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28.OL To confirm the minutes of 27th meeting of Finance Committee held on
04.09.2015

The 27th meeting of the Finance Committee was held under the Chairmanship

of Hon'ble Vice-Chancellor IKG PTU in the Office of Secretary, Technical

Education and lndustrial Training, Government of Punjab, Room No. 514, 5th

Floor, Punjab Civil Secretariat-ll, Chandigarh.

Minutes of the meeting were circulated to the members,no comments were

received. The copy of minutes is place at Annexure 'A'.

The matter is placed before Finance Committee for confirmation.

28.02:Action taken report on 27'h meeting of Finance Committee

Item
No.

Particulars Action Taken

27. 01 To confirm the minutes of the 26th meeting of FC.

The Committee confirmed the minutes of the 26th

meeting of the Finance Committee.
Confirmed

27. 02 Action taken report on 26th meeting of Finance

Committee.

The Committee reviewed action taken report on minutes
of the 26th meeting. The Committee advised that PDA

scheme of UGC may be studied and Travel Grant Scheme

be revised accordingly.

Placed as item
no.28.09



27. 03 Audited Balance Sheet and Audit Report for the year
20L3-L4.

The Committee deliberated on the Audited Balance Sheet
presented to the Committee for the year 2013-14. The
Committee suggested that Audited Balance Sheet should
be sent to the Government for publishing in Gazette as

per requirement of IKG IKG PTU Act and also desired that
University may approach to the local fund Audit and AG

Punjab for conducting of University Audit.

The Committee recommends the Audited Balance Sheet
along with notes to accounts of the University for the
year 201,3-!4 to the BOG for its approval. Audited
Balance Sheet along with the notes to accounts for the
year 20L3-14 is enclosed.

Order dated
20.04.201.6

has been

issued by TE &
lT, Govt. Of
Punjab

27. 04 Revised Budget Estimates for the year 2Ot4-L5 and
Budget Estimates for the year 2015-16.

Revised Budget for the financial year 2Ot4-15 and Budget
Estimate for the year 2015-16 was presented to the
Committee along with the key highlights of the Budget.

After due deliberation, Committee approved the Revised
Budget for the year 2014-15 and Budget Estimate for the
year 2015-16 for Rs. 319.00 Crores and Rs.276.00 Crores
respectively. lt was decided that in future, detailed write
up should be included in the budget proposal regarding
various items in the budget and justification thereof.

lmplemented

27. 05 Approval of revision of fees and charges.

The Committee considered the agenda and verified the
revision of fee structure for Ph.D., program, and payment
to expert for viva and college inspection.

lmplemented

つ
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27. 06 Status of service tax liability cases.

The Committee noted the status report of the service tax
matter and advised to defend the case strongly with
tribunal and Commissioner Central Excise & Service Tax.

The Committee advised that a senior advocate / expert
should also be consulted to defend case properly in
addition to present advocate.

Status placed

as item No.

28.1.3

27. 07 Approval of advance payment of fellowship to JRF in
case of delay in release of Grant from UGC/AICTE.

The Committee deliberated on the matter and ratified
the decision taken by the Vice Chancellor for payment of
advance against the fellowship grant. lt was appraised to
the Committee that UGC is in process to transfer the
fellowship grant directly to the research scholar. Further,
such a system of advance does not exist in other
Universities and norms of UGC, the Committee therefore
decided that no further advance to be given to any
Research Fellow after 30.09.2015 and all advances should
be recovered from them on receipt of grant.

lmplemented

27. 08 Approval of Delegation of Financial Powers.

The Committee discussed the proposal of revision of
delegation of Financial Power to the Officers of the
University and after due deliberations, Committee
suggested that a detailed proposal regarding delegation
of power under various heads of budget be prepared. lt
was also decided to update purchase policy and Standard
Operating Procedure. This should be done expeditiously.

Placed as ltem
No.28.04

27. 09 Approval of Transfer of Funds of Rs.75 Cr. to MRSTU
Bathinda

The committee ratified the decision to transfer Rs. 75 Cr.
To MRSTU, Bathinda in compliance of Government order
and recommended the same to the BOG for approval.

lmplemented
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27. 10 1Approva: Of  Adi ust ment  Of  advance of  Rs。

2′ 23′ 000/ ‐ Of

Late Sh. Jaspal Singh Joint Registrar.

The Committee discussed the matter and after due I lmplemented
deliberations, keeping in view of untimely demise of Mr.
Jaspal Singh, approved the proposal.

Committee advised that advances of more than a year
should be recovered immediately from the salary of the
employees and no further advance should be issued until
previous advance have been adjusted.

28.O3:Approval of Revised Budget Estimates for the Financial Year 2015-15 and

Budget Estimates for Financial Year 2Ot6-L7.

Revised Budget for the financial year 2015-16 and Budget Estimates for the

Expenditure for year 2016-17 are worked out to Rs. 14455 lacs and Rs.33648

lacs respectively. lt is proposed to incur expenditure of Rs33648 lacs as per

following units of expenditure for the year 2016-t7 (for Examination,

Academic, Administration, Finance & Accounts, Distance Education,

Constituent Colleges ,PG Regional Centers and other Scheme/Projects etc.).

There is deficit of Rs. 665 lacs in 2015-16 and Rs.19900 lacs, will be in 2}t6-t7

which will be met out of Reserves and Surpluses/lnterest on Corpus

Fund/Corpus Fund, if required Budget at a glance is given below.
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Sr. no Heads Budget

Estimate

20L5-L6

Revised

Budget

Estimate

20L5-L6

Budget

Estimate

20L6-17

Rs. ln lacs Rs. ln lacs Rs. ln lacs

A Revenue Receipts 12330 13790 13748

B Revenue Expenditure 14800 9124 20799

C Capital Expenditure 2980 353 5204

D Civil works 9850 4978 7645

E (B+C+D) Total Expenditure 27630 14455 33648

F (A-E) Surplus / (Deficit) (1s300) (66s) (1ee00)

Revised budget estimates for the financial year 2015-16 and budget estimates

for the financial year 2016 -t7 are placed at Annexure 'B'.

Key highlights of the Budget2Ot6-L7.

o Entrepreneurship and Skill Dev/lncubation centre etc. Rs. 50 lacs

o Academic Audit and lnspection Rs. 40 lacs

o Conferences/ Seminar/ workshop Rs. 60 lacs

o Grant in aid for promotion of S & T Rs. 60 lacs

o Brand building etc. Rs. 60 lacs

o Universal Value and Human Ethics Rs. 83 lacs

. Scholarships etc. Rs. 100 lacs

o Library and subscription of E journals Rs. 230 lacs

o Curriculum/Course material / LMS Rs. 340 lacs

o Research lnnovation & Consultancy Activities etc. Rs. 535 lacs

o Computerization and Networking/ etc. Rs. 1543 lacs

o Exam. &Confidential work etc. Rs. 2000 lacs

o IKG PTU Academic Departments & Constituent CollegesRs. 2160 lacs

o Fixed Assets etc. Rs. 1300 Lacs

o Provision for pay & pay revision Rs. 4663 lacs

o Construction of lnfrastructure etc. Rs. 7645 lacs

The matter is placed for consideration and kind approval.
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28.04: Manual of Policies and Procedures (SOp) for Finance, Accounts and
Purchase.
Manual of Policies and Procedure (SOP) for Finance, Accounts and purchase

has been drafted to lay down necessary directives forthe smooth and efficient

functioning. The policies & procedures mentioned in this manual are subject to

amendment, modification and changes to be incorporated with the approval of

the competent authority from time to time.

This manual includes the delegation of financial power and purchase rule

keeping in mind the day-to-day requirement of the University and smooth

functioning at different level. While preparing the SOp,documents of Central

University, Himachal Pradesh, Thapar University, Patiala, MRS punjab

Technical University, Bhatinda and other universities were also considered.

The Draft proposed Mannual of Policies and procedures (SOp) for Finance,

Accounts and Purchase will be placed on table.

The matter is submitted for consideration and kind approval.

28.05:Approval of Audited Balance Sheet and lncome & Expenditure for the
Financial Year 2014-L5.

The Balance Sheet and lncome & Expenditure for the financial year 201,4-15

has been prepared. This includes the figures of IKG PTU Main Campus, GZS

Bathinda Campus, PG Regional Centers and PlTs.

The financial statement has been audited by the University Auditors M/s K.

Bhagat & Company, Chartered Accountants, Jalandhar. Audited Balance Sheet

with notes to accounts will be placed on table.

The matter is placed before Finance Committee for consideration and kind

approval.



28.06: Approval of Cashless Health lnsurance Scheme.

The Government of Punjab has introduced a Cashless Health lnsurance

Scheme hereinafter referred as Punjab Government Employees and

Pensioners Health lnsurance Scheme (PGEPHIS) to cover indoor medical

treatment expenses, specified daycare procedure and treatment of chronic

diseases as specified or to be specified by State Government. As per para 13 of

the notification, a similar scheme can be adopted by the Boards, Corporations

and Public Sector Undertakings of Punjab Government for its Employees &

Pensions in consultation with the State Government in Finance Department.

As per the Punjab Govt. Notification No.21/28 lL2-SHS/758286/1 dated

20/0512016 it has been intimated that the date for the enrollment of

employees and pensioners under the scheme has been extended to 30th June

2016.The key features of the notification No. 21.128/12-5H85/268, dated

20. 10. 2015.(Annexure'C').

ln view of the above, this scheme may be adopted in IKG PTU to extend the

benefits of the scheme to the officers and employees of the University. The

reimbursement of expenses over and above the claim limit as per scheme by

the lnsurance company shall be paid by the University as per its policy

approved by the competent authority from time to time.

At present the Board in its 10th meeting held on 20.05.2010 has approved that

"regarding medical allowance, members felt that it should be tO% of the basic

pay subject to maximum limit of Rs. 500 per month and in case of

hospitalization actual expenditure be reimbursed."

ln the financial year 2015-16 the University has spend around Rs. 26 lacs on

indoor medical reimbursements to staff and their dependents on actual claim



basis. ln view of the above if approved in principal the University may take up

the matter with the Finance Department of Govt. of punjab department for

further modalities and working out the financial liability for premium.

ln the meeting of FC held on 16.03.2016 it was also discussed that central,

Govt. Health Scheme may also be explored. As per information over website

of CGHS the scheme covers 28 cities of which only Chandigarh is covered and

no other city of Punjab is covered. The University may not get coverage in

Punjab. ln case it is decided to adopt CGHS scheme, lt will have to get into the

process of enlisting Hospitals in Punjab for treatment at CGHS rates.

The matter is placed before the Finance Committee for consideration decision.

28.07: Revision of Evaluation and Re-evaluation rates,

There is ongoing demand from the colleges for revision of evaluation rates.

The controller of examination has proposed for revision of evaluation and re-

evaluationrate of answer books.This includes the rate of controller, head

controller, evaluators and other allied services. The rates proposed are based

on the rates applicable in other Universities in the region. COE has proposed

to increase the existing rates by more than 50% for the different activities of

the University. The detail proposal is placed at Annexure 'D'.

The matter is placed before the Finance Committee for consideration.

28.08: To consider the representation of Dr. Harmeen soch Associate professor for

Pension Scheme.

Dr. Harmeen Soch has requested to consider her case for the benefit of Old

pension Scheme as per the scheme applicable during her previous

employment with GNDU.



She joined as Associate Professor in Department of Management at punjab

T'echnical University, Jalandhar on 30.i.1.2011 in response to the appointment

letter ref. no.lKG pTU/DR/HRD/30832 dated 4/1,0/2011. She joined tKG pTU

after taking no objection from her previous employer. As per her request she

was covered under old pension scheme at GNDU.

ln this regard her case is to be placed in the next meeting BoG (as per minutes

of 6L't Meeting of BOG held on (1.04.2016).

It is brought to the notice that the matter of such cases was placed as agenda

item no' 53.8 in the meeting of BoG held on 6.0g.201,4. The matter placed

before BOG is given below.

Previous service of an emproyee on joining the university wi[ be counted for
the purpose of Pension (old/New only) if they have served under the central
Govt /central Autonomous Body or state Govt./State Autonomous

body/Recognized u n iversities/othe r recognized educational institutions
including institutions deemed to be the Universities, subject to the foilowing
conditions:

(a) The employees who have rendered pensionable service in the above
mentioned organizations, shaI have to deposit the pension fund(incruding
gratuity) with up to date interest received from the previous employer or
by the employee concerned himself on joining the post or on sanction of
the pension by the Vice Chancellor of this University.

(b) Any employee of the above mentioned organizations who was covered
under old pension scheme on 31,.12.2013 or prior to that and gets serected

and joins against a new post in this University after resigning his post on



technical grounds/submission of technical resignation will continue to be

placed in the old pension scheme and GPF.

(c) Subject to the above regulations, the rules framed by the punjab Govt.

relating to the pension scheme etc. for thelr employees along with

amendments made from time to time shall be adopted in so far as these

are consistent with the statute of Unlversity.

(d) The regulations governing GPF of the GNDU Amritsar be adopted as such,

as these are in lines with Punjab Govt. norms.

The matter was discussed in the BOG and it was desired that the matter may

be put up in the next meeting of finance committee.

ln compliance of the decision the HR section had moved note dated

2/09/2015 of DR(HR) on subject "Consider GPF and pension Scheme to the

Officers/faculty/statf", in response to which FO has informed vide note dated

25/O2/20t6 that "The matter was placed as item 24.06 in the 24th meeting of

the Finance committee meeting held on L2.!2.2012 in which following

decision was taken " The committee discussed the matter and after due

deliberations, the committee decided that the GpF of those

employees/officers who are on deputation or on lien, the fund of those

employees/officers may be sent to their parent department till the date of

confirmation/end of the deputation period. On confirmation in the University

existing provident fund scheme should be applicable,

At the time of joining her services with IKG PTU the University did not have

any pension scheme for its employees except that the employees were

covered under EPFO. So any employee joining IKG PTU gets the benefit of

10



scheme which the IKG PTU has adopted and extended to other employees at

the time of their joining or subsequently adopted or implemented'

ln light of the above, case of such employees who were covered under Old

Pension Scheme and who applied through proper channel and their

resignation in the parent Organization could be considered under the

definition of technical resignation, then those may be considered eligible for

the pension as per Govt. norms, only if such scheme is adopted as such with

retrospective effect at IKG IKG PTU. Such employees will have to bring the

pension contribution fund along with Gratuity and other terminal benefits as

per norms along with upto date applicable interest from their parent

organization. For such employees the University will have to adopt the Old

Pension Scheme and create pension fund corpus for meeting such liability.

The relevant paper are placed at annexure'E'.

The matter is placed before committee for consideration.

28,09 To consider Professional Development Allowance Scheme for the Faculty of
IKG PTU and its Constituent Colleges.

As desired by Finance Committee regarding review of travel grant scheme of

IKG PTU for the faculty and consider the PDA Scheme, the matter was referred

to Dean RIC for review and comments, Dean RIC has recommended to adopt

PDA scheme as notified by the MHRD notification no. F.No.23-1/2008-TS-ll

dated LB/08/2009. The PDA scheme has been drafted which is placed below

for consideration while drafting the PDA scheme documents of NIT and llT

were a lso considered.

Professional Development Allowance as provided by Sixth Central Pay

Commission, Ministry of Human Resource Development vide its notiflcation

11



F.No.23-1l2008-TS-ll dated t8/O8/2009 at item no. S(iii) has approved a

cumulative Professional Development Allowance of 3.00 Lakhs for every block

period of 3 years (Rs. One lakh per year) may be made available to every

member of the faculty on reimbursement basis to meet the expenses for

participating in both national and international conferences, paying the

membership fee of various professional bodies and contingent expenses. The

same may be made available to every faculty member of lK Gujral Punjab

Technical University. PDA Scheme is placed at annexure'F'.

The matter is placed before committee for kind consideration and approval.

28.10: Regarding Honorarium for interview/Counselling of Ph.D programme.

The RIC department has proposed to grant honorarium for the staff involved

in the admission process of Ph.D programmes at par with the staff involved

in the counseling and admission process of Engineering & Management and

other streams. As per proposal RIC department has been performing similar

funtions for central admission in the Ph.D programme through conduct of

enterance tests eligibility checking, conduct of interview/co u nseling since

201-0 for all candidates registered.

An approx. Rs.2.43 cr. income and Rs.39 lacs would be the expenditure. As

per RIC a total approx. 20 no. of staff are involved in the process and

additionalfinancials for payment of Hon. involved would be Rs. 20 lacs p.a.as

per similar practice followed for Engg. And Management Admissions.

Proposal of Dean RIC is palced at annexure 'G'.

The matter is placed before the committee for kind consideration.

つ
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28.11: Status of Service tax liability Cases.

Show cause noticeno C.No. IV(ST) Sp. Cell/LDH/lKG PfUlrc/f"/6657, dated

L9-4-20!2 for Rs. L08.68 Cr. and No. V(ST)Commr.Adil48/2012/20356, dated

30.10.1,2 for Rs. 35.47 Cr was served by the office of the Commissioner of

Central Excise, Ludhiana regarding taxable services treating Regional Centres

(RCs) and Learning Centre (LCs) service as 'Franchise Services'. Thus, they

appear to have evaded the serviced tax amounting to Rs' 144'15 Cr., which

appears recoverable under Section 73(1).

ln this regard, reply has been filed in the officer of Commissioner, Central

Excise, Ludhiana and after several hearing, they issued an order No. F/S V(ST)

commr. Adj/1.412012/23452 dated 19-12-201,3 for demand of Rs. 144 crore

to be recovered from University with penalty.

Service of advocate Dr. Prabhat Kumar has been hired to represent IKG PTU

at Tribunal, Central Excise, Delhi. After hearing the case, the Tribunal,

Central Excise, Delhi has passed the following findings & directions:

i) We hold that the appellant provided franchise service.

ii) The extended period is not invocable.

iii) Penalty under Section 78 ibid cannot be imposed.

iv) The impugned demand has to be re-computed only for the normal

period and taking the assessable value as equal to the aggregate

amount collected by the appellant through LCs minus the amount

paid to LCs. Needless to say that the amount of penalty under Section

76 ibid has also to be re-comPuted.

l3



The University partially won the case and major portion of the liability has

been waived off. As per email received from the Advocate, now the total

liability would work out to Rs. 12.00 Cr. (approx.) plus interest and penalty.

ln continuation to that order, to defend our case, services of advocate Dr.

Prabhat Kumar have also been engaged to represent IKG IKG PTU in Hon'ble

Supreme Court of lndia for filing appeal against the order of CESTAT. ln this

regard it is further informed that the University has further filed the appeal

in the Apex Court through Advocate Dr.Prabhat Kumar and the appeal was

heard on 9th May, 2016. The Advocate has informed vide email dated

19.05.2016 tha't (Copy placed at Annexure H):

"Right now demand of service tax is not quantified and hence there is no

recovery or stay thereof immediately. Commissioner has to adjudicate

afresh and determine the liability. We can unofficially work out the demand

since normal period of demand for one year has been confirmed @ 45-50%

of the total fee collected from LCs. So, Commissioner has to grant fresh

hearing for determination of the exact quantum."

Further the University has again received Show Cause Notice from the

service tax Department vide its letter no. C.No.V(ST)CommrAdj/

JAL/54/2016/2405 dated t5.O4.20t6 received on21.04.20\6 vlde which he

has raised service tax amounting to Rs.6,38,53,!981-Ior the period 2OL4-L5.

ln this regard action has been initiated by the department and legal cell for

filing the reply of the same through the Advocate.

This is for the information of the Committee'

28.12 Any other item with the approval of the chair.
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Sh. Sachit Jain, Joint Managing Director, Vardhman Textile could not attend the

meeting and was granted leave of absence.

The Chairman welcomed the members to the first meeting of the newly constituted

Financial Committee of PTU.

Agenda No.27.1 To confirm the minutes of 26th meetlng of the Finance
Committee held on lztft Feh, 2014

The committee confirmed the minutes of the 26th meeting of the

Agenda No 27. 2

Fi nance cornrni t t ee,

ACt 1l on t aken repOrt  on 26t h rneet i ng of  t he Fi nance comrl ni t t ee

The com甲 たt eel FeVi ewed act i on t aken repOrt  Onl mi nut eS Of  t he

26t h meet i ng・ 丁he Cornrni t t ee advi sed t hat  PDA scheme of  UGC

may be st udi ed and Travel  Grant  Scheme be revi sed accordi ngl y.

Audi t ed BI l ance Sheet  and Audi t  RepOrt f ort he vear 2013- 2014

↑ hё
l  Com‐

mi t t e6● del i bё rat ed On t he Audi t ё d Bal anCe Sheet

present ed t o t he Co‐ mrni t t ee f or t he year 2013- 14.  The

Cornrni t t ee suggest ed t hat  Audi t ed Bal ance Sheet  shoul d be sent

t o t he G6vernment  f or publ i shi ng i n Gazet t e as per requi rement

Of i KG PTU Act  and al sO desi red t hat  Uni ve“ i t y rnav apprOach t he

10cal  f und Audi t  and AG Puni ab f Or conduct i ng of  Uni versi t y

Audi t .

The co品 面i t t ee recornmendS t he Audi t ed Bal anこ e shё et  a10ng

Wi t h‐
hOt es t o account s of  t he‐ Uni veFSi t y f or t he vear 2013‐ 14 t o

t he BOG f or i t s approval . Audi t ed Bal ance Sheet  al ong wi t h t he

Agenda No 27.3

16ヽ
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not es t O account s f or t he ve‐
ar 2013‐ 14 i s encl osed at

Annexure― A,

Agenda No‐ 27̀ 4  Revl sed Budgむ t  Est i mat es f oF t h‐ e vear 2‐
o14‐ 15 and Budget

E, t i ml at es f or t he vё ar 20■ 5- ■ 6

Revi sed Budget  f Or t he f i nancl al  year 2014‐
15 and Budget

Est i mat . e f or t he year 2015‐ 16 was present e‐ d t O t he CoF、 rni t t ee

a10い
な

|"i t h t he key hi ghl i ght s of t he 3udget .

Af t eF due del i berat i on′ Cornrni t t ee approved t he Revi sed Budget

f or t he year 2014‐ 15 and Budget  Est i rnat e f or t he year 2o15- 16

f or Rs, 319. 00 Crores and Rs. 276. 00 Crores respect i vel y. Copy of

t he Revi sed Budget  and Budget  Est i mat e i s endosed at

Aハ nl む文ure_B.

It was decided that in future, detailed write up should be

included in the budget proposal regarding various items in the

budget and justification thereof.

Agenda No 27.5 AppFOVa1 0f  revi si on of f ees and chaFgeS

The COFnrni t t ee consi dered t he agenda and veri f i ed t he revi si on

of  f ee st ruct ure f or Ph,  D. ′
 prograrn and pavment  t o expert  f or

vi va at t d co‖ ege i nspect i on.

St at , s of  servi ce t aX l i ab‖ i t y cases

The Cornrni t t ee not ed t he st at us report  of  t he servi ce t ax rnat t er

al l  al vi sed t 9 def end t he case st rongl y wi t h t r i bunal  and

COmrni SSi Oner Cent ral  Exci sl ‐ &‐  Servi ce Tax.   The Corn『 ¬i t t ee

Agenda No 27.6

1マ
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Agenda No 27, 7

Agenda No 27.8

Agenda No 27.9

al Vi Sed t hat  a seni or adVocat e/expert  shoul d al So be consul t ed

t o def end Case prOperl y i n addi t i ot t  t o present  advocat e.

Approval  of  advance pavrnel nt  of  f e‖ ol wshi p t o J RF i n case of

del ay l n rel ease Of  Grant f rom Ucc/Al σ
「E

The COrnrni t t ee del i berat ed On t he mat t er and rat i f i ed t he

deci si on t aken by t he vi ce Chance‖ or f or pavment  of  advance

agai nst  t he f e‖ owshi p gFant , i t  was apprai sed t o t he Corrarni t t ee

t hbt  UCC i S i n prot ess t O t ransf er t he f e‖ owshi p grant  di rect l y t o

t he research schOl aro Furt her, such a syst ern of  advance does not

eXi st  i n‐ ot her Unl versi t i es and norrns of  UG‐ C′ t he Commi t t ee

t heref Ore deci ded t hat  no f urt her advance t o be gi ven t o any

Research Fel l ow af t er 30, 09. 2015 and a‖  advances shoul d be

re‐ covered f rom t hern on recei pt  of  grant .

Approval  of  Del egat i on of  Fi nanCi aI  Powers

The Cornrni t t ee di scussed t he proposal  of  revi si on of  del egat i on

of  Fi nanci al  Power t O t he Of f i cers of  t he Uni versi t y and af t er due

del i bOrat i ons,  Co打、rni t t ee suggest ed t hat  a det a‖ ed proposal

Feなardi ‐ l g d91egat i , n Of ‐
pOwer under va‖ ous heads of  budget  l e

prepared.  l t  was al so deci ded t o updat e purchase pol i cy and

St andaFd  Operat i ng  Procedure.   Thi s  Shoul d  be  done

et t pedi t i ousi v.

ハ
ppr。 l al  of Transf er of  Fundt  of  Rs〕 75 Cr. t o MRSTり Bat hi nda

The Cornrni t t ee rat i ned t he deci si on t o t ransf er Rs, 75 Cr.  t o

MRSTU′  Bat hi nda i n compl i ance of  Government  order and

rec6rnrnё ndod t he same t o t he BOG f or approval .

０

０
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Agenda N0 77. 10 Approva1 0f  Adi ust ment  of  advance of  Rs1 2′
23′ 000/ ‐ Of  Lat e Sh.

J aspal  sl ngh J oi nt  Regi st rar

The Conl rni t t ee di scussed t he rnat t er and af t er due de‖
berat 10ns′

keepi ng i n宙 ew Of unt ぃ
9レ

dembe Of  M「 . J aspal ‐ 創ngh‐ ′ approved

t he pFOpOsal ・

Cornrni t t ee advi sed t hat  advances of  rnore t han a vear shoul d be

reCI l ered i rnrnedi at el y f ronl  t he sal ary of  t he empl oyees and no

. ‐ f t t rt her advance shOul l l be i ssued unt ‖ prewi i Ous advances have

been adj ust ed.

ハ
l f

Finance Officer

一
９
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74vmer- B
PREFACE

Budget  Provi si ons 2016- 17

The I K Gu.iral PTU has come a long way since its inception in the year 1996 |t has

no* .ror."d the threshold of teen era and has entered into the era of performing

more matured functions for the students and all its stakeholders Over a period of 20

years of its existence it has catered services to the lacs of students of Punjab and

other states and has helped in establishing no of institutions while taking care of

needs and career of students from various disciplines of technical and management

courses etc.

1) Technological advancement and innovations:

Most of the significant developments that one can observe today can be

attributed to the impact of Science and Technology'

To keep pace with the developments in other spheres of human endeavor'

PTUhastoenrichthelearningexperiencesoftheirstudentsbyproviding
them with State- of-the-Art educational technologies Moving towards

electronic data management and having institutional website to provide

ready and relevant information to stakeholders are desirable steps in this

direction. ln other words, effective use of ICT in PTU will be able to provide

ICT literacy to the campus community' usirig ICT for resource sharing and

networking, as well as adopting lcT-enabled administrative processes'

Therefore,thePTUhasplannedtoinvesttowardsmakingitsCampusfully
ICT enabled. Budgetary provisions of Rs 15'43 crores in year 2015-17 this

regard has been made to achieve the same'

2. lnculcating a Value System among Students

Although skill development is crucial to the success of students in the job

market,skillsareoflessValueintheabsenceofappropriatevaluesystems.
PTU shoulders the responsibility of inculcating the desirable value systems

amongst the students.The seeds of values sown in the early stages of

techntal/Management education, mostly aimed at cooperation and mutual

understanding, have to be reiterated and re-emphasized at the higher

2ヽ



3. Curriculum Design and Development:

This is a key aspect for Universities and constituent Colleges' Universities and

Constituent colleges ptay a major role in the Curriculum Design and

Development and thus are expected to have processes' systems and

structures in place to shoulder this responsibility curriculum Design and

Development is a complex process involving several steps and experts The

key aspect also considers the good practices of the institution in initiating a

range of programme options and courses that are relevant to the local needs

and in tune with the emerging national and globaltrends'

PTUhastakenvariousstepstowardsthisandthustryingtokeeppacewiththe
changing needs of the lndustry and society ln this regard Budget provision of

Rs 3.40 Crores has been made in 2016-17

3. Admission Processes

The process of admitting students to the programmes is a transparent' well

administered mechanism, complying with all the norms of the concerned

regulatory/governing agencies including state and central governments Apart

from the compliance to the various regutations the key aspect also considers

the institutions efforts in ensuring equity and wide access as reflected from

the student profile having representation of student community from

different geographical area and socio-economic' cultural and educational

backgrounds

PTU in this regard has taken good initiatives and has been leading in this area

withthehelpofonlineregistrationandadmissionofstudentsbytyingUpwith
NIC for its online admission processes for AICTE and Non AICTE courses lnthis

regard Budget provision of Rs' 330 lacs has been made in 2016-17

4. Research, Consultancy and Extension

PTU has the responsibitity to enable faculty to undertake research projects

useful to the society. serving the community through extension' which is a

educationat institutions, through appropriate learning experiences and

opportunities. ln this regard Budget provision of Rs 83'00 lacs has been

made in 2016-17

2L



social responsibility and a core value to be demonstrated by institutions' is

also a major aspect of this. The focus of this is on following Key Aspects:

i) Promotion of Research.

ii) Resource Mobilization for Research.

iii) Research Facilities.

iv) Research Publications and Awards.

v) ConsultancY.

vi) Extension Activities and lnstitutional Social Responsibility'

vii) Collaborations.

Research Publications and Awards Exploration and reflection are crucial for

any teacher to be effective in his/her job Quality research outcome is

beneficial for the discipline/ society/ industry/ region and the nation' sharing

of knowledge especially theoretical and practical findings of research' through

various media enhances quality of teaching and learning'

Consultancy Activity organized or managed by the Faculty for an external

agency for which the expertise and the specific knowledge base of the faculty

becomes the major input. The finances generated through consultancy are

fairly utilized by the institution. The faculty taking up the consultancy is

properly rewarded.

There are formal agreement/ understanding between the PTU and other HEls

or agencies lor traininS/student exchange/faculty exchange/

research/resource sharing etc.

ln this regard PTU has taken steps towards providing Budget provision in

2016-17 of Rs 5.15 cr for the fu lfillment of the Research Objectives'

5. lnfrastructure and Learning Resources:

For any lnstitution the adequacy and optimal use of the facllities available in

aninstitutiontomaintainthequalityofacademicandotherprogrammeson
the campus is very important. lt also requires on how every constituent of the

institution - students, teachers and staff - benefit from these facilities'

Expansion of facilities to meet future development is included among other

concerns. The focus of this is captured in the following Key Aspects:

i). Physical Facilities :Adequate infrastructure facilities are key for effective and

efficient conduct of the educational programmes The growth of the

z3



infrastructure thus has to keep pace with the academic developments in the

institution. The other supportive facilities on the campus are developed to

contribute to the effective ambience for curricular, extra- curricular and

administrative activities.

ii. Library as a Learning Resource: The library holdings in terms of books,

journals and other learning materials and technology-aided learning

mechanisms which enable students to acquire information, knowledge and

skills required for their study programmes.

iii)lT lnfrastructure: The institution adopts policies and strategies for adequate

technology deployment and maintenance The ICT facilities and other learning

resources are adequately available in the lnstitute for academic and

administrative purposes. The staff and students have access to technology and

information retrieval on current and relevant issues. The PTU deploys and

employs lCTs for a range of activities.

ln this IKG PTU has kept provisions for Rs.2'30 Cr in the year 2016-17

6, Maintenance of Campus Facilities

The lnstitute has sufJicient resources allocated for regular upkeep of the

infrastructure. There are effective mechanisms for the upkeep of the

infrastructure facilities and promote the optimum use of the same'

ln this regard PTU has taken steps in providing Budget provision in 2076-77 of

Rs 77.65 Cr. for the desired infrastructure and Maintenance of Campus

facilities.

7. Student Support and Progression:

ln any good HEI the efforts be made to provide necessary assistance to

students, to acquire meaningful experiences for learning at the campus and to

facilitate their holistic development and progression' lt also looks into student

performance and alumni profiles and the progression of students to higher

education and gainful employment The focus is on the following Key Aspects:

l student Mentoring and Support Facilitating mechanisms like guidance cell'

placement cell, grievance redressal cell and welfare measures to support

zq



students. Specially designed inputs are provided to the needy students with

learning dlfficulties. Provision is made for bridge and value added courses in

relevant areas,

PTU has made provision for a welFstructured' organized guidance and

counseling system to be in Place.

Budget Provision in 2016-17 of Rs 9'65 Cr'has been made for the welfare of

students in the form of Scholarship and Freeship schemes Also for the

development of lnterest in the students provisions have been made for

various science exhibition and science city visits'

8. Environment Consciousness:

The HEls have to displays sensitivity to issues like ctimate change and

environmentalissues.Theyshouldadoptenvironmentfriendlypracticesand
takes necessary actions such as - energy conservation' rain water harvestlng'

waste recycling, carbon neutral etc The institution has to be geared to

promotean..bi"n."ofcreativityinnovationandimprovingquality.Best
PracticesoftheinStitutionleadingtoimprovementandhavingVisibleimpact
on the quality of the institutional provisions are considered in these kev

aspects.

ln this regard PTU has taken initiatives and positive steps towards achieving

the desirJd objectives and provided sufficient Budget provisions in 2016-17 of

Rs.30 lacs. to cater the needs of maintaining healthy Environment'

Key highlights of the provisions in Budget 2016-U'

. Entrepreneurship and Skill Dev/lncubation centre etc'

. Academic Audit and lnspection

o Conferences/ Seminar/ workshoP

. Grant in aid for Promotion of S & T

. Brand building etc.

o UniversalValue and Human Ethics

. scholarshiPs etc.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

Rs.

50 lacs

40 lacs

60 lacs

60 lacs

60 lacs

83 lacs

100 lacs
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Library and subscription of E journals

curriculum/Course material / LMS

Research lnnovation & Consultancy Activities etc.

computerization and Networking/ etc.

Exam. &Confidential work etc.

PTU Academic Departments & Constituent Colleges

Fixed Assets etc.

Provision for pay & pay revision

Construction of lnfrastructure etc.

230 lacs

340 lacs

535 lacs

1543 Iacs

2000 lacs

2160 lacs

L300 Lacs

4663 lacs

7645 lacs
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Annexure B
l . K. GUJ RAL PUNJ AB TECHN: CAL UNi VERSi TY, J ALANDHAR

REVi SED BUDGET 2015‐ 16&BUDGET EST: MAt t ES 2016…
17

一

　

　

Ｓ
ｒ

．

Ｎ
Ｏ

．

Amt  i n _acs

Head
Budget

Est i mat e

2015‐ 16

Revi sed

Budget

2015‐ 16

Budget

Est i mat e

2016‐ 17

3143

Φ

一

コ

Ｏ

①

〓

０

〇

　

一
　

　

一

４

‐

A REVENUEI NCOME

3460

Academi c Af Fal l sノ
St udent  af f ai rs/RI 〔 〕

3270

Wht t On_Reguar&Dた
ねnce Educt t on P「 ogt t m

4670 6000 4689 2

―

―

―

2460 2870 3030 3

150 190 180 4

60 60 80

, rvv,vr rqr ver rrEr_ I Eguta[_ rtJ coursg
[\ilnheli iam^,,- o n^-^ir]^.i-^=-li- 660 410 530 5

B

しoi l ege,
1060 800 2096 6

12330 13790 13748

A nar{am in

St udent  Af f al rs       ~‐

９８５

一

３３０

581 625 7

137 305 7

605 267 568 8

1630 1815 1980 9

2910 1568 8370 10

5070 3614 6440

60 60 80

360 293 320 12

2850 789 2111 13

14800 9124 20799

C

Fi YO月

Civil Works trrt t
2570 85 2834 14

9850 4978 7645 14

240 120 2160 14

170 148 210 15

D
12830 5331 12849

33648
27630 14455

E EXCESS

・15300 ‐
665 ‐

1990o
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Schedul e‐ 1

: . K. GUJ RAL PUNJ AB TECHN: CAL UNI VERSi TY, J ALANDHAR

Amt. in Lacs
A REVENUEI NCOM匡

Department of Academic Affairs

Ｓ
ｒ

．

Ｎ
。

．

Head
Budget

Est i mat e

2015Ⅲ 16

Revi sed

Budget

2015‐ 16

Budget

Est i mat e

2016‐ 17

A Af f i : i at ed Coi l eges

1 Af f i l i al on f ees/cOnl nua10n f ees

920 1000 800

2 Application Processing & lnspection fees
90 90 50

3 Migration/ Misc. lncome etc.
5 25 50

4 I RCUHvE

TOTAL( A)

St udent  af f ai rs

0 0
0

1015 1115 900

B

1 unrversity related fees-Students

-

Sports fees
1120 950 1000

2

15 25 14

3 Youth & cultural fees

TOTAL( B)

15 25

一

‐４

1150 1000 1028

C
Engineering, Management admission

1 Engineering admission counsellino fee
200 175

200

2 Aomtsston processing fee (mgt. quota)
600 865

700

TOTAL( C)

Ш廻ニェ

800 1040
900

D

1

2 Researffi 300 304
305

5
10

305 305
315

3270 3460 3143

繋



Schedul e‐ 2

: . K. GUJ RAL PUNJ AB TECHN: CAL UN: VERSI ITY, JALANDHAR

Amt. in Lacs
A REVENUE: NCOME

Department of Examination (Regutar/DEp)

Ｓ
ｒ

．

Ｎ
。

．

Head
Budget

Estimate
201 5-1 6

Revised
Budget
201 5-1 6

Budget
Eslimala
2016‐ 17

1 Regular Reappear Examination feei etc
4200 4650 404C

Revaluation fees etc. 200 420 360

Degree, DMC, PDC fees
220 380 219

4 Misc. & Excess/Late fees
550 7C

TOTAL
4670 6000 4689
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Schedul e… 3

: . K. Go PUNJ AB TECHN: CAL UNI VERS: TY, J ALANDHAR

Amt. ln Lacs

A REVENUE: NCOME

Directorate of Distance Education Program

Sr. No. Head

Budget

Esumat e

2015‐ 16

Revi sed

Budget

2015‐ 16

Budget

Est i mat e

2016‐ 17

Tution & examination fees etc. 2400 2500 3000

2 Reappear Examination fees etc.
40 260 0

Degree, DMC, PDC f ees et c

60

4 Late & Misc fees etc.
50

TOTAL

2460 2870

30
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Schedul e‐ 4

!.K.G. PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

へmt  : n Lacs

A REVENUEI NCOM匡

Departm ent of Adm ninistration/Finance & Accounts

Ｓ
ｒ

．

Ｎ
。

．

Head
Budget

Estimate
201 5-1 6

Revised
Budget
2015-15

Budget
Fsfimaip
2016‐ 17

lnterest lncome 140 150 15C

3 Misc. lncome (Tender & application fees)
10 40 30

TOTAL 150 190 180
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Schedul e- 5

l . K. G. PUNJ AB TECHN: CAL UN: VERS: TY, J ALANDHAR

Amt. ln Lacs
ヘ REVENUE: NCOME

REG: ONAL CENTERS

Ｓ
ｒ

．

Ｎ
。

．

Name of the Regional Centre
Budget

Est : mat e

2015‐ 16

Rev: sed

Budget

2015‐ 16

Budget

Est i mat e

2016‐ 17

PTU

1 Amritsar College of Engg. & Tech. Amritsar

Beant College of Engg. & Tech. Gurdaspur
70

T lnstt. of Engg. Mgt. & Tech. Shahpur, Jalandhar

4 DAV lnstt. of Engg. & Tech. Jalandhar

Doaba lnstt. of Engg. & Tech. Ghataur, Kharar
45 25

Global lnstitute of Mgt. Amritsar (New)
0

1

7 GGS College of Modern Tech. Kharar

RIET Nawanshahr
40 46

Guru Nanak Dev Engg cO‖ ege Ludhi ana

Khalasa College Amritsar (New)
0

Ludhiana College of Engg. Tech. Ktani Kalan Ludhiana

1 Ramgarhia Instt. of Engg. & Tech. phagwara
20

Shaheed Udham Singh College of Engg. & Tech. Tangori

14 Sri Sukhmani lnstt. of Engg. & Tech. Derabassi
21

Tct ai

410
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Schedul e‐ 6

: . K. Go PUNJ AB TECHNi CAL UN: VER〔 i!TY, JALANDHAR

Amt. ln Lacs
A REVENUE: NCOME

PTU Main campus Acedamic Depts./Ggn@ haliGampus

PTU ADMC/Constituent Coileges
Budget

Estimate
201 5-1 6

Revised
Budget 2015

{6

Budget
Esfimafa
2016¨ 17

1

PTU Main Campus Acedamic
Departments/Constituent Colleges

80 110 352
2 Bat al a

135 80 331

3 Dinanagar
68 70 200

4 Bhi khi wi nd

60 30 241

5 Hoshiarpur
470 450 500

6 Amritsar
44 20 2

7 Khunimazra
51 30 122

8 Sultanpur Lodhi
0 0 238

9
Pl l : ! R

100 10 103
10 Mohali Campus

52 0

Tot al

1060 800 2096

33



Schedu: e・ 7

: =K, GU」 RAL PUNJ AB TECHt t π
扉亜コ面雨雨彊頂麗雨

「
Y, J ALANDHAR

へmt : n t acs

B REVENUE EXPEND! TURE

! Departmen! of Academic Affairs

Sr.

No.

Head

Budget

Est i mat e

2015‐ 16

Revi sed

Budget

2015‐ 16

Budget

Est i mat e

2016‐ 17

1 Meeting Exp etc (BOS/Acad/ Others,TtuDA/Honorarium to exoerts)
45

Convocation & other function exp. Etc

Facul y Devl opment  Programe

60

Brand Bu‖ dh9

42

i nspe“ on dc

7 Translation work

8

Library:Newspaper,periodical & journals& magzine
subscription __

1

Academi c) J Ы
塁型窒型堂壁壺壼

f ee et c

140

lounselling Exp.(Adv.Hono.,Software charges etc)
330 260 330

Dent re f or Skl l l  Devel opment

5 1

12 
I 
Refund of afiilation/continution Etc. To MRSTU

0 0

Academic Audit

Mi SC( vnf OreSeen)

1

Tot ai  A

uepart ment  Of  st udent  af Fai rs

1 Meeung Exp et c

5 2

Adv. & Pub. Exp . Etc./Educatignat visit)

ppons af Fars exp et c.

里 ¨

…

３

一

４

一

５

1

Pl aoement &」 Ob Fars exp et c

0

lndustrial Training & lndustry defined project exp.etc
0

St udent  f ac‖ t al on cent re exp et c

A! umi ni  Associ al on exD et C

3 1

0

１〇

一

１１

一

１２

Fi ni shi ng sch001&empl oyb‖
l y exp. et c

Schol arshi ps exp. et c

Mi SC( unf Oreseen)

1

0

Tot ai  B

I Ot a: r+: : )
1315

930

3Ч



Schedu! e- 8               ~~~~

l . K. G. PUNJ AB TECHNI CAL UNi VERSI TY, J ALANDHAR

Amt. ln Lacs
B REVENUE EXPENDi TURE

Department of Research, tnnovation & Consultancy

Sr. No. Head
Budget

Est i mat e

2015Ⅲ 16

Revi sed

Budget

2015・ 16

Budget
Eslimafc
2016‐ 17

1 Phd. Admission & examination Exp.
10 10 10

2 Travel Grant for Seminar/ worfsnopl conference
50 50 50

3 Grat t s h Ad…

…

     

…

50 5
●

０

4 Grants in niO- Researc.h activities,
160 5 50

5 Entreprenurship Oevetopm

50 25 50

6 lntellectual property righGand patenting
10 0 10

7 Consultancy,Tm
10 0 10

8 I ndustry Defi ned Projects+Techpedia
0

9 Research E Journal etc SubscripfionpemGEnrps etc
150 130

＾

υ

10
にXp LI C

15 2 10

Meeting Exp. Etc.
40 40 40

12
el c

50 0

13
Promo■ oo OT Oこ

:

Mi sc. ( unf oreseen)

0 0 60

14

0 10

Tot ai ( l i : )

605 267 500

Department of Planinino & Develoomenf: V

1

揚 謬
嘩 0 0 50

2

0 0 5

3 Repair & maintenance Etc.
0 0

4 Misc. (unforeseen)
0 0

. ot ai ( l V)

0 0

1: : : 十
: v′

605 267 568
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: . K. G. PUNJ AB TECHNI CAL UN: VERSi TY, J ALANDHAR

Amt. ln Lacs
B REVENUE EXPENDI TURE

Department of Examination(Regular & DEp)

Ｌ

　

Ｏ

．

Ｓ

Ｎ
Head

Budget
Estimafc

Revised
Budget
2015-16

Budget
Estimate
2016-172015‐ 16

Confidentialwork- QP setting & printing 2s0 350 440
2 ConducUEvaluation of Exam

1200 1300 1300

3 Printing & Stationery Etc.
100 110 150

4 Transportion
30 5 30

5 Meeting & Hospitality exp.
10 10 10

6

10 15 20

7 Vehicle running & Maintenance
20 20 20

8 Misc. (unforeseen)
10 5 10

Tot al
1630 1815 1980
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Schedul e‐ l o

: . K. G. PUN」AB TECHNI CAL UN: VERS: TY, J ALANDHAR

B

Amt. ln Lacs
ヒ: ヽ Uヒ に入ドヒNυ H URE

Directorate of Distance Education prooram

Ｓ
ｒ

，

Ｎ
。

．

　

　

一
　

　

‐

Head

…

, SSbn f eest o RCノLC/St udv

Budget

Est i mat e

2015‐ 16

Rev: sed

Budget

2015‐ 16

Budget

Esumat e

2016‐ 17

1610 450 5725

２

一

３

一

４

一

５

一

６

一

７

しourse Mat enarDi gt al  Cont ent /LMS

TAI DA( st aη

500 150 295

5 10

Vehi cal  Runni ng/H「
i ng&Mai nt enance et c

5 5

Advertisement & pub. Etc/Brand Building etc.

Meeting & Hosp. Exp. Etc.

Printing & Stat. Etc.

Sffice Exp. Etc.

20 150

50 12 10

6

8

9

10

Repair & Maintenance etc
5 5

１〇

一

　

１１

!-egel_qlp.E&

Restructuring of Distance Ec

45

100
650 20

‐２

一

‐３

一

‐４

一

‐５

一

‐６

一

‐７

一

‐８

SOt t aЮ Devebpmet t  chaЮ
es

20
5 20

l CT&Dol d cOnne面
宙

け
exp Et

50 5 20

25 25

i nt emal ona! cOnf erence&t i e_up

Hdp Desk 24x7)   __

Dut l es&Taxes●
eMceねxd0

M壺⊆: ( り
n, rSeen)

5

5

300 160 200o

0
0 10

Tot ai

2910 1568
8370
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: . K. G. PUNJ AB TECHNI CAL UN: VERS: TY, J AL ANDHAR

Amt . i n Lacs

B REVENUE EXPENDI TURE

Department of Administration/ Finance & Accounts

Ｓ
ｒ

．

Ｎ
。

．

Head
Budget

Est i mat e

2015‐ 16

Rev: sed

Budget

2015… 16

Budget

Est i mat e

2016‐ 17

1 Pay & Allowance & Other Benefits etc. 3300 2400 4663

2 Wages ( out -solrrced/ contractual) etc 500 600 70C

3 TA/DA et c

100 24 50

4 Vehicle running/Hiring & Maint. Etc

Telephone Fax Postage etc

100 60 100

5

60 45 60

6 Meel ng Exp et c

40 12 20

7 P‖ nl ng&st al onery et c

50 32 40

8 Office Exp etc
60 23 62

9 Water & Electricity/genrator exp. Etc.
100 110 150

10
型 上望 Ш

Ct y_壁
__ 150 12 100

11

12

昼epar&Mant enance/AMCs et c
230 100 150

Staff welfare & Traninq exD.etc
75 20 50

13 Legal fee/TA/DA etc.
100 30 50

‐４

　

一一　

‐５

Bank charges etc

Audit fee & consultancv charoes etc

10 2

50 70 70

16 Soft. Charges etc/ CD/lT related services cyn ar.
30 5 50

17 Rent free accomodation etc
10 2 10

‐８

一
　

‐９

Funct i On expenses et c.

25 5 20

I Medical reimbursemenUlrrleglsqlq 
! %p.elg

Horticulture exo.etc

Duties & Taxes etc.

-

Misc. (unforeseen)

50 40 50

20

21

22

20 15 20

10 5 10

0 2
5

Tot al
5070 3614 6440
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l.K.G. PUNJAB TECHNICAL UN|VERStTy, JALANDHAR

Amt . : n Lacs

B REVENUE EXPENDi TURE

REG: ONAL CENTERS

Sr.No. Name of Regional Centre
Budget

Estimate
2015-16

Revised
Budget
2015-16

Budget
Estimate
2016-17

Pt t U

1 Amritsar College of EQgg. & Tech. Amritsar
9 9

2 Beant College of Engg. & Tech. Gurdaspur
23 23

CT lnstt. of Engg. Mgt. & Tech. Shahpur, Jatandhar
25 17 20

4 DAV lnstt. of Engg. & Tech. Jalandhar
35 21 25

5 Doaba lnstt. of Engg. & Tech. Ghataur, Kharar 7 7 10

6 Global lnstitute of Mgt. Amritsar (New)
0 5

GGS College of Modern Tech. Kharar

RIET Nawanshehar

25
20

8

20 60 35

o

.lo
Guru Nanak Dev Engg. College Ludhiana

30 70 55

IleEq College Amritsar (New)
0 5 10

Ludhiana College of Enqq. Tech. Ktani Kalan I rrrthian
7 10

12 Ramgarhia lnstt. of Engg. & Tech. phaowara
20 30 40

13 Shaheed Udham Sinqh Colleoe of Enoo & Tcnh Tananri
22 15

14 Sri Sukhmani lnstt. of Enqq. & Tech. Derabassi
40 25 30

scnolarship to research / pG scholar
Misc. (unforeseen)

100 0

16

0 0 10

Tot a:

360 293 320

m



Schedul e- 13

I.K.G. PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

Amt. ln Lacs
RECURRI NG EXPEND: TURE

PTU Main Campus Acad.Depts./Cgnstituent Colleges

SL No. Head
Budget

Estimate
2015-16

Revised
Budget
2015-16

Budget
Estimate
2016-17

r r u ruatn uampus Acad.Depts./constituent
Colleoes

PTU Acadamic Departments Main Campus
600 100 570

Mansa

Batala

)ilr"""gar

20 6 0

750 40 33

90 40 50

Bhi khi wi nd

50 26 18

Hoshi arpur

185 55 33

Khunnimajra/Mohali
160 65 82

Amritsar

Sultanpur Lodhi

"r--

50 28 36

0 3 20

85
1 115

Other Constituent Colleges
ffi 0 60 70, s, s rlilvvyqr ruED dr tu olner E'enlllts etc
Constituent Colleoes

700 320 894
2 MohaliCampus

Misc. (unforeseen)

160
45 180

0 0 10

Tot a:

2850 789 2111

tlo
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: . K. G. PUNJ AB TECHNI CAL UN: VERSi TY, 」
ALANDHAR

Amt. ln Lacs

C CAPi TAL EXPEND: TURE

Sr.

No.
Head

Budget

Est i mat e

2015‐ 16

Rev: sed

Budget

2015… 16

Budget

Est i mat e

2016‐ 17

1 Equipments/Software Develoofi ent(ERp/Netwarkinnt
520 60 2074

2

Mi SC( unf Oreseen)

TOt a: ( A) _

300 10 320

50 0

4

5 23G
５

一

６

1500 5 150

50 5 60

2570 85 2834

2. Fi xe( AsSets (efU Uain CamDus /Acad.Debrs/c

1

2

3

4

5

Equ ipments/Software Development etc.
:urniture & Fixture etc.

/ehicles etc.

looks & digital liabrary etc.

50 65 1254

100 30 608

50 0 156

20 20 127

Misc. (unforeseen)
5

Tot a: ( c)

240 120 2160

6

7

3. Ci v‖ wOrk

PTU Mai n campus/P: T Kaput ha! a

Moha‖ campus

Pi TTTR Ladowal i  Road

8000 4600 5550

8

50

400

8 25

9

0 200

PI 丁
( Pa‖

SuLanpu

lially.completed Buildings taken over,Batala, Bhikhivind,
r lodhi, Dinanagar, Hoshiarpur, Khunimalra anO 1100 300 1379

10

\J-rl:r rt I s / Mtsc. (land handed over)/
_Cf 

S,Bassian Kothi,RaikoVBazike,Ludhiana,plT arniwala,
PIT Sikhwala, plT Nandoarh/Mansa

300 70 491
To, ハ :

9850 4978 7645

Gros( TOt J ( Ct t D]

10090
5098

Ll l



ξ

ド

C■ i

SN● . Head
Budget

Est i mt e

2015‐ 16

Aml al upt O

3ユ016

Revlscd

Eudgct
Btlm6tr
20, B-t c

8t l dget

Est i mat e

2016‐ ■7

J unf l caJ on t t r  budget 2015‐
16 r ,ustlflcation fior budtct2ol&U

I
I

lla.T-tl1? |JoA T: bca rcrea*d ritr 3r.l2.2ols. Abq,3ioo tc wifl bc rcqutroa rr mgotnr
Jmnstruciron ofcollcge buildings, library, miru hall, auditoriuq hosds cte (AnnmreA).
I
I

|Rs 50 lc her bGr *""rr"d
I
I

I

,B,T1f **r1'rh*
Nol r6ldac6-hls drady b€l lPPrcwd in 3lst mccting of BOG. Thc otat owrcd arcs foi thcsc sidaces ir
abou E0,000 Sfl In .dditioq smc sporrs fciliti* e af; being d6,,opcd. A Fwi3im of R" 5OO fa6 h,. bslcptfqtlwwr*r

Prevision for a mminal -
I

Rs, I lu.harc ba
hs hr bq rclecd ro ptVD and bdae Rs 52t tG wi[ bc lpsrii. Fy 2ol; ; (A*;;;;

辞 J 蹴 胤 轟 ! J 野撃 螂 有 盗
難 1轟

震 識
躍

neW acad輌 おЫOck玉 昴
略 メ

"ned a PЦ

恥 亜arpur. お rwhぬ a prougOn oFヽ ロ

Pro宙 ξ on f Or Rs 25. 01養 f Oreach merお けPFshas歯
ぃ

h t he budget ~

撥Mヽ
削師激撚朝判剛職 喜

■ PTU main campus/pn
Kapurthala

■ 000. 00
4584. ∞ C000. 00 5, 55000

1蹴
h招臨 鰊

2 MohaliGmpus
50. 00

S. CЮ 10 00 2500

3 PFπ
R Ladowa‖ Road

400. oo

200∞ Duc b disputc in l"rrd 
";; *ith6tt;

oastuaim wort ould bc taka up.

7

PIT (8atala, Bhikhipind,
Sultanpur todhi,
)inanatar, Hoshiarpur,
(hunlmajra

and

\mritsar)

■ ■∞ . ∞ 250. ∞ 4000o 1, 379. Oo

1輻

°

棚 電貯濯

Col l ege of  PrOFsi onal

St ud喘  Bt t i an Kot hL

Rai k●
、 Ludhi ana PI T

M前日、 Pr Si khmh

pl T Nandgarh/Mansa.

300. ∞
123. OЮ 300m 491. oo

「ot ai

乳850. ∞
■ 962. 00 6, 710. Oo 7, 645. 00

|

|



: . K. G Pun ab Technical Univers , Jalandhar

彎

`

＾

０

14

16

18

7

Ot a: Annual y‖
abi l i t y

for the year 2015-16

15600‐ 391oo+GP 5400

4900‐ 10680+GP 1650



l . K. G Pun ab Technica! Univers Jalandhar

) t al

articular

alary PIT
\ssociate

rofessor

lssistant
'ofessor

issistant
'ofessor

al arv PI M Ka urthala
ssociate

ofesso r

ssistant

ofessor
ssistant

ssistant

ofessor

P: T Amri t sar

;sistant

rfessor

Pi T Hosh

sociate

rfessor

sistant
rfessor

ntor
:h nicia n

sistant

fessor

Pi T Khuni

;istant
fessor

rftma n

;istant
lessor

t aI

TE SALARY BUDGET REQUI REMENT 2016‐
17

Total Annualy
liability for the

2015‐ 16

15600- 391oo+AGP

15600- 39100+AGP

15600‐ 39100+GP 5400

15600-39100+cp

37400-67000+ Gp 1

15600-39100 + AGp

10-20200+Gp

15600-39100 + AGp 6000
1175472

\q



alary Mohali Campus

\ssistant

rofessor

isistant
)fessor

tchnician

al ary P: T Sul t anpur Lodhi

rlary Batala

: l ary Bhi khi wi nd

t al ( j )

rlary Dinanagar
lgistrar

ｉｓｔａｎｔ
　
輌

ＳＳ

　

Ｏ

ｆ

輌

¨

! ary P! : : : R

Iary. Mansa

ａｎｔ

　

釘

壼

』

7400- 67000+AGP 40000

Regu ar GZS

St aFf

( 15600- 39100+ACP 8000

59, 0- 20200+GP 2800

10300‐ 34800+CP 3800

15600- 39100+GP 5400)
1395384

Tenure 37400- 67000+GP 40

116570

235000

Tenure 7400- 67000+GP 10000
, 23195 123195 1478340

( 3740067000+GP, 00oo

7400- 67000+GP 400

131090

15600. 39100+AGP 8000)

11710

20%of  G「oss t ot a

8951988

5ζ 百¬11罰

i rement  For 2016‐
17)

Lf 5

: nl orTechni ci

1



Particulars

Furniture & Fixture

ミ

臥



F: xed Asset s( Moha: i  Campus&C(
Dnst i t unnf  Cn‖ ooocヽ

Ｓ
ｒ

。

Ｎ
。

Particulars
＝

　

ｕ

Ｍ
。

ｈ
ａ

Ｃ
ａｍｐ

Sultanpur Dinanagar Hoshiarpur Bhi khi wi nd Batala Amritsar Kapurthala ａｎ
ｄ

ｔａ
‐

Ｇ

Ｔ
ＯEquipments/Software Development Etc.

38 60 90 77 33 333 41 582
1254

2 Furniture & Fixture etc.
6 20

２９

一

２５

一

２

7 10 50 0 486
608

3 Vehicles etc.
21 60

25 25 0 0 0
156

4 Books & digital liabrary etc.
5 0

3 2 10 0 105
127

5 Misc. (unforeseen)
10 0 5 0 0 0 0 0 15

Tot al

80 140 151 112 70 393 41 ■173 2160

∫

ョ



J UST: Fi CAT: ON FOR REVi SED BUDGET ESTI MATES 2015‐

16̀ 贅 BuDGET

ESTI MATES 2016‐ 17

The Revised Budget Estimates 201"5_L6 are based on the
informatio n/i ustification received from the Department concerned or has
been moderated as per the receiva bres/paya bres on a ctua r/estimated basis.
The Budget Estimates for 2ot6-!7 based on the info rmatio n/j ustification
received from the Department Concerned.

Department of Academics

The department has proposed the estimates for the income under the
following heads of accounts

lncome from .Affiliation &continuation fee from colleges (Refer schedule 7
ond 7 of Budget)

There will be an estimate receipt of Rs.700 lacs on account of sanctioned
intake of 1363 units of ArcrE courses and 767 Non AlcrE courses @Rs.37500/-
p.0.and Rs.25000/- p.o. for AICTE and Non_AICTE courses respectively.

Keeping in view the estimated approval of 50% of the new courses and
variation applied by the colleges there would an estimated income of
provisional affiliation fee of Rs.Bg lacs. Thus an over all estimate of Rs.g00 lacs
have been estimated under this head.

An Application and lnspection fee of Rs.50 lacs on account of new courses
have been estimated.

Migration and Misc. fee has been estimated at Rs.50 lacs keeping in view the
previous year receipts.

The department intends to spend around Rs.315 lacs on accounts of various
activities such as TA/DA, meeting expenses, convocation and other functions,
Brand building, e-journals and subscriptions, translation work,Academic visits
national and international and Academic audit etc. For details kindly refer
schedule 7 of the Budget Estimates

弩
g



lncome from Admission processing/Counseling Fee (Engg., Management,
Other courses etc.)

There is an estimate of receipts of Rs.900 lacs on account of
admission/counseling fee@Rs.2000/-per student through centralized
counseling and management quota seats to be filled by colleges from the new
students of various courses. This has been estimated on account of filling of
around 45000 seats out of the total sanctioned intake of 62000 students in
various courses in the affiliated colleges.

Against this receipt the department intends to spend Rs. 330 lacs on account
of advertisement on line counseling and honorariumexpenses etc..

2. Department of Student Attairs lKindly refer to Schedule I &Schedute 7 of
Budget )

The department estimates a receipt of around Rs 1000 lacs for the University
and student related fee from the students of affiliated colleges. This has been
estimated at Rs 1150/-p.a. per student for new students and Rs.550/- p.a per
student for old students. There would be an estimated income Rs.28 lacs on
account of Sports and youth welfare fee from 186 colleges @ Rs.7500/- as

sports fee and Rs.7500/- as youth welfare fee per college during 201"6-17.

The department has proposed expenditure of Rs.320 lacs out of which it
intends to spend Rs.155 lacs on the sports activities i.e. around 95 lacs, on
youth welfa re/cu ltu ra I related activities around Rs.60 lacs during the year
20L6-17.

The proposed expenditure on other activities such as Educational visits by
students, Student facilitation centre, NSS, p la cem ent and job fairs and
scholarships/freeships to Parent/Father Less Students and other misc./Admn.
Expenses would be around Rs.l"65 lacs.

1?



3. Department of Research lnnovation and Consultancy. lKindly refer to
Schedule 7 ond Schedule 8 of Budget)

The department has estimated an income of Rs. 305 lac on account of phd

students related fees and Rs.10 lac on account of Research and consultancy
work during the year 201,6-17.

The income estimates from Phd students are based on Annual fee of Rs.12000
per student from 2100 students and Admission fee of Rs 25000 p.s. from 200
stu d ents.

The department intends to spend Rs 535 lacs on various activities such as phd

admission and conduct of viva meetings, Travel grant to affiliated colleges and
staff of PTU, Grant for organizing conferences seminars and workshops etc.
Grant in aid for research activities, for entrepreneurship and incubation centre
and other grants in aid for promotion of Science and Technology related
activities. For head wise details kindly refer schedule g of Budget Estimates.

4. Department of Examination (Regular and DEp)(Kindly refer to schedule 2 ond
e)

The department of Examination has proposed estimated income of Rs.46g9
lacs from the Examination activities of the students of Affiliated colleges. This
includes Rs. 4040 lacs from Regular and Reappear Students as Exam fee for
two semesters,Rs. 360 lacs from Reevaluation fee and Rs.2j"9 lacs on account
of issue degrees DMC PDC Transcripts etc. and Rs.70 lacs as misc and late fee
during the year 2O1"6-17.

The department has provided for expenditure ofRs.2000 lacs on various heads
such as Confidential work Conduct and Evaluation work and other allied
activities for smooth working of examination.

The head wise details are mentioned in the schedule of Revenue expenditure
at schedule 9 of the Budget Estimates.

う0



5. Directorate of Distance Education (Kindly refer to schedule 3 and 10)

The directorate of distance education has provided an estimates of receipts of
Rs' 3000 lacs from the admission fee of new and ord students. This is based on
expected new admission of 10000 students and continuation of ord 5000 ord
students at an average fee of Rs 1:OOOO/_ per semester. So from 15000
students @ Rs' loooo/- per semester an income of Rs. 3ooo racs has been
expected from two semesters during the year 201"6_17.

The department intends to spend Rs. r7z5 racs on account of derivery of
education through LCs or Study Centres. Further the department has
proposed provision of Rs. 4000 racs for finar settrement of ord dues of
RLFCs/LCs. The detairs wiil be worked out on actuar payment and rf needed the
same wourd be met/ worked out of the Budget provision/provision for Admn.
Fee share made in previous respective years.

A provision of Rs 295 racs have been kept for course Material, the
development and digitalization of SLM Contents and their printing.

For head wise amount proposed to be spend kindly refer to schedule L0 of
Budget

A provision of Rs. 2000 racs have been kept to meet the riabirity of service tax
(Rs 1200 lacs plus interest) in case the amount has to be deposited with the
Service tax department. However the case is under process for filing appeal
before the Apex Court against the orders of Appellant Tribunal.As per
information from the Advocate on i.9.05.20r,6 ',Right now demand of service
tax is not quantified and hence there is no recovery or stay there of
immediately.

Commissioner has to adjudicate afresh and determine the liability. So,
commissioner has to grant fresh hearing for determination of the exact
quantum."

Kindly Refer agenda point 2g.10 of Finance Committee.

51
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θ .

5. Department of Administration/Finance and Accounts

The administrative department has proposed an expenditure of Rs.633g lacs.
The major part of the same i.e. Rs.4663 lacs is proposed to be spent on pay
and allowances & Rs.700 lacs for wages for outsource /contractual hiring of
manpower. The major increase in provisions is on account of plan for starting
Academic departments in the University

A provision of Rs. 300 lacs have been kept for the annual maintenance
contracts for Lifts, Housekeeping, srp etc. and for annual water & electricity
charges.

Further a provision of Rs.L00 lacs has been made for Advt. and publicity and
Rs. 100 lacs for Vehicle running and maintenance for running buses and
official/hiring of vehicles.

For head wise detail ofexpenditure kindly refer to Schedule II ofthe Budget.

The Admn/Acad/DRIC and Planning & development department has further
proposed to spend a sum of Rs 2834 lacs and for Academic departments
/Constituent Colleges/Mohali Campus Rs. 2160 lacs on Non Recurring heads of
expenditure.

Department of Planning and Development

The department has further proposed to spend a sum of Rs. 7645 lacs on
various civil works of PTU main Campus Rs.5550 lacs, Mohali Campus pITTTR

Rs.225 and Various Constituent Colleges Rs 1870 lacs

The computer deportment plans to connect the whole university campus with
LAN network for which it has proposed expenditure of Rs.1173 lacs during the
year 20t6-17

For the University Automation and ERP it has proposed provision for Rs.370
la cs.

52



10. PTU Main Campus Academic Departments

The P&D department further proposed to start 8 New Academic departments
including conversion of present IRCUHVE and PITK and plMK into Academic
departments. There would be 14 courses which will be offered in these B

departments and with overall intake of 330 students.

For successful start of these courses the department has proposed Budget Estimate
of recurring expenditure of about Rs.1544 lacs and on Non recurring expenditure
Rs.1i-73 lacs From the proposed intake there would be an estimated receipt of fees
etc, will be Rs.352 lacs.

These provision are made on the basis of proposal of the concerned departments.
However the provisions made are subject to recommendations to be suggested by
EDCIL in its report.

Keeping in view all the above Budget provisions there would be an overall deficit of
Rs 19900 lacs in Budget 2OL6-L7 which would be met out of University reserves and
lnterest on the accumulated funds of the University,

C7
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PGEPI I S

PUNJ AB GOVERNMENT EMPLOYEE' S&PENS: ONERS

HEALTH I NSURANCE SCHEME

THE SAL: ENT FEATURES OF PUNJ AB GOVERNMENT EMPLOYEES AND

PENS10NERS HEALt t H: NSURANCE SCHEME

1. BENEFICIARIES:

All personnel of the Puniab Government including All lndia Service
officers, Serving, Newly Recruited, Retired and Retiring who are

covered under the existing Punjab Medical Attendant Rules [CS(MA)
Rules, 19401 shall be offered Health lnsurance Scheme on

compulsory or on optional basis as indicated below:

a. pGEPHIS shall be compulsory to all serving Punjab Government Employees

and pensioners (herein after referred to as "serving Employees and pensioners")

who are presently covered under the existing Punjab Medical Attendant Rules [CS
(MA) Rules. 19401.

Serving Employees and Pensioners shall have to mandatorily submit their

Enrollment Form within the duration of Enrollment Period. ln an event of their failure

to get enrolled under the Scheme during the Enrollment Period, they shall be able to

geienrolled in the subsequent renewal/ policy plan period of PGEPHIS' No fresh

enrollment of the Serving Employees and Pensioners shall be allowed after the date

of expiry of Enrollment Period except for any exceptional circumstances, under

which coverage as well as payment of premium of such employees/pensioners shall

be allowed oi pro-rata basis (herein after relerred to as employeeipensioner under

excePtional circumstances).

b. pGEpHlS shall also be compulsory to new Punjab Government Employees who

would be loining after the date of expiry of Enrollment Period of the scheme

(hereinaftei refeired to as "New Employees"). The enrollmenl of new employees,

who join after the date ol after the date of expiry of Enrollment Period, shall conttnue

throughout the policy plan period. The coverage as well as payment of premium of

new employees shall be on pro rata basis, for the remaining period of policy plan

period from the date ol their joining in the service. ln an event a new employee

avails hospitalization during the intervening period belween his/her date of joining in

the service and his/her enrollment, the new employee shall be entitled lo receive

treatment at the provider nelwork on the reimbursement basis as per the package

rates deiined under the Scheme, subject to submission of bills/ claim within

Prescribed time Period.

c. pGEpHlS would be available on voluntary/ optional basis for the following

categories:

. All IAS & IPS officers serving in the State- serving and retired who ate

covered under the existing eunlao Medical Attendant Rules [CS(MA) Rules,

1 9401.
. Serving & Ex-MLAs,
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' Serving and Ex-Judicial officers including judges of Punjab & Haryana High
Court.

ln order to enroll under PGEPHIS, the beneficiaries falling under the category for
which the scheme is available on optional basis, if covered under the existing
Medical Attendant Rules, will have to opt out of the current reimbursement system, if
applicable. Those who wish to opl for PGEPHIS shall exercise their option/ choice at
the time of filling the Enrollment Form within the stipulated Enrollment Period. Those
who do not opt for PGEPHIS during the duration of Enrollment Period, shall be able
to exercise their option in the subsequent renewal/ policy plan period of PGEPHIS.
No fresh enrollment of the beneficiaries falling under calegories, for which the
scheme is available on optional basis, shall be allowed after-the date of expiry of
Enrollment Period.

TARGET GROUP/ STATUS

Category Appl i cabi : i t y Premium Liability

After the closer ol enrollment period Compulsory State
(On pro rata basis)

New employees and
employees/pensioners under
exceptional circumstances.

Not e:

l n case husband and wi f e bot h are i n Puni ab Government i Ob Or One of  t hem i s ret l ree

f rom Puni ab Government , ei t her one of  t hem i s el l gi bl e f Or t he scheme. However, i n

case any emp10yee/pensi Oner i s t aki ng medl cal  rei mbursement ( aS a dependent  of

spOuse) f rom Ot her source, he/she wi ‖ nOt  be el l gi bl e undert he PGEPHI S.

3.    : NSURANCE COVERAGE:

The PGEPHI S w‖ l  covert he i nd00r/daycare ent i t l ement s as speci f i ed under t he

St at e Servi ces( Medi Cal  At t endant  Rul es) I CS( MA) ] Rul es,  1940,  except  f or

excl usi ons and ot hert hl ngs speci f i ed i n PGEPHI S.

a) ln-patient benelits - The lnsurance Scheme shall pay all expenses incurred in
course of medical treatment availed by the beneliciaries in the empanelled hospitals/
nursing homes (24 hours admission clause) within the country, arising out of any
illness/disease/injury and or sickness.

NOTE: ln case of organ transplant, the expenses incurred for the Donor are
also payable under the scheme.

⌒
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b) Coverage of Pre-existing diseases: All diseases under the Scheme shall be' 
corur"d fto, day one. A person sulfering from any disease prior to the inception ot

the policy shall also be covered.

c) Pre & Post hospitalization benerit: Benetits up to 7 days Pre Hospitalization & up

to 30 days Post Hospitalization respectively which would cover all expenses related

to trealmenl of the sickness for which hospitalization was done. The beneficiary shall

avail this benefit on cashless basis in empanelled hospitals The pre and post

hospitalization investigations shall be covered at CGHS Bates.

Coverage ol Chronic Diseases: Medical relmbursement oi bills againsl chronic

diseases, that are covered under the existing Punjab Medical Attendant Fules ICS
(MA) Bules, 19401 shall be admissible as long as either the patient is treated as

indoor patient or as outdoor patient having valid "Complicated chronic disease

certificate". Complicated chronic disease certilicate" has to be issued by State

Government Medical Colleges, PGIMER Chandigarh, AIIMS Delhi and GNiICH

Chandigarh. The benelrciary shall avail this benefit on cashless basis from

designaled stores and hospilals in every district and block of Punjab and

Chandigarh.

e) Day Care Procedures: Given the advances made in the treatment techniques, many

me-dical treatments, formerly requiring hospitalization, can now be treated on a day

care basis. The scheme would also provide for day care facilities (less than 24 hours

hospitalization) for such identified procedures. OPD services shall not be part ol Day

Care facilities.

PCE「〃rS

. Eye Surgery

. Lithotripsy (kidney stone removal)

. Tonsillectomy

. D&C

. Denlal surgery lollowing an accident

. Surgery of Hydrocele

. Surgery of Prostrate

. Few Gastrointeslinal Surgery

. Genital Surgery

. Surgery ot Nose/Throai / Ear

. Surgery ol Urinary System

. Dialysis

. ParenteralChemotherapy

. Badiotherapy

. Treatment related to dog bite/snake bite etc

. Treatment of fractures/dislocation, Contracture releases and minor

reconstructive procedures of limbs which otherwise require

hospitalization
. Laparoscopic lherapeutic surgeries that can be done in day care

. ldentified surgeries under General Anesthesia or any procedure

mutually agreed upon belween lnsurer/ TPA and Nodal Department'
. Coronary Angiography/ cardiac interventions done on daycare basis'

^
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g) Maternity and Newborn Benetits:

a. Maternity benelit

.ThismeanstreatmenttakeninEmpanelledHospital/NursingHomearisingfrom
childbirlh including Normal Delivery/Caesarean Section lncluding miscarriage or

abortion induced by accident or other medical emergency'

. This benefit would be limited to only tirsi two living children in respect of

Dependent Spouse/Female Employee covered from day one under the policy'

without any waiting Period

b. Newborn benetil

Newborn child (single/lwins) to an insured mother would be covered from day one up to

the expiry of the current policy plan period lor the expenses incurred for treatment taken

in empanelled Hospitals/Nursing Homes/Day Care Clinics as ln-patient during the

currencyolthepolicyandwillbetreatedaspartofthemotherSubjecttoeligibilityunder
materniiy benetit. However, next year the child could be covered as a regular member of

the famiiy subject to the eligibility of the member as per definition of the lamily as defined

under Punjab Medical Attendant Rule [CS (MA) Rules, 1940]'

.lnfirstpregnancy,twinsarebornthanthebenetitwillceaseforsecond
pregnancy. U-o*ever, in second pregnancy twins are born than both will be covered

titl the expiry ol the current policy.

. Congenital diseases of newborn child shall be covered'

The exclusions under the PGEPHIS shall be made available on reimbursement basis to

theemployees/pensionerSaSperexistingpolicyandStateServices(MedicalAttendant
Rules) iCS(MA)l Rules, 1940 as amended f rom time to time through Treasury route'

Any treatment taken abroad will not be covered under PGEPHIS Any employee /

peisioner will have to take overseas insurance cover before going abroad. Premium of

such insurance cover will be borne by employee/pensioner' ln case, any employee is

going on Government tour, premium of such overseas insurance will be borne by the

State Government.

Robotic Surgeries, Cochlear lmplantation, liver transplantation and Stem Cell surgeries

shall not be iovered on cashless basis under the scheme. The employee/ pensioner 1,1'ill

seek reimbursement as per the existing pattern to the extent of the State Medical

ieimbursement policy and procedures ai per his/her entitlement under State Services

(Medical Attendent Rules)[CS(MA)] rules, 1940

A. FAMILY SIZE:

a.TheschemeshallcoverafamilyanddependentsaSdefinedunderPunjabMedical
Attendanl Rules [CS (MA) Rules, 1940]. New born shall be considered insured from

day one till the expiry of the current policy irrespective ol the number of members

covered subject to eligibility under maternity benefit'

Note:

4
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i. For the policy period, new born would be provided all benelils under PGEPHIS

and will not be counted as a separate mernber' The child will be treated as part

of the mother.

ii.Verificationlorthenewborncouldbedonebyanyoltheexistingfamily
members who are getting the PGEPHIS benefits'

iii.Memberisrequiredtoenrollnewbornchildatthetimeolrenewalofthepolicy.

b. All Members shall be insured till they are the member of the scheme unless

withdrawn from the Scheme.

B. Age limit of dependent for the purposes ot PGEPHIS includes:-

Aqe Limit of dependents shall be as defined under existing Puniab Medical

Atlendance Rules [CS (MA) Rules. 1 940].

C. lncome limit for dependency ol lamily members -
lncome Limit lor dependency of lamily members shall be as defined under

existing Puniab Medical Attendance Rules tCS (MA) Rules, 19401'

N@E,

The definition of dependent shall be as per guidelines lssued by Punjab Government from

time to time.

D. Addition & Deletion of Family Members during currency ot the

policY:

i) Addition to the famlly is allowed in lollowing contingencies during the policy:

. l\4arriage of the PGEPHIS beneficiary (requiring inclusion of spouse's

name), or
. Parents becomlng dependants

ii) Deletion lrom Family is allowed in following contingencies:

a) Death of covered beneficiary,

b) Divorce of the spouse,

c) l\/ember becoming ineligible (on condition of dependency)

E. New EmploYees

a) As regards the new incumbents the coverage in the insurance scheme is
' 

"o.pl,l"ory. 
The data of such employees/ pensioners will be collected

from the various departments by the lnsurance Company'

b) The respective department of the new employee would provide the data

1o the insurer. Each of the New Employee shall lill up the enrollment form

and submit one recent passport size photograph of each of his/her

⌒
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eligible family member including himself/herself to. be enrolled' to the

OdO ot nislner department within 7 days of joining into the service'

c) ln an event a new employee avails .hospitatization 
during the intervening-' 

p"loO between his/her date of joining in the service and his/her

enrollment, the new employee shall be entitled to receive treatment at

the provider network on the reimbursement basis as per the package

rates defined under the Scheme, subject to submission of bills/ claim

within Prescribed time Period.

c) The said employees would have to be covered in the lnsurance Scheme"' i,;;;; JatI oi joining. Thus for them the inclusion in the policv will be

made by making'payment of the pre defined monthly pro-rata premium

rate which woulJ be'less than the yearly premium, if their date ot ioining

inlo the service falls after the date ol start ot the policy'

IDENTIFICATION OF FAMILY:

Beneficiaries shall be identified by a "Photo lD Card" issued by the insurer/ TPA

to all the beneficiaries whicfr would contarn Unlque Health ldentification Number

iUniO r\ti ".0 
att ieteuant details of the PGEPHIS members This card would

te ,seA at the Provider Network to access 'Health lnsurance Benefits The

pn"[g.ph printed on the lD will be taken as the proof for determining the

eligibility of the beneticiaries.

SUM INSURED AND BUFFER / CORPORATE SUM INSURED:

BASE SUM INSURED:

The Scheme shall provide coverage lor meeting all expenses relating to

hosoiralization of beneliciary memberi up to Rs.3,00,000/- per family per year in

""v'i,f 
tn" e;p-anettea ospital/Nursing Home/Day Care Unit subject to

irJr",iO"a rates on cashless basrs through Photo- lD Cards The benefit shall be

available to each and every member of 
-the 

family on floater basis i e the total

"ou"i 
oi Rs. 3.00 takh can be availed by one individual or collectively by all

members of the family. ln an event the sum insured ot Rs 3lacs per family is

"*f,ur"t"A. 
the coverage of the family shall be met through the Buffer Sum

rnrrilo or'n" 25 crore available to each and every beneficiary of the group, on

group floater basis, to be maintained by the lnsurance Company'

ln an event the Bufler sum lnsured of Rs 25 crores gets completely exhausted,

the cashless reimbursement more than Rs 3 00 lacs will nol be available to any

"rpf"V""l 
p""ti"ner and the over and above expenses shall be met by the State

o"i"ii,ri"t as per the exteni ol the medical reimbursement policy and

nrt"Larr"r. ln such circumstances, the lnsurance Company will inform the

5r"p[v""/i,""tr"""i tnit iurtner treatment shall not be available on cashless but

reimbursement basis as per existing pattern at PGI/ AIIMS rates and the

emolovee/oensioner will seek the reirn'bursement over and above Rs 3 00 lacs

;: #i;;[;;;;rjt"in to-il]" 
"it"nt 

of the medical reimbursement policv and

lr.5"ari"i.' i"nJ"""""r"Lo DDo will seek the reimbursement lrom concerned

6lri s-,irgJDrJ"rut" or Heatth & Famity wetfare who wilt examine the bill as

″ GE′ 〃rS
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pertheentitlementoftheClaimantaSperstateservices(MedicalAttendant
ilules) [CS(MA)] Rules, 1940. ll that particular bill(s) as per the entitlement(s) is

less thin Rs. 3.00 lacs lhen no amount will be reimbursed to the employee and if

the bi (s) is more than Rs. 3.00 lacs then additional amount will be reimbursed to

the employee through Treasury Route.

BUFFER / CORPORATE SUM INSURED:

An additional Sum lnsured of Rs 25 Crore shall be provided by the lnsurer as

Buffer/corporate Floater. This will be used in case hospitalizalion expenses of a

family exceed the base sum insured ot Rs 3.00 lakhs. lnsurer is required lo inform

the Niodal Department with the details on case to case basis electronically'

PAYMENT OF PBEMIUM:

ln case of serving employees/pensioners and mentioned as a opted category,

the premium of tie main'member as well as dependenl(s) (as delined in the

State Services (Medical Attendant Rules) tCS(lVA)l Rules, 1940) will be paid by

the State Government.

ENROLLMENT PERIOD:

a) The enrolment period shall start with immediate effect from the dale of

notification of the Scheme and will be completed by 31-12-2015, except for i)

"new employees", who shall be eligible to get covered under PGEPHIS after

the date expiry of the enrollment period, w.e.f their date of joining into the

service and ii) "employees/pensioners under exceptional circumstances", who

shall be eligible to get covered under PGEPHIS after the expiry of the

enrollment [eriod an-d policy of employees/pensioners under exceptional

circumstances" shall start after 30 days from the date of submissions of their

enrollment form to the insurance company.

Every employee/ pensioner will ensure his/her enrolment along with

dependants oetore is_tz-zot5 enabling the Insurance company to deliver the

enrolled insurance cards upto 31 .12.15.

b) The insurance policy coverage/ Policy Plan Period shall commence lrom 1st

January 2016 and will expire on midnighl 1 2.00 am of 31-12-2016'

c) Beneficiaries under optional category as well as serving employees and

pensioners, shall have to submit their enrollment forms through their DDOs

withintheenrol|mentperiod'EnrollmentofSUchbeneficiariesShallnotbe
allowed alter the expiry of the enrollment period.

d) The Scheme shall provide health insurance coverage to all the beneliciaries

who submit their enrollment form within the enrollment period for a Policy Plan

Period of lwelve months initially.

e) ln the case of new employees (employees joining after the expiry of enrollment

period) and EmployeesTPensioner under exceplional circtrmstances the

enrolment will continue throughout the policy plan period ln this case, coverage

as well as payment of premium shall be allowed on pro-rata basis'

′ GEPHrS
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9.    PER10D OF: NSURANCE AND PERI OD OF CONTRACT:

⌒

10.

The Scheme will be introduced from the date agreed by the Punjab Government/
PHSC. The period of lnsurance Contract will be effective from the date/ date of

signing of SLA-and shall expire three months after the date of expiry of policy plan

period or at completlon of all the obligations of the insurance company, whichever
is later; subject to renewal of policy on yearly basis based on paramelers lixed by
the Punjab Government/ PHSC at its absolute discretion. Without prejudice to the
unconditional and independent right of the Punjab government/ PHSC to take any
suitable legal or other remedial measure. the Punlab Government/ / PHSC

reserves the right to terminate the contract if the policy is not renewed in the
subsequent year with the same lnsurance Company, for any reasons whatsoever.

ln case the conlract is terminated after the expiry of the Policy Plan Period, the
lnsurer shall continue to remain liable for making paymenls in respect ol aH the
claims lodged with it or the TPA in respect of all the claims/ invoices of Provider
Network and Beneliciaries on or before the date of expiry of the policy plan

period.

PROVIDER NETWORK:

'10.'1 The hospitats in Punjab, Chandigarh and NCR area (Gurgaon, Noida and
Delhi), that shall be included for providing medical lacilities to the
Beneficiaries under the Scheme shall be identified by the lnsurer or by the
TPA appointed by the lnsurer, as per the prescribed minimum qualitying
criteria of the hospitals and shall be empanelled by the TPA after seeking
prior approval from the State Government/ PHSC. The Government
Hospitals, Government Medical College, / Research lnstitutes located in

Punlab, Chandigarh and NCR area (Gurgaon, Noida and Delhi) shall be
automatically included in the Provider Network.

10.2 Modus Operandi to be followed for treatment at various Network Hospitals
for all types of treatment shall be as under:

For l s i n

Rates shall be determined in accordance with the PGEPHIS
Schedule of Rates. For treatments that have not been mentioned in

the PGEPHIS rates, the rates applicable shall be either CGHS Rates

or negotiated rates with the hospital whichever is less.

||) For Govt . hospi t al S i n Puni ab&Chandi garL i  Rat es sha‖  be

determined in accordance with the PGEPHIS Schedule ot Rales,
fixed by the Nodal Department/ State Government. For lreatments
that have not been mentioned in the PGEPHIS rates, the rates shall

be internal rates ol the respective Govt. Hospital. The treatment
provided shall be essentially on cashless basis, however in cases
where cashless services has not been rendered by the hospital, due
lo any reasons whatsoever; the beneficiary shall be eligible Ior
reimbursement, subject to submission of the claim to the TPA within
30 days from the date of discharge from the hospital The

62
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reimbursement shall be made at Govt Hospital rates or PGEPHIS
Rates. whichever is less.

For PGIMER, GMCH-32 and State Medical Colleqes: The

lnternal rates of respective hospital/institution shall be applicable.

inN

The treatment availed by the benef iciary shall be on reimbursement
basis, subject to submission of the claim to the TPA within 30 days

from the date of discharge from the hospital. The reimbursemenl

shall be made at respective Govt Hospital rates, where treatment is

taken or PGEPHIS Rates, whichever is less.

iv) For private hospitals in NCB area (Guroaon. Noida and
Delhi); The CGHS-New Delhi rate shall be applicable. The

freatment availed by the beneficiary shall be on reimbursement

basis, subject to submission of the claim to the TPA within 30 days

from the date of discharge from the hospital.

The treatment provided shall be essentially on cashless basis,

however in cases where cashless services has nol been rendered by

the hospital, due to any reasons whatsoever, the beneficiary shall be

eligible for reimbursement at the CGHS rates or the hospital rates,

wh]chever is less, subject to submission of the claim to the TPA
within 30 days from the date of discharge from the hospital'

⌒

v)
Dethi), ff," internal rates of the respective Govl. hospital shall be

appticaUte. The treatment availed by the benef iciary shall. be- on

reimbursement basis, subject to submission ol the claim to the TPA

within 30 days from the date of discharge from the hospital The

reimbursement shall be made at the respective Govt Hospital rales,

where treatment is taken or PGEPHIS Rates, whichever is less.

vi) For Private Hospitals in remaininq parts ql thq countrv:
The teir"brrse*ent to the beneficiary against the claim of the

treatmenl availed in the private hospital located anywhere in lndia

except Punlab, Chandigarh and NCR area (Gurgaon, Noida and

Delhi), shail be made in accordance with the PGEPHIS rates'

irrespeclive of lhe actual expenditure incurred by the beneficiary For

treatments that have not been mentioned in the PGEPHIS rate list'

the reimbursement shall be made in accordance with the PGIMER

Rates, Chandigarh.

vii) For Govt Hospitals in remaininq parts oJ.the .cquntrv: The

reimbursement to the benef iciary against the claim of the treatment

availed in the Govt hospital located anywhere in lndia except Punjab,

Chandigarh and NCR area (Gurgaon, Noida and Delhi), shall be

made ii accordance with the internal rates of the respective Govt'

hospital OR PGEPHIS rates, whichever is lower.

10.3 A) Both Public and Privale Heallh Providers which provide

hospitalization and/or a Day Care Services would be eligible tor
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inclusion under the PGEPHIS, subject to such requirements for

empanelment as agreed between the Punjab Government/ PHSC

and lnsutets. PGEPHIS aspires to provide to all its beneficiaries high

quality medical care services that are affordable. The private

hospiials shall be empanelled by the TPA/ lnsurer, lor providing

cashless treatment, in Punjab, Chandigarh and NCR area
(Gurgaon, Noida and Delhi). The Hospitals/Nursing Homes/Day

d"rJ Ctini"s interested to join the PGEPHIS should be preferably

accredited with NABH/JCl (Joint commission lnternational)/AcHs
(Australia) or by any other accreditation body approved by

international Society for Quality in Health Care (lSQua) as minimum

eligibility criteria for empanelment o{ hospitals. such
HJspitals/Nursing Homes/Day Care Clinics should comply with the

following minimum qualifying criteria:

. Should have at least 25-bed indoor treatment capacity along with full

fledged operation Theatre and lntensive care Unit. Eye Hospitals

catering to OPD procedures such as cataract and other eye

surgeries, which are covered under the scheme, may have less than

25 beds.

. should have atleast three permanent M.B.B.S doctors and at least

one postgraduate doctor (M.D/M.S) on its roll. The Hospital should

also have atleast one DM/ MCh Doctor for the each super speciality

catered to bY the HosPital.

. Should have atleast three permanent trained nurses, who are

registered with nursing council of lndia, on its roll'

. Should have f acility of in-house pharmacy and pathological lab or tie-

ups for pathological tests/pharmacies to ensure completely cashless

treatment of the Beneficiaries.

. should have the facility of 24 hrs nursing staff/medical staff

consistingoffullyqualifieddoctor(s),roundtheclockand24hrs
admission facilitY.

. Shall agree to the rates/duration of stay lor various procedures as

mentioned in PGEPHIS Schedule of Rates.

. shall install necessary infrastructure such as computer, fax machine,

software, hardware at its own cost etc for implementing e-

preauthorization and facilitating online transmission of radiological

imagesi modalities and identify minimum two coordinators to

cooidinate with patient, treating doctor, TPA and billing department

of the hosPital.

. Shall provide preferred and priority admission to the beneficiaries

and ensure that hospitalization of the members is completely

cashless i.e. arrange for funds for the medicines/investigations not

available with the hospital or have necessary tie-up with the

diagnostic centers/pharmacies for the lacilities not available in the

hosPitals.

6"
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B) General Purpose hospital having 25 or more beds with the following

specialties :General Medicine, General Surgery, Obstetrics and Gynecology,
Paediatrics, Orthopedics (excluding Joint Replacement), ICU and Critical
Care units,ENT and Ophthalmology, lmaging facilities, in house laboratory
facilitres and Blood Bank.

C) Specialty hospitals (specialties list given below) Hospitals having less than

50 beds can apply as a specialty hospital -provided they have at least 10

beds earmarked lor the specialty applied for with at least 15 additional beds -
Thus under this category a single specialty hospital would have at least 25

beds. However, under this category a maximum of three specialties is
allowed.

. Cardiology , Cardiovascular and Cardiothoracic surgery

. Urology - including Dialysis and Lithotripsy

. Orthopedic- Surgery including arthroscopic surgery and Joint
RePlacement

. Endoscopic surgery

. Neurosurgery

' GYnaecology and Obstelrics

D) Super-specialty Hospitals- with 150 or more beds with treatment tacilities in

at least three of following Super Specialties in addition to Cardiology& Cardio-

thoracic Surgery and Specialized Orthopaedic Treatment facilities that include

Joint Replacement surgerY:

' Nephrology & Urology incl. Renal Transplanlation
'Endocrinology
'NeurosurgerY
' Gastro-enterology & Gl -Surgery incl Liver Transplantation
' Oncology - ( Surgery, Chemotherapy & Radiotherapy)

These hospitals shall provide treatmenl /services in all disciplines available in

the hosPital.

E) Cancer hospitals having minimum of 50 beds and all treatment facilities tor

cancer including radiotherapy (approved by BARC / AERB) Already

empanelted hospitals for Cancer treatment in the State will continue to be

empanelled hosPitals.

NOTE - A:

a) Such Hospitals/Nursing Homes/Day Care Clinics that obtained entry level pre

accreditation certificatsfrom NABH would also be eligible for empanelment under

PGEPHIS.

b)TheHospitals/NursingHomes/DayCareC|inicswhicharealreadyempanelled
under CGHS in Punjab, i{, desires to be get empanelled under PHEPHIS shall be

eligible for empanelmenl under the Scheme.

c)lnaddition,theempane|ledHospita|S/NursingHomes/DayCareClinicshaving
in-house diagnostic Laboratories or using the Iinked diagnostic laboratories shall

also apply loi National Accreditation Board for Testing & Calibration Laboratories
(NABL) certification ol the Laboratory.

⌒
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d) The diagnostic labs setup in the district hospitals under PPP mode shall be
covered under the scheme.

Note - B:

'l ) Hospitals/Nursing Homes/Day Care Clinics that have already applied for
accredited under NABH/JCl/NABL shall inform the office of lnsurer with
supportive document.

2) Those applying to NABH/JCl for accreditation to join the pGEpHlS shall also
agree lo the PGEPHIS package rates and to the clause 10.4-4 and 10.4-8
mentioned below.

10.4 (A) Criteria for Empanelment ol Hospitals/Nursing Homes/Day Care
Clinics in addition to the NABH /JCt / ACHS / tseua/ NABL
criteria.

i) Fully equipped and engaged in providing Medical and/ or Surgical facilitjes. The
facility should have an operational pharmacy and diagnostic services. ln case
health provider does not have an operational pfrarmacy and diagnostic services,
they should be able to ltie-up with the same in close vicinity so as to provide
'cash less'service to the patient.

ii) Those Hospilals/Nursing Homes/Day care clinics undertaking surgical operations
should have a fully equipped Operating Theatre of thejr own.

iii) Fully qualified doctors and nursing staff under its employment round the clock.

iv) Agreeing to the cost of packages for each identified procedures as approved
under the PGEPHIS scheme.

a) These package rates shall mean and include lump sum cost of inpatient
treatmenvday care/diagnostic procedures for which pGEpHlS beneficiary is
admitted from the time of admission to discharge including (but not limited to)
Begistratton charges, Adrnission charges, Accornmodation charges including
Patients diet, Operation Charges, lnjection charges, dressing charges. Doctors/
Consultant visit charges, ICU/ICCU charges, Monitoring cnarges, Transfusion
charges, IRC charges of listed investigations, Anesthesia charges, preanesthetic
checkups, Operation Theater charges, procedural Charges/Surgeon charges,
Cost of surgical disposables and sundries used durinq hospitaliiation, Cosl of
l\4edicines and Drugs, Blood, Oxygen etc, Related rouline and essential
diagnostic investigations, Physiotherapy charges etc, Nursing care and charges
for its serv ces. The list is an illustrative one only.

b) In order to remove the scope ol any ambigujty on the point of package rates, it is
reiterated that the package rate tor a particular procedure is inclusive of all sub-
procedures and all related procedures to complete the treatment procedure. The
patient shall not be asked to bear the cost ol any such procedure/item.

c) No additional charge on account of extended period of stay shall be allowed, it,
the extension is due to infection on the consequences of surgical procedure or
due to any improper procedure.
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d) Cost of implants is payable in addition to package rates as per Punjab Medical
Attendance Rules for defined implants or as per actual, in case there is no

prescribed ceiling rates.

e) Cost of External Equipments required for treatment as permissible under PMA
Rules is payable in addition to package rates subject to ceiling rates for defined
External Equipments under Punjab Medical Attendance Rules or as per actual, in

case there is no prescribed ceiling rates.

f) Expenses incurred for treatment of new born baby are separately payable in

addition to delivery charges to mother.

g) Package rales envisage duration ol indoor treatment as lollows:

. Upto 'l 2 days: for Specialized (super specialty) Treatment.

. Upto 7 days. for olher Ma.ior surgeries.

. Upto 3 days: for Laparoscopic surgeries/ Normal delivery.

. '1 day: for Day Care/ Minor surgeries

h) Entitlements for various types of wards: Beneficiaries shall be entitled to
facilities of private, semi-private or general ward depending on their pay drawn in
pay band/ pension. These entitlements are amended from time to time and the
latest order in this regards needs to be followed. The entitlement is as follows:-

Sr.No. Cioup oi Employee Entitlement

1 Group-D ] General Ward

Gpup-B4C __ Semi-Private Ward
3 , Group-A Private Ward

NOTE:

a) Treatment in higher Category of accommodation than the entitled category is

not permissible.

b) The package would cover the entire cost of treatment of the patient from date
of admission to his/ her discharge from hospital and any complication while
in hospital, making the transaction truly cashless to the patient as per
PGEPHIS package rates.

c) The applicable PGEPHIS rates under the Scheme would be for the policy
period and shall not be amended during the currency of the policy. Rates for
such procedures which are not in the PGEPHIS list, can only be considered,
if , finalized during the policy period.

d) Procedures will be subject to Cashless services and a preauthorization
procedure, as per Clause - 12.

v) Maintaining the necessary records as required and the lnsurer or its

representative/State Government/Nodal Department will have an access to the
records of the insured patient.

13
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vi) Allowing the lnsurer or its representative / State Government / Nodal Department
to visit, carry out the inspection as and deemed f it.

vii) The Private Empanelled Hospitals/Nursing Homes/Day Care Clinics be legally
responsible for user authentication.

viii) Has to display its status ol being a preferred provider of PGEPHIS at the
reception/admission desks and to keep the displays and olher materials supplied
by the lnsurer for the ease of beneficiaries, State Government and lnsurer.

ix) Aorees to provide a separate help desk headed by paramedical for providing the
necessary assislance round the clock to the PGEPHIS beneficiary.

x) These empanelled Hospitals/Nursing Homes must have the capacity to submit all
claims / bills in electronic format to the lnsurance Company, and must also have/
should be ready to eslablish at its own cost, the dedicated equipment, software
and connectivity for such electronic submission.

xi) The provider should have suitable backup arrangements, so that in the event ol
any unforeseen situations, the affected po(ion of the data should be retrievable
in totality.

xii) ln case the PGEPHIS approved rates are more than what is being charged for
same procedure from other (non- PGEPHIS) patients or institutions, then the
hospital has to offer the same reduced rates for the said procedure by allowing
appropriate discount to PGEPHIS.

xiii) The Hospital agrees that any liability arising due to any default or neglrgence in

providing or performance of the medical services shall be borne exclusively by
Ihe hospital that shall alone be responsible for the defect and / or deliciencies in
rendering such services.

10.5 (B) Additional Benelits to be Provided
Hospitals/Nursing Homes /Day Care Clinics

by Empanelled

ln addition to the benefits mentioned above, both Empanelled Public and Private
Hospitals/Nursing Homes/Day Care Clinics should be in a position to provide
Iollowing additional benelits to the PGEPHIS beneliciaries:

i) Free pre and post hospitalization consultation under pre and post
hospitalization cover Period.

ii) PGEPHIS rates for diagnostic tests done under under pre and post
hospitalization cover period.

DELISTING OF HOSPITALS:

Empanelled Hospitals/Nursing Homes/Day Care Clinics would be delisted by the
lnsurer from the PGEPHIS network after the approval for the same has been
accorded by the State Govt./ PHSC, if, it is found that guidelines ol the Scheme
are not followed by them and services offered are not satislactory as per laid

t+
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down standards. Based on recommendation of the lnsurer, the Nodal
Department shall initiate disciplinary proceedings against erring NWHs lor the
following reasons: (i) lnlrastructure deficiencies (il) Equipment deficiencles (iii)

Man power deliciencies (iv) Service deficiencies (v) Violation of service contract
agreement vi) Misconduct/ fraudulent activity. Nodal Depa(ment shall have the
rights to approve one or more of the following disciplinary actions at its sole
discretion:

(i) Withholding ol payments: Cashless treatment is the bedrock and the primary
non-negotiable ol this Scheme. Any violation of this condition shall result in

immediate withholding of entire payments of the hospital. Payments shall
be released only after the hospital repays the patient and takes corrective
measures.

A particular claim may also be withheld in case of any service deficiency in

management of any case and the payment may be released based on the
expert opinion obtained by the Go\,.t. or after recti{icalion.

(ii) Levy of penalty: ln cases where all the payments have been released to the
NWHs, a penalty shall be levied on the NWH for violations attracting
disciplinary action.

(iii) Suspension: The NWH shall be liable to be suspended in all cases of
violations of agreement.

(iv) De-empanelment of specialities: The NWH can be de- empanelled for
a particular speciality in case of service deliciencies in that particular
speciality or completely as per the discretion of the State GovV Nodal
Department.

(v) Delisting:The NWH shall be delisted for repeated violation ol service conlract
agreement and other service deficiencies for a period ol not less than one
year.

CASHLESS ACCESS SERVICE:

The TPA,/ lnsurer has to ensure that all PGEPHIS members are provided with
adequate facilities so that they do not have to pay any deposits at the
commencement of the treatment or at the end of treatment to the extent of the
Services as covered under the Scheme. The service provided by the lnsurer
along with the responsibilities of the lnsurer as detailed in this clause is

collectively referred to as the "Cashless Access Service."

The services have to be provided by the Empanelled Hospitals/Nursing
Homes/Day Care Clinics to the beneficiary based on Photo lD Card
authentication only without any delay. The beneliciaries shall be provided
lreatment free of cost for all such ailments covered under the Scheme within the
limits/sub-limits of defined package rates and sum insured, i.e., not specifically
excluded under the scheme.

ξ

Ｊ

12.

6q



PGEPFrrS

b. Upon failure ol compliance oi the provisions of ihe above "clause a",

clarification lor the delay needs to be foMarded along with BAL by

Empanelled Hospitals/Nursing Homes/Day Care Clinics.

l6

A Pre-Authorization lor Gashless Access in case of
Emergency/Planned Hospitalization lor Listed /Non Listed
packaged procedures:

Packaged procedures would mean the rates for various procedures

approved by the Slate Govt. for PGEPHIS. lt would be the responsibility
oi ifre tpRl lnsurer to have all empanelled hospitals/nu rsing homes/ day
care clinics agreed to the same. Request for Authorization shall be

forwarded by the Empanelled Hospitals/Nursing Homes/Day Care Clinics
after obtaining due details Irom the treating doctor in the prescribed

format i.e. "Request tor Aulhorization Letter" (RAL). The RAL needs to

electronically send to the 24-hour Authorization /Cashless department of

the TPA along with contact details of treating physician, through e-
preauthorization mode. The medical team of TPA would get in touch with

treating physician, if necessary.

The RAL (Bequest for Authorization Letter) should reach the Authorization
Departmenl oi TPA from the lime ol admission to not later than 24 hrs of

admission, in case of emergency or within 3 days prior to the expected date 01

admission. to within 6 hrs of admission and not later than 12 hrs of admission

incase of planned admlssion. The RAL iorm should be dully filled in all cases'

There should be No Nil, or Blanks, which will help in providing the outcome at the

earliest. Along with RAL copies of diagnostic test reports and radiological images

should also be forwarded electronically.

ｅ

　

ｅ

c. lf, given medical data is not sufficient for the medical team of Authorization

De[artment to contirm the eligibility, it will be responsibility of the Empanelled
Hospitals/Nursing Homes/Day Care Clinics. upon receipt of any query/ demand

of any additionrl inlormation from the TPA, to provide the complete details

wilhout any lurther delay, failing which it would be lreated as violation of the

norms.

d. ln case of non listed procedure, the Empanelled Hospitals/Nursing Homes/Day

Care Clinics and lnsurer shall negotiate the cost of package based on the type of

treatment required; the aqreed amount shall become a package rate of that

procedure.

i) lnsurer guaranlees payment only after receipt of RAL and lhe necessary

medical details. Only after TPA has ascertained the rates as per PGEPHIS
prescribed rates and or negotiated the packages (il no rates are fixed by

i'OeeltS;, with provider, TPA shall issue the Authorization Letter (AL)/

Additional lnformatlon/ requesl/ Deniat Letter/ Query Letter' as the case may

be.

ii) The TPA shall process ihe RAL within 2 hours oi ils receipt at its end and

shall send to the Provider Hospital, either an Authorization Letler or a Denial

Letter or any other letter seeking additional information as required for
concluding thi admissibility of the case, nol later than 2 hours from the time of

the receipt of the RAL at its end.

7o
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iii) ln the evenl ol asking for some additronal inlormation and no response being

received from the Provider Hospital, the TPA/lnsurer shall ensure that the
required intormation is obtained from the treating doctor or the Beneficiary or

the Network Hospital through any other mode of communication including

those other than e-RAL for enabling it to take the final decision. The report of

the IRC shall be mandatorily taken by the TPA in Cardiac cases and Joint
Replacemenl cases in case ol the admissions taking place in Network

Hospitals. However under no circumstances, in emergency cardiac cases, the
issuance ol authorization shall be withheld for wanl of IRC Report, which can

be obtained later to rule out any discrepancy in cardiac angiogram or any

other report received from the Network Hospital , for which an explanation
may be sought trom the Network Hospital ln cases of planned admissions in
Network Hospitals, where any radiological investigation/ diagnostic modality

that can be repo(ed by IRC is conducted, the reporl of the IBC may be taken
on case lo case basis. The report of IRC shall not be taken by the TPA in
cases of admissions taking place in Government Hospltals.

iv) The TPA after receipt of RAL lrom the Network Hospital on its web portal shall
immediately send Requisition Letter to the lRC, not later than 60 minutes after
the receipt of the RAL, intimat ng the name, card number and CCN Number of

the beneficiary. to seek report of the IRC as per the format contained in the

SLA.

v) ln case of payment ol expenses by the Benefic ary to the hospital because ol

non resolution of query of the hospital or delay in issuance of authorization
letter to the hospital, the lnsurer shall unconditionally and without any demur
make the reimbursement of the hospitalization expenses incurred by the
Beneficiary at the actual rates charged by the hospital, irrespective of the
package rates, not exceeding the maximum limit of Rs.3lacs of the Sum

lnsured.

vi) ln an event a lvember goes to a Provider Hospilal and inspite of showing
his/her lD card to the hospital authorities within stipulated time period, is
denied cashless hospitallzation by the hospital, for any reason whatsoever,

including but not limited to, denial by the Hospital at rts own end without
receiving any denial from the TPA or the wronglul denial by the TPA or delay

in issuance of authorization by the TPA for any reasons or any other

circumstances whatsoever and no fault lies with lhe Member, he/ she may

subm t his/ her claim to the TPA as per the check llst for reimbursement within

60 days ol date of discharge from the hospital ln such cases' ihe TPtulnsurer
shall extend lull cooperation lo the Beneliciary and depending upon meriV

genuineness of the case, deiermine the admissibility of the claim within the

[urview of the Scheme and settle the claim within 15 days of receipt of the

claim, in accordance with terms and conditions of the Scheme.

f. ln case the ailment is nol covered. TPA can deny the authorization. ln such case

il would be the responsibility of the Empanelled Hospilals/Nursing Homes/Day

Care Clinics to inform the beneliciary accordingly. The TPA shall clearly mention

explicit and justifiable reasons for the denial of cashless access in the Denial

Leiter issued'to the Network Hospital or to the Beneficiary. The TPA shall deny

the cashless treatment to any Beneficiary only if the respective treatmenv
procedure is not admissible as per the terms and conditions laid in the Scheme'

fne tpA shall not, under any circumstances whatsoever, deny cashless

treatment to the Beneficiary on account of non receipt/ delayed receipt of the
query response lrom the Provider Hosp lal The TPA shall exercise its own
independenl discretion, iaking into accounl all clinical parameters/ conditions/

1t
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claim is payable. The Nodal Department can direct the lnsure' TPA to re-open

the claim, ii proper and relevant documents as required are submitted'

REVIEW OF PAID CLAIMS:

The Nodal Department will have the right to reopen a settled claim and to direct

the TpA"/ lnsurer to Settle for an appropiiate amount within a period ot 3 months of

p"Vr""i ot tfrsctaim. The TPA and insurer further agree to provide access to the

Frisc t,"i, records lor this purpose. A the claims settled by the lnsurer to the
grpun"ff"O Hospitals/Nursing Homes based on the bills received from the

n-o"-piiuL in conformity with th; PGEPHIS package rate arrived at and also based

on ine pte-rrtnorization given by the lnsurer/ TPA will be reckoned as final and

will not be subject to any reopening by any authority except the Nodal Depa(ment

ENROLMENT:

TheenrolmentofthebeneficiarieswouldbeUndertakenbythelnsurance
Company selected by State Government/Nodal Department The lnsurer shall

"nroil 
tne beneficiaries as per procedure laid down below and shall issue Photo

lD cards 10 all the PGEPHIS beneliciaries

(a) No tresh enrollment of servlng employees or pensioners wlll take place after lhe
' ' Oite of expiry of Enrollment Period. However, in the case of new employees'

whose datb of joining falls afler the date of the expiry ol the enrollment period

and Employeei/Peniioner under exceptional circumstances the enrolment will

continue thioughoul the year' Beneficiaries lalling under optional category who

OiO not opt toi tne Scneme in the first year, shall be eligible to opt in the

subsequent renewals.

The Scheme shall provide health insurance coverage lor a Policy Plan Period

of twelve months to all the beneficiaries who have gol enrolled under the

Scheme within the Enrollment Period. Though the date of start of policy of the

new employees and Employees/Pensioner under exceptional circumstances

shall, vary irom member' to'member, depending upon the date ot joining ol

such membe, date oi enrolling under the scheme' The date ol expiry of policy

shall be co terminus for all the beneficiaries

(b) lnsured wrll have the oplion to change the delails regarding dependent

beneficiary in the lD card; however lhe total number ol dependents cannot be

more than the number fixed at the time of next renewal of the Scheme'

(c) The Insurer will arrange for preparation of the Photo lD Card as per the

Guidelines Provided.

(d) At the lirre of delivering the card, the lnsljrer shall provide a bookley Guide

Book atong with photo t6 card to the pGEpHts beneficiary indicating the list of

the Netwo;ked Hospitals, the availability of benefits and the names and details

of the contact person/persons, and toll free number' The insurer shall also

make available the solt copy of guide book on its website, that can be

downloaded by the beneliciary, in case required

(e) To address the problems of incorreclness, iunctionality ol cards etc and if

enrolment of the beneficiary could nol be done for any reason' inspite of

submission of the Enrollmeni Form to the Insurance Company; the same would

be done at by the TPA within '15 days of receipt of any such complaint'

17.
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(f) Photo lD Cards along with the Guide Book shall be handed over by the

lnsurance Company io the DDOs lor onward delivery lo the employee/
pensioner.

(g) tnsurance Company will also provide a web-based enrollment application/

employees registration platform/e-enrollment module. The enrollment forms

for the employees/pensioners and option/enrollment form for the employees/

pensioners under optional category will be available alter lhe designated date,

on the website "www.pbhealth.gov.in" along with the procedure to fill such

Iorms. A copy ot the forms will be made available to all the DDOs The forms

can be lilled online as well as olfline but have to be submitted in hardcopy

through DDO to lnsurance Company The tnsurance Company will collect the

filled iorms from DDO and handover the lnsurance Cards ot the main member

and dependent(s) to the DDO lor onward delivery lo the employee/pensioner'

The insurance Company shall provide right to print lD Card to the DDO of the

department. DDO, however won't have any rights to make any amendments/

modifications/ alterations in the enrollment database of the employees Every

employee/pensioner will be notified regarding enrollment with Unique Health

tdehtilication Numbers. ln case ol misplacemenl of the card/non availability of

the card, this Unique Health ldentification Numbers can be used for taking

treatment in lhe designated hospitals.

The empanelled Hospitals/Nursing Homes/Day Care Clinics and the

beneficiaries shall have the access to the dedicated website to see their

relevanl inf ormalion.

(h) Nodal Department al the State Health Department will also monitor data related

to lnsurance plan llke enrolment etc through this website.

U) The beneficiaries falling under the category of compulsory enrollment shall

remain the rnember of the scheme with future renewals automatically awarded'

The beneficiaries falling under the category of oplional enrollmenl, if wish to opt

out ol the scheme, shall be required to submit the declaration to the Department

of Health & Family Wellare Punjab tor dlscontinuation tronr the Scheme at the

time of next renewal of the Scheme. ln such cases the benefits shall cease on

the expiry of the policy.

ENROLMENT PROCESS:

The process of enrolment shall be as under:

A. Servinq Emplovees:

1. Departments and offices will notify the employees to ioin compulsory

PGEPHIS without existing lvledical reimbursement under PMA rules'

2. DDO would be the contact point for the lnsurance Companies and shall be

responsible for validating the enrollment forms filled by the employees and

forwarding it to the lnsurance Company.

3. Enrolment forms giving details about self and family and options given by

employees/ pensioners falling under optional calegory would be consolidated

Uy ine nOministrative DepartmenV respective Department. The data of the

beneficiary and dependent members to be covered along with 1 recent
passport iize colored photo of each member , has to be provided in the

18.
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enrolmenl lorm, which will be collected by the lnsurance Company from the
DDOs of various departments on weekly/monlhly basis during the enrollment
period.

4. lnsurance Company will issue Photo lD Cards on the basis of information

received in the Enrolment Form filled by the beneficiaries, received through
D DOs.

5. Such Photo ld Cards along with the guide book shall be handed over to the
respective DDO of the employee for onward delivery to the employees wilhin
'15 days of receipt of f illed Enrollment Form and not later than 5 days prior to

the commencement date of the Policy Plan Period, by the lnsurance
Company.

B. Pensioners

1. ln case of pensioners, wide publicity of the Scheme should be glven through
various media sources like advertisement in local newspapers, Cable network
etc.

2. The notilication of the Scheme will be available on lhe website
"www.pbhealth.gov.in" giving details of the proposed Scheme.

3. lnformation can also be disseminated through pensioners associations and

other related agencies.

4. Enrolment forms, along with the procedure to fill such forms, could be
downloaded/ filled online through the websile "www.pbhealth.gov.in" along
with the procedure to fill such forms.

5. Pensioners would fill up the enrolment form giving details relating to self and
dependent members along with 1 recent passport size photos of each
member. The forms can be filled online as well as offline but have to be

submitted in hardcopy through DDO to Insurance Company. The lnsurance
Company will collect the f illed torms f rom the DDOs.

5. Photo ld Cards o.f the pensioners along with the guide book shall be handed
over to the respective DDO, where he/ she was last serving, for onward
delivery to the pensioner, within 15 days of receipt of filled Enrollment Form

and not later than 5 days prior to the commencement date of the Policy Plan

Period, by the lnsurance ComPanY.

C. For New Emplovees:

a. All New Employees shall be compulsorily covered under PGEPHIS.

b. At the time of their entry into service they are required to carry out required

documentary formalities related to enrolment under the Scheme at their
respeclive places of Posting.
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f.

'Employee shall iill up form enrolmenl form, providing 1 resent passport size

photographs ot the family each (individual) and submit the filled Enrolment Form

io tnebpO ot his/ her Department within 7 days of joining into the service'

lnsurer shall arrange to collect the enrolment form & Iamily photograph trom the

respective DDOs under acknowledgement, after receiving intimation from the

DDO.

After required processing of the Enrolment Form al the lnsurels/ TPA's end, lD
card shall be issued by the insurer and handed over to the to the DDO tor

onward delivery to the new employee.

The insurance cover shall be effective from the date of joining of an employee'

Note:Thelnsurerwillhavetocompletethefollowingactivitiesbelorethestart
oI the Policy Plan Period:

. Empanelment of the Hospitals/Nursing Homes/Day Care Clinics'

. Setting up of Proiect Office/ District Offices'

. Setting up of adequale infrastructure required tor the lmplementation of

lhe Scheme.

.I9. EXCLUSIONS:

The lnsurer shall not be liable to make any payment under this Scheme in

respect of any expenses whatsoever incurred in connection with or in respecl of:

A. Hospitalization Benelits:

Conditions that do not require hospilalization:

a) condition that do not require hospitalization. outpatient Diagnostic, Medical and

surgical procedures or treatments unless necessary for treatment of a disease

covered under Day Care procedures or lnpatient hospitalization'

b) Expenses incurred at Hospilal or Nursing Home primarily for evaluation /
dragnostic purposes only, during the hospitalized period. Expenses on vitamins and

tonics etc unless forming part qf treatment for injury or disease as certilied by the

attending physician. Expenses on telephone, tonics, cosmetics / toiletries, etc'

Any dental treatment or surgery which is corrective. cosmetic or o{ aesthetic

procedure, including wears and tears etc. unless arising from disease or accident

which requires hospitalization for treatment.

congenital external diseases etc: congenital External Diseases or defects or

Anomalies.

2)

3)
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5)Vaccination/cosmeticorolaesthetictreatment:Vaccination:lnoculalion-' 
o.change of life or cosmetic or of aesthetic trealment of any description and Plastic

Surgery-other than as may be necessitated due to an accldenl or as a part of any

illness. Cost of Spectacles / Contact Lens.

6) Suicide etc: lntentional self-inju rylSuicide/Sell manmade in.;uries'

7) Naturopathy, Homeopathy, Unani, Siddha, Ayurveda:

a) Homeopathy, Unani, Siddha, Ayurveda treatment unless taken as inpatient in a

network hosPital.

b) Nafuropafhy, unproven procedure or treatment, experimental or alternative
' medicine including acupressure, acupunciure, magnetic and such other therapies

etc. Any treatmenl received in convalescent home, convalescent hospital' health

hydro, nature care clinic or similar establishments'

8)Externaland/ordurableMedical/Non.medicalequipmentofanykindused
for diagnosis andior treatment except covered under PGEPHIS scheme'

B. Maternity Benefit Exclusion Clauses:

1. Those insured persons who are already having two or more living children will not be

"iigiLL 
for this benefit. Claim in respect ol only first two living children will be

coisiOer"O in respect of any one insured person covered under the policy or any

ienewal thereof. ln such sitiation any such child born during the policy.period, the

same shall be covered as an additional member at the time ol renewal only'

2. Expenses incurred in connection with voluntary medical termination of pregnancy

during the first twelve weeks from the date of conceplion are not covered except

,Jr"""U OV accident or other medical emergency to save the lile ol mother'

3. Pre-natal and post-natal expenses are not covered unless admitted in

Hospital/nursing home and treatment is taken there'

20. CALL CENTER SERVICES:

l. Toll Free Number

State Wide to|l lree medical helpline number ,'104,, Shall be available to all the

beneficiaries for taking any intormation/ clarilication regarding enrollment,

benefits available undei tne 
'Scheme, exclusions, list of enrolled private as well

ii gorernment hospitals, process to be followed for lodging claim with lnsurance

Co;]puny or wlth Siate Government and for redressal ol any complainl regarding

enrollment, treatment, exclusions, benefits etc available under the Scheme The

comptaint will be redressed ln a time bound manner'

21. DISPUTE RESOLUTION AND GRIEVANCE REDRESSAL:

lf any dispute arises between the parties during lhe subsistence of the policy

o"iioO o,. ihereafter, in connection with the validity, interpretation, implementation

[i ri"g;o oi"iin of any provisron of the scheme, it will be settled in the following

way:

17
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Dispute between Beneficiary and Health Care Provider/Care Provider

and the TPA,/ lnsurance ComPanY:

District level Grievance Redressal committee

Grievance Redressal committee shall be set up in each District lor all possible

n"Jt"tJ of grievance of beneficiaries/Health provider by the lnsurer' The

committee will constitute Iollowing members:

i. DePuty Commissioner,

ii Civil Surgeon

iii Deputy Medical Commissioner

iv Representative ol lnsurance Company

The Committee will resolve the Grievance with in 30 days from the date of receiving

the application. Any Party, if not satisfied with the decision of the committee, can

reached to the State Level Committee.

State level Grievance Redressal commiltee:

The next level of Grievance Redressal will be Stale Level SGBC
consisting having following members.

I Principal Secretary, Heallh & Family Welfare Puniab

ii Managing Director, PHSC

iii Director Heallh Services, Punjab

iv State Representative ol lnsurance Company

v Nodal Officer, PGEPHIS

The Committee will resolve the Grievance with in 30 days from the date of

receiving the application. The Decision of the Commlttee Shall be final & binding
to all the parties.

Dispute between TPA'/ lnsurance Company and the State Government

A dispute between the State Government /Nodal Department and lnsurance TPA,/

Company shall be referred to the respective Chairmen/ CEO's/CMD's of the Nodal

Department lor resolution. ln the event that the Chairmen/ CEO's / CMD's are unable
to resolve the dispute within {60 } days of it being referred to them, then either Party

may refer the dispute for resolution to a sole arbitrator who shall be jointly appointed
by both parties, or, in the event that the pa(ies are unable to agree on the person to

act as the sole arbitrator within [30 idays after any party has claimed for an

arbitration in written f orm, by three arbitrators, one to be appointed by each party

with power to the lwo arbitrators so appoinled, to appoint a third arbitrator'

24
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The law governing the arbitration shall be the Arbitration and Conciliation Act' 1996

as amended or re-enacted f rom time to time

in" pto.""Oingt of arbitration shall be conducted in the English Language'

The arbitration shall be held in Chandigarh, Punjab'

NODAL DEPARTMENT:

a) The Punjab health System Corporation would be the Nodal Department lor

the implementation of PGEPHIS'

b) A Coordination commrtlee having the representatives from The Department
"' '"r"n"ritnLlrrir1, w"rirt" Puilab Finance Plannhg Pensioner wellare

Ino 
-o"p"itr"nt 'of ndminrstrairve Betorms & Public Grievances for

monitoring Ihe implementation of the Scheme on a regular basis'

c) The Punjab health System Corporation will monitor data related plan like
-' 

enrol*"nt, empanelment of hospitals, authorization status' claims status'

Note: Any liability arising due to any default or neglig,ence in providing or

ncrformance of the lnsurance Services shall be borne exclusively by the lnsurer

ffi;;;;i ;";" [e tetpontiore for the defect and / or deliciencies in rendering

.r.f, 
- 
t"iui"".. The complete f inancial and legal liabilities' if any' arising

;;;;d;";a1; the operationalization of the Scheme or the Pollcv' shall rest

exclusively and unconditionally wlth the lnsurance Company'

OPERATIONAL TERMS AND CONDITIONS APPLICABLE TO THE

REIMBURSEMENT CLAIMS.

All hospitals of the Puniab Health Systems Corporation (PHSC)' Civil Hospitals'

Government Hospitals and Government l\'4edical Colleges/ Research lnstitutes

located in the State of Punjab and Chandigarh and Govt Hospitals in New Delhi

shall be automatically included in the list of Provider Hospitals where the

beneficiaries can avail medical services as covered undellhe lerms and

conditions ol the scheme. ln an event, the aforesaid hospitals fail to provide

cashless treatment, beneficiary shall be entitled to avail reimbursement of his/her

claim, subject to the submission of claim within 30 days from the date of

discharge from the hospital.

The reimbursement to the beneficiary against the claim of the trealment availed

in the private hospital located anywhere in lndia except Punjab' Chandigarh and

NCR area (Gurgaon, Noida and Delhi), shall be made in accordance with the

PGEPHIS ratei, irrespective of the actual expenditure incurred by the

beneficiary, subject to the submission of claim within 30 days from the date of

discharge from ihe hospital. For treatments that have not been mentioned in the

PGEPHIS rate list, the reimbursement shall be made in accordance with the

PGIIVER Rales, Chand;garh.
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The treatment in PGIMER, G|VCH-32 and State N/edical Colleges of Punjab and

Government Hospitals in NCR area (Gurgaon, Noida and Delhi) will be covered

at Govt. Hospital rates as applicable in such Govt Hospitals or PGEPHIS Rates'

whiCheVer is less' The ConSUmableS, medicines/investigalions that are not

available in Govt. Hospital and are purchased by the beneficiary from outside

shall also be reimbursed by the TPA to the Beneficiary, at the PGEPHIS Rates or

the rates as billed by outside source, whichever is less'

The beneficiaries shall bear all the expenses incurred on

treatment/hospitalization in the Govt. Hospitals, where the treatment is not

available on cashless basis and shall later claim for reimbursement from the

TPA, wilhin 30 days from the date of discharge from the Govt Hospital'

Benefits up to 7 days Pre Hospitalization & up to 30 days Post Hospitalization

respectively which would cover all expenses related to treatment ol the sickness

Ior which hospitalization was done shall be covered on cashless basis at

PGEPHIS Rates, in empanelled private hospitals in Chandigarh' Punjab and

panchkula, on reimbursement basis in Government Hospitals at respective Govt

Hospital rates or PGEPHIS Rates, whichever is less, on reimbursement basis in

the private hospitals in remaining parts of the country at PGEPHIS rates or the

rates as billed by the prlvate hospilal, whichever is less' subject to lhe

submission ol bills to the TPA within 60 days of lhe date o{ discharge from the

hos pita l.

Medical reimbursement of bills against chronic diseases, that are covered under

the existing Punjab Medical Attendance Rules, shall be admissible as long as

either the patient is treated as indoor patient or as out door patient having valid

"Complicated chronic disease certificate". Treatment can be had from any

hospital/Nursing Home/clinic located anywhere in lndia Complicated chronic

disease certificate" has to be issued by State Government Medical Colleges'

PGIMER Chandigarh, AIIMS Delhi and GMCH Chandigarh The beneficiary shall

avail this benefit on cashless basis in designated stores and empanelled

hospitals in all the districts of Punjab and Chandigarh'

CHECKLIST FOR REIMBURSEMENT CLAIMS:

1 Copy of Photo l.D Card

2 Original Hospital bill with bill breakup details' Pharmacy bills with prescriptions

3 Original reports with Laboratory Bills, and prescription lor investigations'

4 Original Fadiological lnvestigation reports with images'

24.
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5 Original or attested Discharge summary of the hospital with Date and Time of

admission & discharge mentioned in it'

6 Claim form signed by the patient or the claimant.

7 Death certilicate in death cases.

8 For the medicines purchased, the bills in original and prescription by the treating

doctor/ hosPital.

9 FIR or MLC report in accident, if the case has been registered with Local police

station.

10 Bar codes, Batch Number and lnvoices for the stents, implants, catheters etc'

******
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SP10( Noda1 0f f i cer)

PTU, J al andhar.

PhoNO. 01822・662564

Dared r―

the subject mentioned above._This information is received from

vide ref. No. PTIJ/DR/HRD/ 2249, dt. 02.12.2014 attached

dd: . SP′ 0̀ ⅣOda′ Ot t i ceり

PTU, J al a■ ■dhar

Rei  ⅣO. PTt J /RTr/N/  3γ 23

MS. HARMEEN KAUR

D′ oS. H. S. Soch

9,  Lane No. 5,

―
    Hじkkam si ngh road,

/     AMR: 丁SAR.

Subject:

Case /Vo.

Dear Applicant

Please refer to your appeal on

Deputy Registrar(HRD), PTU

herewith.

Note : 01 Page is attached.

U-o-sfc-s.d-d rrfira.S ( Appellate Authority )

ofun-as.o,fi.zt.g, ;$iq-d t

syppry orJ "f Ormari o″

“

nder RTJ  Acr 2005。

3948                    、

8彎
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PUNJ AB TECHN=CAL UNⅣ ERSI I Y J ALANDHAR

( Dept 3 0f  HRD)

SPIO Nodal

PTU Jalandhar

Subject: Information under RTI

Case no. 3948

In this regard, it is to inform you that the-matter regardlng considering GPF &
pension scheme to the offlcers/faculty/staff was put up to the Board of Governors in
its 53'0 meeting held on 6.8.2014 and the Board decided'that the matter be put up
to the next meeting of Finance Committee.

ヘ

Deput y Regi st rar( HRD) ヘ

畿

/・

ち
v
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PUN.IEE INSTTUTTE OF M^AruEEEMENT (PIM)

Pux.lep TecxNlcAL UNtvensffY MalN Cerrapus

D. NO. PIM./DIR /918

The Registrar
Punj ab Technical UniversitY
Kapurthala

MoNorrv, SO JuNE,2Ol4

Subject:FinalRequest-AdmissibilityofPensionScheme

Respected Sir,

As per my previous requests vide letter nos' PIT/DO}V[/68 dated May 17 ' 2012;

PITK/DOM/438 dated June 5, 2013 and PITK/DOIW493 dated July 26' 2013', I have

repeatedly been requesting you to kindly let me know tbe admissibility of old pension scheme

and GPF to me as per Punjab Government Rules. I received one response from the university

on 1g/05/2012 stating that I can get my fund deducted under EpF or NpS. Subsequent to this

I had submitted rules pertaining to pensidn and GPF vide circulars of Punjab Government

.which clearly showed that t am entitled to old pension scheme under rules' In my last letter' I

had even mentioned that my professional plans at my parent University i'e' Guru Nanak Dev

University(whereinlwasentitled*a..theoldpensionschemeaslhadjoinedpriorto
01.01.2004)werecontingentupontheadmissibilityofpensionatPTU.

Because of no response from PTU and a final notice from GNDU regarding no further leave

to be given to me, I had no option but to resign from GNDU hoping that a State Government

UniversitylikePTUwillfollowruleslaiddownbyGovernmentofPunjabandensurethatits
employee is not part of any financial loss on its account' I have been receiving innumerable

verbal assurances that a decision in my case will be taken soon and that the matter to this

effectisinthepipeline.However,no.nintnconfirmationofanydecisionhasbeengivento
me by the UniversitY till date'

It may be noted that no response from the university for almost 3 years has lead to a lot of

mentalagonyandharassmenttomenottomentionth6lacsofRupeeswhichlhavenotbeen
abletosavebecauseofsilence/indecisiononthepartofPTUbecauseofnon.admissibility
of General Provident Fund (GPF) and pension to me' It may be worthwhile to note here that

my GpF account at GNDU is also tyini aormant for the last three years in which my interest

incomeperyearusetobeapproxi.u..tyllacsperyear.NottomentionlNR2,50,000
(approx) which I use to get deducteJ "r; year out of a salary of INR 6,50'000 (approx)'

Hadtheuniversitystarteda"a.r"tirrg*vo"**ttowardsGPFin20llitselfitwouldhave
grown immenselY bY now'

Iwouldalsoliketobringtoyourkindnoticeherethatwheneverlhadmovedmyfilefor
admissibility of GPF and the old pension scheme to me' I was verbally asked every time to

submit supporting documents which were pertinent to my case' I have been doing so a

-l^^^*u^ L-c.[^ r;* ;*' ';A'#X;:*:



Purq.lae lNsrrurE oF MeNacEMENT (plM)
Pur{.lee TecnNtcAL UNtvensrTy Mruru Cnupus

number of times but never received any response. I am once again submitting all documents /
rules / circulars of Punjab Government which are applicable in my case. Please note that the
concept of pension has been clarified by courts time and again. It is not a charity or bounty
nor is it a gratuitous payment solely dependent on the sweet will of the employer. It is earned
for rendering long{erm service and is often described as deferred portion of compensation of
past service. I have been selected on merit at PTU because of my past service and experience.
And to be considered under the old pension scheme is my valuable right.

This letter may kindly be treated as a final request from my part regarding admissibility of
old pension scheme as per Punjab Government Rules (copy attached). It is also requested that
I may kindly be responded to within l5 days of receipt df this letter.

Thank you.
Regards,

J*""*--^t^ (",]-
(Dr. Harmeen Soch)l.--
Director Incharge

CC: Hon'ble Vice Chancellor Sir

87 2



Purq.Ieg IIIsTITUTE oF MeNACEMENT (PIM)
Purq.lee TecHNIcAL UrqvenstTY Malr.I Canapus

D. No. PIM/'D\R1957

To
The Public Information Officer (PIO)
Punj ab Technical University
Kapurthala

Subject: Information regarding pension case

MoNDAY, JULY 14, 2Ol4

Respected Sir / Madam,

Kindly provide me each and every detail of progress on the file numbers PITIDOM/68 dated

May ti,2012; p1TK/DOIW438 dated June 5, 2013 and PITK/DON4/493 dated July 26.2013

and pIM/DIR/918'=dated June 30, 2014 addressed to the Registrar, PTU regarding

admissibility of old pension scheme and GPF as per Punjab Government Rules to the

undersigned.

Thanking You.
Yours sincerelY,

ir r.s
iA \n&

(H-aimeen Soch) '-
Director Incharge

g8
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Do No. PI T/DOⅣ ν 68

To       /´

/

Subj ect : Provi dent  Fund Deduct i on

Si r ,

Dat e: レ I ay 17, 2012

It is requested that my case for provident fund deduction be processed at the earliest. I joined
PTU on i.lov 30, 201I and as yet no provident firnd has been deducted from my salary. When I
approached the establishment, I was told that the orders were sent last year to accounts. And
when I approached the accounts department, I was told that they have not received any order till
date.

I am losing the opportunity to save money apart from the loss of interest on the amount had I
saved some.
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Kindly, get my case processed at the earliest.

Thanking you.
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PuNJAB lNsrrurE or TecnNoLoGY, KAPURTHAI-A PITK)
DEPARTMENT OT MA.N^q,CEMENT (DOM)

Respected Sir,

It is requested that admissibility of old Pensio" s"l:T:,n1ay kindly be confirmed to me

keeping in view tt 
" 

iu"t itg ."*i"" rendered by me as assistant professor in the Department

of Commerce and Busirtess Managemeri "f 
C"i-t' Nanak Dev University' Amritsar from Jan

zl,zo'lto Nov zv,')u'i.piortoioioi"g punjab rechnical University, Kapurthala'

Thanking You.

Regards,

J1^^-"-*L ry
fflarmeen Soch)

issociate Professor (Marketing)

Dat ed: J une 5, 2013

Do NO. PΠ К ノDOMノ 438

To

The Di rect or

P珂 ab l nst i t ut e of  Techno10gy,

Kapl rt hal a

Subi eCt : COnf l rnl at i on Of  admi SSi bi l i t y Of  Ol d Pensi On Scheme

q。



し   PUNJ AB I Nt t 「
UTE OF TECHNOLOCY, KAPUt t HALA( PI TЮ

DEPARTMEW OF MANAGEMEI M「 ( DOM)

Do No. PrKノ DOM/493

The Di rect or,

PШj ab hst i t ut c of Technol ogy( PTU Mai n campus) ,

PUt t ab Techni cd Uni versi t y,

Kapurt hal a.

Sut t eCt : Remi nder― admi ssi b正 t y of Pensi on Scheme

Respect ed Si r ,

Fruo^ev, 26 JuLy 20 l3

As per i ny carl i er  l et t er l Do Noo PI TI ⑫ 任) ( Э M/438 dat ed 5/6/2013 you are request ed t o once

agal n conf 1111l  t hc admi ssi bi l i t y of pensi on scheme t o me.

Myt sanct i oned l cave t t  mc parcnt  uni vcrsi t y( Gl l m Nanak Dev Uni versi t y, Ami t sarn ends on

August  28, 2013 and my t t mre prOf essi onal  pl ans are cont mgent  upon t he admi ssi bi l i サ of

pensi on t o l ne at  P側 .

A f ew desi red docl l nl ent s are amched wi t h血 s f l l e f or yol l r  ki nd perl l sal .

Thanki ng you.

Regt t s,

島為
に
到生

Associ at e Prof essor( Management )

ql
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Agenda 53d BoG' 6.8.2014

Universal Human Values, As a part of their work, they will either develop models or prototypes

or implement their research ideas on a small scale. Each fellow will have a mentor to guide their

research work.
Details attached in Annexurc-IX'
Sewa Fellowship:

Bhagat singh Mvevakananda vichar Kendra (BWK) Sewa Intemship is for students of PTU. In

this program students stay in vlllages and slums to do the various projects in their summer

vacations, The main objectives of the Sewa internship is to understand the problems and

hardships of the people living in the villages and slums and to identiry their needs and

problems and involve them in problem-solving, develop among themselves a sense of social and

civic responsibility, utilize their knowledge in finding practical solutions to individual and

community problems, Thls internship will be held under the guidance of faculty member to be

identifled by BWK, Youth and cultural affairs, PTU.

Details attached in Annexure-X

The item ls placed before the Board of Governors for consideration and approval.

Item No. 53.8 To consider GPF & pension scheme to the officeE/faculty/staff

To consider the admissibility of Old Pension Scheme induding (General Provident Fund) to
those employees who join PTU after rendering the service under the Central Govt/Central

Autonomous Body or State Govt./State Autonomous Body/recognised universities/other

recognised educational institutions includlng Institutions deemed to be universities under old

pension scheme.

A proposal with supporting documents is placed at Annexur€-xl

Recommendations placed beforc the Board for consideration & aDDroval.

Previous service of an employee on jolnlng this unMersity will be counted for the purposes of
Pension (Old/New only) if they have served under the Central Gov(Central Autonomous Body

or State Govt./State Autonomous Body/recognised universities/other recognised educauonal

institutions Including Institutions deemed to be universitles, subject to the following conditons:

(A) The employees ,who have rendered pensionable service in the above menfioned

organisatjons, shall have to deposit the Pension Fund (including gratuity) with -up to date

inierest received ftom the previous employer or by the employee concerned himself on joining

the post or on sanction of the pension scheme by the vice chancellor to this university.

(B) Any employee of the above mentioned organizations who was covered under Old Pension

ic'treml on 31.12,2003 or prior to that,and gets selected and joins against a new post in this

university after resigning his post on technicil grounds/submission of technical resignation will

continue io be placed in Old Pension Scheme including General Provident Fund'

(C) Subject to above said Regulations, the rules framed by the Punjab Government relaung to

の

メ

9s
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ABenda 53d BoG- 6'8'2014

Pension scheme etc, for thelr employees along wlth amendments made ftom time to ume shall

be adopted in so far as these aie not inionsistent with the Statutes of the universlty.

(D) The Regulations governing General Provident Fund of Guru Nanak Dev universiry, Amritsar

b!' adopted as such, since these are on the lines of Punjab Government.

Supportang Documents

1. Perusal of Punjabi University Patiala Calendar, at page 1(X under Rule 9 (1) (Annexure XI
C) provides the sanction of Pension and counting of previous service rendered by the

employee.

Guru Nanak Dev.Unlversity Amritsar calendar under Rule 10 and Rule 11(i) appearing at page

115 and 116 (Annexure XI D) has approved counting of previous seruice towards sanction of
Pension for the new employees.

Punjab University Chandigarh at page 183 of its Calendar under Rule 3.14 also refers to
counting of previous service towards sanction of Pension for the employees (Annexure XI B)

2. In that event the incumbent has to bring his share of Pension and Gratulty from the former

institution as per rules along with update interest'

3. The Circular Issued by Govt, of India No. 6/10/2008'6lvppql723 datd 24-10-2008 duly

adopted by Punjab Government has finally clinched this issue by staflng at the end that these
instructions have to be followed as such in letter and spirit, These are that employees coming

from Central Govt. or State Govt, joining new postings after resigning on technical
grounds/submission of technical resignation shall onty be placed UNDER OtD PENSION scheme
provided that their joining the earlier posting under govt was covered under Old Pension

Scheme prior to 1.1.2004.

4. The Civil Service Rule of Punjab Gow. regarding Retiral Benefits of Pension (Old/New) ,
Gratuity, and C.P.F. have always been followed by the different State Universities of Punjab

including Punjab University Chandigarh since their inceptions. Moreover, tie university

employees were covered under Chapter III Volume II.

5. Guru Nanak Dev Universlty Amritsar in its Calendar Volume 1 at page 115 under Rule 10 has

referred to acceptance of all amendments made by Punjab Govt' from time to time. (Annexurc
)aD).

Punjabi University, Patiala has also adopted this regulation to the same effect under para 10

and the decision of syndicate taken on 29.10.2003, para 5 (Annexure Xt C)

6. The Statutes relating to GPF adopted by Guru Nanak Dev University are enclosed as

(Annexurc XI F)

The matter is placed before the BOG for consideration and approval.

鵠卜か
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AgendaltemNo.l:ToconsidertheproposalforGroupLeaveEncashmentSchemeandGroup
Gratuity Scheme for University employees

The competent authority has approved the financial proposal of Llc of lndia for Group Leave

Encashment scheme and Group Gratuity scheme for University employees as details given below :-

(a) Group Leave Encashment Scheme :'Rs' 4'04'57 'L971'

(b) GrouP Gratuity Scheme : Rs. 3,46,04497 I -

FreshproposalsasreceivedamountingtoRs.5lsS0g6TforGroupGratuitySchemeandRs'

544723g2are attached as (Annexure'A' and'B')

The matter regarding Group Leave Encashment scheme and Group Gratuity scheme for employee is

placed before the Finance Committee for deliberation'

AgendaltemNo.2:ToconsiderGPFandPensionSchemetotheofficers/faculty/staff

The matter regarding admissibirity of ord pension scheme incruding (Generar provident Fund) to

those employees who join PTU after rendering the service under the central Govt/central

Autonomous Body or state Govt./state Autonomous Body/recognized Universities/other recognized

educationalinstitutionsincludinglnstitutionsdeemedtobeuniversitiesunderoldpensionscheme
has been discussed in by the Board of Governors in its 53rd meeting herd on 06'08'2014' After

deriberation upon the issue, the Board has desired the matter may be put up to next meeting of

Finance Committee'

A prOpoSal  Wi t h SuppOrt i ng document Si S pl aced at  AnneXure t C:

Recommendat i Ons pl aCed bef Qre t he BOard are as under

ノ

‘

・ヽ

previous service of an emproyee on joining this University wi, be counted for the purpose of pension

(old/New only) if they have served under the central Govt/central Autonomous Body or state

Govt./state Autonomous Body/recognized universities/other recognized educational institutions

includinglnstitutionsdeemedtobeuniversities,subjecttothefollowingconditions:

(a) The employees, who have rendered pensionable service in the above mentioned organisations'

shall have to deposit the Pension Fund (including gratuity) with up to date interest received from the

previous employer or by the employee concerned himself on joining the post or on sanction of the

funrion scheme by the Vice Chancellor to this University'

(b)AnyemployeeoftheabovementionedorganizationswhowascoveredunderoldPension
Schemeon3l..12.2003orpriortothatandgetsselectedandjoinsagainstanewpostinthis
University after resigning his post on tecrrnicat grounds/submission of technicar resignation will

continue to be ptaceJ in old pension scheme including General Provident Fund'

(c)SubjecttoabovesaidRegulations,therulesframedbythePunjabGovernmentrelatingto
pension scheme etc, for their employees along with amendments made from time to time shall be

adoptedinsofarasthesearenotinconsistentwiththeStatutesoftheUniversity'

loo ,(ry
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l.K. Gujral Punjab Technical University
Jalandhar-Kapurthala Highway, Kapurthala

Professional Development Allowance Scheme

ln line with the MHRD guidelines, IKGpTU should support its faculty by
providing financial support for professional development and creation of
research facilities in the institution. Training of faculty will provide quality
teachers for students thereby strengthening higher education. Therefore,
Professional Development allowance per year and start-up research grant can
be provided to University teachers.

Professional Development Allowance as provided by sixth central pay
commission, Ministry of Human Resource Development vide its notification
F.No.23-1l2008-TS-[ dated tB/08/2OOg at item no. S(iii) has approved a
cumulative Professional Development Allowance of 3,00 Lakhs for every block
period of 3 years (Rs. One lakh per year) may be made available to every
member of the faculty on reimbursement basis to meet the expenses for
participating in both national and international conferences, paying the
membership fee of various professionar bodies and contingent expenses. The
same may be made avairabre to every facurty member of rK Gujrar punjab
Tech nical U n iversity.

The PDA can be utilized for the following purposes:

1. For attending academic conferen ces/co u rses etc.

(i) For attending international conferences and national
conferences/symposium/workshops in rndia as weil as abroad for
presentation of orar or poster paper/chairing sessions. The aIowance
can be utilized towards the following :

(a) Travel Cost (TAIDA)
(b) Payment of Registration Fee
(c) Visa fee (if any)
(d) Medical insurance
(e) Boarding and lodging charges

102



(ii) For attending summer and winter course/training programs/executive
progra ms/scie ntific and technical meetings/interactio ns in lndia as well
abroad. The allowance can be utilized towards the following:

(a) Travel Cost (TAIDA)
(b) Payment of Registration Fee
(c) Visa fee (if any)
(d) Medical insura nce
(e) Boarding and lodging charges

2. Payment of Annual and or Life membership of professional Bodies
( National/lnternational).

3. Payment of Publication fee for papers for reputed Journals.

4. Purchase of following materials required for professional development.

l. Books, Teaching aids, Learning materials (printed and Electronic
media)

ll. Journals and/or proceedings, scientific and Technicar Magazines,
Period ica ls(Full or part thereof) Back volumes of journals

Ill. Stationary items and stationary cabinets
lV. Officefurniture/officeequipment
V. Software and/or data bases and up-gradation
Vl. Photocopying of notes, secretarial assistance
Vll. Desktop computer and/or Laptop computer and their up_gradationVlll. Computerperipherals
lX. Any other contingent expenses relevant for professional

development
X. Minor research equipment

The non-consumable items procured out of pDA shaI be properry accounted
for and shall remain property of the University. However, any non-consumabre
items mentioned at serial no. (ii), (vii),(viii), and (x) above may be taken away
by the concerned faculty from the department, on payment of book varues asper book values as per University rures during the period of service or within 3years of retire me nt/leaving the service of University.

|。3



Additional terms and condition for 1(i) and (ii):

i. There shall not be any restriction on the number of events/programs/
conferences as mentioned at 1(i) and 1(ii) to be attended by facurty
member during the non-teaching days, horidays and vacations.
However, keeping in view that the academic assignments do not suffer
the maximum number of teaching days for which a facurty member can
participate in the events/progra ms/conferences shail be restricted to
14 in each calendar year.

ii. Faculty member shail be ailowed to attend/pa rticipate professionar
development activities without contribution as research paper provided
participation is limited to one event per year.

The date of implementation of pDA may be taken as the date of its notification.
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I . K: Cui raI  Puni ab Techni cal  Uni versi t v

Fi nance Of f i cer Of f i ce

No. LK.G,PTU lF.O. 121
Dated :-oz/o s)aat

Subject : Travel Grant Scheme.

KindlyrefertoFinanceOfficerletterNo'1069'datedl'3'2016and

reminder letter no. IKGPTU/FO/o7, dated 20.04.20t6 regarding reviewing

the travel grant scheme and submit the comments'

But till date, no comments have been received' It is requested

kindly to submit your comments by 5'5'2016 so that the same could be

i ncorporat ed i n t he Act i on t t aken RepOrt  of  next  Fi nance COmL塑 壁塁

e.

Dean RI C

CDP
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じ

F、 No. 23‐ 1/2008- 1「 S. l I

Governme・ nl  of l ndi a

N4i . ni 試
1・
y of  l l ut t al ■ Rest Dt t rccs Dcvcl opl l l el l t

Depぼ t l nenl  of  i l l she‐ r  Educat i ‐ on

l しchl t i cal  Scct i ol n̈ I I

ネ*籠 ■ 黎

ShnSt Fi  t t hawal l ‐ Nc、v Dcl l l i

I い101: 18・ A‐ 口gust , 2009

'["he Director,
All Cientrally l"'unded'fechrrical lrtstittttions

Subject: -Revision of pay of teaching and uthcr Staff in Centrally S unded I'echnic'al

Institutions (CFTls) fotlowing the pay rcr-ision of tlre Contffll Government
employees o1 thr recornmen(tation nf 6th Centrnl Pty Comnrissian (6tl'(:l'(l).

Sir.

l  ai n cl i rcct cd t o say t hat  t l l c( 3o、

′
el ‐ l l 「 Tl el l t  ol ｀ 11l cl i l i  l l avc( l cci cl ccI 、 31■ er t aki ns i 11む o

0011Si dCl ・ at i t I I l  t l l c recot t l l t uCI ヽ
dat i 01l s nl 〔 Kl e by t 1l c( 3ovt t dht t l l ～ 1111t a C● I I nl l l i t t ee,  t o rcvi sc

鷲讐電1鴛諄鴛獄鳳鮮砲よul 瑞1躍∫鷲ォ麟: 驚躙 : ! : ふ鮮響渉

CPC. 11) e re宙 sed Pay田 撼 ot h響
、

け宙C, C' ndi t i Onふ as appFt ) Vcd by t he G( 〉
veHl nl cnl  of

l ndi a 13ol  t l l e t eaё hi t t g籠 l ct  ot her st af Fi n( I F・ 1・ I ヽ are asi mdcri .

1.  For i ndi an l nst t t u機30f ` rechnob節
( I I ´

rS) , 1. di an l nst t t ut e of  Sci ence( I I SC。
)

1篭理露亀‐1職躍 LI i t 朧∬l l T電露∫1捻キ: よ : : k常

l 盤

壼鷺

t i 織

1猟

r電

Rel 。
館Cl l ( 1l SERs) 、

( 1)    I I CCt urers

( l ) Lcct t i rers arC nOt  Pa1l  oF t hじ

1・Cgt t l arね ct i i t y cadrc i n t hese i nst i t ut cs, Appoi nt l l l Cl l t  at

t l l l s l evcl  l nay be nl al e as t ′
cct t t rel ― Cum- 1) ost  Doct oral ド e1l ow on cont l ・ aci  basi s t o

cl l abl e bl i sl 〕 t ) ' ( ヽ un3 Pl l , I ) st ( ) t cacl l  and eal ・
1l  c、

I ヽ

Cri ct l cc i l l  prcl l l i cr  i l l st i t ut i oi l s

O札

轟 鮮
I 棚

‐

嶋 η
窯島

: ∬撃

機 Pt t  Bt t d PB→ ご
ヽ 1560併

翔 側 面 詢

s16000/し p. l l l .  1/ i t h seven non―
conl l DO` l l l dさd

adv〔I nce i n111111Cl l t s.

( 3)  To CnCOurat t c I I CSh Phl ‐

) s l o l oi n t l l C t eachi n3 sぃ
l CI 〕 , at  i caSt  10%Of  t l l e t ot al

f act l l ヽ
さ

′
 st Fent t t l l  h`( ) t l l ( l  bc rccrt l i t ct l  at  t hi s i cvcl  ol ‐

l ´ ect t i rcr― ct 11■
‐
POSt  l ) oじ t oral

FcHoW_ I I ●
VヽeVcr、 rel a、 at i ol l  i l l  t t spect  of  eci l l cat i orl al ] 1111i l 「

l cat i on, COul d bO gi Ven

t l l D l o 25%‐ of  t ot al  LeCt t rcrS FeCI ul ed. ‐
口l C ド aま, nsお「

su11l  rel 〔 Ⅸ 試 i ons shoul dい ●

dul y l o● orded and l c‐ pt DFt ed t o t he Board of  Ooマ eFl 10rs of  t he l ' cspect i ve i nst i t ut i ons.

° 難e譜

ふ胤∫露∫誡Ft t T' 疇

L∝織

“
“

゛ual ‐ Pけ Dt t Oral

｀

Rま 7000/・ p. l l l =
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一

( i i ) Assi st al l l  l ) . ■
o撫 ss( , FS

( 卜)

"l'o lrr' ;r;:pointed in Pli-l vvith AGP rlf' Rs. 80001-p.nt

nrinirnun p&-v in the Fay [iand to [:e fixecl ar lts..j00001-"
1::,11' {:[irecl rcr"lrttils,

Fot  appoi l l t : I i cl l t  aS′ へssi st t 1111 1' rOf し 、、ol l . ol l じ ShOt i l ci  havc a Ph. I ) ヽ Vi t l l  l i l ・ st  cl ass o「

et l t l i V‐ al cl 、t  i l l  t he〔 t pp10pl , i at e bral l chヽ ″ i t l l  a vcry 8ood acadc‐ n、 i c rec6rd t l l ■ ol l sl 10ut

and at  l east  t l l ree yeaお
'  i ndust i ・

i al ノ researcVt eacⅢ ■g sxperi t l l ● o,  c、 ●l udi ng

howcvt t F, t hC experi encc gai ned■ vl l ‖ e pur・ st l i ng Pl l . 1) ,

( 1轟 ) Associ at o Prof i LASSOrS

( 1)  To be appoi nに
d i n l 13- 4( RS. 37400・ 670oO) 、Vi t h ACP orl Rs19500/ I P, m. F◆

「

di rc∝ rect ui t s, ■ l i ni l l l ut t  pay i n t he P3‐ 4 t o be i xed at  Rs, 42800/ ‐ .

( 2‐ )   For al DI DOi nt nl eFl l  aS ASsoct ‐
at e Pl oお ssorl  oTl じ Shoul d l l ave a Pl l l D■ / i t h f i rst  ci ass

Or cqt t i val cnl  l l l  t i l c 弧
) P, , Opri at e branch Vヽi t i l  a very goOd aCadenl i c record

l l rou3119, , and a l l l i I 〕 11■ t i n, or si 、 y. ( I S Te“ hi n3/111dust y/ResearCh e、Peri enCO,

of 、
′
l l i cl l  at ‐ i cast  t i l ree yeal s' shl l ul d bじ 滅 t l l c l evel  of  Assi st ant  Prof し sヽ( ) I s、 Sen10r

Sci ent i nc( ) 1■ G. Cr/Sc‐ l l i ( ) 1・ I ) esi sl l  E1181necrヽ

( 市) PrOf essor∫

( 1)   

′

10 be appoi nt ed i n PB. ‐ 4( 磁 . 37400, 670( ) 0) Wi t h AGP o「 Rs、
105001p. , 1・ I r ( ) r

ct i rじ011・ OCrui t s、 H轟 l t i l ni t nn Pay i Fl  t i 、 e l Pav l Bal l d t ( ) l De l i 、 ed at  Rs. 481000ノ
ー
・

( 2)   For appoり
t rncnt  as I ) l oた ssoL orl C Shoul d ha、

イc〔 l  p11. D wi t h l i ■ t  cl ass or

equi val ent  、vi t i l  a vol ・ y 8( 〉 Od acadcl ni c rcc( ) rd al l t l  a nl i l l l ‐
mt l i n of  10 years'

Cヽ
PCt t ence.

( 3,    t ) o t O a l l t axi l l l unl  o140ツ
6 ort l l e pos: s of l proた

sヽors at  at t y. 謝・e露: poi t t t  Of  t i nl e

、vi ‖ t ・c cl i si bl e」br AGP of  Rs. 12( ) 00′ ・ p. nl . a■ er 6 yea路 ' ol ' I c3ul ar sel ヽ

, i cc i n

ACP of  Rド  105( ) 0た p. ■ 1. Sut al eCt  t O pel ぉ
「

I nance e, al uat i ● ■ いased On f escarch

pt i bl i cal ‐ l o11、
, I ゝ

11, 1) sLI Pct i ｀
′
i Si on、 t cl l cl l i l l g ant l  eOnSul t al l cy scrvi ces et c.

2,    

「

ol ・ ol l l cl ・ ( l Cr】 t ral l y Ful l dcd Techni Cal  l r l st i t ut i ol l s.

Thc pay st Ft l Cl ure and de, 1響 l at i ons l i Dr al l  ot hげ
 Cerl t ral l y Funded Tcchni cal

l nsl t u"ons wi H generanyぃ
t he sme rns per‐ t he schel l l c Of  revi ゞ on of  pay Of t ea, 11, r , ,

ct c i n Ut t Vel si l cS, st C. aSユ Ot i t t ed by t l 10 Mi ni St r , Of  I ‐
I RD vi aC I ct t er｀ く) , 卜32/20( ) 6-

l l . I 1/U. I ( 1‐ ) dat ed 3 1st  Dccenl ber. 2008■
l d cl ar i ncal 。 , i ssucd t h∝ col l 昴 l onl  t i l l l c t o t i nl , .

Howcver、 i n t he caso( ) f  N2t i onal  l nst i t l i t es of  I I Ct hnol ( ) gy( NI 「
: ｀

、) , i ndi an Sch( l ol  of

l ■ l i nes t i l l i ヽ l crsi t y( l S‐ MI I ) . i n‐ l l i ■ n l nst i t t i t cs oF i n10「 薫l l ‖ t i on Tecl l nol ogy( I I I ' I ' s) and

Schoo18 of  PI ■ I I ni t t g&‐ AFCLi t e● : 轟 re( sPAs) , t he l i ) l l o、
vい

3■
CC1l Crat ed prOi nOt i onal

bt t σ t t t s wi l i  bc t t i vul "hi 10 n■
温nt ai ni ng t he t 」 ( に Pt t  St t t ct l l c‐ and dcsi 31a覇 onst

←O  SeVel l  nOl l ―
COよ ヽ

, pOt l n( l ed 14こ
Va, 111 i l l cre: nent t s Sl , al i  be ad=」 おSi bl t ‐ 減 t l l . e cnt ry

l evcl  of  rcct t l i t rnont  as, 電 sSi st ct l l t  PI ol た 、scI : ・ Lo l , crSOns P●

“

CSSi ng t l i e degTcc o[

P‐ h′ l ) 〔 t ヽ
varct ct l  i n t hc rcl cvant  di sCi l 〕 l i r l c

2
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0 的 An A雨胡I Dl ・ cl l 毬鉛

|∬習朧押ダ; 源

、
¶: 淋 Thi 露淵l

di sci pl i l l e al l d、
vi t h rc8

p. nl . shal i  be cl i gi b10 1i br n10vi l 18 1o AGl ・

01・ Rs. 76) 00/・ p、 l l n.

|り A, A雨剛睡

“

∝

摺毬鸞ふ†露、, T鷺11縄群躙
di sci pl i l e al l d wi t h re2

P111. Shal l  bc cl i gi bl , お I 臓 l ovi l l t t  t o AGP of  Rst 8000/_p. ■
) .

( i l i ) An Assi st t t l t  PЮ
t t ssOrl "sscsゞ ng t h。 こi csl ee Of  Ph. D i n t hc rcl cva111

di sci pl i nc al nd 、vi t h r13t l i aり
｀

SC「 Vi ce 011 3 ycars'  at  A( l P( 〕

r  l t s. 8( } 〔 ) o/―

PI n, Sh誠
l bじ ct t Ы ct t Ъ

乳 窯 議
: 1°

AGP研

｀

Rs, 9ooO/―
P戯

. =and FC‐

ф Si 3' at t d t t  Associ al e

C議
席ぶ憮ξ鑽

資轟i 学敬醸1彙響餌ご
Cl i gi b19 t o be appoi t t t Od and

灘鮮∫i 鱗券盤 罵

靴ぶ概。雪∬at t s朧亀ぶ亀黒t 鍛

sor.  l TI l c Pay Bal ncl  f Or, 11, P( ) St  Of  Pi : 0113ssOrs

Shal i  bO Rsi 37400=67000 wi t h A‐
QP ol =Rs, l oo00た p. nl .

°

鞭貰1褥栴1畿蔵
: 押辮蒻鍬臨就

) and t h. c l l l i i l J l l um pay i n t hc Pay 3md wi l l

be■ ‐xct l  at  I ヽs, 48000/― p. 1■ . . ( ) t heF el i 31bi l i t y c( ) ndi t i Ons、
vi H be as i al d dt ) ヽ ■,

byt hc UCc_

伸

鰯 脚 螂 蜘

盤暇

CN轟

棚 ぱ

と0( } 8.

3.    Exi st i l l 忠
l f acut t y ol ｀ 11l TS i nd i s‐ MU, Dhanbad shal l  bc gi veFk t l l e repl acel l l ent  pay

レ
Ci ng pFOp( ) scdお r l l Ts, as persOnal  t e t hOl l l . Rcvi scd pay, as gi vel l i n Para 2 above wi l i

bc appl i ca‐ bl e R〉F t hoSc recl ■ l i t ed Ol 1 01' af t er t l l e dat e 11｀
i sst t e o「 t hesc( ) rders.

4.   Di rect orl :  As r l gards 
はl c Di reck) 「s Or t he cel l l ml l y Fundcd l ‐ 3Chl l i cal

i nst i t ut i ol l s( cI ' TI Sl , 1‐ t  Was dcci dOd t O  f t Dl l ow a t wO_t i cI , st l uct uFC‐
aS i n‐ t l l c. casc( ) f

[ セК t i l t y pOsl t i ol l s、 as ul l dじ
1: ‐

( a)  I ' Or Di I ・ cct Ors 01: I I ′ I s. I l  l N・ l s. I I Sc Bal l gal ( ) re, 11: SERs、
NI T' I E=卜l unl bai l  a nxed

pay QI ｀ I R、 . 80. ( 〕 00ノ …pJ l l .

( b)  Fol  Di t cct ( ) 1・s Of  NI I ゝ
, I I I I s、 l SI VRl , 1) l l al l bad, NI FFT=Ranchl , SPAs, SI ヮ

I E丁、

NじRI SI F, cI T,  Nl l l ψ
l : 「 Rs, pay Q「  Rs, 75, ( ) ( ) ( , pl “ s Sp● ci al  A1111wal l o● oF

Rs. 5000/― p. m、 なal Dpl i cabl e t o Vi ce Chanccl 101s Or uni versi t i es.

5。

   cadr0 0f  Li し rari 3遣 s at t d Di rect ors of  Physi cal  Edo, at i Ol l  V411 bc gi venぬ
e

撻vi sed pt t  and Ot ht t  bOnc薇
徳as nOt t i ed vi de MI く RD i ct t er NO. 1‐ 322006‐ [ J . I I Ar、 1( 1)

dat ed 31燎 I ) ocO● l bO■ 、20o8.  Tl l e qunl i i cat i o‐
ns al l d t hc` l ge of  supOrt t l l nuat i 011( 60 years)

wi l l  l em面
1〕 unChangcd.

0
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ゞ

λm4儡轟胤脚議
∫
縦Ⅷ 議懺 露轟ぶ淵凛も翼誹鵠鷹

doi l ag t e¨ l l i 導

毬
woホ、t れ d‐ r l ℃■

t i sed pり

as approved f oF 1l s t eaCh卜l g st aFf ゛ hJ i  be

appl i cal , l et

7.      Fncui l ) ,  St FuCt l Fe:   l hC l l exi bl c t hct ! |り
  St l . t i Ct ul ゞ  、

) i l l  cont i nt i c i 1l  t ho、
む

i l l st i t ut i o: 卜 、vherC i t  i ド al FeaCi 〉
′

i n( ) . 1) crat i on. 1l o、 , cvcr、 i nst i t t l t i ol l s l l ke l Si vl l _1/11111s、 vhi ch

werc carl i cl  l l ndcr t he l l T pl y su■ ct t t re Wi l . 1‐ ht 卜 l e t he samcね。ul す
y smct t l Fe t t  i l l  UGC

scheme c、 ccpt  For t hc accel t t rat t Sd promot i Ons as pro, i ded t t ndOr Part rt  12 above.   The

Mi l l i st ry Of  Hul nan Rsource l ) ovel opi nent ( ヽ l I I RD) wi l l  dOVi Se s1111bl C acc■ cl cmi c

cnt c面 aぉ r  t ho壺 i n面 t t t t i Ons whi di  l l l Ⅲ  l i ke t o chal l sc Oゃ ol ・ t O a l i Dur_t i er  t t cヽ i bl e f bct l l t y

St l i t l Ct l l rC.

8‐ ,     C) t l l t ・

「

st rvi cc c{ 〕 ndi t i o11、 :

( i ) Ai n● 41 i ncrement 、 、11l  be at  t hc t t t e O「 3%Orゅ e pay as pCl  l 籠 ( I CS( Rl ) ,

Rol es, 2008( p● y i n t hC p～ bmd pl ‐ us t t PhcaЫ e AGl り .

Pay in the pay hand and Acadenric Oradc Pay shall not exceeri the limits set in

the CC:S (RP; I{uies. 200.l i.r. lts. S00.00/-.

A crrnrulativc Pri:tessiorral Devclcrlrtncnl Allr:rrr'ancc lirr Rs.-: lnkhs ltrr evcrl'

hlock periocl of 31'ears (lts. One lakh pcryer.rr) nray he nrade avtlilahle 1:o cvcr,v

rnemher clI the ,f'acrrlty ou reimbursable hasis to rneet the expcrtscs tirr
participeting in both uational and intemati$nal confercnces. paying dre

membership lec of various proftssiOnal bodies and c6ntingcnt e,xpenses.

( i v) Rcvi sed l , ay scal cs、
vi l i  bc( ) f i し c6vo i ot 、 11( l . 2006 t a111( ) t her aHowal l ccs 1l orn

l , 9. 20( ) 8 al l d pay of  oxi st i ns i nct i nl bcnt s、
vi l l  l ) e l l 、 ccl  as pt ・ F t hC f brl nt l l a gi ven

i n t l l c CCS f RP,  R■ l l cs、  20( ) S al l d t l l c r i 、
at i o五

‐

T‐ abi c gi vcl l  i n A1l nex― I ( ) ( ｀

MI , i s, y of  Fi n賀 1。c OM I Nò 1/1/2008- l C dat ed 30t h A、 l su、t . 2008  1‐ l l i ぶ i s

魚れヽぼ sunect  t o t he pぬ N/1sO t ha t heた ャl sed‐
, ay Of ‐

exl 、 t i l t t t  i ncumbcl l t s as On

l . 1. 2oo6 wi J  oOl  b● l oSs t l l an t ho l l i ni nl t ml  P4y■ l heぃ |ッ t evel  l ぬ
r111CCt

FeCmi t s i n emh Oュ t 1301y“ t he ct t e of  I I ′ rs, 11務 , 凛 s■ 、11‐ SERs aⅢl l 奪TI E.

′

1: hi s、 voul d cf 〔 bct i vol y l l l ct i n t hat :

|,  As、 l st l nt  Pr01。
ssoヽ i 1l  t l l e prel rcVi scd scal c o「

R、 . 12, ( ) 00‐  Rst 1 8, 300 Wi l l

basi c pay l . ai nsi 11‐ 8■
ol l l  Rs, 12. oO( ) /― t ゛ Rs. 15, 780r、 p. I n、 マヽ11l  be I ' l ace( l  at  t he

l η  i l 、 |: 1l t l nl  t ) f  Rs、 30, ( ) 0( ) /・ p■ 1l  F( 〕 r  t h( ) sc i l l ct l : I ヽ いC: 、 t 、 vヽi t h prc‐ rビ 、i sc( 11〕 asi c

P4y oF : 13ore t ha■
 l t s. 1_h‐ 780/・ ,  t l l ci r  revi sed pay 

、vi l l  be 
‐
dct crml i l l ed.  い

) .

: ■ l t i l t i pl yi l l g t l l e exi st i ns pray as ol ■
l 、 1. 2006 by al ね Ct ( ) FOf  l . 86 and rく ) undi n息

o∬ t l l o mり i t i pl c n3. 1● t O` 1｀ Cぃ
, xt  l nじ

11l pl e, 1｀ l o as=i ven i t , Rul e 7( 1) ( a) ( 1)

of l l l c CCS( RP) Rt i l cs. 2008,

b) l n t he casc of  Associ i l l e Proた ssors i l l  t l l c prc…
rcvi sed scal e of  RS. 16. 400‐

Rs: 20. ( 〕 00、パt l l  basi c l ) ay rangi l l s i l く
〕nl  l t s, 16、 400/― t o Rs_18, 20( ) / ‐ p l l l 、 t hc

i l l i ni l l l t l l l l 、 Vi l l  bl  l i xct t  at  Rs. 42, 800 1For t hosc i ncul l , bcl l 、
Vヽi t l l  pl ・c‐ rcvi scd

P4, Of  l l l ( ■
' S t l l an Rs. 1‐

820"― , l hC‐
revi scd l ) A) ' wi ‐ l i ぃ。冬

per Fi xat i oユ Tabl e

i : ‖ l 詳: 響l 織鱗蹴鷲淵淵: ギ : 轟部躙 11t 器

暉J げ
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C)  l l ■  t hC Casc ol ・ I 〉 1l ol ヒ
sst t rs i l l  t 1l e l っ

rc‐ l . CVi scd scal e t ) 1‐ Rs. 18400- 2240( ) 、 vi t 11

basi c Pay l t t ul j l 18 1i ・ 01■ Rst 18400 t o Rs、 20400 pi nl . ヽ 宙I l  bc pl accd at  t l l c

mi ni mul ゝ l  oF RS 48000/ ‐ . For t l l osc l l l Cul l l bent s wi t t  prc‐ I ■ l sed Pa) of  nl oFじ

t han Rs、 ユ( ) 100′
―

, t l l C l , vi scd Pt t  wi l l わ
C●

l  pCr Fi xot i on' I ・ abl e col TespOndi ng

猟灘¥3嶋 . 職 l 澪魅; ぱ! 濾t ∬部聰賊l ぽ

癬J い減弯げ

( ヽ ) I 「 1 l CSPCt ) t  C) |｀ いt hじ i  ct i c8ori cs ol ・ l i l st i t ヒ l t i c) ns.  pt t 、

l  l i xat i on 
、vi l l  bc 11l at l c as l , cr

( I ( I S( RI ' ) I t ul es, 2008れ nd t l l e Fi t i l l c, l t  t aい t  i sst l ed by卜411RDお r  i l G( l  f undcd
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Dr B R AM BEDKAR NAT10NALI NSTI TUTE OF TECHNOLOGY

G T Road Byc Pass, 」 ai andhar‐ 144011, Punj ab( : ndi a)

t,

Guidelines for utilization of "Profcssional Developnrent Alloryance,'.

Ministry of Human Resource Development vide its notification F.No.23- l /2008-TS_ tl
Dated 18.8.2009 regarding thc pay rcvision 9f Teaching staff of Centrally Funcled
'l'echnical Institutes has sanctioned a cumulative Professiona) Development Allowancc of
lls. 3 Lakhs. The same will be available to every nlember of faculty on reimbursable
basis in a block period ol3 years (Rs One Lakh per year).
The Professional Development Allowance can be utilized for the following purposes:

l. For Attending Acadcnric Conferences/ Courses etc:

(i) For Attending International Conferences and National
ConferenceVSynrposium/Workshops in India as well as abroad for
presentation of Oral or Poster Paper/Chairing Sessions. The allowance can
be utilized towards the following;

a) Travel Cost (TA,/DA)
b) Payment of Registration F6e
c) Visa fee ( Ifany)
d) N{edical lnsurance
e) Boarding and Lodging Charges

(ii) For Attcnding Sunrmer and Winter CourseV Training Program/Executivc
ProgramVScientific and Technical MeetingVinteractions in India as well
as abroad. The allowance can be utilized towards the following;

a) Travel Cost (TATDA)
b) Paymcnt ofRegistration Fee/Course Fee

c) Visa fee ( Ifany)
d) Medical Insurance
e) Boarding and Lodging Charges

Other Terms and Conditions regarding item (l) -
(i)I'lrcre sh.tll nol be any restriclion on lhe number oJ
events/programs/cottferences ds me lioned at I (i) a d I (ii) to be attended bv
l;actlly ntenfier during tlre not teaching clays, holitlay.t and vacations. However
keeping in view tlfit lhe acadenic assigtnunls do not sufer lhe nrcxitrunr number
of teaching days for *'hich a taculty nrcmbcr can participatc itr the
cvents/programs,/conferances shall bc restictcd to l1 in cach Calendar year.
(ii) h'aculty nrcntber .slwll be allov'ed to altend these even vithoul atry cot ributed
papers /or their professiofidl tlevelopner proidetl such participation is liniled
lo otw evct l)er' !edt'.
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2, Payntent of Annual and/or Life membership of Professional Bodies
(National or lnternational).

3. Payrtrent of Pultlicntion fee of papers for reputed Journnls.
4, Purchase of following materials required fgr professionaldevelopnrent;

(i) 
[r1ooTi;Teaching 

Aids, Learrring lr4atcrials (Prirrted and E,lectrottic

(ii) Journals andior Proceedings, Scientific and Tecltnical Magazines,

Periodicals (Fullof Part thereoQ Back Volumes of Journals

(iii) Stationcry ltems and Stationery Cabincts
(iv) Oflice Furniture/Oflice Equipments/ Air Conditionerfl"Ieateretc
(r) Softwares and/or data Bases and Upgradation

(vi) Photocopying of Notes, Secretarial Assistance

(vii) DesLtop Computer and/or Laptop computer and their up-
gradation.

(viii) Computer PeriPherals.
(ix) Any other , contingent expenses relevant for professional

development.
The non-consumable irems procured out of PDA shall be properly accounted for and

shall remain property of the Institute. However, any non-consumable items mentioned at

serial nos. +(ii;,'+1vii;, 4 (viii) and 4(ix) above may be taken away by the concerned

faculty from the Department, on payment of book values as per income tax rules during

the period of service or within 3 yeais of retirement/leaving the service of Institute

The date of implementation of Professional development allowance shall be taken as

1.9,2008 ,j

of  PE》A approved by t he Board Of
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Any other condition or enhancement of scope

Governors of the Institute.
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I.K GUJRAL PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

Department of Research, Innovation & Consultancy

Subject: Proposal regarding honorarium for interview/ counseling of PhD program

In IKGPTU, the university employees involved in the central admission duties such as admission

counseling for eligibility checking duties for graduation /post graduation admission in regular and

courses offered through distance education are given additional honorarium as one month salary.

This is to bring to your kind notice that RIC department of IKGPTU have been performing

similar functions for central admission in the PhD program through conduct of entrance test,

eligibility checking, conduct of interview/ counseling since 2010 for all candidates registered

with approved supervisors in university system.

Therefore, to bring the uniformity of honorarium for similar duties, it is submitted that additional

honorarium as one month salary may be approved for university staff members involved in the

duties of central admission in the PhD program through conduct of entrance test, eligibility

checking, and conduct of interview.

Submitted please.

Ph.D coordinator

Dean( RI C) ワl l ° Ч
l t る
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OŃ

｀`

L

?-4** h fuy"^-t

o^*r.+ -) ?f,

膨

“

ι~7イ
ヌ

伊
特

LL馘 いるC・

レ
弓

1ル
クグ

レ
濶νル4

い

句
ム

Ч

１

１

●

げ



-tY6pralKrc/ sooS

=>rノ

ι
ノ

` ノ

ノι

Details of expenditure and income during th- yeaiZOL5-iG

Session Type of fee No. Of candidates
applied for

entrance test

Fee

(per candidate)
Tot al  f ee

recei ved

May/une 2015 No. Of ca ndidates applied
for PhD admission

767 2000 1534000

No. Of candidates
registered (including

selected ca ndidates of
May/une 2014 &
Nov/Dec 2014 whoes
result is valid)

164 25000 410000o

Nov/Dec 2015 No. Of ca ndidates a pplied
for PhD ad mission

38 2000 76000

No. Of candidates
registered (including

selected ca ndidates of
Nov/Dec 2014 &
Maylune 2015 whoes
result is valid)

54 25000 1350000

Semest er/Annual f ee( Ap● 12015 t o March 2016)
16381000

Synopsis Extension fee (April 2015 to March 2016)
460000

Thesis submissions fee
195000

Extension fee of PhD for one year
220000

Total fee received-uringToi5-16
2′ 43′ 16′ 000/ ‐

During paper setting/Entrance/ interview

During lnterview

Conduct  of  RDC of  synopsi s/ t hesi s( Apri 1 2015 t o March 2016)

urnitin software annual charges ( U^ 7 Vo.n
Service charges for online PhD porlal ( 9 V^
Purchase of OMR Sheet reader software & scinner (Oft tinre

Total Expenditure durin6 2015-16

Moreover, maximum about 20 regular employees/offlcers (Dean (1), Asstt. Registrar (1), Asstt. prof- (maxlo);
sr. Asstt (6), clerk (1), oA (1), attendent(1)) and ll contract emptoyees (clerk(7), attendents (4)) are involved

撚

品編品高譜
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From: prabhatkumar@prabhatkumar.com <orabhatkumar@orabhatkumar'com>

Sent: 19 May 2016 17:37

To! 'Legal Ptu'

Cc: S K Mishra; Dr. Amanpreet Singh; Dinesh Juneja

Subiect: Order of Supreme Court admitting appeal no 4622 of 2016

Rishtnowdemandofservicetaxisnotquantlfiedandhencethereisnorecoveryorstaythereof
immediately.

commissloner has to adjudicate afresh and determine the liability. we can unofficially-work out.the

demandsincenormalperiodofdemandforoneyearhasbeenconfirmed@45-50%ofthetotalfee
collected from LCs.

So, Commissioner has to grant fresh hearing for determination of the exact quantum'

Dr. Prabhat Kumar

From: Legal ftu Imailto:leoal otu@omail'com]
Sent: Thursday, MaY 19, 2016 5:01 PM

To: prabhatkumar@orabhatkumar'com
Cc: Str. S.f.ptishra ; Registrar sir; Sh' Dinesh luneja

subject: Re: Bill for outan.e puy'rint una o|.a"|. or sup"me court admitting appeal no 4622 of 2016

Sir

please provide the opinion regarding further course of action as no stay has been granted as per

Orders.

*Regards:*

*Legal Cell*
* Punj ab Technical UniversitY*

il6.
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I TEM NO。 28 COURT NO. ■ 2 SECT工 ON I I I

SUPREME COURT OF I NDI A

RECORD OF PROCEEDI NCS

Ci vi ■  APpea■   No( s) .   4622/20■ 6

PUN」AB TECHNI CAL UNI VERSI TY

( NOW I  K GUJ RAL PUNJ AB TECHNI CAL

UNI VERSI TY)

Appellant (s)

VERSUS

COMMI SSI ONER OF CENTRAL EXCI SE

& SERVI CE TAX′  LUDHI ANAx

AppelJ-ant (s)

(With application (s) for amendment of cause title and ex-parte stay
and office rePort)

Dat e :  09/05/20■ 6 Thi s appea■  was ca■ ■ed on f Or heari ng t Oday.

CORAM :   HON: BLE MR. J USTI CE A. K. SI KRI

HONl BLE MR。  」USTI CE R. Ko AGRAWAL

For APPe■ ■ ant ( s)    Dr.  Prabhat  Kumar′  Adv.

Mr. Raj eSh Kumar′  Adv.

Mr.  Ammu Suresh′  Adv.

Mr.  R.  K.  Sr i vaSt ava′  Adv.

For ResPondent ( S)

ハ

UPON hear■ ng t he COunse■  t he COurt  made t he f o■
■ OW■ ng

ORDER

Appea■  admi t t ed.

To be heard a■ Ong wi t h Ci Vi ■  APPea■  NoS。  9■ 61- 64 of  20■ 3.

( AshWani  Thakur)

COURT MASTER

( TaPan Kro Chakrabort y)

COURT MASTER

: i t , I i [ 1: |: 負

配, 3; R♀
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|■ r, そ  , ヽ 41 1ヽ111 ●1 , l ni v( : rSi t 1 11l rt l t t gh i nt e, , 11● :  , , cVCni C( 1 l l l at  t hc Not i cミ
ンo 讐os l l aヽ i l l g l :  卜、、』

|、

1

■|11■

` , 1. 11 ol ●

11、 1● at ' ol t  i t rt st i t ut o● . I 主 督As' 想 l ・ t hcr oヽ 経) weri  11、 ぉl i n 4( i t l i t i 。 1) 1, I eg、 1l ar ci a‐ S、 キo●
: ヽ ヽ

■●●●■( t : ● ｀`ドゃ
lヽ gh af l 11' al t ζ l ` : ol l ぐ

難
s t hev崚、■● 象I SO rt t rt ni nt t  t he Di st anccじ

豪
l cnt i Oわ

―

Pr。ぶ

` よ

、■、

11ヽ1, い

筆
11‐

' =。

澪`爺 1‐ ゆ●0凛u銀 tヽ i , n‐ 綺
, ヽ

i t =t e, 織

I mcd as t h●

桜

=C■

r「 , i t 〕

睾
Cr) , 1, s° 11れ

=註

l rd at ' 0、 どヽ
.

れ、●14燎 , ヽ く aヽ, havi : , 8 at ‐ oul l l  : : 10. 〈 ЮOヽ ■ t l dc‖ t 像

■     i t asod o■ t he i al r11・ i nat i ol l , t hc st l D∬ ort hc scぃ :́ oこ : Tax Sp● Ci al  c( 111● 1 l hi s ol Fl て
、● vi S' ' ( ( 1

: |● : ゛ 1, 1● 卜翡 s● 1・ ミ11( I N● t k, ぐ く, on 17. 032011ぃ 燎( 1( う い ( ) ● . ■ 01l  t o● 0110ct  t h゙ 文I n t ● r : 織ai : ot t  C) y11) ` ‐
|111

‐
■● ■1■

' と lヽ ol ・ : ヽ , t hC St Ar● f  t ht ・ ドot i cec was busヽ  ' 轟 : : : ● ●χ a rt t ヽ 1171t t i ol ) ol  ■

“
' 1111 l t I I ' ` :  

薄

' 0' 11

1ヽ 1' , t な  11● ■■ : 11● : ヽ l S WCrC lヽ ■
ppl i ed l ,  t l l crr l `  AI ` =: t t , T Wast =st l ぐ

d t O t hc i t et t st t ar oi  t he No: |( ` ■
|

、ヽ: : 1l  R I I : ` l : t Cヽ 1141̀ れ l put c an at l t ho, 1錯 dr, prescnt at Ⅲ ● /。 11, i t t  COnver綴
■ 1l  wi l l t  t h● 111● t t ` 1. ` ■

い) で 1ヽ. l t ' 11. : ■ rせ 、神
nse t o t hc l e, 1, 1, Sh. Rt t i : 〕 der I ) og, ■ , Assi st anl  Re懸

“

ra, , ( 1' ‖ 甘) ol  11‐
■

●ヽ : t ● ←| ■ p17e裏鮮o最 01、  揉‐9. 0う . 201雌  横●  1: 、 hi s s: な I て, 察 くヽヽl t  t ●

=11■

re豪  , n C●
い 漱ヽi t a■

0織
 贅i t h 卜 : ‐

11, 籍 、ヾ1、  ジ, 1摯 t Vi l a,  At t si st i ar l l  Rt t si r筆 ●
1「

' ■

ancC ant l  Acc, 黒
斎`憲

輔
t nder sect i o( 1 1' 1( 1: t 卜 cC' , ■

・

|

1: 、 ( : : ` 、 11ム |: 1, ま

' 4苺
^ヽ

mat t c‐ appi t cabi o( O Set ヽ 10o l ・ ax, 薇 a=rr避 nヽt cF・ ● 1: a s曖 : ● 〈貰ネ■ t t n囃 ■ r i

・
  . 1. 1、 al  l l ( |、 、as i ● okヽ す、

8 aFl i cr  t h●
General  Aanni n131=nt l ・

l l l  i n t l l ●  I 〉 11● ●

“

, : 11( ` |て , 「 いi sl ‐ で、, 1′ ゛

l i ducat i On l l ro釘 a■ 1

・
  r i 織 11, 1313濾●C l l 通 uCat t ol l 撫 ( 鷲ral : : was ol l ‐ o゛f  t i l e wi F13S i n I イ 彗 ｀卜にれ ol お 、■ d●

` 、

おヽ

` 、

■11 、
ヽ
11: : o、1、 st rCat nt s : 1ヽ rol t gh ぃ

, 31鋼
nCC じてキ豪Cat l ol l  l l I ● d●  1. e.  t hrot t 革

l ,  Lrar11ヽ
■ ょ

ぐC' 1l t l ヽ

マl n l l ‐ W卜 1`●

ゎ
t hc｀ Ot お FO WnS機 ヽ

1灘
gt ぃ rou撃10u、

1灘
i al              .

●  Thi t  l l l l I  R981‐ l l ` ヽ r  aFl l l at ed col l e8Fs aFe nOt  Cゥ vc重麒 unFl ot  t hc Di st ● I t t r  I , d、 l C4t i o■ 、

…
…

Ψ
l ' 4群ヽ

ザ

⌒

|) 會



. 21

` 壺

r i   ' 1｀ 1、 で t , 1, l at  l , f  si vl c o「 any advert i sct l nont 薇 , 凛 hoardl l l g t ( } bく 、
1, 111●

1) く 1, Pl l l  l : 1、 ||、

‐

1, , ヾ R( ) 凛 ‐ : く : I , Cヽ 、, 1) ィ 1● , t h● 費¢shal l  l l F d● 11ぐ 、i t h l l , ( : バ : ` , 「

", ｀

1叢 年l a, p' t l ｀ ュ: ダ 11: ヽ 11' rt '

123,   |  、_…
…

 . ´
( 2' 1

c)   な P鮮■ 4. 3● f t he l に 競 agreemet t t  Tl t t ed̀ |● bugat t O● ●Ft he L● a自由
電

C● 継t 韓 驚‐・

畿 bn3 been me=鎌o議a t hat

t ` ( 1,   Eaて

、hl べ1、hal l  abi dc b, al l  t he t cr l l l s an( l  Qo■ こ1年 1‐ onS i ai d dowl l  i n t hc l Ct t er of i 、

|“

` 1ヽ

今Tl ■ 110: ) 髯
01、111l  t h‐

o Rl l l 感

' l i ncs i ssu薇

11) 、 t he l ↑ リ

( 2卜
"‐ ・

, ・・̀
｀

Ⅲ
…

Ⅲ
…

―́

“

‐ , ● ●●●●
・・

19)

I : 、 そヾ t l l ゃ

ド
werc: t t t nkl , x■ l l vci t i serr l cnt s t r l  t hs i t adi Fl g, cwsPapcrs■ I nd on t hOい , l s( , I

` t ppl ミ

: at i ol , s ヽ
ヽ

t t  app, i nl i r l g el l gi bl e persons 魚懲 Re麟 o■ o1 0, : ヽ 1「■

' S ' I ' l l  : Fa■

: ヽ : , 11

( I cnt , 1薔 s as t t t t l ■ eヽpl l t t Vt t  pt t Fdure al l l  x■ 。調m8of  Frt J ,           ‐

rt a゛ i 牽 t t t t , 0お鉾 of  i t ( 1、 , 燿
、げt t t en MOい i s St t ned by t l t c Not i く■ゃ

' “

l d aFヽγ ■nt rn c響 l s

Vt t al ● 集

' A Speant t d嬌

|. d i a, ご
nt t  l l onl ' 3 t o sド ars and 

Ⅲ Ⅲ゙ Ca■ 。f l ン t ・、

■ 1: t hori ン 筆1l oo l t t t Cr, 。 : c b811cdl  whi ぐ h anP rて , ■ ●雌 響 奪ぃF vCar,

Tht t i  t he J oh pFOl l l es or‐ Rc and LC are expl ai 11, t l  at  pa鮮

' 1卜

隷 16o, 11、■ じCて, p● I t t t l "、

準ヽol l l l ● l  Vet ‐ 苺‐l o鍮 81

・
rを 、Al  l hc, arc… 鷹g RS・ 1, oOぅ0● 0メ

 1) Cr、
●
■

r‐ rFO籠 RC a' at l t ho■ 1海

` 菫

0議 たe at i く : |●

1わ o職紫 ol  t t s pt t e、 si n3 1● |。
F Rsい , ( ) 0け 、aat h。薇薩at l cnに● ドヽ ■ゆ

1001) ィ

‐ at t d: Ⅲ

、1, t t t r｀ t ' Ft ス l 。
「

R,  l  o1000/ ‐ l S‐ Chargt t t

On bt Xi nt t  quむ st b=、 く博 t i l at ‐ ■卜● ネ■ l ho■ ■鳳t t t an t t C chart t d f l ・ ●摯101, 1. Cメ

“

, ■
|■ |●

‐
11' ■

l e・ pt ( 1●
ol ヽ t at i ol t ■ 1l gl l l s gt veFl  t 0 1̀ C.  hで

' ●

: ヽ l y st at ● r l  i l , at  t he au島

` 諄

, 14凛 年
1●

: 1‐ rt ・ c11‐
s, ′ , ` l

l l 、 11贔 l  l t Ko● 11諄 gct l  i rOャ
: 、

I LC枚
, st art や けi t h rheめぃ, se,

Thai  t he t ees such as pr∝esSI ng f “ , aut hゃ
: ^懃激11● n Foc and“

=゛

ouぉoたo● : ド

=・

t

Oわ o‐ rgcd rFOt 嶽 凛l r t l i at . ( 1( x) l k) ぎ ヽ

1・ : l r l t  t hc t C i ● i ● 0■ 11ヽ d t O‐ 1、 a l l t l arrt  at  t l l ` , l cart t i ns Cent re as a■
l t hot 71な |( 1“

' ■

iヽ t ( 1● I 摯 , l ｀

1

じ●111, で ' ・

1‐     1れ : r111ori  t hC l ″ C, トンcl t t i o: ヽ 1、

ぃぃ01l  Vさ
rぶ。漁 8・ : oi  t ht ・ Not i ( ) 《xヽ l l aヽ 1メ

1鮮摯 3Crl t , 埠 t at 麒 , 、 |:

at  i “
き

｀
|｀ 1, 13ふ 16o' t hで 鑢 1● 職anual  o斑

韓
t お疑S Of t hl "t I , R, 8t on組 |I Ⅲ澪 al l 輩 1■ 1●

' 1準

ごォ: 、 111, 1、 3v咎、bò 、 v、
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