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é j SG & Associates
Dated: 20.06,2022

Ref. No.SG/22-23/61
APPOINTMENT LETTER

Mr. Gaurav Kumar
S/0 Sh. Des Raj

DOB: 29/07/2000

#84, Ekta Nagar, Jalandhar-I
Punjab- 144009.

Subject: Appointment for the post of Survey & GIS Engineecr.

We are pleased to make an offer of éniployment and appoint you as “Survey & GIS Engineer” with

“SG & Associates” on the following terms and conditions:
TERMS AND CONDITIONS:

1. SALARY AND BENEFITS
Your consolidated Salary will be Rs. 18000/- per month with Free Bachelor Accommodation

including all other allowances as mentioned in the enclosed)Annexure ‘1’ which forms a part of this

Appointment Letter.

2. PLACE OF WORK :
Your initial employment location will be MOHALI (Punjab). However, your services are

transferable and you may be assigned to any location in India, where the Company or any of its

associate or sister concern or its subsidiary or clients, conduct business, at the sole discretion of the
“SG & ASSOCIATES”. While on transfer, you will be governed by the rules, regulations and

conditions of service of that location.
3. LEAVE v AN L Y ' :
You will be governed by the leave rules of the “SG & ASSOCIATES” as amended from time to

time.

4. PROBATION AND NOTICE PERIOD
You will be on probation for a period of six months from the date of your joining which may be

txtended by “SG & ASSOCIATES?” at its discretion. On satisfactory completion of the probationary
Period, you will be considered for confirmation, subject to your performance meeting the requisite
Slandards. During the probation period, the “SG & ASSOCIATES™ may terminate this contract
irnmediately without any notice. If your services are found satisfactory during the probation period,

YOuwill be confirmed in the present position.

LA J 3 P R ~ v ~ ~
AND SURVEYING, DRONE SURVEY, GIS, GEOTECHNICAL INVESTIGATION, MATERIAL TESTING & NDT

Office Address; SCO 04, Basement, New Sunny Enclave, Sector125, Mohali (Punjab.) 140301
M-7988372259 | Email Id: sgassociates.chd@gmail.com | Website: www.sgassociates.net
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APPOINTMENT LETTER
APPOINTMENT LETTER

April 2, 2022
Dear Dharuv Jain,

Welcome to Wipro Limited (CorhpanylWipro) anq congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1 Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company. G : )

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In

) _such a case, you will be governed by the terms and conditions of service applicable to the new assignment

~ including compensation, worfking hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,

including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

f. This*offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the &ate of joining,
Compensation:

ou will be eligible for:

a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time:

d Your salary will be reviewed periodically as per Company policy.

. Changes in your compensation are at the Company'’s discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other
relevant criteria. ;

er Benefits:

3 ¢

Il also be eligible for:

-icims.com/forms?module=Forms&action=showForm&view=htmaform=Elite_Offer_letter_template_20228user=24209454&item=62...  1/11



SG & Associates

Ref. No.SG/22-23/62 Dated: 20.04.2022

APPOINTMENT LETTER

Mr. Sourav Droch

S/o Sh. Sanjeev Kumar

DOB: 01/01/2000

#B-1/224, Ravi Dass Nagar, Maqgsudan
Jalandhar-I, Punjab- 1440009.

Subject: Appointment for the post of Land Survey & GIS Engineer.

We are pleased to make an offer of employment and appoint you as “Land Survey & GIS
Engineer” with “SG & Associates” on the following terms and conditions:

TERMS AND CONDITIONS:

1. SALARY AND BENEFITS

Your consolidated Salary will be Rs. 15000/- per month with Free Bachelor Accommodation
including all other allowances as mentioned in the enclosed Annexure ‘1° which forms a part of this
Appointment Letter.

2. PLACE OF WORK

Your initial employment location will be MOHALI (Punjab). However, your services are
transferable and you may be assigned to any location in India, where the Company or any of its
associate or sister concern or its subsidiary or clients, conduct business, at the sole discretion of the
“SG & ASSOCIATES”. While on transfer, you will be governed by the rules, regulations and
conditions of service of that location.

3. LEAVE
You will be governed by the leave rules of the “SG & ASSOCIATES” as amended from time to
time.

4. PROBATION AND NOTICE PERIOD

You will be on probation for a period of six months from the date of your joining which may be
extended by “SG & ASSOCIATES” at its discretion. On satisfactory completion of the probationary
period, you will be considered for confirmation, subject to your performance meeting the requisite
standards. During the probation period, the “SG & ASSOCIATES” may terminate this contract
immediately without any notice. If your services are found satisfactory during the probation period,
you will be confirmed in the present position.

LAND SURVEYING, DRONE SURVEY, GIS, GEOTECHNICAL INVESTIGATION, MATERIAL TESTING & NDT

Office Address: SCO 04, Basement, New Sunny Enclave, Sector125, Mohali (Punjab) 140301
M.7988372259 | Email Id: sgassociates.chd@gmail.com | Website: www.sgassociates.net
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SG & Associates

You will be required to give Thirty Days’ notice or salary thereof in case you decide to leave the
“SG & ASSOCIATES”. In the event of you having any incomplete assignment then “SG &
ASSOCIATES” will have the discretion to relieve you only at the end of thirty days’ notice period.
Similarly, “SG & ASSOCIATES” can terminate your services by giving Thirty Days’ notice or basis
salary pertaining to this period. However, “SG & ASSOCIATES” reserves the right not to accept
payment in lieu of notice and at its sole discretion, may enforce the notice period.

You will have to submit your salary account bank cheque of one month salary or your original
educational documents as a security. The cheque or original documents will be returned to you on
the time of reliving with NOC.

5. CONDUCT AND DISCIPLINE

You will be governed by the conduct and disciplinary rules of the “SG & ASSOCIATES” as
amended from time to time. In all matters you will be governed by the relevant service rules of the
“SG & ASSOCIATES” as amended from time to time and sign agreement containing terms and
conditions of service. If you found guilty, company may take strict legal action on you.

6. CONFIDENTIALITY

You shall maintain utmost secrecy with regard to confidential and proprietary information relating to
the “SG & ASSOCIATES”. This information includes and is not limited to technical processes,
finances, dealings with information relating to suppliers, employees, agents, distributors, and
customers. If you found guilty, company may take strict legal action on you.

7. DUTIES AND LABILITIES

You will have to be disciplined against your duties as allotted by company time to time. There is no
time constrain for leaving the office and site if work is in progress.

8. RULES & REGULATIONS AND OFFICE ORDERS

You will be governed by the rules & regulation and office orders enforced or modified by the
management from time to time in relation to conduct, discipline. Leave holiday or any matter
relation to service condition which will be deemed as rule, regulations and orders as part of these
terms of employment.

9. RESPONSIBILITIES OF MACHINES AND TOOLS

You will be fully responsible for damage, wear and tear of all the machine, tools, software, vehicles
etc. given to you time to time. If found, the recovery of brakeage or damage will be done by your
salary. You will have to be submit your salary account bank cheque of machine’s value or your
original educational documents as a security. The cheque or original documents will be returned to
you on the time of reliving with NOC.

LAND SURVEYING, DRONE SURVEY, GIS, GEOTECHNICAL INVESTIGATION, MATERIAL TESTING & NDT

Office Address: SCO 04, Basement, New Sunny Enclave, Sector125, Mohali (Punjab) 140301
M.7988372259 | Email Id: sgassociates.chd@gmail.com | Website: www.sgassociates.net
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SG & Associates

10. SAFETY

You will have to follow all the safety rules and regulations during working on site. You will be fully
responsible for any causality happens on site.

11. VERIFICATION REPORT

This appointment will be subject to receipt of satisfactory verification of the particulars given by you
in your application. In case any particular/ particulars mentioned by you in the application from for
appointment are found false or incorrect, you shall be liable for termination without any notice.

12. Other service terms and conditions framed by SG & ASSOCIATES will be applicable to you.

Annexure ‘1’

1. Basic Salary 15000.00
2. Bachelor Accommodation Free of cost
3. Total Amount in Rs. 15000.00
+ Free Bachelor Accommodation

If the offer of appointment is acceptable to you on the above terms and conditions, you are requested
to join duties by 20.04.2022.

The above terms and conditions are liable to be changes without any reference to you.
Kindly return the duplicate copy of this letter of appointment in token of your acceptance of the

terms & condition.

For, SG & ASSOCIATES

Director

LAND SURVEYING, DRONE SURVEY, GIS, GEOTECHNICAL INVESTIGATION, MATERIAL TESTING & NDT

Office Address: SCO 04, Basement, New Sunny Enclave, Sector125, Mohali (Punjab) 140301
M.7988372259 | Email Id: sgassociates.chd@gmail.com | Website: www.sgassociates.net
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Capgemini @

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
iT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1509704

Letter of Intent ("LOI")
Dear AYUSH GAUTAM,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided access to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skills
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of
the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certifications to accelerate your career in this competitive
industry.
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Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. During your probation you may be required to undergo classroom trainings for such duration as
deemed necessary by Capgemini and your performance will be evaluated periodically during
such training period

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third

party.

You may note that this letter should neither be construed as an offer of employment from Capgemini
nor should it in any manner confirm our intent to make you an offer of employment. We may, at any
time, at our discretion, revoke this Letter of Intent.

We would request you to go through the above terms, and let us know if they are acceptable to you,
within seven days of the issuance of this letter.

We look forward to hearing from you. Should you have any query, please do not hesitate to contact
fresherhiring.in@capgemini.com, please ensure below format of email subject -

« For queries on Letter of Intent (LOI), write to use with e-mail subject as: Query on LOI -
Superset ID 1509704

« For queries about on-boarding process, please note the on-boarding communication will
be sent once your document validation and verification process is completed. For further
queries, write to use with e-mail subject as: Query on On-Boarding - Superset ID
1509704

« In case of any other query, write to use with e-mail subject as: Other Queries- Superset
ID 1509704

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is a system generated document and does not need a signature

—
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ANNEXURE 1

AYUSH GAUTAM
Analyst and A4

Your all-inclusive annual target compensation (on a cost to company basis) will be INR 4,00,000/-
(Rupees Four Lakh only). On completion of 1 year of service from your date of joining, you will
receive fixed one-time incentive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compensation shall be paid monthly. The company shall deduct tax at
source at the time of making payment.

For & On Behalf of Capgemini
Tejinder Sethi

Head - Fresher Hiring

This is a system generated document and does not need a signature

Regd Office: Pune Hinjewadi Regd. Office No. 14, Rajiv Gandhi Infotech Park, Hinjewadi Phase Ill, MIDC SEZ, Village Man,
Taluka Mulshi. Pune - 411057, Maharashtra, India. Tel: +91 20 6699 1000 | Fax: +91 20 6699 5050 | CIN:
UB5110PN1993PLC145950
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Cognizant

28-Jan-2022

Dear Abhishek Jaiswal,
B.Tech, Mechanical
IK Gujral Punjab Technical University, Jalandhar

Candidate ID — 19928493

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased 1o
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Analyst Trainee

During your probation period of 12 months, which includes your training program, you will be entitied to an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22,500
I- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, ciearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
450,500/-. This includes an annual target incentive of INR 22,500/- as well as Cognizant's contribution of
INR 19,500/- towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Manager.

This offer of employment is subject to your fulfiliment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory background verification including professionai reference
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decling the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior to joining Cognizant, you must successfully complete the prescribed Intemship or Continuous Skill
Development (CSD) program, if offered to you:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Intemnship and Continuous Skill Development (CSD) program. These programs
Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakka
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Cognizant
focuses primarily on technical skills development. You could enroil in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
baged on the successful completion of same. in event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.

3.1 Cognizant internship (If offerad to you):

a) Cognizant Intgmship is for approximately 3 to 8 months based on business skilling requirements. The
pt_arformanoe during internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program

¢) There would be zero tolerance to malpractices and misconduct during Internship engagement. Any such
misconduct would lead to appropriate disciplinary action including the revocation of this employment offer.
Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material
of Cognizant during the period and could modify or amend the Cognizant Intemship terms and conditions
from time to time.

3.2 Continuous Skill Development (CSD) Program (If offered to you):

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the

program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Anysuchmmmmwmmrmmwmk\dtﬁmmrmﬁmdlﬁs
employment offer. Cognizant reserves clauses regarding [T infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

4. Training - Post Joining Cognizant:

Upon successful completion of Internship or CSD program (if offered to you), one of the below options
would be followed based on business demands.

a) You could be onboarded directly to business without any additional training.

b) You could be deployed into a formal training based on business specific skill track and it can be used as
basis towards your allocation to projectsiroles.

¢) You could be onboarded directly to business and be given on-the- job training, specific to their project or
business needs.

We look torwar_d to

you joining us. Shouid you have any further questions or clarifications, please log into
T s F e "

[§31 nizant. Com

Yours sincerely,
For Cognizant Technology Solutions india Pvt. Ltd.

Maya Sreekumar
Vice President —- Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date: ) .— Head
Department of Mechni ring
LK. Gujrai Punjah Technicpl University
(Main Campus) F ouurthela
Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 osg/



ORIENTAL CARBON & CHEMICALS LIMITED

14th Floor, Tower-8, Worid Trade Tower, Plot No. C-1, Seclor-16. Noida - 201301, UP
Phone : §1-120-2446850 Website - www ooclindia.com

Mr. Karandeep Singh July 01, 2022
Mechanical Engineer,

I.K. Gujral Punjab Technical University (PTU) Jalandhar.

Sub: Offer letter
Dear Karandeep,

With reference to the interview, you had with us, we are pleased to offer you the position of
‘Graduate Engineer Trainee' (GET) on the below mentioned terms & conditions.

1. Your training period shall be of one year from the date of joining the organisation and your
performance shall be reviewed after completion of your training period.

. Your place of postsng can be either Dharuhera or Mundra and the same shall be intimated
to you post joining and corporate induction. You can be deputed or transferred from one
location to other at any point of time.

. You shall report at our corporate office on July 11, 2022 (Monday) address mentioned
below:

Oriental Carbon & Chemicals Limited
14" Floor, Tower-B, World Trade Tower, Plot no. C-1,
Sector-16, Noida-201301, Uttar Pradesh, india

. The stipend payable during the training period shall be Rupees Six Lacs per annum, as per
the attached Annexure.

. Please bring along with the following documents at the time of joining:
a) D & Address Proofs like Aadhar, Pan, Voter ID, Passport and License.
b} All Educational Certificates and Mark sheets.
c) Passport size photograph 4 (self) & family photograph 2 each
d} Health Checkup reports as follows.
Complete Haemogram
Blood Sugar — Fasting & PP
Physical
Blood Grouping & RH Typing
Kidney Function Test-Urea, Creatinine
Lipid Profile- Cholesterol, TG
Liver Function Test-SGOT, SGPPT
Thyroid Function Test
Urine Routine & Micrascopy
Please acknowladge this letter of intent in writing as confirmation of your joining.

G R

For Oriental Carbon & Chemicals Ltd.

o

Syed Adeel Ahmad
General Manager - HR
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village Chak Gujran C-133A Sector 2, NOIDA-201301 UP (india)
PO Piplanwain- 148022 Emaii welc H el
LEADING AGRI EVOLUTION yriaismh ometdsonalika com Tel © <31 120 4095860
Hoshlarpur, Punjab (india) INTERNATIONAL BUSINESS DFFICE:
Tel.. +97 1882 522220, 522221 Campus of TER! School of Advanced Stugies, Piot No. 10
Fax: +B1 1882 522202 lnmnm Area. Vasant Kunj, Dethi-1 10070 (ndia)
Email: sonabkacdsonalika.com Email: exports. Hi@@sonslika.com Tel.. +91 11 66455200

Wab: www.solisworld.com

ITL/HR/App/2022-23
22nd Novemeber 2022

Mr. Anubhav Shakya
S/o Mr. Jagroop Singh
G.T. Road Uncha Birtiya
Chhibramau,Kannauj
Uttar Pradesh - 209721

Subject: Letter of Intent for the position of Graduate Engineer Trainee

Dear Mr. Anubhav,

With reference to your application and interview, we have the pleasure to offer you the position of Graduate
Engineer Trainee in Sourcing Excellence Department on the terms and conditions of the company.

Your appointment will be confirmed only after you have been declared medically fit by our resident doctor at the
time of joining.

You are requested to report for duty at our plant on or before Sth December 2022. Please note that no extension
will be granted in any case.

Please arrange to submit the original documents along with a set of following certificates to us at carliest or latest
at the time of joining duties.

I. Copy of educational / professional qualification certificates.
2. Age proof Certificate, Address Proof & Pan Card.
3. Five-passport size and one stamp size (Colored) photographs.

4. Two passport size photographs of dependent parents (for unmarried candidates) and two passport size
photographs of wife and Kids (for married candidates).

For International Tractors Ltd.

w4

-

Amit Sharma
General Manager
Human Resources

-

REGD, OFFICE: Pankaj Plaza 1, Plot No. 2, Commercial Complex, Karkardooma, Deihi-11G082 {india). G +91 11 45192200 | & +01 11 45192227 | @ lika.com
(CIN-U74B9901L 1985P1L C073245)




international Tractors Limited
. K HEAD OFFICE & PLANT: MARKETING OFFICE:
Village Chak Guran C-133A, Sector 2, NOIDA-201301 UP (ndis)

CEAbinG Ao evotuvion S m::nm“*:.m =
ANNEXURE-I
ITL - Sourcing Excellence
Mr. Anubhav Shakya Graduate Engineer Trainee
e
1 |Basic 8500 102000
2 |HRA 2550 30600
3 |Special Allowance 2950 35400
4 |Conveyance 1600 19200
5 |Bonus 1400 16800
Sub Total ( A) 17000 204000
B |Other Perks
1 |EPF (Employer Contribution) 1020 12240
2 |ESIC 583 6636
Gratuity 409 4908
Sub Total (B) 1982 23784
Total (A+B) 18982 227784

Note:

* Bonus- Applicable only in case if Basic is less than 21,000/~ per month.

* ESI- Applicable only in case if Gross salary is less than Rs. 21,000/~ per month.

* Gratuity will be payable as per provisions of The Payment of Gratuity Act on
completion of 5 years of continuous service.

Amit Sharma
General Manager
Human Resource
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International Tractors Limited
NALIK pspap G Y
Village Chak Gujran C-133A, Sactor 2, KOIDA-201301 UP (india)

PO Piplanwala- 146022 Email: welcome@sonalika.com Tel.: +91 120 40950860
LEADING AGRI EVOLUTION Jalandhar Road

Hoshiarpur, Punjab (ndls) INTERNATIONAL BUSINESS OFFICE:

Tel. +91 1882 522220, 52222{  COMpus of TERI School of Advanced Studies, Plot No. 10

Fax: +81 1882 522222 InsUitutional Area. Vasant Kunj, Deini- 1 10070 (india)

Finail sonalixaersonalika com Email: exports. it&@sonalika.com Tel.. +91 11 68455200

ITL/HR/App/2022-23
22nd Novemeber 2022

Mr. Manish Kumar
S/o Mr. Vakil Singh
Ekarha Sheikhpura
Bihar - 811304

Subject: Letter of Intent for the position of Graduate Engineer Trainee

Dear Mr. Manish,

With reference to your application and interview, we have the pleasure to offer you the position of Graduate
Engineer Trainee in Sourcing Excellence Department on the terms and conditions of the company.

Your appointment will be confirmed only after you have been declared medically fit by our resident doctor at the
time of joining.

You are requested to report for duty at our plant on or before 5th December 2022. Please note that no extension
will be granted in any case.

Please arrange to submit the original documents along with a set of following certificates to us at carliest or latest
at the time of joining duties.

1. Copy of educational / professional qualification certificates.

2. Age proof Certificate, Address Proof & Pan Card.

3. Five-passport size and one stamp size (Colored) photographs.

4. Two passport size photographs of dependent parents (for unmarried candidates) and two passport size

photographs of wife and Kids (for married candidates).

For International Tractors Ltd.

Amit Sharma
General Manager
Human Resources

s
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SONALIIKA

e —
LEADING AGRI EVOLILIITION

international Tractors Limited

HEAD OFFICE & PLANT:
Village Chak Guijran
PO Piplamwala 1 48022
Satarsatn: Fosd
. v, Punjoty (ledioy
Tei.. «81 TH4Z GIFIT0. 52221
Fax: +91 1882 BRIPVR
Errusil: sonalihat@sonalike. com

MARKETING OFFIGE:
C-13534, Sector 2, NOIDA- 2013017 UP (ndia
Email welome@uonalikn. com Tel © +891 120 4085860

uufnnua of TEFS Flot No. 10
Sermtiturtional Acee, Vs t Ml Cair-1 10070 (inda)
Email, exports. ith@aonniihe.com Tel.: +891 11 G8465200
VWD AAARA BT O

Note:

ANNEXURE—I |
ITL - Sourcing Excellence
Mr. Manish Kumar Graduate Engineer Trainee
1 |Basic 8500 102000
2 |HRA 2550 30600
3 |Special Allowance 2950 35400
4 |Conveyance 1600 19200
5 |Bonus 1400 16800
Sub Total ( A) 17000 204000
B |Other Perks
1 |EPF (Employer Contribution) 1020 12240
2 |ESIC 553 6636
3 |Gratuity 409 4908
Sub Total (B) 1982 23784
Total (A+B) 18982 227784

—

* Bonus- Applicable only in case if Basic is less than 21,000/- per month.

* ESI- Applicable only in case if Gross salary is less than Rs. 21,000/~ per month.

* Gratuity will be payable as per provisions of The Payment of Gratuity Act on
completion of 5 years of continuous service.

4

-

Amit Sharma
General Manager
Human Resource
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L&T Technology Services

Ref: LTTS/HR/ET/2022-23/12206 Date: 08" February 2022

Name: Abhinav Pathania

Letter of Intent

Dear Abhinav Pathania
Greeting from L&T Technology Services Ltd.!

We are plea‘sed to share with you this Letter of intent for the position of Associate Engineer (Trainee). We
tmst_that this gpportunity finds you mutually excited about your new employment with L&T Technology
Services (hereinafter referred as “Company”). We reiterate that you have made the right decision and we
are certain that you will have a great career with us!

Upon your acceptance of this Letter of Intent and subject to you meeting all the applicable requirements
under this Letter of Intent, we shall share a detailed Appointment Letter, which will outline the specific
employment terms, conditions and detailed breakup of remuneration. Please note this Letter of Intent is not
an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly between you and the Company. Please treat this Letter of Intent
and the contents here as personal and confidential.

This Letter of Intent is valid subject to you

e Having secured more than 60% in SSC/ X and HSC / XIl std (10™ and 12™).

« Having secured 60% aggregate in Engineering Graduation

« Found medically fit by the Company authorized doctors.

« Submitting a Service Agreement, agreeing to serve the company for aperiod of up to 2 years
and 3 months from the date of commencement of training cum employment.

« Submitting all necessary documents at the time of joining

e Nodrop in any semester/ year throughout the course

If any information provided by you during the selection process is found to be incorrect and / or false, the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for
your employment. The date of commencement of training cum employment and venue for reporting will be

intimated to you at a later date.

You will be continuously assessed during your training cum employment. If you do not complete the class
room / on the job training to our satisfaction, your appointment automatically stand cancelled.

During your employment with LTTS, you will be paid a Total Compensation of INR 4,00,000/- per
annum. A detailed compensation sheet will be shared along with the appointment letter.

During your period of Training cum Employment, you can be posted / lrar_nsferred to any of our SEZ / STPI
sites across India. Your employment will be governed by the rules, regulations and policies of the company.

N.M. Marg, Ballard Estate Mumbai - 400001, INDIA CIN: L72900MH2012PLC232169

Registered Office: L&T House, SN
d is a subsidiary of Larsen & Toubro Limited Page 1 of |

L&T Technology Services Limite
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L&T Technology Services

es should be addressed to:

Human Resource Dept - Talent A i
Cquisition (C iri
h&T -I‘I;chlr(\tlogy Services, SEZ Ugit Il ASHmELS riing}
azel-Block L3, Ground Floor, Man ata, E
Nagawara, Bangalore 560045 Y mhessy Business ek

We are confident you will e able to make a signifi ibuti izati
Icant contribution to th
ok ot oA b oy g ibution to the success of our organization and

Yours truly,
For L&T Technology Services Limited

Prakash Krishnamoorthy
Head - Leadership Hiring and Strategic Talent Initiatives

Acceptance by applicant below

....................................................................................................................................

Name: Abhinav Pathania

College:
Signature
Date:
- : 900MH2012PLC232169
Registered Office: L&T House, N.M. Marg, Ballard Estate Mumbai - 400001, INDIA CIN: L72 vy
(Y . i

L&T Technology Services Limited is a subsidiary of Larsen & Toubro Limited
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APPOINTMENT LETTER
January 14, 2022

Dear Ankur Chauhan,

“f‘f?:;e ‘:Jo \g;%?\:;w"‘:d c(:CompanyM( ipro) and congratulations on your appointment as Project Engineer. The terms of
your employ @ Lompany is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.

1. Appointment Details:
a. E’em %a::yof appointment is effective from the date of joining, unless otherwise communicated in writing by the

You will be on probation for a period of 12 months from the date of your appointment. On completion of the

probation period, your appointment shall be confirmed at the discretion of the Company based on your performance

and other critgria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determne. In

such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables 10
customers.

-

_This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma

and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualificatons
on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:
a. Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

\ d
i i isted in Annexure VI. The Variable Pay program may be change
| - details of this component are liste ( ' |
i’ X?rr:r:\a;’:?fuz:)i’n ;:: or full thereof from time to time, al the sole discretion of the Company

i i inti time to
Other compensation and benefits in accordance with Company policy as modified and intimated to you from ¥
c. Other co \

time.

d. Your salary will be reviewed periodlcauy as per Company policy.

o . : f your
's di i Il be subject to and on the bas's o
: . Company's discretion and will . ' od other
et r);our cz(r:;psrr‘\:z:::gnp:rﬁeo?rtn:\:ce res?.nlts of the Company during your period of employmen
effective performa

1
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3. Other Benefits:

You will also be eligibje for:

b. Perquisites, if any, as g licab|
by the Company, Pricable to y

Fund Scheme (PF) as per the Policies applicable to your band and s

d. Leave Trave| Assistance (LTA) as per the Company's policy.

e. Wipro Medical Assistance Sch

eme (MAS) Provided you are not covered under the

purview of the ES| Act.
f. Employee Benefits Program g

_ Ponsored and administered b
of pension plan or gratuity pla

N, survivor benefit plan an
9. Please refer to the detailed policies in the C

y the Company for mana

gement employees, comp
d industrial injury benefits.

Ompany's intranet portal

i.e. mywipro.wipro.com
4. Responsibilities:

4 a. In view of Your position ang office, you would be expected to perform all responsibilities effe
Ll the best of your ability and

ty and ensure results, There may be times when
achieve the above when the job so requires. At all tj

will have an adverse impact on the reputation / ima

ctively, diligently a
0 work extra hours
activities that haye
whether directly or indire

You will be expected t
mes, you are required not to engage in
ge and business of the Company;,
b. You may be re

quired to undertake travel for busine
travel expens

i i eligible for reimbursemen
€s as per the Company policy applicable to you,

[ ' ituati inci ise that could potentially result, or has
. th (c) above, any matter or situation or incident that may arise _ _
’ r(;z:ﬁzée?; ‘2:11; \(/iglation of thz Policies or the terms of your.emplpqung._shall iImmediately be brought to the |
of your éusiness Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:
® @ Youare required to engage yourself exclusively in the work assigned by Wipro and you shall not take v e

i ime, i [ ity or otherwise) dir
' indivi i hether part time or full time, in an advisory capaci
ind dent or individual assignments (w _ : ‘
or iigﬁgctly without the express written consent of your Business Unit Head

_ ; . interestin, or perf

ou irectly or indirectly, engage in any activity or have any interest in, or perf

b. You shal| ensfure that you shall ncin.idlreI tly G T, e oy sty e oM 1, & pert
any services for any person who is involved in activities, which are or shall be in conflict w h the interests o

i loyment and for a period ¢
i the need on your part, dunng_your emple
C. The Conflict of mter?St P?I;:glui":(r:w;r)?cf;rr:é?\t with the Company (irrespective of the circumstances of, or the re
year from the cessation o our ¢ p
for, the cessation) not to solicit, induce or encourag

i i loyment with the Company or to accept
to terminate their emp _ .
i. Any employettahof tf;’ecgr‘:";;ig)r/ supplier or any customer with whom you have a connection
loyment with an 3 anw. _ . '
:tr:]rzuognt to your emp|oymer}tt¥1vg%t;‘;;?$?o r!{ove his existing business with the Company to a third
i endor 0 A il Company.
e CUSlome{' ot his business relatlonsf)lp WIth'the r‘;orn!: services of any type for any third
porty orto termmatel ISe to become associated with, or pe
iii. Any existing employe

party.
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ployee individually 1s respon
4 Dsclosure requ ement o ¥ sble.
me numbe’ of securities oc d?s Yee of the Com
raved. whether in one tran POsed of within

bany and thes Immediate Relatves shall g sclose 1o the
evcess of ten lakh rupees F

WO lrading days of the transacton f the value ofahe

Compar
|mnsac|»ons over an

Securtes

- Of More detad Y Calendar quarter, aggregates 1o a traded value n
Company s Code of Conduct 1o Regulate ;A%:?(OCWU"OS and guidelines, employees are requested to re'er the o
V¥ 0NN WINIQ com. 10 and Report Trading by Insiders. Or write to

's with Wipro Limate:
a valdat ini

ng my Curnculum Vitae and retaining records on the same for any future reference verficat on
0. processing my job application including background verification checks;

¢ employment-related actions includ

INg record keeping,
required in the context of my emp . e

processing compensaton and benefts and any acton
loyment with Wipro.

'S Dy Wipro for any future

I ungerstand that ‘Personal Information’ means any information including docu
: ments, relatng to that valas
VWoro ana s capable of identifying me.* " "9 10 me that s avadadie w

ANNEXURE |

SALARY OFFER SHEET

Name: Ankur Chauhan

Position: Project Engineer Career Group: TRB - Il
You shall recewve salary as detailed below.
COMPONENT AMOUNT (INR)
| Basic 1670
| —
b HRA 5838
: Bonus 2334
‘ Wipro Benefits Plan (WBP) 4849
Total Fixed Cash 24,688
- 1,800
PF (Employer Contribution)
L | 620
’ Gratuity (5.31% of Basic)
. 27,108
! Total Fixed Compensation
P ——
L\ Other Compensation Benefits —
Health benefit (Medical)
’.\
Variable Pay
e P 1,459
Variable Pay
T = month 29,167
r\\"rarget Cost to Company per

N mad
WwFormview=htmaform=Elta_Offer_letter_template_20228user=2307712184
"o =showFor &
"4 W20 1c.ms comtorms?module=Forms&acton

CamScanner


https://v3.camscanner.com/user/download

hlm&!orm=Elnla_Oﬂer_!el\er_lemp|ale 20228user=2307
l. Total Cost to o )

“g
3,50,004

—— ]

ty. Employees will be eligible for

[o
b il o i ol .“y;..;:::uc-ul .
22 105PM hitps IWAPFO icim

*Notional sum indicat;

J Ng contribyt
payment of gratuity o

ion of 5.31
S per the w

, 31 % of your basic towards provision of Gratui
'Pro Policy for the same,
Apart from the standarg

Salary Components,
Benefits to help YOou ma

Project Engineers are also entitled to the following unique Company
Nage during exigency,

N of Rs. 20,000/. i i f a two wheeler
b. Onelime Interest free cont; 0/- towards housing deposits or towards purchase of a

lesser of Rs. 50,000/- and 2 months gross towards housing deposits or
mily or Self-marriage

nce of Rs, 15,000 Per annum for eMmployees who are not covered under the ES| scheme.
nce Coverage Up to Rs 2|ac Per annum.

c. Medical assista
d. Medical Insura

ANNEXURE — v

Bonus Details
=20nus Detajls
In addition to the above entioned
performance based and wij| be mer

—
Year Bonus
End of 6
months 25000
End of 18 25000 -
months 75000
End of Year 50,000 -
2 1,00,000
End of Year 2,00,000-
3 2,50,000
Please note the terms and conditions:
I. The special bonus is subject to:
a. you being "active" in the services of the company through to retention date as applicable
N :

b. your employment has not been terminated for poor performance or for Cause prior to retention date

C. you have not resigned voluntarily or abandoned your job as of the retention date

[ levels. If the performance criteria is not
is i j ou meeting satisfactory perfqrmance
”- Em:ﬁ n)?otﬁ wiﬂtr:gisb': ::Ilijg':;)i]t?lcc:at :g ryacalve the bonus. The same is understood and accepted by you,

ization before 24 months of bonus
i covered in case you leave the organiza
. Th ss bonus amount paid will be re
pasoirlc.)Tshis will be applicable to all 4 tranches of bonus payouts

base location, at the time of bonus
a location outside your : .
IVY Ir:. ths] e\t.vent of i{:ﬂ;ge&ugztsl?n:gunl in applicable local currency in accordance with
eligible to rece
Per company policy

Processing, you will be
applicable exchange rate, as

m m m im i In the event
i make changes to the program at any time during the year. |
o amanagernac iog mretser:: ?ht:em::n%:ts;:l”em team’s decision on the payout would be finaj ang binding.
of an exceptional circumstan

: tial
V1. You shall keep the contents of this letter confiden

=426774 LA
howForm&view=htm&form =EIite_Offer__Ieuer_template_2022&user= 23077121&tem

! ion=show
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@ L&T Technology Services

Ref: LTTS/HR/liT/2022~23/12207 Date: 08" Fobruary 2022

Name: Bhany

Lottor of Intent
Dear Bhanu

Greeting from L&T Technology Services Ltd.|

h you this Letter of intent f iti \
t that thi : Nt for the position of Associate Engineer (Trainee). We
o e oPportunity fing Y excited about your new employment with LAT Technology
). We reiterate that you have made the right decision and we

up(:mr y‘:ur |a-actt;eptafn::e of this Letter of Intent and subject to you meeting all the applicable requirements
under this Letter o ntent, we shaj| share a detailed Appointment Letter, which will outline the specific
employment terms, conditio

NS and detailed breakup of rémuneration. Please note this Letter of Intent is not
an offer or offer of employment or a legally binding contract of employment.

The content of this Letter of Intent is strictly betwee

N you and the Company. Please treat this Letter of Intent
and the contents here as Personal and confidentia

This Letter of Intent is valid subject to you

* Having secured more than 60% in SSC / X and HSC / Xl std (10" and 12%).

* Having secured 60% aggregate in Engineering Graduation

* Found medically fit by the Company authorized doctors.

* Submitting a Service Agreement, agreeing to serve the company for a period of up to 2 years
and 3 months from the date of commencement of training cum employment.

¢  Submitting all necessary documents at the time of joining

* Nodrop in any semester/ year throughout the course

If any information provided by you during the selection process is found to be incorrect and / or false. the
Company reserves the right to revoke this Letter of Intent without any notice.

This Letter of Intent is also contingent upon us working together to determine an appropriate start date for
your employment. The date of commencement of training cum employment and venue for reporting will be
‘ntimated to you at a later date,

. ing cum employment, If you do not complete the class
You will be continuously assessed during your train r
room / on the job uaininyg to our satisfaction, your appointment automatically stand cancelied.

ith LTTS, you will be pald a Total Compensation of INR 4,00,000/- per
g:::r: yl;):'etoarl?f;ogm;:r:aﬂon sh;el will be shared along with the appointment letter,

‘ mployment, you can be posted / transferred to any of our SEZ / STPI
g:g‘sne?cz:; r:&:gd;;utr::gg:gy%j::f wil?bay governed by the rules, regulations and policies of the company.

& "IN: 00M 232169
0 Estate Mumbai - 400001, INDIA CIN: L7129 MH2012PLC232 :
istora e . ., N.M. Marg, Il.a"ilfd ; s LI
,L(&cg'} 5?;:;‘1"():‘1’:; .Sl;wi':i()ll.‘:r:liled is a subsidiary of Larsen & Toubro Limited .
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If the above stateq terms are

A acceptable o i ; Y
Intent within three (3) days f  You, kindly sign ang retumn the duplicate copy of this Let
time frame, this Letter {intanp e date ofissue. If we do 4 il pulated

f : not receive your acce tance within t i
of Intent wij) be deemeq to have been rejected )I(:Jy you. g KR St

All communicationsg / Notices should pe addressed to:
Human Resource Dept-T .
L&T - Technolo p lent Acquis

i ition (Campus Hiring)
9y Services, SEz yp; g
Hazel-Block L3, Groyng Floor, i

Nagawara, Bangalore 560045 Y212 Embassy Business Park,

We are confident YOu will be able to make a signifi ibuti izati
look forward to working with you significant contribution to the success of our organization and

Yours truly,
For L&T Technology Services Limited

Prakash Krishnamoorthy
Head - Leadership Hiring and Strategic Talent Initiatives

Acceptance by applicant below

.................................................
.........................................

Name: Bhanu

College:
Signature
Date;
i CIN: L72900MH2012PLC232169
N.M. Marg, Ballard Estate Mumbalb - 42%&?:;JNDIA " Ly
- . 3 5a e & Toubro
Registered Office: L&T House, 3 is & subsidiary of Lersen

L&T Technology Services Limit
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April 23, 2022

Dear Parveen kumar,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Detalls:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
. probation period, your appointment shall be confirmed at the discretion of the Company based on your
performance and other criteria as applicable to your band and stream. Unless confirmation is communicated in
writing, your probation period shall be deemed to have been extended.

¢. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,

including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
o customers.

{. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by
the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualfications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
. 2. Compensation:

You will be eligible for:
a. Compensation and benefits in accordance with Annexure |ll - Salary Offer Sheet.

b. Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be
changed or modified in part or full thereof from time 1o time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

d. Your salary will be reviewed periodically as per Company policy.
e. Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other

relevant criteria.

3. Other Benefits:

You will also be eligible for: et
https:Iwipro. icims com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_lener_template_2022&user=244157145"9'"' N
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2P . : .
@ . Leave: holidays and working hours as applicable to your stream and location of posting.

b. perquisites, if any, @s applicable to your band and stream and / or based on functional requirements as
determ'med by the Company.

. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and
stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

f. Employee Benefits Program sponsored and administered by the Company for management employees,
comprising of pension plan of gratuity plan, survivor benefit plan and industrial injury benefits.

g.Please refer to the detailed policies in the Company's intranet portal i.e. myxv_lpro,wlpro,com
4. Responsibilities:

a. In view of your position and office, you would be expected to perform all responsibilities effectively, diligently

and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job s0 requires. Atall times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether

directly or indirectly.

b. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement
of travel expenses as per the Company policy applicable to you.

c. We are committed to ensure "Integrity’ in all aspects of the Company's functioning. You are expected to comply

with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)

as they form an integral part of the terms of your employment with Wipro. Consequently, you aré required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on @ periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

d. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has
resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflict of Interest:

a. You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any

independent or individual asmgnments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) notto solicit, induce or encourage.

i, Any employee of the Company 10 terminate their employment with the Company or 10 accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii, Any customer of vendor of the Company to move his existing business with the Company toa
third party or to terminate his business relationship with the Company.

iii. Any existing employee o become associated with, or perform services of any type for any third

party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a.ln consideration of the opponunities. training and access to new techniques and know-how that will pe made
' available to you you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintainl all Confidential [nformation as defined from time to time in the Confidentiality Policy of the

fidential and do not use or disclose any such Confidential Information excep
Company, as secret and con'l - il

' item=66---
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R .
parveen kumar, confirm that I am voluntaril
L ated (Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification:

) 1223 AM https IWipro.icims.com/forms?module= Forms&action=

y sharing my Personal Information includin

showForm&view= htm&form=|

b. processing my job application including background verification checks;

¢. employment-related actions including record kee

required in the context of my employment with Wipro,

In this context, | also agree to the retention of such Personal Information includin
reference/verification and authorize Wipro to transfer the same to a third party.

E|i\e_Oﬁer_lener_temp1ate_2022&user=. .
9 documents with Wipro

ping, processing compensation and benefits and any action

g documents by Wipro for any future

| understand that ‘Personal Information’ means any information including documents, relating to me that is available

with Wipro and is capable of identifying me.”

ANNEXURE Il

ALAR EE

Name: Parveen kumar

Position: Project Engineer

You shall receive salary as detailed below.

Career Group: TRB - I

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Varlable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company

Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler
b' Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or iliness, death in immediate family or self-marriage

¢. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ES| scheme.

d. Medical Insurance Coverage up to Rs 2lac per annum.

Mtps:IAwipro.icims. com/forms ?module=

ANNEXURE = IV

Forms&action=showForm&view=htma.form=E|ite_0ﬁer_Ietter_lemplate_zozz &user=244157148item

=66 . 611
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EMPLOYMENT OFFER LETTER

Cangemini Engineering Ref. 6009704/1378512,

070172022
Prya Kuman.

phuthara Kalyanpur chowk Samastipur
Samastipur Bhar

—

Dear Priya Kumarl,

Pyrsuant 1o our discussions, we are pleased 1o offer you employment opportunity, on probation basis, with Aricent Technologres (mossings) Lmitad ‘Capgermin Ingnesrng’ >
mml—ﬂm(ouudwehaddcumoybemmunuodloywbylmmm.-pvu-”ni-u

A You currert gesgnation will be Associate I/A4.
E V-.numumuncavwnmmcw.

(4] mmnmnonuumm.mmmymmmmmmnn”.—umm..u

hoo'ess
#1677 Ouier Rung road, Panathur Post,
Largae inga 560 103

” aeate Wmnc”mimlnmdnmuun
Frease nae that v“W"*'"‘"“Wm::rmmm.mwmwww'WMAuﬂﬁ—"'"t"

mm&wmymn:!wm mnMwbquuwdmw-iumim
ek Releving letiers, PAN card, Passpont, elc.

b wdusive annual targel Compernsation (o pany basis) wil Lo INR 400,010 00 (Rupess Four Lash And Ten Oniy) anch woukd comprsa your saiary
:‘;:: Mw.M,m‘::r-:muw}-hwvwwwlnndmomﬂnumvnc_u'“

G0yt las & pource @l Whe Lme of making payment

The earup of your all-inchisive annual largel compensation 1s @8 (ows
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Associate |
Total Cost to Company (CTC).
Rs.400,010.00
Monthly Components
Per Month Annualized
Basic
Rs.15,000.00 Rs.180,000.00
House Rent Allowance /
Rs.9,000.00 Rs.108,000.00
Siher Allowances and Reimbursements — 1 # Rs.1,825.00 ——— — Rs21,900.00
R,.WWM

—
Other Allowances and Reimbursements -2+

J——
Rs.3,149.00

U
Advance Statutory Bonus

a Statutory P2
Company's

Total Fixed Compensation

W

M

Rs.29,748.00

yments ++
/;‘ﬁ—wﬁ
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Cognizant

Letter of Intent (LOI)
superset 1D: 1129407

November 02, 2021
Dear RUHI KUMARLI,

This LOI refers to your ap_plication for employment with Cognizant Technology Solutions India Private Limited ("Cognizant”)
and subsequent duscgssnons. Basis the information and representation provided by you, we are pleased to infarm you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Ugon final

scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies (*“Employment
Agreement”) will be issued.

Your annual total.remun.eration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and berefts w
be provided in your Offer Letter.

Tn's LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of 3! hrng
formalties and procedures. This document does not confer any rights or obligations upon you and Cognzant, and as s.cn
coes not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decine t~e LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforement anes
tme period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI valcity wil oe at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query” button in the below
fne.

Use Superset ID as Candidate 1D and choose Category as Letter of Intent (LOI).
b s ficamo ni
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
Fur Cognizant Technology Solutions India Pvt. Ltd.
WMaya Sreekumar

Vice President - Human Resources
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APPOINTMENT LETTER

March 31, 2022

Dear Rahul Kumar,

Welcome to Wipro Limited (CompanyMrpvo) and congratulations on

- your appointment as Project Engineer, The
terms of your employment with the Company is Isted below. Please be informed that the terms may be modified
pursuant to changes in the Company policy upcated from tme lo tme,

1. Appointment Details:

# b. You wn! be ©on probation for a period of 12 months from the date of your appointment, On completion of the

of the Company based on your
. Unless confirmation Is communicated in

c. The retirement age is 58 years,

d. You may be transferred to any cther location, department, function, establishment, or branch of the Company or
subsidiary, associate or affliate company ,in such capacity as the Company may from time to time determine, In
such a case, you will be governed by the terms and conditens of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

P
by operating 24x7. You would be operating from any of these locations and in any of the shifts

including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers,

1. This offer of appcintment is subject to your successful completion of all curricular requirements as laid down by
the University/Insttution for award of the degree/diploma and the requiremems'. including aggregate, specified
by the Company for your role, and any otner crileria specified by the Company in terms of your educational
qualifications on/before the date of appointment,

a 9. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,
2. Compensation:
You will be elgible for:

a. Compensaton and benefits in accordance with Annexure il - Salary Offer Sheet,

nable is componen ' - The Variable Pay program may be
- - detals of this nt are listed in Annexure VI, The i
’ :anged'::mfe.edhpano:ﬁlm«eoffromﬁmeto&ne,almesdecisaeﬂmofmemmny,

¢. Other compensation and benefis in accordance with Company policy as modifed and intimated to you from
time to time.
d. Your salary will be reviewed perodicelly as per Company polcy,

compen mlbesubecuomdonmhamo'm

e s saton are at the Company's d scretion and ,

S::«;gv: D';::r'nanoe and the performance results of the Company during your period of employment and other
relevant criena.

3. Other Benefits:

You will also be elgible for e
. ; ad B
Moy 4 " PR p—" T po— .-._or.-_w,w._y.nw-zm -
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'cable to your stream and location of posting.
@Y, 3s applicable 1o Your band a i i
| ned by the Company. nd stream ang / or based on functional requiremments as
¢. Participation in
stream,

icable to your band and
d. Leave Travel Assistance (LTA) as per the Company's policy.

e. Wipro Medical Assistance Scheme (MAS

) provided ¥You are nct covered under th
f. Employee Benefits pr

€ purview of the ES| Act,
ye "3M sponsored ang admi
comprising of pension

. nistered by the Company for management employees,
Plan or gratuity Plan, survivor benefi plan and industrial injury benefits,
0. Please refer to the detailed policies in the Company's intranet portal i e, mywipro.wipro.com
4. Responsibilities:

a. In view of your Position and office, you would
and to the best of your ability
hours to achieve the above

that have or will have an a

directly or indirectly,

be expected to perform all responsibilities effectively, diligently

and ensure resylts, There may be times when You will be expected to work extra
when the job so requires. At all times, you are required not to engage in activities
dverse impact on the reputation / image and business of

the Company, whether
b. You may be req

uired to undertak
of travel exp

e travel for business Purposes for which You will be eligible for reimbursement
€nses as per the COmpany policy applicable to you,
c. We are committed to ensure ‘Integrity’ in all aspects of the Com
with all the applicable policie

pany’s functioning. You are expected to com
s of the Company induding the Code of Business Conduct and Ethics (‘Policies')
as they form an integral part of the terms of your employment with Wipro. Consequently, YOu are required to
understand the Scope and inlent behind these policies and to comply with the same. These Policies are
updated / modified On a periodic basis and new policies may be introduced ang notified to employees from time
to time and you will be required to comply with the same.

pplier or any customer with whom you have a connection
Pursuant to your employment with the Company,

ii. Any customer or vendor of the Company to move his existing business with the Company loa
third party or to terminate his business relationship with the Company,

iii, Any existing employee t

party.

0 become associated with, or perform services of any type for any third

d.In case of any conflict or doubt, please discuss the matter with your Business Unit Head, 1o understand the
Company's position on this and resolve the confl
6. Conﬁdantiality:

2 Y. Therefore,
0 time in the Confidential
as secret and confidential and do

: i2lity Policy of the
not use or disclose any such Confidential Information except 2
htbslmmmm%mu’:pmshmnworm&vnmhbh&formilm_m'u_lmu_ml.

=61
20228user=718916428707

m

Y
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| Rahul Kumar, confirm

that | am volyntari ;
(‘Wipro') for the following Purposes: teriy sharin

Forms&acy on=showForm&yi

ew=h!m&fon'n=EIlle_Offsr_Iener_templala_2022&usar=2 "

¢. employment-relate

loym d actions in
required in the con

cluding recor, keepi f
text of my 9 record keeping, Processing ¢

ompensation and benefits and any action
employment with Wipro, d 4
ler_\tion of such Personal Information including documents by Wipro for any future
Wipro to transfer the same to a third party,

al Ir!formaﬂon' means any information
e of identifying me.”

| understand that ‘pe i
with Wipro and is capr:gr including documents, relating to me that is available

ANNEXURE |11

Name: Rahul Kumar

Position: Project Engineer Career Group: TRB - ||

You shall receive salary as detailed below,

COMPONENT AMOUNT (INR)
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004
*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity, Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same,

Apart from the standard salary components, Project Engineers are also entitled to the following unique Company
Benefits to help you manage during exigency.

a, time Interest free loan of Rs. 20,000/ towards housing deposits or tow,

b. 8::time Interest free contingency loan of lesser of Rs. 50,000/-
oriliness, death in immediate family or self-marriage

c. Medical assistance of Rs.15,000 per annum for employees who are not covered under the ES| scheme,

d. Medical Insurance Coverage up to Rs 2lac per annum,

ards

purchase of a two wheeler
and 2 month

S gross towards housing deposits

‘ . 6/11
https:/wipro.icims.com/forms?modul e=Forms&aclion=showForm&view=him&form= E‘“0_0"9"_|atlar_(emplala_znzz&user=21 891p428item=62-
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Cognizant

Letter of Intent (LOI)
Superset ID: 1139065
November 02, 2021

Dear Jaskirat Singh,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement"”) will be issued.

Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the

sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further querles, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below
link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant.cognizant.com/Pages/Prelogin
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.
Maya Sreekumar

Vice President - Human Resources
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?:gsgsggini congratulates you on your selection and presents you our Letter Of Int;l; |

Capgemini via Superset <notiﬁcétioﬁs@email."‘oinst:r efSei.éo;n> 1 24 Fe e
To: nihalgoswami4002@gmail.com ) " Thu, 24 Feb 2022 at 4:40 pm

READY TO MAKE
YOUR DREAMS
COME TRUE?

GET THE FUTURE
YOU WANT

Most Ethical
Company - Eight
times in a row

Dear Nihal Goswami,

At Capgemini, we work with the world’s leading brands to enhance and transform the way they do business. We do this
with passion. And we do this by applying the human touch to business and technology. In fact, passionate people are
Capgemini’s ace of spades.

During our interaction with you, we found you to be equally passionate abo! 1 what you do. We are pleased to
announce you have successfully cleared our initial selection process and been shortlisted for a suitable position with

us. This decision is purely based on your merit and performance during your interactions with us.
As the next step in taking your candidature ahead, please go to Job Profile Tab and complete the process of accepting
the Letter of Intent.

We request you to ensure that you complete all the pre requisite information as well as update all the required
documents asked during the course of this process before Mar 03, 2022 11:59 PM IST.

To ensure ease of process, please find below list of documents that would be neéded to complete the process:

o Passport size photo
« SSC & HSC Certificate

« Graduation Marksheets
« Graduation Degree Certificate/Provisional Degree* (If applicable)




3/22/22, 2:07 PM Gmail - Fwd: Wipro Campus Update_LOI

M Gmall : kanishk sharda <kanishksharda1@gmail.com>
Fwd: Wipro Campus Update_LOI

1 message

Vikram Kumar <kviku03@gmail.com> e Tu-e—h;r_;;—ZOZ—Z_ a—t— ;04 p’;A

To: kanishksharda1@gmail.com

-------- Forwarded message ---------

From: Campus HR Team <wipro+email+2nw3d-21a19f76b5@talent.icims.com>
Date: Mon, Nov 22, 2021, 11:48

Subject: Wipro Campus Update_LOI

To: <Kviku03@gmail.com>

November 22, 2021

Dear Vikram Ray ,
Resume Number - 21379436

Basz_ad on our discussions with you, we would like to inform you of our intent to offer you the role of Project
Engineer which will be in Career Band TRB-II of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

COMPONENT AMOUNT (INR)
| Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefits Plan (WBP) 4,849
Total Fixed Cash 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27,108
Other Compensation Benefits
Health benefit (Medical) 600
Variable Pay
Target Variable Pay 1,459
Target Cost to Company per month 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by clicking on this link Click to Complete and
accepting the contents of this communication within 15 calendar days. Your confirmation of interest is a pre-
condition to the issuance of offer of appointment.

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first three years. This bonus
is performance based and will be merged (added) to your salary after 12 months from the date of payout. The bonus
will be paid as per the details below and will be subject to applicable payroll taxes and withholdings:

Year Bonus

End of 6 months 25000

End of 18 months 25,000 — 75,000
End of Year 2 50,000 — 1,00,000
End of Year 3 2,00,000- 2,50,000

https://mail.google.com/mail/u/0/?ik=7d94d61ba2&view=pt&search=all&permthid=thread-f%3A172798833113101 82008simpl=msg-f%3A1727988... 1/2



M Gmail AMIT GUPTA <amitguptaptu@gmail.com>

Fwd: Congratulations! You have a job offer for Digital Specialist Engineer Role

Vikram Kumar <kviku03@gmail.com> Thu, May 12, 2022 at 9:48 PM
To: amitguptaptu@gmail.com, amitguptacgc@gmail.com

mmmmmenn Forwarded message ---------

From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Date: Thu, May 12, 2022, 20:23

Subject: Congratulations! You have a job offer for Digital Specialist Engineer Role
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Dear Candidate,
Congratulations!

You have cleared the pre-placement interview through Specialist Programmer/ Digital Specialist Engineer
Off Campus Drive to receive a job offer for the Digital Specialist Engineer role at Infosys.

The Systems Engineer Specialist has been redefined as the Digital Specialist Engineer (DSE) role. It is a
niche technical role that requires full-stack capabilities and skills like analytics, artificial intelligence,
automation, big data, cloud, cybersecurity, data consulting, digital commerce, interaction, and marketing.
Digital specialist engineers work across Infosys business units on special projects to develop integrated
applications and bring agility in development with DevSecOps culture.

The compensation offered for this role is INR 6.25 lakhs per annum.

Please note:

1. This is a conditional job offer subject to your background verification.
2. You might have appeared in PPI for a different role. The role offered to you is at par with the
assessment of your skills from the interview.

Please feel free to write to us at talent.acquisition@infosys.com for any clarifications.

Regards,

Talent Acquisition

Infosys



Cognizant

Letter of Intent (LOI)
Superset ID: 1149137
November 02, 2021

Dear Vikram Ray,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.

Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking “Raise a Query" button in the below

link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

ni |
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources




@ L&T Technology Services

Ref: LTTS/MR/ET/Z022-23/12208 Dute: 08" February 2022

Mame: Aishwarya Snivastava

Letter of ltent
Dear Alslwara Smvastiva
Covetingg fom L&T Technobyy Servioes Le)!

We wree pleased i shane with wou s Letter of mtent for tie posBon of Associate Engmeer (Trainee), Ve
must that this opporuniy fnds you muely excited about your new emplovment with LAT Technolog)
Services (heminafter referred as “Company®) We reiterate that you have made the right decision and we
are certin that you will have o great career with us!

Upnn your scceptance of this Letter of nrent and sulgect i vou meeting all the appheable nguinemens
urrler this Letter of btent, we shal sl o etk Appongment Loter, which wall outdswe the specific
emmplovment e, conditions ond detssked brakupolnenusemnon, Beose nome s Loty of et & oo
an offer or offerof emplovment or a kegalh bendiy contrct of empliyment.

The content of this Leverof Intent & st between vou and te Comguny. Please treat this Letter of Inte s
and the contents here as persoml and corfidental.

This Letter of Intent & valil subject s vou

Having secwed mone thin soam SSEZX el TS 7 SISk ([0 jpid ) 299

Heveng, secumed 60" agpnegate m Enginecnng b ton

Found meshoaliv St by the Company, autorsed doctons.

Submitting a Service Agreement, agreeing to semve the company fora period of up to 2 years
and 3 months from the date of commencement of training cum employment.

Submitting all necessany documents ok te Hme of joarning

Nivlrop Bar sestwsterf vear ot iout the Coure

sy fmmuion pesvled by voo dieoe e sebeon process s fimd mobe iomecnand Joe bk, te
CBMIN e es e gl o fevoke e Leter of kilent witout any sotce.

a2

T Leter of bntems & s contingent con us workEy gster o detenmine a0 appmprate stant date £r

ouremployment. The date of commerrement of tuining um smpbyvment and vere oreporting wil be
mmated o vou ata lawerdate,

Yo will e conrmiously assessed during viur sy, camengdosment, 1 vou do not coiplete the clivs
oS the ok ey o ous siis g o, vour agpoisitee ot sutom edly st conce B,

During your employment with LTTS, you will be paid a Total Compensation of INR 4,00,0004 per
annum A detailed compens ation sheet will be shared along with the appointment letter.

During vt period of Traiming cum Enplovment, you can be posted /mnsferred w any of our SEZ /S TPI
sites domss Indi. Your emploviment will be govemed by the ades, mpgulanion and polies of the congam

CEv: ET2000M HA 12PLO23 e
Pagelar 1

pstoered Office. LET House, NM. Badboed Estate Murrlud - $00001, INI)
LET Techrology Services Limited is a subdidisn of Larsen & Toulro Limited



Capgomini@®

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)
IT 1, IT 2, Airol MIDC, Thane - Belapur Road,

Navi Mumbai 400708, Maharashtra, India.

Tel: +91 22 7144 4283 | Fax: +91 22 7141 2121
www.capgemini.com/in-en

Superset ID: 1153506

Letter of Intent ("LOI")

Dear Aishwarya Srivastava,

With reference to your interview conducted by us, we are pleased to inform that you have been
shortlisted for the position of Analyst and A4 with Capgemini Technology Services India Limited
(hereinafter referred to as"Capgemini”).

In this regard, we are proposing compensation package and benefits, the details of which are set
forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma and the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated
to you in due course of time post successful completion of your pre-joining trainings and final
semester degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini.

Upon accepting this LOI, you will be provided aceess to the ADAPT (Accelerated Digital Aid for Pre-
onboarding Talent) eLearning platform which allows you to learn and master the concepts and skllls
required to be industry ready. The learning will be a self-paced journey inclusive of assignments,
assessments and webinars as deemed appropriate by Capgemini and the successful completion of

the same is a prerequisite for joining Capgemini.

It is very essential that you effectively leverage this platform to complete the courses and clear the
assignments and assessments. The progress made by you in this learning journey would not only
help you in getting on-boarded on priority but also help you to be trained for advanced skills relevant
to your career at Capgemini. We also encourage you to learn beyond the prescribed course
curriculum and acquire industry recognized certificatio to accelerate your career in this competitive

industry.




FW: Wipro Offer Letter

1 message

Shivani Chandrana <shivi8556@gmail.com> Wed, Mar 23, 2022 at 12:42 AM
To: kanisk78965@gmail.com <kanisk78965@gmail.com>

Sent from Mail for Windows

From: Wipro offer letter

Sent: Thursday, January 13, 2022 4:23 PM
To: shivig556@gmail.com

Subject: Wipro Offer Letter

January 13, 2022
Dear Shivani Chandrana,
Congratulations! We are pleased to offer you the position of Project Engineer at Wipro.

Please click on the below link to review and accept your offer letter at the earliest using

a desktop/laptop.

Note : You will not be able to save offer letter copy if you open the below link
through a Mobile Phone.

We request you to accept the iCIMS Offer Letter within 30 days from the receipt of the offer Letter, failing
which we will be forced to infer that you are no longer interested to be a part of Wipro fresher hiring
process.

Steps to follow to accept and save the Offer Letter

To save your copy of Offer Letter, please open this email on desktop/ laptop, login to below mentioned
acceptance link, click on Accept -> click on signature check box -> Click on "Submit and Print" -> Click on
"web browser" -> ctrl+P -> save as pdf -> save -> select destination on your system to download.

Please note - You will not be able to access the Offer Letter again if you close the window without saving
your Offer Letter as the link will expire and will not be able to access the link to open offer page to
download the offer letter.

Please click on the link below to review and accept your offer letter at the,earliest using a desktop/laptop.
Click to Complete \




Cognizant

Letter of Intent (LOI)
Superset ID: 1130567
November 02, 2021

Dear Shivani Chandrana,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")
and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.

Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance.You are also eligible for an One-time Skill Bonus* of INR
25,000/-. The detailed information on compensation and benefits will be provided in your Offer Letter.

*One-time Skill Bonus will be based on the technical competency demonstrated thru skill based assessment, Interview and
GenC Training post joining/Internship.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOL. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOV), please raise a request by clicking “Ralse a Query" button In the below

link.
Use Superset ID as Candidate 1D and choose Category as Letter of Intent (LOI).

tps:// izant.cognizant / logl
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources



——y
DocuSign Envelope ID: EDE9D666-F617-4FF3-8599-07EOESF80B41
Zscaler Softech India Private Limited

'azscaler CIN: U72200KA2007PTC043114

January 18, 2022

Shivani Chandrana

House No. 17
KF4 Flats, 1.C Road, Bistupur, Beside Jamshedpur High School, Post- Bisupur, Sakchi, Bistuput, East Singhbhum

Jamshedpur, 831001 (Jharkhand)
Mobile Number: +91-7667857969
Email ID: shivi8556@gmail.com

Dear Shivani,
Subject: Internship with Zscaler

This is in reference to your offer letter from Zscaler regarding an internship position. The offer of employment is
contingent upon you completing the final semester internship training at Zscaler. The internship training is subject to

following conditions-

1) Your Internship period will be of 6 months from your start date and we will pay you monthly stipend of
~— INR 30,000 during your internship training at Zscaler.

2) The completion of a background check by an external background screening provider (Sterling Talent
Solutions), to the Company’s satisfaction. We will provide you with a notification from Sterling Talent
Solutions that provides details of this. Whether the outcome is satisfactory will be determined by the
Company in its sole discretion

While on training you will be working under the designated person and will be required to attend office
regularly and would be expected to carry out sincerely the responsibilities and work assigned
to you.

3

4) Your conversion to full time employment is subject to your performance evaluation for the internship
period. If the company finds your performance or behaviour not up to the mark of company standard,
then the Organization’s decision to deny the full-time offer will be final and binding.

5) At the end of the training, you would be required to submit a copy of your Project

Report with the organization.

Your place of posting will be Bangalore, India. You will be governed by security procedures and the rules and
regulations of the organization.

During your Internship, you will be entitled for one leave per month, subject to approval by your Manager.

Please return the duplicate copy of this letter as a token of your acceptance of the terms and conditions of the
training offered to you.

Regards,
(=R

Jay Chaudhary

Chairman & CEO

Regd. Office: Bren Optimus, 3rd floor, 8/2 (BBMP Property 1.D. No. 63-159- 8/2), Dr. M.H. Marigowda Road, Dairy Colony, Adugodi, Bengaluru
-560029, Karnataka, India | Tel: +91 7204-052718
Corporate Office: Netsmartz Square, 2nd & 3rd Floor, Plot No. IT C-09, Sector 67 (IT Park), Mohall, SAS Nagar - 160062, Punjab, India |

Tel.: +91 7087-216963
Worldwide Headguarters: Zscaler, Inc., 120 Holger Way, San Jose, CA 95134, USA | Tel: +1 408 533 0288 www.zscaler.com



Cognizant

Letter of Intent (LOI)
Superset ID: 1152207
October 25, 2021

Dear Kanishk Sharda,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst. Upon final scrutiny,
a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment Agreement")
will be issued.

Your annual total remuneration will be INR 675,000/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOI. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by accessing the below link.
Use Superset ID as Candidate ID and choose Category as Letter of Intent (LOI).

https://campus2cognizant.cognizant.com/Pages/Prelogin

Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources



Request for NOC Letter for iintéi-'nship Program || Thales Group ||

1 message

GOEL Neeru - HR .goel@ I.thal com> Wed, Feb 2, 2022 at 11:13 AM

@ group
To: kanishksharda1@gmail.com <kanishksharda1@gmail.com>
Cc: KHURANA Shivani - HR <shivani.khurana@external.thalesgroup.com>

Hi Kanishk,
We would like to confirm that you have been selected for Internship Program with Thales Group, Noida. The internship period will be of 6
months starting from 10t Feb'22.

Following are the details related to it:

Internship period — 6 Months

Designation - Software Engineer- Intern
location- Berger One, Sector 16, Noida
Salary Breakup - Stipend- 30,000 per month

In order to share the confirmation letter, we need the NOC from your respective University, kindly provide us the same to proceed with further
formalities.

Regards,

Neeru Goel
TALENT ACQUISITION - INDIA

Tel: +91-120-4020917

Mob.: +91 9818499742

THALES

lto is now part of the Thales Group.

Please note that my new email address is neeru.goel@external.thalesgroup.com

THALES

a 201301, Uttar

Berger Tower, 3rd - 8th Floors, Plot No. C ~ 001A/2, Sector - 16B, No
Pradesh, India

Instagram an

www.thalesgroup.com




securoni<

Kanishk Sharda
House No. 120 Madhuban Colony,
Basti Bawa Khel, Jalandhar, Punjab, 144021

Subject: Internship letter

Dear Kanishk ,

With reference to your application and subsequent discussion you had with us, we would like
to offer you an internship with Securonix India Pvt Ltd based at Bangalore. Your internship
schedule date is confrmed with us effective March 2, 2022 for an initial period of 6 months at
a monthly stipend of 50,000.00 per month (In words: INR Fifty Thousand only).

As such, your internship will include training, orientation and focus, primarily on learning and
developing new skills and gaining a deeper understanding of concepts through hands-on

experience.

The project details and technical platform will be shared with you on commencement of your

internship.

However this internship will guarantee your employment with Securonix. It will completely be
on your performance and the reviews from our company. After the successful completion of
Internship then only we'll made you an offer for fulltime employment (CTC INR16* LPA) with

Securonix.

You will be required to give 15 days’ notice or stipend thereof in case you decide to leave
the assignment incomplete. Similarly, the company reserves the rights to terminate this
internship with 15 days’ notice. The company may terminate your internship immediately on
disciplinary grounds.



") INCR=FF

Vikash Kumar Singh Date: 01-December-2021
1.K. Gujral Punjab Technical University

RE: Letter of an offer of employment

Dear Vikash,

We are pleased to offer you an employment with Increff (NextSCM Solutions Pvt. Ltd.) as
software Development Engineer - 1. We are expecting you to join us on/before 1% july 2022 after
successful completion of your graduation.

Your first year gross CTC on joining Increff (NextSCM Solutions Pvt. Ltd.) will be INR 16,50,000
(Rupees Sixteen Lakhs Fifty Thousand Only). Please find the annexure below.

Looking forward to having you on our team.

Sincerely,

Romil Jain

CTO & Co-Founder | Increff
Email: romil.jain@increff.com

External/Confidential

NEXTSCM SOLUTIONS PVT LTD
Ph.: +91-8884164123 Email : info@increff.com
No-1113, 18th Cross, 6th Main Road, Sector 6, HSR Layout, Bengaluru, Karnataka 560102
CIN: U74999KA2016PTC095922



1/20/22, 10:56 AM hnps://wipro.icims.com/forms?module:Forms&action=showForm&view=h!m&form=EIite_Offer_Ietter_templale_2022&user=230. s

APPOINTMENT LETTER
January 20, 2022

Dear Nihal Goswami,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of
your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of the
probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be transferred to any other location, department, function, establishment, or branch of the Company or
subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment

including compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India to suit customer
requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers.

This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the
University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.

-~

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joinirg,
2. Compensation:

You will be eligible for:

a. Compensation and benefits in accordance with Annexure |ll - Salary Offer Sheet.

o

Variable Pay - The details of this component are listed in Annexure V1. The Variable Pay program may be changed
or modified in part or full thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and intimated to you from time to
time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company’s discretion and ill be subject to and on the basis of your
effective performance and the performance results of the Company dﬁ'{g ycyperiod of employment and other

ttps://wipro.lcims. V/ ?modt Fol i & n\‘_ 20228 74115& e 142
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20218346382/Delhi
Date: 17/12/2021

Mr. Kundan Singh

32 Gunjan Vihar Dehlisujanpur KanpurGunjan Vihar Amritpuram,
Amritpuram,

Kanpur-208013,

Uttar Pradesh.

Tel# -

Dear Kundan Singh,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be

assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & yeu completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCSL/DT20218346382 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
itrt 1 st Nevs Rathi

Farliament Steea




Offer: Computer Consultancy
Ref: TCSL/DT20218340569/Delhi
Date: 24/11/2021

Ms. Aditi Thakur

40 Raja Garden Extension , Kapurthala Road , Jalandhar,
Jalandhar,

Jalandhar-144021,

Punjab.

Tel# -9357209402

Dear Aditi Thakur,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Infrastructure Services (IS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer etter". If not

accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful

completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
\ &

TCS Confidential
TCSL/DT20218340569 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limitecd
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Offer Letter (SDT)

Sunder Singh
Faridabad - 121003
Haryana

Dear Sunder,

We are pleased to offer you an internship as a Software Development Trainee at our company in the Development
department at our Faridabad office. Your internship shall commence on 20 December 2021 and shall end on 20

~lune 2021 (six months duration). The terms and conditions of your internship with the Company are set forth below:

1. Subject to your acceptance of the terms and conditions contained herein, your project and responsibilities during
the internship will be determined by the Buddy Mentor assigned to you for the duration of the internship.

2. The company will provide you with respective training (wrt to your assigned domain) during the internship.

3. You are eligible for a stipend between INR 5,000 - 10,000 after the completion of the first two months of your
internship and will solely be based on your performance and shall be paid on completion of the tasks assigned to
you during your internship to the satisfaction of the Company.

4. You will also be eligible for incentives (after two months of completion) during the internship which will be based
on your performance and efforts.

5. You will be provided with a job offer from the company after your successful completion of the internship.

6. The job offer will be based on your performance and given assessments during your internship.

7. Your timings will be from 10:00 to 18:00, Monday to Friday.
.. The internship cannot be construed as employment or an offer of employment with Devohack.

We are delighted to send you this offer.
We look forward to joining our company in order to work with you.

& peEVOHACK
=

Desgn. Develop. Desley.

DevoHack Accepted by:
B161-A, Sector 11, Second Floor, Name-___vundey : :‘m}\ 3‘”\
1]

/ 8]
Sign. - J

{ h
/ 10y N
;,,umh w71

Faridabad, Haryana - 121006

devohack.com



~‘ Gmal! AMIT GUPTA <amitguptaptu@gmail.com>

Fwd: Infosys Campus Recruitment Program: Congratulations, you have a job offer

Ankush <jollyankush14@gmail.com> Thu, Mar 24, 2022 at 5:17 PM
To: amitguptaptu@gmail.com

Forwarded message -——----

From: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Date: Tue 22 Mar, 2022, 11:51 AM

Subject: Infosys Campus Recruitment Program: Congratulations, you have a job offer
To: Infosys Freshers Recruitment <Talent.Acquisition@infosys.com>

Hello!

Thank you for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to receive a final job offer for the Systems Engineer role. The compensation
for this role is INR 3.6 lakhs per annum with one year of probation period from the date of allocation to the business unit.

Please note, this Is a conditional job offer subject to your eligibllity during the recruitment process and your background verification. If
falsification of data is detected during the background verification process, Infosys will revoke the job offer made to you.

in case of any queries, please contact your placement office or write to us at Talent.Acquisition@infosys.com. Infosys recruitment process
related emalls sent to any other Infosys email address might not be responded to.

We look forward to welcoming you into our Infosys family.

Regards,

Talent Acquisition

Infosys

ey
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Cognizant

Letter of Intent (LOI)
Superset ID: 15821 75
November 02, 2021

Dear Rachit kumar,

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited ("Cognizant")

and subsequent discussions. Basis the information and representation provided by you, we are pleased to inform you that
we have found you suitable for the role you applied and your designation will be Programmer Analyst Trainee. Upon final
scrutiny, a formal Offer Letter with the compensation, terms and conditions, rules, regulations & policies ("Employment
Agreement") will be issued.

Your annual total remuneration will be INR 401,988/-. This includes an annual incentive target of INR 22,500/-. This amount
may vary depending on individual and Cognizant's performance. The detailed information on compensation and benefits will
be provided in your Offer Letter.

This LOI expresses only our intent to enter into a definitive Employment Agreement, subject to completion of all hiring
formalities and procedures. This document does not confer any rights or obligations upon you and Cognizant, and as such
does not constitute any contractually binding relationship between you and Cognizant.

This LOI from Cognizant is valid for 3 weeks from the date of the LOI. Hence, you are requested to accept or decline the LOI
within 3 weeks from the date of the LOL. In case we do not receive any response from your end within the aforementioned
time period, this LOI shall stand withdrawn, and will be considered as void. Any extension to the LOI validity will be at the
sole discretion of Cognizant. Please note that this LOlI is not deemed to be considered for purposes of joining Cognizant. For
all onboarding formalities, the definitive Employment Agreement is required.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below

link.
Use Superset ID as Candidate 1D and choose Category as Letter of Intent (LOI).

httgs://camgungognlzant.cognIzant.@m/Pages/Prelgglg
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar

Vice President - Human Resources



National Dairy Development Board
HRD:RECT.: #6140 07 December 2021

Ms. Anmol Dhillon
Near Markfed Godown.
Punjawa Road, Lambi
Dist.: Muktsar
Punjab - 152113

Dear Madam,
Traineeship in NDDB

1. The National Dairy Development Board (NDDB) is pleased to offer you Traineeship
for a fixed period of one year with effect from the date of your joining.

. During the period of this traineeship, it may be terminated by either side by a
 pétice of one month or stipend in lieu of one month’s notice. Further, if this
traineeship is terminated before the end of the aforesaid period, you will not be

paid remaining stipend for the un-expired period except one month’s notice or
stipend in Heu of one month’s notice,

3. This fraineeship specifically excludes any right or lien on the job/ training in the
otganisation and also specifically excludes any right fo be appointed/ absorbed
against any post/vacancy, if it so atises; either during the currency of this
traineeship or thereafter.

4. You will be paid a consolidated stipend of Rs. 30,000 /~ (Thirty thousand only) per
. month which will be subject to dediiction of Provident Fund (PF) and tax at source
a8 per applicable rules. The above stipend inchides all components. You will not
be entitled for any other benefits other than monthly consolidated stipend as
meritioned above.

You will be entitled ‘to travel benefits: while on tour subject to prior approval from
your Supervisirig Officer as per the Annexure.

You will be working 06 (six) days in a week and will be eligible to avail 20 (twehty}
days leave during the period of this traineeship. You will also be eligible to encash

any un-availed leave at the end of aforesaid period as per applicable rules,
7. You will not take any employment elsewhere (as part time or otherwise) during the

currency of this traineeship.

Page 1 of 2
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You will be required to reside at the place/ City where you are assigned-unless you

are specifically exempted from doing so by your Reporting Officer of the NDDB.

You will be abliged to follow the accepted norms of discipline and general conduct
of the organisation. Any violation thereof shall result in the immediate termination
of this traineeship, as may be required. |

10. At the time of joining the one year traineeship, you are required to produce all
original certificates/mark sheets as well as one set of self-attested copies in proof
of your age, qualifications, relieving order/service certificate (if applicable) from
your present/previous empleyer, caste certificate (in case of SC/ST/OBC) and

PAN card.

11, If you do not return the duplicate copy of this letter signed by you as a token of
your acceptance on or before 16 Decernber 2021 and thereafter you de not report
for traineeship to Senior General Manager (HR & ADMN), National Dairy
Development Board, Near Jagnath Mahadev Temple, Anand - 388001 on or before
06 January 2021, this traineeship will automatically stand cancelled.

You will report to Ditector, Centre for Analysis and Learning in Livestock and Food
{CALF), NDDB for all matters related to your traineeship.

Thanking you,

- Yoirs faithfully,
for National Dairy Development Board

Senior General ! raner (HR & ADMN)

’ ¥‘&c¢3p1': the above traineeship with the terms and conditions indicated herein.
|
Date : ' Sigratuie :

i : cc: Director (CALF}), NDDB, Aniand :
Group Head {(Accounts), NDDB, Anand .

Page 2 of 2
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Annesure

Summary of TA Entitlement for Trainees while on tour

Categorles

'- Particulars

Amounts (Rs.)

: cerhng for Hotel

A, Al Class Cities

4,500 per day

B1, B2 Class Cities

3,825 per day

Other Places

3,150 per day

| Ceiling for Travel.
Entitlement

AC-II

Road Mileage/km

Own Motor Cycle/Scooter~ Rs.6/-
Own Moped ~ Rs.4 /-

Local Conveyance

Taxi

800 per day

Cash Allowance.

e 4

600 per day

Lodging Allowance

375 per day

|"Cost of Meal Per Day (in
ligha of cash allowance)

' On production of
original bills

1,200 per day

‘ _itsi'h: Allowance Caleulation

___}gto?shrs

NIL

>3 But <= 6 hrs

25%

>6 But <= 12 hrs

Ts0%

»19 hrs

' 'I;QO%

srganization

Deduction from Cash allowance if facility

Lunch '

30%

30%

Full | Lodgmg  and

| Boarding

60%

.g.rwi'djed' by NDDBE or other

‘ Hedi M/ o 6\$9
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613123, 0:54 AM ATT00001 htm

NDDB eRecruitment

Greetings from National Dairy Development Board (NDDB).

NDDB would like to inform you that there is an online exam scheduled for the post of:
TRAINEE 1 NOVEMBER 2021 - TRAINEE EXAM NOVEMBER 2021

Exam Name: TRAINEE 1 NOVEMBER 2021 - TRAINEE EXAM NOVEMBER 2021 (login here to
give the Exam)

tart Date: 03-Nov-2021 10:30

| _Date: 03-Nov-2021 11:30

L gi.}n details:

Username/Email: er.anmoldhillon@gmail.com
Password: 75N9837HW

.#sa.dditional Comments:

Note: It is recommended to open the exam link in latest version of & Google Chrome or’

Mozilla Firefox browser for smooth conduct of exam.

National Dairy Development Board (NDDB)
P.O.Box 40, Anand - 388 001

; | Support: mchander@nddb.coop
| Phane: 02692 - 226348

| ear Hoels 2
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| TITINS NUTRITIONS PRIVATE LIMITED

Subject: Offer Letter and Terms of Employment .

Dear Mr. Abtiishek Pandey,

nities with Titins Nutritions Private Limited (herein to be

Thank you for exploring career opportu
d we are pleased to

referred as Company). You have successfully completed our selection process an
e you an offer of employment.

e,L is based on your profile, relevant work experience and performance in the selection process.

"~ You havé_been selected for the suitable opportunity at Company's Faridabad Office as per the details
given in the next sections. ‘ S o

K_indiy confirm your accep’ténce of this offer and propose your téntétive date of joining. /f not accepted
hin 7 days, this offer is lable to lapse at the discretion of Company.

Mease note that we will und_értéké a Background Check and you are required to submit the required

Aocuments such as :
1. Government |D such as Driving License, Passport, AADHAR or any other approved iD as a proof of
identity and/or address Copy
2. Educational Qualification Certificate Copies
3. Experience/Internship/Professional Training documents from your previous employment/association
with organizations Copy if any :
ast 3 Months' salary slips Copy if any

pse:sLbmit the above documents (along with originals, to be returned post verificatibn) to the regional
yht of contact within 5 days of your offer acceptance, post which we can confirm your date of joining.
*Your offer is subject to a positive background check (enforceable even post joining).

On joining and successful completion of joining formalities, you will be issued a Letter of Appointment by
Company. : ' :

Fosition

 ob Title: '
“'pur title will be Executive - Prodqct Development & Quality Assurance and you will form the part of
;ore R&D, Product Quality group that directly reports into the Founders’ team. Your specific reporting

manager will be intimated to you post your joining.

'Hem . \ W@'\Q ‘“\y& ”

_ Contact No. 0129-3547660
{ Emaif; titinsnutrition@gmail.com
| CIN:U15400HR202 1PTCO94809

“ Plot No: 240, Sector 24, Faridabad, Haryana ~ 121005
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_ TITINS NUTRITIONS PRIVATE LIMITED

rk'Schiedule: , | _ o
e v oo E LT -TINIE poOSition. ular weekly schedule will be Monday to Saturday 09:30-18:00.
z:J_FU TIME position. Your regular y bermitted by law. You may

W be fequi ork in shi / or in extendéd working hours; as
 be required to work in shifts and / ol ded. g _ s requirements

ited to work beyond your existing working hours depending upon the busines
exigencies from time to time, without any extra remuneration / compensation.

- Retirement: o _ _ _
Vou will retire from the services of the Company on reaching your 60th birthday as per the proof of age
submitted by you at the time of joining. : '
#mployment Relationship: ' )
Employment with the.Company is for no specific period of time. Your employment with the Qompany yv:ll
he “at will” meaning, that either you or the Company may terminate your employment subject to Notice
Period clause at any time-and. for any reason; with or-without cause. Any contrary representations that
. may have been made to you-are superseded by this letter agreement. This is the full and complete
. agreement between you and the Company on this term. Althaugh your:job duties, title, compensation
and benefits, as well as the Company’s personnel policies and procedures, may change from time to

ime. the:“at will" nature of your employment may only be changed in an express written agreement
you and a duly authorized officer of the Company (other than you).

Period:

; | be on probation for Six months (there will be two reviews: After completion of 3 & 6 months).
Your confirmition will be communicated to you.in writing.

Company reserves:the right to terminate your employment in case your performance, behavior and / or
conduct during the probation period is found unsatisfactory.

Skebility:

“nmpany reserves the-right to transfer / utilize your services at any of its offices, work sites, or associated
¢ aifiiated companies in India, or outside India, on the terms and conditions as applicable to you at the
time: of transfer.

increments and Promotions: : : :

Your performance and confribution to the company will_be an -important consideration for salary
. increments and promotions, Salary increments and promotions will be based on Company Compensation

and Promotion Policy.

od/ Termination conditions: - - -
jpur employment with Company, either you or Company can terminate the appointment by giving

r-days. written notice or 1 months' basic salary in lieu of the notice. Company reserves the
i sole discretion, it.it.is in the interest of the business and current assignment, to ask you to
complete your notice period or decide. wheiher your existing earned vacation or basic.'s"alary inlieu of
notice period may. be adjusted-against the entire or partial notice period. -

1 ¥
iy

Plot No. 240, Sector 24, Faridabad, Haryana — 121005
Contact No. 0129-3547660

j Email: titinsnutrition@gmail.com
CIN:U15400HR2021PTC094809
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- . (.ash Compensation

Salary: |

“he Company will pay you a starting CTC at the rate of INR 3.0 Lac per year payable in accordance
with the Company's standard payroll schedule. This salary will be subject to adjustment pursuant to the
Company’s employee compensation policies in effect at the time. A detailed salary structure will be
shared at the time of joining. _ ‘

Tax Withholding, PF Contribution, Retirals etc : o
.l formis| of compensation referred to in this letter agreement are subject to reduction to reflect applicable
L ng and payrall taxes, PF deductions, retirals etc and other deductions required by law.

ce: : o
e encouraged to obtain your own tax -advice regarding-your compensation from the Company. You
agree that the Company does not have a duty to design its compensation policies in a manner that
minimizes your tax liabilities and you will not make any claim- against the Company or its Board of
Directors related to tax liabilities arising from your compensation.

Ronus potential: , R

i addition, you will be eligible to be considered for an incentive bonus for each fiscal year of the
Company. The bonus (if ahy) will be awarded based on objective or subjective criteria established by the
Company’s Chief Executive Officer and approved by the Company's Board of Directors, Your target
bonus will be equal to 0-10% of your annual base salary. Any bonus for the fiscal year in which your
employment begins will be prorated, based on the number of days you are employed by the Company
during that fiscal year. Bonus if any, for a fiscal year will be paid within 3 months after the close of that
fiscal year, but only if you are still émployed by the Company at the time of payment. The determinations

of the Company's Board of Directors with respect to your bonus will be final and binding.

" engar employee of the Company, you will be eligible to participate in a number of Company-
pOnsored benefits. The Company offers a comprehensive employee benefits program, including:

Vacation Policy
You will be eligible for 10 days of paid vacation leave per year. Paid time off is additional to sick days,
hank holidays and days that the company does not operate. .-

: Health Insurance

i As all Company employees, you will be eligible for the contributory (if you chose to do so) health

: insurance plan that we have negotiated with the vendor we provide. Specific terms and conditions may
change upon vendor's decision. o

é Plot No. 240, Sector 24, Faridabad, Haryana — 121005
;Contact No, 0129-3547660 :

mail: titinsnutrition@pmail.com

1 CIN:U15400HR2021PTC094809
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Training
A part of our professional development initiative for all employees, you will be eligible for an annual
) ‘udget (Initial allacation INR 10,000 per annum & may be proportioned as per the duration of
ring an year, may be revised without prior natice as deemed fit by business). You can use this
onal materials, including books, subscriptions to online courses, tickets to conferences and
kShops or other resources, upon managerial approval and after production of bills, invoices. You're
also eligtble for tuition fee reimbursement; upon HR department's approval.

Stock Options
_ Sub}ect to the approval of the Company's Board of. Directors or its Compensation Committee, and
following the adoption by the Company of an equity incentive plan, you may be granted an option to
curchase shares at a later stage as may be announced (by the company at its sole discretion) of the
rmfm ted Stock of the Company or of its parent (the "Option"). The exercise price per share of the Option
with e determined by the Board of Directors or the Compensatlon Committee when the Option is granted
{most likely though non-binding scenarios e.g. post the fund-raising events such as Seed, Pre-Series A,
Series B etc). The Option will be subject to the terms-and conditions applicable to options granted under
the Company's Stock Plan (as adopted, the “Plan”), as described in the Plan and the applicable Stack
Option Agreement.

vagiy and confidentiality agreements

Tequired to observe and uphold all of the Companys privacy policies and procedures as
plemenited or varied from time to time. Collection, storage, access to and dissemination of employee
personal information will be in accordance with pnvacy legistation.

Conflict of Interest Policy

While you are employed at this Company, you will not engage in any other employment, consulting or

mher business activity (whether full-time or part-time) that would create a conflict of interest with the
Company (e.g. freelance R&D, Consulting work for our competitors defined as all other companies/firms
working in Food & Dairy Space.) By signing this letter of agreement, you confirm that you have no

contractual commitments or other legal obligations that would prohibit you from performing your duties

for the Company. ,

Proprietary Information and Inventions Agreement
ere all Company employees, you will be required, as a condition of your employment with the Company,
: thq Company's standard Proprietary Information and Inventions Agreement

ation, Amendment and Enforcement
érlagreement supersedes and replaces any prior agreements representations or understandings
ther written, oral, implied or otherwise) between you and the Company and constitute the complete

.5 | Plot No. 240, Sector 24, Faridabad, Harvana 121005
(\ Contact No. 0129-3547660
Email: titinsputrition@gmail.com
CIN-U15400HR2021PTCO54809

I Mea
Qapte,of Foud S

¥, Guijral Punjab Techinicai Lilverstty

; KAPURTHALA

/ ’%S'g.



agreement between you and the Company regardi
agreemeént may not

ng the subject matter set forth herein. This letter

ay be amended or modified, except by an express written agreement signed by both

you and a duly authorized officer of the Company.

Veu may indicate your agreement with these terms and accept
agreement by 16" May, upon-your acceptance of this employment
ihe necessary paperwork and instructions.

this offer by signing and dating this
offer, Company will provide you with

Sincerely, —

GNEL=""

TITINS NUTRITIONS PRIVATE LiMITED
o | :

Offer Accepténce

Dear SiMadam,

I accept the offer letter and would like to join the company starting __/ /2022

Sincerely Yours,

|
-~ '

Date ~

o Piot No. 240, Sector 24, Faridabad, Haryana - 121005
L Contact No;.0129-3547660
Email: titir'\'&hu,yqu_tfi_op@gmgﬂf:om
CIN:U15400HR2021PTC094809
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Schreiber Dynamix Dairies Pvt. Ltd.

- S
SDDL-FAZ/ HR/ OF'R/ 20222023 ' ' /L)\ { D %\}

st e

2; November 2022 | _ hn0\°9\-’
. rance S1ec .
Mr. Akshay $. Pandley, Head Food SCENE s iverstty
13, A, K. Marwah, Randhir Colony pepttof Wﬂ@hﬂ\ﬂ

Kamal, Haryana 132001

| ks ‘
Dear Nr. Akshay, k‘ mﬂ\'\ﬁm

This is with reference to your application and the subsequent interview you had with us on 04% November 2022
and discussions: thereafter, We have pleasure in offering you a job as “Associate Production” in “Praduction
Department” at our Noith Plant, Fazilka, Punjab in the grade “Support I in our Company on the terms &
conditions mutually discussed and agreed upon. )

We expect that you will joln us on or before 15t December 202
documents with you at the time of Joining:

Recent Photographs - Passport Size: 02 Nos., Stamp Size: 01 Nos.

Certificates of Educational Qualification ~Original and One Set of Photocopies.
Date of Birth Certificate.

Photocopies of Proof(s) of Past Employment(s),

Photocopy of Relieving Order issued by your Previois Employer.

Phatocopy of Salary Slip / Salaty Certificate issued by Previous Employer.
Address proof permanent and temporary.

Photocopy of Marriage Certificate & Joint Photograph, if martied

Identity proof (Pan Card),

Blood Group Certificate.

» Medical Fitness Certificates for the fallowing:

1. Chest X-Ray {Dr. Renu Dhuria,Navieevan Hospital, Fazilka)

2. Blood & Stool Testing (Dr. Renu Dhuria,Navjeevan Hospital, Fazilka)

3. Clinical check-up {Dr. Renu Bhuria,Navjeevan Hogpital, Fazitka)

4. Skin Test (Dr. Renu Dhuria,Navjeevan Hospital, Fazilka)

2. You are requested to please carry the following

VVYYVYYVYVYVYVYYY

You will have to undergo pre-emplovment medical checkup as per the. company policy and your employment is
subject to your medical fitness.

You will be eligible for benefits like Hospitalization insurance, Personial Accldent Insurance as applicable to your
category, '

You will be eligible for the next salary rise-ofi 1% Jan 2024 as perthecompany’s policy.

This offer lettér is being issued to you in duplicate. You are agvised to sign the duplicate copy &s a token of your
acceplance and return s,

We welcome you in our Organization.
Thanking you,

Yours sincerely,
For Schreiber Dynariii Dairies Pyt. L1d.,

Received & Accepted. o

Manjushree Chavan _ {Signature)
Business Support Manager -HR & Administration Name: Mr, Akshay 5. Pandey ;
Factory : E-94, MIDC, BhigwanRoad, Baramati - 413 133, Dist. Pune, Muahkarashtia {5 / 2L '

f Tel: (+91) 2112662700 o Fax: (+91) 2112 343710
? Lol Regd. Off: 215, Atvinn Building, 10th Floor, C Wing, Opp. Big Cinema, Andberi Kurla Road,
C b o b o 0 {Next to Courtyard Marriott Hotel), Andheri Bast, Mumbai - 400-093, India,
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GASTROLAB INDIA PVT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

gandeep Singh,

, use No. 230/3, Gupta Calony, Tohana, Chandigarh Road, Fatehabad-125120,
Haryana

+91 85914 48313

gagandeepswali3@gmail.com

Sub: Offer cum Appointment Letter

Dear Gagandeep,

. Welcome to Gastrolab/GastroLab, Registered trade mark of GastroLab India Pvt Ltd. You are one of the
initial members of the company and we are excited to have you on board, We are pleased to offer you a

position of Clinical Research Coordinator, with GastroLab India Pyt Ltd. You are expected to report to the
stte (PGIMER, Chandigarh) on 23 August-2021.

Yqu'r appointment will be based on the following terms;

1. ~ Your remuneration is INR 15,000/- p.m.
I tax liabilities arising out of your entire compensation package, present or future, shall be borne by you.

2. While your initial place of posting will be at Chandigarh. You are liable to be transferred to any of
the Company’s office in India or to any other department in the organization.

3. The company reserves the right to change or modify the manner, composition or mode of
delivering compensation in its full discretion. For the first six months of your services/ employment you
will be deemed to be on probation and during this period, either party may terminate this contract by
giving (Two) weeks’ notice in writing or salary in lieu thereof. Within 60 days of completion of the six
months if you have not received a notification stating otherwise including, without limitation, extension
of probation period from HR your employment is deemed to be confirmed. After the expiry of the
probation period or the extended probation period {if the same has been extended) either party is entitled
to terminate the contract by giving 30 days’ notice. Whereas the company reserves the right to request
:uselrvice of notice or pay-salary in lieu of, your notice period waiver or payment in lieu will be at the sole

kdiscretion of the Company, but in no event, will be less than the minimum period required by applicable
law.

In the event, you absent yourself for a continuous pericd of seven days without prior approval of your
reporting manager (including overstay of leave/ training), it would be deemed that you have resigned

from the services of the Company and you will be liable to pay salary in lieu of notice thereof as applicable
for resignation.

4, You will always maintain utmost confidentiality with regard to records, uments and ott‘)jﬂ/j s
ravided or-cofi oxfﬂpan o

.information relating to business of the Company which may be known, %
you shall use the same only in a useful manner, in the best interests of t e,j:é)ﬁp%wo% tc;ggas;l,l’lambe.ﬂiuw
| . LK. Gujral Punjab Technical Lniversity
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GASTROLAB INDIA PVT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

‘the services of the Company for any reason, you shall immediately return any records, documents and

any other information of the Company which are in your possession and shall not retain any copies
(electronic or otherwise) of the same.

5. You will be bound by the existing rules and regulations of the Company and those that may be
framed from time to time.,

-

g. This offer is subject to satisfactory investigations of your credentials and if it is found at any time
that you have made any false statements or suppressed any material information, it shall lead to
termination of your services by the Company without any notice or compensation.

7. You are required to make a full and frank disclosure of any dealing you propose to enter directly
or through any of your relatives or family members with any of the Company’s agent, dealers, vendors,
suppliers, subcontractors or the like by whatever name called,

|

\

L{rther the company is fully authorized to take appropriate action in the event of your indulging in: 1} an
act of fraud or dishonesty in the course of your employment with the Company; 2) conviction of {or a plea
of no contest with respect to) a crime constituting a felony; an act of omission which causes you or the
Company to be in violation of any laws of the land including but not limited to Central securities law, rules
or regulations and/or the rufes of any exchange or association of which the Company is a member,
including statutory disqualification; 4) failure to perform your essential job duties where such failure is
injurious to the Company, its business interests or its reputation; 5) your material breach of any written
policy applicable to your employment with the Company; or 6) your material violation of the Company’s
written Confidentiality Agreement, a copy of which will be provided along with the offer letter.

8. in the event of you being deputed overseas for training and operations yo'u shall sign a service
agreement as per the rules of the company.

11. You will be reimbursed for outstation travel and other expenses incurred while carrying out
responsibilities on behalf of GastroLab provided these expenses are approved in advance.
12. " The policies on standard working hours would be 10 am to 6 pm from Monday to Saturday (half-

day). You are entitled to avail 12 days of casual and 3 days of medical leave with pay (limited to one
per month).

13. it may be noted that if you do not return the duplicate copy of this letter and if you do not report
to work on or before the date specified above, it shall be deemed that you are not interested and the
same will stand automatically withdrawn with effect from the said date.

if the above terms and conditions are acceptable to you, piease sign and return the duplicate copy of this
letter as a token of your acceptance of this Letter of Employment.

At the time of reporting to work, please ensure to bring two copies of the _fqllqwinf,rl‘ W g (}9 g
. [

Cnology
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GASTROLAB INDIA PVT LTD.
CORPORATE ADDRESS; 202 Speciality Business Centre Balewadi Pune 411045

1. Photocopy of proof of Date of Birth and Educational qualifications together with the
originals.

2. Photocopy of Address Proof.
(Any of the following - Passport/ Ration Card/Electricity Bill/Phone Bill/Agreement Copy)
3. Relieving Letter/ Experience Certificate from last employer.

4. Last Salary Slip / Salary Certificate OR Appointment Letter with Salary annexure OR Bank Statement.
.5.|Three Passport sized photographs.
5.Photo D

‘Any of the following - Driving License / Pan Card / Voters ID / Passport / Aadhar Card)

We believe that you can make an outstanding contribution and we can offer you & challenging and

rewarding career with the Company. If you have any questions or if there is any way | can help you further,
please do not hesitate to call.

Welcome to GastroLab™ and here’s wishing you a rewarding career.

Sincerely,
For GastroLab India Pvt Ltd

Jagdeep Singh
CEO

Eﬁclosures:
1 Salary Annexure

2 Annexure |

3 Declaration (Annexure i)
4 Annexure IlI

NOTE: For purposes of brevity and ease of reading, the term “the Company” or the term “GastrolLab”
{wherever it appears in this letter) means GastroLab India Pvt Ltd

| accept the above mentioned terms & conditions, and shall report for duty on 23" August 2021.

(Signature) :

YRR

Hea . . .
l Daptt, of Fooe S v OgY

. i K. Gujral Punjab Technica viniversit;
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GASTROLAB INDIA PVT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

Salary Annexure

Name: Gagandeep Singh
Designation: )
Gradge: Clinical Research Coordinater
i Date of Joining: NA
Enate of Birth:
: 23rd August 2021
23-08-2000 !

. |SALARY & ALLOWANCES

g.Salary 15000 180000

b

¥Rent Allowance - !
. 9 NA
] : 0
ELEXS KITTY
"N;eﬁicai Reimbursement/Telephone Reimbursement 5 -

TOTAL CTC 15000 180000

Note:

1) Gratuity will be as per The Payment of Gratuity Act included in the CTC,

2 Company contribution of PF will be taken at 12% of Basic Salary upon reaching the threshold limit.
i3} Insurance: You will be eligible to participate in the Insurance Plan of the Company as per the plans of the Company **
l A —

’ . { VM@’\Q%\Q% o
')ﬁptt of FGOd S¢ieper o ,
. LK. Gujral Punjab Technicai Universie y
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_ . GASTROLAB INDIA PVT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

Sifnranjeet Kaur, :

. House No. 230/3, Gupta Colony, Tohana, Chandigarh Road, Fatehabad¥125120,
Haryana '
+91 6284817865
crsimranjeetkaur@gmail.com

’

Sub: Offer cum Appointment Letter

Dear Simranjeet,

Welcome to GastroLab/Gastrolab, Registered trade mark of Gastrolab India Pvt Ltd. You are one of the
initial members of the company and we are excited to have you on board. We are pleased to offer you a
i QSition_of Clinical Site Coordinator, with GastroLab India Pyt Ltd. You are expected to report to the site
: D_;MC,'Ludhiana) on 5% October-2021.

Your appointment will be based on the following terms:

1. Your remuneration is INR 15,000/- p.m.
. All tax liabilities arising out of your entire compensation package, present or future, shall be borne by you.

While your initial place of posting will be at Ludhiana. You are liable to be transferre.d'to any of
the Company’s office in India or to any other department in the organization.

3. The company reserves the right to change or modify the manner, composition or mode of
delivering compensation in its full discretion. For the first six months of your services/ employment you
will be deemed to be on probation and during this period, either party may terminate this contract by
giving (Two) weeks’ notice in writing or salary in lieu thereof. Within 60 days of completion of the six

onths if you have not received a notification stating otHerwise including, without limitation, extension
dpﬁ probation period from HR your employment is deemed to be confirmed. After the expiry of the
pr;obation period or the extended probation period (if the same has been extended) either party is entitled
to terminate the contract by giving 30 days’ notice. Whereas the company reserves the right to request
service of notice or pay salary in lieu of, your notice period waiver or payment in lieu will be at the sole

discretion of the Company, but in no event, will be less than the minimum period required by applicable
law.

i the event, you absent yourself for a continuous period of seven days without prior approval of your
reporting manager (including overstay of leave/ training), it would be deemed that vou have resigned
from the services of the Company.and you will be liable to pay salary in lieu of notice thereof as applicable
for resignation. '

4. You will always maintain utmost confidentiality with regard to records, documents and other

X

X _ ‘ Heal o _ .
: lo e, bfﬁFGOl.lg_S‘-li*.‘?i‘i-,-‘--‘:?’ 4 ‘. ‘.‘j');‘?f
www.GastroLab.com ‘ 7 020 273% /@ jeal Punjab Technica winerstiy
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GASTROLAB INDIA PYT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

you shall use the same only in a useful manner, in the best interests of the company. Upon ceasing to be
in the services of the Company for any reason, you shall immediately return any records, documents and

any other information of the Company which are in your possession and shall not retain any copies
(electronic or otherwise) of the same.

5i You will be bound by the existing rufes and regulations of the Company and those that may be
framed from time to time.

|
"6., This offer is subject to satisfactory investigations of your credentials and if it is found at any time
that you have made any false statements or suppressed any material information, it shall lead to
termination of your services by the Company without ény notice or compensation.

7. You are required to make a full and frank disclosure of any dealing you propose to enter directly
or through any of your relatives or family members with any of the Company’s agent, dealers, vendors,
suppliers, subcontractors or the like by whatever name called.

Further the company is fully authorized to take appropriate action in the event of your indulging in: 1) an
act of fraud or dishonesty in the course of your employment with the Company; 2) conviction of {oraplea
of no contest with respect to) a crime constituting a felony; an act of omission which causes you or the
Company to be in violation of any laws of the land including but not limited to Central securities law, rules
or regulations and/or the rules of any exchange or association of which the Company is a member,
inpluding statutory disqualification; 4) failure to perform your essential job duties where such failure is
jurious to the Company, its business interests or its reputation; 5} your material breach of any written
c:rlicy applicable to your employment with the Company; or &) your material violation of the Company’s
written Confidentiality Agreement, a copy of which will be provided along with the offer letter.

8. In the event of you being deputed overseas for training and operations you shall sign a service
agreement as per the rules of the company.

11. You will be reimbursed for outstation travel and other expenses incurred while carrying out
responsibilities on behalf of GastroLab provided these expenses are approved in advance.

12. The policies on standard working hours would be 10 am to 6 pm from Monday to Saturday (half-

day}. You are entitled to avaif 12 days of casual and 3 days of medical leave with pay (limited to one
per month).

13. It may be noted that if you do not return the duplicate copy of this letter and if you do not report
_ | tawork on or before the date specified above, it shall be deemed that you are not interested and the
. | _same will stand automatically withdrawn with effect from the said date.

i lhe above terms and conditions are acceptable to you, please sign and return the duplicate copy of this
letter as a token of your acceptance of this Letter of Employment.

At the time of reporting to worlk, please ensure to bring two copies of the following: =

' Head ¥ Agcian o T
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GASTROLAB INDIA PVYT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

hotocopy of proof of Date of Birth and Educational qualifications together with the
-+ loriginals.
"2.§Photocopy ‘of Address Proof. Any of the following - Passport/ Ration Card/Elactricity Bill/Phone
Bill/Agreement Copy.
3. Relieving Letter/ Experience Certificate from last employer. ‘
4. Last Salary Slip / Salary Certificate OR Appointment Letter with Salary annexure OR Bank Statement.
5. Three Passport sized photographs.
6. Photo ID. Any of the following - Driving License / Pan Card / Voters ID / Passport / Aadhar Card.

We believe that you can make an outstanding contribution and we can offer you a challenging and ‘ fji:ii

rewarding career with the Company. If you have any questions or if there is any way | can help you further,
please do not hesitate to cail.

Welcome to Gastrotab™ and here’s wishing you a rewarding career.

qu GaStroLab India Pvt Ltd

Jagdeep Singh
CEC

Enclosures:

1 Salary Annexure

2 Annexure |

3 Declaration (Annexure 1)

4 Annexure Il

NGTE: For purposes of brevity and ease of reading, the term “the Company” or the term “GastroLab”
(w"herever it appears in this letter) means Gastrolab India Pvt Ltd

s
wi‘a;CCept the above mentioned terms & conditions, and shall report for duty on 5™ Qctober 2021.

Date: (Signature) :

, H&di’& V\’)\/\a \Ob\} % e
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GASTROLAB INDIA PVT LTD.

CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

Salary Annexure

Name:
Designation:
Grade:

Date of Joining:
Pate of ﬁlirth:

Simranjeet Kaur

Clinical Site Coordinator
NA

5th October 2021
XX-XX-20XX

Conveyance

SALARY & ALLOWANCES
Basic Salary 15000 180000
House Rent Allowance 0 0]

0 NA

special Allowance

0

CTHERS

Co.'s contribution to Provident Fund 0 0
Gratuity 0 0
linsurance (Life/ Medical/Accident) ** 0 o]

TOTALCTC

15000 180000

Note:

Era_tuitv will be as per The Payment of Gratuity Act included in the CTC.
ompany contribution of PF will be taken at 12% of Basic Salary upon reaching the threshoeid limit.
nsurance: You will be eligible to participate in the Insurance Plan of the Company as per the plans of the Company **

www.GastroLab.com

} KAPURTHALA
020 2739 7407
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GASTROLAB INDIA PVT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

Priya Chauhan,
5.8B.S.Nagar, Nawanshahr 125120 Punjab India
+91-8437891213

privachauhan.cr@gmail.com

Sub: Offer cum Appointment Letter

ear Priva, -

Welcome to GastrolLab/GastrolLab, Registered trade mark of Gastrolab India Pvt Ltd. You are one of the
initial members of the company and we are excited to have you on board. We are pleased to offer you a
position of Clinical Research Coordinator, with Gastrotab India Pvt Ltd. You are expected to report to the
site (PGIMER, Chandigarh) on 12" November-2021.

Your appointment will be based on the following terms:

1. Your remuneration is INR 15,000/- p.m.
All tax liabilities arising out of your entire compensation package, present or future, shall be borne by you.

2. While your initial place of posting will be at Chandigarh. You are liable to be transferred to any of
thie Company’s office in India or to any other department in the organization.

The company reserves the right to change or modify the manner, composition or mode of
~delivering compensation in its full discretion. For the first six months of your services/ employment you
will be deemed to be on probation and during this period, either party may terminate this contract by
giving (Two} weeks’ notice in writing or salary in lieu thereof. Within 90 days of completion of the six
months if you have not received a notification stating otherwise including, without limitation, extension
of probation period from HR your employment is deemed to be confirmed. After the expiry of the
probation period or the extended probation period (if the same has been extended) either party is entitled
to terminate the contract by giving 30 days’ notice. Whereas the company reserves the right to reguest
service of notice or pay salary in lieu of, your natice period waiver or payment in lieu will be at the sole

discretion of the Company, but in no event, will be less than the minimum period required by applicable
law.

In the event, you absent yourself for a continuous period of seven days without prior approval of your

reporting manager (including overstay of leave/ training), it would be deemed that you have resigned
v fro?m the services of the Company and you will be liable to pay salary in lieu of notice thereof as applicable
fo; resignation.

!
4, You will always maintain utmost confidentiality with regard to records, documents and other
information relating to business of the Company which may be known, provided or confided to you and
you shall use the same only in a useful manner, in the best interests of the company. Upon ceasing to be
in the services of the Company for any reason, you shall immediatelf raga-any fegor E tsand

m
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GASTROLAB INDIA PVT LTD.
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

any other information of the Company which are in your possession and shall not retain any copies
- - (electronic or otherwise} of the same.,

You will be bound by the existing rules and regulations of the Company and those that may be
‘r‘Tmed-from time to time.

6. This offer is subject to satisfactory investigations of your credentials and if it is found at any time
that you have made any false statements or suppressed any material information, it shall lead to
termination of your services by the Company without any notice or compensation,

7. You are required to make a full and frank disclosure of any dealing you propose to enter directly
of through any of your relatives or family members with any of the Company’s agent, dealers, vendors,
suppliers, subcontractors or the like by whatever name called.

Further the company is fully authorized to take appropriate action in the event of your indulging in: 1) an
act of fraud or dishonesty in the course of your employment with the Company; 2) conviction of (or a plea
of no contest with respect to) a crime constituting a fefony; an act of omission which causes you or the
Company to be in violation of any laws of the land including but not limited to Central securities law, rules
ori regulationS'and/or the rules of any exchange or association of which the Company is a member,
i f:luding statutory disqualification; 4) failure to perform your essential job duties where such failure is
El‘hl‘urio_us to the Company, its business interests or its reputation; 5) your material breach of any written
policy applicable to your employment with the Company; or 6) your materiai violation of the Company’s
written Confidentiality Agreement, a copy of which will be provided along with the offer letter.

8. In the event of you being deputed overseas for training and operations you shail sign a service
agreement as per the rules of the company,

11, You will be reimbursed for outstation travel and other expenses incurred while carrying out
responsibilities on behalf of GastroLab provided these expenses are approved in advance.

12, The policies on standard working hours would be 10 am to 6 pm from Monday to Saturday {haif-

day). You are entitled to avail 12 days of casual and 3 days of medical leave with pay (limited to one
.per month),

_ It may Be noted that if you do not return the duplicate copy of this letter and if you do not report
to work on or before the date specified above, it shall be deemed that you are not interested and the
same wilf stand automatically withdrawn with effect from the said date.

If the above terms and conditions are acceptable to you, please sign and return the duplicate copy of this
letter as a token of your acceptance of this Letter of Employment.

At the time of reporting to work, please ensure to bring two copies of theifollowing:. —..

1. Photocopy of proof of Date of Birth and Educational qua’i.' iions  together \ with ) the

originals.

; KAPURTHALA -

A
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S GASTROLAB INDIA PVT LTD.
| CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

2. Photocopy of Address Proof.
(Any of the following - Passport/ Ration Ca rd/Electricity Bill/Phone Bill/Agreement Copy)
3. Relieving Letter/ Experience Certificate from last employer.

4. Last Salary Slip / Salary Certificate OR Appointment Letter with Salary annexure OR Bank Statement.
5. Three Passport sized photographs.

&. Photo ID
{Any of the following - Driving License / Pan Card / Voters ID / Passport / Aadhar Ca rd)

We believe that you can make an outstanding contribution and we
rewarding career with the Company. If you have an
please do not hesitate to call.

can offer you a challenging and
Y questions or if there is any way i can help you further,

Icome to GastroLab™ and here’s wishing you a rewarding career.

Sihcerely,
For GastroLab India Pvt Ltd

Jagdeep Singh
CEQ

Enclosures:

1 Salary Annexure

2 Annexure |

3 Declaration {Annexure I1)
4-{1\nnexure 1l

OTE: For purposes of brevity and ease of reading, the term “the Company” or the term “GastrolLab”

vherever it appears in this letter) means GastroLab India Pvt Lig
i ,

I accept the above mentioned terms & conditions, and shal! report for duty on 12*" November 2021.

Date: {Signature) :

ey

Headc
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GASTROLAB INDIA PYT LTD,
CORPORATE ADDRESS: 202 Speciality Business Centre Balewadi Pune 411045

Salary Annexure

Name:

Priya Chauhan
Designation:

Clinical Research Coordinator

NA

11" November 2021
15-02-19%6

ic Salary 15000 180000
House Rent Allowance 0 0
Conveyance o NA
Special Allowance 0

Haratuity
;.
[insurance (Life/ Medical/Accident) **

15000 180000

Gratuity will be as per The Payment of Gratuity Act included in the CTC.
kompany contribution of PF will be taken at 12% of Basic Salary upon reaching the threshoid limit,
Insurance: You will be eligible to participate in the Insurance Plan of the Company as per the plans of the Company **

A \a Y
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IDS Infotech Lid.

C-138, Phase VIil, Industrial Area, NMchaii-160059, INDIA
Tel.: (+81)-172-5053601, 5053602

Fax: (+91)-172-5098475

Website: www.idsil.com

CIN: U72200CH1989PLC009464

TSHRO/28749/2022
December 01, 2022

LETTER OF APPQINTMENT
Mr. Munish Kumar
Viil.& P.O. Bhakra,
- Teh. Sri Naina Devi Ji,
D __tt. Bilaspur, Himachal Pradesh-174201

IDS is engaged in the business of Software Development/BPO & ITES in Chandigarh, Mohali and Noida and has a

requirement for competent Professional with qualification and experience.

2. OFFER FOR EMPLOYMENT

The Employee has submitted his/her offer for employment by an application for the post of Research Associate along with
credentials, certificates skill, experience and knowledge and on the basis of these representations the present Letter is being
entered info on the terms and conditions set out hereinafter.

% DEFINITIONS AND INTERPRETATION

this Letter unless the context requires otherwise, the following terms shall have the following meanings: -

3.1 “COMPETITOR”

A competitor shall include company involved in the similar business as the IDS INFOTECH LTD in India or abroad.
3.2 “Contact/Customers”

Contact, customers/clients, will include, Legal Business Entities, Natural Person, who has been involved in Business
relationship with the employer.
3.3 “EFFECTIVE DATE”

The date of actual joining the Company by Employee shall be the “Effective Date”
3.4 “INTELLECTUAL PROPERTY RIGHTS”

. The Intellectual Property Rights shall mean and include, all rights under The Trade Marks Act 1999, The Patents Act, 1970.
g %pymght Act, 1957, The Design Act 2000, The Semiconductor Integrated Cireuits layout —Desngn Act, 2000 or any

i employment

1
L

Regd. Office : I-8, Rajiv Gandhi Technology Park, Chandigarh {NQde: 160 003 \@\ﬂb\”)
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* 35 "TRADE SECRET" shall mean and include: - |
EEE Any information relating to Company, including, but not limited to, its technical or non-technical data, a compilation,
) a program, a software in different stages of development, design, graphics, visuals, data mark-ub information, source code,
‘Object Code, code documents, diagram, flow charts, development process and procedures, know how, device, a method, a
technique, a drawing, a formula, a pattern, a process, financial data, financial plans, product plans, marketing techniques,
tra::tegiFs and tools, models, prices or a list of actual or potential customers that derives economic value, actual or potential,
t being generally known to, and not being readily ascertainable by proper means by, other persons who can obtain
‘ ic value from its disclosure or use and which in the judgment of the Company ought to be kept confidential, private
nd secret. _
3.5.1.1 Information regarding names, addresses, personal details of any customers, sales personnel, account invoices, training
and educational manuals, administrative manuals, prospective customer leads, in whatever form, whether or not computer or
electronically accessible "on-line.”
3.5.1.2  Information, Data base and/or any material, in whatever form, or paper, disc, CD, floppy or electronic form to which
ar Employee gets access or on which an Employee works and/or has a physical possession of, during the course of his/her
employment.
3.6 "WORK " shall mean all jobs, acts carried by employee, creating any intellectual property rights during the course of its
employment under this letter in any programming, documentation, technology, process, support system and software that

relates to the business and interests of the Company and which all that Employee conceives, develops, and/or delivers to the

npany at any time during the term of Employee's employment and under this letter or so conceived, developed or delivered

ompany on execution of this Letter with the Company.

-1"The words and expressions appearing in this letter but not defined herein but defined under Section 2 of ‘Information

Technology Act 2000’ and as amended from time to time, shall carry the same meaning and scope.

4. EMPLOYMENT

115 hereby on the basis of the representations made by the Employee as stated above the Company has agreed to employ
the Employee to the post of Research Associate. The Employee hereby accepts and agrees to such employment with

“Effective Date” as defined in Clause 3.2 and subject to terms and conditions set out herein.

5. CONFIRMATION

ppointment will be on probation for a period of six months from the date of your joining the company, which may be
d in‘case it is found necessary. Please note that you will continue to be on probation unless you are specifically

advised about your confirmation in writing,

6. REMUNERATION

108 élﬁall pay the Employee and the Employee agrees to accept remuneration from IDS of Rs. 269406/~ (Rupees Two Lakh
Sixty Nine Thousand Four Hundred Six Only) TCTC per annum which includes 'benef ts, allowances, perquisites, as set

out in details in Schedule ‘4’ to this Letter. - : W
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The duration of the employment shall be up till the age of 58 i.¢. the age of superannuating in terms of the policy of Company,

subject to termination of the services in terms of Clause 16 set out hereinafter.

8. CONTRIBUTIONS

FEmployee will be required to contribute to the Employees Provident Fund and Employee State Insurance where ever

applicable with the Employee’s Provident Fund Act 1952 and Employee State Insurance Act.

9. TRANSFER

mployee shall be liable to be transferred from one department to another in same establishment or from one
hment to another establishment (whether existing or may exist in future, in same place or different place or in different
State) or from one concern to another sister concern (whether existin g or may exist in future, in same place or different place
or in different State) provided that such transfer does not entail reduction in total salary. The Management may depute any
employee for outstation duty in connection with the work or business of the Management. In case, the employee is transferred
in another State where the employee has to shift her residence and household, luggage etc. then she will be paid traveling

expenses, incidental expenses and transport expenses and reasonable time upto seven days for reporting at transferred place.

10. MANNER OF PERFORMANCE

The Employee shall, at all times faithfufly and to the best of his/her ability, experience, talent and skill gained prior to and

. during course of this employment and shall perform all duties that may be required from his/her pursuant to expression and

ii; terms under this Letter to the satisfaction of the Company or any of his/her superiors. The Employee shall always

all such services, assignment, project, which is specifically assigned to his/her by any superior in the Company from
ime.

11. EMPLOYEE’S LOYALTIES

The Employee shall, at all times, be loyal to the Company and shall during working hours devote his/her time, attention,
knowledge and skill solely and exclusively to the business and interests of the Company. The Employee shall not, without
the Corapany’s prior ﬁitten consent, engage in any other business, activity, other than investment of Employee’s personal
| funds. ‘In no event, Employee shall pursue outside business interest that interfere with his/her full time responsibilities or

entail any use of the Company’s resources.

2. INTELLECTUAL PROPERTY RIGHTS

Company shall own absolutely and exclusively all right, title and iﬁféf'ééi;'ééiﬁé'glﬁslT OWNER of-copyrights and

Er"iritelle.ctual property rights, in all works developed by an Employeeﬁwmxhe cou w%%mpld‘ym
(r8RHibeicrdation thereof all wolaynights,

; K. Gujral Punjab Technicui ui iversity

: KAPURTHALA

»
A .- . Nﬂv\é'
Employer Signature; V\& v ”\_ 3 Emplovee Signature:
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patentable inventions, designs, or other intellectual property rights, without further consideration, to the Company. Employee
by virtue of this letter thus will not own any copyright or other Intellectual Property rights over any work developed by
inis/her.

12.2 The Company, its lawful successors and assignees, shall have the absolute and exclusive, right to, sell, assign, license

or exercise any other right as they may deem fit.

12.3 Employee agrees to perform at the request of the Company, during or after termination of employment of Employee,

uch acts or further acts as may be necessary or desirable to assign, transfer, perfect and/or defend the Company's ownership

such Works and intellectual property rights created therein, when requested, Employee, at all times, during or after the

“requeste

: ceases o be in employment of the company in terms of Clause 9 shall Execute, acknowledge and deliver any

d affidavits and documents of assignment and conveyance.

12.3.1 Obtain and aid in the enforcement of copyrights (and, if applicable, patents) with respect to the Work Product in any
couniry,

12.3.2 Provide testimony in connection with any proceeding affecting the right, title or interest of the Company and in support
of the Company in respect of any Work.

i2.3.3 Perform any other acts deemed necessary or desirable by Company to carry out the purposes of this Letter.

12.4. The Company shall reimburse all reasonable out-of-pocket expenses incurred by Employee at the Company's request
in connection with the foregoing, including reasonable compensation on pro rata basis, based upon last salary drawn, for

services rendered following termination of Employee's employment in terms of this letter.

(L FIDENTIALITY

b){ee shall always maintain in strict confidence and shall not use or disclose any trade secrets. This obligation shall
~apply during and after the term of this Letter for so long as the pertinent information remains a Trade Secret, and shall apply
whether or not the Trade Secret is in written Electronic or any tangible or intangible form. You will appreciate that

remuneration is a confidential matter between you & the organization & should be treated as such.

ti. PRIVACY AND DATA PROTECTION

14.1The Employee binds itself to all confidential and privacy covenants to which the Company is bound under any contract
or assignment with any other Company, Person, Organization or Institute etc., whether executed before or during this Letter.

142 It is specifically agreed that the Employee when during course of employment, if exposed to or is entrusted with or

comes across any private, confidential data or information relating to Health Information, Financial, Credit Cards, Telephone,
es, Driving License, Voter ID, Insurance or any other data collected online in respect of any person or company in
or belonging to any other country, shall maintain utmost secrecy. The Employee shall use such data or information
v to E‘meet the exigencies of the job in terms of employment only and not for any other purpose.
14.3 Employee represents and warrants to IDS that:
14.3.1 Employee shall not use or download any illegal software during the course of employment. Employee shail adhere to
[T policy of IDS and shall not deviate or attempt to deviate from the existing company’s policy.
14.3.2 Employee is fully aware of IDS’s business requirement and intended uses for software.
14.3.3 Employee shall not use non-productive on-line material from any site during the course of gmployrment, {} e
t\@%%%}K?n to |
other légal action including civil and criminal remedy as available under the law. | Daptt, of Fooe N e & aplogy
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‘E.Ilnploy!re_e agrees to indemnify and hold harmless TDS and its subsidiaries or affiliates under its control, and their directors,
"sL employees and agents, against any and all losses liabilities, judgment, awards and cost (including legal fee and

§) atising out of or related to any claim that DS may face due to use of illegal software and illegal downloading.

15. NOTICE PERIODS

Your services can be terminated during the period of your probation by the Company by giving 60 days’ notice or by making
a payment of two months Basic Pay in lieu thereof. After your confirmation, the Company reserves its ri ght to terminate your
service by giving you 90 days’ notice or payment of three months Basic Pay thereof. However, if you intend to leave the

service, you can also give the similar notice but that notice will become effective only after your resignation is accepted by
the concerned authority.

16. DISCIPLINARY AND TERMINATION

@Jﬁati'on of employment shall be from the “effective date” till eXpiry on attaining the age of superannuating and subject

"'n'!‘lployee’s employment shall stand terminated at any time of the following events: -

i. on :superannuating; '

ii. The death of Employee:

fit. The disability of Employee to be unable to perform his‘her normal required services to the satisfaction of the Company
herenmder by reason of Employee’s mental or physical disability,

v, Dereliction of duty; _

v. Negligence or misconduct that departs from the standard of case applicable to Employee or the duties assigned to
Employee or Employee has failed or refused to comply with his/her or his/her superior officers, that Employee commits any
breach of this Letter, provided that the Company shall send notice of its finding and seek explanation from such Employee.

In case, Employee fails to make any satisfactory explanation, the Company shall be free to terminate the services of the

Employlee. _

untary abandonment of services

e#signation by Employee.

17. POST TERMINATION

17.1 RETURN OF MATERJALS

Upon termination of the services of the Employee, as envisaged under Clause 16 above, the Employee shall: -

{}  Deliver and/or transfer and/or disclose and/or give to the Company and/or any of his/her Senjor Officers all the
information, codes, passwords, knowledge about all the pending jobs, assignment, works, relating to the job, Employee
would be aware of, of the Company;

ii}  Deliver and/or return al! goods, properties, assets, I-cards Car, vehicle, leased house, Discs, CDs, Floppies, Note Books,

Diaries' used and/or retained by Employee during his/her employment and/or containing any information relating to
i T i

tual Property Rights and/or trade secrets of the Company or incidental thereto-.andlo:c.inmanner_relatiqg to qgﬂgr__isingﬂ

Meac

nployment of the Employee with the Company. The Employee shali also harqver any
Deptt, of Fooe \

Moty

information as stated above and not retain any copies in any form.
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17.2 NON_COMPETE CLAUSE

It is recognized that Employee would become familiar with trade secrets, confidential data, including Employer’s Client’s
data, Intellectual Property Rights or Work of Company during the course of employment and that its use other than for the
Company and/or its disclosure to any other competitor company or entity can cause grave harm, loss to Employer. In this
context an Employee thus agrees and undertakes as under.

17.2.1Employee undertakes not to carry on a business similar to the business of the Company or work with competitor,

contact/customer and compete with the Company, during course of his/her employment and for a period of two years after

e ceases to be in employment under Clause 16 of this letter.
mployee undertakes, upon termination of an employment under Clause 16, the Employee shall not, disclose, leak,
- alienate, sell, grant or pari possession of any trade secret, as envisaged under Clause 3.5, data as envisaged under

slause 12, work as envisaged under Clause 3.6, in any form with any competitor contact/customer of Employer anywhere in

the world or to any person, company or entity, which causes or may cause loss, injury, prejudice and is to the detriment of
the business interests of the Company.

17.2.3 Employee will not for a period of one vear after termination of the employment, work directly or indirectly with or on
the projects of the client (s) of the employer, for whom the employee has worked or was working before the termination of
the contract, who are also client (s) of any prospective employer.

17.3 NO SOLICITATION

The Employee shall not either directly or indirectly alone or in concert with others, solicit or attempt to solicit the customers

of the Company by taking undue advantage of his‘her association or dealings with such customers on behalf of Company

during the course of the employment for the period of two years after termination under Clanse 16.
{17:4_NO INDUCEMENT OF PERSONNEL OF COMPANY

od of two years following termination of Employee's employment, Employee shall not, either directly or indirectly,
#HLC. O in concert with others, induce or attempt to induce any other employee, agent, independent contractor or other
ﬁersonnel of Company to terminate his/her, his/her or their relationship with Company, or recruit or attempt to recruit such
‘persons to accept employment or a contract with another business that would have the effect of terminating his/her or its

relationship with the Company.

i2. ENFORCEMENT

0

18.1 LIQUIDATED DAMAGES
In the event of any breach by Employee of any covenant coniained in this letter and more particularly Clause 17, the Employer

shall be entitled to the damages. The Employer may without prejudice to its other rights and /or remedies in law, will recover

S for such breach of Letter from Employee as agreed Liquidated Damages not by way of penalty but as an agreed
i 1ate of damages for an amount equivalent to Rs 300,000 Rupecs three lakhs.

)MPENSATION

hat without prejudice to aforesaid, it is declared that in the event of breach of Clause 12 of this Letter, the Employee shall

be liable to compensate the Company for any loss and injury that may be caused to the Company from any other Contractual
Partner of the Company as a result of such breach by the Employee.
18.3 INJUNCTION \@ Q,\lL’} N

! Employee therefore agrees that, in the event of any breach of this letter and m s%_pémcularly of §on —Compete Clause No

16.2, the Company shall be entitled to seek and obtain an injunction and /or int Iﬁmpteaa@m%re\}_ram the breach or. Xy o o

i.K. Gujral Punjab I’ecnmm Chiversi¢ y
KAPURTHALA

A M& .
Employer Signature: “ﬁw 6 Employee Signature: 3/ 3




anticipated breach of any such covenant, and to obtain any other available legal, equitable, statutory, or contractual relief,

Should the Company have a cause to seek such relief, Employee shall reimburse all costs, which the Company may incur.

The Company shall be entitled to withhold salary, allowances or other dues of the Employee in case of any loss or outstanding
against the Employee.

19. MISCELLANEQUS.

!9.1 This Letter shall inure to the benefit of, and be binding upon, the Company and its subsidiaries and affiliates, together ;
with their successors and assignees, and Employee, together with his/her or his/her executors, administrators, personal
representatives, heirs and legatees, ' '

19.2Any notice or request hereunder shall be in writing and shall be sent by SPEED POST or such other mode in addition to

les may deem fit, and addresses as set forth beside the name of each party at the end of this Letter or to any such

dfess as either party may specify to the other by written notice. Any notice so sent by post shall be deemed to have
RAServed. |

19.3 Only a written instrument signed by each of the parties hereto may modify this Letter. No waiver shall be effective
unless made in writing and signed by the party against whom enforcement is sought,

19.4 Unless there is anything repugnant in the subject or context, words importing the masculine gender shall be taken to

include females; and words in the singular shall include the plural, and vice versa.

28. SERVICE MANUAL AND POLICY

The Company has its Service manual and HR policy duly set down under the title “HR Policy Manual” respectively. The

terms of the policy (including amendments) shall be binding on the Emplovee.

LGHT TO COMPENSATION

I
ol

i "‘Iffﬂiii)ersonal injury is caused to you by accident arising out of and in the course of your employment, you will be entitled to

be paid compensation in accordance with the Employees® Compensation Act 1923.

22. CONCILIATION

tn case of any difference or dispute between an Employee or the management of the Company, the HR Head of the Company
or such other Senior Officer of the Company as CEO may decide, shall hold conciliation process to resolve the difference

and disputes in an amicable manner for the best interests of the company. The conciliation shall be resolved within 7 days of

R,

Daptt, of Fook} Scumee o v il nology
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23. ARBITRATION

Any disputes or differences between the Company and Employee arising out of or in relation to this

thereto shall be referred for adjudication to a Sole Arbitrator appointed b
the

letter and /or incidental

y the Director of the Company, in accordance with
provisions of Arbitration and Coneiliation Act 1996. The Arbitration shall be at Chandigarh,

24. SIGNATURES

Please note that your salary is confidential information of the company and you are expected to maintain utmost secrecy

g this. Breach of this confidentiality would be treated as misconduct. You are therefore,

advised not to discuss your
yith any other employee.

ou are requested to return the duplicate copy of this letter of appointment daly

signed by you in token of your having
accepted the terms and conditions,

DS INFOTECH LTD. Mr. Munish Kumar

{Referred to as "THE COMPANY™ above) {Referred to as "THE EMPLOYEE" above)
Authorized Signatory

Signature Signature

" | Dated: December 01, 2022 Dated: December 01, 2022

! Heao (L’ 7(1}3/\;}\?‘0\?\? e
| Depte, of Faoe\Se e 1 o, claolgy
. 1K.Gujral Punjab Technical viliversity

! KAPURTHALA -

.
o N
Employer Signature: e 8

Employee Sign.alure: 35/ .74




o Schedule A

JNa.rPe ‘Mr. Munish Kumar E. Code :28749
)€ ignation: Research Associate DOJ : December 01, 2022
2de 1-CJ3 Group : PC!
partment : Pharma Competitive Intelligence Location : Mohali 9

A. Monthly Salary

i. Basic Pay : Rs. 8800/-

ii. HRA : Rs. 3520/-

ii. CCA , : Rs. 1320/-

iv.  Transport Allowance : Rs. 1600/- ,

v.  Special Allowance : Rs. 2543/- :
Total Monthly Salary :Rs. 17783/-

B. Company Contribution Monthly

| PF : Rs. 1056/-
ES! :Rs. 578

‘Annual Benefit

i.  Statutory Bonus* : Rs. 7000/-
ii.  Gratuity _ : Rs. 5077/-
lii. Term Insurance : Rs. 325/-
iJ. Variable & Attendance Aliowance
i.  Variable* : Rs. 24000/-
Total Cost to the Company (A+B)*12+C+D : Rs. 269408/-

Aigor & D=

Anjak Kumar Nandi
i d-HR (Group Companies) Employee’s Signhature

Statutory bonus amount is an annual component based on actual paid days
and ordinarily paid during festival (Oct/ Nov) time in the following financial year.
Gratuity will be payable as per the Act.

Variable amount is an annuai component and is payable on a quarterly basis

based on the performance of the employee based on agreed terms post approval
of the reporting manager.

Note: Monthly take home salary will be subject to deductions of Taxes and other statutory _ b
payments as per applicable law. ' ' N
e oty
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Dated _

Manager | |
Innocent Hearts Eve Centre
Shaheed Udham Singh Nagar -

Sub: loining Report

Name  NTNHT L




INNGCENT HEARTS EYE CENTRE

Shaheed Udham Singh Nagar, Jalandhar - !44001

Mggmaﬁen Vimc ‘

oo e IVF, AGCoumt No.

Diate of Conbinmation :

Diesignation:

(Vo be filled in Capital Letters only)

Mo T B b L i
‘ﬂa 0{%'*71 iljm&f._ﬂ.é Sex {M\{ﬂ/ Female): MoLE Religion: H TND U

dd mm
h&r‘sNama- Ma. WS('TTC; H KOMAR MmhersName'mﬂ‘S SUDESK fJUmF)RI‘

‘Status (Married / Unfrar arried) DN MORETED Spouse Name:
Alc NO-\'?\E&M&___IFSC CodeQ R T Nanol 847Bank Name:. SN R T~
mmm;mai 3592700 mnnesCQTPNIGHA P

SQLQN mmn CTTY pin_lLlbho & |
ARIT46659 (Cel) IR I229% e [ E-mail Id Mﬁ%@‘@ 96

TINDT BN Caste (whether belongs to SC/ST or OBC):

G Allergic to (i} Food: __ (i) Medicine:
hys""nt Disability, if any

cntionul Quuhf;cntmn (Attach Certificates/ DMC/ Degree, starting from Matriculation):

'.‘ ! A,/ MCom/MPE: M.Cec Subject of Specau!azataonﬁLIM@Lﬂfoﬁg ch
]BA !BComJBPEd ' _BEd, / M.Ed. /MPhil. /VE.C.:

di lonal Qual aflcqtmn if. cmy

Expemence far ‘reachmg Sr. Sec. Classes {OO-XIT): " (Attach Experience cwﬁmm)”
o .. Sec, Classes (IX-X) ; '

Upto Class VIII : :
be’mils of Pub!;shed Work, if any: :

Hobbiasf Spwul Interest/ Ach;evemenfs (Attach sheet for spexce if necessary)

Iaw b\qa
2 In ‘case of the. pmmnan’r staff, Thme manths’ notice period or salary from errher snde(éfur fycn
" one months notice period or salary has fo be given. Attach the copies of P, N“Emi Ad%ua &ahd . Bank ,aassmo\c%
e 1
Ry Pnge} & other reievant documen‘rs like Qual:f:mtmn, Expertence e‘rc ‘ K. G u’n‘ Puﬂj@b ecthdi unwe 5
Lo _ : v

.'?lnt_;ez"-‘i'_.




GSTIN : 03AABEFISS6EIZC

FOODCOAST INTERNATIONAL
Ref : FCUHR2021/125 |

Ms. Komal Kathpal

Hno.47/A, Hardev Nagar,

Opp Deep Dairy, Kapurthala Rd.

Distt. Jalandhar(PB)

Pincode —144002 : :
Subject : Appointment Letter

Dear Ms. Komal.
With reference to your application and subsequent mierview you had with us, mangenm:is .
appointment as a Post Graduate Trainee in Research & Develnpnmt De

= T Ty e i

offer you a

\s.c.l-.lll) 01 2021 on mlimﬂngtexm;anci condils

}our services are dispe: with for miscon an eventually which w -hape \\1lln0tanse

You will carry out your nd responsibiliies in line with all rules. regulations and

instructions of company. You w nﬂl be governed by the standing orders, service nules and

regulations of the company and by the general instructions which are in force and which ma

beadded.amendedormnodnoedﬁommnetomne,mldﬂmmm .
: icable 1o

any of the company’s Eates. sty €S OF sister concems. in an) pan of lndn \\hcdler
existing or ac qmred smned later on as reguired by the exigencies of our business at the

discretion of the company.

Uﬁ/‘“)
| Head é
Deptt of Food Scrence & Technologv

1K Gujral py,
KAPURTHAL i bT‘*"fucal University







FOOD

G

R
« A-23/A, Focal Point Extn., Jalandhar,
Punjab, India-144004

Ph.: +91-181-5077771, 5077772, 5077773

email : info@foodcoast.com, web: www.foodcoast.com

et Annexure -
Komal IKathpal ]
Designation Post Graduate Trainee J
)Depnrtmcnt Research & Development \
| Part |Gross Salary Monthly Yearly J
A | Gross Salary 12000 144000 |
Sub Total 12000 144000
Benefits
PF (13% (@ Basic): 1560 18720
ESI @3.25% 390 4680
LWF 20 240
B |Bonus 957 11484
Gratuity 377 6924
LWW 577 6924
Sub Total 4081 48972
Deductions
PF (12 % (@) Basic) 1440 17280
c ESI @ 0.75% 90 1080
LWF 5 60
Sub Total 1535 18420
Total Monthly CTC (A+B) 16081 192972
Cash In- Hand (A-C) 10465 125580

Note:

Company has right to amend compensation breakup at any point of time in line with the policies
or governing regulations

TDS and Professional Tax will be applicable in the perks as levied by Central and State
goverments

Gratuity shall be payable subject to eligibility as per the provisions of the Payment & Gratuity
act 1972

For Foodco‘::s‘lr\l(jhrnntiunnl

AuthPrized Signatory Acknowledge By:

ol
' W
| Head {
Deptt. of Fooqg Science & Tech

LK Gujral py :
KAPURTHALY, *cca
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> hungama

24-Nov-2021

To Whomsoever
Concerned

This is to certify that Ms. Drishti Doel has undergone Intemship at Hungama Digital
Media Entertainment Pvt. Ltd., Mumbai from 23-Aug-2021 to 24-Nov-2021.

During this tenure, she has undertaken an internship in the Bollywood Hungama
depariment and was guided and trained by Ms. Monica Yadav, Senior Executive.

She has successfully completed it lo the best of her abilities. Her conduct has been
good during the tenure,

Wa wish her good luck for future assignments.

Thanks & Regards,
For Hungama Digital Media Entertainment Pwvt. Ltd.,

Flad A Noaies—

Ketki Nadkarni
Senior Manager - Human Resources.




m Date T Ciokar 3030

To whomsorver it may concern

T&ihﬁmhﬁp:ﬂmtdﬁwuhhmh:hh Ek1a Shirma s o
Niionul and Intermational butern as @ past of Truth Unfold's News Orgunization
Wam during the period from 17 August 202 m 6™ Octaber 2021

She worked with dedication and passion under (e guidance of Truth Unfold"s
News Editon.

I, Yerar Abmad, Founder of Trunh Unfold certify thar Ms., Ekia Sharma is sincere
anil knowledgeable enough and deserves a beotier Oppriumily.

Ve |

Ilﬂ' Ahﬂ'ud e
f 1:l.l...-" ararkh
(Chilel Opention Officer) le‘f it
A o
PESE TR =




e WHom It May Concern

This s to certify that Ms. Chirag S/o Mr Davinder Singh has
successfully completed internship with MY FM- Chandigarh
-~ from 3" January 2022 10 30" March 2022. During this period,
Mr. Chirag has learnt various aspects of Radio Copywriting,
Radio Jockeying, Production, Handing OB visits and radio
activities, His conduct during the internship was verv good.
We at MY FM wish him all the best for his luture endeavours.

Date 31" March 2022
- Programming Head
MY FM Chandigarh
Mob. No. 9720108405
A ;
W

‘\1:@. G y

D B CORP LIMITED - RADIO DIVISION
Piol No. 11-12, st Floor Secior-25, Chandsgarh- 160025 (Pumab) Phone: 01724602657
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@ mailer@zeemedia.essel... 6Jul ¢
to me, Jai.Khanna, SHWETA.S... v
Dear Mansi Jha,

Greetings from Zee Media Corporation Limited!

We are pleased to inform you that you have been
shortlisted for an internship opportunity at Zee
Media Corporation Limited. Your internship period
shall start from 07-07-2023.

As a prerequisite to your joining, you are requested
to fill in your personal details on the link given
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4 Gmaill - Fwd: Offer

| ¥ i Gmal' journalism communication <djmcptu16@gmail.com>

Fwd: Offer

1 message

mangla sahni <mangla.sahni@gmail.coms
To: journalism communication <djmcptu18@amail.com>

Fri, Dec 8, 2023 at 9:57 AM

- Forwarded message =«

From: Saksham kalia <sakshamkxalia2002@gmail.com:=
Dats: Thu, 7 Dec 2023, 4:30 pm

Subject: Fwad: Offer

To: mangla sahni <mangla.sahni@gmail. com>

Forwardec message ————

From: Kamya Pandav <kamyapandey@aniin.com>

Date: Wed 5 M, 2023 1:32pm

Subject: Offer

To: sakshamkaliz2002@gmail.com <sakshamkalia2002@gmail.com>
Cc: hr <hr@aniin.com>

Dear Saksham Kaziia,
We would be interesiad in availing your orofessional services w.e.f. 15th July, 2023,

You will be designated as a Sub Editor assigned to our Print Department.

R ie that the servica is contingent to six months’ probation period in which your services can be terminated without

Your engagemsant with the company will be guided by the MOU mutually agreed upon.

Please . F‘!ﬂm ot dosuments (originz! 2nd photocopy) with o /Reperting Time wiii be 11 AM):

: i— m;mmm Cerideata and Educational qualification from Class Xl onwards
5' Date of B wm pravious companies if any
! 6. Last satary Proof #any '
) 7. References
8. Cancelied Cheaua
9. Three photogr:
1 10. Covid Veocination Certificeles i
i Kindly intimate your acceplancs of the offer. 3 b
' With bes! regards ' '
1 Kamya Pandey
| Senior Manager « /i !
| Asian News !nta-iations] /ANI),
3 ANI Buliding, [
| Plot No.15& Sector® (Nens S2naam Cinema)
' R.K.Puram, New Delhi - 118022 i
hitps:imall. googe.con 1 sl 8 ke d57 st 806 7R 8 inw ’

*niRsanrrh eyl
"y ﬂ.mrmrhlﬂmhmnd-lr1?&4&&646&831344935“ ' £17846864688318449
mpl=msg-f:17846864688318449...  1/1
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Cognizant

Letter of Intent (LON)
Syperset |D: 1413741
Hovember 02, 2021

Daar sanjay eah,

T % LTI nefers to vour apedcation for emaployrant with Cognizan Tecrnology Salutions India Pryals Umnites {"Cognizant”]
and subseguen: discussions. Basis ne afarralien and representstor providad by wou, wa st oleases w0 Inform yeu That
g rae fourd you sJable for the sale you applied and your desgralie” W | be: Programmer Analyst Tralnee Lipen final
soruting, & formal Offer Letker with 172 compengaticn, 1erms and conditions, cules, regulations & palicas "EmMpoymen
hgresmant”) will bs issued

Yoaur annual otsl remuneration will oe INK 401, 985(-. Thiz noludes ar annual inceetive wergel of MR 22, 5000-. This arnount
ey vary deganding o individual 2rd Cogreant's perfomranca. The detailad inlerrnation on compensatian and benef s wil
ke provided in your Cffar Letler.

~ha LI expressss snly our intsnk le entar ine @ definizive Ernployrent Agrammrent, subect o cornpietion of 2l hiring
fammalities and procedures. This docurient dnes nat con'sr &ny rightz 2 abligations woon you and Cognizant. and as sush
does not censtiute any conlmetually binding raletienship beswearn vy and Sognizas

This LOI from Cognizast s valid for 3 wes<s from lhe date of he LI, Henos, you ars requesled o aczept or decling the Lo
witrn 3 weoeks from the date of the LOL In case we Ao nolt recaive Ay response fram your and witrin the aforermentoned
firra oerind. this LD shall stard withdrewn, and will e coagidarsd &3 woid, Any exiension the Lo validity will be at<he
sqla discretion of Cognzant. Pleaze note that this LD s not desred b he cons o far purpesas of joining Cogrizant. For
all eabcarding Toomalites the dedfintive Ermployment Aargoment is reguned

=or ‘urther queries, related o Letter af [=ient (LD pPeEse rase 2 requesl oy dicxing "Raisz 2 Cuary ' sotonin he belomw
link,

Lise Suparssl 10 25 Dandidats |0 ara croose Gategory as Lettsr of ntent L3l

hips:icampusicogrizant. migant.com Paaaes Preloo

Thank you for the intares: 200 S8y tored 1o hear ror us

voure = naerely,
For Cognizant Technolegy Salutions Indla Pt. Lid.

Maya Sraskwmar

Wica President = Human Resourcas
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HRD/COV/1003138647/21-22 April 26, 2022
ta =

LS

Mr. Glimpse Salwan
House No 298,

Phase - 4, Sector 59
Mohali - 160059
Punjab

India.

Ph: (91) 99889 92474

Dear Glimpse,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the
amazing things we do at Infosys would be possible without an equally amaZing culture, the
environment where ideas can flourish and where you are empowered to move forward as far as your
ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next
and we will navigate further, together. Our journey of learnability, values and trusted relationships
with our clients continue to be the cornerstones of our organization and these values are upheld only
because of our people.

We look forward to warking with you and wish you success n your career with us.

Warm regards,

o

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN LB5110KA1981PLCO13115

44 Infosys Avenue
Electrenics City, Hosur Road
Bangalare 560 100, India
. o T 91 80 2852 0261
: ' F 91 B0 2852 0362

F - askus@infosys.com
v, infosys com

Compony Confidential - This conmmmicanon 1s confidential berween you and Infosys Limuied.
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-HRD/NOBA/1003 138647 \ April 26, 2022

Mr. Glimpse Salwan

House No 298,

Phase - 4, Sector 59

Mohali - 160059 -
Punjab

India

Ph: (91) 99889 92474

Dear Glimpse,

Congratulations! We arc delighted to make you an offer as Specialist Programmer and your role 1s Specialist
Programmer.

Here are the terms and conditions of our offer:

Joiﬁing date

Your scheduled date of employment with us will be August 8, 2022.

Location

Your location for employment is Mysore, India.

You may be asked to relocate to any of our units, departments or the offices of our affiliates* and/or the offices of our
customers, depending on business requirements. In such an event, your remuneration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.

Please be advised that vou, by accepting this offer. hereby give your irrevocable consent to the above.

* For the purpose of this agreement, “affiliate’” means any entity that controls, is controlled by, or is under common conirol with
the First Party. For purposes of this Agreement, "control” means possessing, directly or indirectly, the power lo direct or cause
the direction of the management, policies or operations of an entity, whether through ownership of voting securifies, by contract
or otherwise.
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MNavigate your next
Probation and confirmation y

You will be on probation for a period of six months from the date of joining us. On successful completion of your
probation, you will be confirmed as a permanent employee of Infosys Limited. Your confirmation is also subject to
your submitting the documn{lts required by the Company, details of which are enclosed in the Information Sheet at
Annexure — 1L o

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of leave annually, during probation. On confirmation, you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the financial year.

An illustration with other relevant information have been given in the Informatron Sheet. The
Company’s Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will
be provided to you at the time of joining.

Compensation and Benefits

Salary

Your Fixed Gross Salary will be INR 67,293 per month and Total Gross Salary inclusive of
Performance Bonus (at an indicative payment of 100%) will be INR 79,168 per month. The
break-up of your salary has been provided in the C ompensation Details sheet at Annexure — [

Performance Bonus
You will be eligible to participate in the Company’s discretionary Bonus Plan. Your maximum

Performance Bonus (at a payment of 100%) is INR 11,875 per month. This payment of your
Bonus can vary from 0% to 100% depending on individual, group and Company performance.

Guaranteed Performance Bonus

For the first six (6) months of your employment with Infosys, you will be paid 50% of your
on-target Performance Bonus as Guaranteed Bonus. Performance Bonus is inclusive of, and not
in addition to Guaranteed Bonus. The Bonus Plan which has been attached provides all the
details. The break-up of your compensation has been provided in the C ompensation Details

sheet at Annexure — 1

4

Conpany Confidential - This commintication is confidennal between you and Infosys Linuted
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| TATA

” 26-SEP-2022

Letter Of Appointment

To,
Mr. Rohit Dhatwalia
TCS - Bangalore

Dear Mr. Rohit,

Further to your acceptance of our offer letter vide TCSL/DT20218347225/- Bangalore dated 09-Dec-2021 we are
pleased to appoint you in our organisation in grade Y as A.S.E-Trainee.

Your emoluments are already communicated to you vide our aforesaid offer letter.

You will be on Training for a period of 12 months from the date of your joining'i;e. 26-SEP-2022 and will be
confirmed thereafter, if found suitable, in a regular grade.

Your appointment will be governed by the policies, rules, regulations, benefits and terms & conditions of TCSL
as applicable to you and the changes therein from time to time.

Your Associate number is 2227292,

Yours sincerely,
For TATA Consultancy Services Limited

-
\* o
\>r
7
~ |

]
L

GIRISH V NANDIMATH
Global Head - Talent Acquisition

TATA CONSULTANCY SERVICES : "

Tata Cansultancy Services Limitad ¥ }'
05 House kauehne Street Fort Mumbad 400881 Manacashina India
Tel 91 22677: 0%un "oz M 226778 9020 website waw (s un

Registarad Office Mirmal Bu'llomg 5th Flaor Nanman Pomt Mumba 460 071 17
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o ! | (! I b Cisco §ystem§ (lpdia) private Limited
: SEZ, Cessna Business Park,
Cl SC o Sarjapur Marathalli Outer Ring Road

Bengaluru - 560 103, India

CIN: U3 1909K A.1995PTC019505

. Tel : 91-80-4426 0000

. Fax - 91-80-4426 4040

20 May 2023 ~
" To Whom It May Concern:
RE: CONFIRMATION OF EMPLOYMENT
Please use this letter as a formal notice of employment by Cisco Systems of ShashankShekhar Gupta.
The following information provides more details regarding Shashank's employment
Job Title: India Technical Apprentice
Employment Status: Fulltime

Sart Date: 31 October 2022
Waork Locaton: H;tngulurc.}\;u'natak.\.lndl:«.

If you have any questions, please contact People Support o1 (00 K00 040 2244 (Indid or = | 408 906
1477 (Outside India)

Yours Sincerely,

Y/

o\ T
» s e
-

Rashmi Naik

People Shared Services Specialist
suthorized Signatory

Cisco Systems (India) Private Limited

Regustered Office SEZ, Cessna Business Park, Sarjapur - Marathahall Quter Ring Road. Bengalury - 560 103, India
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Emailtmilanpandas4425@gmailcom | Phone Number: +91 - 9315600657

Congratulations! We are excited to have you onboard and appreciate all the cqnversations we have had during
the course of the selection process. At Quantiphi, we firmly“believe in recognizing and appreciating the efforts
and contributions of our most important asset, our people. The Total Rewards Package is designed to ensure that
towards your overall growth, holistic developrment and

itted 1o contribut

as a part of the Q family, we are com
ce-care. We sincerely hope that it contributes to a greal present and an even better futura
and youriong term association with Q

for vou ur family

This detailed statemnent has been created to give you an misight inta your benefits as full tirme employees at Q
and a complete understanding of your compensation package post internship.

Please refer to the page 3 of this document for your TRS weef. from September 26, 2022 de

ignated as Intern -
Framework Engineer at our Bangalore, Karnataka office. s

Regards
Ritesh Patel
Co-founder

: St g Mgl acciing
s CAnT CAECBn] wot A




- IKGPTU Mohalicampus1 <ikgptumc1itraining@gmail.es

for FTE joining

‘wd: Internship completion mailer with DOJ
message

ahil Rana <codingsr000@gmail.com> Wed, May 10, 2023 at 12:10
0: ikgptumc1training@gmail.com

---------- Forwarded message ---------

From: <GenCOBSupport@cognizant.com>

Date: Tue, 2 Aug 2022 at 22:02

Subject: Internship completion mailer with DOJ for FTE joining
To: <codingsr000@gmail.com>

« > cognizant

Dear Sahil Rana,
Greetings from Cognizant!

Congratulations on completing your Internship at Cognizant between 2/14/2022
(MM/DD/YYYY} and 7/15/2022 (MM/DD/YYYY)

We see that you have performed well in your internship and would like to
appreciate the passion and professionalism you've exhibited during this period.

This is to inform you that you will be onboarded during “Septemper , 2022" into
Cognizant as a full-time employee and you would receive the necessary intimation
on your pre-joining formalities completion to enable timely onboarding.

Looking forward to welcoming you into Cognizant.

Regards,

Human Resources — Cognizan

© 2022 Cognaant. Al ights reserved
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Offer Letter (SDT)

- =

Sameer Raj - ,é

Faridabad - 121003

Haryana
Dear Sameer,

We are pleased to offer you an internship as a Software Development Trainee at our company in the Development
department at our Faridabad office. Your internship shall commence on 20 December 2021 and shall end on 20

June 2021 (six months duration). The terms and conditions of your internship with the Company are set forth below:

1. Subject to your acceptance of the terms and conditions contained herein, your project and responsibilities during
the internship will be determined by the Buddy Mentor assigned to you for the duration of the internship.

2. The company will provide you with respective training (wrt to your assigned domain) during the internship.

3. You are eligible for a stipend between INR 5,000 - 10,000 after the completion of the first two months of your
internship and will solely be based on your performance and shall be paid on completion of the tasks assigned to
you during your internship to the satisfaction of the Company.

4. You will also be eligible for incentives (after two months of completion) during the internship which will be based

on your performance and efforts.

. You will be provided with a job offer from the company after your successful completion of the intérnship.

. The job offer will be based on your performance and given assessments during your internship.

. Your timings will be from 10:00 to 18:00, Monday to Friday.

o N O !

. The internship cannot be construed as employment or an offer of employment with Devohack.

We are delighted to send you this offer.

We look forward to joining our company in order to work with you.

(=) DEVOHACK

[ - ——

DevoHack Accepted by:
B161'-A, Sector 11, Second Floor, Name -

Faridabad, Haryana - 121006 ®/ Sign. -
devohack.com 4 .
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HRD/NOBA/1003223047 August 25, 2022

..
Mr. Dev Kumar Anand _ . .
Pahsara Begusarai Bihar India Pin 851127, Ward 4, Sharma Chowk. /\

Pahsara Begusarai Bihar India Pin 851127; Ward 4, Sharma Chowk.
Begusarai - 851127

Bihar

India

Ph: (91) 77649 65610

Dear Dev,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the
amazing things we do at Infosys would be possible without an equally amazing culture, the
environment where 1deas can flourish and where you are empowered to move forward as far as your
ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next
and we will navigate further, together. Our journey of leamability, values and trusted relationships
with our clients continue to be the cornerstones of our organization and these values are upheld only
because of our people.

We lock forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: LB5110KA1981PLCO13115

44 Infosys Avenue
Electronics City. Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www infosys.com

Company €onfidential - This commuaiicaiion. is confidential benween you and Infosys Limited

h
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HRD/NOBA/1003223047 August 25, 2022

Mr. Dev Kumar Anand

Pahsara Begusarai Bihar India Pin 851127, Ward 4, Sharma Chowk.
Pahsara Begusarai Bihar Indii P 851127, Ward 4, Sharma Chowk.
Begusarai - 851127 ¢
Bihar
India
Ph: (91) 77649 65610

Dear Dev,

Congratulations! We are delighted to make you an offer as Digital Specialist Engineer and your role is
Digital Specialist Engineer. :

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be October 10, 2022.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that vou, by accepting this offer, hereby give your irrevocable consent to the above:

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common contral with the First Partv. For purposes of this Agreement, "control " means possessing,
directly or indircctly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securiies, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of six months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent

employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the Information Sheet in Annexure - L

ﬁ/ S
-/)_‘,’ i

v Confidontinl - Thic conmmmmnicaron is confidential hetween vor and Infosvs Limited ﬁ/
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of l¢ave aunually, during probation. On confirmation, you will be eligible for 20 working days of

- p A -
leave annually. i 5
Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the financial year.

An illustration with other relevant information have been given in the Information Sheet. The
Company’s Policies also provide for Maternity, Paternity and Bereavement Leave. Further detatls will
be provided to you at the time of joining.

Agreement:

Our offer to you as Digital Specialist Engineer is subject to the execution of the Service Agreement.
The Service Agreement details the scope, terms and conditions of your employment, the necessary
training and the contractual obligations towards Infosys from the date of your joining and up to a
period of 12 months from the date of allocation to a Practice Unit. The date of allocation to a Practice
Unit is generally the first day of the subsequent month post completion of training. You will be
required to complete the formalitics on the Service Agreement at the time of joimning. Please note, non-
exccution of the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Fixed Gross Salary will be INR 52,084 per month. The break-up of your salary has been
provided in the Compensation Details sheet at Annexure — L.

Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic
Salary as mentioned in the Compensation Details sheet at Annexure - [ of this letter. The mode

of payment for Financial Ycar 2022-23 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out
on a monthly basis. The balance amount will be paid out in the end of the financial year.
Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components

as per the options provided to you on the Company intranet, based on your preferences and
income tax plans

-

hotween vou and Infoxsvs Trmited /

o ’ p ]
wrrve oy oveefickin i Hives cormostisrrcattiem @ contidentio
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Heahh Technologies

05/10/2022
Vivek Singh =
Patiala, Punjab, India

Req: Offer of employment

Dear Vivek,

We are pleased to offer you the position of Associate Software Engineer (IND) at Legato Health Technologies LLP
and your work location will HR-Dundahera, 6th &7th Floor, Tower 2B, Candor TechSpace, Sector-21 . We hope
you are as excited about this opportunity as we are to have you on our team.

The annualized salary being offered to you is £425,000.00 (Four Lakhs Twenty Five Thousand rupees only) fess
applicable withholding taxes. The detailed compensation structure is given in Annexure - Al

This offer is contingent upon your acceptance (1) your acceptance of the same within 3 business days; (1) on confirmation that
you are legally authorized and available to work in your position at the agreed location on your start date of 10/10/2022 and
at all times thereafter, (iii) the successtul verification of your background information; and (iv) you reporting to Legato on the
Date of Joining. Legato reserves the right to withdraw this offer at its sole discretion at any time prior to the Date of Joining
with due communication to you, including in case of any failure by you to comply with all conditions mentioned in this offer
letter.

A one-time joining bonus of £25,000.00 (Twenty Five Thousand rupees only) will be paid 1o youon the first regular
pay cycle administratively teasible following your employment with Legato and is subject to all applicable withholdings. In
the event you decide o resign from Legato within a year of your start date, you agree to unconditionally reimburse Legato the
full amount of the joining bonus on your last working day with Legato o1 alternatively, Legato will be entitled, in accordance
with applicable law, to adjust the joining bonus from the full and final settlement due to you and you expressly agree to the
same.

You will be an probation with Legato for a period of Six (6) months from the date of commencement of your employment.
Post the probation period you will automatically be deemed to be confirmed. if your performance during the Probation Period
is considered satistactory by Legato. The decision for confirmation or termination post the probation period will be final by
the company.

During the Probation Period, you and Legato shall both have the right to unilaterally terminate your employment upon
providing two (2) weeks” prior writien notice or payment in licu thereof.

Legato Health Technologie LLP | www.legato.com

Bengaluru Hyderasbad | Gurugram

Head Office: Manyata Embassy Business Park. Fioars 6-10, Block Banyan (L1}, Outer Hing Roaod

Nagavaras, Bengaluru, Karn plaaka 6004% | Ph: DRBO-6152 1000 -
= 1
LLPIN: AAL-D928 | PAN: AAHFLIOTOG
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05-Jan-2022

Gaurav Chaudhary
B.Tech Computer Science
IK Guijral Punjab Technical University, Jalandhar

Dear Gaurav Chaudhary,

Further to our Letter of Intent / Offer for the pos;ition of Programmer Analyst Trainee / Programmer Analyst
aligned to the hiring category and in response to your subsequent confirmation for Internship Program with
us, we are pleased to offer you an Internship with us for a period of 3 to 6 months, starting Dec 2021.

During this period, you will be provided with a stipend of INR 12,000 per month equated to the planned
duration of the Internship curriculum and will be paid only subject to successful completion of milestones as
defined in the curriculum prior to the monthly stipend processing window for a-given month based on your
performance and attendance.

Actual commencement of Internship dates and duration would be shortly communicated to you and the
internship would be based on the business demand aligned to your skill tracks.

Though Cognizant Internship being a pre- requisite skill and capability development program, it does not
guarantee employment. However, the successful completion of internship will form a critical part of your
employment with Cognizant if an opportunity arises in future.

You will undergo a learning curriculum as per the learning track assigned to you. The learning path will
include in-depth sessions, hands on exercise and project work. There will also be series of webinars,
quizzes, SME interactions, mentor connects, code challenges, assessments eic. to accelerate your
learning. The outcome during Internship would be monitored through formal evaluations.

Prior to joining on the rolis of Cognizant, you must have successfully completed the prescribed Internship
program. In the event of unsatisfactory Internship, Cognizant reserves rights at its sole discretion to revoke
its employment offer.

Please also note that:

» The Internship timings would be for 9 hours per day from Monday through Friday aligned to the working
timings followed in Cognizant

» Interns are covered under Cognizant's calendar holidays of the respective location of internship and you
would need to adhere with minimum attendance requirements. Prior approvals are must towards any
unavoidable leave or break requests during the program.

» There would be zero tolerance to plagiarisms and misconduct during the internship. Any such incident
reported will lead to immediate cancellation of internship without any notice.

» You would be required to ensure timely completion and submission of assignments, project work and
preparation required prior to the sessions

= You may be required, to travel to other locations within India if there is a business need as per your
internship program. «

+ Cognizant reserves rights regarding IT infra as applicable and access to information and material of
Cognizant during the internship period and may modify or amend the Cognizant GenC program terms and
conditions from time to time

+ Stipend payment will be done for the prescribed Internship Curriculum period only and no additional
payment will be done for any. delay in completion.

+ Attendance and successful completion of Milestone(s) are the eligible factors formﬁmg stipend
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Cognizant

At the time of your reporting for the internship. you will be required to sign a Non - Disclosure Agreement
with the company. During the course of your Internship and after completion of the same, you are required
to maintain strictest confidentiality with respect to company proprietary or products that you access or
come into contact with, during your project as an Intern, at all times as per our Policy. Use of company
propriefary” information or products shall not be made without prior permission from the concerned

authority. Any breach ofigfogmation security will be dealt as per Company Policy.

You will also be required to submit the following documents at the time of reporting;

* Photocopy of your Passport & Visa - '

» Photocopy of your Certificates / Mark Sheets in support of your Educational Qualification(s)
« 2 Passport-size photographs

» Pan Card

» Aadhar Card

« Pérsonal individual bank account from a nationalized bank for processing stipend

Please do not hesitate to call us for any information you may need.
We wish you good luck.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

B

Maya Sreekumar
Vice President - Human Resource

| accept the terms and conditions of the internship program as mentioned above. @/

Signature: Date:

v
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