


I.K. GUJRAL PUNJAB TECHNICAL UNIVERSITY JALANDHAR
(REGISTRAR OFFICE)

IKGPTU/REG/NF//KO Dated: 24.04.2024
NOTIFICATION

Subject: = Amendment in University notification regarding appointment on
compassionate Ground issued vide No. IKGPTU/Registrar/Notification/1282 dated
02.06.2017

Consequent upon the approval made by Board of Governors, IKGPTU in its 81 meeting held
on 04.03.2024 vide Agenda Item No. 81.11, the following is amendment is hereby made
applicable in University notification regarding appointment on compassionate Ground issued
vide No. IKGPTU/Registrar/Notification/1282 dated 02.06.2017:

" Condition of 5% of vacancies falling under direct recruitment quota in any Group C' and D'
posts shall not be applicable in case of compassionate appointment. However, 5% cap
imposed earlier stands abolished.

This is in accordance with the Govt. of Punjab, Circular No. 11/105/98-4PPII/2209 dated
05.02.2003.

Other terms and conditions of the Notification issued by the University will remain same.

(Dr. S.K. Misra)

Registrar’:g

Endst No. IKGPTU/REG/NF/ 18)-184, Dated: 24.04.2024
A copy of the above is forwarded to the following:

(i)  All Head of Departments (Teaching/Non-Teaching)

(i)  Director: Constituent Campuses of IKGPTU

(iii) Deputy Registrar (HRM)

(iv) Secretary to Vice-Chancellor — for kind information of Vice-Chancellor

osit
(Dr. S.K. Misra)
Registrar



I.K. GUJRAL PUNJAB TECHNICAL UNIVERSITY JALANDHAR
(REGISTRAR OFFICE)

IKGPTU/REG/NF/HRM/108 5 Dated: 07.08.2023
NOTIFICATION

Subject: Regarding handicapped allowance.

As per approval of competent authority, Punjab Government Notification No. D-FP-
203(HCAL)/1/2021-5FP2/1/468381/2022 dated 02.12.2022 regarding grant of
handicapped allowance to the handicapped employees of University @Rs. 1000/- per
month is being implemented in the University w.e.f 01.01.2023.

This is issued vide eOffice File No. A/101/2023-HRM (Computer No. 92459) on dated

20.07.2023.
(Dr. S.K. Misra)
Registrar
‘5 Sial)

Endst. No. IKGPTU/REG/NF/HRM/{08¢ - 1030 Dated: 07.08.2023

A copy of the above is forwarded to the following for information and necessary

action please.

1. Secretary to VC: for kind information to Hon'ble Vice Chancellor.

2. Finance Officer

3. Deputy Registrar (HRM): for circulate to all concerned employees of the
University.

4. Incharge (ITS): for upload on University website.
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(Dr. S.K. Misra)
Registrar



I.K GUIRAL PUNJAB TECHNICAL UNIVERSITY
(Department of Human Resource Development)

»

No. II(GPTU/DR/HRD/Notification/ 18923 Dated: 2Y-1-2:/%

NOTIFICATION

The Board of Governors in its 64t meeting held on 28.12.2016 has approved the
enclosed procedure for the promotion of Faculty and equivalent cadres under Career
Advancement Scheme (CAS) in L.K.Gujral Punjab Technical University.

' 4
Deputy Reglsl‘.rarlthl I\lh)

Ccto:

Secretary to Vice Chancellor: For kind information to Vice Chancellor.
Registrar

All HODs, IKGPTU

DR (Computer Cell): For upload on official website.

Office Copy - ry
Depufy Reqgisrar (HRM)

IK Gujral Puniab Tachnical Univarsity
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IKG Punjab Technical University

Procedure for the promotion of Faculty and equivalent cadres under Carrier
\ Advancement scheme (CAS) in IKG Punjab Technical University

The promotion of faculty in various disciplines and equi\falent cadres in Librarians/Physical
Education in the university and its constituent campuses shall be made as per procedure and
guidelines with reference to UGC Regulations on -Minimum Qualifications for Appointment of
Teachers and Other Academic Staff in Universities and Measures for Maintenance of Standards in
UGC Guidelines as amended from time to time. CAS promotion with assessment period prior to
adoption of UGC regulations shall be governed by the AICTE norms notified in vide
PTU/Registrar/office notification/265A dated 19-10/2011.

In order to avoid delays in holding screening/Selection Committee meetings for various positions

under CAS, University shall follow following procedure for considering CAS applications:

1. Inviting applications for CAS promotions

a. The university shall send a general circular twice a year calling for applications for CAS
promotions from eligible candidates. These circulars shall be issued in the first week of
January and July of Year.

b. A teacher who wishes to be considered for promotion under CAS may submit in writing to
the university, with three months in advance of the due date, that he/she fulfils all
qualifications under CAS and submit to the university the Performance Based Appraisal
System proforma as evolved by the university duly supported by all credentials as per the
API guidelines set out in IKGPTU CAS Regulations (Annexure-l). Candidates who do not
consider themselves eligible can also apply at a later date.

¢. The incumbent teacher who wish-es to be considered by the Screening/Selection Committee

for Selection/CAS Promotion must be on the role and active service of the University on the

date of consideration.

2. Verification of applications
a. All CAS applications received, shall be verified within 30 working days through a

Departmental level scrutiny committee of following
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i. Head of Department
< ii.  Two senior internal/External faculty
T iii. if required HOD may appoint external expert for seeking more clarification and
guidance.

N
b. Committee shall verify the supporting documents attached with the application and their
authenticity. The applicant, if required, may also be asked to clarify discrepancies in the

claim if any to the verification committee/ screening committee and submit required

supporting document.
Committee shall submit their report in the desired format (Annexure-11) and discrepancies if

any, may be mentioned in the report.

d. The report of verification committee will be forwarded to Screening/Selection/ Expert

committee for further perusal.

3. Formation of Screening/Selection/Expert committee

a. The recommendation of the scrutiny committee shall be presented by Registrar office to

Vv uvuwveuwvwwvuyvgww

Vice chancellor for nomination of subject experts from panel of experts for formation of

- screening committee for promotion cases to stage-2 (AGP 7000) & stage-3 (AGP 8000),
: selection committee for stage-4 (AGP 9000) & stage-5 (AGP 10000) and expert committee
-~ for stage-6 (AGP 12000). The formation of committees shall be completed within 30 days of
~ submission of eligibility report in the office of Registrar.

» b. The Constitution of screening committee shall be

'a i.  The Vice Chancellor as the Chairperson of the Selection Committee;

=. ii.  The Dean of the concerned Faculty;

- iii. The Head of the Department ; and

: iv.  One subject expert in the concerned subject nominated by the Vice_Chancellor from
-

2 the University panel of experts.

¢. The constitution of Selection Committee shall be
i Vice Chancellor, I.K Gujral Punjab Technical University as Chairman ;
ii.  An Academician who is the nominee of the Visitor/ Chancellor, wherever applicable
ii.  Three experts in the concerned subject to be nominated by the vice chancellor out of
panel of names approved by the relevant statutory body of the 1K Gujral Punjab

Technical University
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iv. Dean of the concerned faculty, 1.K Gujral Punjab Technical University wherever

applicable
v. Head/Chairperson of the Department /School ;

N vii An academician representing SC/ST/OBC/minority/Women/differently abled

categories to be nominated by the Vice Chancellor or acting Vice Chancellor, if any of

the candidates representing these categories is the applicant and if any of the above

members of the selection committee do not belong to that category.

At least four members, including two outside subject experts shall constitute the quorum.

The Vice Chancellor shall nominate Experts in the Selection Committee from the panel of

Experts approved by Board of Governors, IKGPTU.
d. The constitution of the expert committee for evaluation for promotion from Professor to
Senior Professor (HAG scale) shall be
i.  Vice Chancellor as chairman
ii. The Dean
ii. Head /Chairperson of the Department / School / Centre
iv.  Three experts in the concerned subject nominated by the Vice Chancellor out of the
university panel of experts.
At least four members including two outside experts shall constitute the quorum.

Note: The panel of experts should be duly proposed and recommended by respective Heads of

Teaching Departments.

4. Procedure for the assessment

The assessment by screening committee /selection/ expert committee shall be completed within 6

 months with following:

a. The promotion from stage 1 to stage 2 and from stage 2 to stage 3 shall be through
screening cum verification of API score by the screening committee.

For promotion from stage 3 to stage 4 (Associate Professor) and stage 4 (Associate
Professor) to stage 5 (Professor), shall be through assessment by the Selection Committee
as per parameters defined in the CAS Selection Criteria at Annexure ‘I, The selection

committee shall submit their recommendations regarding suitability of the teacher as

Associate Professor/Professor.
6 (Senior Professor), expert committee

promotion from stage-5 (Professor) to stage-
evaluate the application as per parameters defined in the CAS guidelines.
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= b. For consideration for promotion from Assistant Professor to Associate Professor, teacher :

4 shall submit three publications published in the assessment period from stage-1 to stage-4

for evaluation. Further such publications shall be provided to the subject experts for

A assessment before the interview and the evaluation score (Annexure-lll) of the publications

provided by the experts shall be factored into the weightage scores while finalizing the

ol outcome of selection by the selection committee.

. ¢. In addition to fulfilling minimum API score, for consideration for promotion from Associate
Professor to Professor, teachers shall submit five publications published in the period from
which the teacher was placed in the Assistant Professor (stage-3) for evaluation in addition
to API proforma. The publications shall be provided to the subject experts for assessment

- before the interview and the evaluation score (Annexure-IV) of the publications provided by

the experts shall be factored into the weightage scores while finalizing the outcome of

_.-:...i?i’ selection by the selection committee.

5. Final Selection of Candidates

a. Final recommendation of the screening /selection/ expert committee regarding suitability

for promotion of the Teacher(s) shall be on approval of recommendations by the Board of

Governors, IKGPTU,

Details of Annexure mentioned in the Procedure

1) Annexure-l IKGPTU CAS guidelines with APl Proforma

2) Annexure-ll Format for verifying eligibility by scrutiny Committee
3} Annexure-lll Evaluation for Associate Professor/Professor/Senior Professor under CAS

4) Annexure-IV Format for evaluation of Research Publications
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4 Annexure-I: IKGPTU’s CAS Guidelines (based on UGC Regulations)

1. Assistant Professor / equivalent cadres from Stage 1 to Stage 2

An Assistant Professor in Stage 1 will be eligible for placement in Stage- 2 through a

procedure of screening cum verification process if he/she has:

a. completed four years of service with Ph.D. or five years of service who are with
M.Phil / PG Degree in Professional Courses such as LLM, M.Tech, M.V.Sc.,
M.D,, or six years of service who are without Ph.D / M.Phil / PG Degree in
Professional courses.

. Attained minimum API scores using PBAS scoring proforma developed by the UGC
University. ‘

c. Participated in one Orientation Course and one Refresher/Research Methodology

Course of 2/3 weeks duration, or engaged in other appropriate continuing education

programmes of comparable quality as may be specified or approved by the UGC.

2. Assistant Professor/ equivalent cadres from Stage 2 to Stage 3

An Assistant Professor will be eligible for placement in Stage-3 through a procedure
of screening cum verification process if he/she has
a. Completed five years in Stage-2
b. Attained minimum API scores using PBAS scoring proforma developed by
UGC.

¢. Participated in One course / programme from among the categories of

TTTTTTT T rrrrr T

refresher courses, methodology workshops, Training, Teaching-Learning-

Evaluation Technology Programmes, Soft Skills development

Programmes and Faculty Development Programmes of 2/3 week duration.

3. Assistant Professor (Stage 3) to Associate Professor (Stage 4)

An Assistant Professor will be eligible for promotion to the post of Associate Professor
through selection by a duly constituted Selection Committee if he/she has:

a. Completed three years of service in the Stage-3;

b. Attained minimum API scores using PBAS scoring proforma developed by the

UG \
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c. Participated in One course / programme from among the categories of
methodology ~ workshops, ~Training, Teaching-Learning - Evaluation
Technology  Programmes,  Soft  Skills development Programmes and
Faculty Development Programmes of minimum one week duration.

d. At least three publications in the entire period as Assistant Professor

(twelve years).
4. Associate Professor (Stage 4) to Professor (Stage 5)

An Associate Professor may be considered for promotion to the post of a Professor by a duly
constituted Selection Committee if he/she has:
a. Completed three years as Associate Pr;ofessor (Stage 4).
b. Minimum cumulative API scores using the PBAS scoring proforma
developed by the UGC as per the norms provided in Table II (A).
Teachers may combine two assessment periods (in Stages 2 and 3) to
achieve minimum API scores, if required.
c. A Ph.D degree in the concerned or an allied/relevant discipline.
d. A minimum of five publications since the period that the teacher is placed in
stage 3.
5. Professor (Stage-6)

A Professor may be considered for promotion to the post of a Professor by a duly

constituted expert committee if he/she has

i.  Professor with ten years of completed service (universities only).
ii.  Attained minimum API scores using PBAS scoring proforma developed by
UGC in the Assessment period
iii.  Additional Credentials evidenced by post-doctoral research output of high
standards, awards/Honours/recognitions/patents and IPR on products and
processes developed/ technology transfer achieved and additional research

degrees such as D.Sc., D.Litt, LL.D., etc
ﬂr)v : \ AL
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- 6. Counting of Past Services for Direct Recruitment and Promotion under Career

Advancement Scheme

Previous service, whether national or international, as Assistant Professor,
Associate Professor or Professor, or equivalent, in a University, college, national
laboratory, or any other scientific/professional organization, e.g. CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT etc., should be counted for direct
recruitment or promotion under CAS of a teacher in the various stages of Assistant

Professor, Associate Professor or Professor, as the case may be provided that:

(a) The essential qualifications for the post held were not lower than the

qualifications prescribed by the UGC!: for the Assistant Professor, Associate

Professor, or Professor as the case may be;

(b) The post is/was in an equivalent grade/scale of pay or pre-revised scale of pay

as the post of Assistant Professor, Associate Professor or Professor;
(c) A candidate already in service has applied through proper channel;

(d) The candidate possesses the minimum qualifications prescribed by the
UGC/AICTE for appointment as Assistant Professor/Associate Professor or

Professor, as the case may be;

() The post was filled in accordance with the prescribed selection procedure as

TIPS FFyr i SEFFFFFTTT]

laid down by the UGC/ State Government/Central Government/Concerned

Institutions, for such appointments.

(f) The previous appointment was not as guest lecturer for any duration, or ad hoc
or in a leave vacancy of less than one year’s duration. Ad hoc or temporary service

of more than one year’s duration can be counted provided that:

(i) The period of service was of more than one-year duration;

JE i b

(ii) The incumbent was appointed on the recommendation of a duly

constituted Selectigh\Committee.:
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(iii) the incumbent was selected to the permanent post in continuation to the

adhoc or temporary service without any break.

(g) No distinction should be made with reference to the nature of management of
the institution where previous service was rendered (private/local body/

government) for counting past services under this clause.
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Annexure-l|

IK Gujral Punjab Technical University"

Eligibility/Document verification for CAS Promotions

(Stage 2/Stage3/Staged/stageS/stage6)

Documents required:
1. Application form with filled API form with supporting information
2. GOC Course attended
3. Refresher Course/workshops attended
4. Experience certificate of past teaching and research experience
5. Educational Qualification M.Tecth.PhiIfPh[j degrees
6. API Score in the assessment period:

7. Five/Three publication in the assessment for evaluation

Professor/Professor
has been verified.

Member-3

This is to certify that above documents of Dr/Ms/Mr...................
Assistant Professor/Associate
s R LSRN N SO S - (R N
Applicant fulfils/does not fulfil the essential requirements for CAS promotion for stage
........... to stage............... :
T T L ) R 7. < -3 S S SN S
REmarks = o o e R e e e e
Member-1 Member-2

{H r"% r A :
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IK Gujral Punjab Technical University
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Criteria for selection of Associate Professor under CAS

Annexure-Ill

¥

Research Contribution
(30%)

(50%)

Assess‘rﬁ'éri_t of Domain knoMé&ig.’i‘_ﬁ_—'& Teacﬁ'ing practice

Interview

API (category-Ill) score using PBAS -

scoring Performa
with capping

Professional development
activities: 15%

Teaching -learning related
activities: 20%

Presentation (15%)

For minimum API required in category-Ill
(75/Assessment period): 10 marks
1 mark for additional 10 points in API

with maximum marks of 15

2.API score shall be calculated through
category-lll of APl proforma as per UGC

norms.

3. Evaluation of publication by experts
on the prescribed proforma (Annexure-

Professional
activities like

course, NSS, NCC,

(each x 1.0)

development related
refresher, orientation
Sports — Univ. level,

short term training /
workshops, conferences etc

1.For minimum API of 75

points/Year in category-l in
the assessment period: 10
marks =l

2.For API of 50 points in
category-Il in the assessment
period: 5 marks

1 mark for additional 5 points
in APl with maximum marks
of 10

Applicant will make
a 15 minute
presentation
through power
point presentation
before the
selection
committee on
his/her research
contributions

I11): 15 marks
3.API score shall be calculated
through category-Ili of API
proforma as per UGC norms. éll i
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Annexure-Ill

&

Criteria for selection of Professor under CAS

Research Contribut:on 2

(50%13::__- &

Assessment of Domain knowledge & Teaching practice

(30%)

Interview

API (category I11) score using PBAS

scoring Performa
with capping

Professional development
activities: 10%

Teaching -learning
related activities: 10%

Presentation (10%)

For minimum API required in category-Il|
(100/assessment period): 15 marks

1 mark for additional 10 points in API
with maximum marks of 30

2.API score shall be calculated through
category-lIl of API proforma as per UGC
norms.

3. Evaluation of publication by experts
on the prescribed proforma (Annexure-
111): 20 marks

Professional
development related
activities like

refresher, orientation
course, NSS, NCC,
Sports — Univ. level,
short term training /
workshops, conferences
etc

(each x 1.0)

For minimum API in
category-l in the
assessment period
(75/Year): 10 marks

For minimum API of 50
points in category-1l in
the assessment period: 5
marks

1 mark for additional 5

points in APl with
maximum marks of 10

2.API score shall be
calculated through
category-Ill of API
proforma as per UGC
norms.

Applicant will make a
15 minute
presentation through
power point
presentation before
the selection
committee on his/her
research contributions.

N
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Annexure-1V
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IK Gujral Punjab Technical University

Assessment of Research Publication for CAS Promotions
Staged (Associate Professor)/Stage5 (Professor)
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for evaluation (3/5):

. Assessment of publications:

S.No. Evaluation criteria Response

1 Does the research publication contribute to
advancement in the area of research or concerned
subject

2 Role of the candidate in the publications (as .
principle author/group leader)

3 Overall quality of research publications
(average/good/excellent/outstanding)

Frrrrrrrr Tt

4 Any additional cooment

Final recommendations:

........................

Signature:

Name of the Expert
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List of faculty promoted under Career Advancement Scheme

date 23-10-2021

Sr. |[Emp. |Name Designation Stage of Promotion |W.e.f. Vide office order
No |Code
1 | 1153 |Dr. Monika Associate Professor (CSE) |IV to V (Professor) 09/09/2019 IKGPTU/REG/0O0/517
Sachdeva dated 30-04-201
2 | 1031 |Dr. Gaurav Associate Professor IV to V (Professor) 28/12/2019 IKGPTU/REG/00/529
Bhargav (Chemistry) dated 30-04-201
3 | 1046 |Dr. Ashish Arora |Associate Professor (Maths) [IV to V (Professor) 29/12/2019 IKGPTU/REG/00/541
dated 30-04-2021
4 | 1163 |Dr. Neel Kanth |Associate Professor (ME) IV to V (Professor) 02/01/2020 IKGPTU/REG/00/511
Grover dated 30-04-2021
5 | 1158 |Dr. Amit Sarin  |Associate Professor IV to V (Professor) 30/12/2019 IKGPTU/REG/00/535
(Physical Science) dated 30-04-2021
6 | 1075 |Dr. Harmeen Associate Professor IV to V (Professor) 24/01/2017 IKGPTU/REG/0Q/523
Kaur (Management) Dated 30-04-2021
7 | 1033 |Dr. Hitesh Assistant Professor I1I to IV (Associate 26/05/2018 IKGPTU/REG/00/505
Sharma (Physics) Professor) Dated 30-04-2021
II to III (Assistant 26/05/2015 IKGPTU/REG/00/499
Professor) Dated 30-04-2021
ItoIl (Assistant 26/05/2010 IKGPTU/REG/00/493
Professor) Dated 30-04-2021
8 | 1042 |Dr. Shabir Sidhu |Assistant Professor II to III (Assistant 04/06/2019 IKGPTU/REG/O0/595
(Pharmacy) Professor) Dated 30-04-2021
I to II (Assistant 04/06/2014 IKGPTU/DR/HRM/8047
Professor) dated 12-03-2020

b
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9 | 1032 |Dr. Chander Assistant Professor II to III (Assistant 07/01/2020 IKGPTU/REG/O0/583
Prakash (Biology) Professor) Dated 30-04-2021
ItoIl (Assistant 07/01/2015 IKGPTU/REG/Q0/577
Professor) Dated 30-04-2021
10 | 1054 |Dr. Barinderjit |Assistant Professor (Food  |I to II (Assistant 08/03/2016 IKGPTU/REG/00/565
Singh Technology) Professor) dated 30-04-2021
11 | 1028 |Dr. Mandeep Assistant Professor I to II (Assistant 09/06/2014 IKGPTU/REG/00/547
Kaur (Management) Professor) dated 30-04-2021
12 | 1040 |Dr. Gazal Assistant Professor (Bio- I to II (Assistant 01/06/2015 IKGPTU/REG/00/589
Sharma Tech.) Professor) dated 30-04-2021
13 | 1030 |Dr. Pooja Mehta |Assistant Professor (Mgmt |I to II (Assistant 25/06/2014 IKGPTU/REG/00/553
HRM), Professor) dated 30-04-2021
14 | 1036 |Dr. Sarabjit Assistant Professor I to II (Assistant 30/05/2014 IKGPTU/REG/00/571
Singh (Punjabi) Professor) dated 30-04-2021
15 | 1060 |Dr. Sanjeev Assistant Professor I to II (Assistant 08/07/2015 IKGPTU/REG/00/559
Kumar Bansal |(Commerce) Professor) dated 30-04-2021
16 | 1044 |Dr. Dalveer Kaur |Assistant Professor (ECE) |1 to II (Assistant 25/07/2015 IKGPTU/HRM/ 8612
Professor) dated 10-03-2021
@)
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PTH’” Ils.-“ ANNEXURE -

PROCEEDINGS OF THE 10™ MEETING OF THE BOARD OF GOVERNORS HELD
AT 11.30 PM ON TUESDAY. MAY 20, 2003 IN THE BOARD ROOM OF HOITEL
SHIVALIK VIEW, SECTOR 17, CHANDIGARH.

The following were present

Shil Y.5. Rojur Wwman & hairmar
Vice-Chaor flor, PTL
Protessor F rot Member

Shri Chanara Mohar Member
Chairman

Iwenty First Century Batlery Lid

Ll el

Shii B.S. Ehondpur Member

_:_" Director Ge ral
o Pushpa Gujral science (
; § Chandigarh

;_" Professor 5.C. Vaidya Member
& Morminee of Cli

k: Northern Region
3 Chandigarh

b
i Dr. 5.5. Kooner Mernie
g Principal

Beunt College of Engg. & Tech

: Gurdaspu

£ Shri Kewal kvishon Member
iy Under Secrelary Fing
v* Representative ol Pr \ecratary to Govt. of Punjob

Departmen! of Finance
Chondigarh

P .

Leave of absence gianted o
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B alo best served in such a concept.  Therefore lhe concept of
'Reglf:-rwq: LCentres is nol 10 be contined o live but shouid be flexible 1o
crenle necessary networks for Colleges and use College facilities 1o the
moamum in addifion to other resources of Pl Detoiled discussions
were heid on the practical raining of students in the Industies. It was
pointed out by Dr. Khandpur, thot with the increase of engineering
sludents, the Industries are nol interested fo give them practical fraining

faiher the Indusiries expec! studenis/Colleges 1o pay something  for

gingG raimrig. He appre« rd the concept ol splitting the pract
waning %3 that 1o noers of mont 3 i L

DE recuced After a lot of discussions on the practical ramning
sttgents. 1t was agreed that the report may be approved as such ang
Wwe may have an experience. Regional Cenfres may adopt a flexible
approact. The matter may reviewed affer some fime and if necessary
' the matter again be brought before the BOG for consideration.

h .lhm No. 10.4 Report by Task Force on Administration & Financial
Matters.

[ ]
The Board noted that draft report has been sent to Shri K.B.S. Sidhu and
- olher senior officers in the PTU. The same will be brought before the
s
- Board after redrafting on the basis and comments received.

tem No. 10.5 Report of Task Force regarding professionlizing PTU
staff.

L. Inifioting the discussion VC said that Task Force has submitted the
report after several round of discussions with officials of PTU and
their own siudy of the whole system in the present context. The
Chairman of the Task Force, Dr. 5.K. Joshi was busy, hence Dr. LD
Gaba who waos member of the Task Force has been invited fo
provide clarifications as this report Is crucial to the future of PTU
which is practically running with adhoc staff - a large number at

ihe boltom and 5 or 6 at the top with people above &0. Thers

2 LInvers
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meeting can also seek « Iarifications required il any aboul the

report of the Task Force

2 BOG members were appreciative of the work done by the Task
Force and observed thot exhaustive report has been produced
covering vanous aspech: { the subject and ulure aclivities o be

laken by the PTU b nabled tervices, Post Doctoral research

work e 3 o the 1 t industries and the iote. Intensive
nierachon wiit the INCusSIine ennancing ihe knowiedge netv

Ungertaking Frojed lechnology ADsSOIplor

Siarting of New Schoals and Courses relevant 1o the development

of ihe Stale & growth of PTU. The Task Force has assumed sirong

3 and hence has recommended the staff
pollern on that basis. Hence the lean structure. In addition
eltorts are 1o De MOQE o ampiove Ine CUmCuium al par willi

Nafional and International Universities. VC then requesied the

members o give their views as it is one of the crucial issue for the

elficient funclioning of the P1U. He also pointed out about the
cumrent reality, six senior persons are above 62, 4 regular middle

7 javel, 95 odhoc employees and some daily wagers and

requested the BOG to consider the report and also decide upon
the fransitional amangements and how fo regulate adhoc

employees.

3 Opening the discussion Shri Chandra Mohan said that PTU is an
autonomous organization outside the direct purview of the
Punjob Govi. He suggested that PIU should evoive ils own pay
scales, holidays, working hours and oulsource as much work Qs
possible to have lean and mean structure. He also suggested
tha! PTU need not have pension scheme, bul other terminal
penefit schemes. VC said that Principal Secretary Finance Qiso
oy other memGerns fell that as iong
@aints it e prudent 10 hOVE

gaministrotive tlem ir re

DEQL,’.‘ qu:,trqr (HRM)
nical University

I
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sk Force were approved by the BOG members for the time

being. I need be this issue can be taken up af fulure separalely

3 query from Dr. Skohi. VC and Dr. Gaba expigined the broad

structure of PTU as given in Task Force report. Dr. Gaba explaned
I ! e for the rex ations in detall. He odded that
sruciure 15 eft 1o VO 1o gatice basea on

has recommendsad

a3l posis by VO, VO olso poinfed oul the

hored riier is that the University »
sncentrale on overall management like * A Holding Company
gnd implement a few activities like Distance Education and

Ingustry crientation or very advanced post doctoral research
centers or creation of new independent schools, Hence the siafi
proposed:. for overall monagemen! funclioning only and for

regular teaching as in convenlional Universities.

Regarding Medical Allowance, members felf that it should be 10%
of basic pay subject to maximum limit of Rs. 500 PM and in case

ol hospitalization aclual expenditure be reimbursed. After

" discussion BOG members approved the above

The proposed Indicative RRs [Recruilment Rules) proposed by Task
Force were discussed. Director IIT, Delhi and other members were
of the opinion that it should be indicative qudlifications for the
various posts which can be used for filling of the posts irgently as
per the recommendations of the task force. BOG members also
desired that deloiled RR's be framed and VC ay conslitule a
commilies to expedile the work of RR's as it takes a few months
However for the immediate recruitment need not wait for these
rules as the basic nucleus will be the ones as decided by FOG
now.  BOG members recommended a few modification 1o the

prog ed )" the sk




staft with experence in examination branch which is

ed b fica | posis asm {
: I
T i L | [ |
| v
b L ake | D5e t
ik cic at v b Jverln LDeK

Klair roller of Examinalion saic there is nc
report about the addifional supervisor

onduct the examinations efficiently

nembers recommended that il is for the VC to provide

e staff t ad on functional requirements and within
tioned inpower budge! as proposed by the Task
’ report
fe i e« 3
jasigr Director Colleges hos peer
proposed by the losk torce Dr. Gabo

explained that Dean Academic and
Examinafion has been proposed to fake care

recior Colleges After discussion aQ

4




Drectar Work & Plant should be

o i Qs new building s 1o be conskucted
1 maintenance work has ¢ be camied
1 for health services, Library staff, Transp 5
ehicles sioff { pkeep should be provided
H ns By embers o ot most of work unger iterm
‘ « ¥ 3 2 minimum stoft h Fl
hie « B W
| ks ¥ 7k 3 1 4 ¥
e pernor ! L nfrac! bo 1 fined period may t
fhiss £ T e the ne o an and one post of Jur

Eng!f-':érl and two posts of supervisars in the areg These have besr

nciuged in Senior Technical Ast.fTechnical Astl. Posls.

BOG membpers emphasized thot University should outlcource o the
Smaxmum extent 1o keep lean and efficient orgonization structure. Dr

i7

Gaba informed thal while recommending the organized structure task

QG_ICE has taken nlo account posts sanctioned and after due
t : J : g

consideration of the tasks that will be cutsourced. VC is autharized to

get necessary persons for a specific period on confract

e} Drector P & D suggested that qualifications need nol be dilvted
. for foking eminent Industrialists or Registrar.  Also Dean and associated
.Deon posts should have different pay scales. ANer discussion BOG

members approved as follows

{il Basic qualification of Graduate in engineering shall not be
relaxed. Similarly number of years of experience will also not
be relaxed but! experience In industry shall be trealed
equivaient 1o research experience

{i) Registrar pos! qualifications proposed by task force provides

¥

lexipility as prevailing ir ar urnversities o select the best

" L7 4 nlu'b'iany
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L members aflter
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Me
T { 14 el
As
8 - itk he tersk for
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3 Jifferent, L r
ead | k
le} Fegshar raised the issue of pension and pay scales as prevailing

in PAL. He said thot in PAU teaching staft get UGC pay scales and non-

teoching staff get Siate Govl. Pay scales.

4y

Alter discussion BOG members approved

BOG members were

except the CPF scheme and it should be applicable from prospectlive

date

Conciuding the discussion VC mentioned that BOG must consider the
process lor regularization of existing staff and fransifion from the existing
structure.  The staff fall into three categories. He also soid that as BOG

>infed a Task Force and also with a view o remove the

praciice of adhoc actions and to build systems and processes he had

restrained himsel! from ¢ hanging the structure. He had requested Dr

5K Sabw

1o join as Senior Advisor on confract and loaned fowr

younger lecClurers from Colleges to help Task Forces . The preseni siafi

structure of PTU are




advertisernen! for one year which is being extended fill turther
orders
Very few middie level officers were recruited either through
advertisemeni or on adhoc
The lower level staft [95) recruited without any adverfisement
and on confract or adhoc basis ond it s confinuing for the last
23 years. To o question by Shri Khandpur, VC clarified that
Ihere 5 O viglance case on on ewrlier VC regarding such
recruitments. VC abso said that most persons of calegory (a)
above ore aboul 42 yeors of age and above. They are the
main pillars of PTU today, os there are nc middie level pPersons
o even partly do the work they do. He said that this brings
nto focus whal we need to do even afler recruiting new
Deans, Depuly Deans efc. There was a delailed discussions
ol pros and cons of various options,
ering overall inferest of PTU systems ond considering crucial

(- licul aspects of functioning, the BOG approved the following:

¢
The staft which was recruited through open advertisement be

placed in the respective scales with coresponding new
designations.

The stoff recruited on confract through open advertisement
can confinue fill replacement is recruited, os a general
. principle.  However they will also be considered by a
- Commitiee as per para (iv) below. The designation will be in
occordance with the post for which they are found fit. In any
¢ase such individuals con not continue beyond 42 yeors of
age. Those recruited adhoc withou! any advertisement may
confinue tfemporarily till VC considers them necessary for PTU
based on functional requirements. In order fo help this
process, BOG constituled o committee fo look into all the
delais and moke recommendations regording Senior and

Mmiddle ley sl off
BEOG apgd o0 institution of another sommitiee 1o ook int
e o : reguicrize the lower level stalf throug!

wy
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mopping the revised approved posts and the existing sta!f
This exercise should also include suitable test for which some
nofice may be given to the existing staff. The Committee for
@ higher level will be chaired by Shii Chandra Mohan member
of BOG with other member drawn from BOG os availcble. The
constitution for both the Commitlees are given below:

iers of the BOG on the Task Force report on professionalizing FTU

= s summaonzed below:

s, Report of the Task Force alongwith the proposed pay
scales for various posts were approved.

') Medical allowance ot 10% of salary os proposed by the
iask Force was gpproved. roweve! marntium wl §
restricled to Rs. 500 PM and in case of hospitalization,

actual expenditure as per normal rules be re-imbursed

2 BOG approved cerfoin changes fo the proposed
indicative qualification for some posts as attached.

4. A Committee be constituted by VC for framing detailed
RRs fo be used for future [as il will olso address
promotion etc). Meanwhile all the posts can be filled

based on indicative qualifications given in the report

S Age ol superannuation for all posts shall be 60 years
with provision to extend uplo 62 yeaors in exceptional

cases

6. There shal! not be any pension scheme and only CPF

v heme be ;m,p‘:en':.:-n!_n_-gj

W
el 4
Deputy Regisde

-

M
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Regulariiization of existing staff subject to availability of
posts through constitution of two committees as given

below wos approved.

8 .  BOG also autharized VC to advertise the posts of high
and middle level including ocademic/administrative
and finance positions iImmediately. BOG authorized VC

o fill these posts.

For lower posts action for advertisement will be taken
_after the BOG commiflee completes the review of the
~ existing sloft and recommended an action.

It was recognized by BOG that the existing senior staff
though about 62 or above have important role 1o paly
even gller new senior persons are recruited. Therefore
to consider and 1o decided on the matter continuation
* of those who are above 60 in senior positions will be
done on the basis of the recommendations of BOG
commitiee. VC may take oction for the iransitional
periad fo confinue these positions il new persons in
High paositions are in place and also for @ further period
* filitis found necessary in overall interest of PTU.

As for the selection of Secretary to VC, VC is authorized
nominate as per his requirements.

Restructured Codre as approved is given of annexure
as oo @ few essenfial qualifications of

I addition to these posifions for specific achvities of PTU

4 ey

“thot may arise from lime:to-tme, VC was authonzed 1o

l- _:_;,'_f =Ey . o,
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commitiees were consfiluled with following

Chairman
'-enim,- Baftery Limited
i rMember
ral Pusnpa Gujral Science Lily
NMember
Member
. HRO, DRDO
ihpa Gujral Science City Chairman
Senicr Advisor PTU Member
Member
RO, DRDO
Member

, were requested to give their recommendations after
ihe requirements of the University and also the
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' INDEX
8r.No. Item No. Subject Annexure
4 11 PART-A’
] 10.1 Confirmation of the Proceedings of 9" |
’ 4 Meeting of Board of Governors held on
} 1 20.11.02
. 10.2 Summary of the actions taken on the | SR :

decisions of the 9" meeting of the
Board of Governors

B 103  Report by Task Force on Industry = 5
E ¥ Academia Interaction.

10.4 Report by Task Force on «
o Administration & Financial matters.

E 3 10.5 Report of Task Force regarding v (Placed 5*}"”‘“’4)
: professionalizing PTU staff.

6 10.6 ~ Interim report on Administration of Vv
7 Management studies.

3 -_.?_ 10.7 List of legal cases pending in various VI
4 courts.

Signing of MOU with other agencies -
and new initiatives

‘Report on  Distance Education Vil
Programme. ’

" Re-appear chances- limits there off.

¥ Report on legal case by Symentec
Infoways, Delhi.

Opening of 6 schools under the aegis
of PTU. : \

Remuneration of V.C. approved by

Chancellor, PTU.
é g 1

Dep
KG
Jaland




No. 10.1 Confirmation of the Proceedings of 9" meeting of Board of Governors
held on 20.11.2002.

ovemors was held on 20.,11.2002 al 11.00 AM in the

s 9 meeting of the Board of G
eedings of the meeling are

ference Hall of Holel Shivalik View, Chandigarh, The procC
ed at Annexure - |,

s malter is placed before the BOG for consideration and confirmation. %ﬁ/}) ¢ i
_,.-——"-'-".—_'—’.I.-.«‘ ; :E

fem No.10. 2 Summary of the actions taken on the decisions of the 9h meeting of the 13
goard of Governors. _ ¥

& summary of the actions taken on the decisions of the 9 meeting of the BOG is given in
nexure-i. - / g‘_%
Nobd = eeet!  Vdee 477

is is for the information of the members of BOG. [ &ﬁ/.— MJ’L < o o E o) ]
V;ZZ. Cettept i

am No. 10.3 Report by Task Force on industry Academia Interaction. !
coby of the reporl by Task Force r}&dus!ry Academia Interaction is placed al Annexute- r
- € . !
| fefe—— 2yt 1 ede f ; W :
e TR S P o e
he matier & pi d{:e afore the BOG for consideration and approval, the cof > M
b cor’ ) - - 11" C0 Uy = S| 4 b L Aclated —

em-No. 10.4 Report by Task Force on Admi istration & Financial matters.

l
S

f Education, Pb. for his comments. The report has

e
flosk Force has submitted its first draft on adminisiration Finance matier. purchose
brocedure, delegation of powers, financial management and electronic ransaction. Seddin I
copy of draft report has been handed over lo ShiK.B.S.Sidhu, LAS Secrelary Technical <l .
also been circulated to the senior officers of | Ael A '

e University for their commenis and on receipt of their comments and after deliberalions
by the task force report will be finglized. -o.cr,»(.-f"i A"j’ Ve s Re an 5.4.._.)‘-

m No. 10.5 Report of Task Force regarding professionlizing PTU siaﬁ.v4 67““ f”‘S

fhe full report is placed ot Annexure-IV for consideration and approval of BOG.

iem No. 10.6 Interim report gn Administration of Management studies.

fhe Interim report is placed Annexure-V for consideration and approval of BOG

<m No. 10.7 List of legal cases pending in various couds. ,;L' . ?M ,a'(j .

. !
ases in the Hon'ble Punjab & Haryana High Court gnd other lower 69:(“, i
i

ation of the members of the BO :
o St 3

: Mebrd
Rioh of the BOG meeling the university has taken ihe.iot),%wing new }9’1 W"”L : ek
Bﬂ-&,gpw-’L - WT‘C“’ WWJ"— ¢ ¥

list of the pending €
ourls is placed at Annexure-Vi for the inform

t MoU with other agencies and new initiatives.

em No. 10.8 Signin

i pursmiance ofthe
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appointment, assigniment appointment elc may be adopted. Also for senior appointments
by VC can appoint search-cum-selection committees. In addition to these authorized
posts VC be Cripowered to make adjunct appointmenis to get exccuted specific
(nsks/projects. Foy Administrative and support staff posts Task Foree recommendy {lt

these shall be filled through advertj ment and direct recruitment, deputation, anq
contract appointmient modes be followed,

Rggularization e existing stafl

Task Force observed that all existing staff js appointed on ad-hoc basis, deputation or
contract appointment might be given the Opportunity to appear before the duly constituted

board provided they meet the QRs laid for the POsts and compete with the open
candidates, \

k Recruitment Rules for Academic/ Technical Posts

are to be after studying the guidelines of UGC and other academic institutions
like ITs/AISe. general indicative are given at annexuyre IV. Al Promotions be
on merit and not seniority,

Though Task Ferce has recommended maximum outsourcing, but sma] contingent has
- been recommend.g to maintain confidentiality and continuity, All Promotions be based
on merit and not seniority. The general indicative RRs are given at annexure [V A

skareer Growth for the Technical & Administrative Persornel
= administrative Perso;

. In order 10 atrac best talent and to motivate staff 1o deliver their best, the Task Foree
. recommends that ) promotions should be based on merit rather seniority, For academic/
. technical personnel minimum residency period for eligibility for promotion to higher
grade might be as per UGC guidelines. For administrative and Support staff minimum

residency period for eligibility for Promotion to higher grade may be five years. Detai]
- Procedure for promotion s framed separately,

. Special Contact Appointments

e e et i




Group 'A' (Non- Teaching )

Sr |Emp.| Name Present Joining /Appointment Promotion/Placement
No | code Designation
Date Post Scale Date Post Scale
1 | 1001 | Sh. Dinesh| Deputy 14.07.1995 | Accountant | 5800-9200 |20.11.2003 Superintende |7220-220-8100-
Juneja Registrar (Unrevised) nt 275-10300-340-
11660.
20.11.2005 Assistant 8000-275-13500
Registrar (UR) 15600-
39100 GP
(5400)(R)
20.11.2010 Deputy 15600-3910G GP
: Registrar 7600
20.11.2015 Placement in |37400-67000 GP
PB-IV as per |8700
MHRD
gudelines
dated
31.12.2008
addresses to
uUGc
2 1004 Sh. Deputy 04.05.1999 Senior 5800-9200 |04.05.2004 Superintende |7220-220-8100-
Rajinder Registrar Assistant | (Unrevised) nt 275-10300-340-
Kumar 11600.
Dogra 04.05.2007 Assistant 15600-39100
Registrar GP 5400
(Revised)
04.05.2012 Deputy 15600-39100 GP
Registrar 7600.
04.05.2017 Placement in |37400-67000 GP
PB-IV as per |8700
MHRD
gudelines
dated
31.12.2008
addresses to
UGC

DEQI ty qg( vdr[al')fi
KG aliral Py
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Group 'A’' (Non- Teaching )

Sr |[Emp.| Name Present Joining /Appointment Promotion/Placement
No | code Designation
Date Post Scale Date Post Scale
3 |1066 |Sh. Deputy 28.07.2011 Deputy 15600- 24.07.2019 Placement in |37400-67000 GP
Sandeep |[Controller of Controller of {39100 (GP PB-IV as per |8700
Kumar Examination Examination |7600) MHRD
Kazal gudelines
dated
31.12.2008
addressed to
s b2 o s ek UGC
4 (1018 |Sh. Rishi |Deputy 31.03.2010 Assistant 15600- 01.04.2019 Deputy 15600-39100 GP
Gupta Registrar Registrar 139100 (GP- Registrar 7600.
5400)
5 [1023 [Sh. Naresh |Deputy 01.04.2010 Assistant 15600- 01.04.2019 Deputy 15600-39100 GP
Kumar Registrar Registrar 39100 (GP- Registrar 7600.
5400)
6 |1021 |Sh. Deputy 01.04.2010 Assistant 15600- 01.04.2019 Deputy 15600-39100 GP
Joginder |Registrar Registrar 39100 (GP- Registrar 7600.
Singh 5400)
7 11020 |Sh. Deputy 01.04.2010 Assistant 15600- 02.04.2019 Deputy 15600-39100 GP
Devinder  [Registrar Registrar 39100 (GP- Registrar 7600.
Kumar 5400)
8 |1019 |Sh. Kishore |Deputy 01.04.2010 Assistant 15600- 01.04.2019 Deputy 15600-39100 GP
Luthra Registrar Registrar (39100 (GP- Registrar 7600.
5400)
S 11025 |Sh. Pawar |Deputy 06.04.2010 Assistant 15R00- 06.04.2019 Deputy 15600-39100 GP
Kumar Registrar Registrar 39100 (GP- Registrar 7600.
5400)
10 [1035 |Dr. Deputy 28.05.2010 Assistant 15600- 28.05.2019 Deputy 15600-39100 GP
Sandeep |Registrar Registrar 39100 (GP- Registrar 7600.
Mehmi 5400)
11 |1045 [Sh. Deputy 03.08.2010 Assistant 15600- 03.08.2019 Deputy 15600-39100 GP
Parvesh Finance Registrar 39100 (GP- Finance 7600.
Kumar Officer 5400) Officer
Aspal
12 {1049 |Sh. Deputy 18.11.2010 Assistant 15600- 18.11.2019 Deputy 15600-39100 GP
Paramiit Registrar Registrar 39100 (GP- Registrar 7600.
Singh Gill 5400) o

S
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Group 'A’ (Non- Teaching )

Sr |[Emp.| Name Present Joining /Appointment Promotion/Placement
No | code Designation
Date Post Scale Date Post Scale
13 |1065 |Sh. Deputy 15.07.2011 Assistant 16600- 15.07.2020 Deputy 15600-39100 GP
Saurabh Registrar Registrar 39100 (GP- Registrar 7600.
Sharma 5400)
14 |1041 |Sh. Deputy 01.06.2010 Assistant 15600- 01.06.2019 Deputy 15600-39100 GP
Gaganjot |Registrar Registrar 39100 (GP- Registrar 7600.
Singh 5400)
15 [1056 ISh. Deputy 31.03.2011 Assistant 15600- 01.04.2020 Deputy 15600-39100 GP
Rajneesh |Registrar-PR Registrar 39100 (GP- Registrar 7800,
kumar 5400)
Sharma 0
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LK. GUJRAL PUNJAB TECHNICAL UNIVERSITY

Estd. Under Punjab Yechnical 1 Iniversity Act, 1996

(Punjah Act No. I of 1997)

Ref. No. : IKGPTU/Reg/N/ 7/ Duted : /¢ ¢4 ~4F

NOTIFICATION

T

Sub:  Promotion Policy for Re-structuring of existing posts in C & D in IKGPTU.

—

The Board of Governors in its 52" meeting held on 20.03.2014 has approved the following
promotion policy for Re-structuring of existing posts in C&D in L.K Gujral Punjab Technical
University:-

For promotion to the next higher post, the minimum bench mark will be 'Good' in
Annual confidential Reports and there shall be no super cession on the basis of
merit.

i) To remove the gap between different channels and ladders in the same cadre, employees
who worked on time scale should be promoted as per eligibility criteria mentioned as

follows:-
TS Name of Post ‘_Psy Scale T P _u_ -;;_ —:-5 Qulliﬁéaﬁon!Exfnrisnce ‘—
| No | o ‘ eh P | & | (For promotion) j
. ﬁ n| = w |
| | ERiE 'gg ‘3553“
e et e T O O £ i i i e g PGOCA
el Execulive  Asstt/ f (GP 4400) i | | 100% amongst Clerks at PTU
| | Administrative | | ' | | having at 3 years experience.
| 2 Ces | 1030034800 206 |3 W7 1. [Se0|-| Goduneeed sashed og
! . {GP 3200) . fadnoc! | 100% amengst existing Office |
- ' ' I |clerks) | Assistant stafl of the PTU !
|having at least 3 years
expenence subject to having |
. , | | | knowledge of Computer typing |
iy - o RO N S SO I MU M T
3 | Office Assistant 591020202 '589 i 54 04 | 63 -| 107 & 50% amongst exsling |
GP 2407, | | class IV category of the PTU
[ | having &t least 3 years |
BRSBTS i e v Sl [ J i | | experience.
[ A Tamw T 1 g 1= 90 posiiors ol v o
{ | (GP 1800) | j | 1| { | account of promotions in |
.i II ( 1 [ ' 1  category at S. No. 5 shall
DR s T2.L SR S [ ___J, _.‘L_. i R
[ 5| Helper | 49001660 |40 |35 |0 I~ = 1518 S -2 aag)
' ! (GP 1650) ' | '
— ._‘._._____.,_ e —— e e} 44} | 3_3_9_ | T e .‘_é_. ....-_I;.__.f,_.____._ ——
| { | 7] 120 | 317 | | |
e e e | WL (A B Nl _l_ S - R SEAt e
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(1) For promotion to the skilled & Technical categories such as Drivers, Technical/Sr. Technical
Assistant, Programmers, Junior Engineer etc., the promotion criteria shall be the same as adopted in
the table above for Ministerial & Supporting staff with respect to time scale promotions and next
scale as applicable and notified by State Govt. from time to time.

(iii) Seniority shall not be the only criteria for promotion. Suitability, merit and efficiency also will be
the determining factors in the matter of promotion.

(iv) An incumbent may be promoted to the next higher post as temporary charge without
confirmation on the higher post subject availability of position on seniority cum merit basis and his
salary may be charged against the said higher vacant post till the time he fulfills the minimum time
period/qualification and other eligibility criteria for that position.

(v) There shall be provision for gualifying test in Punjabi/English Type Writing on computer which
should be equal to the one prescribed by the University and it should be made essential to pass the
test before an employees is considered eligible for promotion to the post of Clerk. The test may be
held by the appointing authority or any such authority to whom the posers for doing so are
delegated by the appointing authority.

Policies of the State Government regarding reservation of vacancies for Scheduled Castes,
Scheduled Tribes, Backward Classes and any other specified categories shall apply to posts, filled by
direct recruitment and by promotion, where applicable as per the then Govt. rules.

(vi) Notwithstanding the method of recruitment laid down in the Schedule, the appointing authority
may, decide that a vacancy be filled otherwise than in accordance with these regulations, e.g. by
appointment of a borrowed employees on such terms and conditions as may be agreed to between
the lending authority and the Punjab Technical University.

'
A .
\ l
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Secretary to Vice Chancellor: For kind information to Vice Chancellor.
All HODs, IKGPTU
Deputy Registrar (HRD)
DR (ITS): For uploading on website
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s =chmical University

Mawne O




File No. A-24/158/2020-H
Receipt No : 31718/2020/Human Resource Management RM (Computer No. 25544 )
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| LK. GUIRAL PUNJAB TECHNIC = 'ERSITY

Estdd Under Purgab Technical Unives
Punjab Act 8o, 1 of 195

st

TATISA & wiTgs wet T M@ @ 25€ w2 266 Wie O T § S5 we
FearTn @ 728 i 602 23.012020 @ e Bue 72.5 Rl Mg ezed noddd &

R UR T8 § rohe! BP0 G0 T Promotion Criterta 35 i w3 s o famr -

* 2) Matric with Punjabl and § vears of experisnce as Office Assistant in IKGPTU and
D) Engiish & Punjabi Typing tc be cleared witk minimurs speed of 30 words per minute”,
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Details of Employee promot: | ~uainst vacant posts since 2016 to till 2021

Sr. Name Present Joining/Appointment Promotion
No. Designation __Date Post Scale Date (w.e.f.) Post_ Pay Scale
1 |Ajay Ratna Senior Assistant  [25-04-2014 |[Clerk |10300-34800 (GP 3200)  [25-04-2017 Senior Assistant [10300-34800 (GP 4400)
2 |Arjun Singh Senior Assistant [25-04-2014 |[Clerk |10300-34800 (GP 3200)  [25-04-2017 Senior Assistant |10300-34800 (GP 4400)
74 |Balvir Kaur Senior Assistant  |25-04-2014 |Clerk [10300-34800 (GP 3200)  |25-04-2017 Senior Assistant [10300-34800 (GP 4400)
q Jaswinder Singh Senior Assistant |25-04-2014 |Clerk [10300-34800 (GP 3200) 25-04-2017 Senior Assistant |10300-34800 (GP 4400)
5 |Rajeev Kumar Jha |Senior Assistant |25-04-2014 |Clerk |10300-34800 (GP 3200) 25-04-2017 Senior Assistant |10300-34800 (GP 4400)
§ |Rozy Walia Senior Assistant [25-04-2014 |Clerk |10300-34800 (GP 3200) 25-04-2017 Senior Assistant  |10300-34800 (GP 4400)
‘,P Seema Bhalla Senior Assistant |25-04-2014 |Clerk |10300-34800 (GP 3200) 25-04-2017 Senior Assistant |10300-34800 (GP 4400)
s Sunil Kumar Senior Assistant |25-04-2014 |Clerk {10300-34800 (GP 3200) 25-04-2017 Senior Assistant |10300-34800 (GP 4400)
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Details of Employee promoted against vacant posts since 2016 to 2021

Sr. Name Present Joining/Appointment Promotion
No. Designation Date post Scale Date (w.e.f)| Post Pay Scale
1 |Kuldeep Kaur Clerk 12.11.2010 | Office Assistant |5910-20200 (GP 2400) | 10.08.2016 | Clerk | 10300-34800 (GP 3200)
2 |Manoj Kumar Clerk 18.11.2010 | Office Assistant |5910-20200 (GP 2400) | 05.11.2016 | Clerk | 10300-34800 (GP 3200)
3 |Kulwant Singh Clerk 11.11.2010 | Office Assistant |5910-20200 (GP 2400) | 10.10.2017 | Clerk | 10300-34800 (GP 3200)
4 |Jaswinder Kumar Clerk 15.11.2010 | Office Assistant |5910-20200 (GP 2400) | 10.10.2017 | Clerk | 10300-34800 (GP 3200)
5 |Harnandan Kaur Clerk 23.12.2013 | Office Assistant |5910-20200 (GP 2400)| 10.10.2017 | Clerk | 10300-34800 (GP 3200)
6 |[Gurpreet Singh Clerk 09.11.2010 | Office Assistant |5910-20200 (GP 2400) | 10.10.2017 | Clerk | 10300-34800 (GP 3200)
7 |Parveen Kumar Clerk 09.11.2010 | Office Assistant |5910-20200 (GP 2400) | 05.11.2016 | Clerk | 10300-34800 (GP 3200)
8 |Kuldip Singh Clerk 11.11.2010 | Office Assistant |5910-20200 (GP 2400) | 05.11.2016 | Clerk | 10300-34800 (GP 3200)
9 |Gursewak Singh Clerk 09.11.2010 | Office Assistant |5910-20200 (GP 2400) | 10.10.2017 | Clerk | 10300-34800 (GP 3200)
10 |Balbir Singh Virk Clerk 15.11.2010 | Office Assistant |5910-20200 (GP 2400) | 09.03.2020 | Clerk | 10300-34800 (GP 3200)
11 |Kuldeep Singh Clerk 25.11.2010 | Office Assistant |5910-20200 (GP 2400) | 10.03.2021 | Clerk | 10300-34800 (GP 3200)
12 |Kulwinder Kaur Clerk 18.11.2010 | Office Assistant |5910-20200 (GP 2400) [ 10.03.2021 | Clerk | 10300-34800 (GP 3200)
13 |Sukhvir Singh Clerk 16.11.2010 | Office Assistant |5910-20200 (GP 2400) | 10.03.2021 | Clerk | 10300-34800 (GP 3200)
14 |Jasvir Singh Clerk 16.11.2010 | Office Assistant |5910-20200 (GP 2400) | 09.03.2020 | Clerk | 10300-34800 (GP 3200)
15 |Mukhtar Singh Sahota Clerk 09.11.2010 | Office Assistant |5910-20200 (GP 2400) | 09.03.2020 | Clerk | 10300-34800 (GP 3200)
16 |Gurmukh Singh Clerk 09.11.2010 | Office Assistant |5910-20200 (GP 2400) | 09.03.2020 | Clerk | 10300-34800 (GP 3200)
17 |Rajinder Kumar Clerk 09.11.2010 | Office Assistant |5910-20200 (GP 2400) | 09.03.2020 | Clerk | 10300-34800 (GP 3200)
18 |Sinderpal Singh Clerk 10.11.2010 | Office Assistant |5910-20200 (GP 2400) 09.03.2(}?0 C}érk 10300-34800 (GP 3200)
iy 11 )]
IK Gujral Pu niversity
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HUMAN RESCURCE MANAGEMENT BRANCH

IKGPTU/HRM/CIR | 55 | Date e_LdQlQoQ \
CIRCULAR

-

As per the directions of Government of Punjab vide Personnel Department letie: :
No 15/27/2008-2P.P 1/61% dated 05-07-2021 and IKGPTU circular No. IKGPTU/REG/117¢
dated 27-10-2020, it is mandatory for the all the employees/officers and faculty oi e
University to fill up their Annual Performance Appraisal Report (APAR) through onlingé moce
at "Integrated Human source Management System, (IHRMS) portal, Government of Punjab
Accordingly, University has created user accounts of A its employees employees/officers
and faculty on iHRMS Punjab portal. Login id and password of the empioyees have been
sent via SMS at their registered mobile number directly. A arief of time line of APAR related
activity (as decided by Gzut of Punjab) is as mentioned beiow

Sr. No. Activity I Last date
1 |Officials, emplzyees and facuity submit the AFAR 16 August 2021
Performa to i=parting officer

2. |Reporting officar put the comment on APAR 16 September 2021
3. |Reviewing uffcer put the comment on APAR 6 October 2021

4. |Accepting oHi-er accept the APAR 31Qctober 2021

In case of any difficulty arises. regarding filling of APAR, non receiving of login id and
password etc, following AFPAR custodian may be contacjed.

'S.No |Group | Concerned APAR Custodia 1 details
A offce:s | Sh. Rajesh Kumar Kala, SA - 5263802842, 8837672652
i (rajeshkumarsaini. ptu@gmail.com)
2. | A Facully® Tsﬁ Varinder Singh, SA 99143-10468
| (varinder.singh833@gmaii.com)
T8 ] B L | ShaRakesn Kumar SA 9417426691
' (pturakesh@gmail.com)
A C&0™ | Sh Sunil Kumar, SA 947809126, 9876080074

\ (sunil4005@ptu.ac.inj

* As per direction of NIC Punjab. faculty members will have to fill the APAR (ACH;

proforma manuai for the assessment year 2020-21. After filling it, they will upload a
(]
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o acnn't'cai University
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dully signed & scanned copy of the same at heir iIHRMS user account and will
forward to concernied reporting officer, who will put his/her remarks and will forward

to next authority accordingly.

**As per Govt. of Punjab Personnel Department letter No.15/27/2008-2P.P 1/615 dated
05-07-2021. Employees of Group D, will fill up their personal information on APAR
(ACR) manually for the assessment year 2020-21 and will hand over to Sh. Sunlil
Kumar. SA-HRM branch, who will upload it on at iHRMS portal and will forward the
same to concerned reporting officer for filling up APAR

/&1@7‘”%
(Devinder Kumar)

eputy Registrar
Cc:- Z \1 =

7203,
I/C Secretariat of VC — For kind information of hon’ble Vice Cr"zincelior please

Registrar - For information please
All HoDs/In- Charge (Non-Teaching)
Director Main campus: To inform all Deputy Dean (Faculty), HoDs (Teaching) and

In-Charge, Constituent campuses
5. In-charge (ITS). To update on University website
6. Office Copy

LT '::5"\

P
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GOVERNMENT OF PUNJAB

DEPARTMENT OF L.K. GUIRAL PUNJAB TECHNICAL UNIVERSITY

ACR Monitoring Report for Financial Year : 20206-21

#Pending with
Reviewing Officer

e R e

&

#Pending with #ACRs with
Accepting Custodian
Authority
Q Q
2 Q
132 4]
79 4
0 0
214 10

HOD Assessment date Accepting Authority
Assessment date

ACR Summary
S.N. Department / Branch Name #ACRs #ACRs Marked #Pending with #Pending with
Initialized to Employees  officer Reporting Officer

1 Custodian of HRM teaching seat 0 0 Q 0
2 ‘Officers dealing seat 48 48 4 16
3 Custcdian of Group B Employees 178 178 0 15
4  Custodian of Group C and D 127 127 2 17
5 Officers seats additional 0 0 0 0

Custodian

Total : 353 353 g5 48

ACR Assessment Period Detail

Self Appraisal Self Appraisal Deputy Commissioner  Reporting Officer Reviewing Officer
Submission from Submission Upto Assessment Date Assessment Date Assessment Date
06/04/2021 15/10/2021 '15;‘ 10/2021 25/11/2021 16/12/2021

*IHRMS developed by NIC-P

Deputy Registrar (HRM) :
IK Gujral Punjab Technical University
Jalandna!

09/12/2021

24/12/2021

Page 1 of 1
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| The competent authority has approved the implementation of the revised pay scales of the B, C and

D

notifications

=

09
20-09-2021 and further clarification regarding grant of arrear of the revised pay as per 6" Punjab Pay

Cao
dated 26-10-2021,
06-01-2022 along with following notifications regarding allowances to its non-teaching employees

wie.f. 01-07-2021 on the pattern of Punjab Government : ‘

LK. GUJRAL PUNJAB TECHNICAL UNIVERSITY
(REGISTRAR OFFICE)

-pTwREG/oo/HRH/Q LY/] Dated: 12.05.2022

OFFICE ORDER

Sixth Punjab Pay Commission Report — Revision of pay scales of I.K. Gujral
Punjab Technical University Non-Teaching employees (B, C and D category) on

Punjab Govt. Pattern.

category of the non-teaching employees of the university w.e.f. 01-01-2016 as per following
issued by the Government of Punjab, Department of Finance vide no. f
01/2021-5FP1/671 dated 05-07-2021 followed by notification No. 09/01/2021-5FP1/1228 dated i

mmission issued by Govt. of Punjab, Department of Finance vide No. 09/01/2021-5FP1/1360-65
09/02/2021-5FP1/1451 dated 03-11-2021 and 09/02/2021-5FP1/45-50 dated

ype of Allowances

=

HRA (House Rent Allowance) 04/01/2021-5FP1/1304-1309 dated 18-10-2021

:_C.c')_nveyan_ce Allowance
| Dearness Allowance

P4y fixation Orders of individual employee will be issued by HR Department as per the options given
by them.

s
Will be issued later-on after taking approval of BOG.

This order is issued with the approval of competent authority on dated [1.05.2022 vide e-office file
No. A/748/2021-HRM (Computer No. 43751). ,

Notification No. l |
|
|

FD-FP-203(CVAL)/5/2021-5FP2/1/242773/2021 dated 06-09-21
- 03/01/2021-1FP1/1105 dated 07-09-2021 o5
w1 311202318911 398-1403 dasbed 02-11-2021 l
ity Compensatory Allowance | 4/4/2021-1FP1/1091 dated 07-09-21
ixed Medical Allowance 4/5/2021-1FP1/1136 dated 07-09-2021 |
Mobile Allowance FD-FP-2023(MBAL)/1/2020-4FP2/1/242825/2021 dated 06-09-21
bpecial Pay | FD-FP-203(SPPY)/3/2021-5FP2/1/242838/2021 Dated 06-09-21

§
i
!
g
3

he revised pay under these rules shall be drawn from the first day of May 2022 and office order
:qarding release of arrears from 01-07-2021 to 30-04-2022 of revised pay scales/revised allowances

i+
(ma)
Regis}z;f @ /{,
=~ 1§ 9w i
Endst. No.: IKGPTUIREGIOO/ HEH/rZ 51-25° ~ Dated:'12.05.2022

\ copy of the above is forwarded to the following for information and necessary action please. J
!
i

-T- .

Secretary to Vice Chancellor: For information of Hon'ble Vice Chancellor.

2: Finance Officer
Dean (Academics): for circulate to all HoDs (Teaching) and Director/Incharge of Constituent
Campuses of IKGPTU.

K.  All HoDs (Non-Teaching)
ITS: for upload on University website.

SETAL
- - 18

3 |
0\‘(/ (Dr. S'.’lgm |
- Regjstrar
Assistant Registrar (HRW) fli @f” ' /é ]

IK Gujral Punjab Techni o i
Jalandhar ochnical University
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Punjab Goevctiment Gazetir
EXTRAORDINARY
1 Published by Authority

CHANDIGARH, MONDAY, SEPTEMBER 20, 2021 (BHADRA 29, 1943 SAKA)

| GOVERNMENT OF PUNJAB

f ‘ DEPARTMENT OF FINANCE

; | (FINANCE PERSONNEL-1 BRANCH)
|

NOTIFICATION
The 20th September, 2021

© No. 09/01/2021-5FP1/1228.-In exercise of the powers conferred by the proviso to Article 309 read with
cla{se (3) of Article 187 of the Constitution of India and all other powers enabling him in this behalf, thé
Governor of Punjab, after consultation with the Speaker of the Punjab Vidhan Sabha, in so far as such consultation
is necessary, in terms of the provisions of clause (3) of the said Article 187, is pleased to make the following

|rule15 further to amend the Punjab Civil Services (Revised Pay) Rules, 2021, namely:-

RULES i
\

|
i
‘ l ‘ (1) These rules may be called the Punjab Civil Services (Revised Pay) FirstAmendment Rules, 2021.

i (2) They shall be deemed to have come into force on and with effect from the first day of January, 2016,
\

((I), at the end, for the sign ".", the sign ":" shall be substituted and thereafter, the following provisos shall be

In the Punjab Civil Serwces (Revised Pay) Rules, 2021 (hereinafter referred to as the said rules), in rule 7
’addEd namely:-

! Provided that if the increase in the revised pay fixed under this rule is less than 15% (fifteen percent)
ovcr and above what the Government employee was getting as on 31.12.2015 i.e. existing Basic Pay+
Deqmess Allowance @113% (one hundred and thirteen percent), such Government employee shall be entitled
to nrlmmum increase of 15% (fifteen percent) over and above what the Government employee was getting as

'on31.12.2015 .. existing Basic Pay+Dearness Allowance @113% (one hundred thirteen percent) (See illustration
nos. 16 &17)

1 Provided further that no arrear shall be given from 1.1.2016 to 30.06.2021 for such enhancement.
3. | Inthe said rules, after illustration No. 15, the following illustrations shall be added, namely:-
|
i (3269)
Assistant Registrar (HRM)

_ IK Gujral Punjab Technical University
‘ Jalandhar
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| Illustration-16

|
A GLwernment employee was appointed on 01.09.2013 in the scale of 10300-34800+3200 Grade Pay (pay
re-revised in 2011);

1 Date of Joining 01.09.2013

2 | Pay Band as per 5th PPC PB-2 (5910-20200)

3  Grade Pay as per 5th PPC 1900

4 Pay Band after re-revision in the year 2011 PB-2 (5910-20200)
| PB-3 (10300-34800)

5 | Grade Pay after re-revision in the year 2011 24000n01.10.2011

32000n01.12.2011

6  Level corresponding to 1900 Grade Pay as per 6th PPC Level -3

TEP- 1 A r Punj ivil Servi vi Rules, 2021

Method -1: Pay drawn as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 10300 3200 13500 Initial Pay
01.09.2014 10710 3200 13910 Annual Increment
61.04'.2015 11130 3200 14330 Annual Increment

14330%2.25= 32242.5 rounded off to nearest Rupee i.e. Rs. 32243
Method -2: Notional Pay as on 31.12.2015

Daté Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 5910 1900 7810 Initial Pay
01.09.2014 6150 1900 8050 Annual Increment
01.09.2015 6400 1900 8300 Annual Increment

8300*2.59= 21497 rounded off to nearest Rupee i.e. Rs. 21497

If the Government employee chooses Multiplier Pay Band (5th PPC) 5910-20200
factor of 2.25, the revised pay will be fixed in Grade Pay 1900
Level corresponding to 1900 Grade Pay in the Level (6th PPC) 3
Pay F’latrix i.e. Level 3 (as per Rule 7-V) Cell 1 20200

| Cell2 20800
Revised Pay in Pay Matrix (either equal to or next Cell 16 31400
high;r to 32243 in Level 3)as on 01.01.2016: Rs. 32300 Cell 17 32300

Cell 18 33300
| Asg Stant Ragistrar (Hyy
ab
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STEP- 2 Raising of Basic Pay by minimum of 15% over and above of Basic Pay +DA @113%

1. Pay in the Pay Band as on 31.12.2015 11130
|2.  Grade Pay as on 31.12.2015 3200
'3. | Basic Pay as on 31.12.2015 (1+2) 14330

4. DA @ 113% (14330 * 113%) 16193

(rounded off to the nearest rupee)

5.  Basic Pay + DA (3+4) 30523

6. ‘ 15% Increase on Basic Pay + DA(30523*15%) 4578

| (rounded off to the nearest rupee)

7. Minimum Assured Basic Pay in Revised Scales (5+6) 35101

STEP- 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay as per
Punjab Civil Service (Revised Pay) Rules, 2021(Step 1)

Minimum Assured Basic Pay Revised Basic Pay
(Step 2) (Step 1)
35101 32300

As per Step 3, the Minimum Assured Basic Pay as per step 2 is higher than the earlier Revised Basic Pay as per
Step 1, the Revised Basic Pay for such government employee will now be fixed either equal to or next higher to
Rs.35101

Thj revised pay will be fixed in Level corresponding Pay Band (5th PPC) 5910-20200

to 1900 Grade Pay in the Pay Matrix i.e. Level 3 Grade Pay 1900
(as i)cr Rule 7-V) Level (6th PPC) 3
Cell 1 20200
Cell2 20800
IRevised Pay in Pay Matrix (either equal to or next Cell 19 34300
higher to 35101 in Level 3) as on 01.01.2016: Rs. 35300 Cell 20 35300
Cell 21 36400

‘NotJ,e: In case of Revised Pay is enhanced/ raised with the Minimum Assured Basic Pay [Step 2] , no arrears
|for dihe period from 01/01/2016 to 30/06/2021, shall be given.

Assistant Registrar (HRM)

IK Gujral Punjab Technical Unive rsity
Jalandhar
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Illustration-17

A Government employee was appointed on 01.09.2013 in the scale of 10300-34800 +5000 Grade Pay (pay
re-revised in 2011):

1 Date of Joining 01.09.2013

2 Pay Band as per 5th PPC PB-3 (10300-34800)

3 | Grade Pay as per 5th PPC 4400

4 Pay Band after re-revision in the year 2011 PB-3 (10300-34800)

5 Grade Pay after re-revision in the year 2011 5000

6 ;[Level corresponding to 4400 Grade Pay as per 6th PPC Level -13
Method-1: Pay drawn as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 13450 5000 18450 Initial Pay
01.09.2014 14010 5000 19010 Annual Increment
01.09.2015 14590 5000 19590 Annual Increment

19590+2.25= 44077.50 rounded off to nearest Rupee i.c. Rs. 44078

Method -2: Notional Pay as on 31.12.2015

Date Pay in Pay Band Grade Pay Basic Pay Remarks
01.09.2013 13020 4400 17420 Initial Pay
01.09.2014 13550 4400 17950  Annual Increment
01.09.2015 14090 4400 18490 Annual Increment

18490%2.59= 47889.10 rounded off to nearest Rupee i.e. Rs. 47889

If thei Government employee chooses Multiplier Pay Band (5th PPC) 10300-34800

factor of 2.59, the revised pay will be fixed in Grade Pay 4400
Level corresponding to 4400 Grade Pay in the Level (6th PPC) 13
Pay Matrix i.e. Level 13 (as per Rule 7-V) Cell 1 46000
| Cell 2 47400
Revised Pay in Pay Matrix (either equal to or next Cell 3 48800
higher to 47889 in Level 13) as on 01.01.2016: Rs. 48800 Cell4 50300
Cell 5 51800
STEP- 2 Raising of Basic Pay by minimum of 15%
1. Pay in the Pay Band as on 31.12.2015 14590
2. Grade Pay as on 31.12.2015 5000
3. Basic Pay as on 31.12.2015 (1+2) 19590
4 DA @ 113% (19590 * 113%) 22137
(rounded off to the nearest rupee)
5. Basic Pay + DA (3+4) %S 41727
J
l#?(sgs{ant Registrar (HRM)
Saancy " Techal Universty
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6. = 15% Increase on Basic Pay + DA (41727%15%) 6259
. (rounded off to the nearest rupee)
7. | Minimum Assured Basic Pay in Revised Scales (5+6) 47986

STEP- 3 Comparison of Minimum Assured Basic Pay (Step 2) v/s Revised Pay as per
Punjab Civil Service (Revised Pay) Rules, 2021 (Step 1)

Minimum Assured Basic Pay Revised Basic Pay
| (Step 2) (Step 1)
;{ 47986 48800

As per Step 3, since the earlier Revised Basic Pay as per step 1 is higher than the Minimum Assured Basic Pay,
the Revised Basic Pay for such government employee will now also be Rs. 48800

The revised pay will be fixed in Level corresponding Pay Band (5th PPC) 10300-34800
' to 4400 Grade Pay in the Pay Matrix i.e. Level 13 Grade Pay 4400
(as per Rule 7-V) Level (6th PPC) 13
® | | Cell 1 46000

Cell 2 47400
Revised Pay in Pay Matrix as on 01.01.2016: Rs. 48800 Cell 3 48800
| Cell 4 50300
Cell 5 51800
|
Sd/-
K.A.P SINHA,

Principal Secretary to Government of Punjab,
Department of Finance.

| 2401/9-2021/Pb. Govt, Press, S.A.S. Nagar

Assistant Registrar (HRM)

IK Gujral Punjab Techni e
Jalandhar Vab Technical University



Punjab Government Gazette

EXTRAORDINARY
Published by Authority

CHANDIGARH, MONDAY, JULY 5, 2021 (ASADHA 14, 1943 SAKA)

GOVERNMENT OF PUNJAB

DEPARTMENT OF FINANCE
i (FINANCE PERSONNEL-1 BRANCH)

| | NOTIFICATION
The Sth July, 2021

‘ No. 09/01/2021-5FP1/671.- In exercise of the powers conferred by the proviso to Article 309 read with
‘cla se (3) of Article 187 of the Constitution of India and all other powers enabling him in this behalf, the
Goiemor of Punjab, after consultation with the Speaker of the Punjab Vidhan Sabha, in so far as such consultation

is necessary, in terms of the provisions of clause (3) of the said Article 187, is pleased to make the following
i rul#;, namely:-

| RULES

[ 1
‘1. | Short title and commencement.- (1) These rules may be called the Punjab Civil Services (Revised
'Pay) Rules, 2021.

| (2) They shall be deemed to have come into force on and with effect from the first day of January, 2016,

|2. \ Application.- (1) Save as otherwise expressly provided by or under these rules, they shall apply to all the
persons appointed to the services and posts in connection with the affairs of the State of Punjab and staff of the
Punjab Vidhan Sabha Secretariat provided that the staff of the Punjab Vidhan Sabha shall get pay/allowances
‘and other benefits at par with the staff of the Punjab Civil Secretariat as per provisions of rule 14 of the Punjab
V:dimn Sabha Secretariat Services Rules, 2007,

(2) They shall not apply to the-

(a) members of the All India Services serving in connection with the affairs of the State of Punjab;

‘ i (b)  Government employees recruited in the service of the State of Punjab or the Punjab Vidhan Sabha,
' \ on or after 17.07.2020, on whom pay scales, on the pattern of the Government of India are applicable;
|
\ (c) Government employees whose scales of pay have been determined on the recommendations of the
| University Grants Commission;
|

| (2721)

Assistant Registrar HRM)

‘ IK Gujral Punjab
- Jalandhar : Temmm' University
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‘f (d) persons not in the whole-time employment of the Government of Punjab;

1 (e) persons paid out of contingencies;

i 1 (f) persons employed on contract basis, except when the contract provides otherwise; and
(g) persons specifically excluded wholly or in part from the operation of these rules.

3. Definitions.- In these rules, unless there is anything repugnant in the subject or context,

(a) “existing basic pay” or “pre-revised basic pay” means pay drawn in the prescribed existing
Pay Band and Grade Pay or pay in the existing scale including ex-gratia annual increment(s), but
does not include any other type of pay like 'Special Pay’, 'Non Practicing Allowance’, 'Secretariat
Pay' etc;

; (b) *“existing scale” or “‘existing Pay Band and Grade Pay” in relation to the Government employee
‘ y
| means the scale in respect of the post held or higher scale granted under the Assured Career Progression
; ‘ g 24
{ Scheme to him or, as the case may be, personal scale allowed to him on the 31st day of December,
! 2015, whether in a substantive or officiating capacity;
! Explanation. In the case of a Government employee who was on the 31st day of December, 2015,
' ‘ on deputation out of India or on leave or on foreign service, or who would have on that date officiated
} ' in one or more lower posts, but for his officiating in a higher post, "existing scale" shall include the
| scale applicable to the post which he would have held, but for his being on deputation out of India or
1 P P
1 on leave or on foreign service, or, as the case may be, but for his officiating in a higher post;
} ‘(c) ""existing emoluments' means the sum of-
(1)  existing basic pay as on the 31st day of December, 2015; and
| (i)  dearness allowance appropriate to the pay in the existing basic pay;
i
, ‘(d) ""Government'' means the Government of the State of Punjab in the Department of Finance;
| E(e) "Pay Matrix" means Matrix specified in the Schedule, with Levels of pay arranged in vertical cells
as assigned to corresponding existing Pay Band and Grade Pay or scale;
(f) "Level" in the Pay Matrix shall mean the Level corresponding to the Pay Band and Grade Pay or
: scale specified in the Schedule;
i (g) "Pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in the
. Schedule;
(h) “revised pay structure” in relation to a post means the Pay Matrix and the Levels specified
r ' therein corresponding to the existing Pay Band and Grade Pay or scale of the post unless a different
! revised Level is notified separately for that post;
()  “basic pay” in the revised pay structure or “revised pay” means the pay drawn in the prescribed
‘ Level in the Pay Matrix, but does not include any other type of pay like 'Special Pay', 'Non Practicing
[ Allowance', 'Secretariat Pay' etc.;
i
. () “revised emoluments” means the pay in the Level of a Government employee in the revised pay
! structure and includes dearness allowance; and
(k) “Schedule” means the Schedule, appended to these rules.
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Level of posts.- The Level of posts shall be determined in accordance with the Grade Pay assigned to
the post as per the recommendations of the 5th Punjab Pay Commission notified by the Government in the
year 2009.

. Drawl of pay in revised pay structure.- Save as otherwise provided in these rules, a Government

employee shall draw pay in the Level in the revised pay structure applicable to the post to which he is
appointed.
Exercise of option.- (1) The Government employee shall exercise option in the Form appended to these

rules so as to reach the authority specified in sub-rule (2), within a period of two months from the date of
notification of these rules:

Provided that:- (i) in the case of a Government employee, who on the date of notification of these
rules, is on Ex-India leave or on deputation or on foreign service or on active service, the option shall
be exercised in the said Form so as to reach the said authority within a period of one month from the
date of his taking the charge of his post under the Government of Punjab, if that date is later than the
date specified in this sub-rule; and

(ii) where a Government employee is under suspension on the date of notification of these rules, the
option shall be exercised within a period of one month from the date of his return to his duty, if that
date is later than the date specified in this sub-rule.

(2) The option in the Form shall be submitted by the Government employee to the Head of the Office.

(3) Ifthe option is not received within the time specified in sub-rule (1), the Government employee shall
be deemed to have elected to be governed by the revised pay structure with effect from first day of
January, 2016. The Head of the Office shall determine his pay in the revised pay structure with
reference to provisions of rule 7 of these rules.

| (4) The option once exercised shall be final.

| Note 1. Persons, whose services were terminated on or after the first day of J anuary, 2016 and who
could not exercise their option within the specified period, on account of discharge on the expiry of
the sanctioned posts, resignation, dismissal or discharge on disciplinary grounds, shall be entitled to
‘ the benefits under these rules, if otherwise admissible.

Note 2. Persons, who have died on or after the first day of January, 2016 and could not exercise the
option within the specified period shall be deemed to have opted for the revised pay structure on and
from the first day of January, 2016.

Note 3. Persons, who were on earned leave or any other leave on the first day of January, 2016,
which entitled them to leave salary, shall be allowed the benefits admissible under these rules.

Fixation of pay in the revised pay structure. The basic pay of a Government employee shall, unless in
any case, the Government by special order otherwise directs, be fixed in the revised pay structure in terms
-~ of the provisions of these rules in the following manner, namely:-

((I).. The Government Employees recruited in the service before 01.01.2016 on whom the instructions

- No. 7/204/2012-4FP1/66, dated 15.01.2015 (hereinafter referred to as the instructions dated
15.01.2015) are not applicable: The revised pay shall be determined in the following manner:-

(a) The posts/categories, whose Pay Band and/or Grade Pay was not re-revised after the
implementation of recommendations of the 5th Punjab Pay Commission in 2009: The pay in
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(b)

(@

(i)

(i)

the applicable Level in the Pay Matrix, as on st day of January, 2016 shall be the pay obtained by
multiplying the existing basic pay as on 31.12.2015 by a factor of 2.59 (See Illustration No.1).

The posts/categories, whose Pay Band and/or Grade Pay was re-revised in 2011: Revised
pay in such cases, shall be determined, as per the following two methodologies; namely:-

Taking into consideration the impact of re-revisions of 2011: The pay in the applicable level in
the Pay Matrix, as on the Ist day of January, 2016 shall be the pay obtained by multiplying the
existing basic pay as on 31.12.2015, by a factor of 2.25.

Ignoring the impact of re-revision(s) of 2011: The second method involves calculating the notional
pay of the Government employee after excluding/ignoring the re-revision(s) granted in 2011. The pay
of a Government employee, as on 31.12.2015, shall be fixed notionally by excluding the benefit
element of 2011 re-revision. Once the presumptive pay is worked out as on 31.12.2015, the multiplier
factor of 2.59 shall be applied to arrive at the revised pay as on the first day of January, 2016.

The Government employee shall be at liberty to choose one of the above two methods, whichever is
beneficial to him, to arrive at his revised pay (See Illustration No. 2 & 3).

QII) ‘The Government Employees recruited in the service from 01.01.2016 to 16.07.2020 (both days
inclusive): The revised pay in such cases shall be determined on the same analogy, as the revised pay for

the Government employees recruited in the service before 01.01.2016 has been determined. The revised

pay in such cases shall be calculated as follows:-

(a)
)

(<)

The date, for the purpose of fixation of revised pay, shall be the date of joining.

The posts/categories, whose Pay Band and/or Grade Pay was not re-revised after the
implementation of recommendations of the Sth Punjab Pay Commission in 2009, the multiplier
factor shall be 2.59 of the Pay (Basic Pay+ Grade Pay/Minimum of the Pay Band, as the case
may be) admissible on the date of joining to arrive at the revised pay of the Government employee as
on the date of joining (See Illustration No. 4 & 5).

The posts/categories, whose Pay Band and/or Grade Pay were re-revised in 2011:

(i) Taking into consideration the impact of re-revision(s) of 2011: The multiplier factor shall
be 2.25 of the Initial Pay admissible to the Government employee on the date of joining, after
including the benefit of re-revision of pay scales granted in 2011, to arrive at the revised pay of
the Government employee as on the date of joining.

(ii) Ignoring the impact of re-revision(s) of 2011: The second method involves calculating the
notional pay of the Government employee on the date of joining, after excluding/ignoring the
impact of re-revision(s) of 2011. The notional Pay Band and Grade Pay of the Government
employee, in terms of the recommendations of the 5th Punjab Pay Commission implemented in
2009, be identified, whereafter the Initial Pay corresponding to the above Grade Pay shall be
determined. The multiplier factor of 2.59 will be then applied on such Initial Pay to arrive at the
revised pay as on the date of joining.

(iii) The Government employee shall be at liberty to choose one of the above two methods i.e. 7 (II)
¢ (i) or (ii), whichever is beneficial to him, to arrive at his revised pay (See Illustration No. 6 &
7))

(iv) In case of the Government employees on whom instructions dated 15.01.2015 w.r.t.
admissibility of Minimum of the Pay Band are applicable: In such cases, the above
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(I11

|

multiplying factor(s), after the exercise of the option by the Government employee, shall be
applied on the Minimum of the Pay Band to arrive at the revised pay during the period of
probation and any extensions thereof, and the same multiplying factor shall be applicable on the
Initial Pay admissible on successful completion of probation (See Illustration No. 8 & 9).

(v) The multiplying factor cannot be different for the period of probation and period of service after
the successful completion of probation.

. The Government Employees recruited in the service from 15.01.2015 to 31.12.2015 (both days
inclusive): The revised pay in such cases where the instructions dated 15.01.2015 are applicable with

respect to Minimum of the Pay Band shall be calculated on the same analogy as for the Government
- employees recruited in the service of the Government of Punjab on or after 01.01.2016, as elaborated in
; Rule 7 (II). However, the date for the purpose of fixation of revised pay shall be 31.12.2015 in case of
1 such Government employees (See Illustration No. 10).

i(IV).The posts/categories whose Pay Band and/or Grade Pay was re-revised after the implementation of

recommendations of the 5th Punjab Pay Commission in 2009 to draw parity with the posts/categories
whose Pay Band and/or Grade Pay was re-revised in 2011, their pay shall also be fixed on the same
analogy as elaborated in this rule.

+ In all the above cases i.e. (I), (IT), (IIT) and (IV), the resultant pay shall be rounded-off to the nearest
rupee. This rounded-off figure shall be located in the Level, which is corresponding to the Grade Pay
granted to the post in view of the 5th Punjab Pay Commission recommendations or in the Level, which is
corresponding to the entitled Grade Pay in which his Pay/Presumptive Pay has been fixed with the benefit
of Assured Career Progression (ACP) (See Illustration No. 11 & 12):

Provided that in case of the Government employees on whom instructions dated 15.01.2015 are
applicable, only fixed emoluments after revision shall be paid during probation period and any extension
thereof and the pay of such Government employees shall be fixed in Level of Pay Matrix only on successfully
completion of the probation period.

Note 1. If after the application of the multiplying factor, the identical figure is not available in the corresponding
Level, the next higher figure close to it would be the revised pay of the concerned Government employee.

Note 2. In case of the Government employee, who is in receipt of Special Pay, Family Planning Allowance,
Special Allowance or Non-Practicing Allowance (NPA) or by whatever name it may be called at the same

rate or at different rates, shall draw allowances, with the revised pay in accordance with the individual

notifications relating to allowances.

Note 3. Where the increment of a Government employee falls on the first day of January, 2016 he shall
have the option to draw the increment in the existing scale or in the revised pay structure.

Note 4. A Government employee, who is on leave on the first day of January, 2016 and is entitled to leave
 salary, shall be entitled to pay in the revised pay structure from the first day of January, 2016.

Note 5. A Government employee under suspension shall continue to draw subsistence allowance based

on the existing scale and his pay in the revised pay structure shall be subject to the final order on the
| pending disciplinary proceedings.

Note 6. Where in the fixation of pay under this rule, a Government employee, who, in the existing scale

was drawing immediately before the first day of January, 2016, more pay than another Government

employee junior to him in the same cadre, gets his pay fixed injthe revised pay structure in a Cell lower
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'than that of such junior, his pay shall be stepped up to the same Cell in the revised pay structure as that of
the junior.

Note 7. In case, where a senior Government employee promoted to a higher post before the first day of
January, 2016, draws less pay in the revised pay structure than his junior, who is promoted to a hi gher post
on or after the first day of January, 2016, the pay of the senior Government employee, shall be stepped up
in the revised pay structure to an amount equal to the pay, as fixed for his junior in that higher post. The
stepping up shall be done with effect from the date of promotion of the junior Government employee
‘ subject to the fulfillment of the following conditions, namely:-

(a) The junior and the senior Government employees should belong to the same cadre and the posts in
‘ which they have been promoted should also be identical in the same cadre :

(b) The existing scale and Pay Matrix Level of the lower and higher posts in which they are entitled to
draw pay should be identical ;

((¢) The senior Government employee at the time of promotion to higher level should have been drawing
equal or more pay than the junior. However, no relief shall be given, if the senior Government
employee exercises an option to get his pay fixation/promotion, postponed;

| (d) The anomaly should be directly as a result of application of the provisions of these rules or any other

rule or order regulating pay fixation on such promotion in the revised pay structure. However, if in
| the lower post, the junior Government employee was drawing more pay in the existing scale than his
senior by virtue of any advance increment(s) granted to him or due to any inflation in pay other than
by way of normal pay fixation, the provisions of this note shall not be applied for stepping up the pay
of the senior Government employee:

Provided that the benefit of stepping up of pay can be allowed to the senior second time,
| if the anomaly has arisen with reference to the pay of the same Junior, in respect of whom, the pay of
‘ the senior was stepped up first time;

Provided further that the senior Government employee shall be entitled to earn next
increment on the same date as that of his junior with respect to whom, he had got stepped up his pay.

Note. The increment of senior Government employee should not have been stopped/withheld due to
penalty, or otherwise.

‘Drawl of revised pay. (1) The revised pay under these rules shall be drawn from the first day of July,
2021 (payable in August, 2021).

(2) The Government employee, who was on extension in service, as on 01.01.2016 or thereafter, shall not
be paid any arrears, if any, for the extended period of service, due to revision of pay, as per provisions of
these rules, or for any other reasons.

‘Arrear of revised pay. Notwithstanding anything contained in these rules, the arrears with effect from
the Ist day of January, 2016 to 30th day of June, 2021 shall be paid in such manner and at such time as may
be approved by the Government.

. Rate of increment in the revised pay structure. The rate of increment in the revised pay structure

shall be three percent of the basic pay, uniformly for all the Government employees, which is reflected in
‘the vertical range of each Cell of the Pay Matrix (See Illustration No. 13):

| Provided that a Government employee who reaches at the maximum of the Pay Matrix Level
‘applicable to him shall no longer be granted the increment. 0—’\'
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11.

12.

Date of next increment. The next increment of a Government employee, whose pay has been fixed in

the revised pay structure in accordance with rule 7 shall be granted on the date, he would have drawn his
increment, had he continued in the existing scale:

Provided that the next increment of a Government employee whose pay is fixed on the first day of
January, 2016 at the same stage as the one, fixed for another Government employee junior to him in the

same cadre and drawing pay at a lower or equal stage than his senior in the existing scale, shall be granted
- on the same date as admissible to his junior, if the date of increment of the junior happens to be earlier.

Note. The increment of senior Government employee should not have been stopped/withheld due to
penalty, or otherwise.

Fixation of pay on promotion. The fixation of pay in case of promotion from one Level to another in the
revised pay structure shall be made in the following manner, namely:-

(I).  the Government employee shall progress ahead on the horizontal range in Pay Matrix on Promotion/
non-functional financial upgrade;

- (I). on promotion from one Level to another, the Government employee shall have an option to get his
pay fixed in the higher post either from the date of his promotion or from the date of his next
increment. The option may be exercised within a period of one month from the date of his promotion;

- (II). in case, the Government employee opts to get his pay fixed on the higher post from the
date of his promotion, one increment shall be given in the Level from which the Government
employee is promoted and he shall be placed at a Cell equal to the figure so arrived at in the Level of
the post to which promoted, and if no such Cell is available in the Level to which he is promoted, he

| ‘ shall be placed at the next higher Cell in that Level. The next increment in the higher post shall be

granted after completion of qualifying service of twelve months (See Tllustration No. 14);

‘ (IV).in case, the Government employee opts to get his pay fixed from the date of his next
increment, in the Level of the post from which Government employee is promoted, his pay
shall be regulated as under:-

i (a) From the date of promotion till his date of next increment, the Government employee shall be
placed at the next higher Cell in the Level of the post to which he is promoted.

(b)  Subsequently, on the date of next increment, in the Level of the post to which Government
employee is promoted, his pay shall be re-fixed and two increments (one accrued on account of
annual increment and the second accrued on account of promotion) may be granted in the
Level from which the Government employee is promoted and he shall be placed, at a Cell equal
to the figure so arrived, in the Level of the post to which he is promoted; and if no such Cell is
available in the Level to which he is promoted, he shall be placed at the next higher Cell in that
Level (See Illustration No. 15).

(¢) The nextincrement in the higher post in this case shall be granted after completion of qualifyin g
service of twelve months from the date of re-fixation;

(V). in case a Government employee, who stands promoted during the period from 1st day of January,
2016 to the date of notification of these rules, the option may be exercised within a period of three

! months from the date of such notification. The option once exercised, shall be final.

; 13.. Overriding effect.- The provisions of the Punjab Civil Services Rules, Volume-I, Part-I and Volume-II,

~ the Punjab Civil Services (Revised Scales of Pay) Rules, 1979, the,Punjab Civil Services (Revised Pay)
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14.

15.

Rules, 1988, the Punjab Civil Services (Revised Pay) Rules, 1998 and the Punjab Civil Services (Revised
Pay) Rules, 2009, as amended from time to time, shall not, save as otherwise provided in these rules, apply
to the cases, where pay is regulated under these rules, to the extent they are inconsistent with these rules.

Power to relax.- Where the Government is satisfied that the operation of these rules causes undue

hardship to any individual Government employee or class of Government employees, it may, by an order in
- writing, relax or dispense with any of the provisions of these rules to such extent and subject to such

conditions, as it may consider necessary.

Interpretation.- If any question arises relating to the interpretation of any of the provisions of these rules,
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(1

(2)

1

FORM
(See rule 6)
I, hereby opt for the revised pay structure with effect from 01.01.2016.

I, hereby opt the multiplying factor of as per Rule

Signature

Name

Designation

iHRMS Code

i Department/Office in which employed

UNDERTAKING

| I, hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions

contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the

| Government either by adjustment against future payments due to me or otherwise.

|
|
F
|

| Date: Signature
Plage: Name

; Designation

iHRMS Code

Department/Office in which employed
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vl The ehgbibiy tor grant of House Rent Allowance to the employees shall be
determined with reference 1o the place of posting of the employees
Vi) The other existing terms & conditons regarding grant of House Rent

Allowamee, not covered m the above pomts shalt continue to be m force

. Ihe above dectsion shall be effective from 1™ July, 2021
Yours Guthfully,
% V1A% e ) 1 %
Superintendent
I'ndst. No 4 ﬂlfl‘.l)ll-ii'i‘l,,l-‘.lr' 1in Dated, Chandigarh, V- 'e - 52

A copy of the above is forwarded (included one spare copy) to the following for
mformation and pecessary action -
1. Accountant General (Audn), Punjab
2 Accountant General {A& 1), Punjab, Chandigarh

Gnle, “Thak
Superintendent

Fndst No 4 'lll;’:{iZI-Sl-'l’I/r“.rl = 13177 Dated, Chandigarh - 1210 . 2e 3

A copy of the sbove 1s forwarded 1o the following for information and necessary
action -

1) The Seeretary to the Govt of Himachal Pradesh |, Finance Department, Shimla

2} The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh

3) All the Distt Treasury Officer / Treasury Otficers

4) Superintendent Finance Budget-1 Branch

5) Superintendent Finance Budget-2 Branch

6) State Information Officer/ NIC, Punjab Civil Secretaniat, Chandigarh

<
S |

q - o "T ;'n L{_

Superintendent

Endst No -lf(ill:ﬂZI-Sl’l'll e - 1919 Dated, Chandigarh,- 17 -Vo- 2073

A copy of the above 1s forwarded to the following for information and necessary

action -

1) The Chief Secretary to Govi of Punjab, Chandigarh :
2) The Resident Commissioner, Punjab Bhawan, New Delhi

1\

-';;;'n_l, u-lt\ el
Superintendent
Assistant Registrar (HRM)
IK Gujral Punjab Technical University
Jalandhar

Scanned with CamScanner




1/242773/2021
To
i)
ii)
i
iv)
v)
vi)
Subject:
Sir/Madam,

File No. FD-FP-203(CVAL)/5/2021-5FP2

Government of Punjab
Department of Finance
(Finance Personnel-2 Branch)

06.09.2021

All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioner, Principal Secretaries &
Administrative Secretaries to Government of Punjab;

All Heads of the Departments of the State;

All Commissioners of Divisions;

The Registrar, Punjab and Haryana High Court,

Chandigarh;

All Deputy Commissioners & District & Session Judges

and;
Secretary, Punjab Vidhan Sabha.

Implementation of recommendations of 6" Punjab Pay
Commission - Revision of Conveyance Allowance.

| am directed to say that the Governor of Punjab, after due

consideration of the recommendations of 6" Punjab Pay Commission, has decided
to increase the Conveyance Allowance by making double of the present rates.
(For example - In case an employee is getting Conveyance Allowance of Rs. 300/-
per month, it shall be revised to Rs. 600/- per month.)

.
3
course.

These orders shall be effective from 1 July, 2021.
Necessary amendments in the rules shall be made in due

Yours faithfully,

DT

(Jaswinder Singh)
Under Secretary ,

v

A copy each is forwarded to:-
(i) The Principal Accountant General (Audit) Punjab, Chandigarh.
(ii) The Principal Accountant General (A&E) Punjab, Chandigarh.

A copy of the above is forwarded to the Private Secretary/Chief

Contd.......P/2

Assistant Registrar (HRM)
IK Guiral Punjab Technical University
aiandhar




1/242773/2021

Secretary, Government of Punjab for information and necessary action.

K/.

A copy of the above is forwarded to the Secretary, Government of
Punjab, Department of Personnel for necessary action.

Under Secreta&y'/

A copy is forwarded to all the District Treasury Officers/Treasury
Officers in the State for information and necessary action.

T penr 1

Under Secretar&/

A copy of the above is forwarded to the following for information

and necessary action:-

(i) Chief Principal Secretary/ Chief Minister, Punjab, Chandigarh.
(ii) Principal Secretary/ Chief Minister, Punjab for Information to
Hon'ble Chief Minister.
(iii) State Information Officer/NIC., Punjab  Civil  Secretariat,
Chandigarh.
Under Secretam/

A copy of the above is forwarded to the Director, Public Enterprises
and Disinvestment with the request that the requisite monitoring of these
instructions applicable on the organizations may please be ensured.

Under Secretar*/ ’
Internal Distribution :-
(i) Directorate of Financial Resources and Economic Intelligence.
(ii) All Branches in the Department of Finance.
Assistant Registrar (HRM) ]
IK Gujral Punjab Technical University

Jalandhar




No. 03/01/2021-1FP1/ | | 05
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE ~

(FINANCE PERSONNEL-1 BRANCH)

4 Dated, Chandigarh: (5] ! oci ’9_{_’;9_ )

i) All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and Administrative
Secretaries to Government of Punjab.

ii) All Head of Departments of the State;

iii)  All Commissioners of Divisions;

iv)  The Registrar, Punjab and Haryana High Court, Chandigarh;

v) All Deputy Commissioners and District & Sessions Judges and,

vi)  Secretary, Punjab Vidhan Sabha.

Subject:-  Implementation of recommendations of 6" Punjab Pay Commission. -
Dearness Allowance to the employees of Government of Punjab w.e.f.

01.01.2016.

Sir/Madam,

1 am directed to refer to this Department’s Notification No. 09/01/2021-
5FP1/671 dated 05™ July, 2021 and to convey that the Governor of Punjab is pleased to
announce dearness allowance to all the Employees of Government of Punjab w.e.f.

01.01.2016 as under:-

Sr. No Dearness Allowance / Rate of DA/DR in
oy Dearness Relief as on revised pay scales.
1. 01.01.2016 00%
2. 01.07.2016 02%
3. 01.01.2017 04%
4. 01.07.2017 05%
5 01.01.2018 07%
6. 01.07.2018 09%
1, 01.01.2019 12%
8. 01.07.2019 17%

2 The arrears of this dearness allowance will be paid along with the arrears of

the revised pay calculated as per notification No.09/01/2021-5FP1/671 dated 05™ July,

2021.
Yours faithfully,

(Jaswinder Singh

Under Secretary Finance 2

Endst. No. No.03/01/2021-1FP1/ 1|0~ 1109  Dated, Chandigarh: leﬁ cha_,
wirlg for

A copy of the above is forwarded (included one spare copy) to the foll

information and necessary action:-
1. Accountant General (Audit), Punjab.
2. Accountant General (A& E), Punjab, Chandigarh.
3. Accountant General (A&E) Uttarakhand, Obrai Motor Building, Saharanpur Road
Majra, Dehradoon.
4. Accountant General,(A&E), Allahabad, U.P.

= Under Secretary Fihanca&

o

Assistant Registrar (HRM)
K Gujral Punjab Technical Universit:
valandhar

A



Endst. No. No.03/012021-18P1/ [[IO—1|15  Dated, Chandigarh: @Z Z aj J,wl )
i A copy of the above is forwarded to the following for information and fieceSsary
action:-
1) The Secretary to the Govt of Himachal Pradesh, Finance Department, Shimla.
2) The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh.

3) All the District Treasury Officer / Treasury Officers.

4) Superintendent Finance Budget-1 Branch.

5) Superintendent Finance Budget-2 Branch.

6) State Information Officer/ NIC, Punjab Civil Secretariat, Chandigarh.

Under Secretary Finance

Endst. No. No.03/012021-1FPU/) 16~ 11§ Dated, Chandigarh: 57 l oj’ };a)\)
Sa

A copy of the above is forwarded to the following for information and nec
action:-
1) The Chief Secretary to Govt .of Punjab, Chandigarh.
2) The Resident Commissioner, Punjab Bhawan, New Delhi.
3) The Principal Secretary Finance, Uttarakhand-4, Subhash Road, Secretariat

Deharadoon-248008.

Endst. No. No.03/01/2021-1FP1/ 1} | = [I16  Dated, Chandigarh: ol IL(ﬁSLW}OL/

A copy of the above is forwarded to the following for information and
action:-

1) The Registrar, Agriculure University, Ludhiana.

2) The Registrar, Punjabi University, Patiala.

3) The Registrar, Guru Nanak Dev University, Amristar.

4) The Registrar, Punjab University, Chandigarh.

5) The Registrar Dr. B.R. Ambedkar Technical University, Jalandhar.

6) The Registrar, Guru AangadDev University Vetinary and Animal Science,
Ludhiana.

7) The Registrar, Baba Farid Medical Sciences and Research University, Faridkot

8) The Registrar, Guru Ravidas Ayurvedic University, Hoshiarpur.

L Al

Superintendent

G
Endst No. No. 03/01/2021-1FP1/]|)7~|)35  Dated, Chandigarh: &7 | o9 )ﬂﬂ )

A copy of this is also forwarded to the following for information and necessary
action:-

1. Accountant General (A & E), Punjab. Pension-III Branch, Sector 17, Chandigarh

2. Accountant General (Audit), Punjab, Chandigarh

3. Accountant General, Haryana, Chandigarh.

4. Accountant General, Himachal Pradesh, Shimla.

5. Deputy Accountant General, Office of the Accountant General, Himachal Pradesh

and Union Territory, Sector 17, Chandigarh.

6. The Secretary, Punjab Vidhan Sabha.

7. All District Treasury Officers and Treasury Officers in the State of Punjab,

8. Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi.

9. Director, Public Relations, Punjab, Chandigarh;
&u'ax'xh. ﬂ-‘ k"‘"\
Superintendent

L

Assistant Registrar (HRM)
IK Gujral Punjab Technical University
Jalandhar




No. 03/01/2021-1FP1/ | 248~ 43
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE

(FINANCE PERSONNEL-1 BRANCH)

Dated, Chandigarh: 2.~ |- 202

To
i) All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and Administrative
Secretaries to Government of Punjab.
ii) All Head of Departments of the State;
iii)  All Commissioners of Divisions;
iv)  The Registrar, Punjab and Haryana High Court, Chandigarh;
V) All Deputy Commissioners and District & Sessions Judges and;
vi)  Secretary, Punjab Vidhan Sabha.
Subject:-  Increase in Dearness Allowance of the employees of Government of
Punjab from 17% to 28% w.e.f. 01.11.2021.
Sir’Madam,

I am directed to refer to this Department’s letter No. 3/132021-1FP1/1105
dated 7.9.2021 and to convey that the Governor of Punjab is pleased to release dearness
allowance to all the employees of the Government of Punjab increasing the existing rate
from 17% to 28% w.e.f 01.11.2021 payable with the salary of November, 2021.

2 The decision regarding release of arrears shall be taken later.

Yours faithfully,

“aswim -C"\/L

(Jaswinder Singh)
Under Secretary Finance

Endst. No. No. 03/01/2021-1FP1/| '-iol.f -oF Dated, Chandigarh: '7,'\?’3-07—4
A copy of the above is forwarded (included one spare copy) to the following for

information and necessary action:-
1. Accountant General (Audit), Punjab.
2. Accountant General (A& E), Punjab, Chandigarh.
3. Accountant General (A&E) Uttarakhand, Obrai Motor Building, Saharanpur Road

Majra, Dehradoon.

4. Accountant General (A&E), Allahabad, U.P.
Qo der SyA
Under Secretary Finance
Endst. No. No. 03/01/2021-1FP1/ |Yog - 13 Dated, Chandigarh: 9 ~|-2&

A copy of the above is forwarded to the following for information and necessary

action:-
1) The Secretary to the Govt of Himachal Pradesh, Finance Department, Shimla.

2) The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh.
3) All the District Treasury Officer / Treasury Officers.

4) Superintendent Finance Budget-1 Branch.
5) Superintendent Finance Budget-2 Branch.
6) State Information Officer/ NIC, Punjab Civil Secretariat, Chandigarh.

jm-ww\ Aey”

: Under Secretary Financg
Assistant Registrar (%

IK Cujral Punjab Technical University
Jelandhar




Endst. No. No. 03/01/2021-1FP1/ |44 - \& Dated, Chandigarh: 2 -1| - 202,
A copy of the above is forwarded to the following for information and necessary
action:-
1) The OSD to the Chief Secretary to Govt .of Punjab, Chandigarh.
2) The Resident Commissioner, Punjab Bhawan, New Delhi.
3) The Principal Secretary Finance, Uttarakhand-4, Subhash Road, Secretariat

Endst. No. No. 03/01/2021-1FP1/ |17 - 24 Dated, Chandigarh: 2.~ 1t~ 2024
A copy of the above is forwarded to the following for information and necessary
action:-
1) The Registrar, Agriculure University, Ludhiana.
2) The Registrar, Punjabi University, Patiala.
3) The Registrar, Guru Nanak Dev University, Amristar.
4) The Registrar, Punjab University, Chandigarh.
5) The Registrar Dr. B.R. Ambedkar Technical University, Jalandhar.
6) The Registrar, Guru Aangad Dev University Vetinary and Animal Science,
Ludhiana.
7) The Registrar, Baba Farid Medical Sciences and Research University, Faridkot
8) The Registrar, Guru Ravidas Ayurvedic University, Hoshiarpur.

Suwi \g d'g:tdu,

Superinten
Endst. No. No. 03/01/2021-1FP1/|425- 33 Dated, Chandigarh: ) -}{- 262}

A copy of this is also forwarded to the following for information and necessary
action:-
Accountant General (A & E), Punjab. Pension-IIl Branch, Sector 17, Chandigarh
Accountant General (Audit), Punjab, Chandigarh
Accountant General, Haryana, Chandigarh.
Accountant General, Himachal Pradesh, Shimla.
Deputy Accountant General, Office of the Accountant General, Himachal Pradesh
and Union Territory, Sector 17, Chandigarh.
The Secretary, Punjab Vidhan Sabha.
All District Treasury Officers and Treasury Officers in the State of Punjab;
Assistant Pay and Accounts Officer, Punjab Bhawan, New Delhi.
Director, Public Relations, Punjab, Chandigarh;

@L/ Superi ntendentLJ’

Assistant Registrar (HRM)
IK Gujral Punjab Technical University

Jalandhar

BBk (LI e
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No.04/04/2021-1FP1/] 0q |
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE

(FINANCE PERSONNEL-1 BRANCH)

Dated, Chandigarh: ¢57] / 0? M )

To
i) All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and Administrative
Secretaries to Government of Punjab.
ii) All Head of Departments of the State;
iii)  All Commissioners of Divisions;
iv)  The Registrar, Punjab and Haryana High Court, Chandigarh;
v)  All Deputy Commissioners and District & Sessions Judges and,
vi)  Secretary, Punjab Vidhan Sabha.
Subject:- Implementation of recommendations of 6" Punjab Pay
Commission. — Grant of City Compensatory Allowance.
Sir/Madam,

I am directed to refer to this Department’s Letter No. 2/1/98/-
FP1/193 dated 13.1.1998 and subsequent letters issued in this regard from time to
time and to convey that the Governor of Punjab, after due consideration of the
recommendation of the 6" Punjab Pay Commission, has decided to grant the City
Compensatory Allowance of Rs.200/- (in case of Rs.100/- CCA granted earlier) and
Rs.240/- (in case of Rs. 120/~ CCA granted earlier) to the employees of Government
of Punjab.
2, The above decision shall be effective from 01* July, 2021.

Yours faithfully,

(Jaswinder Singh)

Under Secretary Fi““‘%

Endst. No. No.04/04/2021-m=1/}0q>___% Dated, Chandigarh.~ &7/ /0 ned)

A copy of the above is forwarded (included one spare copy) to the following
for information and necessary action:-
1. Accountant General (Audit), Punjab.
2. Accountant General (A& E), Punjab, Chandigarh
3. Accountant General,(A&E) Uttarakhand, Obrai Motor Building, Saharanpur Road
Majra, Dehradoon .
4. Accountant General (A&E), Allahabad, U.P.

Assistant Registrar ( RM)

IK Guiral Punjab Technical University
Jelandhar

Under Secretary Finance
%3




Endst. No. No.04/04/2021-1FP1/] 0¢) 4—|]oo | Dated, Chandigarh: 0] Lpﬂ?yﬂl )
ece

A copy of the above is forwarded to the following for information an

action:-

1) The Secretary to the Govt of Himachal Pradesh , Finance Department, Shimla.

2) The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh.

3) All the Distt Treasury Officer / Treasury Officers.

4) Superintendent Finance Budget-1 Branch

5) Superintendent Finance Budget-2 Branch

6) State Information Officer/ NIC, Punjab Civil Secretariat, Chandigarh.

Suwly TN

Superintende!;}

Endst. No. No.04/04/2021-1FP1/ | ] 6 —) o)y Dated, Chandigarh: &7 / 97 /3_0}_ |

A copy of the above is forwarded to the following for information and necessary
action:-

1) The Chief Secretary to Govt .of Punjab, Chandigarh.

2) The Resident Commissioner, Punjab Bhawan, New Delhi.

3) The Principal Secretary Finance, Uttarakhand-4, Subhash Road, Secretariat
Deharadoon-248008.

Queilg iy

Superintendent
ot

Assistant Registrar (HRM)
IK Gujral Punjab Technical University
Jalandhat




No.4/5/2021-1FP1/|]3 4
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE

(FINANCE PERSONNEL-1 BRANCH)

Dated: Chandigarh: ¢ } il /g_a). )

To
i) All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioners, Principal Secretaries and Administrative
Secretaries to Government of Punjab.
i) All Head of Departments of the State;
iii)  All Commissioners of Divisions;
iv)  The Registrar, Punjab and Haryana High Court, Chandigarh;
v) All Deputy Commissioners and District & Sessions Judges and,
vi)  Secretary, Punjab Vidhan Sabha.
Subject:- Implementation of recommendations of 6" Punjab Pay
Commission - Grant of Fixed Medical Allowance.
Sir/Madam,

I am directed to say that the Governor of Punjab after due
consideration of the recommendations of the 6™ Punjab Pay Commission, has decided
to grant the Fixed Medical Allowance of Rs. 1000/- (Rupees one thousand only) per
month to all the employees of the Government of Punjab on the revised pay fixed in
accordance with the Punjab Civil Services (Revised Pay) Rules, 2021.

2. The above decision shall be effective from 01% July, 2021.

Yours faithfully,

Tyt

(Jaswinder Singh)
Under Secretary Finance:(

Endst. No. 4/5/2021-1FP1/[| 3] —38 Dated: Chandigarh: 57 / 07 flol)

A copy of the above is forwarded (included one spare copy) to the following for
information and necessary action:-
1. Accountant General (Audit), Punjab.
2. Accountant General (A& E), Punjab, Chandigarh

GQuvle Tueky
&‘/ Su perintendentq(

Assistant Registrar (HRM) :
IK Gujral Punjeb Technical University

Jalandhar



Endst. No. 4/5/2021-1FP1/ ”3q-~L| LIDated: Chandigarh: 07 / 091 }J_Gﬂ—)

A copy of the above is forwarded to the following for information and necessary
action:-

1) The Secretary to the Govt of Himachal Pradesh, Finance Department, Shimla.

2) The Director, Directorate of Public Enterprises and Disinvestment, Punjab,
Chandigarh.

3) All the District Treasury Officer / Treasury Officers.

4) Superintendent Finance Budget-1 Branch

5) Superintendent Finance Budget-2 Branch

6) State Information Officer/ NIC, Punjab Civil Secretariat, Chandigarh

Loy, Tlkhy

SuperiutendelCL\‘tr
Endst. No. 4/5/2021-1FP1/| [} /; Dated: Chandigarh: &7 / 09 / s01

A copy of the above is forwarded to the following for information and necessary
action:-

1) The Chief Secretary to Govt .of Punjab, Chandigarh.
2) The Resident Commissioner, Punjab Bhawan, New Delhi.

Srly Tl
Superintendergs

Endst. No. 4/5/2021-1FP1/|) - Gy Dated: Chandigarh: 07 } 07 }:101 )

A copy of the above is forwarded to the following for information and necessary
action:-

1) The Registrar, Agriculure University, Ludhiana.

2) The Registrar, Punjabi University, Patiala.

3) The Registrar, Guru Nanak Dev University, Amristar.

4) The Registrar, Punjab University, Chandigarh.

5) The Registrar Dr. B.R. Ambedkar Technical University, Jalandhar.

6) The Registrar, Guru Aangad Dev University Vetinary and Animal Science,
Ludhiana.

7) The Registrar, Baba Farid Medical Sciences and Research University, Faridkot

8) The Registrar, Guru Ravidas Ayurvedic University, Hoshiarpur.

Sndy Ty

3 Superintendent
b

Assistant Registrar (HRM)
IK Guiral Punjzb Technical University
Jalandhar




File No. FD-FP-2023(MBAL)/1/2020-4FP2

1/242825/2021
Government of Punjab
Department of Finance
(Finance Personnel-2 Branch)
Dated, Chandigarh: 06.09.2021
To

i) All Special Chief Secretaries, Additional Chief Secretaries,
Financial Commissioner, Principal Secretaries &
Administrative Secretaries to Government of Punjab;

if)  All Heads of the Departments of the State;

i)  All Commissioners of Divisions;

iv)  The Registrar, Punjab and Haryana High Court,

Chandigarh;
V) All Deputy Commissioners & District & Session Judges and;
vi)  Secretary, Punjab Vidhan Sabha.

Subject: Implementation of recommendations of 6th Punjab Pay
Commission - Grant of Mobile Allowance.

Sir/Madam,

| am directed to invite a reference to Government circular
letter No. 3/28/11-4FP2/612, dated 03.10.2011 and subsequent circulars
issued in this regard from time to time and say that the Governor of Punjab, after
due consideration of the recommendations of 6th Punjab Pay Commission, has
decided to grant a fixed monthly Mobile Allowance to the employees of the

Government of Punjab as per the following rates:-

S~ No. Level in the Pay Matrix Rate {in Rupees)
per mensum

3 Level 16-31 1000

2 Level 11-15 600

3 Level 1-10 500
2 The other existing terms and con itions for grant of Mobile
Allowance shall continue to be in force.
3. These orders shall be effective from the 1+ July, 2021.

Yours faithfully,

T an s GC/)

(Jaswinder Singh)

Under Secr
P B € h&lﬁgary

No. 1/242825/2021 Dated, Chandigarh: 06.09.2021

A copy each is forwarded to:-

(i) The Principal Accountant General (Audit) Punjab, Chandigarh.

(ii) The Principal Accountant General (A&E) Punjab, Chandigarh.
e

d“" b

‘_5st_ant Registrar (HRM)
- Juiral Punjab Technical University
..'2ndhar




File No. FD-FP-2023(MBAL)/1/2020-4FP2

No. 1/242825/2021 Dated, Chandigarh: 06.09.2021 ;
A copy of the above is forwarded to the Personal Secretary/ Chief

Secretary, Government of Punjab for information and necessary action.

‘ng

Under Secrepw

M € e

No.1/242825/2021 Dated, Chandigarh: 06.09.2021
A copy of the above is forwarded to the Secretary, Government of

Punjab, Department of Personnel for necessary action.

Under hecrct:ﬁy

pﬂn\’h\n

No. 1/242825/2021 Dated, Chandigarh: 06.09.2021
A copy is forwarded to all the District Treasury Officers/Treasury

Officers in the State for information and necessary action.

Jarnr A

u g (‘igz“gecre “iﬂry

No. 1/242825/2021 Dated, Chandigarh: 06.09.2021
A copy of the above is forwarded to the following for information
and necessary action:-

(i) Chief Principal Secretary/ Chief Minister, Punjab, Chandigarh.
(ii) Principal Secretary/ Chief Minister, Punjab for Information to
Hon'ble Chief Minister.
(iii) State Information Officer/NIC,, Punjab Civil Secretariat,
Chandigarh.
UnderSegretgry
No. 1/242825/2021 Dated, Chandigarh: 06.09.2021

A copy of the above is forwarded to the Director, Public Enterprises
and Disinvestment with the request that the requisite monitoring of these
instructions applicable on the organizations may please be ensured.

/ il it ]
Yoder Sssrgrary © /
[nternal Distribution:
(i) Directorate of Financial Resources and Economic Intelligence.
(ii) All Branches in the Department of Finance.
Assistant Registrar (HRM)

IK Gujral Punjab Technical University
Jalandhar




File No. FD-FP-203(SPPY)/3/2021-5FP2

1/242838/2021
Government of Punjab
Department of Finance
(Finance Personnel-2 Branch)
Dated, Chandigarh:06.09.2021
To

i) Additional Chief Secretary-cum-Financial Commissioner,
Department of Revenue, Punjab

i) Principal Secretary, General Administration, Punjab Civil
Secretariat;

Subject: Implementation of recommendations of 6th Punjab Pay
Commission-Grant of Special Pay to personal staff working in the
Punjab Civil Secretariat and Financial Commissioner Secretariat.

Sir/Madam,

1 am directed to invite a reference to Government circular
letter No. 3/10/10-5FP2/835, dated 23.12.2011 and subsequent circulars
issued in this regard from time to time and say that the Governor of Punjab,
after due consideration of recommendations of 6th Punjab Pay Commission,
has decided to grant the Special Pay to the personal staff at double of the
existing rates.

2 The Special Pay shall be admissible only to employees of
Punjab Civil Secretariat and Financial Commissioner Secretariat.

3 The other existing terms and conditions for grant of Special
Pay shall continue to be in force.

4. These orders shall be effective from the 1 July, 2021.

Yours faithfully,

(Jaswinder Sing

Under Secreta
T e ch:}h -

No. 1/242838/2021 Dated, Chandigarh: 06.09.2021

A copy each is forwarded to:-
(i) The Principal Accountant General (Audit) Punjab, Chandigarh.
(ii) The Principal Accountant General (A&E) Punjab, Chandigarh.

\}.‘/ Py e Chowlo

Assistant Registrar (HBM) g
K Gujral Punjed Technical University

Jalandhar




File No. FD-FP-203(SPPY)/3/2021-5FP2

No. 1/242838/2021 Dated, Chandigarh: 06.09.2021
A copy of the above is forwarded to the Personal Secretary /

Chief Secretary, Government of Punjab for information and necessary

action. _JM
g ta
e g0
No. 1/242838/2021 Dated, Chandigarh: 06.09.2021

A copy of the above is forwarded to the Secretary, Government of
Punjab, Department of Personnel for necessary action.

Under Secretﬁ
frn Fn Ehenw

No. 1/242838/2021 Dated, Chandigarh: 06.09.2021
A copy is forwarded to all the District Treasury Officers/Treasury

Officers in the State for information and necessary action.

Under Secretary
Mohun Chowla

No. 1/242838/2021 Dated, Chandigarh: 06.09.2021
A copy of the above is forwarded to the following for
information and necessary action:-

(i) Chief Principal Secretary/ Chief Minister, Punjab, Chandigarh.
(ii) Principal Secretary/ Chief Minister, Punjab for Information to
Hon'ble Chief Minister.
(iii) State Information Officer/NIC,, Punjab Civil Secretariat,
Chandigarh.
No. 1/242838/2021 Dated, Chandigarh: 06.09.2021

A copy of the above is forwarded to the Director, Public
Enterprises and Disinvestment with the request that the requisite monitoring
of these instructions applicable on the organization may please be ensured.

P T

iﬂw-\
Internal Distribution:

(i) Directorate of Financial Resources and Economic Intelligence.
(ii) All Branches in the Department of Finance.

Assistant Regg:(HRM)

IK Gujral Punjab Technical University
Jalandhar :




No.PTU/DR/HR/ L S
Dated: Aprij 30, 2013
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Basic pay+GP+S.pay)

ce Assistants:
f - "
L ecretarial (Special) pay to be r
e o eleased @ Rs 240/

. d . ~eVpmw.ef 1.10.2010 & Rs, 32

= : : +320/-p.m w.e.f1.12.201
' .e.f1.12.2011

I#te ant & Helper:;

SLcre*arfal (Special) Pay to be released @ Rs. 240/-p.mw.e.f 1.10 2010 :

ﬁ/ Deputy Registrar (HRD)
Regdhes s 7
b ' agistral (HRM‘

. L E Ml‘& Guiral Punjab Techn
Jalandhar

cal Unive iy
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LK GUIRAL PUNJAB TECHNICAL UNIVERGTTY JALANDHAR f 5
i (OFFICE OF REGISTRAR)

No. IKGPTU/ -2y itz 5¢ Dated: 08,08,2017

Notiflcation

the notifications of Punjab Gowt. in the LK
Gujral Punjab Technical Jniversity, issued from time to time,

In this regard it is clarified that the above said

notification was issued only for following
the pay and allowances o7 the IKGPTU employees,

4 (}F
Endst. No. IKGPTU/REG{Notmcat!on/ 1387349, Date: 08.08.2017
Cc to:
1. OSD to Vice Chancello: For information of Vice Chancellor

2. All HODs, IKGPTU
3. Deputy Registrar (HRD)
4. Deputy Registrar (ITS): For uploading on Website

5. File .
ﬁ/ : '_e i :
- arar (HRHD istra

""" s jnivers
Deputy Reg (a.JT“Cl“'a*L

K Guiral Pum

{alandngl -

HRM) ity
Reg\svaﬂ .o U
Depuyy Al

i Gufa PP
Jalandnel
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No.4 | 7 /09-2FP1/ 374
GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(FINANCE PERSONNEL BRANCH-1)
Dated: Chandigarh the: 12" August, 2009

Ali Heads of Departiments,

Commissioners of Divisions,

Registrar High Court of Punjab and Haryana,
District and Sessions Judges and

Deputy Commissioners in the State,

Subject: Implementation of the recommendations of the Fifth Punjab Pay

Sir,

Commission - House Rent Allowance.

I am directed to address you on the subject cited above and to say that in

pursuance of the recommendations of the Fifth Punjab Pay Commission the Govemor of Punjab
is pleased to take tha following decisions:-

{i) The revised classification of cities/ lowns in the State, for the purpose of grant of

House Rent Allowance ane the admissible rate of House Rent Alliwance to Govarnment
employees shall be as under:-

Sr. | Population of City/Town Cate | House Rent

No. gory | Allowance
(% of Basic
Pay)

(1) | 50 lakhs and abg e A 30

ii) | 5lakhs and apovo but less than 50 lakhs B 20

(i) | 50,000 and abos » bul less than 5 lakhs ¢ 125

(iv) | Less than 50,000 incluging villages and unclassified areas e 10

(i The elgibility for the grant of House Rent Allowance to the employees shall be

delermined with reference to the place of posting of the employees. The city of Patiala and
Bathinda will be categorized as B-1 and House Rent Allowance @ 15% of the Basic Pay will be
admissible o the employees of these 2 cities.

{ii} The oiher existing terms and conditions regarding grant of House Rent

Allowance shall continue to be in force.

2 The above decisions shall be effective from the 1* Augus: 2009
Yours faithfully,
(Gurmail Singh )
Unde - Secretary Finance
No.4 /7 /09-2FP1/ 375 Dated the 12" August, 2009

Endst. No.4 /7 /09-2FP1/ 376

A copy cach along with a spare copy is forwarded lo:-
{i) The Accountant General (Audit) Punjab, Chandigarh;
{iiy The Accountant General (Accounts and Entitlement), Purjab, Chandigarh.

{Gurmail Singh )
Under Secretary Finance

Dated ths 12" August, 2009

A copy each is forwarded to:-

(i) The Secretary to Government of Himachal Pradesh, Depariment of Finance,
Shimla;

{ii) The Financ: Secretary, Chandigarh Administration, Chandigarh;

(i) Allthe District Treasury Officers/Treasury Officers/ In the State for infermation
and necessary action.

{iv) The Direcitor ( E & G) Ministry of Finance, Department of Expenditure, Pay
Research Unit, New Delhi,

Superintenden®
o (ARM) : I
Depuly R?ﬁ} at :,f_agnsi\ia‘”\rmwemw Dapuly Rﬁg‘s’fw %ﬂn?ca%meﬁ\ﬂ
1K Gujrat ¢ ,A/ \\"/ K Gu'\[a\ PUﬂ\ab |

 jplandn® Jalandnar




e ¥

q Allowance at the rates meptioned below;-
'SrNa. | Category of Employees |  Rate per mensem ]
o USRS WA e : SRS 5 B et AR
e . Group- A 500 1
43, F T Growk® it e AN L
55— e P ]
4 | e S Group- D 5 ; 100

No.37282011-4FP /61 &

GOVERNMENT OF PUNJAR
DEPARTMENT OF FINANCE
(FIINANCE PERSONNEL -2 BRANCH)

Dated, Chandigarh, the 3rd October, 2011

All Heads of Depanments,

Commissioners of Divisions,

Registrar, High Court of Punjab and Haryana,
District and Sessions Judges and

Deputy Commissioners in the State.

subject  lmplementation of the recommendations of the Fifth Punjab Pay Commission
~Gran: of Mobile Phone Allowance.

Sir,
I am directed W invite a reference to the subject cied above and to say that after cffreful

consideration of the recommendations of the Fifth Punjab Pay Commission, the Govemor of Pu 15
pleased to decide that the emplovees of the State Government shall be entitled to a fixed Mobile #honc

e e e e e o e e S — i oot 3 A 4 S s e i e b i sl

i

The grant of Mobile Phone sliowance shail be subject to the following conditions.-

{a) ire emplayees will have to provide mobile numbers on which their superior or genfial
public can contact them for official work. These numbers can also be hosted cn any
Governmeant wcb;he

{b) [hose cmployees who are already enmtled 1o Mobile Phone Facility may clect 10 retfin the

same. In the case of such employees, the unutilized amount, if any, on their resiffential
telephone will be allowed to be adjusted against their higher utilization of the fobile
phone services,
{c) The payment shall be made alongwith the salary of the employees.
3 These orders shall be effective from the 17 October, 201!

; Yours faithiully, 1
ooutyRogsvar (HRW) Tath e 1
Msw‘w )dwm E:'g'ufmwuniabw‘“ ( JASBIR KAUR ) :
P .h =

J3iandhar A/ Under Sacr?r Finance
\b—— : Ja iy




Page Lot 2

File No. FD-FP-2023(MBAL)/1 2020-4FP27

1/89494 /2020 _ [
Government of Punjab 2

Department of Finance &

(Finance Personnel-2 Branch) g

Dated. Chandigarh: 13.10.2020 l ~

To |1 r

i) All Sperial Chief Secretaries, Additional Chiel Secretaries, Financial ,
Commissioner, Principal Secretaries & Administrative Secretanes o

Government of Punjab: \ g

ii} All { the Departments of the State: ! g
missioners of Divisions; Q

!\;) trar. Punjab and Haryana High Court, g E’:
rh. =

Ml Deputy Commissioners & District & Session Judges and,
Secretary, Punjab Vidhan Sabha [

\ ! 1l
Amendment in Mobile Phone Allowance. '

m‘"- I g

.
I am directed to invite a reference to Government circular fetter No.

SRR R i

g TR

FD-FP-2023(MBAL)/1/2020-4FP2/1/55060/2020 Dated 27.07.2020 vide which the fixed

Mobile Allowance admissible to employees of the State Government was reduced and
say that the Government of Punjab, alter careful consideration, has decided to withdraw 3*
the above said mstructions dated 27.07.2020 and restore the fixed Mobile Allowance
admssible to employees of State Government as follows:- | &
T8 TS Group af Employees " Rate per mensem | §
oS T S SRR U SERSRSE | SENEEIE B
b 500 | §
& Y ’ B Giroup = # £ L | &
L 3 L Group - C 250 b 45 :
2 Group - D SOANEY I
| B
2 The other terms and conditions or instructions already issued in this regard
shall remain unchanged.
3. These orders shall be effective from the 1 November, 2020,
&/ : Yours faithiully.
{Harwinder Singh) ~ ~
}‘p" & Under Secretary
No FD-FP-20Z3{MBAL)12020-4¥F2 Dated. Chandigarh: 13.10.2020 ¥
A capy each is forwarded 1o REQ\S \
(i) The Principal Accountant General (Andit) Punjab, Chandigarh. ‘)\M 2\ Pun \ T
(if) The Principal Accountant General (ASE) Punjab, Chandigarb. K Guf ‘
F Jatandnal
fv-uuu. i
Undec osee ;
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» Haryana, Chandigarh,
nt thncr:l Hlmachal I’rudcs.h Shimla,

oty \Coountany General, Office of the Accounian,
inion Ternton' Sector |7, Chandig

garh,
Seéretmy Punmb Vidhan Sabig.

Districe 7 re.tsur} Officers and Treasypy
ant Pay and Accounts Offia er, Punj

BII0NS and P en-»mner s Wi ermr
tor, Public Relations,

‘ '}\ccoun!ant. Reserve Bank of India. Department o Governmeny and
ts.Central Oilice C-7, Bandra Kurla Complex. Pose Box No. 8143,
Mumbai.

‘ - f P
~H oy

General, Himachal pragen

Superin tendent
Vo e
Dated, ¢ handigarh: i q. ). 62

a_bnve is forwarded 1o the following for mformation ang necessary

C 'EC uoﬂ Parhﬂmum S:f ‘L:, SLaie Bugl: Ufh]dl-a Nb'\"’DLI""

(i; S Bankmg State Bank of p. Patiala) HO. The Al

'tau'Overscas B.'mk Showroom Nos. il-13, Maghya Marg,

; of: India, Regiona Office, 427.A Gk, umarMand;

Regiona; Office, |, Queens Road, Civit

2l Office P o 113, 68-69 Bank
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fi“ Gujral Punjab Technical University
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- LK Gujral Punjab Technical University, Jalandhar
Department of Human Resource Management

IKGPTUIARIHRM/!_’"?O Y - Date: /2. / j/ Z: 14
Office Order

Subject: Policy regarding Leave Rules for Faculty of IKGPTU.

As approved by the Vice Chancellor on 25.02.2019, the amendment in point No. 14
(a) I of notification No. IKGPTU/REG/N/01 dated 01-01-2018 with regards to casual
leave granted to a whole time permanent teacher of the University is hereby re-
notified as under inline with Punjab Govt. norms. '

Casual Leave:

A whole time teacher of the University shall be eligible for casual léave each
year as mentioned below:

(a) To employees with 10 years service or less -10 days
(b) To employees with more than 10 years service

but iess than 20 Years service -15 days
() To employes with over 20 Years service -20 days
(d) To all femal= Teachers irrespective of their

length of service -20 days

\r}}@\\"\

Parvesh Kumiar Aspa

Assistant Registrar { HRM)
n-
Cc to: M
. \9
1. I/C Secretariat VC office-For infocf VC.- Cﬂﬁ\ /\?T?P
2. Registrar- For information pl. |
3. All HODs of the University—Teaching/Non-Teaching
4. DR(Computers) to upload on University website f 3/2‘ f fct
5. Deputy Registrar (HRM) '
6. File,

éﬂ‘:_f; ARM) Uﬁs\iﬂﬁ'\'ﬁ’

& %}; WAL A %g
e' T Do
Vi

N cn‘\"-.‘.-j ] d':, \\:\.,‘Nc?\
\ _\;"J'\“i\ ;
Registrar (HRM) vy O
?Kegl?ra\ Punjab Technical University .

Jalandhar



LK. GUJRAL PUNJAB TECHNICAL UNIVERSITY

Estd. Under Punjab Technical University Act, 1996
No. I of 1997)

(Punjab Act

It

. IKGPTU/Reg/N/ 01 Dated :6L.01.2018

NOTIFICATION

Sub:  Policy regarding Leave rules for faculty of IKGPTU.

=

\S fraroved by Vice-Chancellor on 29.12.2017, following leave rules for faculty and other
iCd

mic staff members of 1K Gujral Punjab Tecnnical University are hereby notified.

et

-eaﬁre in the case of University Teachers and other academic staff members:

*. In these Rules:

qa Leave includes “Casual Leaves’, “Special Casual Leave”, "Duty Leave’, "Earned
Leave", "Half Pay Leave", "Commuted Leave”, "extra-Ordinary Leave', "Leave not

f

due’, "Maternity Leave', “Child care Leave", "paternity Leave", “Study Leave”
"Sabbatical Leave". :
(b) "Earned Leave" means leave earned on the basis of actual service rendered
including the vacations.

) "Half Pay Leave" means earned in respect of completed years of service calculated
accordingly to the rules hereinafter contained.

(d) “Commuted Leave" means leave as provided hereinafter.

(e) "Completed years of service" means continuous service of the specified duration
} under the University and includes periods spent on duty as well as on deputation
“ with Government and leave including Extra-Ordinary Leave, unless otherwise

provided.

1Note: Notwithstanding anything contained in these rules, medical leave in respect of

teachers in the service of the University on the date immediately preceding that
on which these revised rules come into force, will be accounted for separately
‘ and granted according to the rules, which were immediately previously in force.

Right of Leave

Leave cannot be claimed as matter of right and when the exigencies of service so
demand, leave of any description may be refused or revoked by the leave sanctioning
authotity. In case a teacher is recalled to duty before the expiry of his/her leave, such
recall to duty shall be treated as compulsory in all cases. k f\

1
1. K. Gujral Punjub Technical University. Jalandhar T
‘ Jalandhar Kapurthala Highway, Near Pushpa Gujral Science City, Kapurthala - 1441603

Pi. No. 01822 - 662521, 662501 Fax No. : 01822-255506, 662526, Emuil : rgiﬂm’@’m.acggge dafts

ot HRM) o versy T
pepuy ?ﬁg.\ian?i’““m@\mw _ Denuty Registrar (HRM)
A R DR suiral Puniah Tachnical Universily
1ananal ;
la\af\‘ T \}/ /L
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Earning of Leave

Except as otherwise provided in these rules, leave shall be earned by period spent
on duty only.

Commencement and Termination of Leave

Leave ordinarily begins from the date on which leave as such Is actually availed of
and ends on the day preceding on which duty is resumed.

Sunday or other public holidays (except vacations) may be prefixed as well as
suffixed to leave, except in case where for administrative reason, permission for
suffixing, prefixing holidays to leave Is specifically withheld.

Note: Teachers are normally ex;:ected to be present on the last day of the term and

on the opening day of the term after a vacation. However, in exceptional or
special circumstances, combination of vacations might be allowed to any kind of
leave except casual leave. -

Return to Duty on Expiry of Leave

Except with the permission of the authority which granted the leave, no person on
leave may return to duty before the expiry of the period of leave granted to him.

Combination of Leave

Except as otherwise provided in these rules, any kind of leave under these rules
may be granted in combination with or in continuation of any other kind of leave.

Grant of Leave Beyond the Date of Retirement and on Resignation

No leave shall be granted beyond the date on which a teacher must retire, provided
that a teacher may be paid equivalent of leave salary in respect of the period of

earned leave at his credit at the time of retirement on superannuation subject to
the following conditions:-

The payment of cash equivalent of leave salary for earned leave shall be limited to
maximum of 300 days.

In respect of a teacher who retires on attaining the normal age prescribed for
retirement under the terms and conditions governing his service, the authority
competent to grant leave shall suo-moto issue an order granting cash equivalent of
leave salary for earned leave, if any at the credit of the teacher on the date of his
retirement subject to maximum number of 300 days. The cash payment for
unutilized earned leave shall include pay and allowances.

Pravided further that a teacher who is retired by the University by giving him pay
and allowances in lieu of notice, cash equivalent of leave salary shall be allowed

only for the period of leave excluding that period for which any allowances in lieu of
notice have been allowed:

& \
‘ \¢
5 g B.\ l/% : Page 2 0f14
Deputy Registrar (HRM) : Lot .
I Gurral Puniah Tachnical University Deputy Registrar HRM)
Y 1K Gujral Punjab Technical Um@

Jatandhar
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(6)

Where the services of a teacher are terminated by notice or by payment of pay
and allowances in lieu of notice or otherwise in accordance with the terms apd
conditions of his appointment, he may be granted suo-motto by the authority
competent to grant leave, cash equivalent in respect of earned leave at his credit
on the date on which he ceases to be in service subject to a maximum number of
300 days.

. If a teacher resigns or quits service, he may be granted suo-motto, by the
authority competent to grant leave, cash equivalent in respect of earned leave at
his credit on the date of cessation of service to the extent of half of such leave at
his credit, subject to a maximum of 90 days.

If the teacher remains absent without leave or overstays his/her leave, he/she
shall forfelt his/her entire salary for the period of absence; and if he/she remains
absent without leave or overstays his/her leave for more than one week in India
or for four weeks abroad, his/her office shall be liable to be declared vacant after
following due procedure and giving adequate opportunity to him/her to explain
his/her position and he/she shall be liable to pay an amount equivalent to his/ner
salary in lieu of notice for the prescribed period. However, the competent
authority may grant exemption from such recovery on the merit of the case.

Conversion of One Kind of Leave into another Kind.

At the request of teacher, the sanctioning authority may convert any kind of leave
retrospectively into leave of a different kind which was due and admissible to him
at the time the leave was granted, but the teacher cannot claim such conversion as
3 matter of right. x

The conversion of one kind of leave into another, shall be subject to adjustment of
leave salary on the basis of leave finally granted to the teacher, that is to say any

amount paid to him in excess shall be recovered or any arrears due to him shall be
paid.

Note: Extraordinary Leave granted on medical certificate or otherwise may be

converted retrospectively: into leave not due subject to the provisions of Rules
14(h) (Leave not due).

Re-joining of Duty on Return from Leave on Medical Grounds.

A teacher who has been granted leave on medical grounds will be required to

produce a medical certificate of fithess before resuming duties in such manner and
from such persons as may be prescribed.

In c:_:se of leave on medical certificate, if the day on which employee is certified
medically fit for re-joining duty happens to be a holida s), he/she shall be

- \ \
9 ) Page3ofia
L) =
Deguty Registrar (H .
1 foie) Puiah Tachnial University
b ,
S Deputy Registiar (HRM)

IK Guiral Punjab Technica

Jalandhar
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automatically allowed suffix such holidays’ to his medical leave & such day(s) shall
not be counted as leave.

Prefixing and suffixing holidays to leave other than leave on medical grounds shall
be allowed automatically except in case where for. administrative reason,
permission for suffixing/ prefixing holidays to leave is specifically withheld.

9. Sanction of Leave. : . :
Leave should always be applied for and sanctioned before it is taken except in case
of emergency and for satisfactory reasons.

10. Leave Account:

The leave account should be maintained for each teacher in the
Department/Faculty concerned.

11. Balance of Leave:
The order sanctioning earned leave/half pay leave to a teacher shall thereafter
indicate the balance of such leave at his credit.

12, Leave year:
The leave year means a calendar year i.e. January to December,

13. Counting of leave of temporary service:
Continuous temporary service followed by permanent service without any break
shall be included in permanent service for the purpose of computation of leave.

14, Kinds of Leave admissible to Permanent Teachers:-

Permanent teacher is a faculty member who has been cenfirmed by the University
after successful completion of his/her probation period.

The following Kinds of leave would be admissible to permanent teachers:

(i) Leave treated as duty: Casual Leave, Special Casual Leave and Duty Leave.
(i) Leave earned by Duty: Earned Leave, Half Pay Leave and Commuted Leave.
(i) Leave not earned by Duty: Extra Ordinary Leave and Leave not due.

(v) Leave on ground of Health: Maternity leave and Paternity leave.

(V) Sabbatical leave, Study leave and Child care leave.

The Board of Governors may in exceptional cases grant, for the reason to be recorded,
any other kind of leave subject to such terms and conditions as it may deem fit to

impose,

(2) Tasual Leavé

I

A whole-time permanent teacher of the University shall be eligible for casual
leave as approved by University inline with UGC norms L.e
leave year (January-Dec mber).

&VQ ' Pagedofl4

- 08 casual leaves per

Deputy Registrar (HRM)
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Note:

(1:3

Casual Leave cannot be carried over to the next Ieave-year. B
Casual leave cannot be combined with any other kind gf leavg except
leave is granted on account of sickness supported by medical certificate.

A teacher on casual leave cannot be treated as absent from duty and his pay

shall not be intermitted.
Public Holidays and Sundays falling in between the Casual Leave shall not be

counted as part of Casual Leave.
Half day casual leave can be granted. ; ;
Casual leave not exceeding five days can be availed at a time.

During the year &f joining a teacher shall be entitled for Casual Leaves in .
proportion to his/her month of joining during a calendar year.

(b) Special Casual Leave

Special Casual leave, not exceeding 10 days in a leave year, may be granted to
a teacher for following:

i.  To conduct examination of a University/ Public Service Commission/Board
of examination or other similar bodies/institutions; and
ii. To inspect academic institutions attached to a statutory board, etc.
ii.  To participate in literary, scientific, educational, symposia, cultural, athletic
activities.

In computing the 10 days’ leave admissible, the days of actual journey, if any,
to and from the places where activities specified above, take place, will be
excluded. 2

In addition, special casual leave to the extent mentioned below, may also be
granted:

I.  To undergo sterilization operation (vasectomy or salpingectomy) under
family welfare programme. Leave in this case will be restricted to 6
working days; and

To a female teacher who undergoes non-puerperal sterilization. Leave in
this case will be restricted to 14 days.

Special casual leave cannot be accumulated, nor can it be combined with any
other kind of leave except casual leave, It may be granted in combination with
hptidays or vacation by the sanctioning authority on each occasion;

Special casual leave shali be applied by applicant following the same process as
that of Casual Leave alongwith a copy of invitation for service to be rendered or
event to be attended. It shall be mandatory for a teacher after availing the
special casual leave to submit a proof of attending the event/activity for which

the leave was applied. &/ o
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(c) Duty Leave
1. Duty leave maximum 30 days in 8 leave year may be grantef

i. Attending conferences, CONgress, symposia/refreshel .
d/or with the pen.

seminars on pehalf of the University an
University.

ii. Delivering lectures in in
institutions or Universities re
Vice-Chancelior.

fi. Working in sanother India
inctitution or organization W

iv. Participating in @ delegation
Central government, State Government,
other academic body; and for performing any other duty assigne
University.

1. The duration of leave should be such as may be considered necessary by the

sanctioning authority on each occasian.
. The leave may be granted on full pay.

Provi ; .
ﬁ;«;t:g?atshgt t;f the teacher receives a fellowship or honorarium or any other!
sistance beyond the amount needed fi pe |
. or normal expenses, h ’
ma "
y be sanctioned duty leave on reduced pay and allowances. e he:

IV. Duty Leave ma '
y be com i
rondi kg bined wnF_h earned leave, haif-pay leave or extra-|

stitutions and Universities at the invitation of suu. |

ceived by the University and accepted by the |

n or Foreign University, any other agency,
hen so deputed by the University |
or working on 3 committee appointed by the

the UGC, a sister university or any
d by

V. Duty leave should i
be given aiso fi i
R AR or attending meetings in the UGC, DS
NGO. r invited to share expertise with academic bodie o DS{', etc
_— - S, government or |

shall be
. granted to
during probation pen_oaftend Refresher coyrga /Go

4) Duty le
ave shal| : C/Short
com not be ayaj . Term
Petent authority, availed without the prior 2
Proval of v;
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(d) Earned Leave
Earned Leave admissible to a teacher shall be:

[ 1/30" of actual service including vacation; plus
L 1/3% of the period, if any, during which he/she is e
during vacation.
Note:

quired to perform duty

1) For purpose of computatidn of pe
casual, special casual,and duty jeave shall be excluded.
2) Earned Leave at the credit of a tea

Earned leave exceeding 60 days may, however, be sanctioned in case of higher
study, or training, or leave with medical certificate or when the entire leave, or

portion thereof, is spent outside India.

be reckonad as leave in calculating the maximum amount of leave on average pay

which may be included in the particular period of leave.
4) In case where only a portion of leave is spent outside India, the grant of leave in
excess of 120 days shall be subject to the condition that the portion of leave spent

in India shall not, in the aggregate exceed 120 days.

teaching staff as applicable to the employees of the State Government.

Provided earned leave taken as leave preparatory to retirement can be availed upto
maximum number of days as decided by the University from time to time. However,
no leave for privale employment except with Public Sector Undertaking of
Government of India/Punjab shall be granted.

(e) Half-pay Leave

!C-l:lf-;:ay leave admissible to a permanent teacher shall be 20 days for each
. m; eted year. of service. Such leave may be granted on medical tertiﬁcate fi
gistered medical practitioner, for private affairs or for académic purposes i

Note: A completed year of service mean
under the University and includes
extraordinary leave.

: S continuous service of specified durationl
periads spent on duty as well as leave including

(f)  Commuted leave

permanent ,
nent teacher subject to the following conditions: i
é%: A \
' el
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riod of actual service, all periods of leave except

cher shall not accumulate beyond 300 days. The |
maximum earned leave that may be sanctioned at a time shall not exceed 60 days. |

3) When a teacher combines vacation with earned leave, the period of vacation shall |

5) Encashment of earned leave shall be allowed to non-vacation members of the




N
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: i imum of 240
1. Commuted leave during the entire service shall e limited to @ Ma

days;
B The total duration of earne
it exceed 240 days at a time. RS
1 r\;\?hen commuted leave is granted, rwice the amount of such leave sha
debited against the half-pay leave due; and
Iv. No commuted leave may De granted under thg pr .
competent to sanction leave has reasons to believe a

to duty on its expiry.

d leave & commuted leave taken in conjunction shall

ovision uniess the authority
the teacher will return

(g) Extra-Ordinary Leaye
L Apermanent teacher may pe granted extra-ordinary leave:

i. When no other leave is admissible, or S o
i, When other leave is admissible and the teacher applies in writing for the

grant of extraordinary leave.

. Extre-ordinary leave shall always be without pay and allowances. Extra-
ordinary-Leave shall not count for increment except in the following Cases:

i Leave taken on medical certificate.

ii. Cases where the Vice-Chancellor is satisfied that the leave was taken due |
to causes beyond the control of the teacher, such as inability to join or
rejoin duty due to civil commotion or 2 natural calamity, provided that the |
teacher has no other kind of leave to his credit. |

ii.  Leave taken for pursuing higher studies and

iv. Leave granted to accept an invitation to @ teaching post or fellowship or '
research-cum-teaching post or an assignment for technical or academic
work of impaortance.

IiL. Extra-ordjnary Leave may be combined with any other leave except casual leave
and special casual lzave, provided that the total period of continuous absence |
froqn duty on lgave (including period of vacation when such vacation is taken in |
1coruur_u:tv:m with leave) shall not exceed three years except, in cases where |
eave is taken on medical certificate. The total period of leave from duty Shéfl in
no case exceed five years in all during the entire period of service |

IV. The authority empowered t |

0 grant leave may commute retrospecti jods |
of absence without leave into extra-ordinary leave, P penodsi

(n) Leave Not Due

L : 3 . .
Leave riot due may, at the discretion of the Vice-Chancellor be granted to a |

permanent teacher' for a i [

- period not exceeding 360 d i '

o ok ays during the ire |

rvice, out of which not more than 90 days at a time and 1 daygfs in alf?lfl:e'
Y

m .
_PageBof1a

o+ Toennical Universply Regisizar (HRM)
ab Tec IX Gujra! Punjab Technical University




i inst the
be otherwise than o medical certificate. Such leave shall e debited agd

& half pay-leave earned by him/her subsequently-

nless the Vice-Chancellor is satisfied that

' . _ 'Leave not due' shall not be granted U ; 4
; as far as can reasonably be foreseen, the teacher will return to duty on th

expiry of the leave and earmn the leave granted.
g’ is granted shall not be permitted to tender

[II. A teacher © whom 'Leave not due’ | : .
his resignation from service o long as the debit balance In his/ner leave

account is not wiped off by active service, o he/she refunds the amount paid to

him/her as pay and allowances for the period not SO earned. In a casé where

retirement is unavoidable on account of reason of iliness incapacitating -that
teacher for further service, refund of leave salary for the period of leave still to

be earned may be waived by the Board of Governors.

Provided further that the Board of Governors may, in any other exceptional
cases waive, for reasons to be recorded, the refund of leave salary for the |

period of leave still ©0 be earned.

(i) Maternity Leave

. Maternity leave on full pay may be granted to apermanent woman teacher on
full pay for a period not exceeding 180 days. ,
provided that no leave under this Rule shall be granted to a weman teacher
who has two or more living children.

. Maternity leave under this Rule may also be granted in cases of miscarriage |

including abortion, subject to the condition that the total period of maternity |

leave on account of miscarriage/abortion should be restricted to 45 days in the
entire career of a female employee& application Is supported by a medical |

certificate from such persons as may be prescribed by UDNersltv .

L :Waternity Leave may be combined with leave of any ather kind, except casual i
;raaﬁ;edbgt{th? rI:zr:we applied for in continuation of maternity leave may be |
& i1 R
5 y if the application is supported by a medical certificate.

:;nfeaavi ;n lcogtinuat’u:::n of maternity leave may also be granted in case of iliness
wly born baby, subject to production of medical certificate to the effect A

(1) Child Care Leave

Women teacher havin
taking care of their m
years (730 days) ma
period. In the cases,

g minor children may be granted

;ng; chiidren. Child care feave for a maxim

o grantec_! to the women teachers dy R
e the child care leave is gran : P g

ted more than 45 days, the
el
ﬁ ‘ ‘

leave upto two years for
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s due to retire
h i within
of study leave. he/she is expected to return tg duty after Hhis Ex,:‘rf
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acher with intimation to the

UGC.

: wement |
(k) paternity Leave s

paternity leave of
of their wWIves, an

teachers during the confi

e
graﬂt&d s children. |

15 days may be 4 only upto WO

d such leave chall be grante

4 Assistant
{) Study Leav e entry level appointees 25 7
e C

Director of Physical Education aridl:‘iir:!:rtosf
nuous service, O pursue @ special

[ iversity or to make a
/her work in the un ity et

 Study leave may :
; professor/Assistant Liprarian/Assistant -
after a minimum of three_yeTrs (:jf tco:is
irectly relatec to . : .
Smd; ?rsguezsa;:ht:;rvan?r’)us aspects of university organization and
special st _

i wing full plan of work. . oot of grantind
I Z?nggto?og;he t‘;’erms- contained in Clause of Study Lea;g, -in“:;sim“e ingservlce |
' study leave with pay for acquiring Ph.D: in a relevant discip .

the number of years to be put in after entry .would be a mmimun;;fz: ?r:gﬂ:n
vears of probation specified in the university statutes cONCErnEd, g ’
mind the availability of vacant positions for teachers aqd other cadres
University, so that a teacher and other cadres entering service without Ph.D. 01
higher qualification could be encouraged to- acquire these qualifications in th
relevant disciplines at the earliest rather then at a later stage of the career.

. The paid period of study leave should be for three years, but two years may b i
given in the first instance, extendable by one more year, if there is adequa
progress as reported by the Research Guide. Care should be taken that th
number of teachers given study leave, does not exceed the stipula
percentage of teachers in any department. Provided that the BoG may, in the

special circumstances of a case, waive the condition of two years sarvice bein ;
continuous. ' |

. l"
Explanation: In computing the length of service, the time during which a
PEISON was on probation or engaged as a research assistant m red ‘
provided: e 3y be reckoned,

1) the person is a teacher on the date of the application:
2) there is no break in service; and :
3) the leave is requested for undertaking the Ph.D. research work

IV.  Study leave shall be
ranted
Chancelior. " by the BaG on the recommendation of the Vice-

Study leave shall not be
years of the date on whic




«« career. Provided
: ing one's Car .

~ted not more than twice du;y g:t%a\.fe admissible during
vl Study leave may be grztances the maximum of st ‘
' der no circum ' ve years. itted to alter’

gl ice should not exceed i leave, shall be perm the prior
the entire serv ho has been granted study rch without
- wno

ramme of resea apared
bstanially the courss g E?te Etzzgcourse of study falls short of stu
- the event,
he BoG. In

: onclusion
: immediately on the ¢
et OF + the teacher shall resume duty mshn;esoG to treat the period 0
s sanCtIOﬂEd; study, unless a prior approval of

h course 0O . ined.
s | as ordinary leave has been obtain below
shortfall a £ sub-clauses (i) L

: ovisions 0 r at
- SUb;elc[t :;ythfpp;q,bwo years extendable by one yea
on fu

' 5 istance that 3
s ¢ scholarship, fellowship or other financlal assistan
IX. The amount of SC P,

t preciude his/her bein
- teacher, granted study leave, has been awa_rdzfsi V;itlxlt ntohepschalarship. etc.,
G granted study leave with pay and ?Ilo(‘j?tgrcmining the pay and allowance 0
oo shatuze t::kaiz irr::yac;: ugrta:ted The Foreign schoiarsf.?iplfellowshi
:252 !:L;Zesest of;/ against pay only if the fellowship is above a specified amoun
P which shall be determined by the UGC, from time to time, based on t_he cost
living for a family in the country in which the study is to be undertaken. In th

case of an Indian fellowship, which exceeds the salary of the teacher, the salar
would be forfeited.

study leave may be granted
the discretion of th

extraordinary leave or vacation, provided that the eamed Je
the teacher shall be avalled of at the discretion of the teache
selected to a higher post during study leave, wi
get the higher scale only after joining the post
XL. A teacher granted study leave shall
r?f/th: university may be eligibfe o ¢ .
d €/she would have €arned in the cg i
t e/she ha
; udy leave, np teacher shay however, pe eligible g d not pro
XII StC!:.'mentg_ receive arregrs of"F'
: Udy leave shajj count a ' '
s : S Service for pension ;
& growdeo the teacher joing the University on the o /§Ontgzbl_.it0fy Provident fyng
‘ nn:dy leave granteq {0 & teacher shall be dee xg;ry OF his/her study leave :
Ol availed of within 1 : fhed to be E . |
granted has peen, 2. i Of its sanction Provig e”ﬁ‘df{ggase ikis 1
X1V S0 Gancelleg, the here sy
tEaCher Val'!ing hu’n‘ i £ rrnaa Iy %feave
| | shall serve th Univg = /herself of study Jea I for such feai?gu
I | t0 maximy Sity Continuousjy double th S1take that e
m three Years t be g ,She
. duty after the exn: Calculatey frq th 2 ._,-y leave
| | XPiry of the € Gate of p
| ] After the Cave has 4 Sty leave, Is/her resumi
i ' hrmself/herse[f of the | ~<n net ed, B
€ eavEl EXGCU a "1 befo
00nd in fayg, of th "€ avalling
SISity, bindin
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HRM) et &25
nnical University

f the conditions laid down in sub-clause |
rty to the satisfaction of the Finance

r a guarantee by a

chers for the amount
nce with sub-clause

himseiffherseif for the due fulfillment ©
above and give security of immovable prope
Officer or 2 fidelity bond of 2
scheduled bank Or furnisn security of two ‘
which might become refundable © fhe university In 3

(XIV) above. ‘ :
submit to the Registrar, SiX

wyvi. The teacher shail ‘
hisfher studies from his/her supervisor
ithi e month of the expiry of every S

report shall reach the Registrar within on ;
months of the study |eave. If the report does not reach the Registrar within
specified time, th¥ payment of leave salary may be deferred till the receipt

such report.

permanent tea
ccorda

Note:
- !
A teacher: :

1)  who fails to rejoin the service of the University on the expiry of his Study
Leave, or ‘ ;

2) :fgn:g‘:;t:ins t;t;e sewif;e of thfa University but leaves the service Withﬂut

% Lo withii " pre.scnbed pgrlod of service after rejoining the service, or
i) e said period is dismissed or removed from the service

e niversity, shall be liable to refund to the Unf&érs;ity the émn - of

" e sailary:r. and allowances and other Expen;ég inCUrred’ T
paid to him or on his behalf in connection W*tfime courson-??, eacher
HHEe course of siudy. |

Provided that if a teacher had served i ' y

;22: ?:flisgetperiod of service undéfif:z ;f;ig.r;i;erSIFYifo et

o hc; sth; University half of the amdunf- calcu

shall be liabl e wjth. v

g e to pay the University

ol dllowances last drawn as
Sity in connection with the coy

an amount equivalent t
well as other exa 5

580 :
Explaﬂatfon; f study.
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2) A teacher who is on Sabbatical Leave could not take classes. However, if
the Professor on Sabbatical Leave so desired he could guide research
students and carry on research work himself during the period of .

- Sabbatical Leave. |

3) A teacher who is on Sabbatical leave should not attend the staff meeting, |

as well as other meetings of the Departmental Committees including the

Departmental Selecticn Committees etc.

15. Leave Performa(s):

The following leave performas are included as Annexure-I:
s
I. Lleave performas for casual leave/special casual leave/restricted/
compensatory/Station Leave/Duty leave/Earned Leave
II. Medical
III.  Paternity Leave/Maternity Leave
IV. Request for attending National/International Conference/Workshop/Short Term
Course/Seminar
V. Joining report in case of earned leave/Half Pay Leave/Extra Ordinary
Leave/Commuted Leave/Medical Leave

16. Leave in case of faculty & other academic staff appointed on Adhac/ "
Contract/Temporary /Part-time basis. i
Faculty & cther academic staff appointed on Adhoc/Contract/Ti emporarv/Part-nme

basis shall be allowed for Casual Leave only on the same pattern as that |
permanent teachers.

Endst. No. : IKGPTU/Reg/N/d2- 0S5 Dated:0/.01.2018 l'

A Copy is forwarded to the following:

- 08D to Vice Chancellor: For information of Vice Chancellor
- All HODs (Teaching & Noen-Teaching)

- DR(ITS): For upload on website
DR (HRD): For information
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+ Applicant Name (Employee Code)

Designation

.| Department

IKG PUNJAB TECHNICAL UNIVERSITY, JALANDHAR

Application for Casual Leave/ Special Casual Leave/ Restricted/ Compensatory/
: Station Leave/ Farned Leave

eave rmed Leave

................................................................................

................................................................................

gy
. | Leave applied for ! Days.......... DBtRd-FIOm........coiisisused RO ol onin
fpo . 0 e SRS USRS AR SR e
. | Station Leave (if required) Yes / No
Ah ook SRR RSt st 4 S A
(Signature of applicant)
Adjustment
[TDate | Time duration and Period No. | Room No. | Assigned to Signature | |
| (eg.,10am-12/2,3) |
| .
H 8 S S ol |
=4 ST B T 1 |
e ARG l |
Details regarding CL (8)/ SPL (10) (Tick One)
Availed:-
Balance:-
Entered in leave register at Pg. No......... Sr. No. ........
H.0.D (Name & Signature of Dealing Hand)
Ly o B SEE SRR T )
Dean (P&EP)
| Jy Regssd }&\‘m uriversy
ep e . ‘
DR (HRD) ?Y\G“‘\t puty Deputy Registrar :“QM) e
Ja\8 (K Gujral Punjab Tachnical University

-
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Ay




| i KN R |

r———

oY

2. Designation
3. Department
4. Leave applied for

5. Purpose

Deputed by

Address during leave

IKG PUNJAB TECHNICAL UNIVERSITY, JALANDHAR
Application for Duty Leave/On Duty Leave

Applicant Name (Employee Code)

(Attach duty orders issued by University)

...............................................................................

...............................................................................

(Signature of applicant)

Adjustment
Date | Time duration and Period | Room No. Assigned to Signature
NO. (eg.,10am-12/2,3) | | i
! | i i
" ; | !
L | |
[
Details regarding Duty Leave (30)
Availed:-
Balance:-
Entered in leave register at Pg. No......... SENGL.......
iy
H.0.D (Name & Signature of Dealing Hand) |
L0 0 SR R ) !
|
Dean (P&EP) i ! |
.-'-.j\\ ‘\QQ‘S\
AT AN
TG eﬁx\\\wﬂ“ Depu(y Registrar (HRM)
DR (HRD) e 9““.3;\%3““\"“ ffﬁiﬂa’ Punjab Tachnical University
\*G“:\&\ﬁ e ARG SR
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GUJRAL PUNJAB TECHNICAL UNIVERSITY

Estd. Utider Punjab Technical University Act, 1996
(Punjab Act No. | af 1997)

Ref|No.: IKGPTU/Reg/N/G S Dated =§ 3.03.2018

NOTIFICATION
Sub: Modification in Policy regarding Leave rules for faculty of IKGPTU.

In [partial modification of policy regarding leave rules for faculty of IKGPTU notified
vide no. IKGPTU/REG/N/01-05 dated 01.01.2018, a permanent faculty member
appointed on probation shall also be eligible for same number of Casual leaves as

that o* whole time permanent teachers during the period of probation.

[ [
W BT

(Dr. Amanpreet Singh)
Registrar

Endsti No. IKGPTU/Reg/N/%¢ ~ 7 Dated: #2.03.2018

A copy is forwarded to the following officers for information and necessary action
pl#ase.

OSD to VC: For information of Vice Chancellor, IKGPTU

|

? &

2. JAdl HoDs (Teaching and Non-Teaching)
3. IDR {ITS): For upload on website ?
It o

'. [ i
L ? ‘J ‘,‘
ir‘{‘r‘n :k?'_ /?’}'

B

DR (HRD): For information and record please f/

(Dr. Amanp?e‘g't Slhﬁh)

E Registrar /

Jalandhar

I. K. Gujral Punjab Technical University, Jalandhar

Julandhar Kapurthala Highway, Near Pushpa Gujral Science City, Kapurtiala - 144 603
Ph. No. 01822 - 662521, 662501 Fax Nu. : 01822-255506, 662526, Email registrara pii.ac.in

Dags 1 af1

Deputy Registrar HRM) :
IX Guiral Punjab Tochnical Universily Deputy Registrar (HRM)
> ___ 48 IK Guiral Purjab Technical Univers

|




| ' I.LK. GUJRAL PUNJAB TECHNICAL UNIVERSITY

Estd. Under Punjab Teclical University Act, 1996
I {Punjab Act No. 1 of 1997)

tef. No. : IKGITU/Reg/NF/EA() FL Dated : QL-fg:2019

NOTIFICATION

Sub: Grant of benefit of Earned leave in lieu on non-allowance of vacation
during probation periad.

In continuation of the notice vide ref. No. IKGPTU/REG/294 dated 12.06.2017 issued
by University, Vice Chancellor has approved conversion of not allowed vacations

during probation period into earned leave as per following conditions:
1. Such conversion of earned leave shall be allowed only after successful
completion of the probation period.

The conversion sheall be for such period of vacation during which the faculty
attended the office.

(2]

3. The conversion shail be as per the ciause 1(b) policy regarding leave rules for
faculty issued vide Naotification No. IKGPTU/REG/N/01 dated 01.01.2018.

4. This wiil be applicable to all confirmed faculty members of University only.

{
%55
egistrar

Endst. No. IKGPTU/REG/NF/40 F 740 80 Dated:  (7/.11.2019

A copy is forwarded to the following officers for information please.

1. 1jc Secretariat, O/o Vice Chancellor: For information of Vice Chancellor
2. All HODs (Non-Teaching)

3. Director (Main Campus): To inform all HoDs (Teaching) and Incharge, all
constituent Campuses

4. Depuly Registraf (HRM) q g

(Dr. S. S. Walia)
Registrar

I K. Gujral Punjub Technical University, Jalundhar
Jalandhar-Kapurihale Highway, Near Pushpn Gufral Science City, Kapurthala - 144 603 age 1 of 1

IK Gujral Punjab Techni
| Jalandhar

( Ph. No, 01822 - 282521, 282501, Emuil : registrar@pin,ac.in

| - i

‘l 40 Tachnical University

’ /\ % \ Ceputy Registrar (HRM)

|
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Subject:

Notification

No. IKGPTU/REG/N/ 2/ 97

ﬁ.K. Gujral PUNJAB TECHNICAL UNIVERSITY JALANDHAR
(Registrar Office) s

Dated: 04-06—19 '

Policy regarding leave rules for faculty of IKGPTU and TA/DA while
participating in Refresher courses/ Orientation Courses

lAs per University Grants
following is added in the clause No. 14 (c) 'Duty Lea
lby No. IKGPTU/REG/N/01 dated 01.01.2018:

“The period for which the regular teachers are participating in RCs/OPs etc. at UGC-HRDC's will
be treated as ‘ON DUTY' and not as on duty leave.”

Further to this, as per UGC letter no. F.No. 1-13/2017 (HRDC) dated 04.06.2018 and 14.06.2018
‘no Dearness Allowance shall be paid, only Travelling Allowance will be admissible to permanent

teachers participating in RCs/OPs etc. at UGC-HRDC's.
This has approval of Vice-Chancellor, IKGPTU. The above is effective from the date of issuance

’ of. notification.
(Dr. 5.7 W2 5/(

‘ Registrar

; endst. NO. IKGPTU/REG/N/ 0] 9§~ T3 Dated: 04406~ (9

Commission letter no. F.5-1/2018 (HRDC) dated 4* June 2018, the
ve' admissible to Permanent Techers notified

A copy of the above is forwarded to following for information & necessary action:

(i) Director (IKGPTU - Hoshiarpur Campus)- to bring into notice of all concerned

(i)  Director (IKGPTU-Main Campus & constituent campuses- to bring into notice of all |

concerned L
(iv) DR (HRM)- for record
‘ (v)  Deputy Controller (Finance & Accounts)
| (v) File :

|
{ (i) Incharge VC Secretariat- for kind information of Vice-Chancellor

| Deputy Registrar (HRM) :
™

IK Gujal Punjab Technical University

| Jalandhar
| a—_—/j:——— k;,

| ' Deputy Registrar (HRM)

[ % & (Dr. S.5. Walia) |
' Registrar
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IK Gujral Punjab Technical University

Jalandhar




File No. AJ710/2019-HRM (Computer No. 9987 )
REG/CE/20102

. 12955/2020/Reglstrar Office
2 1.K. Gujral Punjab Technical University
(Registrar Office)

Dated: 0 3.01.2020
Office Order

llor It has been decided that all tﬁe cases
Refresher Course DY faculty members &t
es, shall be dealt at Director

Campus levels. As per uGcC
p of one

As per approval of Vice Chance
related to apply Orientation and
IKGPTU Main campus and Its Constituent Campus

IKGPTU Maln Campus and Director Constituent
norms a faculty member has to apply for refresher course after a ga

year.

ally get shart fisted to attend the course,
ch for approval to attend such
report to HRM Branch through
ersonal record along with copy

’ As and when the-faculty members fin
.' his/ner case shall forwarded to HRM Bran
;' course. His/her departure report & joining
Director Main Campus for updation In his/her p
of self attested copy of complete certificate.

Endst. No. IKGPTU/REG/00/63 — Qs Dated: ©3.01.2020
A copy of the above s forwarded to the following for information and
necessary action please.

1. 1/C Secretariat, ofo Vice Chancellor: For information of Vi

_ riat, : ce Chancellor

7. Director {Main Campus): To inform ail Deputy Dean (Faculty), HoDs

(Teaching) and Incharge, Constituent Campuses
3. Director, IKGPTU Hoshlarpur Campus )

4. Deputy Registrar (HRM) :
J'
Registrar -
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I.K. GUJRAL. PUNJAB

Estd. Under Punjab
(Punjab

Ref. No. : IKGPTUReg/N /

Boprd of Gover
retommendation of 26" meeting

Utiversity have been granted th
tional and International Confe

Title:

1) These regulations may
Members / Officers
Seminars.

Applicability:

2) These regulations shall apply to

¢) Who are appointe

Admissibility:

4) Maximum of Two visits In

nors, IKGPTU in its 52™
of Finance Committee,

e following facility of travel grant

rences/Seminars.

be called Travel Grant Scheme f
of PTU tO attend Nationa

d) Who are on deputation.to th

TECHNICAL UNIVERSITY

Technical University Act, 1996

Act No. 1 of 1997)

Dated : 56'55'{6

NOTIFICATION

meeting held on March 20", 2014 on the
the faculty and the officers of
scheme for attending

or participants of Faculty
| and International Conference [

the full time Faculty & Officers of PTU.

a) Who are appointed on regular basis.
b) Who are re-employed after retirement.
d on contract basis {more

than one year duration)

e University.

3) These requlations shall not apply to

a) Who are not employed full time basis.

a year {Financial year) for attending national of

international level

PR

5) One conference | seminars of

6) The above shail be subject
paper to be physically pres

conferences [ seminars of repu

ed to acceptance of research paper and all
ented during the conference / seminars or getting
g

te within any part of the country.

repute outside the country can be permitted.

invitation to deliver key-note address. {\ ( i

owing the

Talandhar Kapurthalo Higiway,

ﬁwﬁbwﬁ”

I. K, Gujral Punjab Technical versity, Jalandhar - g r; / 4
Newr Pushpn G Science City, Kapurthala - [44 603 [" s

Deputy Registrar (HRM)
IX Gujfal Punjab Technical Universiy

Jalandhar .
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rs desirous of attending Conference / Seminar must
assess its relevance before sending paper, they must intimate their respective HOD /
Deans / Directors about title of topic of Conference / Seminar, date, duration, place
and title of paper. The HOD's / Dean / Director of the concerned Department will
ascertain whether proposed Seminar / Conference is of high repute. They will
further ascertain that such type of Conference / Seminar would not adversely affect

the academic / administrative schedule of their Department and will not impede
normal warking of their Department.

7) The Facuity Members / Office

8) Getting acceptance of Paper, respective HOD's / Dean's / Directors's will evaluate
the Conference relevance & paper to be presented, whether papers will lead to a
publication in the proceedings, preferably referral and send recommendations along
with budget requirement to the Hon'ble Vice Chancellor for the approval of tour

programme.

9) Approval of paper presentation, tour approval, tentative budget approval and
advance sanction shall be accorded by the Hon'ble V.C.

10) Travel bill / claim along with approved letters and other documents should be
submitted to the Finance & Accounts Department through their respective HOD /
Dean / Director within the delegated power for payment of claim as per the rules in
forces and claim beyond it :shaill be submitted to Hon'ble Vice Chancellor for his

approval.

11) If a faculty is sent on official duty by Hon'ble Vice Chancellor for meeting /
interaction within country or abroad, those visits will not be considered to be as his
personal conference under this scheme.

[

Registrar

Endorse . 169L- 1685
ment No: /684 : Dated: 66-0% /%

Copy to:

1. Secretary to Vice : ha
2. All HODs Chancellor: For kind information to Vice Chancellor

3. File
& ""‘9
L aear (RN Registrar (HRM) \egistrar
Regsﬂﬂ@ : : E
?\:%l\‘zra\puﬁ;aﬂed‘“‘w N Giral Buniad Techvical Universiy
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authority, benefit of Earned
tne employees of the University




LK. GUJRKAL FUNJAB |ECHNIUVAL UNIVERSIIY

Estd. Under Punjab Technical University Act, 1996
(Punjab Act No. 1 of 1997)

Ref. No. : IKGPTU/Reg/N/ (5 Dated : ~403.2018

NOTIFICATION

Sub: Reimbursement of Medical Bills as per the Medical Claim Policy of the
University. :

In suppression of notification no. IKGPTU/REG/N/1292 dated 11.07.2016, it is re-notified
that the Medical Bills submitted by the employees of IKGPTU will be reimbursed as per
actual expenditure in case of hospitalization and SOPs adoptad by Finance Office as under:

() A minimum of 24 hours indoor hospitalization is necessary for eligibility of indoor
medical expenses.

(i) HR Department shall process the request for advance upto 75% of the estimated
expenditure by the claimant employee for treatment which must be recommended

by the concerned doctor/hospital and forward to the Department of Finance &
Accounts.

(iii) The claimant shall fill the form 26 and get it verified, signed and stamped by the
concerned doctor/hospital along-with other necessary documents. After that the
form will be submitted to HR Department.

(iv) HR Department shall forward the claim to the doctor empanelled by the University.

(v) The doctor shall be paid Rs. 2000/- for verification of bills @ Rs. 200/~ per bill as
already approved by the Vice-Chancellor.

(vi) HR shall forward the bills with deduction/clearance of bills as received from Medical
Officer to Finance Officer.

(vii) The Department of Finance & Accounts will check the calculations of the bills,
budgetary provisions and as per the applicable schernes/ruies of the University.

A .-l
L4

(Dr".dmirhanpreet Singh)
5 Registrar
Endst. No. IKGPTU/Reg/N/ 9 - 74 Dated: - 5.03.2018

A copy is forwarded to the following officers for information and necessary acticn please.

1. OSD to VC: For information of Vice Chancellor, IKGPTU
é/A" HoDs (Teaching and Non-Teaching)

. ‘ i
DR (ITS): For upload on website ; (-} —4 lu;- - /' =
4. DR (HRD) [ 6\
Deputy Registrar (HRM) (Dr. Amanpreat Sf:‘igf’-)
IK Gujral Punjab Technical University Registrar

Jalandhar

W\

L. K. Gujral Punjab Technicai University, Jolandhar
Jalandhar Kapurthala Highway, Near Pushpa Gujral Science City, Kapurthala - 144 603
Ph. No. 01822 - 662521, 662501 Fax No. : 01822-255506, 66252¢, Email : reg:‘srmnj;,pm.au'..f's
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I.LK. GUJRAL PUNJAB TECHNICAL UNIVERSITY

Estd. Under Punjab Technical University Act, 1996
(Punjab Act No. 1 of 1997)

Ref. No. : IKGPTU/Reg/N/ | " 48 Dated : 12.12.2017
atfeams
ferm: wdtear 39 3 otz soerdnr § aedon wirgw ¥= T3

Gudxs feit rddt Ui Faams, RS fesmr (s YR&S-2 AT) 399 3/6/2016-52.40.2/634 firdt
25/09/2017 nigAg w3 wEt Ay, ¥ vesdt gan duw Wy feafonR.f.)/4085
ﬁqa?n/m/zolzﬁmwfé%aaﬁaaia%nhﬁaawa%#?mw?ﬂ

600/-3u8 Y3t Hdtar 3* Tar & 1,000/-gu® yIt Hater 2= fifemr famrr 3
—
{ 7
(8 'Bmﬁ? ’?f”

- fls wiEmrdta At g.afs )99 - 63 fist: 1271272017

fer & B @3 Jo foftmit & goor w3 Bt aroeret iz Shpor mier -
1. AYT fegmar Wit (SHdar w3 aa-2Mfidan)

2. Ut sfamesw (Wae /3 feamm)
3. fouct fameas (et EAR.): SRt 3 muBs aerlE f3)

4. 3fen g95

5. U3 TES
& »iadis i)

feg gerfest fut 25/09/2017 3 &g st wighort T35

T Ar R gl

f‘a’\ Puly Registrar (HRm)
" Sulral Punjab Technical Univerci
1o @0 Technical Universi
Jalandhar o

1
3

. L K. Gujral Punjab Technical University, Jalandhar
Jalandhar Kapurthala Highway, Near Pushpa Gujral Science City, Kapurthala - 144 603
Ph. No. 01822 - 662521, 662501 Fax No. : 01822-255506, 662526, Email : registrar@ptu.ac.in



English version

I.K. GUIRAL PUNJAB TECHNICAL UNITVERSITY

Estd. Under Punjab Technical University Act, 1996
(Punjab Act No. 1 of 1997)

Ref. No.: IKGPTU/Reg/N/1798 Dated: 12.12.20217
Sub: Grant of Conveyance Allowance to Physically Handicapped Employees

In reference to Department of Finance (Finance Personal-2 Branch), Govt. of Punjab
letter No. 3/6/20216-5 Personnel Department dated 25/09.20217 on the above cited
subject and in continuation of I.K.G.P.T.U. office order P.T.U./DR(H.R. D)/4085 dated
17/01/2012, the conveyance allowance of physical handicapped employees is creased
from Rs. 600/- to Rs. 1000/- per month.

These orders are implemented with effect from 25/09/2017.

(Sd/xxx)

(Dr. Amanpreet Singh)
Registrar

Edrst. No. I.K.G.P.T.U./Reg/1799-1803 Dated:  12/12/2017

The copy of this is forwarded to the undermentioned for information and necessary
action:

1. All HoDs (Teaching & Non-Teaching)

2. Deputy Registrar (Human Resource Development)
3. Deputy Registrar (I.T.S.): To upload on website
4. Notice Board

5. Concerned file

(Sd/xxx)

/&/’/ (Dr. Amanpreet Singh)
. Registrar
Deputy Registrar (HRM)

IR BUfal = Nied Larhne o | iﬂ-;lllln_rsﬂ»y
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LK. GUJRAL PUNJAB TECHNICAL UNIVERSITY

Estd. Under Punjab Technical University Act, 1996
(Pn)a.mm 10/1997)

Ref. No.: mmuwm e\g Dated : 12.12.2017

aefadms
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4, 3fen 893
5. iUz =Els

feg gerfest st 25/09/2017 3 g afidinrt widhnt o5

(&, momis

De Puly Registra (HRM)

L8 Lll r- h{: [ wJL"\ﬁai X ..
Jatandhar Universiy
o L]

I K Gujral Punjab Technical University, Jalandhar
MMHMMNMWWM%MM 144 603
Ph. No. 01822 - 662521, 662501 Fax No. : 01822-255506, 662526, Email : registrar@ptu.ac.in



1.LK. GUJRAL PUNJAB TECHNICAL UNIVERSITY

Estd. Under Punjab Technical University Act, 1996
(Punjab Act No. 1 of 1997)

”—’4_:—__(_____‘—_———__——_—_—_—_____—_——_—4__—=

Ref. No. : IKGPTU/Reg/N/ 3523 Dated : 9 .08.2018

NOTIFICATION" i / J#04
Ju.8-1¥

Sub: Ex-Gratia Payment.

As approved by the Vice Chancellor, the payment of ex-gratia grant will be made as per Punjab
Government rules notified vide 3/19/10-3FPPC/1251 dated 13.10.2010 and no. 3/19/10-3PPC/1368
dated 16.12.2011 or amended from time to time as applicable:

I.  Where death occurs in harness or the employee is permanently disabled and rendered unfit
for further service, the ex-gratia payment shall be made at the rate of Rs. 1.00 lac on
. uniform basis.

These orders shall be deemed to have come into force retrospectively i.e. with effect from
the 1st day of January, 2006 o

II.  In case of accidental or homicidal death of an employee during the performance of duty, his
legal heirs will be entitled to a lump sum payment of Rs. 5.00 lac as Ex-gratia amount.
However, the ex-gratia grant envisaged in these orders shall not be admissible in the case of
those employees who commit suicide during the performance of duty. :

These orders shall come into force with effect from 1st December, 2011.

%‘y}\{{/ —Registrar

S Endst. No. IKGPTU/REG/N/ 3521 - 3529 Dated: 09.08.2018

A copy is forwarded to the following officers for information please.

1/c Secretariat, O/o Vice Chancellor: For information of Vice Chancellor
All HoDs (Teaching & Non-Teaching)

Director, IKGPTU Main Campus

Incharge, All Constituent Campuses

DR (HRM)

Dy. Controller (ITS): For uploading on website

U i e

(Dr. S. 5~Walia)
Deputy Registrar (HRM) Reglftrar
IK Gujral Punjab Technical University :
Jalandhar ¥

I K. Gujral Punjab Technical University, Jalandhar
Jalandhar Kapurthala Highway, Near Pushpa Gujral Science City, Kapurthala - 144 603 Page10f1
Ph. No. 01822 - 662521, 662501 Fax No. : 01822-255506, 662526, Email : registrar@ptu.ac.in
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LK.Gujral Punjab Technical University, Jalandhar
' (Office of the Registrar)

Nofification

No. 1KGPTUIRegistrarlNotiﬁcation/ S

Sub.: Policy of Appoin ent_on Compassionate Groun s

3_as_per State
Government, 28 _per State

The - Board of Government :in;._JiWE..prnaeti_ng_ held on'zﬁ;ﬁaemtz on the
recommendations of HR' Gmm'n_:ittee has approved the policy .'-l‘feg_arding grant of

employment in the State Services Class-II} and IV on compassiorfa__te ground as ;Jer '

State Govt. Norms, Tha-gé}i@pt_ features of the Policy are as under:

compassionate ,grqs._:ndg ?;'_(Is:f_;_mqihly' cmiaiglecl in- circular lefter No. 11/27/94-

2PPI12364, dated 5.2 1 996): This pol

feasonable periog which must pe s

Deputy Regisirar (HRM) : Contd. 2
IK Gujral Punjab Technical Universi ty

Jalandhar - - \‘)

Dated: 62 .04 . 2er Iy
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Deputy Registrar (HRM) Lo
IK Gujral Punjah Technical Unj

Contd. 3
versity : Br_‘ . :
Jalandhar \,/ ‘
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() Kiled in service while perforning duties,

L of
i (ii) Who are severely disabled ang totally unfit for re-employment

NOTE-I Dependent Family Member* means:

(a) Spouse or

(b) Son (including adopted son) Of o

(c) Un-married Daughter'(incidﬂiﬁg':'ﬁaaﬁitéﬂ Daughter) or

(d) Un-married Brother of Un-ma'nié_t;f Sister Ii'n'-th_e case of unmarrieq Gﬁvt. Servant.
Who was wholly dependent on the Govt. Servantfmembercf the ‘Armed Forces 4
the time of death in bamess ' sl D S SR Salrng

apprentice or adhoc or ‘contract of ..re—emp!oymeht or/. 89 days basis.

Servani,appbinted on regular-béslis and not one workrng'.én?_l‘?;iﬂy \&ra’ge or casyal

4 AUTHORITY CompETENT TO. MAKE COMPASSIONATE APPOINTMENT -

i

& Deputy Registar (Hry) ﬂr«i. AL i

IK Gujral Punjab Technical University

Jafaﬁdhar o ; -

B

e e
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(b) Head of the Department in relation to the posts under his Control and in the case
of attached angd subordinate offices ' '

'(c) Secretary of the Deparlme_ﬁt concenied in  special - types of cases,

| deserves rimedale assistance for relief fom inanci
=5 desfitution, The authority copy must considef 4 fo whether the family of
- deceased employees js Hnable:to/1i8st the inahiiaf chiiisia: e

death, e ety SR g i 1

T EXEMPT!ONS
Compassionale appointments are exempled from observance of the 'fdﬂowing
0 requirements: - : :




- A_.-..._..n_._,..._._........._.. sty

by & years in deserving cases, -

for Group D',

-the appointing authority. may
%é;’*"'“:gnq_t\{gg‘g for a period of

: ‘@Xamination of Punjabi

1as - to qualify a tegt

cation Punjap within

ay be dealt with like

B
Six months. The person Soﬂﬁb J

IK Guijral Punjab Technical University

i ' Wy, ok e ;
' Contd. 6
Deputy Registrar (HRM) ﬂkt’ ' _
A
ol v 3 S
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GETTIN
A wiclow appointed pp compassfonaia.grounds will be alloweq ¢ Continug jn Sefvic
even after re-marr!age.
Contg, 7
A
M
Depu!y Registrar (HRY
Gujraf Punjab Technica) Un;‘xe;‘sft}*

Jalanghar

\‘L’/ -
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(b) In case where any me b
employment ang is not
Government servant exiréis

- Economic distress of the mgr

ihl:aaerwec.' in ascertaining the

Verhiment seryant 50 that
18 10t Gircumventeq gng

ars from M which the G&#emment
Servant has been Missing provided;_thét'_' 5

() An FIR to thig effect has beey; lodged;with the Police,

(ii) The Missing person is not traceable gng

&r’& ;
Deputy Registrar (HRM) !

IK Gujral Punjab Technical Univers@

Jalandhar e N—
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Jalandhar M
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recommendatfons the Case may
decision, case o Wailabi

m'f%_?'t’}_’fq? _uﬂqgr‘thgﬁidggm*e__shquid‘ give an |

Aninexures) that he/she wil Maintajn

the set of circumstances Which leq f, L ent shoulg deemeq o have
Ceased (0 exjgt Therefore:. e

of Compassion Should invanably be Tejecteq Contg 10
Depiity Registrar ( ARM) r’g ) (;,K ;
IK Gujral Punjan Technical Univeys; R
Jalandhar ¢ i - :

~]2r



) Appoiniments made Tade o

17. GENERAL

that Persons. a_pppirrtg&“
gl caions gng

mainlenance of efficianalt
(b) Itis not the tio

Group D‘Gwen

(c) gompa.sgo_aé..fg@ intme
ground that there i _reo
available to fhe Person cop

T —e o

appointment and he or she js:
jistrar (HRM)
5 Depuly Reg.&;rc.f (HRM I
;.v TIK Gujral Piinjab Technical Umv_ers y
i Jalandhar g !
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e B&ﬁjﬂgﬁnaﬁm to Vice Chancelior please,
Deputy Registrar (HRB) ;..._ S
All HODg of 'KGF’TU I‘: ..

DR (ITS) For uploading on website

File ;
: ™~
- T———,
\ \ 1
puty Registrar (HRM) :
lDKﬁgl:ikijr{aTE%njab Technical University .
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: File No. B-13/11/2020-HRM (Computer No. 26868 )
\ Receipt No : 335625/2020/Human Resource Management

(3

" 1K. GUJRAL PUNJAB TECHNICAL UNIVERSITY

: -~ Estd. Under Punjab Technicol University Act, 1996
P (Punjab Act No, 1 of 1997)

‘- n‘:;;f. No. : IKGPTUReg/NF» S5

Dated &5 062019
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L. K. Gujral Punjab Technical University, Jalaudhar
Jalandhar Kapurthala Highway, Near Pushpn Gujral Selence City, Kapurthala - 144 603
Ph. No. 01822 - 662521, 662501 Fax No. : 01822.255566, 662526, Email ; régistranitpii.ac.in

Pegetof 11

Deputy Registrar (HRM) i
IK Gujral Punjab Technical Univafsity

Jalandhar @V 5
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English version

I.K. GUIRAL PUNJAB TECHNICAL UNITVERSITY

Estd. Under Punjab Technical University Act, 1996
(Punjab Act No. 1 of 1997)

Ref. No.: IKGPTU/Reg/NF/3375 Dated: 25.08.2019

Notification

Sub: RegardingGrant of Refundable Interest free loan of Rs. 50,000/~ to
Group ‘D’ (Category-4) Regular Employees for marriage of their
daughters

As per the approval of competent authority, it has been decided to sanction
refundable interest free loan of Rs. 50,000/- to Group ‘D’ Regular employees of I. K.
Guijral Punjab Technical University for marriage of their daughters. This loan will be
applicable on the following terms and conditions:

1. This loan will be applicable for University employees of Group ‘D’ (Category-4).

2. This loan will be refundable in maximum 40 monthly instalments. Loan refund
instalment will be started from the first month of salary.

3. This loan can be availed by the employee twice during his/her entire service.

4. The age of daughter at the time of marriage should not be below 18 years. As a
proof of date of birth, photocopy of birth certificate/school leaving certificate,
duly  attested by Gazetted Officer is to be submitted. Marriage card or an
undertaking is to be attached along with case application.

5. The case for loan will not be considered three months before or after fixed date
of marriage. This amount can be withdrawn before two months before the
date of marriage.

6. The loan amount in total will not exceed Rs. 50,000/- for marriage of second
daughter if the loan amount is outstanding sanctioned for first daughter.

7. The concerned employee is to submit utilisation certificate within one month
from the date of marriage. If utilisation certificate is not submitted within the
stipulated time or used for other purpose, the concerned employee is to be
charged with 12% interest from the date of loan imbursement to till date of
return.

8. If husband and wife both are Govt. employees; this facility will be available for
one only. Each employee will have to submit a certificate that his/her
wife/husband is not in government service, if s0, whe/she has not taken loan

for this purpose. 1) .
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9. If employee dies before returning the loan amount, then University has the first
right to deduct the balance amount from the salary/gratuity of concerned
employee.

10. This facility will not be available for those employees who are under suspension
or are facing serious charges resulting suspension or force retirement.

11. The condition for taking 40% home salary will be applicable for this loan also.
12. Registrar will be sanctioning authority for this loan.

13. Loan case duly approved by the Registrar will be forwarded to Department of
Finance by the Deputy Registrar (H.R.M) for release of loan amount.

The following documents to be attached for availing this loan:

a) Application Form.

b) Agreement with University on judicial paper.

c¢) Annexure regarding deduction of balance amount from salary/gratuity on
judicial paper.

d) Proof of age of daughter (attested copy)

e) Affidavit or invitation card as a proof of marriage.

f) Certificate mentioned at SI. No. 1 and 8 of this letter.

(Sd/xxx)

(Dr.S.S. Walia)
Registrar

Edrst. No. I.K.G.P.T.U./Reg/3376-3381 Dated:  25/06/2019

The copy of this is forwarded to the undermentioned for information and necessary
action:
1. Incharge Secretariat Office of Vice-Chancellor — For information of Hon'ble VC
2. All HoDs (Non-Teaching)
3. Director (Main Campus): To inform all HoDs (Teaching) and Incharge, all
Constituent Campuses.
4, Director, IKGPTU Hoshiarpur Campus
5. Deputy Registrar (Human Resource Management)
6. Incharge (I.T.S.): To upload on website
(Sd/xxx)

(Dr. S.S. Walia)

& Registrar
/
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