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NOTIF]CATION

Copy to:

1. Secretary to Vice Chancellor: For kind information to Vice Chancellor.
2. All HODS, IKGPTU
3. DR (HRD)
4. DR (Computer Cell): For upload on offlcial website.

5 Office Copy

Competent authority has approved the procedure for the recruitment of

Registrar/Controller of Examination in I. K. Gujral Punjab Technical University,

Jalandhar (copy enclosed). 
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IKG Punjab Technica I UniversitY

Proc€dure for the recruitment of Registrar/controller of Examinationin IKG

Punjab Technical Universlty

]- Thc selection of Registrat/Controll.r of l.xarnination in the universitv thall be nrade as

p€r proccdure and guidclines w th rcfcrcnce to etter No 1-3212006-U lllu(ii) dated

3l-12-2008 issued by Governmerrt of lndia, Ministry of Human Resource

Dcvelopment, Department of lligher lrlrrration, New Delhi and approval of Board of

Governo.s,lKGPTU from (ime to trrnr

2. Tenure

as per PTU Acl fof the posl of RPliistrar and subsequent approval of Eoard of

Governors at it! 52'd meering bolh thc positions of Regiltrarlcontrolter of

txamination, the appointment {h;ltra Inade by the goard of Governors oo the

r€commendations of the Vice Chan(elk'r for a perrod ol 3 years which mav be

pxlended by.nother tcrm.of 3 yearr or allainment of age of superannuation,

whrchever is earlier. All tenure pont shall be treat€d as on contract basis

Appoininrent oI the ReBistrrr/Conkoller of Examinrtion of !hc lJnivcrsjtv shnll be

made strictly on the basis (lf m€rit.

3 Ag€ ofSuperannuation

The ege ol superannuation tor tha polt of Registrar/Controller of Exainination is 52

4. Reservations

Reseruatio shall be applitabkl rs per thLr 5t3te Government polacv

5. Inviting applicatlons lor the post

The applications Iot the poet of fiegi5trlr/Conlroller of txamination dulv approved by

thc Board of Govcrnors, IKGP lU !hall l)c invitcd throLrgh opcn advertisement In the

prescrabed format through leading nuws paPets The same shall be posted on th€

tJniversity Website !l!Utp-l!.i!: rr a ong with detailed cliSibilitv criteria in accordance

with the procedure and Suidelinrs with referent€ to lelter No l'32/2oo6'U tt/uliil

dated: 31-12-2008 isrued by Goverrinrcnt ol Indaa, Ministrv of tlunrdo Resource

Development, Deparlr enl. of lliSher I{lucation, New Delhi and as presc.ibe{l bY the

Uoard ol GovernoK, l(GPrU, f om tim,r lo time.

5. Selection criteria

6.1. MinimumEligibility
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Th€ Ninimum eliSibilitY for the post o{ lle8ist.arlcontroller of Examination shall be as

per Government of Indin, Minislty of lluman Resource Development, Department ol

Hieher Education, New Delhi Letter No.r-32l2005-U lllu(ii) Dated: 31n December,

ZooS and as pres€ribed from time to tiDre bv Eoird of Govetnors, IKGPTU, which is d5

"Master's Degre€ with at l€asl 559; of lhe mark! or its equival€nl gtade of'B' in rh€

UGC 7 point scale. Experience requitcd for the posts of Registrars and equivalenl

shallbe

(i) At least 15 years'ol experienco a9 nssistant Professor in the AGp of Rs.7000

and above or with 8 yetrs ol service in the AGP of Rs. 8000 and above

including as AJsociate Profossor along with experlence In educatlonel

adnlinistration. O.

(ii) Comperable experi€nco irl rcsrarch ettabli5hment and/of other institutions

of h ither education, Or

(iii) 15 years of administrative experience, of which 8 yea.s shall be as Deputy

Registrar or an eqriivalcnt pott.

6.2- Detailed Selection Criteria

thc deiaaled selection criteria for lhe posl as Bivcn in annexur€ -A

7. screening and shortllltlnc otApplications

7.1. A Sc.eening Committee will bc cDnstrtulcd by lhe Vice Chancellor to scrutinize all th€

applicationt and shortlist the candlclatc5 n5 pertollowing proccdu.el

(i). Those not fulfilling the minimum eliBibilitY criteria 5hall be reiected.

{ii). The Screening Committee woul(l further Sive marks es per the selection criteria

given in ihe annexute-A excQpt for the presentataon End interview marks.

(iii). List of shortlisted candidltcs shtrll be put up on the University web5lle

www.ptu.ac.in.

(iv). All shonlistcd candidates shall bc intimated for the interview through their

€mail ids and correspondence address as mentioned in their application forms

subrnitted.

lv). The University shall no! hold aoy rcsponlihility for non{eceipt of intimalion on

account of chanS€ in the corr€spotrdcnce address oa wrong enlail ids.

7.2. Constitution ofscreening Com iR€e

The constitution of the Screening conrmittee shallb€ as follows:

li). One Inl€rnal Dean as nominated by the vice Chancellor IKG PTU.
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(ii). 2 Registrars/tx'Reti5trars of.rvSl.rto University/ CentralUniver5ity

(ilil. 02 Senior Professors from Statci Univclsity/CentraI University

(ivl. An academician representing SC/s t/o BClm inoritv/Women/differentlY abled

cate8ories to be nominated bY itrc Vice Chancellor, if any of the candidates

representin8 these catego.ie5 is tlre applicant and it anv of the above members

of the selection committee do n,,l bolong to that cate8ory.

The Quorum required for scrceni tl (:unnrittee will be four fiemb€rs The Vice

Chancello. shall nominate Experl! in lhe Screenin8 committe€ lrom the panel of

Experts approved by goard ol Govcrnot5, lKGPlU.

8, Selection C(, rrnittee

8.1. A selection committe€ will be constiiuted by vice_chancellor to make

recommendations regarding selectlon ol candidates es per [ollowing procedure:

(i). The s€lection Committee shall ass€ss thp cendidature of the candidates as p€r

the merit list prepared by the Scr.reiling Committee on paraheters defined in

the Selection Crlteria.

{ii). The thortlisted candid;tes !hall rnake a 10 minutes presentation about his/her

past achievements and hi5 vitbn and likely contribution for the job profile laid

down for the post of Registfrr/controller of Eraminatlon bv IKGPTU

{iiil. To €nrure transpa.ency, the prex{tdtion shall be video recorded.

liv). The Selection Committce shnll thcrl interview candidate is per the procedure it

mrY dcvisa.

(v). Iho selection commitiee will givrr nrarks lor presentation and intervrew as per

selection criterla and then tolal Inarks of the candidates will be worked out for

maklng recommendation5lor scl('ction by the Committee

8.2- Congtitution of Selcction Committcc

Selection committee will be €onstrtuled by lhe Vice Chancellor in line with lhe

5election of professor (equivalent cadt.) a! ler UGC guidelines:

{i). Vice Chancellof, LK Gujral punjirb lechnical Unaversily a5 Chairman

(ii). NomineeoflheChancellor

(iii). Three experts to be nominaled by the vice chancellor out of panel of names

approved by the relevant sl.rtolory bodY of $e l.K Gu,ral Punjab Technrcal

Urriversaty

(iv). Dcan, LK Guial Punjab Icrhni(i)l Universitv to be nominated by the vice

chancellor
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{v}. An academician rcpresenting ST/oBc/minority/Women/differently abled

categories to be nominated by thp vicc Chancellor or acting vice Chancellor, if

any of the candidates reprcscntlng thcte cntegories is the applicant and if anV of

lhe above membcrs of thc selccti('i committee do not belong to that cate8ory.

At least fou. members, including lwo r)ulside subiect experts shall constitule the

9. Finalseledion ot candidates

The recommendations ot the 5election committee shall be placed before the Boatd of

Govcrnors, fo. approval,
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IKG Punjab Technical University
Crite.ia for selection of R€gistar and Controlter of Examination
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