Dev University, amritsar calendar under Rule 10 and Rule 110} appearing 2t page 115
and 116 has appmued counting of previous service towards canction of pansion for the new

employEes.

punjab University chandigarh at page 183 of its Calendar under Rule 3 14 also refers to counting of
previous service towards sanction of Pension far the employees.

2. In that gvent the incumbent has o bring his share of pension and Gratuity from the former
institution as per rules along with update interest.

3. The circular issued by Govt. of India No. EIIGIZI]{]B—Eivppq,’?H dated : 24.10.2008 duly adopted
by punjab Government has finally clinched this issué by stating at the end that these instructions
have to be followed as eych in fetter and spirit. These are that employees coming from tentral GovL.
or State Govt joining new postings aftar resigning 00 rechnical gmundf.fsuhmlssinﬂ of technical
resignation shall only be placed UMDER OLD PENSION scheme provided that their jeining the earlier
posting under govt was covered under Oldg Pension scheme prior t0 1.1.2004.

4. The Civil service Rule of Punjab Govt. regarding petiral benefits of Pension iﬂldfﬂew}. Gratuity
and C.P.F have always been followed by the different State Universities of Punjab including punjab
University chandigarh since their inceptions. Moreover, the University employaes were covered
under Chapter i volume 1.

5. Guru Nanak Dev University Amritsar in its Calendar Volume 1 at pagé 115 under Rule 10 has
referred 10 acceptance of all amendments made by punjab Govt. from time to time.

punjsbi University, patiala has also adnpted_tnis regulation to the same affect under pard 10 and
decision of syndicate taken on 29.10.2003, para 5.

§. The Statutes relating @ GPF adopted By GEurd nanak Dev University are enclosed.

The matter may kindly be taken up in the fgrthcoming Finance Committee Meeting.

MY
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|.K. Gujral Punjab Technical University
Jalandhar-Kapurthala Highway, Kapurthala

Professional Development Allowance Scheme

In line with the MHRD guidelines, IKGPTU should support its faculty by
providing financial support for professional development and creation of
research facilities in the institution. Training of faculty will provide quality
teachers for students thereby strengthening higher education. Therefore,
Professional Development allowance per year and start-up research grant can
be provided to University teachers,

Professional Development Allowance as provided by Sixth Central Pay
Commission, Ministry of Human Resource Development vide its notification
F.No.23-1/2008-TS-1l dated 18/08/2009 at item no. &(iii) has approved a
cumulative Professional Development Allowance of 2.00 Lakhs for every block
period of 3 years (Rs. One lakh per year) may be made available to every
member of the faculty on reimbursement basis to meet the expenses for
participating in both national and international conferences, paying the
membership fee of various professional bodies and contingent expenses. The
same may be made available to every faculty member of |K Gujral Punjab
Technical University,

The PDA can be utilized for the following purposes:
1. For attending academic conferences/courses etc.

(i) For attending international conferences and national
conferences,’symposium,’Wnrkshups in India as well as abroad for
presentation of Oral or poster paper/chairing sessions. The allowance
can be utilized towards the following :

(a) Travel Cost (TA/DA)

(b) Payment of Registration Fee
(c) Visa fee (if any)

(d) Medical insurance

(e) Boarding and lodging charges
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(if) For attending summer and winter course/training programs/executive

programs/scientific and technical meetings/interactions in India as well
abroad. The allowance can be utilized towards the following:

(a) Travel Cost (TA/DA)

(b) Payment of Registration Fee
(c) Visa fee (if any)

{d) Medical insurance

(e) Boarding and lodging charges

2. Payment of Annual and or Life membership of professional Bodies
( National/International).

3. Payment of Publication fee for papers for reputed Journals.

4. Purchase of following materials required for professional development.

VL.
VI
IX.

X.

Books, Teaching aids, Learning materials (Printed and Electronic
media)

Journals and/or Proceedings, Scientific and Technical Magazines,
Periodicals(Full or part thereof) Back volumes of journals
Stationary items and stationary cabinets

Office furniture/office equipment

Software and/or data bases and up-gradation

Photocopying of notes, secretarial assistance

Desktop computer and/or Laptop computer and their up-gradation
Computer peripherals

Any other contingent expenses relevant for professional
development

Minor research equipment

The non-consumable items procured out of PDA shall be properly accounted
for and shall remain property of the University. However, any non-consumable
items mentioned at serial no. (i), (vii),(viii), and (x) above may be taken away
by the concerned faculty from the department , on payment of book values as
per book values as per University rules during the period of service or within 3
years of retirement/leaving the service of University.
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Additional terms and condition for 1(i) and {ii):

I.  There shall not be any restriction on the number of events/programs/
conferences as mentioned at 1(i) and 1(ii) to be attended by faculty
member during the non-teaching days, holidays and wvacations.
However, keeping in view that the academic assignments do not suffer
the maximum number of teaching days for which a faculty member can
participate in the events/programs/conferences shall be restricted to
14 in each calendar year,

ii. Faculty member shall be allowed to attend/participate professional
development activities without contribution as research paper provided

participation is limited to one event per year.

The date of implementation of PDA may be taken as the date of its notification,
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I.K.Gujral Punjab Technical University

Finance Officer Office

D 2l i

No. LK.G.PTU/F.0. /29

AP TU|RIC/UCY]

< K.l

Dated :~m)a5}gﬂg

Subject ;: Travel Grant Scheme.

Kindly refer to Finance Officer letter No. 1069, dated 1.3.2016 and
remninder letter no. IKGPTU/FO/07, dated 20.04.2016 regarding reviewing
the travel grant scheme and submit the comments.

But till date, no comments have been received. It is requested
kindly to submit your comments by 5.5.2016 so that the same could be
incorporated in the Action Taken Repaort of next Finance Committee.
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F. Mo, 13- 11 20H%-T5.110
Government of Indin
Mintstry of Human Resources Development
Drepurtment of Higher Educahion
Technieal Section-1]
R
Shasir] Bhawan, MNew Delin
Dited: 18™ August, 2009
Y

I'he Director,
Al Centrally Funded Technical Institulions

Subject: -Revision of pay of teaching and other Staff in Centrally Funded Technical
[nstitutions (CFT1s) following the pay revision of the Central Government

emplovees on the recommendation of 6 Central Pay Commission 6™ CPC).
S,

| it directed 1o say that e Govemment of India hove decided. afier luking into
consideration the recenunendations magte by the Govardhan Mehw Committee. to revie
the Pay af teaching and other stadf of Cemrally Funded Technical institutions followin
the pay revision of the Central Govermment employees on the recommendation af #°
CPC. The revised pay and other service condilions as approved by the Govemmient al
Indin fur the tepching and other stafl in CF11s ore as under: -

L. For Indian Institutes of Technology (T0T), Indian Institute of Science (115}
Bangalore, Indian Institutes of Mansgement (11 Ms), Narional Institute of Industraal
Engineering (NITIE), Mumbai and Indian Institutes of Science Education &
Research (IISERs).

{i} Ledturers

{1} Lecturere are not pan ol (he reguler fculty cadre m these Institbtes. Appoimiment a1
this Tevel may be made gz Lecwreer-cum Post Doctorl Fellow on ¢ontrast hi=is 1o
erlrle bright voung PhoDs to teach and eam expenence 1o premmier institulnis,

(2} Al the eniry level they may be placed in Pay Band PB-3 of R 1 5600-35100 with
Academic Grade Pay (AGP) of Bs60000pm. with seven non-compounded
advance increments.

(31 To encourage lresh PhLs 1o jom e weaching sysent, al feast 100 of the 1wo1al
faculty strength should be recraited mt this level of Lecturer-cum-Post Doceral
Fellow. | lowever. relasation |n tespeet of sducations| aqualifications could be grves
up 10 25% of winl Leowrers recraited, The reasons for such refaxations shoulid be
duly recorded and reporied 1w the Board of Guvernars of the respective instiutions.

(4]  After one vear af post Ph.D) experience, these Lecturers-cum-Post Doctoral
Fellows shall be placed in the AGPaf R 7000-p.m,
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(i) Assistant Professors

i1} l'a b appaimed in PR3 with AGP of Rs. B000-pm,  For direct recruis,
mimom pay in the Pay Band 1o be fixed an Ra 30000 -

(2 For appotntment as Assisunt Professor. one should have 2 Pha) with frs: class or
equivalent [n the approgriale branch with a very goed scademic recomd throughout
and ol leasi three vears' Indusmial/research/tcaching expericnce, excluding
however, the experience guined while purssing Ph.l).

{§ii) Associate Professors

(1} Ta e appointed in FB-4 (Rs37400-67000) with AGP ol Rs89500¢-p.m. For
direct recetits, minimum pay in the PB-4 io be Bxed at Rs. 42800/

(21 For appointment as Associate Professor. one should have @ Ph.TY with fiesy class
or cquivalent in the appropriate branch with 2 very good academic record
throughaut snd o minbhnum of six years Teaching’ Industry! Research experience,
of which ar least three vears” should be al the level of Assistani Professors, Seaior
Sciemific Oficer Semor Design Engineer.

(iv) Professors

[l e b sppoimed in PB-4 [Re3TI00-6TIHIO) with AGP of Re 105000 poo For
direet reeruits, minimam pey in the Pay Bend ti be fixed a1 Rs. 48000/

(2} For appoiniment a8 Professor, one should have & PhD with first class or
equivalent with a very good peademic pecord and a minimum af 11 veirs”
experience.

(3 Up to a maximum of A0% of the posts of Professors at any given point of time
will b ellgible for AGP of Rs 12000/ pam. aler & years' of regular SErvice in
AGDP of Rs 103005 pm, subject w performance evaluation hased on research
publications, Ph.D superyvision. teeching and consublancy sery ices ete.

2. For ather Ceotrally Funded Technical Institutions.

The pay structure and designations for all other Centrally Funded Technical
Institutions will generally be the sume a5 per the schome of revision of pay of eachers,
eto tn Universitics. ete. as notified hy (he Ministry of HRD vide letter No. 1-3272006-
ULIVELI ) dated 3158 December, 008 und clarification issued thereon from tume to lme.
Howeves, in the case of National nstitutes of Technnlogy (NITs), Indian School of
Mines University (I5MU), Indian Institutes of Information Technolozy (IT713) and
Sehools of Planming & Architecture (SPAs), the following sceelerated promotionu
benafils will he given while maintaining the UGC Pay Structre angd designulions.

(8} Seven non-compounded sdvance increments shall be admissibile al the entry
level of recruftment as Assistam Professor to persons possessing the degree of

Il [ gwarded in the relevant discipline
n

o7



ih) i An Assistant Professor possessing the degree of PhoD in the relevam
diseiphine and with repular service of 3 veurs gt AGP ol Rs.00000-
p-cghall be eligibfo for rigving Lo AGF of Rs 700U pom.

iti) -*‘m ;'I";E."IEEHLI]I“II ]-‘mjuﬁa: pissessing the degree of PhD in the relevam
discipline and with regular service of 3 vears” ot AGP of Rs, 7000-
poon. ahall be eligible for moving o AGP of R 8000/ pLim

ikl An Assistant Professor possessing the desres of PhD in the relevan
diseipling und with rezular scrvice of yiaes” ar AGE of Ry &O0.-
Pt shall be eligible for moving 1w AGP of Rs,900{~ pm. and re-
designated as Assacime Professor.

@) Associnte Professor completing 4 yemrs’ of regular service in the AGE of
R 9000/ and pogsessing a Ph.I} degree in the relevant diseiplive shali e
cligible o be appoinied and designated s Pralessor, subject to other
condittons. of academic performance as laid down by the UGT and oy the
aniversiy, ifany. Mo twacher ather than those with & PhoD shall be nromoned.
appointed or designared sy Professor. The Pay Band fior the post of Prolessorg
shall be Ra37400-07000 with AGP of Rs, 10000/ fm,

tdy  Tlpto s maximum of 20% of the sanctioned post of Professors shall be placed
n PB4 |n the AGP of Re 12000/ pm. after regular servicd ol & years™ as
Professor in the AGP of Rs 10000 and the minimam pay in the Pay Band will
be fined 81 Rs. 48000 pm. Other eligibility conditions will be s laid down
by the UGC,

ted  All promonons will be based on performance evaluation snd subject 1o
fullillment of other conditions laid down by MHRD beor No, 13203000
UETALL (1) damed 31™ December, 2008

L8 Extsung faculty of TITs and ISML, Dhanbad stall be given the replacement pay
being proposed for 1Ts, a5 personal o them. Revisad pay, 0% given in Pora 2 ahove wall
be zpplicable for those reeruited on or after the dute of issue of these ordis,

4 Rirectors:s As regards the Directors of the Centrally  Funded Technical
lnstitations {CFTEs) it was decided 1o follow & rwo-tier structure s in the case of
faculty positions, s wnder--

(@l For Doectors of Ty M8, LSe Bangnlore, [ISERs, NITTE  Mumbai, a fixed
pay ol RaELOMY- pom.

(hi  For Directors of NITs, HTs, ISMLU, Dhanbad, WIFFT. Ranchi, SPAs, SLIET,
NERIST, CTT. NITTTRS, pay of  Rs 75000 plus Special Allowance af
R 3000/- p.m, as spplicable 10 Vice Chancellors of Universities,

5 Cadre of Librarions and Directors of Physical Edueation will be given the
revised pay and othet benefits as notified vide MHRD letter No. 1-32/2006-CL1VTLT (1)
dated 31" December, 2008, The qualifications wnd the age of superanmisation (60 vears)
will remain uochanged.

i
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6. The revised pay  of Selentific Officers/Desipn Staff shall be mapped ino the
notmal replacement pay of §% CPC. However, if the Scientific Officers / Design Saff are
doing teaching work, their revised pay o8 approved for the teaching stafl shall be
applicable,

i Foeulty Structwre: The flexbde faculy  structure will coutingg i hose
mstiations where 1 s already In cperation. However, institutlons Uke ISAMLUAN T 2 which
wire eariier under the [T pay stucture will have the sane facubty structore as in LGC
scheine excepl for the accelerated promotions as provided under Para 2 above, The
Minmstry of Human Resource Development (MHRD) will devise suitable academic
criteria for thoge instintions which may like m change over to 8 four-tier flexible fculty
STruehere.

H. Dnler service conditinns:

(1Y Annual merément will be at the e of 3% of the pav a5 per the CCS (R
Rules, 2008 (puy in the pay band plus applizable AGP).

{i] Pay it the pay band and Academie Grade Pay shall nor exceed 1he bindits set in
the CCS (RP) Rules. 2008 i.c. Hs BOGKD -.

i A cvmulinive Professional Development Alowancg Jor B3 lakiy for every
block period of 3 vears (Rs. One lakh per year) may be made avallable m every
4 member of the faculy om reimbursable bagis o meet the expenses for
participating in both natonal and inemovonal conferences. paving lhe

L membership fee ol various proféssional bodies and contingent ex penscs.

{ivi Revised pay scales will be effective from 1.1 2006 and other ellowanees from
|8, 2008 apd pav of existing incumbents will be I::.wd. a4 per the formula given
in the TCS (RP) Rulex, 2008 and the Fisadon Table piven in Amnex-1 of
Ministry of Fraance OM No 1/Z2008-1C dated M August, J00R.  This i
further subledt to the proviso that the revised pay of existing incumbents as o
1.1.2006 will not be jess than fhe minimum pay at the enny fevel for direct
recruits in each eategory in the case af ITTs, 11Ms, 1USc, TISERs and NTTIE
Fhis would effectively meun that,

a1 Assisuust Professors in the pre-revised scale of Re 12,000 - Rs 18500 with
lrasie pay ranging from s, 120000 0 R 57800 pom. will be placed o1 the
mandmumm of B 340000 pme For ithose ineumbents with pre-revised busic
pay of more than Bs [57805, theie revised pay will be determined by
multiplving the existing pay as un 11,2006 by a factor of 180 and rounding
off the mvalriple figure to the pext muliple of 10 s glven in Rule 7 (1Ra)04
of the CCS |RP) Rules. 2008,

b} 0 the ease of Associme Professors o the pre-revised scale of Fs. 16,40 -
e 20000 with basic pay onging from Re 16,3005 (o Re 08200 pom. the
mininung will be fixed at Rs 42800 For those incombents with pre-revised
pay of mone than Ks 8200, the revised pay will be as per Fisanon Table
vorresponding 1o pre-revised pay scale of 5-26 as 1‘E'w«r:n in Annexure-I of
Ministry of Finanee's 0. M.Mo.1/172008-1C dated 307 August. 2008,

4
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¢} In the case of Protessors in the pre-reviged sele of R IBA00-22400 with
basic pay munging from R 18400 w0 s 20400 pum. will be placed af the
minimum of fs 43000/-. For those incumbents with pre-revised pry ol more
than Rs. 20400/, the revised pay will be as per Fixation Teble corresponding
o pre-revised pay scole of 529 as given in Annexure-1 of Ministry of
Finance's 0.5 No. | 7172008-1C dated 30™ Aagust, 2008, '

) I respeat of other caltgories of instituions, pay Tisation will be mede ay pet
COS (RIPY Rubes, 0K npd tha Fivment whle issued by MHRID For LG funded

o the web-site of MR,

B, For Registrars, Dy. Registrar, Asstl. Registrar, UGC pay scales will apply o
Registear, Dy Regiswars, Assistant Registrars of [[Ts, I8ERs, NITs, 115c and Deermid to
be Universities subject (o they possessing the qualifications and experience a5 preseibed
by DG from time to time, Fur ethers, normal ceplacerment seale as per CCSRP) Rules.
98 will apply. Age of superannuation will, bowever. continue to be 60 years

I,  Anomalics, if any, in e implementation of this order may be brought 10 the
notice of the Deparment of Higher Eduewtion. Ministry of Human Resource
[revelopmient,

Yours fuithfully.

_l 1_ ——
f. o d L™
(Pratima Dikshit)
Irector { 107

Copy b -
b Principal Secretuary 10 Prine Minister, South Block, New [edhi,
2. Seeretry (Coordination}, Cabinet Secretarial. Rashtrapali Bhawan, Mew Delhi

i Sectetary. Department of Expenditure, North Block, New Delb,
4 Secretury, Department of Personnel & Training, North Block, New Delhi
¥ Seeretacy. Depariowent of Agricoliure Resgarch end Bducation, Krishe Bhissan,
Mo [Deihi
fi. ‘EM?«EEi- ' pﬁi. of Health and Fimily Welfare (Medical Education). Nirman
: § Acting Chairman, All India Couneil for Technical Education. Mew Delhi.
8 Yecretary. University Grisnts Commission, New Delki
'b"ﬁ‘.‘-. Weh Master, Mintary of Human Resouree Development for publicaion on the

website of the Minisiry, hosted by the Notimal [nfoanaties Centre.

T
(Pratima Dikshit)
[Hreetor [ TC]
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Dr B R AMBEDKAR NATIONAL INSTITUTE OF TECHNOLOGY
G T Road Bye Pass, Jalandhar- 144011, Punjab {India)

Guidelines for utilization of “Professional Development Allowance”.

Munisiry of Human Respurce Development vide its notification F.No.23-1/2008-TS-11
Dated 18.82009 regarding the pay revision ¢f Teaching stafl of Cemrally Funded
Technical Institutes has sanctioned a cumulative Professional Development Allowance of
Rs. 3 Lakhs, The same will bg available 1o every member of faculty an reimbursable
basis in & block period of 3 years (Rs One Lakh per year)

The Professional Development Allowance can be utilized for the following purposes.

l. For Attending Academic Conferences/ Courses ete:

(i) For  Attending  Intermational  Conferences and  National
Conferences/Symposium/Workshops in India as well as sbroad for
presentation of Oral or Poster Paper/Chairing Sessions. The allowance can
be unlized wwards the following;

a) Travel Cost (TA/DA)

b) Payment of Registration Fee

c) Visa fee ( If any)

d) Medical Insurance

¢) Boarding and Lodging Charges :

(i)  For Atending Summer and Winter Courses/ Training Programs/Exccutive
Programs/Sciemific and Technical Meetings/interactions in India as well
as abroad. The allowance can be utilized towards the following,;

a) Travel Cost (TA/DA)

b) Payment of Registration Feg/Course Fee
¢) Visafee ( Ifany)

d) Medical Insurance

¢) Boarding and Lodging Charges

Other Terms and Conditions regarding item (1) -

(i) There  shall not  be any reswriction  on e  wumber  of
eventspragrams/conferences as mentioned ar | (1) and 1 (i) 10 be attended hy
Faculty member during the non teaching days, holidays and vacations. However
keeping in view that the academie assignments do not suffer the maximum nonber
of teaching days for which a faculty member can participate in the
eventyprograms’conferences shall be vestricted to 14 in each Calendar year.

(ii) Facully member shall be allowed to attend these even without any contribuied
papers for their professional development pravided such pariicipation is limited
ferenie event el year,
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1. Payment of Annual and/or Life membership of Professienal Bodies
iNatienal or International), e

3, Payment of Publication fee of papers for reputed Journals.

4, Purchase of following materials required fgr professional development;

]
(i)

(i)
(v}
(v}

(wi}
{vi1)

{viit)
[3%]

Boaks, Teaching Aids, Learnmng Materials (Primed and Electronic
Media)

Journals and'or Proceedings, Sclentific and Technical Magazines,
Periodicals (Full of Part thereof) Back Volumes of Jourmals
Stationery lems and Stationery Cabinets

Office Furniture/Qffice Equipments’ Air Conditioner/Heater etc
Softwares andfor data Bases and Upgradation

Photocopying of Notes, Secretarial Assistance

Desktop Computer andfor Laptop Computer and their up-
pradation

Computer penpherals.

Any other . contingent expenses relevant  for  professional
development

The non-consumable items procured out of PDA shall be properly accounted for and
shall remain propery of the Institute. However, any non-consumable items mentioned at
serial nos. 4(ii), 4(vil), 4 (viii) and 4(ix) above may be taken away by the concerned
faculty from the Department, on payment of book values as per income tax rules during
the period of service or within 3 years of retirement/leaving the service of Institute

The date of implementation of Professional development allowance shall be taken as

1.9.2008

Any other condition or enhancement of scope of PDA approved by the Board of

Governors of the Institute.
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LK GUJRAL PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

Department of Research, Innovation & Consultancy

Subject: Proposal regarding honorarium for interview/ counseling of FhDD program

In IKGPTU, the university employees involved in the central admission duties such as admission
counseling for eligibility checking duties for graduation /post graduation admission in regular and
courses offered through distance education are given additional honorarium as one month salary.

This is to bring to your kind notice that RIC depanment of IKGPTU have been performing
similar functions for central admission in the PRD program through conduct of entrance test,
eligibility checking, conduct of interview/ counseling since 2010 for all candidates registered
with approved supervisors in university system.

Therefore, to bring the uniformity of honorarium for similar duties, it is submitted that additional
honorarium as one month salary may be approved for university staff members involved in the
duties of central admission in the PhD program through conduct of entrance test, eligibility
checking, and conduct of interview.

Submitied please,

u.l"‘

Ph.D coordinator
f?{ﬁﬁ‘iﬂ-naﬁ-——a 7@“—' ;ffﬁilﬁ?ﬁj /g']l.
AP C

Dean (RIC) :Hlﬂﬂl{
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"
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TxaePruf Rrc/ Somf

Dr g
Details of expenditure and income during the year 2015-16 '
Income
Session Type of fee Mo, Cf candidates Fee Total fee
applied for {per candidate) recejived
entrance test
May/lune 2015 |No. Of candidates applied 767 2000 1534000
for PhD admission
Mo. Of candidates 164 25000 4100000
registered (including
selected candidates of
May/June 2014 &
Mov/Dec 2014 whoes
result is valid)
Nov/Dec 2015  |No, Of candidates applied 38 2000 76000
for PhD admission
Ne. Of candidates 54 25000 1350000
registered (including
selected candidates of
Nov/Dec 2014 &
May/lune 2015 whoes
result is valid)
Semester/Annual fee [April 2015 to March 2018) 16321000
Synopsis Extension fee (April 2015 to March 2016) 460000
Thesis submissions fee 195000
Extension fee of PhD for one year 220000
Total fee received during 2015-16 2,43,16,000/-
Expenditure
May/lune 2015 |During paper setting/Entrance/ interview 325363/-
Nov/Dec 2015 |During Interview 9078/-
Conduct of RDC of synopsis/thesis (April 2015 to March 2016) Approx. 25,00,000/-
Turnitin software annual charges Q WAt Ve ) 400,000/~ (& 2o
Service charges for online PhD portal | ng:l »fﬁ.-';j ) 5,00,000/- f.‘i-',f'jb"-‘l * )
Purchase of OMR Sheet reader software & scanner (One time 1,28,350/-
charges)
Total Expenditure during 2015-16 Approx 39,00,000/-

Moreover, maximum about 20 regular employees/Officers (Dean (1), Asstt. Registrar (1), Asstt, Prof. (max. 10],
Sr. Asstt [6), clerk (1), OA [1), attendent(1)) and 11 contract employees (Clerki7), attendents {4)) are involved

during interview/ counseling.
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From: prabhatkumar@prabhatkumar.com <prabhatkumar@prabhatkumar.com>
Sent: 19 May 2016 17:37

To: 'Legal Ptu'

Cc: § K Mishra; Dr. Amanpreet Singh; Dinesh luneja

Subject: Order of Supreme Court admitting appeal no 4622 of 2016

Right now demand of service tax is not guantified and hence there is no recavery or stay theraof
immediatehy.

Commissioner has to adjudicate afresh and determine the liability. We can unofficially work out the
demand since normal period of demand for one year has been confirmed @ 45-50% of the total fee
collected from LCs.

So, Commissioner has to grant fresh hearing for determination of the exact quantum.

Dr. Prabhat Kumar

From: Legal Ptu [mailto:legal.ptu@agmail.com]

Sent: Thursday, May 19, 2016 5:01 PM

To: prabhatkumar@prabhatkumar.com

Ce: Sh, S.K.Mishra ; Registrar sir; Sh, Diriesh Juneja

Subject: Re: Bill for balance payment and order of Supreme Court admitting appeal no 4622 of 2016

Sir

Please provide the opinion regarding further course of action as no stay has been granted as per
Orders.

*Regards:*

*Legal Cell*
*Punjab Technical University™

|16



ITEM NO.28 COURT HO.12 SECTION III

S UDPREME COUORT OF INDIA
RECORD OF PROCEEDINGS

Civil Appeal WNoi(s})., d4622/2016

PUNJAB TECHNICAL UNIVERSITY Appellant (s)
(NOW I K GUJRAL PUNJAE TECHNICAL
UNIVERSITY)
VERSUS
COMMISSIONER OF CENTRAL EXCISE Appellant (s)

E SERVICE TAX, LUDHIANAX
(With application(s) for amendment of cause title and ex-parte stay
o and office report)

Date : 09/05/2016 This appeal was called on for hearing today.

CORAM : HON'BLE MR. JUSTICE A.K. SIKRI
HON'BLE MR, JUSTICE R.E. AGRAWAL

Frabhat Kumar,6 Adv.

For Appellant(s) Dr.
Mr. Rajesh Eumar, Adv.
Mz
Mr

. Ammu Suresh, Adv.
. R. K. Srivastava, Aadv.

For Bespondent(s)

UPON hearing the counsel the Court made the following
ORDER

Appeal admitted.
Te be heard along with Civil Appeal Nos. 9161-64 of 2013.

{(Ashwani Thakur) {Tapan Kr. Chakraborty)
COURT MRSTER COURT MASTER

Wl
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SHOW CAUSE NOTICE

Wiz 1 sppears thet the LK, Oujral Puogebh Technicel Unicersity [TRGPTL),
Jalandbir-Hapurthals Highway, Near Selsnces City, Kapurthaki (hereinatier refierred o - @
ihie Maticeel & gniversity esmblinbed nder the Poman Techmical Unieeemsty Ao, 190G [Pengi-h
Vo B 1ol 1007 have provided the rasabic services o “Franchises Sercbees™ o b
i et Gt pess [RCwE and Lemrning Comties (LCsk appoinmmil by them anal appese fie b

e |l provikons of Secpon B, BR, 6% amwd TGl e Firsaoe Aol [R5 [Bercina®
clermed woan The Acth reall with Bole 4, G, b & 7 ol the Service Tase Rule, P304 {Ropemall. -
pherreed U o tise Hules) onoan much as during the perod from 01 /0472004 be 31/037/2015
o Wi e revehed the painenis for the wbiwee petioned sendces. poided By them 1

e ilel el g Ehemseleis regikered with the depdetment, did nor pay the appropes
wrewe G pnal gfso il o file (he presevibied et with the departmenn. T, v
el o huve evsiled the aetvior i amounting o Ra. 6,38,53,198/ {inclusive of Edu
Cuss and BHE Consj which mppracs recmverahbe Trom W sader Seeiee 320 al 1he Fiasi
et 10494 glong with mierest under section 75 of thir act, by these vislatoss, they oiso apps
witile ok penal aruon wnder Secnon 76 & 7T ol the A

o]y, steded Pl (et ol Ui e e chal e sergion of deeUmests dewmlou )

i ghie s ol amiversity | litalgh Eterned reveabsd thar the Noticer wan DEvioe @ lige

pravieh ol efucalon mestitatos, It wiss further observed fhit in sddiiaon fo reguler clies pons

vt thrnaagh wiiliited colieges they were alss funming the Dhetanoee Edmentcn Frogi. =

o aroumad VO ediication institutes 1ermed as e "Leaming Cemitrex” mitaated all v+
wclk winl wos haeing arowpd 150,000 siudenis

fidsed an the misvmaton, e st of the Suevics Tas Special Cell of s olfiee we d
Htepu bt w1 Molaeee onp 1700 A el O D4 301 o codlesy Une imibod pedine 430 Bias!
Fre v, Uhe st of the Nobose semn s 0 Biee eonanidf@ieen of el of ibakr s oo
s ot ments wiere suppiies Iy thom, A beier wis 8susd 1o the Regrarar of She Rt
watly g e e depoite S0 Authorsed represenitative pllivial ooméoersin wpilhi thee peatiee
W AL L I reeponss 1o the Rower. She Rajinder Daygra. Assisian! Repgaeear, [LIER of tre
stipre appeared oo 1,201, He i bis simienes) cemlesed mo conmubiation with =
sk Dbl Assisiant Bepsrer Fmanee and Accsabia) under Section (6 al ibe L LI
iyt s THAA ax made apphcable to Seevics Tox matiers Dnci-alia stk s andes
s Fhal be owas Jooking afier the General Admsnsstration o ey Busvcteeste ol 1isaie -
Falyication Propeam
«  Thad Unsraner Edoention Progrmm was ooe sf (e wmgs e PIU whneh afleretd cocine .
S vaneen wesaE oough Distance Educotion mede e Uirough Lesning Lo s
wiily, |, wibnety the Nonees wis having throughout fodas,
¥ That thie Bepsler affilimied colleges are noq coverod ancler e Msanee Erleeata.
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: T The dwnnn of ayle ol poy advertisemneit ane Rosrding o b gsaved j el oy e
Sl B sl LOs wmalier Uhe B aRhall e dbore ot e pissr webtben sigarove] 07 il PTY
[T O
£l in Para 4.3 of the said agresmant Titled “Obligation of the Learning Centres ©
it has been mentioned that
A0 Barh LL shall abide by all the terms wml vondsibons (akd dovn in che fetter al @ s
anthors on resd with the gridelines el by the PTLU
!ﬁum.... G LR ru-n-n-rr--l"'ﬂﬂl

¥ Thod thiey were muakbng cdvinisemenis inthe mding newspapers ol g the basis ol
applicaiiony eere appoanlng chgible persone s Hegional Cootses sl Lesriseg
Cemires as per the approved precsiorne and norms af PTL

w  Tha o the cuse of BCs, nowriteen MOL s sgred by the Nobioor prel apgeanimenic
gk Boe & mpecified perod sanging foin L5 0 5 ears amd in the s ol Lite
aeihormnpm ettera are imsced which s remewed every year,

= Tl the job proddes of 160 and LE e cxplaines @l poge A & 1E ool he LES operon v

il YVernmn #. ]

Thal they are charping Bs 100000/ por vear fam BC s suthormaation lee aml

iy cowe, ol 1LCE processig fee of Ba o 15000 -, authorization fee Be 30000/ and = f

cpuaiw for of Bxe [OU0LHI - 8 chatied.

Un being questioned that the anthormation fee charged from the LG are podhng b

repremmtationd pghes gven to LG, be only. smicd thet the aonbienssdion fee s e

il Tee charged Gom LE to st with the ooire.

s That the fees stch ne peocessing fee, aotbasianon fee and per ool B aee o8
charped tram eililinisd collivges

s Thiag e L o dousd oo e board i the armng cepere a8 suthozed “TTL loarnig,
e

&

i iFarther, the LC opemation mamw) Version 5. | of the Roticer as boeth soratentied il
wt pdge 14 15 & 10 af The wid monusl ohigtioms of the PTL, Regonal Centre and Learmn g
Cpgsl b Baan boen prosided

Freon the ahove, sistement of She Bajinder Dogra, Assistem Begsur, (DEPF of 00
Auisssr wd serukiny of 1he LU opeortion maial Vermion B0, it mppesred thel the wariu ¢
péiniion betment tho Motk and their RO and LOs were nothimgg B 8 franchoes agred s o
Pt et as Ve LS @nn WS were peproeenting e FTU by ay of aoiog wnd gromeke
tpty mappl puaera sl nlss paying bor tha waiie

i The term Franchise has been defined in Section 654V of the Finanee Aev, 1998 {os
atfiet o] aecording m wthact
FRANCEUSE sty an agreement by wiicn the fiunchises is gromtod ropromsisttae o
Pt fo Eelf o monufadee goods oF B prorde SErTied or pnderiake g BRREESN
iterstified et Framcihisr hether or pel i bl mnfk, SenAce s, B st o oo
i e e b el ees The onse oy b b el
P, Uhe e Fravelssoer has b defined m Bection 630495 of the Foanes S,
il e amengd] sccardlng o wieekh
Fromohisat e anly person who oiders i o frmelise with o fromcises ond s
snr crsspiti af franehizor o @ person desigrated byt franchisor g snber oo franchiise o
fs bwsdigalf ooaid P ferane “frepmnfiizee” shall be construed asoeodingiy

T A perunnd of the asmple copy of the "Memorondidm of Lrnwlersianding” entered i 1o
Ve Roficme MirouEh e Dean (T with Mfs Symmaee infovmns, 3TEY | | agaiperr Bag,
Lkl appeintiog them ss Regione] Conree (RC) reveals that 1he agieemsm Setaoen G0
B ] fm RCa andd LOS is nothing bul & Franchisce agrorment o can fo seen from 100
atmpye il e b of the agresment oe dlsusmed bl

al In pars 4,1 rithed “Obligetions of PTU” it bos been mentioned thal ;-

i) FTL will apgaen: WG and allot eooce ol operation ander this MOLL ond st
piiiardis s working oF the BT, drel msy a1 it5 sobe disormtion, for the devilopment of (&
senberm, TeEtrtctune zonefs) allotted 1o the B or advertiss for new B whent peclorimmn
il B g puaee o ik up io Lthe sitisfaction of the Universiis.

] e L

) i Para 4.2 ol the said agresment Titled “Obligneios of Lhe fReglonal Camire
|RCH" it has been mentioned that
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rpdersgemieg” hal the agreement S ool 8 Framekising ngretment have berm pHITpoE b
eleted] just b msheed the deparimeent
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s LV 0N A3 3RS - povering e perist Apei] 2003 1w March 2014, hoe alide Deen issued o
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K | for thie further peripl, the Jmadictianal Hangr e, Wiy thabs i fin Bl
o [T ORPT/ERUL IS E5F VRS 15380 dated: b EIF 20012 and reminders o even O, M 100
g B3NS, 33 dated 250013018, & {41 ahated 20.0EI06, requasted tihe Molicer ©
s lole phie  Bfermaalion pegarding. amoonli rocpiven by Uiem for pianding Franchis e
rrviare The aote, Gally vide his witer Rel Se IRGPTU/FRA/ [I-F, O} akaderl OF [ 0p8 P20 o
pirviiml Y deteiis of colbecbon of amaisk (5 retped of [raschisce Hpgwicrs [Tom th =
gl Cemrres i Loarning Conlres.

in pased] G tHe Invormanon sipptied by ihe fiafneee, | 5EOACE TAE culeulatoe dhard 00l
Serpemiare A T bepn prepami] and @ bas hoen ssen that the Notices dunng, e peroid B
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byl gee. Sravices o s BOs wnd LGy bl have ot paid the secviee (0x dIWAINTINE T 1%
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e A

i e Motiees durltyg the relevan] pesiods neither gol lhemaelyes repssbered wilhi tlwe
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b S thierelore, LE. Oujra]l Punjab Technical Unlversity (IHGPTU), Jalandhir
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K. Gujral Panjalk Technical University [TRGPTU),
dils o har- Raparthals Highway,

Meay Science Ciy, Hapurthals.

Visjina il ) "

f Mt Assrstant Commmbssboner, Central Tacise Division-{1, Jalangdtiar.
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L - )
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