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Mentoring objectives and process for mentors

1. The general objectives of mentoring students is to equipment them in performing better in
achieving better grade points/percentage scores in their study.

2. The specific objective is to understand the mentee with number of counseling on one-to-
one basis and identify the short fall of the mentees, with the consent of mentees.

3. The short falls identified may be in core-curricula, extra-curricular activities, personal
shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her
period of study at IKGPTU.

4. From the identified shortfall remedial measures shall be taken in preparing the mentees to
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below:

5. Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.

Details of Remedial Measures Suggested / Taken
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Mentoring objectives and process for mentors

1. The general objectives of mentoring students is to equipmenr them in performing better in

achieving better grade points/percentage scores in their study.

The specific objective is to understand the mentee with number of counseling on one-to-

one basis and identify the short fall of the mentees, with the consent of mentees,

3. The short falls identified may be in core-curricula, extra-curricular activities, personal
shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her
period of study at TKGPTU.

4. From the identified shortfall remedial measures shall be taken in preparing the mentees to

score better grade points/percentages of their study. Remedial measures taken shall be

detailed in the table below:

Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be

proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.

Details of Remedial Measures Suggested / Taken
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Mentoring objectives and process for mentors

The general objectives of mentoring students is to equipment them in performing better in
achieving better grade points/percentage scores in their study.

2. The specific objective is to understand the mentee with number of counseling on one-to-
one basis and identify the short fall of the mentees, with the consent of mentees.

3. The short falls identified may be in core-curricula, extra-curricular activities, personal
shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her
period of study at IKGPTU.

4. From the identified shortfall remedial measures shall be taken in preparing the mentees to
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below: .

5. Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.

Details of Remedial Measures Suggested / Taken
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Mentoring objectives and process for mentors

1. The general objectives of mentoring students is to equipment them in performing betier in
achieving better grade points/percentage scores in their study.

2. The specific objective is to understand the mentee with number of counseling on one-to-

one basis and identify the short fall of the mentees. with the consent of mentees.

The short falls identified may be in core-curricula, exwa-curricular activities, personal

shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her

period of study at IKGPTU.

4. From the identified shortfall remedial measures shall be taken in preparing the mentees to
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below:

5. Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.
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Mentoring objectives and process for mentors

1. The general objectives of mentoring students is to equipment them in performing better in
achieving better grade points/percentage scores in their study.

2. The specific objective is to understand the mentee with number of counseling on one-to-
one basis and identify the short fall of the mentees, with the consent of mentees.

3. The short falls identified may be in core-curricula, extra-curricular activities, personal
shortfall of a mentee, if any, and any other difficultics faced by the mentee during his/her
period of study at IKGPTU.

4. From the identified shortfall remedial measures shall be taken in preparing the mentees to
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below:

5. Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.

Details of Remedial Measures Su ested / Taken
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Mentoring ob jectives and process for mentors

- The general objectives of mentoring students is 10 equipment them in performing better in

achieving better grade points/ percentage scores in their study.
The specific objective is to understand the mentee with number of counseling on one-to-
one basis and identify the short fall of the mentees, with the consent of mentees.

3. The short falls identified may be in core-curricula, extra-curricular activites, personal
shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her
period of study at IKGPTU.

4. From the 1dentified shortfall remedial measures shall be taken in preparing the mentees to
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below:

5. Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.

Details of Remedial Measures Suggested / Taken
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Mentoring objectives and process for mentors

1. The general objectives of mentoring students is to equipment them in performing better in
achieving better grade points/percentage scores in their study.

2. The specific objective is to understand the mentee with number of counseling on one-to-
one basis and identify the short fall of the mentees, with the consent of mentees.
3. The short falls identified may be in core-curricula, extra-curricular activities, personal

shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her
period of study at IKGPTU.

4. From the identified shortfall remedial measures shall be taken in preparing the mentees to
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below:

5. Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.
6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.
Details of Remedial Measures Suggested / Taken
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Mentoring objectives and process for mentors

1. The general objectives of mentoring students is 10 equipment them in performing better in

achieving better grade points/percentage scores in their study.

The specific objective is to understand the mentee with number of counseling on one-to-

one basis and identify the short fall of the mentees, with the consent of mentees.

3. The short falls identified may be in core-curricula, extra-curricular activities, personal
shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her
period of study at IKGPTU.

4. From the identified shortfall remedial measures shall be taken in preparing the mentees to
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below: :

5. Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis,

Details of Remedial Measures Suggested / Taken
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Mentoring objectives and process for mentors

- The general objectives of mentoring students is 10 equipment them in performing better in
achieving better grade points/percentage scores in their study.

The specific objective is to understand the mentee with number of counseling on one-to-
one basis and identify the short fall of the mentees, with the consent of mentees.

3. The short falls identified may be in core-curricula, exta-curricular activities, personal
shortfall of a mentee, if any, and any other difficulties faced by the mentee during his/her
period of study at IKGPTU.

From the identified shortfall remedial measures shall be taken in preparing the mentees 1o
score better grade points/percentages of their study. Remedial measures taken shall be
detailed in the table below:

Continuous follow-up (once in a week) and a healthy mentor-mentee relationship shall be
proved that results in good output of mentor-mentee work.

6. A separate attendance report shall be maintained for every counseling hours given on
weekly basis.

Details of Remedial Measures Suggested / Taken
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