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The Board of Governors in ib 64h meeting held on 2g.t1.21t6 has approved the

enclosed procedure for the promouon of Faculty and equivalent cadres under career

Advancement Scheme (CAS) in LK.Gujral punjab Technical University.
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1. secretary to Vice chancelror: For kind informauon to Vice chancellor.
2. Reglstrar

3. AII HODS,IKGPTU

4. DR (Computer Cell): For upload on official website.

5. Office Copy
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a.

IKG Punjab Technical UnivCrsity

Procedure for the promotion of Facurty and equivalent cadres unde, carri"iAdvancement scheme {CAS) in IKG punjab Technical University

The promotion of facurty in various disciprines and equivarent cadres in ribrarians/physical
Education in the university and its constituent campuses shall be made as per procerlure anoguidelines with reference to ucc Regurations on Minimum Qu?rificaticns fo!. Appointment of
Teach3rs and other Academic st;ff in universities and Meast res for Mainlenance uf standr.a. inucc Guiderines as amended from time to time. -cAs promotion ruith assessment o"n"o 0r,",- ,,adoption of ucc regulations shall be governed by the ercre norm, noil' ; ; r"PTU/Registrar/off ice notif,cation/2654 dated 19_10/2011.

ln order to avoid delays in holding scree n ing/se lection committee meetings for various positions
under CAs, University shall follow following procedure for considering CAS applications:

1. Invitinq applications for CAS promotions

a. The university shall send

promot ons rrom er g bre ;::::: T:: ffi 
" ;i TJ::,:i

January and July of year.

applications for CAS

in the first week of

b A teacher who wishes to be considered for promotion under cAs may submit in writing tothe university' with three months in advance of the due date, that he/she furfirs arlqualifications under CAS

system proforma .. 
"uo,r"no 

submit to the university the Performance Ba.ed Appraisai

Apl guidelines set out in 
by the university duly supported by all credentials as per the

IKGPTU .CAS Regulations {Annexurei). Candidates who do notconsider themselves eligible can atso apply at a later date.c The incumbent teacher who wishes to be considered by the screening/serection committeefor Selection/CAS promotion must be.on the role and active
date of conSideration. 

L,,c I ure dno acttve service of the University. on the

a. All CAS applications received, shall be verified withi n 30 working days throughDepartmental level scrutiny committee of following
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L Head of Departmenr

. _ ii. Two senior internal/Extern_al faculty
iii. if required HOt may appoint externar expert for seeking more crarification and

gutdance.

b- commlttee shall verify the supporting documents attached witti the apprication and tlrerrauthenticity The applicant, if required, may also be asked to clarify discrepancies in theclaim if any to the vcrrification committee,/ screening committee and submjt required
supporting document.

c committee shat submit their repcrt in the desired format (A.nnexure-r) and discrepancies ifany, may be mentioned in the report.
d. The report of verification comm,ttee will be forwarde d to Screening/Selection/ Expertcommittee for further perusal.

3. Formation of Screeninq/Selection/Expert committee
a. The recommendation of the scrutiny committee shall be

vice chanceror for nomir 
presented by Registrar office to

natidn of subject experts from panel of experts for.foJmation ofscreening committee for oromnr in.
selection commift"" ,oru 

ororo,,on cases to stage_2 (AGp 7000) & stage-3 (AGp gO00),
tage-4 (AGF 9000) & stage_S (AGp 10000) and expert committee. ror stage_6 (AGp 12000). The formation of committees shal, ,

submission of erigibirity report in the office of Registrar. 
I oe completed within 30 days of

b. The Constitution ot screenrng commiftee shall be
i. The Vice chancelror as the chairperson ofthe serection commiftee;ii, The Dean of the concerned Faculty;

iii. The Head of the Deparrment ; and
iv one subject expert in the concerned subject nominated by the Vice_chancellor fromthe University panel of experts.

' c. The constitution of Selection Committee shall be
i. Vice chancellor, l.K 6ujral punjab Technical trniversity as chairman;, An Academician who is the nominee of the Visitor/ chanceror, wherever appricabreiii Three experts in the concerned subject to be nominated by the vice chanceror out ofpanel of names approved by the relevant statutory body of the l.K Gujral punjab

Technical Universitv
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iv. Dean of the concerned faculty, l'K Gu.iral Punjab . Technical University whereveT

. v. Head/Chairperson of the Department /School ;

vi. An academician representing , 5c/5T/oBC/minority/Women/differently abled

categories to be nominited by the'Vice chancellor oi acting Vice Chancellor' if any of

the candidates representing these categories is the applicant and if any of the above

members of the selection committee do not belong to that category'

At least four members, including two outslde subject experts shall consritute the quorum

The Vice chat-rcellor shall ncminate Exilerts in ihe selection Committee froni the panel of

Experts approved by Board of Governors, IKGPTU'

d. The constitution of the expert committee for evaluation for promotion from Professor to

Senior Professor (HAG scale) shall be

i- Vice chancellor as chairrnan

ii. lhe Dea n

iii. Head / Chairperson of the Department / School / Centre

.iV.ThreeexpertsintheconcernedsubjectnominatedbytheViceChance||oroutofthe

universitY Panel of exPerts.

At least four members including two outside experts shali constitute the quol um

Note: The panel of experts should be duly proposed and recommended by respective Heads of

Teaching Departmenti.

4. Procedure for the assessment

The assessment by screening committeb /selection/ expert committee shall be completed within 5

months with following:

3 shall be througha. The promotion from stage 1 to stage 2 and from stage 2 to stage

screening cum verification of API score by the screenin! committee'

b. For promotion from stage 3 to stage 4 (Associate Professor) and stage 4 (Associate

Professor) to stage 5 (Professor), shall be through assessment by the selection committee

as per parameters defined in the cAs selection criteria at Annexure 'lll'. The selection

committee shall submit theii recommendations regarding suitability of the teacher as

Associate Professor/Prbfessor.

c. For promotion from stage-s (Professor) to stage-6 (senior Professor), expert committee

shall evaluate the application as per parameters defined in the CAS guidelines'
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b. For consideration for promotion froni.Assistant Professor to Associate Professor, teacher

. shall submit thrFf pubiications published in the assessment p,eriod from stage-1 to stage-4

for evaluation. Further such. publica-tions shall be provided to the subject experts for

assessment before the interview and i[e evaluation score (Annexure-lll) of the publications

provided by the experts shall be factored into the weightage scores while finalizing the

outcome of selection by the selection.cbmmittee.

c ln addition to fulfilling minimum API score, for consideration for promotlon from Associate

ProFessor to Professor, teachers shall submit five publications published in the period from

which the teacher was piaced in ihe Assistant Professor (stage.3) for eviluation in adciition

to API proforma. the publications shall be provided to the subject experts for assessment

before the interview and the evaluation score (Annexure-lv) of the publications provided by

the eiperts shall be factored into the weightage scores while finalizing the outcome of

selection by the selection committee.

5, Final Selection of Candidates

' a Final recommendation of the screening /selection/ expert committee regarding suitability

. for promotion of the Teacher(s) shall be on approval of recommendations by the Board of

Governors, IKGPTU.

Details of Annexure mentioned in the procedure

1) Annexure-l tKGpTU CAS guidelines with Apl proforma

2) Annexure,tt Format ltrr verifying eligibility by scrutiny Committee

3) Annexure'lll Evaluation for Associate Professor/Professor/Senior professor under CAS

4) Annexure-lV Format for evaluation of Research publications

t'\* Jr",^,-"*lr^q
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Annexure-I: IKGP]'U's CAS G 'on UGC Regulations)

r. Assistant Professdr / equivalent Stage 1 to Stage 2

An Assistant Professor in Stage I .v for placement in Stage- 2 tlrrough a
procedure of screen ing curn verifi ci if he/shC has:

.a. completed four years ol. service w or five years of service who are with
M.Phil i PG Degree in such as LLM, M.Tech, M.V.Sc.,
M.D., or six years of service

Professional courses.

b. Attained minimurn Apl scores using

Un ivcrsiry.

a. Completed five years in Stage-Z

b. Attained minimum Apl scores using

UGC,

c. Participated in One

Ph.D i tvi.Phil / pG Degree in

g proforma developed by the UCC

v. !v!up6,4u,e quarry as may De spectlled or approved by the UCC.
Assistant Professor/ equivaleit cadres from Stagc 2 to Saage 3

An Assistant Professor will be eligible for placement in Stage-3 through a procedure
ofscreening cum verification process if he,/she has

PBAS scoring proforma developed by

course / programme from among the categories of
refresher courses, methodology workshops, Training, Toaching_Learning_' Evaluation Technology programmes, Soft Skills deveiopment
Programmes and i'acurty Deveropment programmes of2l3 week duration.

Assistant Professor (Stagc 3) to Associate professor (Stage 4)

An Assistant professor wiri be erigibre for promotion to the post ofAssociate professor
through selection by a duly constituteC Selection Cornmittee ifhe/she has:

a. Completed three years ofservice in the Stage-3;
b. Atrajned minimum Apl scores usirig pBAS scoring profqrma developed by the

I.JGC,

h^



4. Associate Professor (Stage 4) to

c. A Ph.D degree in the conoerned or an':allied/relevant discipline'

,d. A minimum of five publications since the period that the teacher is placed in

stage 3.

Professor (Stage-6)

A Professor may be considered for promotion 1o the post of a Professor by a duly

constituted expert committee ifhe/she has

Professor with ten years ol completed scrvice (universities only)

Attained lninimurrr AP[.scores using PBAS scoring ptoforma developed by

UCC in the Assessment perlod

iii. Additional Credentials evidenced by post-doctoral research output of high

standards, awards/l{onourshecognitions/patents and IPR on products and

processes developed/ technology transfer achieved and additional research

degrees such as D.ic., D.Litt, LL.D., etc

c. Participated in One c

methodologY worksl

TechnologY Progra

FacultY DeveloPment

d. At leist three Publ

. (twelve years).

i.

ii.

from among the categories ot

'leaching-Learning - Evaluation

Sk.ills development Programmes and

minimum one week duration '

entire period as Assistant Professor
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6. Counting of Pasl Services
and Promotion under Career

Advancement Scheme '

(a) The essential qualifications for the post

quali{ications prescribed y the UGC for the

Professor, or Professor as the case may be;

t., i . (b) The post is/was in an equivalent grade/scale of pay or pre-revised scale of PaY

as the post oi I'ssistant Professor' Associate Professor or Prol-essor;

held were not lower than the

Assistant Professor, Associate

minimum qualifications prescribed by the

Assistant Professor/Associate Professor or
'llhe candidate Possesses lne

AICTE for aPPointment as

Selecti

as the case may be;

viousrappointment was not as guest lecturer for any duration' or ad hoc

vacancy of less than one year's duration Ad hoc or temporary servlce

one year's duration can be counted provided that:

period ofservice was of more than one-yeir duration;

incumbent was .appointed 
on the recommendation of a duly

Commtttee

fi-
''w R/ J^-;^xa
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(iir) the incumbent was selected to the permanent post in continuation to the

adhoc cir temporary service without any break'

a.. (g) No distiiction should be made with reference to ths nature of management of

l,,the institution where previous servide was rendered (private/local body/
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Annexure'll

Gujral
Etigibilify/Document vf, rifi4ation for CAS Promotions

(Srage 2/Stage3/Stage4/stage5/stagc6)

Documents required:

| . Application forrn with filled API form with supporting information

2. GOC Course atended

3. Refresher Coursdworkshops attended

4. Experience certificate of past teaching and research experierce

5. Educational Qualification M.Tech/M Phil/PhD degrees

6. APt Score in the assessment period:

7. Five/Three publication in the assessment for evaluation

Member-l Member-2

fi,\,,1v

IK echnical UniversitY

Member-.1
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Annexure-lV

IK Guiral Punjab Technical University

Assbssmeni of Research Publication tor CAS Promotions

Stage4 (Associatc Profcssor)/Stage5 (Professor)

(3/s)r

! uf pubiications:

Evaluation criteria '

/ not recommended for the promotion ftbm

\*
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