I.K GUIJRAL PUNJAB TECHNICAL UNIVERSITY
(Department of Human Resource Development)
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The Board of Governors in its 64" meeting held on 28.12.2016 has approved the
enclosed procedure for the promotion of Faculty and equivalent cadres under Career

Advancement Scheme (CAS) in I.K.Gujral Punjab Technical University.
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IKG‘Pu_njab Technical University

Procedure for the promotion of Faculty and equivalent cadres under Carrier

Advancement scheme {CAS} in IKG Punjab Technical University

The promotion of faculty in various disciplines and equivalent cadres in Librarians/Physical
Education in th'e.unive_rsity and its cbnstituent campuses shall be made as per procedure and
guicelines with reference to UGC Regulations on ani'mum Qualifications for appointment of
Teachers and Other Acédemig.StéAff In Universities and Measures for Maintenance of.St'andards in
UGC Guidelines as amended from 'tirmé to time. -CAS prom’otiorl] with assess’ment pefiod prior to
adoption of UGC regulations shall be governed by the AICTE norms  notified in vide
PTU/Registrar/office notificafion/zﬁsA dated 19-10/2011.

In order to avoid delays in holding screening/Selectio.n’Commirttee ‘Mmeetings for various positions

under CAS, University shall follow following procedure for considering CAS applications:

1. lnviting applications for CAS promotions

a. The university shall send a general circular twice a vear calling for applications for CAS

promdtipné from eiigible candidates. These circulars shall be 'issued in the first week of ‘

January and July of Year, -

~b. Ateacher who wishes to be considered for promotion under cas may submit in writing to
the university, with- three months in advancé of the due date', that he/shé fulfils .all
qualifications under CAS and submit to the university thé Performance Based Apprafsal
System pr'oforrma as evolved hy the university duly supported by all credentials as p.e'r thé

APl guidelines set out in 1KGPTU CAS Regulations[(Annexure—l). Candidates who do not

date of consideration,

2. Vérification of applications

a. Al Cas applications received, shall be verifled ‘within 30 working days through - a '

Departmental level scrutiny committee of following
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i.  Headof Department

i Twosenior'interhé!/Exterrialfaculty' - ; .

fii. if required HOD may appoint external expert for seeking more clarification and
guidance. ' o i

Committee shall verify the supporting documents att'ached with the applicatipn and their

authenticity. The applicant, if required, may also be asked to clarify distrepancies in the

claim if any to the verification tommittee/ screening committee and submit required

supporting document_. ' ‘ .

Committee shall submit their repert in the desired format {Annexure-hll)"and discrepancies if -

any, may be mentioned in the report.

. Formation of Screenin S'electfon Experi committee

=—Elon of screening/Selection/Expert committee

The recommendation of the scrutiny committee shall he presented by Registrar office to
Vice chancellor for nomination of subject experts from panel of experts for formation of

SCreening committee _for promaotion cases to stage-2 (AGP 7000) & stage-3 (AGP 8000),

selection com.mittee for siage-a (AGP 9000) & stage-5 (AGP 10000} and expert committes

for stage-6 (AGP 12000). The formation of committees s

hail be_compi'eted.within 30 déyQ of
subrmission of eligibility report in the office of Registrar. | S
The Constitution of screening comrmittee shail be - 7

i Thé Vicé Chancelior as the Chairperson of the Selection Commiﬁee;

ii. The Dean of the concernéd Faculty;

fii.  The Head of the Department ; and

iv.  One subject expert in the concerned subject nominated by the Vice_Chancellor from

_th_e University panel of experts,
The constitution of Selection Com mitteé shall be .
i.. Vice Chancellor, I.K Gujral Punjab Technical University as Chairman ;
ii.  An-Academician who is the nominée of the Visitor/ Chancellor, wherever applicable

i Three experts in the concerned subject to pe hbmiﬁétéd ‘by_.th_-:‘uvice chancellor out of

Technicai University
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iv. Dean of the concerned faculty, 1.K Gujral Punjab Technica! University wherever

_apphcable
v.- Head/Chairperson of the Denartment /Schooi ‘ ‘ _ “ -
vi. An academician represénting . SC/ST/OBC/mlnorlty/Women/dlfferently abled
7 categorles to be nominated by the:Vice Chancelior or acting Vice Chancellor if any of
the candidates representing these categories is the apphcant and if any of the above
members of the seleet1on committee do not belong to that category.
At least four members, including two outside subject experts.shall constitute the quorum. -
The Vice Chancellor shall ncminate'Ex'pﬁerts- in the Selection Committee-fromi the panel of -
Experts approved by Board ofGovernors IKGPTU.
d. The constltutlon of the expert committee for evaluation for promotion from Professor to
Senior Professor_{HAG scale).shall be .
| i.  Vice Chancellor as chairman
ii.  The Dean . A
Ciii.  Head / Chairperson of the Department / School / Centre
“iv. -~ Three experts in the concerned subject nominateld by the Vice Chancelior out of the
university panel of experts.
~ At least four members ihcluding tw0'outside experts shall canstitute the quorum.
Note: The panel of experts should be duly proposed and recommended by respective Heads of

Teaching Departments. ) ' o _ ,

" 4. Procedure for the assessment

The assessment by screening committee /selection/ expert committee shall be completed within 6
months with followmg _ : o E
a. The promotion from stage 1 to stage 2.and from stage 2 to stage 3 shaII be through
~ screening cum verification of API score by the screenmg_commtttee.
b. For promotion from sfage 3 to stage. 4 (Associate Professor) and stage 4 (Associate
- Professor) to stage 5 (Professor), shall be throu.gh assessment by the Selection Committee
~as per parameters defined in the CAS Selection’ Criteria at Annexure ‘iII’. The selection
committee shall subrmt thelr recommendatlons regardlng swtabrllty of the teacher as
Associate Professor/Professor. ' 7 '
c. For promotion from stage-5 {Professor) to stage-6 (Sehior Professor), expert committee’

shall evaluate the application as per parameters defined in the CAS guidelines.
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b.

For consideration for promotion_frorﬁ:Assistant Professor to Associate Professor, teacher

~ shall submit three publications bub_lishjad in the assessment period from stage-1 to stage-1

for evaluation. Further such. publications shall be provided to the subject experts for -

assessment before the interview and 't_he evaluation scdre (Annexuré—lll) of the publitation's
provided by the experts shall be fé:c't"o‘redr intor'the v&éightage scores while finalizing the
outcome of selection by the selectlon commlttee _ _

In addition to fulfilling minimum APl score, for consrderat:on for promotion from Assocuate

Professor to Professor, teachers shall submit five publlcatlons pubhshed in the perlod from

which the teacher was placed in the Ass:stant Professor (stage 3} far evaluatlon in addltlon ‘

to APl proforma. The pubhcations shall be provided to the subject experts for assessment
before the interview and the evaluatiori score {Annexure-IV) of the publications provided by
the experts shall be factored il;ltt.J‘ the '\n.;eightage scores while finalizing the outcome of

selection by the selection committee.

5, Final Selection of Candidates

a.
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Final recommendation of the screening /selection/ expert committee regarding suitability
for promotion of the Teacher(s) shall be on approval of recommendations by the Board of

Governors, IKGPTU

Detalls of Annexure mentloned in the Procedure -

1 Annlexuré-l IKGPTU CAS guidelinés with API'Pfofbfma

2} Annexure-ll Format for verifying eligibility by scrutiny Committee

4

)
}

- 3) Annexure-lll Evaluation for Associate Professor/Professof/Senior Professor under CAS
}

Annexure-|V Format for evaluation of Research Publications




proccdurc of screening cum venﬁca an

a. completed four years of service WIf-_ :
M.Phil /'PG Degree in Professmn

M D., or six years of service who -8l

wlihout PiD /M. Phll ! PG Degree in

Professional courses. , _ ,

b. Attained minimum API scores using PB “scoring proforma deveioped by the UGC

| University. - 7

c. Participated in one Orientation Course afd one Refresher/Research Methoddlogy

| Course of 2/3 wceks duration, or engage_ n other appropriate continuing education
programmes of comparable Guality as may :b:g_ specified or approved by the UGC:.

2. Assistant Professor/ equivalent cadres from Stage 2 to Stage 3

An. Assistant Professor will be eligible f"ojr placement in Stage-3 through a procedure
of screening cum verification process if he/she has
a. . Completed five years in Stage-2 ‘
b. Attained minimum API scores using PBAS séoring pfoformal developed by ‘
UGC. |
¢. Participated in One course / programme from among the categories of
refresher courses, methodology works'hOps, Training, Teaching-Learning-
Evaluation - Technology Programmes, Soft Skills development

Programmes and Faculty Development Programmes of 2/3 week duration.
3. Assistant Professor (Stage 3) to Associate Proféssor' (Stage 4)

An Assistant Professor w:ll be eligible for promotnon to the.post of Assoc:ate Professor
through selection by a duly conistituted Selection Committee if he/she has:
a. Completed three years of service in the Stage-3;

b. Attained minimum AP] scores usmg PBAS “scoring profarma devcloped by the
UGC




e Participated in One cours amme from among the categories of

“methodology  workshops, Teaching-Learning -  Evaluation
"Techn(.)]ogy P'ro'gramme'é. " "Skills development Programmes and
: lfaculty Development Pr‘o'gr.‘ . 'mlmmum one week duration.
d. At least three publication e enure per:od as Assistant Professor

(twelve years).
- 4, Associate Professor (Stage 4) to Pr
An Associate Prefessor may be corrsidered rnetion to the post of a Professor by a duly
 constituted Selection Committee if he/she b I
a. Completed three years as Assoca ofessor (Stage 4).
b Mlmmum cumulatwe APL scoras using the PBAS scoring proforma
developed by the UGC as per the norms provided in Table (A
Teachers. may combine two a_sse.ssment periods (in Stages 2 and 3) to
achieve minimum API scores, if relq:_uire'd. '
¢. A Ph.D degree in the concerned or "a'r:f{éi] ied/relevant discipline.
.. "A minimum of five publications sinc;'e.' the period that the teacher is placed in
stage 3. | ‘ | '
5. Professor (Stage-6)

A Professor may be considered for promotion to the post of a Professor by a duly

constituted expert committee if he/she has

i.  Professor with ten years of completed service (universities only).
jii,  Attained minimum API 'scores using PBAS scoring proforma developed by

UGC in the Assessment period

iti.  Additional Credentials-evidenced by post- -doctoral research output of high-

standards, awards/Honours/recognitions/patents and IPR on products and
processes developed/ technology transfer achieved and additional research

~degrees such as D.Sc., D.Litt, LL:D., etc




6. Counting of Past Se_rvices for Bire‘o r'kecruitment and Promotion under Career

: .:"Advancement Scheme .~

Prewous SE:I‘VECC whether natio alor international, as Assistant Professor,

uwalont in a University, college, national

Associate Professor or Professor,
n, e.g. CSIR, ICAR,

y other scwntlﬁclprofessmnal organizatio

- laboratory, or an
should be -counted for direct

DRDO, UGC, ICSSR, ICHR, ICMR DBT etc,,

recruitment or promotion under CAS of a teacher in the various stages of Assistant

Professor, Associate Professor or Professor, as the case may be provided that:

(a) The essential qualifications for the post held were not fower than the

qualifications prescribed by the UGC for the Assistant Professor, Associate

" Professor, or Professor as the case may-be;

o (b) The post is/was in an equivalent grade/soale of pay or pre-revised scale of pay

: as ‘the post of Assistant Professor, Assocmte Professor or Professor;

_‘(c) A candidate already in service has apphed through proper channel;

_The candidate possesses the minimum qualifications prescribed by the

GC AlCTE for appointment as A551stant Profossor!Assocrate Professor or

yfessor, as the case may be;

post was filled in accordance with the prescribed'éeiootion procedure. as

GC/ State Government/Central Government/Concerned

'o‘w_n__ by the U

s not as guest lecturer for any duration, or ad hoc

eave vacancy of less than one year’s duration. Ad hoc or temporary service

an one year s duration can be counted provided that:
"he period of service was of morte than one-year duration;

i). The incumbent was ;ippointed on the recommendation of a duly

an tituted Selectigh,Committee.
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(iit) the incumbent was ‘sclected to the permanent post in continuation to the

adhoc or temporary service without any break.

.-(g) No distinction should be made with reference to the nature of management of




Annexure-ll

IK Gujral Punjab Technical University
_Eligibility/Document verification for AS Promotions

(Stage 2!Stage3i'_Stage4lstage5[stag06)

Documents requlred
1. Application form with filled APl form with SUpportmg information

2. GOC Course attended
3. Rcf_reéher Course/workshopé attended

4, Experience certificate of past teaching and research experience

5. Educational Qualification M. Tech/M.Phil/PhD degrees

6. APl Score in the assessment period:

7. Five/Three publication in the assessment for evaluation

......................... essiaraarreeranrrs

ppllcant fulﬁls/does not fulfil the essential requlrements for CAS promotion ;for‘

| Membér—l Member-2 o Member-3
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AP! {category-Iil) score using PBAS
_scoring Performa -
with capping

 Professional development

getivities: 15%

Teaching -learning related
activities: 20%

?mwm:ﬁao: ﬁ.mwﬂ_

For minimum API required in category-iil
(75/Assessment period}: 10 marks

1 mark for additional 10 points in AP
with maximum :.J.quwm* 15

7 API score shall be calculated through
category-il of APl proforma as per UGC
norms. . ]

3. Evaluation of publication by experts
an the prescribed proforma {Annexure-
111): 15 marks

L

Prafessional

development related
activities like

refresher, orientation
course, NSS, NCC,

Sports — Univ. level,

short term training /
workshops, conferances etc
(each x 1.0}

“1.Far minimum APl of 75

points/Year in tategory-! in
the assessment period: 10
marks ) .

2.For AP1 of 50 points in
category-Hl in the assessment
umzﬁ% S marks

1 mark for additional 5 points
in AP1 with maximum marks

- of 10

3.API score shall be calculated

through category-i!l of AP
proforma as per UGC norms.

Applicant will make
a 15 minute
presentation
through power
paint presentation
befare the
selection

committee on

his/her research
contributions
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rofessional development

activities: 10% _

Teaching -learning
related activities. 10%

Presentation (10%}

{100/assessment period): 15 marks
1 mark for additional 10 points in APl
with maximum marks of 30

2.AP| score shall be calculated through
category-ili of AP proforma as per UGC
norms. L
3 -Evaluation of publication by experts

on the prescribed proforma {Annexure-
in): 20 marks

For minimuny AP required in ,nm‘,ﬁmmoJr,_.:

Professionat .
development related
activities like:
refresher, orientation
course, NSS, NCC,
sports — Univ. level,.
short term training /
workshops, conferences
atc .
{each x 1.9}

|
|
|

For minimum APl in
category-l in the
assessment period
{75/Year): 10 marks

L £or minimum API of 50

points in category-Il in

| the assessment period: 5

marks

1 mark for additional 5
points in API with
maxirmum marks of 10

2 APt score shall be
calculated through
category-lil of AP
proforma as per uGC
norms.

fod.

Ay

Applicant will make a
15 minute .
presentation through _

power point ' A
presentation before ‘ o _ £

the selection
! committee OR his/her
rasearch contributions.




edertial by referral procedure

output

. "Past-doctoral research - ><<m__dm.\_._o:o_,m\qmnom:Eo:{ﬁmﬁm..:ﬁ

and iPR on products ant processes

Additional
‘research degrees
like D.S¢. D.Lit LLD

ete

For API of 400 points in category-Ii A.mmmmm.ms,_mﬂ period):
15 marks .

1 mark for additional 10 points in APt with maximum
marks of 25 . : : :

2.APi score shall be .m.m_nimﬁmn through category-lil of
API proforma as per UGC norms. :

3. Based on evaluation score of the 5 publications
ﬁﬂo<.ama.c<__.mﬁm:.m_ procedure: 25

"

To be evaluated by expert committee

W)
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Annexure-V

IK Gujral Punjab Techmcal University

o A_ssessment of Research Publication for CAS Promotions

Staged (Assogiate Professor)/StageS (Professor)

Na'-l:.'ue':ofthe éandidate'
thotmnapphedfor.
ns submitted

u--c.uo--------|---o----cn---nn--n-cou.-ou.-ooon-

'l.il-l..'ll'.l..oll'.l.--llulll.-IIIII-

Eva!uatlon criteria. o ‘ Response

i

E‘ '.

VL

ar h pubhcatxon contribute to
eme.nt m ‘the area of research or concerned




