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5.2.2 Appointment Letters of Students Placed 
during the Year  



211124,11:56 AM Gmail - Zscaler QA Hiring 2023 Batch @ IKGPTU Jalandhar

PTU Placement Cell Beptt. of Academics <placements.ptu@gmai,.com>lufl Gmail

Zscaler QA Hiring 2023 Batch @ IKGPTU Jalandhar

M ansi Kundnani <mkundnani@zscaler.com>
T<: "PTU Placement Cell Deptt. of Academics" <placements.ptu@gmail.com>
Cr:: Navdeepak Sandhu <navdeepak.ptu@gmail.com>, Mirgender Singh B€di <msb6di@ptu.ac.in>, Varun Go€l <vgoel@zscal€r.com>

Hi Prof. Navdeepak,

Greetings from Zscaler!

Thank you for all your support. We would like to inform
will onboard them for 6 months lnternship effective Jan

have selected the below mentioned candidates from your institutr

IKG F

IKG

Gulze

you that we
'23.

1917286

1916588

1 906084

Let me know if any concerns.

Oilded terl hud€n;

s(G

Sinesh Kumar sineshcse@gmail.com Male 9431008678

Dipayan Misra dipayanmisraTT@gmail.com Male 6296094010

Jashandeep Kaur jashandeepkaurTl 0@gmail.com Female 6239123753

http,;://mail.google.com/mail/u/o/?ik=e4560644e6&view=pt&search=all&permmsgid=msg-f:175'l097918647347130&simpt=msg-f:17510979.186,t7.. 1t1

D

':]::

Ttclrnisfr {Itivcrs,ty
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candidate Roll Nrl$ber
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lnvitation to join SuperCoders Program on 1Oth April
1 n' oc c rr:a

Tearm-CodeQuotient <inf o@codeg uotient.com>
To: awnnu9876S@gmail.com

Dear Anurag Kumar Singh,

Tue, 4 Apr 2423 al 1 0:57 am

V/e are delighted to inform you that you have successfully cleared all the rounds of interviews and the foundation
program for the Super0oders program. We are impressed with your skills and knowledge in the field of coding, and we
believe that you would be a valuable addition to our team.

V/e would like to invite you to join the SuperCoders program on 'lOth April. Please report to the following address at [time]
on the day of joining:

CodeQuotient Pvt. Ltd,
F429, Phase 8B, lndustrialArea Sector 74 SAS Nagar (Mohali)
F'unjab - 160059

Flease ensure that you bring the following documents along with you on the day of joining:

O Copies of mark sheets Grade 1Oth

O Copies of mark sheets Grade 12th

O Copies of mark sheets Graduation / Post graduation

I PAN card

O AADHAR card

i Passport size photographs - 2 (two)

I Bank Details

We request you to keep the scanned copy of the original documents handy with you.

VVe look forward to seeing you on the day ofjoining. lf you have any queries or concerns, please feel free to reach out to
LS.

(:ongratulations once again, and we wish you all the best for your future endeavors.

Etest Regards,
leam - CodeQuotient

I
IKG
Jalandhar

IeflBr{sdlloivertity
,f "
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PFIAGYAAM DATA TECHNOLOGIES PRIVATE LIMITED
Cll'l:- U74999JH201 7PTCO1 01 35

Re,Sistered Office.- 3P, Shree Gopal Complex Court Road. Ranchi, JH - 834001
Grid.

Date: 19/05 /2A23

To:

Hemant Ashta
C/t): Sanjeev Ashta,
H.hIO.23, NEW DILBAGH NAGAR,

Jalandhar - 1,

Jal andhar, Punjab, L44OO2

Fmplovment Offer

Dear Hemant,

It liives me great pleasure to offer you the position of Frontend Developer at Pragyaam Data Technologies
Private Limited. ln this capacity, you will report to Aayush Agrawal and your joining date will be 15th June,
2023. The terms of your employment are outlined below:

Yolr annual CTC is INR 10,00,000 (Rupees Only) and compensation will be paid monthly. These amounts
are subject to deductions of taxes and other withholdings as required by law or policies of the company. A
detailed breakup of the salary is shared further below in this document.

As a Pragyaam Data Technologies Private Limited employee, you will be expected to abide by the
Company's policies and procedures, and to sign the Company's Employee Agreement Regarding
Confidentiality and lnventions Agreement. Please note that this offer is conditioned and contingent upon
thr: completion of a satisfactory background check, which you must authorize in order to accept this offer;
and your signature on the above-referenced matters. This letter of offer is based on the information
fut'nished in your application for employment and duringthe interviewsyou hadwith us. lf atanytimein
thr: future, it comes to light that any of this information is incorrect or any relevant information has been
withheld, then your appointment is liable to be terminated without notice. The Company reserves the
right to revoke this offer and any compensation or benefits related to this offer if any of the above is not
sa::isfied or cannot be resolved.

This offer is valid till May 22nd2023, if you do not confirm the acceptance, Pragyaam Data Technologies
Pvt Ltd has the right to withdraw the offer.

The Company or Employee can terminate this agreement by either party giving 1 months' notice period in
writing or 1" month's salary in lieu of the same. The Company can alsoterminatethisagreementwiththe
enrployee with immediate effect (without notice or salary) due to the Employee's misconduct, including
but not limited to, fraudulent, dishonest or undisciplined conduct, or breach of integrity, or
enrbezzlement, or misappropriation or misuse by the Employee of the Company's Property, or
in:;ubordination.

Probation Period - lt is understood and agreed that the first ninety days of employment shall constitute a

prrbationary period during which period the Employer may, in its
Enrployee's employment, for any reason without notice or cause.

discretion, terminate the

dment
IHG
Jalandhar

'[tria.r$* 
{.tC lv or* i {}
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o
[i1,ys Chandrana, you are signed in.

My Account Options

JOB SEARCH

OFFERS

MY JOBPAGE

TASKS

Sign Out

Printabrle FornratOffer has been accepted

I

i ers*n 
I 
sc$$ff;

STRIoTLY PRTVATE & CONFtpENTTAL

June 14, 2023

Divya Shree Chandrana

17,KF-4 Flats,l.C. Road, Bistupuq NearTata

FbotballAcademy

"amshedpur

S UBJ,ECT;APPO-I NTM ENT LETTE R

Dear Divya,

l'hank you for investing your time to pursue an

opportunity with Schneider Electric.

With reference to your application and

srubsequent discussions. we are pleased in

offering you the position in our Company as

' Graduate Engineer Trainee".

Jalandhar
thG

j
t

Tr.,$lrribcl llaivers rty



You are requested to report on September 1|1,

2t]23. ln case you do not report by this date, this

a1:pointment letter shall stand withdrawn.

Tlre terms and conditions, as applicable, are

stated hereunder:

PLACE OF POSTTNG

V:ur present posting is at the Company's office

lccated at Bangalore .The Company reserves

tlie right to transfer you to any other Schneider

Electric entity/citylsection/departmenUproject

site/division/branch office either in existence, or

which may come into existence hereafte[ and

uoon such transfer the rules and regulations of

s'3rvice as applicable to such post or place of

transfer will apply to you. The nature of duty

and designation may be different from the one

being offered to you in terms hereol provided

however, that your Compensation & Benefits will

not be affected. Your refusal for such transfer or

performance will be considered as

unwillingness to perform your duties and serve

the Company and in such case, notwithstanding

anything contained herein, the management

may in its discretion terminate your services by

giving you one month's notice or one

nronth's Gross salary in lieu of notice.

()0MPENSAT|ON & BENEFTTS

V/e are pleased to inform you that your:

. TotalFixed Salary is Rs.681,818.00/-

per annum

. Target performance incentive is Rs.

68,'182.00/- per annum

. Target CTC (Gross + Target performance

incentive) is Rs. 750,000.00/- per

annum

A detailed break-up of your compensation is

prrovided in ANNEXURE "A". CR&!

Jahndhar
IKG

dt



Argus
sep i6, zozz

I etlqr rrf Intent,tn Otfer

Dcar Ruhi,

Plcue refer to the selwtion process that you unrtenyent 0n campus ardlw atour office

in 
c1ndhinagar. colgrrtulations 0r crearlng Argusoftrr selectior prcccsl wc arc

happy to extend this letter of intent to offer emploFnent to you as a hogrammer Anatyc
q$live 3d tuly 2023. This offer is rru;..r'ro rhe succesful c@tefion of the
BUBTeclr&lCAfivlBA pmgram that you are fnsently undergoiag.

upon joining you will be on protntior hr a period of rix monrhs (3,{ Jury 2023 ro 3 rr
December 2023). During thc probrtioa rrio4 you will bc paid a composire amount of
Rs.21,051.00 (Rupecs Tn'enty one thousand lifty.one only) per monrh. Subsequently,

rpon confirmation, you shall receive an amual compemation package. The
compensation packagc (Rs. 7.12 lacs) will bc arrived al based oo you performance

dring the taining pcriod. Applicable ard statutory Ccntd and State anes will bc
deducted from the emptoyee's gross eamings.

Please sign and retum a copy of this le$sr to the address meutioned hercir, by
Scp lS, 2022 , as yorn acwptance of this offer

lVe look forward to having you onboard rvittr us in July 2023. In c.sse you bave my
questions at all, please do not hesihte to cootact us.

Sincerely,

FortuguSoft India Ltd.
W?

rt
tK6

466, Sector 2J, GIDC Etecronic Estate, Gandhinagor3S2 016. Oujarat,lMlA
qrF:rrI{qFtFriF

@



Scanned by lapScanner
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ArffiHffi
Sep I 6,2022

l.etter of Intcrrt to ()ffer

Dear Prateek Soni,

Please refcr to thc sclection proccss thar you undenvent on campus and/or a1 nur officr
in {}andhinagar. Congratulatinnn on clearing ArguSoft's selection process! We arr:
haFpy 1o exlencl rhis lctter ol"intcnl tt: offcr cnrplovnrcnt tfi )ou as a Pfqt$rflEIE$tinglyrl
r:tJ*ctivc 3'* Jull' ?023. -l-l:is ollr:r is subjrut ro rhc suuces*ful conrpletion of tlre
lJl:ilJ'l'cchiM(lAi\'I Bn program rhar 1 uu arr prescnlly undergoing,

Llpun joining vou will he on proharirn lirr a period rrf'rix rnonlhs t3'd July 20?3 to 31"
Deccmbcr 20?3). Durirrg thc prr:hntinn period. you witl bc paid a composile amount *l
Its.ll.05l.00 (lLupets"[wcnt.r r:nc thttrsand liliy-orrr: *nl;'J per rnonth. Sirhscquently.
ttporl conftrrnaLion.,\{)u shall reccive an annulrl compcnsation paekage.'Ihe
cCImpsn$ation package {Rs. 7.1? }asx} will bc arrivsd at b*sed sn yCIur perlormance
during thc training pcriod.:\pplienhlc and staturary Cenrrul and Sutc tancs rrill he
rjcductetl lrom the ernpi{}},cc's grr}55 crrninqs,

Please sign and return a copy r:t' this letter to tlre addr*ss mentioned herein- by

Sep I 9, 20I? . as .vour $(ceptrn{e uf this o[Ier.

Wc lonk forrvard tu having you olht:ar<J wirh us in Jull 2l)23. ln case yeru hav* any
qucstiuns al all, plcase do not hesitirtc to collttlct us,

Sinccrely',

I

lior ArguSoft India l-td.

l,(G

T
,-V

;\(16" S*cl*r :5. (;ll)l' [:lcctr*nic irstat*. Candhinugar ]81016" Crrjarat ISDIA
. il::!li,1l(rrlil

36nEl dri Css..nr.
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February 28,2023

lBld lndia Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,

Bangalore - 560045, lndia.

Tel : 9l -80-491 39999

ht,:p:/ lwww-07.ibm.com / in /careers /

Dt,ar Vishnu Bathla,

Cc,ng ratulations I

Based on your application and interviews, we are interested in taking forward your candidature with IBM lndia
Pvt. Ltd. For nearly 100 years, IBM has made an extraordinary impact on the world. This is your opportunity to
work with a dynamic organization and make a difference in the way the world works.

Ycu may have an opportunityto undergo an IBM Orientation Program specially designed for all college

campus hires which will be conducted at your college or external premises. This training is to enable you to
acclimatize to the industry and refresh your technical skills. These are voluntary programs, and you may also

oF,t to ensure that your technical skills are up to date, on your own initiative. Should you choose to undergo
th s program, a separate communication with terms and conditions may be issued to you in this respect.

Yc,u may be required to clear additional assessments to the satisfaction of lBM, before a formal offer of
enrployment is issued.

Wr: are very pleased to provide this Expression of lnterest, which reiterates our intention to hire you, subject
to successful completion of our normal pre-recruitment processes (including a background check &
prescreening, if applicable). After you provide other information, supporting documents and successfully meet

our requirements, we propose to issue a Formal Offer Letter to you.

Pk:ase note this Expression of lnterest is neither an offer nor a legally binding contract of employment. The

Expression of lnterest shall remain valid until the earlier of date of the Formal Offer Letter or nine months
he reinafter.

lf rny information supplied by you in your application or during the selection process is found to be

ursatisfactory, incorrect or false andlar if you suppress material information regarding your qualifications
and experience, IBM reserves the right to revoke this Expression of lnterest without notice. IBM's decision in

this respect shall be final.

Tlre terms of Expression of lnterest are strictly between you and IBM. Please treat this information as personal

I
rtment

Eplnrqal Un*ersig

and confidential

tN_ r 50_6052278R*87 7 46 t O IKG

@

t



We look forward to the opportunity to work with you and hope to convert this Expression of lnterest into a

forral fixed term employment relationship between you and IBM upon the successful completion of all pre-
recruitment procedu res.

Sig:red By - IBM Authorized Signatory

Tal,:nt Acquisition Leader ISA

J t

?tatutbat {k}ry6rrlfy

lN_l 50_6052278R_877 461 O
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I{ike Education
Empowering Professiansls

D

Selection Letter

Hartej,

're jubilant to inform .vou tlrat you've bc-en selected at HIKE EDIiCATION PRMTE LIIUITED.

k y"ou firr appearing in the campus placenrent clrive held at your institute/university. We have completed all of our
ews.

We're delighted to infonn you that lve rvould like to offer 1.ou the Business Development Manager position. We believe
and l'eel confldent that your strong skills will contribute to the grorvth of our organization.

Your starting salary annexure is attached u,ith this letter.
Loca tion will be shared with you in the Letter Of Intent.

Kindly be assured thar the other details like Date Of Joining &

Fecl I'rce trr rcltch orrl to us citlro at hrrillrikccdu.in or orrbocrding,'Elrikcl.du.irr lbr an,v qucrics / sugecstions or flccdback.

Your Date of .Ioining rvill depend upon -y"our liberation flom tl.re university / college.

Thanks & Regards,

Hunran Resource Department

Hikt Education Private Limited

Illst l*io- 88$, lst floor
Udyog Mhar Phase 5,
Gurugram- 122t)16

in{bf,. hike*rl.r.in

ilEI ,.1w.h ikeeducalion.cr:rn



Annexure

HarteiSinsh

PARTICULARS PROBATIONER CONFIRMED

CTC (Annual) 582000 642000

BASIC 12500 15000

HRA 6250 7500

MEDICAL ALLOWANCE t875 2250

TRANSPORT ALLOWANCE 1250 1500

SPECIAL,ALLOWANCE 3125 3750

NET HOME INTAKE 25000 30000

DAILY TRAVEL REIMBURSEMENT

tRs.150/- per day * 30)
4500 4500

PERFORMANCE I.INI(ED I NCENTIVES

(f'ayable on the basis of achievement of
monthly targets)

15000 15000

MISCELTANEOUS INDUCEMENT
(Payable on the basis of percentage

achievement of monthly targets- min. 125%)

3000 3000

PUNCTUALITY BONUS
(Payabfe on the basis at 7OO% attendance)

1000 1000

GR0SS (Monthly) 48soc 53500

Thanks & Regards.

ur.an Resource Department

Education Private Lim ited

i n f ofg$.hilteedr.r. i n
hikeeducat"icln.cnrn

' ll'iG
Jah

Iechai6lt University
,.,i' ,.i ,

I
:

PIot No. 88u. lst floor
Llclyog Mhar Pha*u 5,
Lirrnrgrarri- I27{iI6

Hike Education
S mpowe,rin g Pra f*ssianrrls

E



E mpowering Professionols

C ear Rosanmeet Kaur, 28lOtl2023

Vy'e are glad to have you to be a part of Hike Education Pvt Ltd. As examined in your interview, we are putting forth
you in the position of Business Development Manager in Mumbai starting from the 06rH February.

Every individual in the company is working towards the same goal. Rightly said, 'The greatest thing in this world is
not so much where we stand, it is in what direction we are moving".

The offer of appointment will be given to you on your Date of Joining and is subject to reference check from your
previous employer and your being medically fit.

The following documents would be required from your end on your date of joining to process your appointment
letter.

Photocopy of Aadhar and Pan Card

of 10th Mark sheets

of Grad

employer,

Last 3 nd Bank Statements.

HIKEKr}U

raph- 2 (arrginal)Recent

Canceled nal)

Double Vaccination Certificate.

I n Early response to the same is highly appreciated. Look forward to have an amiable Association with you. This LOI is valid
frlr next 24 hours, however if not accepted it will be automatically considered null and void.

}-${b i
Thanks & Regards,

!\llayank Singh

S,r. Manager - Human Resources

TJ

i

J

FOR ANY QUERY THROUGHOUTTHE ONBOARDING PROCESS PLEASE CONTACT AT

hr@hikeedu.in

rt size

Tsam$h*t{niversity



ffiHTKEEX}TI
Empowering Professionols

raph- 2 (original)

Dear Gurbax Singh, 28/A1,/2023

\rl/e are glad to have you to be a part of Hike Education Pvt Ltd. As examined in your interview, we are putting forth
y,)u in the position of Business Development Manager in Mumbai starting from the 06rH February.

a
E rery individual in the company is working towards the same goal. Rightly said, 'The greatest thing in this world is
not so much where we stand, it is in what direction we are moving".

The offer of appointment will be given to you on your Date of Joining and is subject to reference check from your
previous employer and your being medically fit.

The following documents would be required from your end on your date of joining to process your appointment
krtter.

Photocopy of Aadhar and Pan Card

sheets.

employer

Last 3 Bank Statements.
Recent

Canceled

Double Vaccination Certificate.

An Early response to the same is highly appreciated. Look forward to have an amiable Association with you. This LOI is valid
for next 24 hours, however if not accepted it will be automatically considered null and void.

w
Thanks & Regards,

l\tlayank Singh

Sr. Manager - Human Resources

It\G
Jal*ndhar

FOR ANY QUERY THROUGHOUTTHE ONBOARDING PROCESS PIEASE CONTACT AT

hr@hikeedu.in



Itear Siddharth Sharma, 28lau2o23

\Ve are glad to have you to be a part of Hike Education Pvt Ltd. As examined in your interview, we are putting forth
you in the position of Business Development Manager in Mumbai starting from the 06rH February.

Every individual in the company is working towards the same goal. Rightly said, "The greatest thing in this world is
rrot so much where we stand, f is in what direction we are moving".

the offer of appointment will be given to you on your Date of Joining and is subject to reference check from your

F'revious employer and your being medically fit.

'lhe following documents would be required from your end on your date of joining to process your appointment
h:tter.

Photocopy of Aadhar and Pan Card.

Fh of 10th Mark sheets
Ph of Graduat
Ph s employer,
Ph

Last 3 d Bank Statements.

r

Recent

Canceled al)

Double Vaccination Certificate

l,n Early response to the same is highly appreciated. Look forward to have an amiable Association with you. This LOI is valid
f )r next 24 hours, however if not accepted it will be automatically considered null and void.

3{grq;ryJ1"1.-*,r" i;."': y*c ffiu-*d;:u ,:,;. ,:;,.r.i.":**'r.f +;ri iLl .i!+..,ri:'!* ir\d.f riai*4 j S t*dE?+a.+.3tj4 1+..*. I I1t4P\ir

lhanks & Regards,

It/layank Singh

!;r. Manager - Human Resources

IK6 UntversitY ,

FOR ANY QUERY THROUGHOUT THE ONBOARDIf{G PROCESS PIEASE COI{TACT AT

hr@hikeedu.in
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ltear Meemansa Mishra, 28lOtl2023

lVe are glad to have you to be a part of Hike Education Pvt Ltd. As examined in your interview, we are putting forth
you in the position of Business Development Manager in Mumbai starting from the 05rH February.

Every individual in the company is working towards the same goal. Rightly said, 'The greatest thing in this world is
not so much where we stand, it is in what direction we are moving".

The offer of appointment will be given to you on your Date of Joining and is subject to reference check from your
p,revious employer and your being medically fit.

The following documents would be required from your end on your date of joining to process your appointment
I-.tter.

Photocopy of Aadhar and Pan Card

of 10th Mark sheets.
P of Grad

employer,
P

Last 3 Bank Statements.
Recent raph- 2 {r rrginal)

Canceled nal)
Double Vaccination Certificate

lin Early response to the same is highly appreciated. Look forward to have an amiable Association with you. This LOI is valid
f ,r next 24 hours, however if not accepted it will be automatically considered null and void.

#b
l'hanks & Regards,

lJlayank Singh

!ir. Manager - Human Resources

rK3

I

FOR ANY QUERY THROU6HOUTTHE ONBOARDING PROCESS PI"EASE CONTACT AT
hr@hikeedu.in
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Empower ing P rofessionqls

Dear Priyanka Thakur, 28/Au2O23

V/e are glad to have you to be a part of Hike Education Pvt Ltd. As examined in your interview, we are putting forth
yru in the position of Business Development Manager in Mumbai starting from the 05rH February.

Every individual in the company is working towards the same goal. Rightly said, "The greatest thing in this world is
not so much where we stand, it is in what direction we are moving".

The offer of appointment will be given to you on your Date of Joining and is subject to reference check from your
previous employer and your being medically fit,

The following documents would be required from your end on your date of joining to process your appointment
Ietter.

Photocopy of Aadhar and Pan Card
of 10th Mark sheets.

of Grad

employer,

Last 3 Bank Statements.

HTKEKT}TI

2 1r,, r'rgina l)Recent

Canceled

Double Vaccination Certificate

An Early response to the same is highly appreciated. Look forward to have an amiable Association with you. This LOI is valid
for next 24 hours, however if not accepted it will be automatically considered null and void.

5e*
Thanks & Regards,

I\[ayank Singh

Sr. Manager - Human Resources

FOR ANY QUERY THROUGHOUTTHE ONBOARDING PROCESS PTEASE CONTACT AT
hr@hikeedu.in

@

Techr:icat University
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Dats:37/1412022

Offer Letter

Dear Ansh l(umar ,

Congratulations! Exolic Learning is pleased to extend you a conditional offer of employment for the pmition of
Business Development AssCIciate - Online Sale (Work from Home).

Out of the many candidates you are selected to join the EXOTIC Learning to work at India's Top Live Online
Skill Development Classes Platform. We are excited for you to formally begin working with us.

Salary: We confirm offering annual compensation of 612000 (six lakh twelve thousand) comprising INR
312000/- and a variable component of INR 300000/- per annum and a retention bonus of 100000/-

Your salary and other benefits will be as set out in Schedule 1, hereto. Your salary will be paid monthly as direct
deposit to your Bank account by the 1st week of the subsequent month. The structure of your compensation
plan may be altered / changed from time to time in line with the Compensation policy and practices of the
Organization.

Timings; You will observe the timings prevalent in the establishment or establishments $rhere your services are
made use of. The normal working days are Wednesday through Monday (Sales Shift). You will be required to
work for such hours as neces$ary for the proper discharge of your duties to the Company.

ll\lork Location: While the 21 days of training will be rernote and online, post certiFication you are expected lo
rCIport to work from Home. On successful completion of On Job Training ceftificatian you will be granted 15
days cooling period. The role will include tele-calling and conducting online sales conductions from the Home.

Training: The 21 days of training includes 8 days of dedicated instructional sessions on the product, platform
and processes. With Day 9 being an off, the candidate will have Day 10 to Day 21 to meet the certification
criteria, this will be their OJT or On the Job Training Period.

Probation Period: You will be on probation for 90 Days during which your performance will be revier,,red

however you are expected to clear the On-the-Job Tiaining (OJT) Certification in 21
Your employment is terminable by giving (48 Hours) notice during the probation
confirmation. Either party is not bound to give any reason thereof.

Covid Protocols: You are expected to take personal responsibility when it comes

post

rsity

Nanre Ansh Kumar

fmaillD ak4289500@gmail.com

l4ob No +91 9928259670



Covid safety protocols while working.

By accepting this offer your training willcommence from 27lLOl2022 . You will be absorbed with a full time
employment contract subject to clearance of all the assessments during the training program successfully, failing

which leads to termination of contract at any stage of the training program with no obligation from both the
parties.

If you aren't certified during the training period this offer shall stancl revoked and the organization is not liable
to compensate during this period.

This job offer is contingent upon the fiollowing:

y'Completion 
of a satisfactory background check.

y'Passing 
the classroom training wherein working laptop with good microphone and camera and data

connection are essential

y' garingthe On Job Tiaining (OJT) certification

y' 
Execution of an employment/non-com pete/confi dentia lity a g reement.

Once the above contingencies are successfully completed and you have submitted the statutory KYC

documents namely PAN, Aadhar and Bank Account details then you will be appointed as a fulltime employee
as per the offerd role, Failure to provide appropriate documentation before completion of training will result
in immediate termination of employment in accordance with the terms of contract.

This letter of offer is based on the information furnished in your application for employment and during the
interviews you had with us. I[ at any time in future, it comes to light that any of this information is

incorrect or any relevant information has been withheld, then your employment is liable to termination
without prior notice.

Indemnity: You agree to defend and hold harmless the company and its offtcers, directors, employees,
agents, successors and assiqns of the company ("Indemnified Parties'J from and against any and all losses,
damages, liabilities, deficiencies, claims, actions, judgmentq settlements, interest, awardq penaltim, fines,
costs or expenses of whatever kind, including reasonable attorneys; fees and the costs incurred by such the
company or Indemnified Partie that arise out of or relate to any breach of any of its representations,
warranties, covenants or obligations.

You agree that in no event, and at no time during the Term of this Agreement or at any time thereaftel shall

disparage, denigrate, slander, libel or otherwise defame the company, itb businesses, services, employees,
personnel, agents, or representatives.

Non-Compete. You shall ensure that during the Non-Compete Period, refrain from directly or indirectly
(including but not limited to as an employee, consultant, independent contractoq partner, shareholder,

member or in association with any other Person or in any other capacity) carrying on, setting up, soliciting on

behalf of, rendering any seruices to, engaging in, guaranteeing any obligations of, extending credit to, or
having any ownership interests in or other affiliation in any Competing Business within the territory of India.

You will abide by the rules and regulations of the Company as may be in force from time to time and if any
violation made would be subjected to the Disciplinary action.

iI

&lanohar



Schedule I
Schedule -1

Designation: Busines Development Associate

Depa*nrent: Sales

(A) Salary Components INR (p.m.) INR (p.a.)

1 Basic It667 140000

II HRA 5833 70000

IIi LTA 1000 12000

N Book and Periodicals 500 6000

V Commu nication Reim bursement 1000 12000

VI Special Allowance s000 60000

GROSS INCOME 25000 300000

(B) RETTRALS

I Provident Fund (Employer's Contribution) 1000 12000

Total (A+B) 26000 312000

(c) An n ua I Va riable (Incentive) (Maximu m Paya ble) 300000

cosT To cot.rpANY (A+ B+c) 26000 612000

Spp*rltr,rent
Iecnnrcal Unlve rsity

. ;.,! J,i. 
i1
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Lorsen & Toubro Limited
A. M- Naik Tower, L&T Campus,
Gate No. 3, Jogeshwari - Vikhroli
Link Road (JVLRI,
Powai, lvlumbai 4N072, lNDl A

Ref . : G ET 2O23 I Civ il I LT E H -LT2 0 2 3 22537 7 225983 31st August 2023

Mr. Ritu Ranjan
Punjab Technical University
Email lD: rituranjan230T@gmail.com
Contact No. 5283034529

APPOINTMENT AS GRADUATE ENGINEER TRAINEE .2023

With reference to the interview, you had with us, we have great pleasure in appointing you as a Graduate
Engineer Trainee (GET) on the following terms and conditions:

1. Medical Fitness and Academic Requirement

The offer is inter alia subject to your

a. Being found medically fit by the Company's authorized Doctor.

b. Being qualified according to all the Eligibility criteria as communicated during the selection process

c. Completion of all the academic requirements for B.E. / B. Tech. course.

2. Period of Training:

The Period of training will be for One year from 04th September 2023.

You will be assigned to work in L&T Energy-Hydrocarbon.

During twelve months training period, you will diligently and faithfully carry out all directions and
instructions issued to you by the Company, its officers, and representatives. The course and manner of
your training will be decided solely by the Company at its discretion, and you may be required to work,
as part of your training, in any one of the Departments / Offices / Projects of the Company and/or its
Associates / Subsidiary Companies.

Please note that any request for extension in joining time / Change of Department or Division or Location
will not be entertained.

After accepting our offer, if you do not report on the date of joining, this letter of appointment stands
automatieally withdrawn. However, the Company reserves its right to change the date of joining at any
time.

The Company may, at its discretion, extend the period of training by such other period/s as it may deem
fit based on the evaluation of your learning at any time during the said period. You may also note that the
training period will not be reckoned as 'Service'.

3. Stipend & Allowances:

During the course of your training, the Company will pay you Stipend and Allowances as per details in
Annexure - l. These allowances may vary depending on the your posting

O rAfisffy& rou'Ro

Registered Office: L&T House, Bollard Estate, Narottam lAorarjee Marg,
ln**,, y*o1o

IKG
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Mr. Ritu Ranjan

4. Absorption

On successful completion of the said 12 months training period to the satisfaction of the Company of
which the Company shall be the sole judge and depending on the vacancies existing in the Company at

that time you will be considered for appointment in the Company's regular cadre.

5. Provident Fund

You will be eligible to join the "LARSEN & TOUBRO OFFICERS AND SUPERVISORY STAFF
PROVIDENT FUND" or any provident fund scheme as applicable to the Subsidiary and Associate
company in which you are placed, under which at present the employee shall subscribe a sum equal to
12% of the monthly stipend and the Company contributes an equivalent amount.

6. Gratuity:

Your tenure of training of twelve months will not be reckoned as "Service" for the purpose of Gratuity

7. Tax Liability:

lncome Tax Liability, if any, will be borne by you.

8. MedicalBenefits:

You will be eligible for medical benefits in accordance with the applicable Company's Scheme for your

cadre.

9. Leave:

The eligibility for leave and the quantum thereof will be as per the "Leave rules" applicable to the unit /
loeation to which you are assigned subject to the same being sanctioned.

10. Working Hours & Paid Holidays:

You will observe the working hours and holidays normally observed by the Department / Location you are
assigned to.

11. Conduct:

During the course of your training, you will carry out all directions and instructions issued to you by the
Company, its officers and representatives. You will have to carry out your duties and obligations
diligently and faithfully. The course and manner of your training will be decided solely by the Company
at its discretion, and you may be required to work, as part of your training, in any other Location /
including project sites / Department, Function, or Offices of the Company and I or its Associate /
Subsidiary Companies. ln such case you will be governed by the terms and conditions of service
applicable to the new assignment. You shall not at any time engage in or be concerned with or be
interested, directly or indirectly, in any business, work or activity other than that of the Company or
commit any act prejudicial to the interests of the Company and / or its business.

Any intellectual property created by you during the course of your training as GET employment with
the Company shall become the property of the Company and you

documents including assignment agreements as provided under
the Campany to enable the Company to register the same as

and you shall not raise nor have any claim in respect thereof.

forthwith execute such
law for transfer of title to

IKG
Jalandhar

intellectual property



Mr. Ritu Ranjan

ANNEXURE - I A

Note:
o LTA: You will be eligible for Leave Travel Assistance (LTA) < 21,000/- after the completion of eleven months of
your training period.

. Deferred Retention Pay: On successful completion of your training and confirmation in our services, you will
be paid a one-time lump Sum amount of { 60,000/-.

o Leave Encashment: Unconsumed Privilege Leave will be encashed at the end of the training period . However,
a maximum of 7 days PL will be allowed to be carried over to the next year.

r You may also avail subsidised company transportation, canteen facilities if provided at the place of posting.

o ln the Company's Medical lnsurance Scheme, the trainees will be covered for a maximum sum of { 2.00 lakhs
of Hospitalization expenses during the training. A nominal sum of < 200/- per month will be recovered from
you as a contribution towards this scheme.

r Contributory Group Term lnsurance: All the staff members are covered in the said Group Term lnsurance
scheme for a sum of t 50.00 Lakhs. A nominal sum of < 437/- per month will be recovered from the employee
as a contribution towards this scheme. The contribution towards this scheme is voluntary and optional.

nt

IKG

Monthly Components (A)

Stipend 15,500 1,86,000 15,500 1,86,000

Flexi Pay 1 20,500 2,46,400 15,500 1,96,000

Flexi Pay 2 4,71A 56,520 4,710 56,520

Sub Total (A) 4.88.520 35,710 4,29,520
Statutory Components (B)

PF (Employer Contribution) 1,860 22324 i,860 2232A

Sub Total (B) 1,950 22,320 1,850 22,320
Annual Components (C)

LTA 1,750 21,000 1,750 2'1,000

Deferred Retention Pay 5,000 60,000 5,000 60,000

Suh Total (C) 6,750 81,000 6,750 81,000
Medical lnsurance and other Benefits 898 14,776 898 14,776

Sub Total (D) 898 10,776 898 10,776

cTc t 45,218

r Tax: lncome Tax Liability, if any, will be borne by you

Jalandhar
Teehniotl,UniversitY

I

6ET Compensation Structure

Without Company
Accommodation

(in INR per (in INR per
month) annum)

Components

With Shared Company
Accommodation

{in INR per (in INR per
month) annum)

40,71A

t 50,218 t 6,02,616 { 5,42,616



t8,11 , 2t ,2d, 27
5117123,2:51 PM Mail - Mirgender Singh Bedi - Outlook

Selected Candidates, eNest Technologies Private Limited

Mehak Thapar <hr@enestit.com>
Wed 28-12-202222:34

To: Navdeepak Sandhu <navdeepak.sandhu@ptu.ac.in>;Mirgender Singh Bedi <msbedi@ptu.ac.in>

Greetings of the day!

Sir, we have made our final decision with the students and as per my conversation with you, I had
already shared the list. For the further process I require a date of joining from them so that I can

release the offer letter & also require a soft copy of the resumes of allthe selected candidates.

Sr No Name
i

]stream
I

lStatus of
j

iSelection

1 :CSE iSelected

2 Atamjivanjot Kaur
i

:CSE lSelected

3 Ranjit Karan icsE iSelected
4 Parmeet lcsr lselected

5 Akansha lsr iselected.

6 Janvi Sood lSE iSelected

7 Mukesh Kumar Khajuria CSE .Waiting list

8 Ajeet Kumar Upadhyay ICSE ,Waiting list

Regards!

Mehak Thapar
Assistant Manager, HR I eNest Technologies Pvt. Ltd,

hr@enestit.com I Direct: +91 7986969682

w!,vw,enestit.cqm

Kaur

Tucfuicrt:[h"iveroity
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eN est Tecllnclagies Frivate Llmlted

Custorn Software Development
Software Testing Services
Maint(nance Services.
Websi:e Design,
Inf rast.ructure Management,
SaaS, Open Source Solutions,
CMt t:RM & E-Learning Solutions

CONTACT
t: +9r. 987283r.$71

el info@enestit.com

w: www,enestit.com
{'fr www. f acebrwk - corn/enestlT/

iiri lvlvw.linkedin.comlcompany/enest

- tNflIR23/P'IUl0z Date:03rd Jan 2023

PTU

INTERNSHIP OFFER LET:I]ER

Atamjivanjot Kaur,

the recent aptitude test and subsequent inteliew rouncl, we are pleased to inform you that you have qualilied for

pcsition of - Software Tlainee (Intem). lVe are extremely delighted to have you on board & rve hnpe you rvill bring

zeal to learn and enthusiasm tr: the company. You shall be stationed at rNest Technolngies Private Limitcd, E-261,.17

ith Flaor. Phase B-B Mohali - 160A71 Punjab) India. If you join eNest, you assuredly will become a part of a

and fast-paced team that works to provide the l:ighest possible level of service.

)rou accept this offer, you rvill begin vour irrternship rvith t}e Company for a period of 1 year & then as mentioned in

JI). 'Ihis shall be a stipend-based internship INR T 12,000.00 where you will receive utmost exposure and a chance to

rrnd enhance your technical skills. Fuilhen:rore, the internship period will be contractual. As per the conrpany's norrns,

strali m;urdatory consider the following -:

1. Carry your own laptops.

2. A letter of approval or NOC fiom your respective college/university that shall clearly permit yalt to work as a

troinee at eNestTechnologies Private Limited for 6 months.

internship is scheduled to start effective frorn 01/23r'202:1. * The intemship and later job period shall he "Work from

only: unless the company permits "Work from Home" in case the Covid-l9 situation worsens. As a mc'mber of

s team. we would ask for your commitment to deliver outstanding quality and results. In addition, we expect your

al accountability in all the products, actions, advice, and results that yc,u take a representative of eNest^

your internship, you may have access to secrets and confidenlial business belonging to the Company. By

this offer, you acknr:wledge that you musr keep all of this

yoJr own purposes or from disclosing it to anyone outside the company,

Jrlendhrr

hnd refrain from using it

Kaur



Nest Technologies Private Limited

Custor n Software Development
Softwilre Testing Services
Maintrrnance Services,
Websi:e Design,
lnf rasl ructure Management.
SaaS, Open Source Solutions,
CMS, t:RM & E-Learning Solutioos

CONTACT
t: +91 9872831971

e: info@enestit,com

rfli www,enestilcom
ffi www.facebook.com/enestlT/

ffi www,linkedin.com/companylenest

est is committed to providing you with every opportunify to learn, grow and stretch to the highest level of your ability and

We are confident that you will find this opportunity both rewarding and challenging. After the completion of your

you shall be provided the intemship experience letter as well.

acceptance of the internship will be subjectrd to if the candidate is available to producr the following documents:

1. Letter of Approval from the respective university/college that permits you to rvork as a trainee at eNest Technologies

Private Limited for 6 months.

Certificates ol class Xth.

Certificates of class XIIth.

Certificates/ DMC of all the degrees (Graduation or Post Graduation)

3 Passport size photographs

7. PAN Card

B Cancelled Cheque

2.

3.

4.

5

6. Aadhar Card

Jalendhar

.t
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eN est Teclrnolagies Private Limited

Cusbrn Sofurare Development
Softwrre Testing Services
Maint(rnance Services,
Website Design,
Inf ras :ructure Management,
Saat Open Source Solutions,
CMS. :RM & E-Learning Solutions

Thapar

Manager, HR)

CONTACT
t: +91 9872831971

er info@enestit,com

w: www.enestilcom
ffi www-facebook.corn/enestlT/

ffi www,linkedin.comlcompany/enest

telow mentioned points outline the terms of your internship-:

S ofnvareTrainee (intern)

INR r 12,000.00/- PM

1 year & then as per JD.

h{nhali (Work from office)

of Joining: 0l123/2023

Tlpe: Contractual

Personal Laptop mandatory, a letter of approval from respective collegeiuniversity

onyour internship, ond again welcome to "eNest Technologies Private Limited"!

the very best

W

I
IeChnical tlniverUty ,

i
, a. !,*, ,r,-., iJ
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Lattar of lntent

February 06, 2023
NikhilSolankl
lK GuJral Puniab Tachnical University, Jalandhar

Dear Nikhil Solanki,

Ws are pleased to inform you that you have been provisionally short-listed for employment as "Promier$oftware
Engineer Trainee".

During the training period you wlll be entitled for a stipend of Rs.25000/- pm for the period of 3 months and on
successful eornpletion of your ffaining you will he paid a salary of Rs.6.00 Lac per annum.

You ars required to sign a service agrecmBnt for a period of 2 year$ before the $tart of training programme.

We will keep you posted wilh respect to the start of the training program at the Hexaware offica in Siruseri,
Chennai for your development as a Maverick. Before joining Hexaware and commencement of your training
program, you willundergo the Early lntelention Program (ElP) to be conducted by Hexavarsity, our Corporate
Universig.

You will receive a formsl letter of appointmant (on probation basisi with all the terms and conditions post joining
the organisation.

As a token of your acceptance, that you have read and under*tood this Letter of lntent, please send in your
conffrmation to pamnug*ql,neat&klXagqre"sq,nl confirming your interest in joining Hexaware,

Yourcfaithfulty,

For HEXAWARE TECHNOLOGIES LIMITE0

t\tr!p-.;.a- Mr'"rt*Jr"*

Monica Mathur

Vice President, Recruitmont-lndia & APAC

:

i

I

}KG

@
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Increment Letter

O You replied on Thu 04rc5/2}23 14:30

Dharmik Joshi
To: Aditya Kumar; Ashit Joshi
Thu 04105/20?3 13:51

Hey Aditya,

We value the hard work and time that you have put in
and as a result I would like to inform you that your
Salary of Rs4,80,000 in May has been revised to
Rs6,00,000 starting from June 1st.

Cheers and keep NuCashing!
Dharmik Joshi

c 0e rtlnqnt
Tectniret

Jalandhar

J

lr($

Thank you. I appr*clate lt. Thank y*u for lettlng rne know.

(1 rz fteply all

L {.dft

it.!J
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Uiekng finline Petail pri\ratc Limited

Cl N : US2IOODL2O'15tr[C2973'93

a)

b)

c)

d)

e)

LOR / HIr / HO /2023 {}3rd October 21123

Dear Vanshika,

Based on your application and subsequent interviews, we are pleased to offer you an opportunity in our

organization as

"MT - Business Analyst", You will be based at our office in Gurgaon.

l. You al'e requested to share the documents below at the time of your joining

Submit a copy of your resignation letter/ any past relieving letter
Three-passport size photograph

Xerox copies of your most recent educational qualification certificate

Self-attested copy of your PAN Card & Aadhaar Card or Voter Card

One copy of cancelled cheque of your bank account

2. Your date of appointment is 03'd October 2023. The first 6 months of your employment period will be

treated as probationary, as per standard company rules, and your full-term employment will be re-

confirmed after this period, subject to meeting performance standards.

3. Your total annual CTC will be Rs. 6,00,000/- (lNR Six Lakhs Only). This will be all fixed compensation

Details of CTC structure is mentioned in the annexure attached.

4. Your employment shall be At Will', meaning that either you or the company shall be entitled to
terminate your employment at any time and in a manner specified below for any reason, with or

without cause. Any contrary representations that may have been made to you shall be superseded by

this agreement. This agreement shall constitute the full and complete agreement between you and

the company on the 'at-will' nature of your employment. Your employment may be terminated at the

instance of any party only by giving to the other party 1 ca lendar months' prior written notice provided

that the company may if it shall so choose to pay 1 months' prior written notice or salary in lieu thereof,

iKG
rtmertt

Jalandhar

OfTer Letter

Teclrnical UntversitY
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Envelope lD: 6F78BEB3-8A99-4006-A30C-644333532C3C @zscalet-

Sr.*2f-

Zscaler Softech lndia Private Limited

Cl N : U 72 200 KA2007 Pr C0431,1,4

March 06,2023

Sachin Tyagi

Shantikunj
Chandpur
Bijnor, Uttar Pradesh, 246725
Mobile Number: +91-6394233450
Email !D: sachintyagi55555@gmail.com

Dear Sachin,

Subject: lnternship with Zscaler

This is in reference to your offer letter from Zscaler regarding an internship position. The offer of employment is

contingent upon you completing the final semester internship training at Zscaler. The internship training is subject to
following conditions-

1) Your lnternship period will be of 6 Months from your start date and we will pay you monthly stipend of
INR 30,000 during your internship training at Zscaler.

2l The completion of a background check by an external background screening provider (Sterling Talent

Solutions), to the Company's satisfaction. We will provide you with a notification from Sterling Talent

Solutions that provides details of this. Whether the outcome is satisfactory will be determined by the
Company in its sole discretion

3) While on training you will be working under the designated person and will be required to attend office

regularly and would be expected to carry out sincerely the responsibilities and work assigned

to you.

4) Your conversion to full time employment is subject to your performance evaluation for the internship

period. lf the company finds your performance or behaviour not up to the mark of company standard,

then the Organization's decision to deny the full-time offer will be final and binding.

5) At the end of the training, you would be required to submit a copy of your Project Report with the

organization.

Your place of posting will be Mohali, lndia. You will be governed by security procedures and the rules and regulations

of the organization.

During your internship, you will be entitled for one leave per month, subject to approval by your Manager.

Please return the duplicate copy ofthis letter as a token ofyour acceptance of the terms and conditions ofthe
training offered to you.

Regards,

Jay Chaudhary

Chairman & CEO IKG

!r':'

Regd. Office: Bren Optimus, 3rdlloor,S/2 (BBMP Property l.D. No. 63-159- 8/2), Dr. M.H. Marigowda Road, Dairy Colony, AduSodi, Bengaluru

-560029, Karnataka, lndia I Tel: +9!7204-052778
Corporate Office: Netsmartz Square, 2nd & 3rd Floor, Plot No. lT C-09, Sector 67 (lT Park), Mohali, SAS Nagar - 160062, Punjab, lndia I

Tef.: +91 7087-216963
Worldwide Headquarters: Zscaler, lnc., 120 Holger Way, San Jose, CA 95134, USA I Tel: +1 tl08 533 0288 www.zscaler.com
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Ilarish Chaula

Vic* Ilresident - Crotilt

Hoping i!'linds (A venlure Skills P"-t Ltd)
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read the ten,s and can{jiti()ns (ltli. .J{','rrnljt}t, which I un<lerstand the contents ofand that I accept all the terrns.

Date
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Dated:23'd Dec 22
t,etter Of Intent

To,

Ms./Mrs Babalpreet,
Ref - HM/AD\\4N I 2022 -23 I I 5 6 4

This is with reference to your application received for the Employment Driven Skill Development Training Program
(hereinafler referred tr: as "EDS") with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter referred to as

"The Company") and the subsequent interview you had with the company. We are pleased to inforrn you that you

have qualified for the lncome Share Agreement (hereinafter ref'erred to as "ISA") of the company. EDS is

predominantly online and the hereby agrees to provide you with the Skill Development Training (hereinafter referred

to as "SDT"), subject to the terms and conditions of this Agreement.

l. The Company shall provide SDT to the student without any upfront or registration fees i.e. INR 0 upfront or any

registration fees.

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6

Months tlien the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per annum

or more! followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PC degree of
the student.

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or more.

lfthe student does not get placed above the threshold CTC (lNR 5,00,000/-) then the student need not pay any fees

to the Company for the training. The HM share will start deducting on start of your internship salary.

4. The Company shall endeavour to get the Student a job offer in the field of Software Development. lnformation
Technology, Data Science, Cyber Security etc. through its Placement Process.

5. If the hopingMinds fails to provide palcement for a period of I (one) year from completion of the training course,

this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms

& conditions ofthis Agreement and such other terms and conditions stipulated by the Company ftom time to time.

6. The student in order to pay the course fee can either opt for a No Cost EMl/lncome Share model where the Student

enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one time full
and final direct payment of fees to the Company.

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The

Hoping Minds EMI will also stop in such cases.

8. lf the Company procures a job offer for the student from an Employer in the field of Software Development.

lnformation Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Arnount of
(lNR 5,00,0001) and ifthe Student rejects said offer. then the Student shall be liable to pay the entire course to

Katina Skills Pvt Ltd.

9. The Student is competent to enter into this Agreement and perform her/his/their obligationsas stipulated herein.

10. The Company is executing this Agreement in good faith with the student and with theintentionthatstudent
shall pay to the CompanyNBFC by making payments of the course fees..

1 l. All information provided by the Sfudent to the Company at the time of entering into/executing this Agreement and

in connection with this Agreement is true and accurate and that the Student undertakes no false, misleading and

deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary

information or statement to the Company.

I 2. The Student undertakes that the Student is an lndian Citizen or a perrnanent resident of India and

Number, PAN number and the legal right to work in India.

HopingMinds (a Venturc of Katina Skills Pvt l-td), E-299, I st Floor, industrial Area, Sector - 75, Mohali, Punjab
hr@hopingminds.com. www.hopirrgminds.com, +91-9'1938-00050, +91-91937-00050

Aadhaar

IKG .tJniveruity
Jrlandher
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I 3. During the Payment Term. the Student will not conceal, divert, defer or transfer any of her/his/their Eamed Incotne

(including but not limited to any non-cash consideration, equity, or deferred compensation rights granted to the

Student) for the purpose of avoiding or reducing her/lris/their Monthly Payment obligation or otherwise.

14. This Agreement is to be construed pursuant to the laws of lndia. The Student agrees to submit to the jurisdiction and

venue of any court of competent jurisdiction located within Chandigarh. Punjab for any matter/claim/dispute (s)

arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain any

nratter/claim/ dispute arising out of this Agreement.

IN CONSIDERA'I'ION OI,''THIi MUTTIAL PROMISES, COVI]NANTS, Ttr]RMS ANDCONDITIONS
SE't FORTH HEREIN, THE PAR'I'IIiS AGREE TO AS LINDER:

INCOME SHARE" shall nrean a percentage of the Earned Income of the Student along withGST or any

other tar (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over

reporting ofEarned Inconre, as described herein

TIIRESHOLD AMOUNT" is an amount of Rs. 41,6661- (Rupees Forty-One Thousand SixHundred and

Sixty-Six only) lEarned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees Five

Lakhs only) annually (Earned lncome/ CTC)
..Maximum payout by Student" shall mean the lncome share payable by the Student to the

CompanyNBFC for the'l'raining provided by the Company amounting to Rs. 2,00,000/- (Rupees Two
lacs only). Fee needs to be paid in 36 rnonths in the form of interest free EMIs after placement i.e INR

5,556/- pnt.

The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the

student get placed at CTC of5 LPA or above.

The Student needs to submit the following documents.
r Aadhar card (both sides)

o Driving license or Voter lD (both sides)

r PAN card

. Passport size one photograph

o Passbook/cancelled cheque/bank statement (any one needs to be submitted)

i{*Trt{A SK|LL$ pyT,

Harish Chawla

Vice President - Growth

Hoping Minds 1A venture of Skills Pvt Ltd)

DECLARATION

DECLARATION OF UNDERSTANDING, ACCEPTANCE AND STGNATURE. I hereby declare that I have

read the terms and conditions of the document, which I understand the contents of and that I accept all the terms.

Student Signature_

Student Name

f)rte

Location: EA

a

a

a

a

iKG pu
Jalan dhar

lirir,Jol
Iecirnicai

HopingMinds (a Venture of Katina Skills t\t Ltd), E-299, I st Floor, industrial Area, Sector - 75, Mohali, Punjab - 160055

hr@hopingmrnds.com. wwwhopingminds.com, +91-91938-00050, +91-91 937-00050
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Dated: 23'd Dec 22

Letter Of Intent

To,

Ms./Mrs Namish,
Ref - HM/ADMN /2022-231 I 555

This is with reference to your application received for ttre Entployment Driven Skill Development. Training progran.r
(hereinafter refened to as "EDS") with HopingMinds (a Venture of Katina Skills Pvt Lttl), (hereinafter refeged to as
"The Company") and the subsequent interview you had with the company. We are pleased to inform you that you
have qualified for the Income Share Agreernent (hereinafier referred to as "ISA") of the company. EDS is
predominantly online and the heteby agrees to provide you with the Skill Development Training (hereinafter referred
to as "SDT"), subject to the terrns and conditions of this Agreernenr.

l. The Conrpany sllall provide SDT to the student without any uptiont or registrar.ion fi:es i.e. INR 0 upfronr or any
registration fees.

2. Post conrpletion of the SDT in Full Stack Developnrent, If the student has to go for an academic internship of 6
Months then the company shall endevour to get the stuclent an internship with a stipend of INR 2,00,000/- per annum
or more, followed by a job offer of INR 5,00.000/-per annum or more post the completion of the UG/PG degree of
the student.

3. Student will pay tlte course f'ees only wlren he/she gets selecred for a job of INR 5,00,000/- per year (CTC) or nrore.
Ifthe student does not get placed above the threshold CTC (INR 5,00,000/-) then the srutlent need nor pay any fees
to the Company for the training. The HM share will start deducting on start of your internship salary.

4. The Cornpany shall endeavoul' to get the Student a job offer in the treld of Software Development, Information
Technology, Data Science, cyber Security etc. through its placement process.

5. IfthehopingMindsfhilstoprovidepalcementtbraperiodof l(one)yearfi'omcompletionof thetrainingcourse,
this Agreenrent shall be waived ofl'and shall stand terrninated, subject ro rhe Studenr strictly adhering ro the terms
& conditions ofthis Agreement and such othel terms and conditions stipr.rlared by the Company fi.om tirne to time.

6. The student in order to pay the course tbe can either opt for a No Cost EMI/Income Share model where the Student
enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one time full
and final direct payment of fees to the Company.

7 . Hoping Minds will provide the complete support and assistance in any case il' the candidate loose h is/her job. The
Hoping Minds EMI will also stop in such cases.

8. Il the Conrpany procures a job offer for the student from an Eurployer in the field of Software Developrnent,
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of
(lNR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course ro
Katina Skills Pvt Ltd.

9. The Student is competent to enter into this Agreement and perform her/hisitheir obligationsas stipulatecl herein.

10. The Company is executing this Agreenrent in good faith with rhe studenr and with the inrention rhar student
shall pay to the Company/NBFC by rnaking paytnents of the course lees..

I I . All information provided by the Student to the Company at the time of entering into/executing this Agreement and
in connection with this Agreement is true and accurate and that the Student undertakes no false, rnisleading and
deceptive statements or information and/or rhe Student has not omitted to provide requisite and necessary
intbrmation or statement to the Company

I 2. The Stutlent undertakes that the Stuclent is an Indian citizen or a per.rnanent antl lras an Aadlraar '1

Number', PAN number and the legal right ro work in India. rtment
IXG Technical Univers

HopingMinds (a Venture of Katina Skills prt Lrd), E-299, lst Floor, industrial Area, - 7-5, Mohali, Punjab -
hr@hopingrninds.cont, www.hopingnrintls.corn. +9 I -9 1938-00050. +91 -9 I 937-00050

1600-s-5
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13. DuringthePayrnentTerrtt,thestudcntwill notconceal,divert,detbrortranstbranyolherihis/theirEanrecllncome
(including but not limited to any t)on-cash consideration. equity. ol def-elred conlpensarion ri_qhts gr.anted to the
StLrdent) fbl the purpose of avoiding ol reducing hcr/his/their Monthly paynrenr obligation or othcrwisc.

14. ThisAgreernerrtistobeconstruedpursuanttothelawsoflnclia.ThcSrudenragreestosubntitrothejurisdictionand
venue of any court of competent jurisdiction locatetl within Chandigarh, Punjab for any lnatter/claim/dispute (s)
arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain any
matter/claim/ dispute arising out of this Agl.eement.

IN CONSIDERATION OF THE MU'I'UAL PROMISES, CO\/ENANTS. TERMS ANDCONDITIONS
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER:

INCOME SHARE" shall mean a percentage of the Earned Inconre of the Student along withGST or any
other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or ovel.
reporting ofEarned Income, as described herein

THRESHOLD AMOUNT" is an atnouttt of Rs. 41,6661- (Rupees Forty-One Thousan4 SixHundred an4
Sixty-Six only) (Earned Inconre/CTC), per rnonth which is cquivalcnt ro Rs. 5,00,000/- (Rupees Five
Lakhs only) annually (Earned Incorne/ CTC)

"Maximum payout by Student" shall nrean tlre Income share payable by the Student to the
Company,t'{BFC for the Training provided by the Company arrountirrg io Rs. 2,00,000/- (Rupees Two
lacs only). Fee needs to be paid in 36 months in the fomr of interest free EMIs after placement i.e INR
5,556/- pm.

The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the
student get placed at CTC of5 LPA or above.

The Student needs to submit the l'ollowing docunrents.
o Aadhar car-d (both sides)

r Driving license or Voter ID (both sirles)
o PAN card

. Passport size one photograph

o Passbook/cancelled cheque,/bank statelnent (any one needs to be subrnittecl)

ItAIfi{A $t{tLL$ pvT.

Ilarish Chawla

Vice President - Growth

Hoping Mincls (A venture of atina Skills Pvt Ltd)

DECLARATION

DECLARATION oF UNDERSTANDING' ACCEPTANCE AND SIGNATURE. I hereby declare that I have
t'ead the terms and conditions of the document, which l understand the contents of and that t accept all the terms.

Student Si

Student Nalne

Datc

Location
Oep.tnr;rnt

lnG Puttlab lGn:.rr'trcdl UrrivcruttT

Jalrndnar

.{ l"

a

a

a

a

HopingM inds (a Venture of Katina Skills pvr Lrd). E-299, I st Floor, indusrrial Area. Sector _ 7-5, Mohali, punjab _ I 60055hr(ghopingrninds.com, www.hopirrgminils.corr. +91-9 l93g-00050, +9 r -9 r937-00050



CONSAT ORAHI PRIVATE LIMITTD
Regd. Office: 31^30, B-9, Vasant Kunj, New Delhi-110070,

Phone no. 9818137338, [mail: arun.bhati@orahi.com
Corporate Office: lnternationalTech Park, Ground Floor,

018, Block-3., Phase-l, Vill: - Behrampur, Gurugram-122O1t
cr N- u72900D12022PTC395589

Date: 8d'June 2023

To

Hitesh Kumar

Address - vill. Jauri Kalan, post- Pataudi, Distt- Gurgaon, Haryana, 122503

To whom it may concern

This is to certify that Mr. Hitesh Kumar student of lK Gujral Punjab Technical University and a part of B.Tech

Computer Science and Engineering Program and is undergoing an lnternship with Consat Orahi Pvt. Ltd. as a

Data Science Trainee since 24th January 2023.

We wish him success to complete the internship with the same zeal of inquisitiveness.

[Vlanager

Email - anjali.sharma@orahi.com

Orahi (Phonon Solutions Private Limited)

I
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2!512t.,'11:29 AM Gmail - Fwd: Final Round lnterviews 3cl,4o,t^trly

;e Gmail ikgptu placements <placements.ikgptu@gmail.com>

Frvd: Final Round lnterviews
1 nressage

PTU Placement Gell Deptt, of Academics <placements.ptu@gmail.com>
To: placements.ikgptu@gmail.com

Thu, Feb 1,2024 at 3:40 PM

Fonararded message
F rom: Vipul Tripathi <vipultripathil 67@9mail.com>
Date: Wed, Nov 9, 2022 at 11 :43 AM
Eiubject: Fwd: Final Round lnterviews
Ib: <placements.ptu@gmail.com>, <bedi.ptu@gmail.com>, <Navdeepak.ptu@gmail.com>

Forwarded message
F rom : realtysmartz. i n <placement@realtysmartz. i n>

Etate: Thu, Nov 3, 2O22,12:33
Subjecl Re: Final Round lnterviews
To: <VipulTripathi 1 67@gmail.com>

Etear Vipul,
List ofthe selected students have been attached

tllany Many congratulations to each one for cracking the interview.

ttlidhiJha

\ ipul Tripathi

14uskan Pathak

C,arv

I darsh

!smita
Sonu

Sanjay

A nushree

Ayush

t\tukesh

Joining date - 3rd January, 2023.

On Tue, Nov 1, 2022 at 12:29 PM realtysmartz.in <placement@realtysmartz.in> wrote:
Dear Vipul,
PFB the list of shortlisted students after P.l Round

Shortlisted Students

An u sh ree

Sachin Tyagi

Ayush 6upta

Adarsh

Muskan Pathak

Asmita

Mukesh

{

Jrhndhrr
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11:29 AM Gmail - Fwd: Final Round lnterviews

Rabjot

NidhiJha

Garv Ahuja

Sukhpreet Singh

Nikhil

Sonu Kumar

Vipul Tripathi

Sanjay

Harsimran Kaur

We are scheduling your Final Round 2nd Nov, 2O22i.e. Wednesday at 3:00 PM

PFB the zoom meeting link:

Rashi Khurana is inviting you to a scheduled Zoom meeting.

Topic: Rashi Khurana's Personal Meeting Room

Join Zoom Meeting
https:l/us04web.zoom.us{i 142358517 39?pwd=hyCNGE9kdSTzaUbrdFDWOv4OcTVBIV. 1

Meeting lD:423 585 1739
Passcode: Real-SM

For fufther queries pls connect us on 8448438714.

Note: Students will be joining and be in queue until admitted by the host.

Thanks& Regards
R;rshi Khurana
Ar;st. HR Manager
ai48438714

Divya Paudel
Hi? Executive
8{i95834526

tlUarm regards.

Er. Navdeepak Sandhu
Dr:puty Director
(C:orporate Relations & Alumni Office)

I l( Gujral Punjab Technical University I Jalandhar - Kapurthala Highway I Kapu(hala I Punjab 144603 | Website:

wvuar.ptu.ac.in

IKG

.;1
:

nnre;rt . I
Tecnnrcal Universig

Jalaridhrr

34172&simpl=msg-f:17896908765S91... 212



{.&f {nfra fngrne*ring

House No.65, Street No.z,

Nr.*r SGN Scl'r*ol ripal Chowh

33 Futta road, CitY Garrlen ColonY,

I,r:hora, tudhiana, Punjalr- 14I o I 6.

Ltd.
11

il

o

n

Dear Mr, Amarjeet Kumat',

Sub; Offcr of f,rnployrncrtt on Contract

We cgnfirm r:ur gtl'rr oI ernployncnt on contract. as p€r the terms discuused with you'

will he giunti to ytlt&

At the time of .ioining, :,ou are r.equested to bring the frrlloning tlocuments in originals alorrg witl:

a copy of the same"

r. ,{tl Educational Csrtificate$.

t, li:rperience certificates from the previou* ernploycrs'(tf any)

S. Rclicving Order from 3'our previous employer.(If antl

4. l'ive recent passport size (J.Scm * 4.5cm) photographs (w'caring blazer)-

5. PAN Card

fi, Aadhaar Card

This offer is valirl subject to 1'ou being found aredically fit'

thankingynu,

l'or

r i,::u;n:r;.:1..'i!::.s::r,lt'-flt''!'Lti";";-:'i1'l)i:';:::iti;i':.{.ii}:t{:i'i

@

LNT1ELAIzffiro&o3q-L-KMN
Augu.ct 23,2023

Ens1ineering Ltd, cii&.A

K.
RESOTIRCES &

i
ADMINI$TRATION

il

!t{G
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Certified Skill Development (CSD) Training Program Offer

17-Ocl-2023

Candidate lD:26790936

Japneet Singh Bhatia
B.Tech Computer Science & Engineering
IK Gujral Punjab Technical University, Jalandhar

Dear Japneet Singh Bhatia,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,

it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the
Training Program. ln the event of unsatisfactory performance during the CSD Training or
the CSD Training, no Certificate of Skill Development shall be issued by Cogniza
rights at its sole discretion to revoke its Letter of lntent.

CSD

Technica,l Un'iverBiq,{Section A: Terms and Conditions:
Jahndhar

1. The CSD Training Program timings would be for 10 hours per day from Monday thiough Friday aligned i
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

of
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14. For avoidance of doubt, it is herewith stated that the CSD Training Program shall stand cancelled on
the below scenarios as well:
a. ln the event of you accepting this CSD Training Program Offer but not joining into the CSD Training
Program on the specified date and at specified location of onboarding.
b. ln the event of you not accepting this CSD Training Program Offer or failing to communicate acceptance
within 3 calendar days as stated above
c. For such other operational, regulatory reasons including breach of terms herein.

Thereupon, your access shall also stand revoked, and Cognizant shall not be obligated to extend nor be
liable for any claims due to termination of this CSD Training Program Offer.

On any of the above-mentioned scenarios (Refer to Section A: Terms and Conditions), if your CSD
Training Program has been terminated then your Letter of lntent would also be revoked.

You hereby consent for Cognizant to collect, process the data submitted by you for background
verification.

Below are the mandatory documents to be submitted as part of your Background Verification:
. Your Pan Card

' Letter of Authorization (LOA) which should be downloaded from the BGV application hand signed with
your name and date and reuploaded back to the application

Below are the mandatory documents to be submitted as part of your Pre-joining formalities:
. 2 Passport sized Photographs preferably with a Grey / White background
. Personal individual bank account from a nationalized bank for processing stipend

ln case of additional queries or concerns, you can raise a query at https://campus2cognizant.cognizant.
com/Pages/PreLogin

We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions lndia Pvt. Ltd.,

Maya Sreekumar
Vice President - Human Resources

I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Tec,hnlcal Univoraity

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



@ cognizonl

Letter of lntent (LOl)

Supe6et lD: 3661485

Date: November25,2022

Dear llani6h Kumar,

We are immensely glad lo extend a hearty welcome lo you to our Cognizant family.

This LOI refers to your application for enrployment with Cognizant Technology Solulions lndia Private Limited (" Cognizant ") and subsequenl
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be

Programmer Analyst Trainee. Upon linal scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules.

regulations & policies (" Employment Agreement ") will be issued, and such Employment Agreement shaH be subject to and be effective only upon
your successful comdetion of the full-time internship program or Cognizanl identified lraining programs as opted by you or mandated by Cognizant
and background verification. You wil! have an opportunity to opt for a full-time internship with stipend during your tinal semester and terms and
conditions governing such full-time internship program shall be detailed in the lntern Offer Letter.

It is hereby clariried that participation in this full-lime intemship program or Cognizant identifed training programs shall not deem to constitule you to

be an employee of Cognizant and the scope ol this full-time inlernship program or Cognizant identified training programs does not include any

supervisory responsibilities and that ihere is no agency. fiduciary or employer-employee relalionship intended or created by reason of this LOl.

Dilring this fuFtime intemship program or Cognizant identified training programs, you shall not be entided for any benefits paid or made available to

Cognizant's full-lime employees.

Upon your successfully completion of full-time intemship program or Cognizant identified training programs, completion of background verification

and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter

This LOI expresses only our intent to enable you participate in the full-time intemship program or such Cognizant identified training programs as

lpted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility lo receive a definitive
Employnrent Agreement. sub.lect lo completion o{ hiring formalities, background verification and procedures. Cognizanl has zero tolerance towards
.nalpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and

Coes not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the lntern
, Full-time employment Offer Lefter due lo non-conformance of performance benchmark or moral code of conduct.

Sode of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by

€ference,

fhis LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOl. Hence, you are requested to accept or dedine the LOI within

t week from the date of the LOl. ln case we do not receive any response from your end withln the aforementioned time period, this LOI shall stand

rithdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not

Jeemed to be considered as an employment contract or ofier letter for purposes of joining Cognizant as an employee. For all onboarding formalities,

:he definitive Emdoyment Agreement is required.

Jpon accepting lhis LOl, you hereby consent for Cognizant Technology Solutions lndia Private Limited to receive the personal information andlor

:ensitive personal information ('Personal lnformation') submitted by you for backgroulrd verification and share the same with its empaneled vendors

;ocaled in lndia for conducting mandalory background checks for employment opportunities with Cognizant.

:or further queries, relaled to Letter of lntent (LOl), please raise a request by dicking "Raise a Query" button in the below link. Use Superset lD as

landidate lD and choose Category as Letter of lntent (LOl).

: lttps :/lcam ous2cog,niTant.cooniz?nt,gpmlPaoeslpreloo in

3enC HR Team will reach oul to you over email to guide you on the nexl steps.
'fhank you for the interest and stay tuned to hear from us.

'/ours sincerely,

l:or Cognizant Technology Solutions lndia Pvt. Ltd.

lf,aya Sreekumar
'/ice President - Human Resources

@

&lrndhar
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Certified Skill Development (CSD) Training Program Offer

25-Oct-2023

Candidate lD: 26929067

Dear Nikhil Sachan,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to

offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as deflned in the curriculum, your performance and

attendance prior to the monthly stipend processing window for a given month. Cognizant will not

encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of

completing this CSD Training Program you shall not be entitled for any benefits paid or made available to

that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,

it does not guarantee employment with Cognizant and there is no employer - employee relationship during

the course of this CSD Training Program. However, the successful completion of this CSD Training

Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
futuie. Also, you shall be provided with a Certificate of Completion upon you successfully completing this

CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would

expect you lo drive your learning through hands on exercise and project work. There will also be series of
webinais, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate

your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the
Training Program. ln the event of unsatisfactory performance during the CSD Training
the CSD Training, no Certificate of Skill Development shall be issued by Cognizant.
rights at its sole discretion to revoke its Letter of lntent.

b Tec lmic at .Uni.rc rsigy

Section A: Terms and Conditions Jrl.ndner

1. The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned

to the working timings followed in Cognizant which based on the need could also be operated on a shift

model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD

Training Program would be terminated if the mandatory requirement of minimum 90% aftendance at office

is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective

location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

tr tr

@

NikhilSachan
B.Tech Computer Science & Engineering
tK Gujral Punjab Technical University, Jalandhar

CSD

n



\7,{o
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PTU Placement Cell Beptt of Academics <placements,ptu@grnail.com>]r& Gmail

Fw,C: Cognizant campus hiring 20231Final interview results

Navrleepak Sandhu <navdeepak,ptu@gmail.com>
To: " )TU Placement Cell Deptt. of Academics" <placements.ptu@gmail.com>

Anran - Pl discuss.

| -- Forwarded message

Date: Tuesday. October4, 2022
Subject Cognizant campus hiring 2023 | Final interview results
To navdeepak.ptu@gmail.com

Tue, Oct 4. 2022 al 3:1 6 PM

ffi;cognizeinf

Dear Professor,

Greetings from Cognizant!

As we conclude Campus Hiring 2023, we are happy to share the first set of the
most awaited results for interviews conducted for GenC and GenC Elevate
hiring categories. We will publish the next set of selects soon.

Our heartiest congratulations to the selected candidates on their stellar
performance. We look fonrvard to welcoming them into the Cognizant fraternity.

We would like to extend our gratitude to you for your collaboration in our virtual
recruitment process. Your support helped us make it a success. We truly appreciate
the partnership between Coqnizant and Your esteemed institution, which has
helped candidates identity their place with us, as we engineer modern businesses
to improve everyday life.

Please find the results attached herewith for your college.

Note: Few of the selected candidates will receive a mandatory self-learning module
and assessment, based on their performance in the Communication
Completion of this would be mandatory prior to joining Cognizant as
employees.

rttps./lna 1t2

F;rnj$li

ffiG
#pgmpu$ hiring 2023

j

lmporlant: iatandhar



18124 3:33PM Gmail - Fwd: Cognizant campus hiring 2023 | Final interview results

We look forward to our continued association!

Regards,
Human Resources- GenC

ilotei tf selected. candidate willjain a$ o lresher as no prior 1ilork experience will be considered.

Diselaimer:

e CognEanl does nol eeleriain payments ol any kind taom €ndidales cr vendos for emdoymenl Raquesls fot sarch payments

shor$d be promp{y reported to GenCHRCom$iancclND@cognizsnt com

. lf you erccunter anyone whc daims to ofer jobs at Cogn:2ant !n retum tot any benetit (monelary or flomonstary), p{ease do

rlot efiar{ain tlrem, Please be irrormed that Cognizant sha$ fiot he held responsiHe for eny siJch insiances cI pay,ne0ts you

rrake

. We recommeBd lhai you do nct respond lD spam ema*s/ rnessages ycu dc not lrusti never disrlose yotf pesond or firancial

dstailg to anygfle you do nol kE#" lf any s,.rctr nails purportirg 10 corre frDm Cggnizant are received, we advise you io contacl

us at GrncHRcomdiancelND@cog nitsnL6cm

. CognEant takes its hting practice3 serio.Jsly and appreciates you keeping the Company infcrmed of any tndrviduals poeing as

Cognizant employees \ri,ho maka fdse lob ofiers using Cognizani's name. ',4/€ remind you that whde recrlritog emfr*yees,

Cognizfint will only communicate 'reirh you &rough authentc Cogniz3nt emsi, addr€gses and Cognizant w0l nave'r sxtend any job

offe.s 10 aryone bassd cn an odine apdicaton withoui firsl conducling an ifl-person, video. or rdephcne inlerview &reugh

wrified encrypted channels

. To ascertain that you are rcceiving a genuire cdl frcnr Cogn?ant. please ensiire lo conect the rscruiter's details (fuU name:

official email rd, employee lD & mob(e nrtmt€r) during lhe call

This e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may contain confidential and privileged

inftrrmation. lf you ire not the intended recipient(s). please reply to the sender and destroy all copies of the original message' Any
un4uthorized review. use, disclosure, dissemination. foruarding, printing or copying of this email, andlor any action taken in reliance on the

coltents of this e-mail is strictly prohibited and may be unlawful. Where permi$ed by applicable law, this e-mail and other smail
cornmunications sent to and from Cognizant e.mail addresses may be monitored.

Seilt trom Grnail Mobile

lK Gujral Punjab Technical University, Jalandhar.xlsx
11K€l

1745749865783128229&simpl=msgf:'1745749865783... 212

@ 2022 Cognizant. All rights reserved. fin*'fffiffi

Technicel Unryrli$it/
'. . (.Jal*pdhar
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3679277 nikhilsachan23@eml Nif i'it Sachan lK Gujral Punjab TeclGenC Elevate Select

3528299 anushreemazumdarl Anushree Nzlazumda lK Gujral Punjab TeclGenC Elevate Select

I

iuperset ID lEmail ld Name lcollege Name lFinal Status

3606889 I apoorv26062001@c Apoorv Kumar ltf Cuirat Puniab TeclGenC Elevate Select

36387341 avikaarpit@gmail.cr Harsh Kumar Sineh ltf Guiral Puniab teclGenC Elevate Select

{eciilrittl lifiive,:tltl

Jalandhat

A



@ cognizonl

Letter of lntent (LOl)

Superset lD: 3645307

Date: Novembe?25,2022

Dear Naman Sethi,

We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions lndia Private Limited (" Cognizant ') and subsequent
discussions. Basis the intormation and representation provided by you, we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon final scrutiny, a formal ful}.time employment Offer Letter with the compensation, terms and conditions, rules,
regulations & policies (" Employment Agrreement ") will be issued, and such Employment Agreement shal be subject to and be effective only upon
your successful comfletion of the full-,time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time inlernship with stipend during your final semesler and terms and
conditions governing such full-time internship program shall be detailed in the lntern Offer Letter.

It is hereby clarified that participation in this tull-time intemship program or Cognizant identifed training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does not includi any
supervisory responsibilities and that there is no agenry. fiduciary or emdoyer-employee relalionship intended or created by reason of this LOl.

During this fu&'time intemship program or Cognlzant identi{ied tralning programs. you shall not be entided for any benefits paid or made available to
Cognizant's fuFtime employees.

Upon your successfully completion of fulLtime intemship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement. your annual total remuneration shall be INR 4,O1,9ggr- per
annum. The detailed information on compensation and benefits rvill be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employment Agreement, subject to contpletion of hiring formalities, background verification and procedures. Cognizant has zero toleranc€ towards
malpraclice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This doiument is only a letter of intent and
does not constitute any Gontractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or lhe lntern
/ Full-time employment Offer Letter due lo non-conformance of performance benchmark or moral code of conduct

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. hltos:/Aryww.coonizant.comlur/en/docuntents/code-ot-ethics.pdf

This LOI from Cognizant is valid for 1 week - 7 catendar days, from the date of the LOl. Hence, you are requested to accepl or dedine the LOt within
1 week from the date of the LOl. ln case we do not receive any response from your end within the aforementioned time period. this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity wiE be at the sole discretion of Cognizant, Please note that this LOI is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee, For all onboarding formalities,
the definiUve Employment Agreemenl is required.

Upon accepting this LOl, you hereby consenl for Cognizant Technology Solutions ,ndia Private Limited to receive the personal information andlor
sensitive personal information ('Personal lnformation') submilted by you for background verification and share lhe same with its empaneled vendors
located in lndia tor conducting mandatory backoround checks for employment opportunities with Cognizant.

For further queries, related to Letter of lntent (Lol), please raise a request by clicking "Raise a Query" buflon in the below link. Use Superset lD as
Candidate lD and choose Category as Letter of lntent (LOl).
htlos:l/campus2coonizant.coonizant.com/Paoes/prelooin

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for lhe interest and stay tuned to hear from us.

Yours sincerely.

For Cognizant Technology Solutions lndia pu. Ltd.

llaya Sreekumar
Vice President - Human Resources

Jahndhar l

@

IKG lfihnicd,
h_.
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Letter of lntent (LOl)

Superset lD: 3658279

Date: Novembet25,2022

Dear Sukhpreet Kaur,

We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions lndia Private Limited (" Cognizant ") and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designaiion will be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules.
regulations & policies (" Employment Agreement ") will be issued, and such Employment Agreement shal be subject to and be effective only upon
your successful comdetion of the full-lime internship program or Cognizant identified training programs as opled by you or mandaled by Cognizant
and background verification. You will have an opportunity to opt lor a full-time internship wilh stipend during your tlnal semester and terms and
conditions governing such full-time internship program shall be detailed in the lntern Offer Letter.

It is hereby claritied that participation in this full-time internship program or Cognizant identified training programs shall not deem lo constitule you to
be an employee of Cognizant and the scope of this full-tirne iniernship program or Cognizant identified training programs does not include any
supervisory responsibiliies and that there is no agency. fiduciary or employer-employee relalionship intended or created by reason of this LOl.

During this fuFlime intemship program or Cognizant idenlified training programs. you shall not be entided for any benefits paid or made available to
Cognizant's fufl-time employees.

Upon your successfully completion of full-time internship program or Cognizant idenlified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement. your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits u,ill be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Gognizant, and there upon successful complelion of the training which brings eligibility to receive a definilive
Employment Agreement, sub.iect to completion of hiring formatities, background verification and procedures. Cognizant has zero tolerance lowards
malpractice in any form and reserves all rights with respecl to hiring decisions and issue of full-time Ofier. This document is only a letter of intent and
does not constilute any contractual relationship belween you and Cognizant. Cognizant holds all rights to wilhhold or cancel lhis LOI and/or the lntem
/ Full-.time employment Offer Letter due to non-conformance of performance benchmari( or moral code of conduct.

Code ol Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. ittos:/ i/ww.coonizanl.com/uslen/documentslcode-of-ethics.pdf

This LOI from Cognizant is valid for I week - 7 calendar days, from the date of the LOl. Hence, you are requested to accept or dedine the LOI within
'l week from the date of the LOl. ln case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or ofer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOl, you hereby consenl for Cognizant Technology Solutions lndia Private Limited to receive the personal information andlor
sensitive personal information ('Personal lnformation') submitted by you for background verification and share lhe same with its empaneled vendors
located in lndia for conducting mandatory background checks for employment opportunities with Cognizant.

For further queries, related lo Letter of lntent (LOl), please raise a request by clicking "Raise a Query" butlon in the below link. Use Supersel lD as
Candidate lD and choose Category as Letter of lntent (LOl).
https:4cam ou s2cogniT$ nl#gonizant.cenlP6o eslPrelooiI]

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely.

For Cognizant Technology Solutions lndia Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

Jahndhar

LlniTer:ltr



@
fficognizonf

E

20-Oct-2023

Candidate lD: 22890662

Shashank Dwivedi
B.Tech Gomputer Science
lK Gujral Punjab Technical University, Jalandhar

Dear Shashank Dwivedi,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
aftendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully the prescribed CSD
or non-completion ofTraining Program. ln the event of unsatisfactory performance during the CSD T

the CSD Training, no Certificate of Skill Development shall be issued by
rights at its sole discretion to revoke its Lefter of lntent.

rtnilln{'

Section A: Terms and Conditions Teennical University:

1. The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated oh a:shift.
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office. 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Certified Skill Development (CSD) Training Program Offer
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Certified Skill Development (GSD) Training Program Offer

17Qct-2023

Candidate lD:26792317

Damandeep Singh
B.Tech Gomputer Science & Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Damandeep Singh,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Lefter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on prernises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of !NR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored formal evaluations.

Prior to joining on the rolls of Cognizant, you must have s bed CSD
Training Program. ln the event of unsatisfactory of
the CSD Training, no Certificate of Skill Development shall
rights at its sole discretion to revoke its Letter of lntent.

reserves

Uiivers

Section A: Terms and Conditions

1. The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum g0% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

Jalandhar
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Certified Skill Development (CSD) Training Program Offer

20Qct-2023

Candidate ID:26866311

Aman Kumar
B.Tech Computer Science & Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Aman Kumar,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you.a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have
Training Program. ln the event of unsatisfactory performance
the CSD Training, no Certificate of Skill Development shall
rights at its sole discretion to revoke its Letter of lntent.

D
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be reserves
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Jalandhar
Section A: Terms and Gonditions

1. The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

I

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Certified Skill Development (CSD) Training Program Offer

25-Oct-2023

Candidate lD:.26929244

Aakash Sinha
B.Tech Electronics & Gommunication Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Aakash Sinha,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning, The outcome during lnternshrp would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully the prescribed CSD
Training Program. ln the event of unsatisfactory performance during the
the CSD Training, no Certificate of Skill Development shall be issued
rights at its sole discretion to revoke its Letter of lntent.

Technica{r furiivers*y
Section A: Terms and Conditions: Jalandhar

1. The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum g0% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Letter of lntent (LOl)

Superset lD: 3616741

Oate: November25,2022

Oear Anshuman,

We are immensely glad lo extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions lndia Private Limited (" Cognizant ') and subsequenl
discussions. Basis the information and represenlation provided by you. we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon tinal scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules.
regulations & pdicies (" Employment Agreement ") will b€ issued, and such Employment Agreement shal be subject to and be effective only upon
your successful comdetion of the full-time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time internship with stipend during your final semester and terms and
conditions governing such full-time internship program shall be detailed in the lntern Offer Letter.

It is hereby claritied thal participation in this full-time inlernship program or Cognizant identifed training programs shall not deem lo conslitule you to
be an employee of Cognizanl and the scope ol this full-time internship program or Cognizant identified lraining programs does not include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relalionship intended or created by reason of this LOl.

During this fuFlime inlemship program or Cognizant identified training programs, you shall not be entided for any benefils paid or made available to
Cognizanf s fu [-time employees.

Upon your successfully completion of full-time inlernship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement. your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Ofier Letter.

This LOI expresses only our intent to enable you participate in the full-time inlernship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employnlent Agreement. subject to completion of hiring formalities, background verification and procedures. Cognizanl has zero tolerance to\,yards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the lntern
/ Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct

Code ot Conduct : You shall comply with Cognizants Core Values and Standards of Business Conducl, located at and incorporated herein by
reference. httos:/ r/ww.cooniTanl.comlus/en/docunrents/code-of-ethics.odf

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOl. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOl. ln case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity wi$ be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Emdoyment Agreement is required.

Upon accepting this LOl, you hereby consenl for Cognizant Technology Solutions lndia Private Limited to receive the personal ilrformation and/or
sensitive personal information ('Personal lnformation') submitted by you for background verifcation and share the same with its empaneled vendors
localed in lndia for conducting mandatory background checks for employment opportunities with Cognizant.

For turther queries. related to Letter of lntent (LOl), please raise a request by clicking "Raise a Query" butlon in the below link. Use Superset lD as
Candidate lD and choose Category as Letter of lntent (LOli.
https:l/cam ous2coonizant.cqq0i;pnt.cglnlPaoes/Prelooin

GenC HR Team will reach out lo you over email to guide you on the nexl steps.
Thank you for the interesl and stay tuned to hear from us.

Yours sincerely.

For Cognizant Technology Solutions lndia Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

@

CR&A
I lt( G Punjatr Techniorl
Jalandhar
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Certified Skill Development (CSD) Training Program Offer

13-Oct-2023

Candidate lD: 26769786

Anukool Dadwal
B.Tech Electronics & Communication Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Anukool Dadwal,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed CSD
Training Program. ln the event of unsatisfactory performance during the CSD ing or non-completion of

model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Offlce: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

the CSD Training, no Certificate of Skill Development shall be issued by
rights at its sole discretion to revoke its Letter of lntent.

Section A: Terms and Conditions:
Jalandhar

Tecnni6al Univemityl
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Letter of lntent (LOl)

Superset lD: 3618122

Date: November25,2O22

Dear Pragati,

We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solulions lndia Private Limited (" Cognizant ") and subsequent
discussions. Basis the information and representation provided by you. we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the conrpensation, terms and conditions, rules.
regulations & policies (" Employment Agreement ") will be issued, and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-time internship program or Cognizanl identified training programs as opted by you or mandated by Cognizanl
and background verification. You will have an opportunity to opt for a full-time internshlp with stipend during your tinal semester and terms and
conditions governing such full-time internship program shall be detailed in the Intern Offer Letter,

It is hereby clarified that participation in this full-time inlernship program or Cognizant identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does not include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or created by reason of this LOl,

During this full-time inlemship program or Cognizant identified training programs, you shall not be entided for any benefits paid or made available to
Cognizant's full'time employees.

Upon your successfully completion of full-time internship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,0r,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employrnent Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibilityto receive a definitive
Employnrenl Agreenrenl, subject to completion of hiring formalities, background verification and procedures. Cognizant has zero lolerance towards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intenl and
does not constilute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/orthe lntern
/ Full.lime employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Elusiness Conduct, located al and incorporated herein by
referenre"

This LOI from Cognizant is valid for 1 week * 7 calendar days, lrom the date ofthe LOl. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOl. ln case we do not receive any response from your end wilhin the alorementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contruct or offer letter for purposes of joining Cognizant as an employee. For all onboarding {ormalities,
the definitive Employment Agreement is required.

Upon accepling this LOl, you hereby consent for Cognizant Technology Solutions tndia Pilvate Limited to receive the personal information and/or
sensitive personal information ('Personal lnformation') submitted by you for background verification and share the same with its empaneled vendors
lncaled in lndia for conducting mandatory background checks for employment opportilnities vJith Cognizant.

For further queries, related to Letter of lntent (LOl), please raise a request by clicking "Raise a Query" button in the belo$, link. Use Superset lD as
Candidate lD and choose Category as Letter of lntent (LOl).
httos:llcam ous2cogoizant.coan izant.csln/,nag?"Sffi ,felqoie

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interesl and stay tuned to hear from us.

Yours sincerely.

For Cognizant Technology Solutions lndia Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

@
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Certified Skill Development (CSD) Training Program Offer

25-Oct-2023

Candidate lD:.26927742

Vishal Kumar
B.Tech Electronics & Communication Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Vishal Kumar,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of Intent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed CSD
Training Program. ln the event of unsatisfactory performance during the CSD ing or non-completion of
the CSD Training, no Certificate of Skill Development shall be issued by
rights at its sole discretion to revoke its Letter of lntent"

owa
Section A: Terms and Conditions

Jaiandhar
I . The CSD Training Program timings would be for 10 hours per day from Monday through Friday aliQnb'd '

to the working timings followed in Cognizant which based on the need could also be operated on a shift ''
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Certified Skill Development (CSD) Training Program gffer

25-Oct-2023

Candictate lD: 26926317

Garima Chauhan
BJech Electronics & Comm unication En gineering
lK Gujral Pun}rb Technical Untuersity, Jalandhar

Dear Garima Chauhan,

Funher to our Letter ot lnGnt I ofier for the posltlon ol Pragrammer Analyst Trahes f Programmer Analyst
aligned tothe hhing eategory and ilr response to your acceptance to the LettBi cl lntent. we ale pleased lo
offeryou a Certilied Skill Development (C$D) Training Program on premises v,rilh us for a period of 3 toE
monlhs. Your GSD Training Program onboarding will be siheduled as per our business requirements and
shall be oommunicated to you in writing.

During lhis CSD Training Program period, you will be provided with a stipend o, INR {2,000 per monlh
equsted 1o the planned duralion ol lhe CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, y-our performance and
attendance prior 10 the monthly stipend processing window {or a given month. Cognizant will not
oncouragB any oth6r claim with regard to compsnsation or othsr statutory paymonts or reimbursemBnts
and it is hereby clarified that participation in this CSD Training Frogram andlor during the oourse of
completing thi$ C$D Training Program you shall nst bQ entitled lor any benefits paid or made available to
that nl Ccgnizant enrployees-

though this Gognizant CSD Training Program is a pre-requisite skilland capability development program,

it does not guaranrce employment with Cogniant and therg is no employer - employee relationship during
the course of lhis. CSD Training Program. Hourever, the, successful completion of this CSD Training
Program will form a critical part of your eligibility for employrnent r:uith Cognizant if an opportunity arises in
fuiure. Also, you shall be provided with a Certificate of Completion upon you succeslully oompleting this,
CSD Training Program which can be included within your resurne.

assesgrnents etc. to acceleraie
evaluations-

Ihe prescribed

Section A: Terms and Conditlans:
tKG Puniah
Jalandhar

1 . The G$D Training Prograrn timings r,vould be for 10 hours per day from Monday through Friday aligned
to tha working tirnings followed in Cognizant which based on the need could also be oFeraled on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terrninated if the mandatory requirement of minimurn 90Yo attendancg at oFfica
is not met in a month,

2. CSD Training Program associates are covered under Cognizant:s qalendar holidays ol the respective
location of where the Training Program is conducled, and you would need to adhere wilh minimum

Regd Office: 'l 151535, Old Mahabalipurarn Road, Okkiam Thoraipakkam, Chennai - 600 097
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Certified Skill Development (CSD)Training Program Offer

17'.Oct-2023

Candidate lD:22891161

Mayank Mishra
B.Tech Electronics And Telecommunication Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Mayank Mishra,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
1 aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to

offer you a Certified Skill Development (GSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have
Training Program. In the event of unsatisfactory performance
the CSD Training, no Certificate of Skill Development shall
rights at its sole discretion to revoke its Letter of lntent.

CSD
pletion of
reserves

ilniienity
Jahndhar

Section A: Terms and Conditions:

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

I

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

IE rl a

a

1. The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.
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Certified Skill Development (CSD)Training Program Offer

17-Oct-2023

Gandidate lD:26791045

Aishwary Raj
B.Tech Electrical
IK Gujral Punjab Technical University, Jalandhar

Dear Aishwary Raj,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Pregram on premises with us for a period of 3 to 6 .
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,

it does not guarantee employment with Cognizant and there is no employer * employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed CSD
Training Program. ln the event of unsatisfactory performance during the CSD Trai etion of
the CSD Training, no Certificate of Skill Development shall be issued by Cog
rights at its sole discretion to revoke its Letter of lntent.

IXG Punjab
Jahndhar

i"
through Friday aligned

to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

University
Section A: Terms and Conditions:

1. The CSD Training Program timings would be for 10 hours per day from Monday
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Letter of lntent (LOl)

lSuperset lD: 3630224

l)ate; Novembe. 25, 2022

l)earAnurag Sahani,

'rVe are immensely glad to extend a hearty welcome to you to our Cognizant family.

'lhis LOI refers to your application for employment with Cognizanl Technology Solutions lndia Private Limited (" Cognizant ") and subsequent
rriscussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be
lrrogrammer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensalion, lerms and conditions, rules.
regulations & policies (" Employment Agreement ") will be issued, and such Employmenl Agreement shall be subject to and be effective only upon
,rour successful completion of the full-time internship program or Cognizanl identified training programs as opted by you or mandated by Cognizant
ond background verification. You will have an opportunity to opt for a full-time internship with stipend during your final semester and terms and
rronditions governing such full-time internship program shall be detailed in the lntern Offer Letter.

It is hereby clarified that participation in this full-lime internship program or Cognizant identifed training programs shall not deem to constitute you to
lle an employee of Cognizant and the scope of this full-time intemship program or Cognizani identified training programs does not include any
riupervisory responsibililies and that there is no agency. fiduciary or employer-employee relalionship intended or created by reason of this LOl.

l)urlng this full-time intemship program or Cognizant identified training programs, you shall not be entitled for any benefits paid or made available to
(lognizant's fu ll'time employees.

lJpon your successfully completion of full-time intemship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits nill be provided in your full-time employment Offer Letter.

'fhis LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
limploynrent Agreement, subject lo completion of hiring formalities, background verification and procedures. Cognizant has zero tolerance towards
rnalpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship belween you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the lntern
r Ful[-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduc{.

rlode ot Conduct : You shall comply with Cognazants Core Values and Standards of Business Conducl, located al and incorporeted herein by
leterence.

-rhis 
LOI from Cognizant is valid fol| week - 7 calendar days, from the date of the LOl. Hence, you are requested to accept or decline the LOI within

I week from the date of the LOl. ln case we do not receive any response hom your end within the aforementioned time period, this LOI shall stand
rrithdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
rleemed to be considered as an employment contracl or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreemenl is required.

tjpon accepting this LOl, you hereby consent for Cognizant Technology Solutions lndia Private Limited to receive the personal information and/or
l;ensitive personal information ('Personal lnformation') submitted by you for background verification and share the same with its empaneled vendors
localed in lndia for conducting mandatory backoround checks for employmenl opportunities with Cognizant.

l;or further queries, related lo Letter of lntent (LOl), please raise a request by clicking "Raise a Query" button in the below link. Use Superset lD as
{)andidate lD and choose Category as Letter of lntent (LOl).

t rtlps /carnous2coonizanl.coon azant.cgB€goes/Preloo in

tienc HR Team will reach oul to you over email to guide you on the next steps.
'ihank you for the interest and stay tuned to hear from us.

'/ours sincerely.

l:or Cognizant Technology Solutions lndia Pvt. Ltd.

l[aya Sreekumar
r/ice President - Human Resources

Funjab
Jalandher
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Letter of lntent (LOl)

Superset lD: 3631614

Date: November 25,2022

Dear Kartik Kapoor,

We are immensely glad lo extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions lndia Private Limited (" Gognizant ") and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation \rvill be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules.
regulations & policies (" Employment Agreement ") will be issued, and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the tull-time inlernship program or Cognizant identified lraining programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time internship with stipend during your final semester and terms and
conditions governing such full-time internship program shall be detrailed in the lntern Offer Lefter.

It is hereby clarified thal participation in this full-time intemship program or Cognizant identifed training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time intemship program or Cognizant identitied training programs does not include any
supervisory responsibililies and that there is no agency. tiduciary or employer-employee relationship intended or created by reason of this LOl.

During this full-lime intemship program or Cognizant identified training programs, y6u shall not be entitled for any benefits paid or made available to
Cognizant's fu ll-time employees.

Upon your successfully completion of full-time internship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement. your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful complelion of the training which brings eligibility to rec€ive a de{inilive
Employnrent Agreement. subject to completion of hiring formalities, background verification and procedures. Cognizant has zero tolerance towards
malpractice in any form and resewes all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the lntern
I Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code ot Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by

reference.

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date ofthe LOl. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOl. ln case we do not receiue any response from your end within the aforementioned time period, this LOI shall stand

$rithdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or ofrer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreemenl is required.

Upon accepling this LOl, you hereby consent for Cognizant Technology Solutions lndia Private Limited to receive the personal information andior
sensitive personal information ('Personal lnformation') submitted by you for background verification and share the same with its empaneled vendors
located in lndia lor conducting mandatory background checks for employment opportunities with Cognizant.

For fu(her queries, related lo Lefter of lntent {LOl), please raise a request by clicking "Raise a Query" button in the below link. Use Superset lD as
Oandidate lD and choose Category as Letter of lntent (LOl).
lttps /camous2cooni4ant.c.ogn izant.com/Pa{es/Preloo in

GenC HR Team will reach oul to you over email to guide you on the next steps.
fhank you for the interest and stay tuned to hear from us.

/ours sincerely,

For Cognizant Technology Solutions lndia Pvt. Ltd.

tlaya Sreekumar
'Yice President - Human Resources
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Letter of lntent (LOl)

Superset lD: 3639343

Date: Novembet 25,2022

Dear Aman Raj,

We are immensely glad to extend a hearly welcome to you lo our Cognizant family.

This LOI refers to your application for enrployment with Cognizant Technology Solulions lndia Private Limited (" Cognizant ") and subsequent
discussions. Basis the information and representation provided by you. we have lound you suiiable for the GenC role and your designation will be
ProgrammerAnalyst Trainee. Upon tinal scruliny, a formal full-time employment Offer Letterwith the compensation, terms and conditions, rules,
regulalions & policies (" Employment Agreement ") will be issued, and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-time internship program or Cognizant identitied training programs as opted by you or mandated by Cognazant
and background verification. You will have an opportunity to opt for a full-time internship with stipend during your tinal semester and terms and
conditions governing such full-time internship program shall be detailed in the lntern Offer Letter.

It is hereby clari{ied that participation in this full-time rnlernship program or Cognizant id€ntified training programs shall not deem to conslitule you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identiried training programs does not include any
supervisory responsibililies and that there is no agency. fiduciary or employer-employee relationship intended or created by reason of this LOl.

During this full-time intemship program or Cognizant identilied training programs, you shall not be entitled for any benefits paid or made available lo
Cognizant's full-time employees.

Upon your successfully complelion of full-time iniernship program or Cognizant identified training programs, completion of hackground verification
and being onboarded as an employee under a definitive fmployment Agreement. your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensaticn and benefits will be provided in your full-time employmenl Offer Letter.

This LOI expresses only our intent lo enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant. and there upon successful cornpletion of the training which brings eligibility to receive a definitive
Employment Agreement. subject to completion of hiring formalities. background verification and procedures. Cognizant has zero tolerance lowards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship belween you and Cognizant. Cognizant holds all right$ to withhold or cancel this LOI and/or the lntern
I Fulltirne employmenl Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards ot Elusiness Conducl, located at and incorporated herein by
reference. httos:/Ailww.coonizant.comluslenldocumentslcode-ot.ethics.od{

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date ofthe LOl. Hence, you are requested to accept or decline the LOI within
1 week from lhe date of the LO!. ln case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
wilhdrawn, and will be considered as void. Any extension to the LOI validity will be at the $ole discretion of Cognizant. Please note that this LOI is not
deerned to be considered as an employment contract or offer letter for purposes ofjoining Cognizanl as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOl, you hereby consent for Cognizant Technology Solutions lndia Private Limited to receive the personal information and/or
sensitive personal intormation ('Personal lnformation') submitted by you for background verification and share the same with ils empaneled vendors
located in lndia for conducting mandatory backgrc,und checks for employment opportunities uJith Cognizant.

For further queries, related to Letter of lntent (LOl), please raise a request by clicking "Raise a Query" button in the below link. Use Superset lD as
Candidate lD and choose Category as Letter of lntent (LOl).
h-ttps:llcam ous2coonirant.coonizant.comlPa g es/Preloo i0

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely.

For Cognizant Technology Solutions lndia Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

Jalandhar
rJltiv'erc ityIKG
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Certified Skill Development (CSD) Training Program Offer

17Qct-2023

Candidate lD: 26789849

Pawan Kumar
B.Tech Civil Engineering
lK Gulral Punjab Technical University, Jalandhar

Dear Pawan Kumar,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of INR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,

it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed CSD
Training Program. ln the event of unsatisfactory performance during the CSD ing
the CSD Training, no Certificate of Skill Development shall be issued by
rights at its sole discretion to revoke its Letter of lntent.

or non-completion of
Cognizant resorv€E,, *r,

Section A: Terms and Conditions: IKG riQniverstty
Jalandnrr

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office. 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

nn

n

I . The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.
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Certified Skill Development (CSD) Training Program Offer

13-Oct-2023

Candidate lD:26767754

Kalpa JyotiGogoi
B.Tech Civil Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Kalpa JyotiGogoi,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of tNR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program willform a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully the prescribed CSD
Training Program. ln the event of unsatisfactory performance during the
the CSD Training, no Certificate of Skill Development shall be issued nt.
rights at its sole discretion to revoke its Letter of lntent. nt

{..i Puhlab Iech rrrcal UnlversitY
Section A: Terms and Conditions: Jalandhar

1 . The CSD Training Program timings would be for 10 hours per day from Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Certified Skil! Development (GSD) Training Program Offer

28-Oct-2023

Candidate lD: 26970291

Arun Kumar Vishwakarma
B.Tech Computer Science & Engineering
lK Gujral Punjab Technical University, Jalandhar

Dear Arun Kumar Vishwakarma,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 6
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of !NR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program and/or during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,

it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully completed the prescribed CSD
Training Program. ln the event of unsatisfactory performance during the
the CSD Training, no Certificate of Skill Development shall be issued
rights at its sole discretion to revoke its Letter of lntent.

ning or non-completion of

Section A: Terms and Conditions: IKG Universi$
Jalandhlr

1. The CSD Training Program timings would be for 10 hours per day from Monday through FriJay aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% aftendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

Cognizant reservgsl: 1:

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Certified Skill Development (CSD) Training Program Offer

25-Oct-2023

Candidate lD: 26929097

Harch Panwar
B.Tech Software Eng ineering
lK Gujral Punjab Technical University, Jalandhar

Dear Harsh Panwar,

Further to our Letter of lntent / Offer for the position of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your acceptance to the Letter of lntent, we are pleased to
offer you a Certified Skill Development (CSD) Training Program on premises with us for a period of 3 to 5
months. Your CSD Training Program onboarding will be scheduled as per our business requirements and
shall be communicated to you in writing.

During this CSD Training Program period, you will be provided with a stipend of tNR 12,000 per month
equated to the planned duration of the CSD Training Program curriculum. The stipend will be paid only
subject to successful completion of milestones as defined in the curriculum, your performance and
attendance prior to the monthly stipend processing window for a given month. Cognizant will not
encourage any other claim with regard to compensation or other statutory payments or reimbursements
and it is hereby clarified that participation in this CSD Training Program andlor during the course of
completing this CSD Training Program you shall not be entitled for any benefits paid or made available to
that of Cognizant employees.

Though this Cognizant CSD Training Program is a pre-requisite skill and capability development program,
it does not guarantee employment with Cognizant and there is no employer - employee relationship during
the course of this CSD Training Program. However, the successful completion of this CSD Training
Program will form a critical part of your eligibility for employment with Cognizant if an opportunity arises in
future. Also, you shall be provided with a Certificate of Completion upon you successfully completing this
CSD Training Program which can be included within your resume.

You will be provided a learning curriculum as per the skill track assigned to you. The learning design would
expect you to drive your learning through hands on exercise and project work. There will also be series of
webinars, quizzes, SME interactions, mentor connects, code challenges, assessments etc. to accelerate
your learning. The outcome during lnternship would be monitored through formal evaluations.

Prior to joining on the rolls of Cognizant, you must have successfully com the prescribed CSD
Training Program. In the event of unsatisfactory performance during the CSD non-completion of
the CSD Training, no Certificate of Skill Development shall be issued
rights at its sole discretion to revoke its Letter of lntent.

Section A: Terms and Gonditions: [66hnlcd University
Jelandhar

1 . The CSD Training Program timings would be for 10 hours per day from'Monday through Friday aligned
to the working timings followed in Cognizant which based on the need could also be operated on a shift
model. Attendance is mandatory on all the days to stay active in the CSD Training Program. The CSD
Training Program would be terminated if the mandatory requirement of minimum 90% attendance at office
is not met in a month.

2. CSD Training Program associates are covered under Cognizant's calendar holidays of the respective
location of where the Training Program is conducted, and you would need to adhere with minimum

., .i,

I

Regd Office: 1 15/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097

fficogniz.artfu,

r
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Juisha Thomas 23 Mar
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Deai Candidatq

Greetings f rom HCLTech!

t/Ve are glad to inform you that you hava been seleeted forthe opportunity
wlth HCL.

lmportant Polnts;

1. CTC offered: INR 4.25 LPA

?. Selected Candldate should be wllllng to workon any as*ignrnent
assigned hy l'lCL Technolcgies including 24*7 operations and Shifts,
willing to learn.

3" Selected Candidate should be Willing lo work in any location within
lndia or abroad as assigned by HCL Technologies.

4. Service Agreemenl for 12 Months (as applicable). ln case you leave
belore completing tr 2 mofiths, you are liable to pay 50K to the
organization.

Your Joining with HCL is subjecl to BGV Clearance, Re-hire Policy
(incase applicable) and Eligibility criteria as follows:

1, Mlnimum TQak /7.0 CGPA throughout ln all academics
(10th, 12th/Diploma & Graduation) & no Backlogs.
2. B.E/B. Tech Graduation passing Year ZO?3 &
Speclalizatlon ln Clrcult Branch only"

Fre-loining Training (if applicabte) will be triggered and the
same needs to be completed prior to ioining,

Pleaee acknowledge the email with consefit that you *re blocked for
HCI-Tech and shsuld not be appeerlng for other organizalions. Ycxr should

ioin FtGLTech.
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Dear Candidate,

Greetings from HCLTechl

We are glad to inform you that you have been
selected for the opportunity with HCL.

lmportant Paints:

1. CTC offered: INR 4.?5 LPA

Z. Selected Candidate should be willing to
work on any assignment assigned by HCL
Technologies including ?4*7 operations and
Shifts, willing to learn.

3. Selected Candidate shnuld be Willing to
work in any location within lndia or abroad as
assigned by HCL Technalagies.

4. Service Agreement for 12 Months (as
applicable), ln
completing 12

u -4\
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Mr" Arnfuii Sh*rrna,

Wand I'lp5,
Port 0ffic.e Shrr,
T*hri!PxlarFur,
trmlchr[69?], l{angra
ttimachal Pradesh,

I7610t

Da*rlrnlm,

"f ir$;'actl lrflar ol t nta*t f* SmptoymaattrJth Imstronr 6ro&s, n f. l,d,

to your appllration for and your
lifg 8rG

Yaur employment urill $art w.a.f, **r* L Im3" t{[rrit €I,,you rn*y ioin us heforr the
mentioneddate-

uritl br rlgned nnthc dayaf your joinirry,

You are raqueltad to 3ign the duplicata.copy of thir lctter Er a token of your having

acc*pt*dtt* offer.

!$*ureko"mr andwts}rloumutually b*trefi{ial x fatlonrrlth'ur.

Yours truly,
Suprlya Kasshi*
HB ll*ad

Frr TMctions 6lub*l Fvt. Ltd. {Ilgnature of tht Candldet*}

Mala Offics Reg, Olflc* UK Olfic*

f,

Ilrscirfir 0lnbrl F,it, rE*,

B"{r5, Es*{grr {1r* r.fl*g :[if,i*i*r,

5$ctsr E6 Xoa*li. Burlk&

rllltELIflS{i8ll

tJl'B'fg$ rili6$0M
,{4 3*?ffi8*tB{i

I

I

CR&A
tlnivers;tyIKG

&landtrar

,
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F*tsffiiln {F{P}
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OFFER LETTER

Dahe.23.12.22

Mr. Yatendra Tyagi

Greetings from Solitaire lnfosys Pvt. Ltd.

Conoratulations

Reference to your interview with Solitaire lnfosys Pvt. Ltd. on 0B December 2022. You are

here byinformed that we are offering nt in our organization at Mohali office.

Your Total cost to Company wou confirmation & detailed

appointment letter with

successful completion

package will start only after

of Training & Probation period (Terms Explained Below) with the

company.

Designation: Softwa re Trainee Location: Moha

training of

which is su

Jalandhar

INDIA {Hc6d Officel :- Plot No : C-l 10, lndushiol Aroo, P}rore-7 Moh{rli {Pb.} I P*r r Ol72 5010856
INDIA {Brondr Offical :- SCO 8l-82, W-Touer, AboleYer 8onk, Leelo Bhq,irqn. Psriok tPb.l I Ph :0175 fi14469

CANADA (Broacfi Office| :- SUITE 208, 3474-93 SIREEI Nlf EDMONTON ATSERIA-T6E 6,4d, CAF{ASA I {?17}-82?-3700
tl$ lCorporote Oflical :- 24981,OIVENS LAXH ClR. LAiKE fO*ESf eA 926]s-2522

Solitaire lnfosys Pvl. Ltd ril*ji:l

r::l

@

:

After training there will be test and overall 75% minimum marks has to be achieved at the end of

the training.

ln case students are not Lrp to mark in the test, company has every right to terminate the training

and no probation period will be started. Once training is

company, probation period will start.

by

IKG Te{,hniga! Urriversit, '
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5/1''l23, 3:35 PM Gmail - Regd. Clarification for Joining of IKGPTU students in BrickRed Systems

PTU Placement Cell Deptt. of Academics <placements.ptu@gmail.com>|[uf, Gmail

Itegd. Glarification for Joining of IKGPTU students in BrickRed Systems

nrrigender bedicbedi.ptu@gmail.com> Mon, Feb 6,2023 at 11:54AM
To: sanjeev.sharma@brickred.in, Mudita Agarwal <mudita.agarwal@brickredsys.in>, aditya.mani@brickredsys.in,
Llpasana Kohli <upasana@brickredsys.com>, Vivek Shrivastava <Vivek@brickredsys.com>, Puneet Bunet
<puneet@brickred.in>, Shruti Saini <shruti.saini@brickred.in>
C:c: Navdeepak Sandhu <placements.ptu@gmail.com>, Deputy Director CR&A Navdeepak Sandhu
<navdeepak.ptu@gmail.com>, Rajneesh Kant Sachdev <pturajneesh@ptu.ac.in>, Mirgender Singh Bedi
<msbedi@ptu.ac.in>

Dear Sir,
As per the subject cited above, BrickRed Systems conducted a joint campus placement drive at lK Gujral Punjab
Technical University, Main Campus on October 18-19,2022. Further as per the final result received from your side 32
students were finally selected for semester internship and placement at your esteemed organization. Based on your
email received on October 26,2022,Corporate Relations & Alumni Office of the University issued notice regarding
final result and selection of 32 students (notice attached).
Subsequently, lt was learnt that out of these 32 students only 9 students were given joining for Training & Placement
dated February 3,2022 (Mail Attached).
ln light of the above you are kindly requested to clari! that why only 9 students are considered even after the
issuance of final result.

Further, due to the non-joining of the remaining 23 students they are not left with any other options for pursuing their
semester internship, so you are again requested to consider these candidates as per your previous commitment.

Keeping in view the industry academia relationship with your esteemed organization, we anticipate a positive
response from your side.

https://mail.google.com/mail/u/0/?ik=e4560644e6&view=pt&search=all&permmsgid=msg-f:175706't 747062274737&simpl=msg-f:.t 75706,t747062... 111

4 attachments

g1 PTU Selection list Final.xlsxE 12K

;p Gmail - Fwd_ List of shortlisted students ll From PTU.pdfU 198K

s1 Result-selected-students-BrickRed.pdfE utgx

1p Gmail - PTU ll BrickRed Sys l! Pre onboarding and lntroduction with our Management.pdfU gOK

IKG



s.No Name FinalResult
t ince Raj Pass ,{ iven
2 GUBBALA DIVYA RAVI RAJ Pass

3 Parth Saini Pass Pending
4 Abhishek Raj Pass

5 Anurag Kumar singh Pass Given
6

7

8

9

10

11

L2

13

t4
15

16

17

18

19

20

27

22

23

24

25

26

27

Adarsh Raj Pass Given
Atamjivanjot Kaur Pass Pending
Deb n Bhattacharjee

Pan Pandey

Pass

Pass

Dipayan Misra Pass Given
Umar Feroz Pass Given
Kabir Aneja Pass Pending
Nikhil Sachan Pass Pending
Naman Sethi Pass Pending
Dipayan Misra Pass Pending

n8h t Pass flil

Vishnu B Pass Given
Tushar Bhardwaj Pass Given
Vishal Kumar Pass Given
Harsimran Kaur Pass Given
HartejSingh Pass

Pass I Given
Parmeet Pass Given

lie Pass

Pass

Ajeet Kumar Upadhyay Pass

28 SahilSharma Pass Given
29 Vanshika Kapoor Pass

30 Hemant Ashta Pass Given
31 Bhairavi Pass

32 Babalpreet Kaur Pass Given
33 Yash Bhardwaj Pass

a\

.a.$fk,**, ".,1:

Itt G Pu.njab'lochnrerl i.tnrverSitf

LOlStatus

Given

Given

Given
Ridham saini Pass Given

Given

Given

Given

Vaibhav Sharma

Given
Akhilsharma Given

Given

Given

Given

tlVen

,tl
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BRICKRED SYS INDIA PVT LTD.
Regd. Add.: F-472, Seclor{3, Noida (UP),
lndia, Pinmde- 201301
Ph. +91 120 41251751 E:hrr?brickredsvs.in
CIN: U729GoDL2020PTC354935

Joining Letter

Date: 1"0 February 2023

To,

Name : Kabir Aneja
Address: 5/O: Pankaj Aneja,

G-15A, Gali No.8, Punjabi Colony,

Narela, North West Delhi,
Delhi- 110040

Email: kabiraneia02l@qmail.com
(M) No: +919540540957

Dear Kabir,

ln reference to our campus drive, we would like to congratulate you on being selected for internship with
BRIC(REDSYS !NDIA PRIVATE LIMITED based at NOIDA for training. Your training is scheduled to start effective 15th

February 2023 for a period of 6 months. All of us at BRICKREDSYS INDIA PRIVATE LIMITED are excited that you will be
joining our team !

As such, your internship will include training/orientation and focus primarily on learning and developing new skills and
gaining a deeper understanding of concepts through hands-on application ofthe knowledge you learned in class.

You should report for training at the following address:

BRICKREDSYS INDIA PRIVATE TIMITED

F.472, NOIDA _ UTTAR PRADESH

tNDtA - 201301
CONTACT PERSON: SANIEEV / MUDITA

Congratulationsl With reference to our subsequent discussions, we are pleased to inform you that shortlisted to
join BRICKRED SYSTEMS as Associate Trainee for the Noida location assigned with INDIA entity "BRICKREDSYS INDIA
PVT LTD", effective from 15th February 2023.

1) Training Period:
You will be on training the for first six months. During this period of training and probation, the company
reserves its right to terminate your services without ascribing any reasons whatsoever. You will continue to
be on Training and Probation till you are confirmed in writing by the company. You will receive a

monthly stipend of INR 15,000 during six months of your training period, after successful completion of your

internship, you will be appointed as Associate Trainee - Software Engineer.

2) Appointment Letter:
a. After successful completiorr of your internship, you will be appointed as Associate Trainee - Software

Engineer with 3 months of probation period. You will receive a package of 2.4 LPA for one (1) year,

and after successful completion of probation, your employment would be confirmed with the Brickred
and you will be entitled with company benefits and compliances (i.e., Medical lnsurance, Gratuity,
Paid Leaves, EPF and eligibility of leaves provided by the company)

a{oida offlco
F - AtZ, Seotor- 63, f'loida -.2f'l30!
P: +01 t20 4125175 I E: h-r&&$ekg&.ir

Jalandhrr

utrww. E rlc k redsys "c orn



,-El BriekRed:.If Systems
lusiness and Tectnology Corsultiqg

BRICKRED SYS INDIA PvT LTD.
Regd. Add.: F-472, Sector43, Noida (UP),
lndia, Pinmde - 201301
Ph: +91 120 41251751 E.hrObricktedsvs.in
CIN: U72900DL2020PTC364935

Joinine Letter

Date: 10 February 2023

To,

Name : Pankaj Pandey
Address: C/O: Narendra Pandey, Oriyadih,

Sisora, Shiv Jee Mandir, Darwan,
Kaimur(Bhabua), Bihar- 821110

Email: qp843958(aglnail.com
(M) No: +916200013809

Dear Pankaj,

ln reference to our campus drive, we would like to congratulate you on being selected for internship with
BRICKREDSYS tNDIA PRIVATE tlM|TED based at NOIDA for training. Your training is scheduled to start effective 15th

February 2023 for a period of 6 months. All of us at BRICKREDSYS INDIA PRIVATE LIMITED are excited that you will be
joining our team !

As such, your internship will include training/orientation and focus primarily on learning and developing new skills and
gaining a deeper understanding of concepts through hands-on application ofthe knowledge you learned in class.

You should report for training at the following address:

BRICKREDSYS INDIA PRIVATE TIMITED

F.472, NOIDA _ UfiAR PRADESH

tNDIA - 201301

CONTACT PERSON: SANJEEV / MUDITA

Congratulationsl With reference to our subsequent discussions, we are pleased to inform you that shortlisted to
join BRICKRED SYSTEMS as Associate Trainee for the Noida location assigned with INDIA entity "BRICKREDSYS INDIA
PVT LTD", effective from 15th February 2023.

1) Training Period:
You will be on training the for first six months. During this period of training and probation, the company
reserves its right to terminate your services without ascribing any reasons whatsoever. You will continue to
be on Training and Probation till you are confirmed in writing by the company. You will receive a

monthly stipend of INR 15,000 during six months of your training period, after successful completion of your
internship, you will be appointed as Associate Trainee - Software Engineer.

2) Appointment Letter:
a. After successful completion of your internship, you will be appointed as Associate Trainee - Software

Engineer with 3 months of probation period. You will receive a package of 2.4 LPA for one {1) year,

and after successful completion of probation, your employment would be confi with the Brickred
and you will be entitled with company benefits and compliances (i.e.,

Paid Leaves, EPF and eligibility of leaves provided by the company).

Noids - 201 3Ol
E- i1Jfit:t t,cxtuu tn

t{oida offie
F - 472, Sector- 63.
P, +81 '120 4'125175 I

nce, Gratuity,

www.Brickredsys.com
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Date: 10 February 2023

To,

Name : Bhairavi Jai Singh

Address: Jai 5in9h,0257, Behind Police
Chowhi,Sainik Kunj Nanda Nagar,
Kunraghat, Gorakhpur
Uttar Pradesh- 273008

Email:,tlhf rl n_! ll;r l{lll.Sh S-6131 ai I. ri: n r

{M} No: +91 9125493789

Dear thairavi,

ln reference to our campus drive, we would like to congratulate you on being selected for internship with
ERICI(REOSYS lItlDlA PRIVATE LIMITED based at NOIDA for tralning. Your training is scheduled to start effective 15n
February 2023 for a period of 6 months. All of us at BRICI(REDSYS INDIA PRIVATE LIMITED are excited that you will be
joining our team!

As such, your internship will include training/orientation and focus primarily on learning and developing new skills and
gaining a deeper understanding of concepts through hands-on application ofthe knowledge you learned in class.

fou should report for training at the following address:

BRICKREDSYS INDIA PRIVATE IIMITED
F-I72, NOIDA - UTTAR PRADESH

Ir{DtA - 201301

CONTACT PERSONT SANJEEV / MUDIIA

(.ongratulations! With reference to our subsequent discussions, we are pleased to inform you that shortlisted to
j':in BRICKREO SYSfEMS as Atsociate Trainee for the Noida location assigned with IND|A entity "BRICKREDSYS |NDIA
jW LTo,,effective from 156 February 2023.

1l Trainitg?erlodz
You will be on training the for first six months, During this period of training and probation, the company
reserves its riSht to terminate your services without ascribing any reasons whatsoever. you will continue to
be on Training and Probation till you are confirmed in writing by the company. you will receive a
monthly *tipend of INB 15,000 during six months of your training period, after successful completion of your
internship, you will be appointed as Assoclate Tralnee * $oftware tnglneer.

2l Appointment Lettcr!
a, After successful completion of your internship, you will be appointed as Assoclate Tralnee- Sofhrare

Engineer wlth 3 monthr of probrtlon perlod. You will receive a package of 2.4 tpA for one (U year,
and after successful completlon of probatlon, your employment would be conflrmed wlth the Brickred
and you will be entitled with company benefits and compliances
Paid Leaves, EPF and eligibility of leaves provided by the company).

{i.e., Medical lnsurance, Gratuity,

t{ords Olllce
t- *47?" tioctor-83. Nords_20t3OIlr +gt l204tAS1 ,bl E l.rt({flllliiturl rr,

Jalandhar

BRICI(REO SYS INOIA PvT LTD,
I{r4|d Ado : F -4t2, g,r.rclot-b}, tbda (Up).
lndiil. PinmdB - 2013{,1
Ph tqt 1?11 4rrtl /51 f- [rlprir3;(4d1i7.r ,11

Clil: I J 729ffi DL2ttZop rC r6agrf,

.t
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Pfr-TNTH PVT.LTD.

Htf Itu: t GTTLT/6Mft3lltt}
IIA'[ n :-10/tll/20?3

PARTH
SfO Shri $URSSH KUlr{AR
PUNJAB TECHNICAL UNIYERSITY
JALTTYDHAR

De*r PARTH,

We rvould to congmtulate you on being selected for the position of DATA
ANALYST effective h"om 0l FEB l*t}.
As rve discussed during the interrrielv proces\ this will be a stipend based academic

iaternship that is RS.1CI00CI p*r month in cash during which you will be expected to

provide Shours per day.

After completion of his inremships if we found him dedicated and hardworking then

rve urill also offer him a job as Dsta Analyst. The package will starts Rs.28000 per

month.

Again, congratulation and we look forward to working with you this coming year

& RECARDS .4-:

PGTECH PW.LTD
ANOOP KAUR (HR)

sco {07-{08-{09, THIR0 FLOOR,

sEc-34A CHANDIGARH t160022)w@u
91-9815595rU)8

@2

































 

 

 
 
 
 
 
 

 
 
Ms. Deepti Sharma 

 
OFFER LETTER 

 
 

 
 

Date: 01.12.22  

 

Greetings from Solitaire Infosys Pvt. Ltd. 
 

 
 

Congratulations 
 
Reference to your interview with Solitaire Infosys Pvt. Ltd. on 18 November 2022. You are 

here by informed that we are offering you an employment in our organization at Mohali office. 

Your Total cost to Company would be 3.6 LPA. Employment confirmation & detailed 

appointment letter with compensation will only be issued and this package will start only after 

successful completion of Training & Probation period (Terms Explained Below) with the 

company. 

Designation: Software Trainee    Location: Mohali 
 
Terms & Conditions: 

 
Your training joining date will be from 10 January 2023 after which there would be a Mandatory 

training of 6 Months followed by a probation period of 3 months (July to September, 2023), 

which is subject to further extension of 3 months depending upon your performance in training 

and probation period. 

After training there will be test and overall 75% minimum marks has to be achieved at the end of 

the training. 

In case students are not up to mark in the test, company has every right to terminate the training 

and no probation period will be started. Once training is successful completed and confirmed by 

company, probation period will start. 



 

 

 
 
 

 
Successful probation: After successful completion of training, company will start the 

probation period. 

Performance evaluation will be done on monthly basis by the Project Mangers & HR Managers 

to evaluate the probation period. Not found satisfactory, will either lead to extension of probation 

or termination. 

During Training & Probation: 6 days of working, 9 working hours per day, No Saturday 

Off. No leaves are entitled for initial of training and in probation period. 

Note: Any kind of misconduct in performance/behavior or not following the company norms will 
lead to Termination without any notice. 

You will be associated with the organization as an employee for a period of 2 years starting 

from 10 January 2023, which would be mentioned in an agreement to be signed at the start of 

training day. At the time of selection you have to submit the following documents 

 Original Educational certificates of Class 10th or Diploma latest mark sheet would be kept 

with the organization till the time you are working with us. 

 Two Photographs and photocopy of all qualification certificates. 

 One ID Proof, photocopy(Driving License/Pan Card/Passport/Aadhar Card) 
 
Reporting time on the First day of training is 10:00 AM. 

 
In case of any other query, Please write back to gaganslinfy@gmail.com 

 
 
 

 

For Solitaire Infosys Pvt. Ltd 

 

Human Resource Department 

mailto:gaganslinfy@gmail.com


 

 

 
 
 
 
 
 

 
 
Ms. Neharika Sharma 

 
OFFER LETTER 

 
 

 
 

Date: 01.12.22  

 

Greetings from Solitaire Infosys Pvt. Ltd. 
 

 
 

Congratulations 
 
Reference to your interview with Solitaire Infosys Pvt. Ltd. on 18 November 2022. You are 

here by informed that we are offering you an employment in our organization at Mohali office. 

Your Total cost to Company would be 3.6 LPA. Employment confirmation & detailed 

appointment letter with compensation will only be issued and this package will start only after 

successful completion of Training & Probation period (Terms Explained Below) with the 

company. 

Designation: Software Trainee    Location: Mohali 
 
Terms & Conditions: 

 
Your training joining date will be from 10 January 2023 after which there would be a Mandatory 

training of 6 Months followed by a probation period of 3 months (July to September, 2023), 

which is subject to further extension of 3 months depending upon your performance in training 

and probation period. 

After training there will be test and overall 75% minimum marks has to be achieved at the end of 

the training. 

In case students are not up to mark in the test, company has every right to terminate the training 

and no probation period will be started. Once training is successful completed and confirmed by 

company, probation period will start. 



 

 

 
 
 

 
Successful probation: After successful completion of training, company will start the 

probation period. 

Performance evaluation will be done on monthly basis by the Project Mangers & HR Managers 

to evaluate the probation period. Not found satisfactory, will either lead to extension of probation 

or termination. 

During Training & Probation: 6 days of working, 9 working hours per day, No Saturday 

Off. No leaves are entitled for initial of training and in probation period. 

Note: Any kind of misconduct in performance/behavior or not following the company norms will 
lead to Termination without any notice. 

You will be associated with the organization as an employee for a period of 2 years starting 

from 10 January 2023, which would be mentioned in an agreement to be signed at the start of 

training day. At the time of selection you have to submit the following documents 

 Original Educational certificates of Class 10th or Diploma latest mark sheet would be kept 

with the organization till the time you are working with us. 

 Two Photographs and photocopy of all qualification certificates. 

 One ID Proof, photocopy(Driving License/Pan Card/Passport/Aadhar Card) 
 
Reporting time on the First day of training is 10:00 AM. 

 
In case of any other query, Please write back to gaganslinfy@gmail.com 

 
 
 

 

For Solitaire Infosys Pvt. Ltd 

 

Human Resource Department 

mailto:gaganslinfy@gmail.com


 

 

 
 
 
 
 
 

 
 
Ms. Parminder Kaur  

 
OFFER LETTER 

 
 

 
 

Date: 01.12.22  

 

Greetings from Solitaire Infosys Pvt. Ltd. 
 

 
 

Congratulations 
 
Reference to your interview with Solitaire Infosys Pvt. Ltd. on 18 November 2022. You are 

here by informed that we are offering you an employment in our organization at Mohali office. 

Your Total cost to Company would be 3.6 LPA. Employment confirmation & detailed 

appointment letter with compensation will only be issued and this package will start only after 

successful completion of Training & Probation period (Terms Explained Below) with the 

company. 

Designation: Software Trainee    Location: Mohali 
 
Terms & Conditions: 

 
Your training joining date will be from 10 January 2023 after which there would be a Mandatory 

training of 6 Months followed by a probation period of 3 months (July to September, 2023), 

which is subject to further extension of 3 months depending upon your performance in training 

and probation period. 

After training there will be test and overall 75% minimum marks has to be achieved at the end of 

the training. 

In case students are not up to mark in the test, company has every right to terminate the training 

and no probation period will be started. Once training is successful completed and confirmed by 

company, probation period will start. 



 

 

 
 
 

 
Successful probation: After successful completion of training, company will start the 

probation period. 

Performance evaluation will be done on monthly basis by the Project Mangers & HR Managers 

to evaluate the probation period. Not found satisfactory, will either lead to extension of probation 

or termination. 

During Training & Probation: 6 days of working, 9 working hours per day, No Saturday 

Off. No leaves are entitled for initial of training and in probation period. 

Note: Any kind of misconduct in performance/behavior or not following the company norms will 
lead to Termination without any notice. 

You will be associated with the organization as an employee for a period of 2 years starting 

from 10 January 2023, which would be mentioned in an agreement to be signed at the start of 

training day. At the time of selection you have to submit the following documents 

 Original Educational certificates of Class 10th or Diploma latest mark sheet would be kept 

with the organization till the time you are working with us. 

 Two Photographs and photocopy of all qualification certificates. 

 One ID Proof, photocopy(Driving License/Pan Card/Passport/Aadhar Card) 
 
Reporting time on the First day of training is 10:00 AM. 

 
In case of any other query, Please write back to gaganslinfy@gmail.com 

 
 
 

 

For Solitaire Infosys Pvt. Ltd 

 

Human Resource Department 

mailto:gaganslinfy@gmail.com
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                                                                                                                                                      Dated:19th nov 2022 

Letter Of Intent 
 

To, 

Ms./Mr Manpreet Kaur, 

              Ref – HM/ADMN/2022-23/  997 

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 
upfront or any registration fees. 

2. Post completion of the SDT in Data Science, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- 
per annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of 
the UG/PG degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) 
or more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student 
need not pay any fees to the Company for the training. The HM share will start deducting on start of your 
internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, 
Information Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training 
course, this Agreement shall be waived off and shall stand terminated, subject to the Student strictly 
adhering to the terms & conditions of    this Agreement and such other terms and conditions stipulated by the 
Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt 
for a one time full and final direct payment of fees to the Company.  

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her 
job. The Hoping Minds EMI will also stop  in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software 
Development, Information Technology, Data Science, Cyber Security, etc. for an amount more than the 
Threshold Amount of (INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable 
to pay the entire course to Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated 
herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that 
student shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this 
Agreement and in connection with this Agreement is true and accurate and that the Student undertakes no  
false, misleading and deceptive statements or information and/or the Student has not omitted to provide 
any requisite and necessary information or statement to the Company.  
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12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an 
Aadhaar Number, PAN number and the legal right to work in India. 

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their 
Earned Income (including but not limited to any non-cash consideration, equity, or deferred compensation 
rights granted to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment 
obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the 
jurisdiction and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any 
matter/claim/dispute (s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive 
jurisdiction to try and entertain any matter/claim/ dispute arising out of this Agreement.  

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 1,68,000/- (Rupees one 
lakh sixty eight thousand only). Fee needs to be paid in 30 months in the form of interest free EMIs after 
placement i.e INR 5,600/- pm. 

• The deduction will be fixed to INR 5,600/- pm for 30 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated:19th nov 2022 

Letter Of Intent 
 

To, 

Ms./Mr. Simran, 

              Ref – HM/ADMN/2022-23/1011 

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 
upfront or any registration fees. 

2. Post completion of the SDT in Data Science, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- 
per annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of 
the UG/PG degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) 
or more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student 
need not pay any fees to the Company for the training. The HM share will start deducting on start of your 
internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, 
Information Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training 
course, this Agreement shall be waived off and shall stand terminated, subject to the Student strictly 
adhering to the terms & conditions of    this Agreement and such other terms and conditions stipulated by the 
Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt 
for a one time full and final direct payment of fees to the Company.  

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her 
job. The Hoping Minds EMI will also stop  in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software 
Development, Information Technology, Data Science, Cyber Security, etc. for an amount more than the 
Threshold Amount of (INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable 
to pay the entire course to Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated 
herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that 
student shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this 
Agreement and in connection with this Agreement is true and accurate and that the Student undertakes no  
false, misleading and deceptive statements or information and/or the Student has not omitted to provide 
any requisite and necessary information or statement to the Company.  
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12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an 
Aadhaar Number, PAN number and the legal right to work in India. 

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their 
Earned Income (including but not limited to any non-cash consideration, equity, or deferred compensation 
rights granted to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment 
obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the 
jurisdiction and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any 
matter/claim/dispute (s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive 
jurisdiction to try and entertain any matter/claim/ dispute arising out of this Agreement.  

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 1,68,000/- (Rupees one 
lakh sixty eight thousand only). Fee needs to be paid in 30 months in the form of interest free EMIs after 
placement i.e INR 5,600/- pm. 

• The deduction will be fixed to INR 5,600/- pm for 30 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Amandeep, 

Ref – HM/ADMN/2022-23/1001                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 
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13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Harpreet Kaur, 

Ref – HM/ADMN/2022-23/1009                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 
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13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Navjot, 

Ref – HM/ADMN/2022-23/1005                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 
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13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 

mailto:hr@hopingminds.com
http://www.hopingminds.com/


HopingMinds (a Venture of Katina Skills Pvt Ltd), E-299, 1st Floor, industrial Area, Sector – 75, Mohali, Punjab – 160055 
hr@hopingminds.com, www.hopingminds.com, +91-91938-00050, +91-91937-00050  

             
                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Neharika Sharma, 

Ref – HM/ADMN/2022-23/1003                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 
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13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Simranjitkaur, 

Ref – HM/ADMN/2022-23/1004                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 
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13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                               25th nov 2022 
  

Letter Of Intent 
 

To 
Mr/Mrs.Dherya, 
Ref – HM/ADMN/2022-23/1088 
                                  
This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), 
(hereinafter referred to as “The  Company”) and the subsequent interview you had with the company. We are 
pleased to inform you that you have qualified for the Placement oriented batch with HopingMinds. EDS is 
predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e., INR 0 
upfront or registration fees. 

2. Only upon placement, the student will pay the cost incurred by the Company during the training 
program by paying a percentage of his monthly salary till a total threshold amount of INR 1,40,000/- 
(One Lakh Forty one thousand only) is deducted in 21 months. 

3. Post completion of the SDT, If the student has to go for an academic internship of 6 Months then the 
company shall endevour to get the student an internship with a stipend of INR 12,000/- per month or 
more, followed by a job offer of INR 3,60,000/- per annum or more post the completion of the 
UG/PG of the student. 

4. Student will pay the course fees only when he/she gets selected for a job of INR 3,60,000/- per year 
(CTC) or more. If the student does not get placed above the threshold CTC (INR 3,60,000/-) then the 
student need not pay any fees to the Company for the training. HopingMinds share will start 
deducting only after start of a student’s salary/stipend. 

5. The Company shall endeavour to get the Student a job offer in the field of Electrical Vehical design, 
integration, Business Development etc. through its Placement Process. 

6. If the company fails to provide placement to student as per point number 3 for a period  of 1 (one) 
year from completion of the training course, this Agreement shall be waived off and shall stand 
terminated. 

7. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model 
where the Student enters an agreement with our partner NBFC to pay the course fees in monthly 
installments or opt for a one time full and final direct payment of fees to the Company. 

8. Hoping Minds will provide the complete support and assistance in any case if the candidate loose 
his/her job. The Hoping Minds share will also EMI in such cases. 

9. The Student confirms that they are competent to enter into this Agreement and perform her/his/their 
obligations  as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention 
that student shall pay to the Company/NBFC by making payments of the course fees.. 

 

11. All information provided by the Student to the Company at the time of entering into/executing this 
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Agreement and in connection with this Agreement is true and accurate and that the Student 
undertakes no  false, misleading and deceptive statements or information and/or the Student has not 
omitted to provide any requisite and necessary information or statement to the Company. 

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has 
an Aadhaar Number, PAN number and the legal right to work in India. 

13. Student should have through-out 55% or above in 10th ,  12th / Diploma and Graduation. 
14. “Maximum payout by Student” shall mean the Income share payable by the Student to the 

Company/NBFC for the Training provided by the Company amounting to Rs. 1,40000/- (Rupees one lakh 
forty one thousand only). Fee needs to be paid for 25 months in the form of interest free EMIs after 
placement i.e INR 5600/- pm.  

15. The deduction will be fixed to INR 5600/- pm. The decduction will be valid only if the student get placed 
at CTC of 3.6 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• 10th, 12th and Graduation DMCs/Degree.  

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 

 

 

 

 
Harish Chawla 

Vice President - Growth 

HopingMinds ( A venture of Katina Skills Pvt Ltd) 

 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I 
have read the terms and conditions of the document, which I understand the contents of and that I accept all 
the terms. 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                               25th nov 2022 
  

Letter Of Intent 
 

To 
Mr/Mrs.Suraj, 
Ref – HM/ADMN/2022-23/1083 
                                  
This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), 
(hereinafter referred to as “The  Company”) and the subsequent interview you had with the company. We are 
pleased to inform you that you have qualified for the Placement oriented batch with HopingMinds. EDS is 
predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e., INR 0 
upfront or registration fees. 

2. Only upon placement, the student will pay the cost incurred by the Company during the training 
program by paying a percentage of his monthly salary till a total threshold amount of INR 1,40,000/- 
(One Lakh Forty one thousand only) is deducted in 21 months. 

3. Post completion of the SDT, If the student has to go for an academic internship of 6 Months then the 
company shall endevour to get the student an internship with a stipend of INR 12,000/- per month or 
more, followed by a job offer of INR 3,60,000/- per annum or more post the completion of the 
UG/PG of the student. 

4. Student will pay the course fees only when he/she gets selected for a job of INR 3,60,000/- per year 
(CTC) or more. If the student does not get placed above the threshold CTC (INR 3,60,000/-) then the 
student need not pay any fees to the Company for the training. HopingMinds share will start 
deducting only after start of a student’s salary/stipend. 

5. The Company shall endeavour to get the Student a job offer in the field of Electrical Vehical design, 
integration, Business Development etc. through its Placement Process. 

6. If the company fails to provide placement to student as per point number 3 for a period  of 1 (one) 
year from completion of the training course, this Agreement shall be waived off and shall stand 
terminated. 

7. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model 
where the Student enters an agreement with our partner NBFC to pay the course fees in monthly 
installments or opt for a one time full and final direct payment of fees to the Company. 

8. Hoping Minds will provide the complete support and assistance in any case if the candidate loose 
his/her job. The Hoping Minds share will also EMI in such cases. 

9. The Student confirms that they are competent to enter into this Agreement and perform her/his/their 
obligations  as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention 
that student shall pay to the Company/NBFC by making payments of the course fees.. 

 

11. All information provided by the Student to the Company at the time of entering into/executing this 
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Agreement and in connection with this Agreement is true and accurate and that the Student 
undertakes no  false, misleading and deceptive statements or information and/or the Student has not 
omitted to provide any requisite and necessary information or statement to the Company. 

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has 
an Aadhaar Number, PAN number and the legal right to work in India. 

13. Student should have through-out 55% or above in 10th ,  12th / Diploma and Graduation. 
14. “Maximum payout by Student” shall mean the Income share payable by the Student to the 

Company/NBFC for the Training provided by the Company amounting to Rs. 1,40000/- (Rupees one lakh 
forty one thousand only). Fee needs to be paid for 25 months in the form of interest free EMIs after 
placement i.e INR 5600/- pm.  

15. The deduction will be fixed to INR 5600/- pm. The decduction will be valid only if the student get placed 
at CTC of 3.6 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• 10th, 12th and Graduation DMCs/Degree.  

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 

 

 

 

 
Harish Chawla 

Vice President - Growth 

HopingMinds ( A venture of Katina Skills Pvt Ltd) 

 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I 
have read the terms and conditions of the document, which I understand the contents of and that I accept all 
the terms. 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated:19th nov 2022 

Letter Of Intent 
 

To, 

Ms./Mr Sukhvir Singh, 

              Ref – HM/ADMN/2022-23/  996 

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 
upfront or any registration fees. 

2. Post completion of the SDT in Data Science, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- 
per annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of 
the UG/PG degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) 
or more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student 
need not pay any fees to the Company for the training. The HM share will start deducting on start of your 
internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, 
Information Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training 
course, this Agreement shall be waived off and shall stand terminated, subject to the Student strictly 
adhering to the terms & conditions of    this Agreement and such other terms and conditions stipulated by the 
Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt 
for a one time full and final direct payment of fees to the Company.  

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her 
job. The Hoping Minds EMI will also stop  in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software 
Development, Information Technology, Data Science, Cyber Security, etc. for an amount more than the 
Threshold Amount of (INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable 
to pay the entire course to Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated 
herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that 
student shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this 
Agreement and in connection with this Agreement is true and accurate and that the Student undertakes no  
false, misleading and deceptive statements or information and/or the Student has not omitted to provide 
any requisite and necessary information or statement to the Company.  
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12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an 
Aadhaar Number, PAN number and the legal right to work in India. 

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their 
Earned Income (including but not limited to any non-cash consideration, equity, or deferred compensation 
rights granted to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment 
obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the 
jurisdiction and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any 
matter/claim/dispute (s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive 
jurisdiction to try and entertain any matter/claim/ dispute arising out of this Agreement.  

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 1,68,000/- (Rupees one 
lakh sixty eight thousand only). Fee needs to be paid in 30 months in the form of interest free EMIs after 
placement i.e INR 5,600/- pm. 

• The deduction will be fixed to INR 5,600/- pm for 30 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Karan Singh, 

Ref – HM/ADMN/2022-23/_999                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 
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13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated:19th nov 2022 

Letter Of Intent 
 

To, 

Ms./Mr. Amandeep kaur, 

              Ref – HM/ADMN/2022-23/1000 

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 
upfront or any registration fees. 

2. Post completion of the SDT in Data Science, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- 
per annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of 
the UG/PG degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) 
or more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student 
need not pay any fees to the Company for the training. The HM share will start deducting on start of your 
internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, 
Information Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training 
course, this Agreement shall be waived off and shall stand terminated, subject to the Student strictly 
adhering to the terms & conditions of    this Agreement and such other terms and conditions stipulated by the 
Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt 
for a one time full and final direct payment of fees to the Company.  

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her 
job. The Hoping Minds EMI will also stop  in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software 
Development, Information Technology, Data Science, Cyber Security, etc. for an amount more than the 
Threshold Amount of (INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable 
to pay the entire course to Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated 
herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that 
student shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this 
Agreement and in connection with this Agreement is true and accurate and that the Student undertakes no  
false, misleading and deceptive statements or information and/or the Student has not omitted to provide 
any requisite and necessary information or statement to the Company.  
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12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an 
Aadhaar Number, PAN number and the legal right to work in India. 

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their 
Earned Income (including but not limited to any non-cash consideration, equity, or deferred compensation 
rights granted to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment 
obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the 
jurisdiction and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any 
matter/claim/dispute (s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive 
jurisdiction to try and entertain any matter/claim/ dispute arising out of this Agreement.  

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 1,68,000/- (Rupees one 
lakh sixty eight thousand only). Fee needs to be paid in 30 months in the form of interest free EMIs after 
placement i.e INR 5,600/- pm. 

• The deduction will be fixed to INR 5,600/- pm for 30 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated:19th nov 2022 

Letter Of Intent 
 

To, 

Ms./Mr. Muskan, 

              Ref – HM/ADMN/2022-23/1008 

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 
upfront or any registration fees. 

2. Post completion of the SDT in Data Science, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- 
per annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of 
the UG/PG degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) 
or more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student 
need not pay any fees to the Company for the training. The HM share will start deducting on start of your 
internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, 
Information Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training 
course, this Agreement shall be waived off and shall stand terminated, subject to the Student strictly 
adhering to the terms & conditions of    this Agreement and such other terms and conditions stipulated by the 
Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt 
for a one time full and final direct payment of fees to the Company.  

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her 
job. The Hoping Minds EMI will also stop  in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software 
Development, Information Technology, Data Science, Cyber Security, etc. for an amount more than the 
Threshold Amount of (INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable 
to pay the entire course to Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated 
herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that 
student shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this 
Agreement and in connection with this Agreement is true and accurate and that the Student undertakes no  
false, misleading and deceptive statements or information and/or the Student has not omitted to provide 
any requisite and necessary information or statement to the Company.  
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12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an 
Aadhaar Number, PAN number and the legal right to work in India. 

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their 
Earned Income (including but not limited to any non-cash consideration, equity, or deferred compensation 
rights granted to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment 
obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the 
jurisdiction and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any 
matter/claim/dispute (s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive 
jurisdiction to try and entertain any matter/claim/ dispute arising out of this Agreement.  

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 1,68,000/- (Rupees one 
lakh sixty eight thousand only). Fee needs to be paid in 30 months in the form of interest free EMIs after 
placement i.e INR 5,600/- pm. 

• The deduction will be fixed to INR 5,600/- pm for 30 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated:19th nov 2022 

Letter Of Intent 
 

To, 

Ms./Mr Pankaj raju, 

              Ref – HM/ADMN/2022-23/  998 

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 
upfront or any registration fees. 

2. Post completion of the SDT in Data Science, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- 
per annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of 
the UG/PG degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) 
or more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student 
need not pay any fees to the Company for the training. The HM share will start deducting on start of your 
internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, 
Information Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training 
course, this Agreement shall be waived off and shall stand terminated, subject to the Student strictly 
adhering to the terms & conditions of    this Agreement and such other terms and conditions stipulated by the 
Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt 
for a one time full and final direct payment of fees to the Company.  

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her 
job. The Hoping Minds EMI will also stop  in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software 
Development, Information Technology, Data Science, Cyber Security, etc. for an amount more than the 
Threshold Amount of (INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable 
to pay the entire course to Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated 
herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that 
student shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this 
Agreement and in connection with this Agreement is true and accurate and that the Student undertakes no  
false, misleading and deceptive statements or information and/or the Student has not omitted to provide 
any requisite and necessary information or statement to the Company.  
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12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an 
Aadhaar Number, PAN number and the legal right to work in India. 

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their 
Earned Income (including but not limited to any non-cash consideration, equity, or deferred compensation 
rights granted to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment 
obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the 
jurisdiction and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any 
matter/claim/dispute (s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive 
jurisdiction to try and entertain any matter/claim/ dispute arising out of this Agreement.  

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 1,68,000/- (Rupees one 
lakh sixty eight thousand only). Fee needs to be paid in 30 months in the form of interest free EMIs after 
placement i.e INR 5,600/- pm. 

• The deduction will be fixed to INR 5,600/- pm for 30 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated:19th nov 2022 

Letter Of Intent 
 

To, 

Ms./Mr. Rohit Rajpoot, 

              Ref – HM/ADMN/2022-23/1006 

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 
upfront or any registration fees. 

2. Post completion of the SDT in Data Science, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- 
per annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of 
the UG/PG degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) 
or more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student 
need not pay any fees to the Company for the training. The HM share will start deducting on start of your 
internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, 
Information Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training 
course, this Agreement shall be waived off and shall stand terminated, subject to the Student strictly 
adhering to the terms & conditions of    this Agreement and such other terms and conditions stipulated by the 
Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt 
for a one time full and final direct payment of fees to the Company.  

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her 
job. The Hoping Minds EMI will also stop  in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software 
Development, Information Technology, Data Science, Cyber Security, etc. for an amount more than the 
Threshold Amount of (INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable 
to pay the entire course to Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated 
herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that 
student shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this 
Agreement and in connection with this Agreement is true and accurate and that the Student undertakes no  
false, misleading and deceptive statements or information and/or the Student has not omitted to provide 
any requisite and necessary information or statement to the Company.  
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12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an 
Aadhaar Number, PAN number and the legal right to work in India. 

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their 
Earned Income (including but not limited to any non-cash consideration, equity, or deferred compensation 
rights granted to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment 
obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the 
jurisdiction and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any 
matter/claim/dispute (s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive 
jurisdiction to try and entertain any matter/claim/ dispute arising out of this Agreement.  

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 1,68,000/- (Rupees one 
lakh sixty eight thousand only). Fee needs to be paid in 30 months in the form of interest free EMIs after 
placement i.e INR 5,600/- pm. 

• The deduction will be fixed to INR 5,600/- pm for 30 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                               25th nov 2022 
  

Letter Of Intent 
 

To 
Mr/Mrs.Amar Singh, 
Ref – HM/ADMN/2022-23/1086 
                                  
This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), 
(hereinafter referred to as “The  Company”) and the subsequent interview you had with the company. We are 
pleased to inform you that you have qualified for the Placement oriented batch with HopingMinds. EDS is 
predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e., INR 0 
upfront or registration fees. 

2. Only upon placement, the student will pay the cost incurred by the Company during the training 
program by paying a percentage of his monthly salary till a total threshold amount of INR 1,40,000/- 
(One Lakh Forty one thousand only) is deducted in 21 months. 

3. Post completion of the SDT, If the student has to go for an academic internship of 6 Months then the 
company shall endevour to get the student an internship with a stipend of INR 12,000/- per month or 
more, followed by a job offer of INR 3,60,000/- per annum or more post the completion of the 
UG/PG of the student. 

4. Student will pay the course fees only when he/she gets selected for a job of INR 3,60,000/- per year 
(CTC) or more. If the student does not get placed above the threshold CTC (INR 3,60,000/-) then the 
student need not pay any fees to the Company for the training. HopingMinds share will start 
deducting only after start of a student’s salary/stipend. 

5. The Company shall endeavour to get the Student a job offer in the field of Electrical Vehical design, 
integration, Business Development etc. through its Placement Process. 

6. If the company fails to provide placement to student as per point number 3 for a period  of 1 (one) 
year from completion of the training course, this Agreement shall be waived off and shall stand 
terminated. 

7. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model 
where the Student enters an agreement with our partner NBFC to pay the course fees in monthly 
installments or opt for a one time full and final direct payment of fees to the Company. 

8. Hoping Minds will provide the complete support and assistance in any case if the candidate loose 
his/her job. The Hoping Minds share will also EMI in such cases. 

9. The Student confirms that they are competent to enter into this Agreement and perform her/his/their 
obligations  as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention 
that student shall pay to the Company/NBFC by making payments of the course fees.. 

 

11. All information provided by the Student to the Company at the time of entering into/executing this 
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Agreement and in connection with this Agreement is true and accurate and that the Student 
undertakes no  false, misleading and deceptive statements or information and/or the Student has not 
omitted to provide any requisite and necessary information or statement to the Company. 

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has 
an Aadhaar Number, PAN number and the legal right to work in India. 

13. Student should have through-out 55% or above in 10th ,  12th / Diploma and Graduation. 
14. “Maximum payout by Student” shall mean the Income share payable by the Student to the 

Company/NBFC for the Training provided by the Company amounting to Rs. 1,40000/- (Rupees one lakh 
forty one thousand only). Fee needs to be paid for 25 months in the form of interest free EMIs after 
placement i.e INR 5600/- pm.  

15. The deduction will be fixed to INR 5600/- pm. The decduction will be valid only if the student get placed 
at CTC of 3.6 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• 10th, 12th and Graduation DMCs/Degree.  

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 

 

 

 

 
Harish Chawla 

Vice President - Growth 

HopingMinds ( A venture of Katina Skills Pvt Ltd) 

 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I 
have read the terms and conditions of the document, which I understand the contents of and that I accept all 
the terms. 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                               25th nov 2022 
  

Letter Of Intent 
 

To 
Mr/Mrs.Harsh, 
Ref – HM/ADMN/2022-23/1089 
                                  
This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), 
(hereinafter referred to as “The  Company”) and the subsequent interview you had with the company. We are 
pleased to inform you that you have qualified for the Placement oriented batch with HopingMinds. EDS is 
predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e., INR 0 
upfront or registration fees. 

2. Only upon placement, the student will pay the cost incurred by the Company during the training 
program by paying a percentage of his monthly salary till a total threshold amount of INR 1,40,000/- 
(One Lakh Forty one thousand only) is deducted in 21 months. 

3. Post completion of the SDT, If the student has to go for an academic internship of 6 Months then the 
company shall endevour to get the student an internship with a stipend of INR 12,000/- per month or 
more, followed by a job offer of INR 3,60,000/- per annum or more post the completion of the 
UG/PG of the student. 

4. Student will pay the course fees only when he/she gets selected for a job of INR 3,60,000/- per year 
(CTC) or more. If the student does not get placed above the threshold CTC (INR 3,60,000/-) then the 
student need not pay any fees to the Company for the training. HopingMinds share will start 
deducting only after start of a student’s salary/stipend. 

5. The Company shall endeavour to get the Student a job offer in the field of Electrical Vehical design, 
integration, Business Development etc. through its Placement Process. 

6. If the company fails to provide placement to student as per point number 3 for a period  of 1 (one) 
year from completion of the training course, this Agreement shall be waived off and shall stand 
terminated. 

7. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model 
where the Student enters an agreement with our partner NBFC to pay the course fees in monthly 
installments or opt for a one time full and final direct payment of fees to the Company. 

8. Hoping Minds will provide the complete support and assistance in any case if the candidate loose 
his/her job. The Hoping Minds share will also EMI in such cases. 

9. The Student confirms that they are competent to enter into this Agreement and perform her/his/their 
obligations  as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention 
that student shall pay to the Company/NBFC by making payments of the course fees.. 

 

11. All information provided by the Student to the Company at the time of entering into/executing this 
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Agreement and in connection with this Agreement is true and accurate and that the Student 
undertakes no  false, misleading and deceptive statements or information and/or the Student has not 
omitted to provide any requisite and necessary information or statement to the Company. 

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has 
an Aadhaar Number, PAN number and the legal right to work in India. 

13. Student should have through-out 55% or above in 10th ,  12th / Diploma and Graduation. 
14. “Maximum payout by Student” shall mean the Income share payable by the Student to the 

Company/NBFC for the Training provided by the Company amounting to Rs. 1,40000/- (Rupees one lakh 
forty one thousand only). Fee needs to be paid for 25 months in the form of interest free EMIs after 
placement i.e INR 5600/- pm.  

15. The deduction will be fixed to INR 5600/- pm. The decduction will be valid only if the student get placed 
at CTC of 3.6 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• 10th, 12th and Graduation DMCs/Degree.  

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 

 

 

 

 
Harish Chawla 

Vice President - Growth 

HopingMinds ( A venture of Katina Skills Pvt Ltd) 

 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I 
have read the terms and conditions of the document, which I understand the contents of and that I accept all 
the terms. 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                               25th nov 2022 
  

Letter Of Intent 
 

To 
Mr/Mrs.Parvesh, 
Ref – HM/ADMN/2022-23/1087 
                                  
This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), 
(hereinafter referred to as “The  Company”) and the subsequent interview you had with the company. We are 
pleased to inform you that you have qualified for the Placement oriented batch with HopingMinds. EDS is 
predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e., INR 0 
upfront or registration fees. 

2. Only upon placement, the student will pay the cost incurred by the Company during the training 
program by paying a percentage of his monthly salary till a total threshold amount of INR 1,40,000/- 
(One Lakh Forty one thousand only) is deducted in 21 months. 

3. Post completion of the SDT, If the student has to go for an academic internship of 6 Months then the 
company shall endevour to get the student an internship with a stipend of INR 12,000/- per month or 
more, followed by a job offer of INR 3,60,000/- per annum or more post the completion of the 
UG/PG of the student. 

4. Student will pay the course fees only when he/she gets selected for a job of INR 3,60,000/- per year 
(CTC) or more. If the student does not get placed above the threshold CTC (INR 3,60,000/-) then the 
student need not pay any fees to the Company for the training. HopingMinds share will start 
deducting only after start of a student’s salary/stipend. 

5. The Company shall endeavour to get the Student a job offer in the field of Electrical Vehical design, 
integration, Business Development etc. through its Placement Process. 

6. If the company fails to provide placement to student as per point number 3 for a period  of 1 (one) 
year from completion of the training course, this Agreement shall be waived off and shall stand 
terminated. 

7. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model 
where the Student enters an agreement with our partner NBFC to pay the course fees in monthly 
installments or opt for a one time full and final direct payment of fees to the Company. 

8. Hoping Minds will provide the complete support and assistance in any case if the candidate loose 
his/her job. The Hoping Minds share will also EMI in such cases. 

9. The Student confirms that they are competent to enter into this Agreement and perform her/his/their 
obligations  as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention 
that student shall pay to the Company/NBFC by making payments of the course fees.. 

 

11. All information provided by the Student to the Company at the time of entering into/executing this 
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Agreement and in connection with this Agreement is true and accurate and that the Student 
undertakes no  false, misleading and deceptive statements or information and/or the Student has not 
omitted to provide any requisite and necessary information or statement to the Company. 

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has 
an Aadhaar Number, PAN number and the legal right to work in India. 

13. Student should have through-out 55% or above in 10th ,  12th / Diploma and Graduation. 
14. “Maximum payout by Student” shall mean the Income share payable by the Student to the 

Company/NBFC for the Training provided by the Company amounting to Rs. 1,40000/- (Rupees one lakh 
forty one thousand only). Fee needs to be paid for 25 months in the form of interest free EMIs after 
placement i.e INR 5600/- pm.  

15. The deduction will be fixed to INR 5600/- pm. The decduction will be valid only if the student get placed 
at CTC of 3.6 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• 10th, 12th and Graduation DMCs/Degree.  

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 

 

 

 

 
Harish Chawla 

Vice President - Growth 

HopingMinds ( A venture of Katina Skills Pvt Ltd) 

 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I 
have read the terms and conditions of the document, which I understand the contents of and that I accept all 
the terms. 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                               25th nov 2022 
  

Letter Of Intent 
 

To 
Mr/Mrs. Rahul virdi, 
Ref – HM/ADMN/2022-23/1085 
                                  
This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), 
(hereinafter referred to as “The  Company”) and the subsequent interview you had with the company. We are 
pleased to inform you that you have qualified for the Placement oriented batch with HopingMinds. EDS is 
predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e., INR 0 
upfront or registration fees. 

2. Only upon placement, the student will pay the cost incurred by the Company during the training 
program by paying a percentage of his monthly salary till a total threshold amount of INR 1,40,000/- 
(One Lakh Forty one thousand only) is deducted in 21 months. 

3. Post completion of the SDT, If the student has to go for an academic internship of 6 Months then the 
company shall endevour to get the student an internship with a stipend of INR 12,000/- per month or 
more, followed by a job offer of INR 3,60,000/- per annum or more post the completion of the 
UG/PG of the student. 

4. Student will pay the course fees only when he/she gets selected for a job of INR 3,60,000/- per year 
(CTC) or more. If the student does not get placed above the threshold CTC (INR 3,60,000/-) then the 
student need not pay any fees to the Company for the training. HopingMinds share will start 
deducting only after start of a student’s salary/stipend. 

5. The Company shall endeavour to get the Student a job offer in the field of Electrical Vehical design, 
integration, Business Development etc. through its Placement Process. 

6. If the company fails to provide placement to student as per point number 3 for a period  of 1 (one) 
year from completion of the training course, this Agreement shall be waived off and shall stand 
terminated. 

7. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model 
where the Student enters an agreement with our partner NBFC to pay the course fees in monthly 
installments or opt for a one time full and final direct payment of fees to the Company. 

8. Hoping Minds will provide the complete support and assistance in any case if the candidate loose 
his/her job. The Hoping Minds share will also EMI in such cases. 

9. The Student confirms that they are competent to enter into this Agreement and perform her/his/their 
obligations  as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention 
that student shall pay to the Company/NBFC by making payments of the course fees.. 

 

11. All information provided by the Student to the Company at the time of entering into/executing this 
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Agreement and in connection with this Agreement is true and accurate and that the Student 
undertakes no  false, misleading and deceptive statements or information and/or the Student has not 
omitted to provide any requisite and necessary information or statement to the Company. 

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has 
an Aadhaar Number, PAN number and the legal right to work in India. 

13. Student should have through-out 55% or above in 10th ,  12th / Diploma and Graduation. 
14. “Maximum payout by Student” shall mean the Income share payable by the Student to the 

Company/NBFC for the Training provided by the Company amounting to Rs. 1,40000/- (Rupees one lakh 
forty one thousand only). Fee needs to be paid for 25 months in the form of interest free EMIs after 
placement i.e INR 5600/- pm.  

15. The deduction will be fixed to INR 5600/- pm. The decduction will be valid only if the student get placed 
at CTC of 3.6 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• 10th, 12th and Graduation DMCs/Degree.  

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 

 

 

 

 
Harish Chawla 

Vice President - Growth 

HopingMinds ( A venture of Katina Skills Pvt Ltd) 

 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I 
have read the terms and conditions of the document, which I understand the contents of and that I accept all 
the terms. 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Gaur Sunder Dass, 

Ref – HM/ADMN/2022-23/1010                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 
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13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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                                                                                                                                                      Dated: 19/11/22 

Letter Of Intent 
 

To, 

Ms./Mr. Manpreet kaur, 

Ref – HM/ADMN/2022-23/1012                                        

  

This is with reference to your application received for the Employment Driven Skill Development Training 
Program (hereinafter referred to as “EDS”) with HopingMinds (a Venture of Katina Skills Pvt Ltd), (hereinafter 
referred to as “The  Company”) and the subsequent interview you had with the company. We are pleased to inform 
you that you have qualified for the Income Share Agreement (hereinafter referred to as “ISA”) of the company. 
EDS is predominantly online and the Company hereby agrees to provide you with the Skill Development Training 
(hereinafter referred to as “SDT”), subject to  the terms and conditions of this Agreement. 

1. The Company shall provide SDT  to the student without any upfront or registration fees i.e. INR 0 upfront or any 
registration fees. 

2. Post completion of the SDT in Full Stack Development, If the student has to go for an academic internship of 6 
Months then the company shall endevour to get the student an internship with a stipend of INR 2,00,000/- per 
annum or more, followed by a job offer of INR 5,00,000/-per annum or more post the completion of the UG/PG 
degree of the student. 

3. Student will pay the course fees only when he/she gets selected for a job of INR 5,00,000/- per year (CTC) or 
more. If the student does not get placed above the threshold CTC (INR 5,00,000/-) then the student need not pay 
any fees to the Company for the training. The HM share will start deducting on start of your internship salary. 

4. The Company shall endeavour to get the Student a job offer in the field of Software Development, Information 
Technology, Data Science, Cyber Security etc. through its Placement Process. 

5. If the hopingMinds fails to provide palcement for a period  of 1 (one) year from completion of the training course, 
this Agreement shall be waived off and shall stand terminated, subject to the Student strictly adhering to the terms 
& conditions of    this Agreement and such other terms and conditions stipulated by the Company from  time to time. 

6. The student in order to pay the course fee can either opt for a No Cost EMI/Income Share model where the 
Student enters an agreement with our partner NBFC to pay the course fees in monthly installments or opt for a one 
time full and final direct payment of fees to the Company. 

7. Hoping Minds will provide the complete support and assistance in any case if the candidate loose his/her job. The 
Hoping Minds EMI will also stop in such cases. 

8. If the Company procures a job offer for the student from an Employer in the field of Software Development, 
Information Technology, Data Science, Cyber Security, etc. for an amount more than the Threshold Amount of 
(INR 5,00,000/-) and if the Student rejects said offer, then the Student shall be liable to pay the entire course to 
Katina Skills Pvt Ltd. 

9. The Student is competent to enter into this Agreement and perform her/his/their obligations as stipulated herein. 

10. The Company is executing this Agreement in good faith with the student and with the intention that student 
shall pay to the Company/NBFC by making payments of the course fees.. 

11. All information provided by the Student to the Company at the time of entering into/executing this Agreement and 
in connection with this Agreement is true and accurate and that the Student undertakes no  false, misleading and 
deceptive statements or information and/or the Student has not omitted to provide any requisite and necessary 
information or statement to the Company.  

12. The Student undertakes that the Student is an Indian Citizen or a permanent resident of India and has an Aadhaar 
Number, PAN number and the legal right to work in India. 

mailto:hr@hopingminds.com
http://www.hopingminds.com/


HopingMinds (a Venture of Katina Skills Pvt Ltd), E-299, 1st Floor, industrial Area, Sector – 75, Mohali, Punjab – 160055 
hr@hopingminds.com, www.hopingminds.com, +91-91938-00050, +91-91937-00050  

13. During the Payment Term, the Student will not conceal, divert, defer or transfer any of her/his/their Earned 
Income (including but not limited to any non-cash consideration, equity, or deferred compensation rights granted 
to the Student) for the purpose of avoiding or reducing her/his/their Monthly Payment obligation or otherwise. 

14. This Agreement is to be construed pursuant to the laws of India. The Student agrees to submit to the jurisdiction 
and venue of any court of competent jurisdiction located within Chandigarh, Punjab for any matter/claim/dispute 
(s) arising out of this Agreement. The courts of Punjab shall have sole/exclusive jurisdiction to try and entertain 
any matter/claim/ dispute arising out of this Agreement. 

 
IN CONSIDERATION OF THE MUTUAL PROMISES, COVENANTS, TERMS AND      CONDITIONS 
SET FORTH HEREIN, THE PARTIES AGREE TO AS UNDER: 

 
• INCOME SHARE” shall mean a percentage of the Earned Income of the Student along with GST or 

any other tax (s) and/or charge (s) as may be applicable, subject to adjustment for under reporting or over 
reporting of Earned Income, as described herein 

• THRESHOLD AMOUNT” is an amount of Rs. 41,666/- (Rupees Forty-One Thousand Six Hundred 
and Sixty-Six only) (Earned Income/CTC), per month which is equivalent to Rs. 5,00,000/- (Rupees 
Five Lakhs only) annually (Earned Income/ CTC) 

• “Maximum payout by Student” shall mean the Income share payable by the Student to the 
Company/NBFC for the Training provided by the Company amounting to Rs. 2,00,000/- (Rupees Two 
lacs only). Fee needs to be paid in 36 months in the form of interest free EMIs after placement i.e INR 
5,556/- pm. 

• The deduction will be fixed to INR 5,556/- pm for 36 months. The decduction will be valid only if the 
student get placed at CTC of 5 LPA or above. 

 
The Student needs to submit the following documents. 

• Aadhar card (both sides) 

• Driving license or Voter ID (both sides) 

• PAN card 

• Passport size one photograph 

• Passbook/cancelled cheque/bank statement (any one needs to be submitted) 
 
 
 

Harish Chawla 

Vice President - Growth 

Hoping Minds (A venture of Katina Skills Pvt Ltd) 
 
             DECLARATION 

 
DECLARATION OF UNDERSTANDING, ACCEPTANCE AND SIGNATURE. I hereby declare that I have 
read the terms and conditions of the document, which I understand the contents of and that I accept all the terms. 
 

 
Student Signature__________________ 

Student Name_____________________ 

Date_____________________________  

Location:_________________________ 
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Ref: HM/OL/2022/019                                                                                                   05th December 2022 

To, 

Ms. Arvind Chourasia 

Punjab Technical University  

 

                                                   Offer Letter cum Appointment Letter  

This is with reference to the recent interviews you had with us. We’re delighted to extend this offer 

of employment for the position of Junior Software Developer-trainee at Katina Skills Pvt Ltd. Please 

review the summary of terms and conditions for your anticipated employment with us.  

THE TERMS OF YOUR EMPLOYMENT ARE OFFERED AS FOLLOWS: 

APPOINTMENT 

 

1. The Company hereby appoints you as a Junior Software Developer-Trainee starting from 

January, 2023 onwards on completion of Unversity examination, meeting university norms 

and you agree to undertake and execute such responsibilities as may be delegated to you from 

time to time.  

2. The place of employment shall be Mohali, Punjab. 

3. During the term period of this Agreement, the Company may change your above mentioned 

post (or position) or location based on the Company's development, operation, training or 

working requirements or according to your working capacities and performance, including but 

not limited to adjustments made to your job description or work place, promotion, work 

transfer at the same level, and demotion, etc., or adjustments made to your responsibilities 

without any change to your post (or position). 

PROBATION (& TRAINING) PERIOD 

 

1. It is understood and agreed that the first six (6) months of employment shall constitute 

Probation period during which period the company shall provide you Industrial Training. 

2. Your overall performance and conduct during the probationary period shall be formally as well 

as discretely monitored and subject to your meeting the satisfactory level, of which the 

Organization shall be the sole judge, you shall be confirmed. 

3. During probation period the company may, in its absolute discretion, terminate your 

employment, without assigning any reasons and without notice or cause 

4. During the period of probation, you may leave the Organization at any time by handing over 

the charge to your immediate Reporting Manager. However, in such a case, no pending salary 

will be paid for the work already done during the probation period, as the company invests its 

precious time and expertise in training the employees during the probation period. 

 

COMPENSATION 
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Subject to the following provisions of this Agreement, during the Employment Period, you shall be 

compensated for your services as follows: 

DURING PROBATION PERIOD 

1. You shall receive no compensation in the first three (3) months of training period 

2. You shall get a stipend of upto ₹20,000/- per month from the beginning of the fourth (4th) 

month for the next three months i.e till the completion of training. 

ON CONFIRMATION OF EMPLOYMENT 

1. On completion of your training and confirmation of employmemnt,You shall start getting an 

annual salary of ₹5 Lacs (CTC) or more, payable in monthly installments. 

2. The above mentioned Salary is subject to such increases from time to time, as determined by 

the Company or it’s partner companies.  

3. Your Salary payments shall be subject to normal statutory deductions by the Company. 

4. During the term of this Agreement, you shall be paid by means of bank transfer, cheque, or 

any other method convenient to the Employer, and consented to you. 

5. All reasonable expenses arising out of employment and relating to official work for the 

company shall be reimbursed assuming that the same have been authorized prior to being 

incurred and with the provision of appropriate receipts. 

DUTIES AND RESPONSIBILITIES 

Duties assigned to you will be profiled by the Organization at the time of your joining. The same can 

be altered/modified at the discretion of the management. The Organization will expect you to work 

with a high standard of initiative, efficiency, integrity, discipline, and economy. Your appointment shall 

be governed by the policies of the Organization as amended from time to time. 

The normal regular full-time work week shall consist of Six (6) working days, subject to organisational 

commitments or those of your role. The normal regular full-time work day shall consist of 9 working 

hours, the exact timings of which can be finalised basis your discussions with the Management. 

FULL TIME EMPLOYMENT 

Your position is a whole time employment with the Company and you shall devote yourself exclusively 

to the business and interests of the company. You will not take up any other work for remuneration 

(part time or otherwise) or work in an advisory capacity, or be interested directly or indirectly in any 

other trade or business during your employment with the company, without permission in writing of 

the Management of the Company.  

CONFIDENTIALITY 

You will not, at any time, during the employment or after, without the consent of the Management 

disclose or divulge or make public, except on legal obligations, any information regarding the 
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Company’s affairs or administration or research carried out, whether the same is confided to you or 

becomes known to you in the course of your service or otherwise 

PAST RECORDS 

This letter of appointment is based on the information furnished in your application for employment 

and during the interviews you had with us. If any declaration given, or information furnished by you, 

to the company proves to be false, or if you are found to have willfully suppressed any material 

information, in such cases, you will be liable to removal from services without any notice. 

LEAVE POLICY 

During probation, you will be eligible for Casual Leave (CL) for a maximum of 6 days. 1.0 day leave will 

be credited at the beginning of each month for the first 6 months. Upon confirmation of your services, 

1.5 day Casual Leave (CL) will be credited to the your ‘Leave Account’ at the beginning of each calendar 

month. Availing/Accumulation/carry forward of leave will be governed as per the existing Company 

policy on the subject. Any leave taken that is unauthorized will result in a loss of pay. 

TERMINATION OF EMPLOYMENT 

During the probationary period and any extension thereof, your services may be terminated without 

giving any notice or salary in lieu thereof. However, on confirmation the services can be terminated 

from either side by giving one month (30 days) notice or salary in lieu thereof. 

Upon resignation/termination of employment, you will immediately hand over to the Company all 

correspondence, specifications, formulae, books, documents, affects or records belonging to the 

Company or relating to its business and shall not retain or make copies of these items. Upon 

resignation/termination of employment, you will also return all company property, which may be in 

your possession. 

Notwithstanding the above condition, the contract of service may also be terminated because of 

under mentioned stipulations. This will be without payment of any compensation. 

• If you fail, refuse or neglect to carry out and perform your duties assigned to you by the 

company. For loss of confidence in you by the company for any of the act committed by you. 

• If you are found to be guilty of fraud, insubordination or misconduct whether in course of 

performance of duties entrusted to you or otherwise. 

• If you are found unfit for being entrusted with the responsible work commensurate with your 

position in consequences of any misconduct, moral turpitude.  *If you commit any act 

prejudicial to the continuing good relationship between you and the company. 

• If you commit breach of any of the terms of this letter of appointment. 

MEDICAL FITNESS 
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1. The Management attaches considerable importance to a high level of physical fitness, 

personal grooming, general appearance & deportment. You will be required to ensure that 

you achieve and abide by the desired level of physical fitness and grooming. Your appointment 

will be valid subject to your being medically fit. 

2. By accepting this offer you confirm that you are medically fit to effectively perform the job for 

which you are employed and that you do not suffer from any contagious or infectious disease 

or ailment that could risk the health of other employees in the Organization. At the sole 

discretion of the management, you may be called upon once a year to undergo such medical 

examination, as the management may deem necessary. 

3. In the event the medical examination reveals any condition (including any physical or mental 

impairment) or ailment that (i) in the opinion of the management may hinder or prevents you 

from performing your duties effectively or (ii) could put the health of other employees at risk, 

the same shall be reasonable ground to discharge your services with immediate effect at the 

sole discretion of the management. 

INTELLECTUAL PROPERTY RIGHTS 

All intellectual property and related materials (the Intellectual Property”) that is developed or 

produced under this Agreement, will be the property of the Company. Title, copyright, intellectual 

property rights and distribution rights of the Intellectual Property remain exclusively with the 

Company. 

AUTHORITY 

No authority is vested upon you to make any financial commitment and enter into 

agreements/contracts/understandings of any nature with any second party and third party without 

seeking the prior permission/approval of the management. Any violation to exceed your specified 

authority as mentioned will be seriously viewed and disciplinary/appropriate legal action will be taken. 

GENERAL 

1. As per the company’s terms and conditions, you are not allowed to discuss/disclose your 

salary with any other staff members. 

2. You are obliged to participate in official events seminars, workshops, training sessions, 

and all. 

3. You must have no objections to the company using your videos or images for business 

promotion even after you leave the company. 

4. At the end of the day submit daily work report to the management.  

5. Be professional and create a positive work environment towards clients, colleagues 

6. You are requested to submit the following documents which has to be self-attested and 

clear copies as part of the Joining Formalities:  

a. Educational mark sheets and certificates;  

b. PAN Card copy;  

c. Address proof;  
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d. Aadhaar Card Copy;  

e. Bank account details or Cancelled Cheque  

f. Cheque with one month salary on it. 

g. Last three (3) months salary slip 

If you agree to the above terms and conditions of the appointment, kindly confirm your acceptance 

by signing and returning the duplicate copy of this letter for our file and records. 

____________________                                                       

(Employee)      

 

NAME _________________  

DATE__________________ 

PLACE__________________ 

 

 

____________________________________ 

REPRESENTED BY:   HR (Arunima )   

DESIGNATION: HR 
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5.2.2 Total number of placement of outgoing students during the year 
 

Year Name of student 
placed and contact 
details 

Program 
graduated from 

Name of the employer with 
contact details 

Pay package at 
appointment 

M.Planning Town and country planning, Punjab 25,500 Monthly 
Probation period 

2022-2023 Gagandeep Singh 
Sachdeva 
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